
AGENDA 
ROCKY POINT PUBLIC SCHOOLS 

 BOARD OF EDUCATION MEETING 
August 26, 2019  

 
Reminder Regarding Public Comment: 
 

 Public comment at meetings of the Board shall be restricted to civil discourse, free from 
disparaging remarks or inferences toward any person or organization.  Speakers who fail to 
observe this protocol will be ruled out of order. 

 A period of time not to exceed fifteen (15) minutes, unless extended at any given meeting by 
resolution of the Board, shall be provided prior to Board action on the agenda.  Each speaker 
shall be limited to a maximum of three minutes.  Speakers may not share, defer, or otherwise 
reallocate any or all of the three minutes afforded them.   

 A period of time not to exceed thirty (30) minutes, unless extended at any given meeting by 
resolution of the Board, shall be provided subsequent to the completion of Board action on the 
agenda.  Each speaker shall be limited to a maximum of three minutes.  Speakers may not 
share, defer, or otherwise reallocate any or all of the three minutes afforded them. 

 Speakers shall be ruled out of order if they attempt to speak about any specific student or 
employee, by name or title.  

 
I Meeting called to Order: 
 
Present:   Susan Sullivan, President 
  Sean Callahan, Vice President 
  Gregory Amendola, Trustee 

Edward Casswell, Trustee 
Jessica Ward, Trustee 

  Scott O’Brien, Ed.D., Superintendent of Schools  
 Susann Crossan, Assistant Superintendent  
 Gregory Hilton, School Business Official 
 Kelly White, District Clerk 

Absent:  
 
II Executive Session 
 
At ______________ p.m. motion made and seconded to adjourn to Executive Session to 
discuss ______________________________________________________________.  
 
  Motion_____________2nd______________Vote______________ 
 
The Board returned to Open Session at_______________________p.m.  
 
Pledge of Allegiance 
 
Superintendent’s Report 
 



CONSENT AGENDA 
 
The items listed below are presented as part of the Consent Agenda which can be adopted 
by the Board of Education under a single motion followed by a second and then a formal 
vote. On the following page the Consent Agenda items are listed in their regular order 
within a group. Before an actual vote is taken, any Consent Agenda item may be removed 
by a Board member without a formal motion or second. If this occurs, the indicated 
resolution will be discussed during its regular order on the agenda and voted on 
individually. 
 
III-VII Consent Agenda Items 
 
BE IT RESOLVED, that the Board of Education accepts the following agenda items as 
one item. 

III: Minutes – Regular Meeting June 17, 2019; Special Meeting July 9, 2019; 
Organizational Meeting/Regular Business Meeting July 11, 2019; Special 
Meeting July 17, 2019 

IV: Treasurer’s Reports – June 2019 
V: Extra-Classroom Activity Account Treasurer’s Report – June 2019 
VI: Internal Claims Audit Report – June and July 2019 
VII: Committees on Special Education Schedules 8-26-19-A and 8-26-19-B 

as recommended by the Superintendent of Schools, to arrange for 
appropriate services, as indicated. 

   
Motion_____________2nd______________Vote______________ 

 
 
VIII  Donation from Great American Opportunities 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education approves and accepts the donation from Great American 
Opportunities in the amounts of $63.20, $72.40, $58.00 and $426.00, respectively, as per 
the attached. 
 
BE IT RESOLVED, that the Rocky Point Union Free School District hereby approves 
the recommendation of the Superintendent of Schools, to increase the general fund 
budget by $619.60 as a result of the donation. 
 
BE IT FURTHER RESOLVED, that the following budget code be adjusted to reflect 
that increase: 
 
A 2110 500 01 0000  (FJC) $63.20 
A 2110 500 02 0000   (JAE) $556.40 
 
 
  Motion_____________2nd______________Vote______________ 



 
IX  Rocky Point PTA Donation for Incoming 9th Grade Orientation 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education accepts the $250.00 donation from the Rocky Point PTA. 
 
BE IT RESOLVED, that the Rocky Point Union Free School District hereby approves, 
upon the recommendation of the Superintendent of Schools, to increase the general fund 
budget by $250.00 as a result of the donation.  
 
BE IT FURTHER RESOLVED, that the following budget code be adjusted to reflect 
that increase: 
 
A 2110 500 03 0000   (HS) $250.00 
 
  Motion_____________2nd______________Vote______________ 
 
 
X  Dr. John Haggerty Scholarship Donation 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education approves and accepts the donation on behalf of the Dr. John 
Haggerty Memorial Scholarship, totaling $125.00, as follows:  
 
Maureen Haggerty $125.00 
 
  Motion_____________2nd______________Vote______________ 
 
 
XI  Applebee’s Teacher Award – FJC 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education approves and accepts the donation award from Apple Food 
Service of New York, in the amount of $500.00, to be used for school supplies. 
 
BE IT RESOLVED, that the Rocky Point Union Free School District hereby approves 
the recommendation of the Superintendent of Schools, to increase the general fund 
budget by $500.00 as a result of the donation.  
 
BE IT FUTHER RESOLVED, that the following budget code be adjusted to reflect that 
increase: 
 
A 2110 500 01 0000  (FJC) $500.00 
 

Motion_____________2nd______________Vote______________ 
 



XII Surplus Books 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education approves for surplus the books on the following attached list. 
 
 

Motion_____________2nd______________Vote______________ 
 

 
XIII Surplus Equipment 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education approves for surplus the following attached lists of equipment. 
 

Motion_____________2nd______________Vote______________ 
 
 
XIV Adoption and Review/Re- adoption of Board of Education Policy 

Numbers: 3410, 4211, 5220, 5410, 5413, 5681, 7110, 7313 and 7511 
(second reading) 

 
BE IT RESOLVED, that the Board of Education reviews and adopts/re- adopts the 
following policies (second reading): 3410, 4211, 5220, 5410, 5413, 5681, 7110, 7313 and 
7511 
 

 3410 Code of Conduct on School Property 
 4211 Rocky Point UFSD Organizational Chart 
 5220 District Investments 
 5410 Purchasing 
 5413 Procurement of Goods and Services  
 5681 School Safety Plans 
 7110 Rocky Point School District’s Comprehensive Attendance Plan 
 7313 Suspension of Students 
 7511 Immunization of Students  

 
Motion_____________2nd______________Vote______________ 

 
 
XV  St. James Tutoring / Education at Mather – Hospital Based  
  Instruction Contract 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education authorizes the President of the Board of Education to enter into a 
contract with St. James Tutoring Inc./Education Inc. for hospital based instruction at a 
rate of $49.00 per hour, per student, as attached.  

 
  Motion_____________2nd______________Vote______________ 



XVI  Contract between Rocky Point UFSD and Pearson 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education authorizes the purchase of middle school science instructional 
resources and services, as set forth within the attached. 

 
  Motion_____________2nd______________Vote______________ 
 
 
XVII  Special Education 2019-20 Contract – NYSARC, Inc. – Suffolk  
  (AHRC) 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
that the Board of Education authorizes the President of the Board of Education to enter 
into a contract with NYSARC, Inc. – Suffolk (AHRC) for special education instructional 
services for the 2019-2020 school year, as required under applicable Individual 
Educational Programs, applicable law, and/or District Policy. 
 
 Motion_____________2nd______________Vote______________ 
 
XVIII  Student Instructional Services Contract 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education approves and authorizes the Board of Education President Susan 
Sullivan to execute the Agreement for two students to attend Rocky Point High School 
2019-2020 school year beginning on Wednesday, September 4, 2019, and ending on 
Friday, June 26, 2020. Tuition on a non-precedential basis will be waived for the 2019-
2020 School Year. 
 
 
 Motion_____________2nd______________Vote______________ 
 
  
XIX  Agreement between the Board of Education of the Rocky Point Union 

Free School District and the Suffolk County Police Department and  
Suffolk County Department of Fire, Rescue, and Emergency Services 

 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education President is hereby authorized to sign and execute a Consent 
Agreement for Remote Electronic Device Access for the District, setting forth the terms 
and conditions for allowing the Suffolk County Police Department and the Suffolk 
County Department of Fire, Rescue, and Emergency services to gain remote access to 
particular electronic devices, effective August 27, 2019, as per the attached. 
 
