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A G E N D A  
Annual Organizational Meeting and July 2017 Regular Business Meeting 

Rocky Point Schools - Board of Education 
July 5, 2017 

 
I. OPENING OF MEETING BY DISTRICT CLERK 

a. Meeting called to order: Time_____________ 
b.       Sean Callahan 
 Edward Casswell 
 Joseph Coniglione 
 Scott Reh 
 Susan Sullivan 

  Michael F. Ring, Ed.D., Superintendent of Schools  
  Deborah De Luca, Ed.D., Assistant Superintendent  
  Gregory Hilton, School Business Official 
  Susan Wilson, Executive Director for Educational Services 
  Kelly White, District Clerk  

c. Pledge of Allegiance to the Flag 
 

II. DISTRICT CLERK ADMINISTERS OATH OF OFFICE TO NEWLY-ELECTED 
AND RE-ELECTED BOARD OF TRUSTEE MEMBERS  JOSEPH 
CONIGLIONE AND SEAN CALLAHAN 

 
III. ELECTION OF OFFICERS 

 
a. ELECTION OF THE PRESIDENT OF THE BOARD 

(Ed. Law 1701, 2504, 2563) 
1. Nominations 
2. Vote 
3. Administer Oath to President by the Clerk: 

“I, _______________________, do solemnly swear that I will support the 
Constitution of the United States and the Constitution of the State of New 
York, and that I will faithfully discharge the duties of the President of the 
Board of Education according to the best of my ability.” 

4. The President becomes the Chairperson of the meeting. 
 

b. ELECTION OF VICE PRESIDENT OF THE BOARD 
 

1. Nominations 
2. Vote 
3. Administer Oath to Vice President by the Clerk: 
 

“I, _______________________, do solemnly swear that I will support the 
Constitution of the United States and the Constitution of the State of New 
York, and that I will faithfully discharge the duties of the Vice-President 
of the Board of Education according to the best of my ability.” 
 

IV. ANNUAL APPOINTMENTS 
Upon a motion made by ____________________, seconded by ____________________, 
the following resolution is offered: 
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BE IT RESOLVED, that the Board of Education make the following appointments for the 
2017-2018 fiscal year at the annual expense indicated below: 

 
OFFICERS 

ITEM POSITION NAME ANNUAL EXPENSE 
1 District Clerk Kelly White $15,000 per year 

2 Assistant District 
Clerk Loretta Sanchez 

Current hourly rate for 
regular time and overtime, 
as required by the BOE 

3 District Treasurer Virginia Holloway 
No additional 
compensation beyond 
contractual wages 

4 Deputy District 
Treasurer Linda Bilski 

Current hourly rate for 
regular time and overtime 
as required by the Board of 
Education 

5 

Claims Auditor  / 
Extra-Classroom 
Activity Accounts 
Claims Auditor 

Dennehy Accounting Services $18,000 per year for 
weekly service 

NON-OFFICERS 
 POSITION NAME ANNUAL EXPENSE 

6 Tax Collector Virginia Holloway 
No additional 
compensation beyond 
contractual wages 

7 
Treasurer—Extra 
Classroom Activities 
Accounts 

Linda Bilski $6,900 per year 

8 External Auditors R.S. Abrams & Co. $30,400 per year 
9 Internal Auditor Nawrocki Smith, LLP $18,000 per year  

10 General/Labor 
Counsel Kevin Seaman, Esq. 

Yearly retainer fee: 
$25,000.00. Per hour fee of 
$195.00 for litigation 
services. 

11 Bond Counsel Hawkins Delafield and Wood, 
LLP As per contract 

12 School Physicians  

Rocky Point Medical Care, P.C. 
(Dr. Gil); Peconic Bay Medical 
Care  Concussion Specialists (at 
no cost to the district): Danielle 
DeGiorgio, DO, Hayley Queller, 
MD , Jennifer Gray, DO; Jennifer 
Semel, MD; Anuja Korlipara, 
MD., Mark Harary, MD, Luga 
Podesta, MD, Kalliopi Kapsalis 
Nestor,MD; Michael J. Sileo, 
MD, Gregg Jarit, MD, and Philip 
L. Schrank, MD of the St. Charles 

As per contracts – Rocky 
Point Medical Care and 
Peconic Bay Medical; 
ImPACT Program at no 
cost to district  
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Hospital ImPACT Program  

13 Purchasing Agent Debra Hoffman $25,850 per year 

14 Deputy Purchasing 
Agent Gregory Hilton 

No additional 
compensation beyond 
contractual wages 

15 Audit Committee 
Members 

Edward Casswell, Scott Reh, 
Susan Sullivan, Joseph 
Coniglione, Sean Callahan 

N/A 

16 
Incarcerated 
Youth/Designated 
Educational Official 

Susan Wilson 
No additional 
compensation beyond 
contractual wages 

17 Homeless and Foster 
Children and Youth 

Jennifer Zaffino, Coordinator 
Amy Canzanella, Liaison 

As per BOE appointment 
in June 2017 

18 FERPA Officer Susan Wilson 
No additional 
compensation beyond 
contractual wages 

19 Medicaid 
Compliance Officer Dr. Deborah De Luca 

No additional 
compensation beyond 
contractual wages 

20 Section 504 
Coordinators 

Susann Crossan (RPHS), Dr. 
Scott O’Brien (RPMS), Linda 
Towlen (JAE), Dr. Virginia 
Gibbons (FJC), Andrea 
Moscatiello (District) 

No additional 
compensation beyond 
contractual wages 

21 Title IX Coordinators 
/ Complaint Officers 

Susan Wilson, Anja Groth, Dr. 
Scott O’Brien, Gregory Hilton, 
and District General Counsel 

No additional 
compensation beyond 
contractual wages for 
employee coordinators; as 
per contract for General 
Counsel 

22 
Americans with 
Disabilities Act 
(ADA) Coordinator 

Dr. Deborah De Luca 
No additional 
compensation beyond 
contractual wages 

23 Records 
Management Officer Gregory Hilton 

No additional 
compensation beyond 
contractual wages 

24 Records Access 
Officer Gregory Hilton 

No additional 
compensation beyond 
contractual wages 

25 Records Appeal 
Officer Dr. Michael Ring 

No additional 
compensation beyond 
contractual wages 

26 
Federal Child 
Nutrition Program 
Hearing Official 

Maureen Branagan 
No additional 
compensation beyond 
contractual wages 

27 
Federal Child 
Nutrition Program 
Reviewing Official 

Maureen Branagan 
No additional 
compensation beyond 
contractual wages 
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28 
Federal Child 
Nutrition Program 
Verification Official 