 
  Motion_____________2nd______________Vote______________ 
 



XX  Claims Service Bureau Agreement 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education authorizes the President of the Board of Education to execute the 
Claims Service Bureau Claims Service Agreement for the 2019-2020 school year. 
 
 
  Motion_____________2nd______________Vote______________ 
 
XXI  Memorandum of Agreement between the Board of Education and  
  Gregory Hilton 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education authorizes the President of the Board of Education to execute a 
Memorandum of Agreement between the District and Gregory Hilton in accordance with 
existing provisions of his employment agreement, Paragraph 7 (d), effective August 26, 
2019, as per the attached.  
 
 
 Motion_____________2nd______________Vote______________ 
 
XXII  Agreement between the Board Of Education of the Rocky Point  
  Union Free School District and the Rocky Point Administrators  
  Association 
  
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
that the Board of Education authorizes the President of the Board of Education to execute 
an amended Agreement between the Board of Education of the Rocky Point Union Free 
School District and the Rocky Point Administrators Association as per the attached. 
 
 Motion_____________2nd______________Vote______________ 
 
 
XXIII  Memorandum of Agreement between the Board of Education and  
  Anja Groth 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools the 
Board of Education authorizes the President of the Board of Education to execute a 
Memorandum of Agreement between the District and Anja Groth in accordance with 
existing provisions of her amended Agreement effective August 26, 2019, as per the 
attached. 
 
 Motion_____________2nd______________Vote______________ 
 
 
 



XXIV  Change in Select Civil Service Titles 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
that the Board of Education authorizes the change in Civil Service titles as indicated 
below and as per the attached. 
 
 Old Title    New Title 

Account Clerk Typist   Account Clerk 
Senior Account Clerk Typist  Senior Account Clerk 

 
 Motion_____________2nd______________Vote______________ 
 
 
XXV Appointment of the Assistant Superintendent for Business 
  
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education hereby appoints Christopher Van Cott as Assistant 
Superintendent for Business effective September 25, 2019 through September 24, 2022, 
and authorizes the President of the Board of Education, to execute a corresponding 
Employment Agreement with Christopher Van Cott in the form and upon the terms and 
conditions approved by the Board of Education, as attached hereto. 
 

Motion  2nd  Vote   
 
XXVI  Personnel 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education accepts the attached Personnel changes. 
 
 
 Motion_____________2nd______________Vote______________  
 
 
XXVII  New Business 
 
At ______________ PM motion made and seconded to go into Executive Session to  
 
discuss ________________________________ 
 
   

Motion_____________2nd______________Vote______________ 
 
 
 
 
 



XXVIII Executive Session (if necessary) 
 
At  PM, a motion was made by  _and seconded by  to 

go into Executive Session to discuss    . 

Motion  2nd  Vote   
 
 

XXIX  Adjournment 
 
I move that the Board of Education adjourns the meeting at _______________PM 
 
  Motion_______________2nd______________Vote____________  
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ROCKY POINT UNION FREE SCHOOL DISTRICT 
90 Rocky Point – Yaphank Road 

Rocky Point, New York 11778 

INSTRUCTIONAL SERVICES 2019-2020 CONTRACT 

AGREEMENT, made this 26th day of August 2019 by and between: 
The BOARD OF EDUCATION of the ROCKY POINT UNION FREE SCHOOL DISTRICT (Rocky Point 
UFSD), Town of Brookhaven,  90 Rocky Point – Yaphank Road, Rocky Point, New York, 11778, (“Rocky 
Point”) and  and Mrs. , , , NY 

.  

WITNESSETH: 
WHEREAS, Mr.  and Mrs.  are not residents of the Rocky Point Union 
Free School District living at , , NY ; and  

WHEREAS,  and  desires to continue enrollment of their 
grandsons,  (grade 11) and  (grade 10), for the 2019-2020 school year in the 
Rocky Point Union Free School District, specifically Rocky Point High School, as non-district resident 
students as per Board of Education Policy #7130 Criteria for Admission under Special Circumstances; 

NOW, THEREFORE, in consideration of the mutual promises set forth herein, it is agreed by and between 
the parties as follows: 

1.  (grade 11) and  (grade 10) shall be admitted into the Rocky Point High 
School operated by Rocky Point UFSD on September 4, 2019 and shall receive instruction for a period 
ending June 26, 2020; said students shall be entitled to and shall receive like and equal instruction to that 
imparted to the children of like ages, grades and departments and shall be accorded all the rights and 
privileges enjoyed by other students in attendance at said Rocky Point High School. 

2. It is understood that as per Board of Education Policy #7130—Transportation –Transportation will be 
provided for non-resident students if, and only if, existing bus routing is used, and there is sufficient room 
on the bus. 

3. In consideration of such services provided by Rocky Point, tuition will be waived for such instructional 
services. 

IN WITNESS WHEREOF, the parties hereto have hereunto affixed their respective signatures. 
 
District Providing Services:   Rocky Point Union Free School District   
      Town of Brookhaven 

 By: __________________________________ 
      Susan Y. Sullivan, Board of Education President 
   
  By: _________________________________  
    Mr.  

_________________________________  
  Mrs.  



CONSENT FOR REMOTE ELECTRONIC DEVICE ACCESS 

This consent, granting the temporary remote access of electronic devices to include but not limited to 
cameras, door access controls and digital video recording (DVR) systems is between the Suffolk County 
Police Department, a municipal agency of the County of Suffolk, having its principal offices at 30 
Yaphank Avenue, Yaphank, NY 11980 (SCPD), the Suffolk County Department of Fire, Rescue and 
Emergency Services (FRES) a municipal agency of the County of Suffolk, having its principal offices at 
___Yaphank Avenue, Yaphank, NY 11980 and the ______________________________( DISTRICT OR 
OWNER), having its principal offices at 
_____________________________________________________________________(address / location). 

The PURPOSE of this remote electronic device access consent is to maximize the safety of those 
who utilize the facilities of DISTRICT OR OWNER at   
_____________________________________________________(address / location). 

WHEREAS, the SCPD and FRES agree to work together with the DISTRICT OR OWNER in order 
to enhance the security of 
_____________________________________________________________________(address / location). 

WHEREAS, the DISTRICT OR OWNER has electronic devices to include but not limited to 
cameras, door access controls and digital video recording (DVR) systems that help protect the property of 
____________________________________________________(address / location) as well as the safety 
of all individuals who utilize that property.  These electronic devices and system are under the direction 
and control of DISTRICT OR OWNER. 

WHEREAS, the SCPD is tasked with emergency response, law enforcement and other public safety 
functions in the County of Suffolk and FRES is tasked with emergency response, fire rescue, and other 
emergency management functions within the County of Suffolk.  

WHEREAS, DISTRICT OR OWNER consents to allow the SCPD and FRES to gain temporary 
remote access to electronic devices to include but not limited to cameras, door access controls and digital 
video recording (DVR) systems subject to the conditions set forth below. 

WHEREAS, the consent set out below creates no obligation on the SCPD or FRES to actively 
monitor the electronic devices to include but not limited to cameras, door access controls and digital 
video recording (DVR) systems camera systems of the DISTRICT OR OWNER. 

WHEREAS, the consent set out below shall not be deemed to supersede or limit the authority of any 
officer or agent of SCPD or FRES. 

NOW, THEREFORE, in consideration of the foregoing and the mutual promises, covenants, 
conditions and obligations as contained herein, the parties agree as follows: 

1) Subject to the requirements of this Agreement, DISTRICT OR OWNER agrees to permit SCPD
remote access between the School District and SCPD for the purpose of accessing the School District’s 
security system, including but not limited to cameras and access controls in the event of an emergency 
situation such as an active shooter. 