Maureen Branagan 
No additional 
compensation beyond 
contractual wages 

29 
Asbestos Officer / 
AHERA LEA 
Designee 

Paul Martinez 
No additional 
compensation beyond 
contractual wages 

30 Chemical Hygiene 
Officer Paul Martinez 

No additional 
compensation beyond 
contractual wages 

31 School Pesticide 
Officer Paul Martinez 

No additional 
compensation beyond 
contractual wages 

32 Attendance Officers 

Susann Crossan (RPHS); Dr. 
Scott O’Brien (RPMS); Linda 
Towlen (JAE); Dr. Virginia 
Gibbons (FJC) 

No additional 
compensation beyond 
contractual wages 

33 Dignity Act 
Coordinators 

Susann Crossan (RPHS); Michael 
Gabriel (RPHS); Joseph Tapler 
(RPHS); Dr. Scott O’Brien 
(RPMS); James Moeller 
(RPMS);Linda Towlen (JAE); Dr. 
Courtney Herbert (JAE); Dr. 
Virginia Gibbons (FJC); Vivien 
Leary (FJC); Dr. Deborah De 
Luca (District-wide) 

No additional 
compensation beyond 
contractual wages 

34 Certifier of Payrolls Dr. Michael Ring 
No additional 
compensation beyond 
contractual wages 

35 
Residence 
Determination 
Designee 

Susan Wilson 
No additional 
compensation beyond 
contractual wages 

36 
District Emergency 
Management 
Coordinator 

Charles Delargy 
No additional 
compensation beyond 
contractual wages 

37 Districtwide School 
Safety Team 

As indicated in the BOE-approved 
Safety Plan N/A 

 
Ayes___________  Motion Carried____________ 

Or 
Nays___________  Motion Defeated__________ 

 
V. DESIGNATIONS 

 
A. OFFICIAL BANK DEPOSITORY - ALL FUNDS  

(Ed. Law 2129, 2130; Comm. Reg. 170.2) 
 

Upon a motion made by _________________________, seconded by 
_______________, the following resolution is offered: 
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BE IT RESOLVED, that the following Banks and/or Trust Companies be and 
are hereby designated as the official depositories for the district funds during the 
school year 2017-2018: 
 Chase Manhattan Bank     
 TD Bank     
 Capital One Bank 
 Bridgehampton National Bank 

 
Ayes___________  Motion Carried____________ 

Or 
Nays___________  Motion Defeated___________ 
 

B. REGULAR MONTHLY MEETINGS 
(Ed. Law 1708 (quarterly), 2504) 
 
Upon a motion made by _________________________, seconded by 
________________, the following resolution is offered:  

 
BE IT RESOLVED, that the regular business school board meetings for the 
2017-2018 school year be held at times and locations to be identified prior to date 
of each meeting, on the following dates: 
 
August 28, 2017 Regular Meeting 
September 25, 2017 Regular Meeting 
October 23, 2017 Regular Meeting 
November 20, 2017 Regular Meeting 
December 18, 2017     Regular Meeting 
January 8, 2018 Regular Meeting 
February 5, 2018 Regular Meeting 
March 19, 2018 Regular Meeting 
April 18, 2018  Regular Meeting / BOCES Budget Vote and Elections 
May 1, 2018  Public Hearing (Budget) (Ed. Law 2018 (5)) 
May 15, 2018  Regular Meeting & Budget Vote/Election (Ed. Law 2022-a) 
June 18, 2018  Regular Meeting 
July 12, 2018  2018-2019 Organizational Meeting/Regular Meeting 
 
Ayes___________  Motion Carried____________ 

Or 
Nays___________  Motion Defeated___________ 

 
C. DISTRICT ANNUAL PUBLIC HEARING/BUDGET VOTE/ELECTION 

(Ed. Law 2022-a; Ed. Law 2018 (5)) 
 
Upon a motion made by _________________________, seconded by 
________________, the following resolution is offered: 
 
BE IT RESOLVED that pursuant to Section 2022-a of the Education Law the 
third Tuesday in May (May 15, 2018) is hereby designated as the date of the 
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Annual Meeting to vote upon the appropriation of the necessary funds to meet the 
estimated expenditures of the school district, on any propositions involving the 
expenditure of money or authorizing the levy of taxes, and for the election of the 
members of the Board of Education; and that the 1st day of May, 2018, is hereby 
designated as the District Public Hearing date to review the proposed budget that 
will be voted upon  on May 15, 2018. 
 
Ayes___________  Motion Carried____________ 

Or 
Nays___________  Motion Defeated___________ 

 
D. OFFICIAL NEWSPAPERS  

(Ed. Law 2004; Gen. Municipal Law 103) 
 
Upon a motion made by _________________________, seconded by 
________________, the following resolution is offered: 
 
BE IT RESOLVED, that the official school district newspapers designated for 
legal notices are The Village Beacon Record, The Long Island Business News and 
Newsday for the 2017-2018 school year. 

 
Ayes___________  Motion Carried____________ 

Or 
Nays___________  Motion Defeated___________ 
 

VI.   OTHER APPOINTMENTS 
 

 A. COMMITTEE/SUBCOMMITTEE ON SPECIAL EDUCATION: 
(Comm. Reg. Subchapter P, Part 200)  

 
 Upon a motion made by _________________________, seconded by 
________________, the following resolution is offered: 

      
 BE IT RESOLVED, that in accordance with Commissioner’s Regulations, Part 

200, each Board of Education shall appoint a Committee/Subcommittee on 
Special Education in accordance with the provisions of the Education Law, 
Section 4402. The following people and positions are recommended for Board of 
Education approval for the 2017-2018 school year: 

   
Chairperson   Deborah DeLuca 
Chairperson   Andrea Moscatiello 
Chairperson Kristen White 
Chairperson Tanesha Hunter 
Chairperson Robyn Tsiokos 
Alternate Chairperson Mark Muchnik 
Alternate Chairperson John Haggerty 
Alternate Chairperson Juliet Williams  
Alternate Chairperson Meredith Picone/Stacey Varley 
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Student’s Teacher As per Education Law 4402 
Alternate Parent Member Nancy Collins  
Alternate Parent Member Mary Anne Palmese 
School Psychologist Mark Muchnik 
School Psychologist John Haggerty 
School Psychologist Juliet Williams 
School Psychologist Meredith Picone/Stacey Varley 
District Special Education  Teacher Members   
District Regular Education  Teacher Members  
School Physicians Rocky Point Medical Care, P.C. (Dr. Gil) 
 Peconic Bay Medical Care 

 
Ayes___________  Motion Carried____________ 

Or 
Nays___________ Motion Defeated___________ 
 

B. APPOINTMENTS TO THE COMMITTEE ON PRESCHOOL SPECIAL EDUCATION 
 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  

 
BE IT RESOLVED, that the Rocky Point Board of Education approves the appointment of a 
generic representative of the Suffolk County Department of Social Services for the Rocky Point 
Committee on Preschool Special Education which would be at the discretion of Suffolk County 
for the 2017-2018 school year. 

 
BE IT FURTHER RESOLVED, that the Rocky Point Board of Education approves the 
appointment of a representative of the providing testing agency as a generic member of the 
Rocky Point Committee on Preschool Special Education for the 2017-2018 school year. 
 
BE IT FURTHER RESOLVED, that in accordance with Commissioner’s Regulations, Part 
200, each Board of Education shall appoint a Committee on Preschool Special Education.  The 
following people and positions are recommended for Board of Education approval for the 2017-
2018 school year: 
 
Chairperson Deborah DeLuca 
Chairperson Andrea Moscatiello 
Chairperson Kristen White 
Chairperson Tanesha Hunter 
Chairperson Robyn Tsiokos 
Alternate Chairperson Mark Muchnik 
Alternate Chairperson John Haggerty 
Alternate Chairperson Juliet Williams  
Alternate Chairperson Meredith Picone/Stacey Varley 
Student’s Teacher As per Education Law 4402 
Alternate Parent Member Nancy Collins  
Alternate Parent Member Mary Anne Palmese 
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School Psychologist  Mark Muchnik 
School Psychologist John Haggerty 
School Psychologist Juliet Williams 
School Psychologist Meredith Picone/Stacey Varley 
District Special Education  Teacher Members   
District Regular Education  Teacher Members  
School Physicians Rocky Point Medical Care, P.C. (Dr. Gil) 
 Peconic Bay Medical Care 
 
Evaluator: For any meetings prior to the initial recommendation, a professional who 
participated in the evaluation of the child for whom services are first being sought. 
 
Teacher: For any meeting held to review or re-evaluate the status of the preschool child, the 
child’s Pre-School Teacher. 
 
Suffolk County Representative: For a child in transition from an early intervention program, 
the appropriately licensed or certified professional from the Department of Health Program. 

 
Ayes___________  Motion Carried____________ 

Or 
Nays___________  Motion Defeated___________ 

 
C. SURROGATE PARENT:   

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  
 
BE IT RESOLVED, that in accordance with Commissioner’s Regulations, Part 200, each 
Board of Education shall appoint a Surrogate Parent in accordance with the provisions of the 
Education Law, Section 4402.  The following person is recommended for Board of Education 
approval for the 2017-2018 school year to serve as a Surrogate Parent:  
 
Ms. Nancy Collins 
 
 
Ayes___________  Motion Carried____________ 

Or 
Nays___________  Motion Defeated___________ 

 
D. (1) IMPARTIAL HEARING OFFICERS (As per the provisions of Chapter 403 of  the Laws 

  of 1993 Commissioner of Education Mandate Amendment to Section 4404(1) of the  
  Education Law) 

 
Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered: 
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IT IS HEREBY RESOLVED, that pursuant to a parental request for an Impartial Hearing is 
filed pursuant to the Individuals with Disabilities in Education Act (IDEA), the Board of 
Education will arrange for an impartial due process hearing to be conducted.  
 

RESOLVED, the Board will immediately, but not later than two (2) business days after receipt 
of the due process complaint notice or mailing of the due process complaint notice to the parent, 
initiate the process to select an impartial hearing officer (IHO) through a rotational selection 
process. To expedite this process, the Board may designate one (1) or more of its members to 
appoint the IHO on its behalf. 
 

RESOLVED, the District will utilize the New York State Education Department's Impartial 
Hearing Reporting System (IHRS) to access the alphabetical list of the names of each IHO 
certified in New York State and available to serve in the District. The appointment of an IHO 
will be made only from such list and in accordance with the alphabetical rotation selection 
process and the timelines and procedures established by the Commissioner of Education. The 
District will record and report to the State Education Department required information relating 
to the selection of IHOs and the conduct of impartial due process hearings according to the 
manner and schedule specified by the Department.  

 
D. (2) COMPENSATION OF IMPARTIAL HEARING OFFICERS (IHO)  

 
IT IS HEREBY FURTHER RESOLVED, as per the Board of Education District Policy No. 
7670, the District will be responsible for compensating the IHO for prehearing, hearing and post 
hearing activities at the rate agreed upon at the time of the IHO's appointment.  
 

D. (3) 2017-2018 COMPENSATION SCHEDULE FOR IMPARTIAL HEARING   
  OFFICERS  

 

BE IT FURTHER RESOLVED, that the Rocky Point Board of Education approves the 2017-
2018 Compensation Schedule for Impartial Hearing Officers in accordance with the following: 
 

Pursuant to 8 NYCRR 200.21, compensation for Impartial Hearing Officers for pre-hearing, 
hearing, and post-hearing activities shall be the maximum rate prescribed in a schedule 
approved by the director of the Division of the Budget. For the 2017-2018 school year the rate 
is $100.00 per hour. 
 
The District will also reimburse the IHO for certain travel and other hearing-related expenses 
(e.g., duplication and telephone costs) pursuant to the schedule. The School District shall not 
reimburse Impartial Hearing Officers for any meal or lodging expenses they may incur.  
 

The School District shall, upon review and approval of properly submitted documentation, 
reimburse Impartial Hearing Officers for automobile travel at the most recent mileage rate 
approved by the Internal Revenue Service and for the cost of tolls necessarily incurred as a 
result of attending the impartial hearing. However, the maximum amount reimbursed by the 
School District for mileage and travel related expenses shall not exceed $50.00 per day for each 
day the Impartial Hearing Officer attends the hearing.  
 