2) When SCPD receives an E911 call or request for emergency assistance involving DISTRICT OR
OWNER or its facilities, SCPD shall be permitted on a case by case basis where there is an articulable 
and significant threat to the health and safety of a student or individual(s) as determined in the sole 



discretion of the Superintendent of Schools or designee to utilize and access DISTRICT OR OWNER’s 
security platforms, which may include, but not be limited to, any video surveillance system and/or Closed 
Circuit Television (CCTV) system, remote door access, emergency notification system, floor plans, 
facility mapping, 3-D static images, and/or panoramic images maintained at the premises or facility 
provided that such access is necessary to protect the health and safety of a student or other individual(s). 
The foregoing sentence notwithstanding, if SCPD receives a communication from DISTRICT through the 
RAVE and/or SAVE Programs,  SCPD may utilize and access DISTRICT OR OWNER’s security 
platforms previously described in the Agreement where such access is reasonably necessary to respond to 
such call, request or alert.  In the event SCPD obtains any information or data from DISTRICT OR 
OWNER’s security platforms, including but not limited to, the video surveillance system and/or CCTV 
system, remote door access, emergency notification system, floor plans, facility mapping, 3-D static 
images, and/or panoramic images, which is deemed to be confidential pursuant to any applicable statute 
or regulations, the SCPD and its employees shall maintain the confidentiality of such information and 
data, subject to reasonable law enforcement objectives.

3) Access to DISTRICT OR OWNER’S security platforms by the SCPD/FRES must be directly
related to the duties and responsibilities of the SCPD/FRES in emergencies, for training purposes and 
systems maintenance. SCPD/FRES mayaccess the security systems for training purposes and systems 
maintenance during hours when the schools are not in session.   The Superintendent of Schools or a 
designee may restrict access when a school is otherwise in use for District purposes.  

4) The DISTRICT OR OWNER recognizes that response to an emergency such as an active
shooter may require searching for video that may have been recorded and stored.  The DISTRICT OR 
OWNER agrees to allow the SCPD to remotely search for this video by electronically accessing the 
stored data in its archive.  Notwithstanding the foregoing, after the emergency response has concluded, 
the SCPD and/or FRES must make a specific request for a search, and receive written consent from 
DISTRICT OR OWNER prior to remotely searching for the requested video. 

5) The SCPD and FRES will be the only agencies under this consent to be granted temporary remote
access to electronic devices to include, but not limited to, cameras, door access controls and digital video 
recording (DVR) systems, unless the address/location being accessed is located in a Town or Village 
where the primary police agency is other than the SCPD. In the event that the local jurisdiction is not 
SCPD but a Town or Village police agency, the DISTRICT OR OWNER grants SCPD the ability to share 
access to electronic devices to include, but not limited to, cameras, door access controls and digital video 
recording (DVR) systems with the primary Town or Village police agency.   

6) In the event that the DISTRICT OR OWNER receives any subpoena regarding any reports,
records or evidence of any temporary remote access of electronic devices to include, but not limited to, 
cameras, door access controls and digital video recording (DVR) systems viewed, or utilized by either 
SCPD or FRES, the DISTRICT OR OWNER will notify  SCPD/FRES regarding the receipt of said 
subpoena. 

7) In the event that the DISTRICT OR OWNER receives any request, including one pursuant to the
Freedom of Information Law (FOIL), for any reports, records or evidence related to any temporary 
remote access to electronic devices to include but not limited to cameras, door access controls and digital 
video recording (DVR) systems either by SCPD or FRES, the DISTRICT OR OWNER agrees to notify 
SCPD/FRES and will comply with disclosure of such reports, records or evidence to the extent 
permissible under FOIL. 

8) SCPD and FRES will each be responsible for their own agency’s use of the DISTRICT OR
OWNER’s temporary remote access to electronic devices to include, but not limited to, cameras, door 



access controls and digital video recording (DVR) systems. To the extent that any member of either 
agency utilizes the system contrary to any laws, that member’s agency alone will be responsible for any 
litigation costs incurred in such alleged violation of law.  

9) The parties recognize that permitting temporary remote access to electronic devices to include,
but not limited to, cameras, door access controls and digital video recording (DVR) systems is completely 
voluntary, and they may withdraw their participation at any time.  

10) The SCPD will notify the DISTRICT OR OWNER after temporarily remotely accessing the
electronic devices to include, but not limited to, cameras, door access controls and digital video recording 
(DVR) systems whether accessed for emergency, training or systems maintenance purposes. 

11) The SCPD / FRES will not publicly release video or images accessed without the express written
consent of the DISTRICT OR OWNER. 

12) The parties recognize that this consent is not intended to provide any benefit to any third parties.

13) It is expressly understood that this Agreement shall not be assigned or transferred without the
prior written consent of the other party. 

14) The failure of either party to enforce any provision of this Agreement shall not be construed as a
waiver or limitation of that party’s right to subsequently enforce every provision of the Agreement. 

15) Should any provision of this Agreement, for any reason, be declared invalid and/or
unenforceable, such decision shall not affect the validity of the remaining provisions of this Agreement. 
Such remaining provisions shall remain in full force and effect as if this Agreement had been executed 
with the invalid provision(s) eliminated. 

16) This Agreement shall be governed by, and interpreted and enforced in accordance with, the laws
of the State of New York without regard to conflicts or choice of law provisions that would defer to the 
substantive laws of another jurisdiction.  Each of the Parties hereto consents to the jurisdiction of any 
state court located within the County of Suffolk, State of New York, or federal court in Federal District 
Court for the Eastern District of New York located in the County of Suffolk, State of New York, and 
irrevocably agrees that all actions or proceedings relating to this Agreement must be litigated in such 
courts, and each of the Parties waives any objection which it may have based on improper venue or forum 

non conveniens to the conduct of and proceeding in any such court.  

17) This Agreement constitutes the complete and exclusive statement of understanding between the
Parties, and supersedes all prior or contemporaneous, oral or written: proposals, understandings, 
representations, conditions or covenants between the Parties relating to the subject matter of the 
Agreement. 

18) This Agreement may not be changed orally, but only by an Agreement, in writing, signed by
authorized representatives of both Parties. 

19) This Agreement, and any amendments to this Agreement, will not be in effect until agreed to in
writing and signed by authorized representatives of both Parties. 

20) All Parties agree to abide by any and all applicable Federal, State, and/or local laws in
connection with the performance of its obligations pursuant to this Agreement. 



IN WITNESS WHEREOF, the parties have caused this consent to be executed and to be effective as of 
the day and year last below executed. 

DISTRICT OR OWNER____________________________ 

By:___________________________  

Date: ______________________________ 

SUFFOLK COUNTY FIRE AND RESCUE, EMERGENCY SERVICES 

By:________________________________ 

Date: ______________________________ 

SUFFOLK COUNTY POLICE DEPARTMENT 

By: ________________________________ 

Date: _________________________ 

Susan Sullivan, Board of Education President











MEMORANDUM OF AGREEMENT 
between 

BOARD OF EDUCATION OF THE 
ROCKY POINT UNION FREE SCHOOL DISTRICT 

and 
GREGORY HILTON 

 
 AGREEMENT, made as of the 26th day of August 2019 and between the Board 

of Education of the Rocky Point Union Free School District, Suffolk County, New York, 

and Gregory Hilton, residing at . 

 WHEREAS, the Board of Education and Mr. Hilton entered into an employment 

agreement, dated July 1, 2013 and modified on June 19, 2017 for the period of  

June 1, 2013 through June 30, 2021, employing Gregory Hilton as Business Manager also 

functioning as School Business Official; and  

 WHEREAS, that employment agreement provides at Paragraph 7 (b) for fifty 

percent (50%) payment for accrued unused sick leave and personal leave at 1/240 of his 

annual salary per day up to a maximum of 200 days at the time Mr. Hilton retires from 

his employment with the District; and provides at Paragraph 7 (c) that Mr. Hilton receive 

a payment of three hundred dollars ($300) for each years of consecutive service in the 

District. 

 WHEREAS, the parties wish to implement the provisions referred to in 

paragraphs (b) and (c) of said employment agreement; 

 NOW THEREFORE, for good and valuable consideration, receipt of which is 

hereby acknowledged, and intending to be legally bound thereby, the parties agree as 

follows: 

All payment for accrued sick leave and payment for service 
as set forth herein shall be made as Non-Elective Employer 
Contributions, up to the statutory limit in accordance with 
Internal Revenue Code § 403 (b) in two separate payments.  The 
first payment (up to the 2019 statutory limit) will be made the 
week of October 7, 2019; the remainder of the payment will be 
made the week of January 6, 2020. 

 

IN WITNESS WHEREOF, the parties have caused this Memorandum of 

Agreement to be executed as of the date and year first set forth above. 

 
BOARD OF EDUCATION OF THE 
ROCKY POINT U.F.S.D. 
 
By:___________________________    ______________________ 
      Susan Sullivan, President     Gregory Hilton 



AMENDED AGREEMENT by and between the  
BOARD OF EDUCATION OF THE ROCKY POINT UNION FREE SCHOOL DISTRICT 

and the ROCKY POINT ADMINISTRATORS’ ASSOCIATION 
 

AGREEMENT entered into by and between the Board of Education of the Rocky Point Union Free School 
District (the “District”) and the Rocky Point Administrators’ Association (the “Association”), collectively referred to 
as the “parties.” 

WHEREAS, the parties have entered into a collective bargaining agreement; and 
 

WHEREAS, such collective bargaining agreement includes “Article VI—Retirement” which applies to 
employees who are first time eligible to retire under the rules of the New York State Teachers’ Retirement System 
(“TRS”) or reach 55 years of age by June 30th of a given year; and, 
 

WHEREAS, the District and the Association, pursuant to collective bargaining, agree to allow unit member, 
Anja Groth, the capacity to receive a retirement incentive benefit. 
 

NOW THEREFORE, IT IS HEREBY AGREED that unit member Anja Groth (“unit member”) shall be entitled 
to receive a retirement incentive benefit subject to the following conditions: 
 
1. The unit member shall receive payment for fifty (50) percent of a maximum of 200 sick/personal days at the rate of 

1/240 of her annual salary upon retirement; to the extent that the unit member does not possess these days accrued in 
her existing leave bank said bank will be increased to reach the level of 200 sick/personal days. The benefit as per this 
Agreement is 100 days x $784.10 (daily rate) for a monetary benefit of $78,410. 
 

2. In addition to the above payment, the unit member shall also receive three hundred ($300.00) dollars for each year of 
consecutive full-time service to the District upon retirement.   

 
3. The above payments are in addition to any retirement benefits (e.g. health insurance) provided to unit member pursuant 

to the collective bargaining agreement and/or district practice.  
 

4. The subject incentive is conditional upon the unit member submitting an irrevocable letter of retirement by June 30, 
2019.  The retirement must be effective no later than July 31, 2019. 

 
5. The Board of Education and Association shall execute a separate Agreement providing for the retirement incentive and 

service payment upon retirement set forth herein to be made in the form of an employer non-elective contribution into a 
designated IRC Section 403(b) tax sheltered annuity up to the statutory limit.  The retirement incentive payment shall 
be deposited into unit member’s designated 403(b) account no later than September 13, 2019. 
 

6. This Agreement shall be binding upon the Association, its successors and assigns as well as the District and its 
successors and assigns. 

 
7. This Agreement shall not diminish, waive or in any manner amend the provisions of Article VI of the Collective 

Bargaining Agreement. 
 

8. This Agreement will automatically “sunset” effective August 1, 2019 and have no validity with respect to §209-a.1(e) 
of the Public Employees Fair Employment Act, unless extended in writing by the parties. 

 
9. The parties further agree that this Agreement shall not be precedent-setting nor binding upon the parties in the future.  

Moreover, the parties agree that this Agreement shall not be used and/or admitted into evidence in connection with any 
subsequent claim, litigation, arbitration, cause of action or proceeding of any kind and nature in any jurisdiction or 
forum other than to enforce the terms set forth herein. 

 
Dated:  August 26, 2019 

BOARD OF EDUCATION OF THE ROCKY POINT 
UNION FREE SCHOOL DISTRICT 
 
By:_____________________________   
      Mrs. Susan Y. Sullivan, President      
      Rocky Point UFSD, Board of Education  

ROCKY POINT ADMINISTRATORS’ ASSOCIATION 
 
By: ______________________________  
      Michael Gabriel, RPAA President 

 



AGREEMENT by and between the 
 

BOARD OF EDUCATION OF THE ROCKY POINT UNION FREE SCHOOL DISTRICT 
 

and  
 

ANJA GROTH 
 

 AGREEMENT, made as of the 26th day of August 2019 and between the Board of Education 

of the Rocky Point Union Free School District, Suffolk County, New York, and Rocky Point 

Administrator Association (RPAA) unit member Anja Groth, residing at  

 

 WHEREAS, the amended Agreement entered into August 26, 2019 between the Board of 

Education of the Rocky Point Union Free School District, Suffolk County, New York, and Rocky 

Point Administrator Association (RPAA) allows for the execution of a separate Agreement providing 

for the retirement incentive and service payment upon retirement set forth therein to be made in the 

form of an employer non-elective contribution into a designated IRC Section 403(b) tax sheltered 

annuity up to the statutory limit.  Said retirement incentive payment shall be deposited into unit 

member’s designated 403(b) account no later than September 13, 2019 for fifty percent (50%) 

payment for accrued unused sick leave and personal leave at 1/240 of her annual salary per day up to 

a maximum of 200 days at the time Ms. Groth retires from her employment with the District; and 

provides that Ms. Groth receive a payment of three hundred dollars ($300) for each years of 

consecutive service in the District. 

 WHEREAS, the parties wish to implement the provision of the August 26, 2019, Agreement; 

 NOW THEREFORE, for good and valuable consideration, receipt of which is hereby 

acknowledged, and intending to be legally bound thereby, the parties agree as follows: 

Payment for accrued sick leave and payment for service as set forth herein 
shall be made as a Non-Elective Employer Contributions, up to the statutory 
limit in accordance with Internal Revenue Code § 403 (b).  The payment (up 
to the 2019 statutory limit) will be made by September 13, 2019.  The 
remainder of the payment will be made as a cash payment by September 13, 
2019. 

 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed as of the 

date and year first set forth above. 

 
BOARD OF EDUCATION OF THE 
ROCKY POINT U.F.S.D. 
 
By:___________________________    ______________________ 
      Susan Sullivan, President     Anja Groth 





  

 

MEMORANDUM 

MEMORANDUM, made as of the 26th day of August, 2019, by the Board of Education of the 

Rocky Point Union Free School District (“Board”), Suffolk County, New York. 

W I T N E S S E T H : 
 

 WHEREAS, the Board desires to employ Christopher Van Cott (“Van Cott”), as Assistant 

Superintendent for Business; and 

 WHEREAS, the parties believe that a Memorandum specifying the terms and conditions of 

employment and benefits shall promote effective communication and true understanding between the 

parties while Van Cott remains employed during the period of September 25, 2019 through  

September 24, 2022; and  

 WHISEAS, Van Cott has acknowledged and accepted the following terms and conditions and 

benefits relative to his employment by the Board. 

 NOW, THISEFORE, in consideration of the provisions hereinafter set forth, and intending to 

be legally bound thereby, the Board offers the following terms, conditions, and benefits: 

1. Term of Agreement.  The term of this Memorandum is September 25, 2019 (the “Anniversary 

Date”) through September 24, 2022 or for such lesser period should Van Cott’s employment cease. 

2.   Termination.  This Memorandum shall expire on the occurrence of the one of the following: 

a. The death of Van Cott; 

b. The resignation of Van Cott; 

c. The retirement of Van Cott; 

d. The dismissal of Van Cott by the Board of Education in accordance with New York 

State Education Law; or 

e. The abolition of the Assistant Superintendent for Business position by the Board of 

Education in accordance with New York State Education Law. 