Ayes___________  Motion Carried____________ 

Or 
Nays___________  Motion Defeated___________ 
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VII.     AUTHORIZATIONS  
 

A.  AUTHORIZATION FOR CHIEF SCHOOL OFFICER TO FILE APPLICATIONS AND 
GRANTS IN COMPLIANCE WITH FEDERAL AND STATE REGULATIONS  
 
Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  
 
BE IT RESOLVED, that Dr. Michael F. Ring, Chief School Officer, be hereby authorized as 
district representative to file all applications in compliance with Federal and State regulations 
and grants for the 2017-2018 school year. 
 
Ayes___________  Motion Carried____________ 

Or 
Nays___________ Motion Defeated___________ 

 
B. AUTHORIZATION TO APPROVE CONFERENCES, WORKSHOPS, ETC. 

REQUESTS (General Municipal Law 77.b) 
 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  

 
BE IT RESOLVED, that Dr. Michael F. Ring, Superintendent of Schools, and/or his designee, 
be authorized to approve all conferences, workshops, etc. requests for school district staff 
members for the 2017-2018 school year. 

 
Ayes___________  Motion Carried____________ 

Or 
Nays___________  Motion Defeated___________ 

 
C. AUTHORIZATION TO ESTABLISH PETTY CASH FUNDS (Comm. Reg. 170.4) 

 
Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  

 

BE IT RESOLVED, that the Administration be authorized to establish petty cash funds for the 
2017-2018 school year as follows:  
Central Office – Dr. Michael F. Ring  $100.00  
Business Office – Gregory Hilton  $100.00        
Rocky Point High School – Susann Crossan $100.00        
Rocky Point Middle School –Dr. Scott O’Brien $100.00        
Joseph A. Edgar School – Linda Towlen  $100.00  
Frank J. Carasiti Elementary School – Dr. Virginia Gibbons          $100.00  
 
Ayes___________  Motion Carried____________ 

Or 
Nays___________  Motion Defeated___________ 
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D. DESIGNATION OF AUTHORIZED SIGNATURES ON CHECKS (Ed. Law 1709-29; 

Comm. Reg.. 170.4) 
 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  
 

BE IT RESOLVED, that Virginia Holloway, School District Treasurer, be authorized to 
sign checks for the 2017-2018 school year, and that Linda Bilski, Deputy School District 
Treasurer, and Gregory Hilton, School Business Official, and Dr. Michael F. Ring, 
Superintendent of Schools, be authorized to sign checks for the 2017-2018 school year in the 
absence of Virginia Holloway; and furthermore that two signatories be required for any 
check exceeding $10,000 and that the signatories for such checks be the  School District 
Treasurer and the  Superintendent of Schools or the School Business Official. 
 
Ayes___________  Motion Carried____________ 

Or 
    Nays___________  Motion Defeated___________ 

 
E. AUTHORIZATION FOR CHIEF SCHOOL OFFICER and SCHOOL BUSINESS 
 OFFICIAL TO APPROVE BUDGET TRANSFERS (Ed. Law 1720, 2523) 
 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  
 
BE IT RESOLVED, that, pursuant to Commissioner’s Regulation Section 170.2 and 
accordance with Board of Education policy number 5330, Dr. Michael F. Ring, Chief School 
Officer and Gregory Hilton, School Business Official (acting in the same capacity as the 
Assistant Superintendent for Finance and Operations) be authorized to approve budget 
transfers during the 2017-2018 school year. 

 
    Ayes___________  Motion Carried____________ 

Or 
      Nays___________  Motion Defeated___________ 

 
F.        AUTHORIZATION FOR USE OF CHECK SIGNER   
 
 Upon a motion made by _____________________, seconded by ______________, the 
 following resolution is offered:    
 

BE IT RESOLVED, that the Deputy School District Treasurer and the School District 
Treasurer shall have use of their own check signer with USB flash drive devices containing the 
signature of the Deputy School District Treasurer and the School District Treasurer, 
respectively. 

 
 Ayes___________  Motion Carried____________ 

Or 
 Nays___________  Motion Defeated__________ 
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G. AUTHORIZATION TO INVEST DISTRICT FUNDS 

 
Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  
 
BE IT RESOLVED, that Virginia Holloway, District Treasurer, during the school year 2017-
2018, and in her absence, Linda Bilski, Deputy District Treasurer, be authorized to invest 
district funds in accordance with the applicable state laws - Ed. Law 1723 (a). 
 
Ayes___________  Motion Carried____________ 

Or 
Nays___________  Motion Defeated___________ 
 

H.  AUTHORIZATION TO ENTER INTO AGREEEMENT FOR COOPERATIVE 
EDUCATIONAL SERVICES WITH EASTERN SUFFOLK BOCES 

 
 Upon a motion made by___________________, seconded by__________________   the 
 following resolution is offered: 
 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 
Board of Education enters into an agreement for Cooperative Educational Services with the 
Eastern Suffolk BOCES for fiscal year 2017-2018 at an estimated cost of $8,167,145, subject 
to change based on the actual needs for programs and services during the 2017-2018 school 
year. 

  
 Ayes___________  Motion Carried____________ 

Or 
 Nays___________  Motion Defeated___________ 
 
VIII.    OTHER ITEMS 

A. BONDING SUPERINTENDENT OF SCHOOLS, SCHOOL DISTRICT 
TREASURER, DEPUTY SCHOOL DISTRICT TREASURER, SCHOOL 
BUSINESS OFFICIAL, AND ALL OTHER EMPLOYEES 
 
Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  

 
BE IT RESOLVED, that the Superintendent of Schools, School Business Official, 
School District Treasurer, Deputy School District Treasurer, School District Clerk and 
Director of Child Nutrition shall be bonded at a minimum of $1,500,000.00; Extra-
Class Activity Treasurer and Board of Education President shall be bonded at a 
minimum of $200,000.00, and all other employees shall be bonded at a minimum of 
$100,000.00. 

 
  Ayes___________   Motion Carried____________ 

Or 
  Nays___________   Motion Defeated__________ 
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 B. ESTABLISH MILEAGE REIMBURSEMENT RATE (Ed. Law 2118) 
 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  

 

BE IT RESOLVED, that the Board of Education establishes the mileage rate for 
reimbursement to school district employees for school business mileage at the 
prevailing Internal Revenue Service rate per mile during the 2017-2018 school year. 

 

Ayes___________  Motion Carried____________ 
Or 

Nays___________  Motion Defeated__________ 
 

C. REVIEW AND RE-ADOPTION OF BOARD OF EDUCATION POLICY 
NUMBERS 3410, 5220, 5410, 5660, 5662, 5681, 7110 (first reading) 

 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  
BE IT RESOLVED, that the Board of Education reviews and re-adopts the following 
policies (first reading): 

 

• 3410 Code of Conduct on School Property 
• 5220 District Investments 
• 5410 Purchasing 
• 5660 School Food Service Program (Lunch and Breakfast) 
• 5662 Meal Charge Policy 
• 5681 School Safety Plans 
• 7110 Rocky Point School District's Comprehensive Attendance Plan 

 
Ayes___________  Motion Carried____________ 

Or 
Nays___________  Motion Defeated__________ 

   
D.        ESTABLISH THE SUBSTITUTE RATE OF PAY SCHEDULE   

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  

 
BE IT RESOLVED, that the Board of Education establish the following substitute rate 
of pay schedule for the 2017-2018 fiscal year: 
 
Non-Instructional Staff: 
Clerical     $ 11.00 per hour 
Custodial     $ 15.00 per hour 
Groundskeeper I    $ 15.00 per hour 
Food Service Worker    $ 11.00 per hour    
School Health Aide    $ 11.00 per hour 
Guard      $ 18.30 per hour  
Teacher Aide/ Hall Monitor/Monitor  $ 11.00 per hour 
School Nurse                      $ 28.00 per hour 
Maintenance Mechanic II         $ 18.86 per hour 
School Communications Coordinator  $ 25.00 per hour 
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Budget Hearing/Vote/Election Staff: 
Chief Inspector  $15.00 per hour 
Board of Registration  $12.50 per hour 
Teller  $12.50 per hour 
Poll Clerk  $12.50 per hour 
Substitutes for above   $12.50 per hour  
 

Teaching/Teaching Assistant Staff: 
A. Substitute Teacher/Teaching Assistant per diem daily rate of $125.00  
 

B. In cases where the Substitute Teacher/Teaching Assistant assignment lasts thirty 
(30) continuous days or more for the same teacher, the substitute will be paid at a per 
diem rate of $225 beginning on day thirty-one (31).    
 

C. Preferred Substitute Teachers/Teaching Assistants will earn a per diem rate of $150.  
 

Ayes___________  Motion Carried____________ 
Or 

Nays___________  Motion Defeated__________ 
  

E. ROCKY POINT SCHOOL-LEVEL AND DISTRICT SAFETY PLANS   
Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  

 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education approves and adopts the Rocky Point School-level and District 
Safety Plans.  
 

Ayes___________  Motion Carried____________ 
Or 

Nays___________  Motion Defeated__________ 
  
 F. RE-ADOPTION OF PURCHASING MANUAL     

Upon a motion made by__________________, seconded by_________________, 
 the following resolution is offered: 

 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education re-adopts the Purchasing Manual, as attached. 
 

Ayes___________  Motion Carried____________ 
Or 

Nays___________  Motion Defeated__________   

 G. OPENING/CLOSING OF DISTRICT BANK ACCOUNTS 
 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  

 

BE IT RESOLVED, that the Board of Education authorizes the Superintendent of 
Schools, School Business Official and/or District Treasurer to open and close bank 
accounts as necessary to fulfill the banking needs of the district. 
 

Ayes___________  Motion Carried____________ 
Or 

Nays___________  Motion Defeated__________ 
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H. STUDENT ACTIVITY CONTRACTS 

   

  Upon a motion made by____________________, seconded by______________, 
  the following resolution is offered: 
 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education authorizes the Purchasing Agent to enter into contracts for 
services to be provided for events and activities of district-sponsored clubs and 
organizations, as well as those sponsored by the district, in accordance with the 
attached schedule. 
 
Ayes___________  Motion Carried____________ 

Or 
Nays___________   Motion Defeated__________ 
 

I. AUDIT COMMITTEE CHARTER 
   
  Upon a motion made by____________________, seconded by______________, 
  the following resolution is offered: 
 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education re-adopts the Audit Committee Charter as per the attached. 

 
Ayes___________  Motion Carried____________ 

Or 
Nays___________   Motion Defeated__________ 

 
J. AUTHORIZATION – SCHOOL BOARD MEMBERSHIP DUES 

 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  

  

BE IT RESOLVED, that the School Board membership indicated below is hereby 
authorized for the 2017-2018 fiscal year, with associated estimated costs as follows: 
 
Nassau/Suffolk School Boards Association  $3,400 
 
Ayes___________  Motion Carried____________ 

Or 
Nays___________  Motion Defeated__________ 

 
K. RESOLUTION IN OPPOSITION TO FIELD TESTING 

 
Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  

  
WHEREAS the Board of Education of the Rocky Point Union Free School District has 
heretofore voiced its opposition to mandatory field testing of standardized assessments 
and; 
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WHEREAS the New York State Education Department has selected various schools of 
the Rocky Point Union Free School District for field testing of standardized 
assessments during the 2017-2018 school year and; 

 
WHEREAS the Board of Education of the Rocky Point Union Free School District as 
the elected governing body of the school district continues in its belief that field testing 
of standardized assessments is not in the best interest of its students or instructional 
program; Now therefore, 

 
BE IT RESOLVED, that the Rocky Point Union Free School District respectfully 
declines to participate in any and all field testing of standardized assessments during the 
2017-2018 school year and directs the Superintendent of Schools to take all necessary 
steps to effectuate this resolution and provide notification of same to the State 
Education Department. 
 

Ayes___________  Motion Carried____________ 
Or 

Nays___________  Motion Defeated__________ 
 
 L. RECERTIFICATION OF QUALIFIED LEAD EVALUATORS AND  
  EVALUATORS FOR TEACHERS AND PRINCIPALS 

 

 Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered: 

 

 BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education, hereby recertifies Susan Wilson, Linda Towlen, Dr. Deborah 
De Luca, Susann Crossan, Joseph Tapler, Michael Gabriel, James Moeller, Kristen 
White, Dr. Scott O’Brien, Dr. Courtney Herbert, Charles Delargy, Dr. Virginia Kelly-
Gibbons, Vivien Leary, Andrea Moscatiello, Melinda Brooks, Margaret Harper, 
Barbara Kjaerbye,  Anja Groth, and Aaron Factor as Qualified Lead Evaluators or 
Evaluators of classroom teachers and building principals and certifies having 
successfully completed the training requirements prescribed in 8 NYCRR §30-2.9. This 
recertification has been issued in accordance with the process for certifying lead 
evaluators and evaluators described in the district’s Annual Professional Performance 
Review Plan. 
 