3. Duties and Responsibilities. 

Van Cott, as Assistant Superintendent for Business, shall possess the authority and obligation to 

perform and execute those duties and to accept all those responsibilities as are: 

i. Working cooperatively with Superintendent to ensure the continuity and articulation of 
the business function with the educational program and the implementation of same; 



 

 

 
ii. Participate directly and oversee budget preparation across the District, assume final 

responsibility for all aspects of this program/process, including supervising and the 
development of local, State and Federal reports, internal and external audits, the 
uniform system of accounts and payroll; 

 
iii. Oversee the business office, buildings and grounds department, school lunch program, 

athletic programs and all other similar functions deemed appropriate by the 
Superintendent. 

 
iv. Evaluate and propose improvements in and/or expansion of school-related business 

services to meet the needs of the District, its staff, and its students; 
 

v. Coordinate with building administrators (and as necessary, with central administration) 
those functions of the business office which are conducted in conjunction with a 
building or departmental operation, e.g., budget, development, staffing. 

 
vi. Work in concert with administrators, supervisors, and other personnel to oversee 

purchasing and bidding, insurance, contracted and in-house services and instructional 
support operations within the District; 

 
vii. Provide leadership in both short and long-term planning, including but not limited to 

District goals and objectives, division/departmental goals and objectives, business 
office functions, staffing and staff development, facilities, budgetary recommendations, 
communication to/with staff and community and public relations; 

 
viii. Under the direction of Superintendent, oversee the preparation of the operating budget, 

capital budgets, including preparation of annual and long-range estimates of revenues 
from Federal and State sources, general fund and capital fund investments, 
miscellaneous revenues, etc.; 

 
ix. In cooperation with administrators and supervisors, develop recommendations 

regarding the staffing of the business office; 
 

x. Participate in the recruitment, interviewing, and selection of personnel to carry out the 
business and related functions; 

 
xi. Represent and/or recommend the representation of business office and related staff at 

professional meetings at the local, State, and federal levels, in accordance with 
procedures set forth within the District; 

xii. Assume overall responsibility for the staffing of all positions in aspects of the business 
functions and, as necessary, delegate specific selection responsibility to various 
personnel; 
 

xiii. Assume responsibility for development and implementation of the District budget on an 
annual basis; 

 
xiv. Remain current on the principles and practices of budgeting, including expenditures, 

personnel costs, revenues, property taxes, contingent budgets, etc.; 
 

xv. Consult with central office personnel, supervisors, and building administrators in the 
planning and development of new/revised facilities in connection with space and other 
facility needs identified for staff and students; 

 



  

 

xvi. Assume overall responsibility and maintain current information in regard to State aid, 
Federal aid, and special education, revenue forecasting, long-term financial planning, 
and cash flow management; 

 
xvii. Supervise, as appropriate, capital projects including assessment, planning, and 

implementation of such projects and the financing of same, such financing to include 
securing public approval, borrowing for capital projects, and investment/management 
of the capital fund; 

 
xviii. Assume overall responsibility for assisting in the planning and development of 

communications to the public including flyers, bulletins, brochures, newsletters, 
presentations, public media releases, etc., in regard to the business function; 

 
xix. Assist central office personnel and assume responsibility for the visibility of himself 

and related personnel within the educational and general community, working directly 
with the Superintendent to develop appropriate plans for improving public relations in 
regard to the business function; 

 
xx. Other functions and duties assigned by the Superintendent. 

 
4.Certification.  Van Cott represents and covenants that he presently possesses and shall possess 

during the term of his employment with the District a valid certificate to serve as Assistant 

Superintendent for Business in the State of New York. 

5.  Compensation.  Provided that his services shall not have been terminated as set forth herein, Van 

Cott’s annual salary shall be $202,000.00 to be paid for the period of September 25, 2019 through 

September 24, 2022 in accordance with the rules of the Board governing salary payment to other 

District administrative employees.  Said compensation shall be increased on July 1 of each subsequent 

year of his service during the subject term by two percent.  

6. Leaves: 

A. SICK/PERSONAL DAYS 
 

Van Cott shall be granted fifteen sick/personal days (15) on the first day of his term of service 

and subsequently on each first day of July of his term of service, in addition to any previously 

accrued sick/personal days from his previous period of employment with the District. Van Cott 

shall be entitled to accumulate these days from year to year during the period of his 

employment with the District. 

 

 



 

 

B. BEREAVEMENT 
 

Five (5) days leave will be granted to Van Cott for each death in his immediate family.  The 

immediate family includes Van Cott’s spouse, mother, father, sister, brother, son, daughter, 

grandparent, or a spouse’s mother or father.  In the case of spouse’s grandparent, brother or 

sister, two (2) days shall be granted.  The Superintendent, in his/his sole discretion, may 

consider special cases or circumstances. 

C. VACATION DAYS 
 

Van Cott shall be granted nineteen (19) vacation days on the first day of his term of service 

and subsequently as of the first day of July during each year of his term of service. During the 

term of this Memorandum, the Assistant Superintendent for Business may redeem on an 

annual basis up to ten (10) unused vacation days at seventy (70%) percent of his normal per 

diem rate of 1/240 of his then annual salary. As of May 1st annually, Van Cott may request in 

writing the redemption of ten (10) unused vacation days, payment therefore to be made to the 

Administrator no later than June 30th of the year in which the redemption request is submitted.  

Additionally, vacation days may not be used on any day on which school is in session for 

students nor may vacation days be used on any day between and including August 20th and the 

first day of school for students in any given year. 

D. JURY DUTY AND SUBPOENAS 

Van Cott shall be granted leave with full pay and suffer no loss of salary in responding to a 

court subpoena or performing required jury duty. Any remuneration received by Van Cott over 

and above his expenses for transportation, meals and other incidentals in connection with a 

response to a subpoena or summons to jury duty shall be forwarded to the District. 

7.Insurance: 

a. A term life insurance in the sum of two hundred thousand dollars ($200,000) payable to 

Van Cott’s designated beneficiary shall be provided while he is an employee of the 

District. 



  

 

b. The School District shall pay one hundred percent (100%) of the premium for health 

insurance in a plan chosen by the District, which shall provide benefits to the Van Cott, 

Van Cott’s spouse and dependents, as applicable.  If Van Cott elects to opt out of and 

not receive health insurance coverage provided by the District, he shall be entitled to a 

health insurance buyout and receive fifty percent (50%) of the current premium. 

c. The School District shall pay one hundred percent (100%) of the premium for dental 

insurance in a plan chosen by the District, which shall provide benefits to Van Cott and 

his spouse and dependents. 

d. During each year of his term of service on July 1, the Board shall contribute to a tax 

deferred annuity plan chosen by Van Cott in the amount of $1,500. 

e. The District shall pay for dues for professional memberships as approved by the 

Superintendent of Schools. 

8. Retirement Benefit: 

a. If Van Cott retires from the District at age fifty-five (55) or older and is eligible to 

collect a pension from the Teachers’ Retirement System, Van Cott’s current insurance 

benefits (life, dental and health) shall be carried into retirement.   

b. At retirement age (fifty-five or older and eligible to collect a pension from the 

Teachers’ Retirement System, and having provided a minimum of 120 days prior notice 

to the District), Van Cott shall receive payment for fifty percent (50%) of his unused 

sick and personal days at the rate of 1/240th of his then annual salary per day, up to a 

maximum of two hundred (200) days. 

c. If permissible under the Internal Revenue Code and New York State and Federal law, 

the School District and the employee may execute a separate Memorandum of 

Agreement providing for sick leave buyout and service payment upon retirement to be 

made in the form of an employer non-elective contribution into a designated IRC 

Section 403(b) tax sheltered annuity up to the statutory limit. 

 



 

 

d. Additionally, upon retirement, Van Cott shall receive three hundred ($300.00) dollars 

for each year of consecutive full-time service provided to the District. 

9.Indemnification.  During the term his service, the Board agrees to provide legal counsel and 

to indemnify Van Cott against all financial loss arising out of any proceeding, claim, 

demand, suit or judgment brought against him while Van Cott is acting within the scope of 

his employment and/or at the direction of the Board. 