Ayes___________  Motion Carried____________ 

Or 
Nays___________  Motion Defeated__________ 
 

M. MEMORANDUM OF AGREEMENT BETWEEN THE BOARD OF 
EDUCATION AND THE NORTH SHORE YOUTH COUNCIL 

  

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered: 

  
 
 



17 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools 
the Board of Education authorizes the President of the Board of Education to enter into 
an Agreement with the North Shore Youth Council to provide certain services for the 
2017-2018 school year, as set forth within the attached Agreement. 

Ayes___________ Motion Carried____________ 
Or 

Nays___________ Motion Defeated__________ 

N.  2018-2019 BUDGET DEVELOPMENT CALENDAR 
Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education adopts the 2018-2019 Budget Development Calendar as 
attached. 

Ayes___________ Motion Carried____________ 
Or 
Nays___________ Motion Defeated__________ 

 O. WATER DONATION FROM FOODTOWN FOR 2017 HIGH SCHOOL 
GRADUATION CEREMONY 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education approves and accepts a donation of 60 cases of water from 
Foodtown of Rocky Point, valued at approximatetly $400.00. 

Motion____________2nd___________Vote__________ 

P. ABOLISHMENT OF SCHOOL-RELATED PROFESSIONAL POSITIONS 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education, in accordance with Sections 80, 85 and 86 of Civil Service 
Law and Rule 20 of Suffolk County Civil Service Rules, hereby abolishes the following 
positions in their respective classification areas: 7 full-time non-competitive title  
school teacher aides and 2 full-time non-competitive title school health aides. 

Ayes___________ Motion Carried____________ 
Or 

Nays___________ Motion Defeated__________ 

Q.  SPECIAL EDUCATION 2017-2018 CONTRACT – LITTLE FLOWER UFSD 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools 
the Board of Education authorizes the President of the Board of Education to enter into 
a contract with Little Flower Union Free School District for special education 
instructional services for the 2017-2018 school year, as required under applicable 
Individual Education Programs, applicable law, and/or District Policy. 

Ayes___________ Motion Carried____________ 
Or 
Nays___________ Motion Defeated__________ 
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R.  SPECIAL EDUCATION CONTRACT – THREE VILLAGE CSD 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools 
the Board of Education authorizes the President of the Board of Education to enter into 
a contract with the Three Village Central School District (TVCSD) for special 
education instructional services in the TVCSD extended school year program for 2017, 
as required under applicable Individual Education Programs, applicable law, and/or 
District Policy. 
 
Ayes___________  Motion Carried____________ 
Or 
Nays___________  Motion Defeated__________ 

 
S.  PERSONNEL 

  Upon a motion made by _____________________, seconded by ______________, 
 the following resolution is offered:  
 
 BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

that the Board of Education accepts the attached Personnel changes. 
Ayes___________  Motion Carried____________ 

Or 
Nays___________  Motion Defeated__________ 

 
 T     NEW BUSINESS 
 U. EXECUTIVE SESSION (if necessary) 
 

At ______________ PM motion made and seconded to go into executive session to 
discuss particular personnel matters.   
The Board returned to Open Session at______________________ 

 

V. ADJOURNMENT 
 
Moved by_____________________ 

 
Seconded by___________________ 
 
Vote_________________________ 
 
Time_________________________ 











 

 

Concussion Management Program 
The Medical Team 

(All of the physicians listed are ImPact Trained) 
 

Main Triage Line (Port Jefferson):    (631)476-4323      
 
Physicians are available in the following locations: 
 
Port Jefferson:  St. Charles Hospital, 200 Belle Terre Road  Riverhead:  74 Commerce Avenue, Suite 4  
East Setauket:  6 Technology Drive     Commack:  66 Commack Road 
Patchogue:  475 East Main Street, Suite 115    Wading River:  6144 Route 25A, Suite C 
West Babylon:  60 Fleets Point Drive    Melville:  1895 Walt Whitman Road 
 
Hayley Queller, MD      
Dr. Queller was the first Primary Care Sports Medicine physician at Orthopedic Associates of Long Island.  She 
completed an undergraduate degree in mathematics at Franklin & Marshall College where she was valedictorian 
of her class, as well as a first team Academic All-American soccer player.  She earned her medical degree from 
Georgetown University School of Medicine after which she completed a dual residency in Internal Medicine and 
Pediatrics at the Christiana Care Health System in Delaware.  She continued her training at Christiana Care by 
completing a fellowship in Primary Care Sports Medicine.  Dr. Queller serves as the co-medical director of the 
ThinkSmart! Concussion Management Program. 

Jennifer Gray, DO   

Dr. Jennifer Gray is a physiatrist at St. Charles Hospital and Rehabilitation Center in Port Jefferson, NY and is the 
residency program director of Physical Medicine and Rehabilitation at Stony Brook University Medical Center. Dr. 
Gray received her medical degree from New York College of Osteopathic Medicine. She completed her residency 
in Physical Medicine and Rehabilitation at the State University of New York at Stony Brook and a fellowship in 
Neuromuscular Medicine at the Cleveland Clinic. Dr. Gray is board certified in Physical Medicine and 
Rehabilitation, Neuromuscular Medicine and Electrodiagnostic Medicine. At St. Charles, Dr. Gray is Medical Co-
Director of ThinkSMART!,

   
St. Charles Hospital’s Concussion Management Program. She lectures extensively on 

concussion management to both clinical and community audiences and is actively engaged in concussion 
research. 
 



Jennifer Semel, MD   
For the past thirteen years Dr Semel has served as the Medical Director of Physical Medicine and Rehabilitation at 
St Charles Hospital.   She also serves as Professor Chair of Physical Medicine and Rehabilitation at Stony Brook 
University School of Medicine.  After receiving a Bachelor’s degree from Brown University, Providence, Dr. Semel 
began her medical training at Albert Einstein College of Medicine, Bronx.  She completed a dual residency in 
Pediatrics and Physical Medicine and Rehabilitation at Rusk Institute/New York University Medical Center, New 
York where she also served as Chief Resident in Pediatric Rehabilitation.  In addition to her responsibilities as 
Director, PM&R at Children’s National Medical Center, she was an Assistant Professor of Pediatrics at George 
Washington University and a member of the medical staffs of Kennedy Krieger Institute, Baltimore and the 
Hospital for Sick Children, Washington, D.C.  Dr. Semel is board certified in Physical Medicine and Rehabilitation as 
well as Pediatrics and was recognized by Washingtonian magazine as one of the regions “Top Doctors” as judged 
by her fellow physicians.  In addition to her outpatient practice and research activities Dr Semel oversees the 
Pediatric Traumatic Brain Injury Rehabilitation Unit at St Charles Hospital. 

Anuja Korlipara, MD   
Dr. Korlipara is board certified in Physical Medicine and Rehabilitation. Dr. Korlipara received her medical 
degree from the Siddhartha Medical College, University of Health Sciences, Vijayawada, India.  She 
completed her internship at Sisters of Charity Medical Center, and her residency in Physical Medicine and 
Rehabilitation at Stony Brook University Medical Center. She is fluent in Telugu.  Dr. Korlipara is ImPACTTM 
certified and is dedicated to providing the highest quality of care to individuals with concussion.  She has 
been a physician with Advanced Rehabilitation Medicine (ARM) at St. Charles Hospital for 10 years. 
 
 Mark Harary, MD    
Dr. Harary earned his undergraduate degree in Movement Science from the University of Michigan in 1998. He 
went on to medical school at Ross University, where he graduated with honors in 2002. After obtaining his 
medical degree, Dr. Harary completed a family medicine residency at UPMC Shadyside Hospital in Pittsburgh, PA. 
Following residency, he completed his fellowship training in Sports Medicine at Blessing Hospital in Quincy, IL. Dr. 
Harary is board certified in Sports Medicine and Family Medicine. He is a member of the American Medical 
Society of Sports Medicine and the American Academy of Family Physicians. Dr. Harary is actively involved with 
the Arthritis Foundation. He has given numerous educational talks on arthritis and has served on the planning 
committee for the annual Arthritis Walk for several years.   Dr. Harary specializes in the non-operative treatment 
of musculoskeletal problems in both pediatric and adult patients. He has a special interest in treating 
osteoarthritis, fractures, acute injuries and concussions. He enjoys helping his patients return to, and maintain, an 
active lifestyle. Dr. Harary is the team physician for the Miller Place High School football team. 

 
 
 
 
 
 
 
 



Luga Podesta, MD 
Dr. Luga Podesta is a nationally recognized sports medicine physician specializing in the non-surgical treatment of 
orthopedic, musculoskeletal and sports related injuries to the shoulder, elbow, knee and spine.  Dr. Podesta has 
practiced non-surgical orthopedics and sports medicine since 1990. He remains active academically lecturing 
nationally and internationally on various topics specific to the diagnosis, treatment and prevention of injuries. He 
has authored or co-authored numerous scientific articles, book chapters and instructional videos on a variety of 
sports medicine topics.  He is a respected member of numerous medical societies including the American 
Orthopedic Society of Sports Medicine, American Academy of Physical Medicine and Rehabilitation, International 
Spinal Intervention Society, Arena Football Physician and Trainers Society and Major League Baseball Physicians 
Association.  Dr. Podesta has served as team physician and sports medicine consultant for numerous professional, 
collegiate, high school, recreational and youth athletic teams and as a consultant to many past and present 
professional athletes and musicians. He has served 16 seasons as a Team Physician for the LA Dodgers and in 
2001, as the Head Team Physician for the World Champion LA Xtreme professional football team of the XFL. Dr. 
Podesta has served as the Head Team Physician for the LA Avengers of the Arena Football League for 8 years, LA 
Riptide professional lacrosse team of Major League Lacrosse for 3 years and continues to serve as a consultant to 
the Major League Baseball’s LA Angels of Anaheim and Major League Baseball Umpires. Dr. Podesta is the Head 
Team Physician for the Lingerie Bowl Champion LA Temptation of the Lingerie Football League.  Dr. Podesta is the 
founder of the Podesta Orthopedic & Sports Medicine Institute in Thousand Oaks, California. 
 
Danielle DeGiorgio, DO 
Danielle DeGiorgio, DO, is a native of Long Island, graduating from Longwood High School as a three-sport athlete. 
She attended Stony Brook University on a full athletic scholarship and served as captain of the women’s basketball 
team.  After obtaining her medical degree from New York College of Osteopathic Medicine, Dr. DeGiorgio 
completed an internship at Brookhaven Memorial Hospital, followed by a residency in Physical Medicine and 
Rehabilitation (PM&R) at Stony Brook University Medical Center, serving as chief resident in her senior year.  In 
addition, Dr. DeGiorgio completed training in structural acupuncture at Harvard Medical School.  Following her 
residency, Dr. DeGiorgio went on to complete a Fellowship in Sports Medicine at Christiana Care, serving as a 
Fellow team physician for the University of Delaware, Delaware State University, as well as for local high school 
football and wrestling teams.  Dr. DeGiorgio is dual board certified in PM&R and Sports Medicine and a certified 
acupuncturist.  She is a member of the American Academy of Physical Medicine and Rehabilitation, the American 
Medical Society for Sports Medicine and the American College of Sports Medicine.  
 
Kalliopi Kapsalis Nestor,MD 
Dr. Kalliopi Kapsalis Nestor is a physiatrist that has recently joined St. Charles Hospital and Rehabilitation Center in 
Port Jefferson, New York.  Prior to that Dr. Nestor was the medical director of Charles Cole Rehabilitation services 
in Pennsylvania. Dr. Nestor received her medical degree from Ross University School of Medicine. She completed 
her residency in physical medicine rehabilitation at Mercy Hospital of Pittsburgh in Pennsylvania.  Dr. Nestor is 
board certified in Physical Medicine & rehabilitation. At St. Charles, Dr. Nestor is part of ThinkSmart!, St. Charles 
Hospital’s Concussion Management Program. She also sees patients with musculoskeletal conditions and other 
physiatric conditions. 
 