10.Written Agreement.  This Memorandum shall continue in full force and effect for the term 

expressed hisein unless otherwise terminated, modified or extended. 

11.Severability.  The invalidity or unenforceability of any provision hereof shall in no way 

affect the validity or enforceability of any other provision. 

 IN WITNESS WHISEOF, Van Cott acknowledges and accepts the terms of this 

Memorandum. 

BOARD OF EDUCATION OF THE 
ROCKY POINT UNION FREE 
SCHOOL DISTRICT 
 
 
By:________________________________   ____________________________________ 
     Susan Y. Sullivan, President     Christopher Van Cott 
 



8/26/19 Agenda

Last First Position Building Rate BOE Date  Amount Effective Date Description/Comments

Behrens Clare School Nurse DW Annual, Step 0 8/26/2019 40,000 9/1/2019
Full-time ten-month contractual appointment.  
Replaces K. Botti

Winters Michelle Food Service Worker DW N/A 8/26/2019  N/A 7/18/2019 Resignation for personal reasons

Alonso Kimberly Food Service Worker DW Hourly, Step 0 8/26/2019 13.00 9/1/2019
Part-time (5 days per week, 4 hours per day) ten-
month conditional contractual appointment. 
Replaces M. Winters

Nigro Desiree Food Service Worker DW Hourly, Step 0 8/26/2019 13.00 9/1/2019
Part-time (5 days per week, 4 hours per day) ten-
month contractual appointment. Replaces K. 
Carbone

Weeks Windys Food Service Worker DW Hourly, Step 0 8/26/2019 13.00 9/1/2019
Part-time (5 days per week, 3.5 hours per day) ten-
month contractual appointment. Replaces M. 
Hardina

Haviland Analia School Lunch Monitor FJC Hourly - Step 0 8/26/2019 13.00 9/1/2019
Part-time (5 days per week, 3 hours per day)  
contractual appointment. Replaces J. Rutherford

Molloy Kaitlyn School Hall Monitor JAE Hourly - Step 0 8/26/2019 13.00 9/1/2019
Part-time ten-month contractual appointment. 
Replaces J. Chianese

Tobiassen Linda School Teacher Aide DW N/A 8/26/2019  N/A 11/29/19 EOB Resignation for the purpose of retirement

Schultz Theresa Senior Account Clerk DO Annual - Step 12 8/26/2019 46,466 7/29/2019
Promotional appointment. Change in title from 
Account Clerk to Senior Account Clerk per Civil 
Service rules and regulations.

Colucci Patricia Part-Time Office Assistant DO Hourly 8/26/2019 13.00 9/1/2019
Part-time ten-month position not to exceed 
fourteen (14) hours per week in the Special 
Education Department. Replaces D. Spina

Helmke Tammi-Lyn Office Assistant HS Annual - Step 0 8/26/2019 27,080 9/1/2019
Full-time twelve-month probationary 
appointment.  Salary pro-rated. Replaces V. 
Sanseverino

Young Suzanne School Teacher Aide DW Annual, Step 0 8/26/2019 18,200 9/1/2019
Full-time, ten-month contractual appointment.  
Replaces A. Bennett-Rosman.

Romano Paulette School Teacher Aide DW Annual, Step 0 8/26/2019 18,200 9/1/2019
Full-time, ten-month contractual appointment.  
New position.

Kerrigan Nancy School Teacher Aide DW Annual 8/26/2019 750.00 9/1/2019
Supplemental Student Assistance Stipend 2019-
2020 school year. 

Syrett Jeanine School Teacher Aide DW Annual 8/26/2019 750.00 9/1/2019
Supplemental Student Assistance Stipend 2019-
2020 school year. 

O'Malley Nancy School Teacher Aide DW Annual 8/26/2019 750.00 9/1/2019
Supplemental Student Assistance Stipend 2019-
2020 school year. 

Volpe Lisa School Teacher Aide DW Annual 8/26/2019 750.00 9/1/2019
Supplemental Student Assistance Stipend 2019-
2020 school year. 

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 8/26/19

8/26/19 Schedule-A Classified Staff



8/26/19 Agenda

Iacono Marlo School Teacher Aide DW Annual 8/26/2019 750.00 9/1/2019
Supplemental Student Assistance Stipend 2019-
2020 school year. 

Monaghan Tracy School Teacher Aide DW Annual 8/26/2019 750.00 9/1/2019
Supplemental Student Assistance Stipend 2019-
2020 school year. 

Molloy Patricia School Teacher Aide DW Annual 8/26/2019 750.00 9/1/2019
Supplemental Student Assistance Stipend 2019-
2020 school year. 

Hilton Gregory Business Manager DO N/A 8/26/2019 N/A 9/30/2019
Amended date of resignation for the purpose of 
retirement

Chianese Jeanne Part-Time Office Assistant JAE N/A 8/26/2019  N/A 8/16/2019 Resignation due to personal reasons



8/26/19 Agenda

Last First Position Bldg. Rate BOE Date Amount Effective Date Description/Comments

Weis Kathryn ENL Teacher JAE Annual, M Step2 8/26/2019 63,953 9/1/2019

Full-time, ten-month probationary appointment 
commencing 9/1/19 through 8/31/22. One (1) year 
Jarema credit for 2018-19 (Napolitano). The 
probationary expiration date will depend on the 
individual's APPR ratings. To receive tenure, Ms. Weis 
must have overall APPR ratings of effective or highly 
effective in at least three of four preceding years. If Ms. 
Weis receives an ineffective composite or overall APPR 
rating in her final year of probation, she will not be 
eligible for tenure at that time. New Position. Effective 
9/1/19

Napolitano Nicole ENL Teacher FJC N/A 8/26/2019 N/A 7/29/2019 Resignation for personal reasons.

Montanaro Louis ENL Teacher FJC Annual - B Step 1 8/26/2019 47,903 9/1/2019

Full-time, ten-month probationary appointment 
commencing 9/1/19 through 8/31/23. The probationary 
expiration date will depend on the individual's APPR 
ratings. To receive tenure, Mr. Montanaro must have 
overall APPR ratings of effective or highly effective in at 
least three of four preceding years. If Mr. Montanaro 
receives an ineffective composite or overall APPR rating 
in his final year of probation, he will not be eligible for 
tenure at that time.  Replaces N. Napolitano. Effective 
9/1/19

Dwyer Rachel Special Education Teacher FJC Annual - M Step 1 8/26/2019 56,767 9/1/2019

Full-time, ten-month probationary appointment 
commencing 9/1/19 through 8/31/23. The probationary 
expiration date will depend on the individual's APPR 
ratings. To receive tenure, Ms. Dwyer must have overall 
APPR ratings of effective or highly effective in at least 
three of four preceding years. If Ms. Dwyer receives an 
ineffective composite or overall APPR rating in her final 
year of probation, she will not be eligible for tenure at 
that time.  Replaces J. McLaughlin. Effective 9/1/19

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 8/26/19

8/26/19 Schedule-B Certified Staff



8/26/19 Agenda

Walsh Thomas Health Teacher HS Annual - M Step 1 8/26/2019 56,767 9/1/2019

Full-time, ten-month probationary appointment 
commencing 9/1/19 through 8/31/23. The probationary 
expiration date will depend on the individual's APPR 
ratings. To receive tenure, Mr. Walsh must have overall 
APPR ratings of effective or highly effective in at least 
three of four preceding years. If Mr. Walsh receives an 
ineffective composite or overall APPR rating in his final 
year of probation, he will not be eligible for tenure at 
that time. Replaces T. Bunnell. Effective 9/1/19

Adamski Jaimie School Counselor FJC Annual - M Step 1 8/26/2019 56,767 9/1/2019

Full-time, ten-month probationary appointment 
commencing 9/1/19 through 8/31/23. The probationary 
expiration date will depend on the individual's APPR 
ratings. To receive tenure, Ms. Adamski must have 
overall APPR ratings of effective or highly effective in at 
least three of four preceding years. If Ms. Adamski 
receives an ineffective composite or overall APPR rating 
in her final year of probation, she will not be eligible for 
tenure at that time.  New position.  Effective 9/1/19

Costa Jean School Counselor JAE Annual - M Step 1 8/26/2019 56,767 9/1/2019

Full-time, ten-month probationary appointment 
commencing 9/1/19 through 8/31/23. The probationary 
expiration date will depend on the individual's APPR 
ratings. To receive tenure, Ms. Costa must have overall 
APPR ratings of effective or highly effective in at least 
three of four preceding years. If Ms. Costa receives an 
ineffective composite or overall APPR rating in her final 
year of probation, she will not be eligible for tenure at 
that time.  New position.  Effective 9/1/19

Parker Kevin ELA 7-12 Teacher HS N/A 8/26/2019 N/A 8/31/2019 Resignation for personal reasons.

Aguila Joseph ELA 7-12 Teacher MS Annual - B Step 1 8/26/2019 47,903 9/1/2019

Full-time, ten-month probationary appointment 
commencing 9/1/19 through 8/31/23. The probationary 
expiration date will depend on the individual's APPR 
ratings. To receive tenure, Mr. Aquila must have overall 
APPR ratings of effective or highly effective in at least 
three of four preceding years. If Mr. Aquila receives an 
ineffective composite or overall APPR rating in his final 
year of probation, he will not be eligible for tenure at 
that time.  Replaces K. Parker.  Effective 9/1/19

Grady Kaitlin Social Studies Teacher HS Annual, B Step 1 8/26/2019 47,903 9/1/2019
Regular substitute appointment from 9/1/19 through 
6/30/20. (Replaces D. Gibbins)



8/26/19 Agenda

Brannan Rosa LOTE Teacher HS Annual, B Step 2 8/26/2019 50,060 7/1/2019
Continuation of regular substitute appointment from 
7/1/19 through 6/30/20. Replaces D. Modrzynski

Neckin Lauren Assistant Principal HS Annual, Step 1 8/26/2019 121,679
Effective date 

within 30 days of 
8/26/19

Full-time twelve-month probationary appointment 
commencing TBD/2019 and ending TBD/2023. Salary 
pro-rated. Replaces J. Hart

Van Cott Christopher
Assistant Superintendent for 
Business

DW Annual 8/26/2019
As per 

contract
9/25/2019

Full-time, twelve-month probationary appointment as 
Assistant Superintendent for Business beginning 
9/25/19 and ending 9/24/22.  Salary pro-rated. Replaces 
G. Hilton

Fusco Cheryl Special Education Teacher FJC N/A 8/26/2019 N/A 8/26/2019 Resignation for the purpose of retirement

McNeil Kelly Special Education Teacher FJC Annual, M Step 1 8/26/2019 56, 767 9/1/2019

Full-time, ten-month probationary appointment 
commencing 9/1/19 through 8/31/23. The probationary 
expiration date will depend on the individual's APPR 
ratings. To receive tenure, Ms. McNeil must have overall 
APPR ratings of effective or highly effective in at least 
three of four preceding years. If Ms. McNeil receives an 
ineffective composite or overall APPR rating in her final 
year of probation, she will not be eligible for tenure at 
that time.  Replaces C. Fusco. Effective 9/1/19

Armine Gregory Art Teacher HS Annual 8/26/2019 13,054.67 9/1/2019
Additional .5 class from 9/1/19 through 6/30/20; Salary 
Pro-Rated

Brienza Mark Science Teacher HS Annual 8/26/2019 10,260.67 9/1/2019
Additional .5 class from 9/1/19 through 6/30/20; Salary 
Pro-Rated

Kistner Christine Special Education Teacher HS Annual 8/26/2019 10,658.83 9/1/2019
Additional .5 class from 9/1/19 through 6/30/20; Salary 
Pro-Rated

Nobre Anthony Science Teacher HS Annual 8/26/2019 13,054.67 9/1/2019
Additional .5 class from 9/1/19 through 6/30/20; Salary 
Pro-Rated

Tillinghast Kent Science Teacher HS Annual 8/26/2019 13,054.67 9/1/2019
Additional .5 class from 9/1/19 through 6/30/20; Salary 
Pro-Rated

Aschettino Andrew Physical Education Teacher HS Annual 8/26/2019 11,856.67 9/1/2019
Additional .5 class from 9/1/19 through 6/30/20; Salary 
Pro-Rated

Spallina Daniel Physical Education Teacher HS Annual 8/26/2019 9,461.17 9/1/2019
Additional .5 class from 9/1/19 through 6/30/20; Salary 
Pro-Rated

Daly Katerina LOTE Teacher HS Annual 8/26/2019 12,256 9/1/2019 Additional class from 9/1/19 through 6/30/20

Flanagan Laura ESL Teacher HS Annual 8/26/2019 11,058.33 9/1/2019 Additional class from 9/1/19 through 6/30/20

Hludzinski Rachel ELA 7-12 Teacher HS Annual 8/26/2019 10,658.83 9/1/2019 Additional class from 9/1/19 through 6/30/20

Diament Lauren ELA 7-12 Teacher HS Annual 8/26/2019 11,058.33 9/1/2019 Additional class from 9/1/19 through 6/30/20

Muratore Kristina Special Education Teacher HS Annual 8/26/2019 11,058.33 9/1/2019 Additional class from 9/1/19 through 6/30/20



8/26/19 Agenda

Stiastny Jeanne Cosmetology Teacher HS Annual 8/26/2019 11,856.67 9/1/2019 Additional class from 9/1/19 through 6/30/20

Roviello-Meadows Nyree Social Studies Teacher HS Annual 8/26/2019 13,054.67 9/1/2019 Additional class from 9/1/19 through 6/30/20

Lograno Kerry Science Teacher MS Annual 8/26/2019 13,054.67 9/1/2019
Additional .5 class from 9/1/19 through 6/30/20; Salary 
Pro-Rated

Shanahan Sherin Special Education Teacher MS Annual 8/26/2019 13,054.67 9/1/2019
Additional .5 class from 9/1/19 through 6/30/20; Salary 
Pro-Rated

Elcik Deborah Special Education Teacher MS Annual 8/26/2019 13,054.67 9/1/2019
Additional .5 class from 9/1/19 through 6/30/20; Salary 
Pro-Rated

Donadoni Christopher Physical Education Teacher MS Annual 8/26/2019 11,058.33 9/1/2019
Additional .5 class from 9/1/19 through 6/30/20; Salary 
Pro-Rated

Janson Laurel FACS Teacher MS Annual 8/26/2019 12,655.17 9/1/2019
Additional .5 class from 9/1/19 through 6/30/20; Salary 
Pro-Rated

Basaran Elif ESL Teacher MS Annual 8/26/2019 9,861 9/1/2019 Additional class from 9/1/19 through 6/30/20

Mammina Paul Math Teacher MS Annual 8/26/2019 12,256 9/1/2019 Additional class from 9/1/19 through 6/30/20

Hoenig Laura Special Education Teacher MS Annual 8/26/2019 12,655.17 9/1/2019 Additional class from 9/1/19 through 6/30/20

Ntiri Agnes FACS Teacher MS Annual 8/26/2019 13,054.67 9/1/2019 Additional class from 9/1/19 through 6/30/20



8/26/19 Agenda

Last First Position Bldg. Rate BOE Date Amount Effective Date Description/Comments

Pymm Debra Substitute Clerical DW Hourly 8/26/2019 13.00 7/1/2019 2019-2020 school year

Spina Debra Substitute Clerical DW Hourly 8/26/2019 13.00 7/1/2019 2019-2020 school year

Sanseverino Virginia Substitute Clerical DW Hourly 8/26/2019 13.00 7/30/2019 2019-2020 school year

Watson Robyn Substitute Clerical DW Hourly 8/26/2019 13.00 7/1/2019 2019-2020 school year

Winters Michelle Substitute Food Service Worker DW Hourly 8/26/2019 13.00 9/1/2019 2019-2020 school year

Coqk Naraline Substitute Teacher Aide/Monitor DW Hourly 8/26/2019 13.00 9/1/2019 2019-2020 school year

Maxwell Susan Substitute Teacher Aide/Monitor DW Hourly 8/26/2019 13.00 9/1/2019 2019-2020 school year

Amalfitano Jacqueline Substitute Teacher Aide/Monitor DW Hourly 8/26/2019 13.00 9/1/2019 2019-2020 school year

Noonan Joan Substitute Nurse DW Hourly 8/26/2019 28.00 9/1/2019 2019-2020 school year

Piotrowski Daniel Substitute Custodian DW Hourly 8/26/2019 15.00 7/1/2019 2019-2020 school year

Fitzgerald Christine Substitute Clerical DW N/A 8/26/2019 N/A 8/14/2019 Inactivation of 2019-2020 appointment

Romano Paulette Substitute Teacher Aide/Monitor DW N/A 8/26/2019 N/A 8/22/2019 Inactivation of 2019-2020 appointment

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 8/26/19

8/26/19 Schedule-C Non-Teaching Substitutes
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Last First Position
Bldg. Rate BOE Date Amount

Effective 
Date Description/Comments

Nielsen Tracy Substitute Teaching Assistant DW Daily 8/26/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Coqk Naraline Substitue Teaching Assistant DW Daily 8/26/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Crimeni Christina Substitute Teacher/Teaching Assistant DW Daily 8/26/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Hollborn Brandon Substitute Teacher/Teaching Assistant DW Daily 8/26/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Olsen Michael Substitute Teacher/Teaching Assistant DW Daily 8/26/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Sosnowy-Sabella Joann Substitute Teacher/Teaching Assistant DW Daily 8/26/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

McCormick Alyssa Substitute Teacher/Teaching Assistant DW Daily 8/26/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Massaro Nicole Substitute Teacher/Teaching Assistant DW Daily 8/26/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Megarry Samantha Substitute Teacher/Teaching Assistant DW Daily 8/26/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Nobre Kimberly Substitute Teacher/Teaching Assistant DW Daily 8/26/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Berger Danielle Substitute Teacher/Teaching Assistant DW Daily 8/26/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Lee John Substitute Teacher/Teaching Assistant DW Daily 8/26/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Mena Toni-Lee Substitute Teacher/Teaching Assistant DW Daily 8/26/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Archer Jessica Substitute Teacher/Teaching Assistant DW Daily 8/26/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Sullivan Michelle Substitute Teacher/Teaching Assistant DW Daily 8/26/2019
125.00 non preferred; 

150.00 preferred
9/1/2019 2019-2020 school year

Grady Kaitlin Substitute Teacher/Teaching Assistant DW N/A 8/26/2019 N/A 8/26/2019
Inactivation of 2019-2020 
appointment

Spitz Jessica Substitute Teacher/Teaching Assistant DW N/A 8/26/2019 N/A 8/26/2019
Inactivation of 2019-2020 
appointment

Catelli Mary
Per Diem Substitute Teacher/Teaching 
Assistant

DW N/A 8/26/2019 N/A 8/13/2019
Inactivation of 2019-2020 
appointment

Sackaris Taylor
Per Diem Substitute Teacher/Teaching 
Assistant

DW N/A 8/26/2019 N/A 7/29/2019
Inactivation of 2019-2020 
appointment

Petrizzo Amanda Substitute Teacher FJC Daily 8/26/2019 125.00 8/28/2019 Kindergarten Orientation

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 8/26/19

8/26/19 Schedule-D Teaching/Certified Substitutes



8/26/19 Agenda

Last First Position Bldg. Rate BOE Date Amount
Effective 

Date Description/Comments
Sackaris Taylor JV Girls Soccer (Year 2) DW N/A 8/26/2019 N/A 7/29/2019 Resignation of coaching appointment

Gerardi Alexandra JV Girls Soccer (Year 1) DW Annual 8/26/2019 4,561 7/30/2019 Coaching appointment 2019-2020 school year

Sciulla Nickalina MS Field Hockey (Year 1) DW Annual 8/26/2019 3,869 7/1/2019 Coaching appointment 2019-2020 school year

Walsh Thomas MS Boys Soccer (Year 1) DW Annual 8/26/2019 3,869 7/1/2019 Coaching appointment 2019-2020 school year

Bonomi Colin JV Girls Volleyball (Year 1) DW Annual 8/26/2019 4,561 7/1/2019 Coaching appointment 2019-2020 school year

Ferraro Emily Math K-2 Chair FJC Annual 8/26/2019 5,527 7/1/2019 2019-2020 school year

Stueber Carrie Science K-2 Chair FJC Annual 8/26/2019 5,527 7/1/2019 2019-2020 school year

Trapani Donna Math 3-5 Chair JAE Annual 8/26/2019 5,527 7/1/2019 2019-2020 school year

Friscia Michael Science 3-5 Chair JAE Annual 8/26/2019 5,527 7/1/2019 2019-2020 school year

Madigan Jennifer MS Department Club--Science MS Annual 8/26/2019 1,243 7/1/2019 2019-2020 school year

LaFranca Courtney Volunteer Varsity Volleyball
DW N/A 8/26/2019 N/A 7/1/2019

Volunteer coarching appointment for the 2019-2020 
school year

Pendl Matthew Volunteer Varsity Football
DW N/A 8/26/2019 N/A 7/1/2019

Volunteer coarching appointment for the 2019-2020 
school year

Blume Christine English Honor Society HS Annual 8/26/2019 1,243 7/1/2019 2019-2020 school year

Ventura David Guitar Club HS Annual 8/26/2019 1,243 7/1/2019 2019-2020 school year

Moorman Mark Rookie Robotics Club MS Annual 8/26/2019 1,243 7/1/2019 2019-2020 school year

Trapani Donna Math Club JAE Annual 8/26/2019 1,243 7/1/2019 2019-2020 school year

O'Connor Kim Yoga Club JAE Annual 8/26/2019 1,243 7/1/2019 2019-2020 school year

Brons Richard Additional Supervision - Math Teacher HS Hourly 8/26/2019 49.00 7/1/2019 interview committee

Kyriakakis Katerina Additional Supervision - Art Teacher HS Hourly 8/26/2019 49.00 7/1/2019 interview committee

Birnstein Kelly Additional Supervision - Special Ed. Teacher DW Hourly 8/26/2019 49.00 7/1/2019 interview committee

Silverman Jennifer Additional Supervision - Special Ed. Teacher DW Hourly 8/26/2019 49.00 7/1/2019 interview committee

Berretta Laurie Additional Supervision - Elementary Teacher DW Hourly 8/26/2019 49.00 7/1/2019 interview committee

Aschettino Andrew
Additional Supervision - Physical Education 
Teacher

DW Hourly 8/26/2019 49.00 7/1/2019 interview committee

Fernandez Nicole ENL Teacher FJC Annual 8/26/2019 1,956 9/1/2019 Mentor 2019-2020 school year 

Fasano Joanna Special Education Teacher FJC Annual 8/26/2019 1,956 9/1/2019 Mentor 2019-2020 school year 

Werthner Serena Social Studies Teacher FJC Annual 8/26/2019 1,956 9/1/2019
Mentor 2019-2020 school year for the period of 9/1/19 
through 12/20/19; salary pro-rated.

Rocky Point UFSD
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Bennett-Rosman Alexa Middle School Cheer Camp DW Hourly 8/26/2019 50.00 7/1/2019
2019-2020 School Year; Amended Hourly 
Salary

Buonconsiglio James Tennis DW Hourly 8/26/2019 50.00 7/1/2019
2019-2020 School Year; Amended Hourly 
Salary

Nobre Anthony Tennis DW Hourly 8/26/2019 50.00 7/1/2019
2019-2020 School Year; Amended Hourly 
Salary

Settepani Joseph Tennis DW Hourly 8/26/2019 50.00 7/1/2019 2019-2020 School Year

Lindsey Scott Tennis DW Hourly 8/26/2019 50.00 7/1/2019 2019-2020 School Year

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 8/26/19
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