 



 
The Medical Team 

 

Physicians are available in the following locations: 
  

East Setauket:  6 Technology Drive      Commack:   500 Commack Rd          Patchogue:  475 East Main Street, Suite 115 
Wading River:  6144 Route 25A, Suite C      Riverhead:  74 Commerce Avenue, Suite 4           West Babylon:  60 Fleets Point Dr
  
Michael J. Sileo, MD 
Dr. Sileo graduated from Garden City High School in 1994 where he was a Bill Goss scholar athlete in baseball.  He 
subsequently graduated magna cum laude from the College of William and Mary in Williamsburg, VA in 1998.  He 
then returned to Long Island, where he earned his medical degree from SUNY Health Science Center at Stony 
Brook in 2002. Dr. Sileo’s post-graduate training included a surgical internship and orthopedic surgery residency at 
SUNY Stony Brook, where he was selected by the faculty to serve as administrative chief resident his final year.  At 
Stony Brook, he was actively involved in orthopedic coverage of Stony Brook’s men’s basketball and lacrosse 
teams.  He then completed a fellowship in sports medicine at Lenox Hill Hospital in Manhattan, where he served 
as assistant team orthopedist to the New York Jets, New York Islanders, Hofstra University, and Hunter University.  
Dr. Sileo has published extensively on rotator cuff injuries, shoulder instability, labral tears, complex knee 
ligamentous injuries, and Achilles injuries. He has presented his research at both regional and national meetings. 

 
Gregg Jarit, MD 
Dr. Jarit grew up in Wading River, NY and graduated from Shoreham-Wading River High School in 1994.  He 
attended college at the University of Virginia and graduated With Distinction in 1998.  He obtained his medical 
degree from the Albert Einstein College of Medicine in 2002, and then completed residency at NYU Hospital for 
Joint Diseases in New York City in 2008.  During his residency he completed an additional one-year research 
fellowship.  He then returned to the University of Virginia to complete a fellowship in sports medicine.  During his 
fellowship, he served as Assistant Team Orthopedist for the University of Virginia and James Madison University.  
He also covered the UVA Club Ice Hockey team and high school football.   

 
Philip L. Schrank, MD 
Dr. Schrank grew up in Staten Island, NY and went on to complete a triple major at the University of Miami in 
Engineering Science, Psychobiology, and Chemistry. He completed medical school at Georgetown University 
where he graduated with Honors as President of his class. His internship and orthopedic residency were 
completed at the Hospital for Joint Diseases in Manhattan. There he was selected as an Administrative Chief 
Resident in his final year. He then took a Sports Medicine Fellowship at the Kerlan-Jobe Clinic in Los Angeles, CA. 
Serving as an assistant team physician for the University of Southern California Football Team, the LA Lakers, the 
LA Dodgers, the LA Kings as well as the Anaheim Angels and Ducks rounded out his sports medicine training. He 
has remained active in the care of professional, college, and high school level athletes here in Suffolk County for 
the past 8 years and currently serves as a clinical associate Professor at New York University.   
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PROMULGATION STATEMENT 
 

The Rocky Point Union Free School District is committed to the safety and security of 

students, faculty, staff, and visitors on its campus. In order to support that commitment, the 

School Board has asked for a thorough review of The Rocky Point Union Free School District 

emergency mitigation/prevention, preparedness, response, and recovery procedures relevant to 

natural and human caused disasters. 

 

The District Safety Plan that follows is the official plan of The Rocky Point Union Free 

School District. It is a result of a comprehensive review and update of school policies in the 

context of its location in New York and in the current world situation. We support its 

recommendations and commit the school's resources to ongoing training, exercises, and 

maintenance required to keep it current. This plan is a blueprint that relies on the commitment 

and expertise of individuals within and outside of the school community. Furthermore, clear 

communication with emergency management officials and ongoing monitoring of emergency 

management practices and advisories is essential. 

 

 
 
 
 
 
 
_________________________________________                        
SCHOOL BOARD PRESIDENT      DATE 
 
 



ROCKY POINT UFSD DISTRICT-WIDE SAFETY PLAN 3 

APPROVAL AND IMPLEMENTATION 

Emergency and Crisis Response Plan 

This Emergency and Crisis Response Plan is hereby approved. This plan is effective immediately 
and supersedes all previous editions. 

________________________________________   
SUPERINTENDENT  DATE 

________________________________________     
SCHOOL BOARD PRESIDENT  DATE 

________________________________________   
HS PRINCIPAL  DATE 

________________________________________    
MS PRINCIPAL             DATE 

________________________________________   
JAE PRINCIPAL            DATE 

_________________________________________   
FJC PRINCIPAL            DATE 
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THE ROCKY POINT UNION FREE SCHOOL DISTRICT 
DISTRICT-WIDE SCHOOL SAFETY PLAN 

Commissioner’s Regulation 155.17 Project 14 

INTRODUCTION 
Emergencies and violent incidents in school districts are critical issues that must be addressed in 
an expeditious and effective manner. Districts are required to develop a District-wide School 
Safety Plan designed to prevent or minimize the effects of serious violent incidents and 
emergencies and to facilitate the coordination of the district with local and county resources in 
the event of such incidents or emergencies. 

The District-wide Plan is responsive to the needs of all schools within the district and is 
consistent with the more detailed emergency response plans required at the school building level. 
Districts are at risk of a wide variety of acts of violence, natural, and technological disasters. To 
address these threats, the State of New York has enacted the Safe Schools Against Violence in 
Education (SAVE) law. 

This component of Project SAVE is a comprehensive planning effort that addresses risk 
reduction/prevention, response, and recovery with respect to a variety of emergencies in the 
school district and its schools. 

The Rocky Point Union Free School District supports the SAVE Legislation, and intends to 
facilitate the planning process. The Superintendent of Schools encourages and advocates on-
going district-wide cooperation and support of Project SAVE. 

GENERAL CONSIDERATIONS 

A. Purpose
The Rocky Point Union Free School District-wide School Safety Plan was developed pursuant to
Commissioner’s Regulation 155.17. At the direction of the Rocky Point Union Free School
District Board of Education, the Superintendent of Rocky Point Union Free School District
appointed a District-wide School Safety Team and charged it with the development and
maintenance of the District-wide School Safety Plan.

B. Identification of School Teams
The Rocky Point Union Free School District has appointed a district-wide school safety team.
The members of the team and their positions or affiliations are as follows:

 Dr. Michael F. Ring, Superintendent
 Ms. Deborah De Luca, Assistant Superintendent
 Mr. Charles Delargy, Director of Physical Education, Health, Athletics, and Nurses

o Alternate Chief Emergency Officer
 Mr. Paul Martinez, Director of Facilities III
 Mrs. Susann Crossan, Principal, High School
 Dr. Scott O’Brien, Principal, Middle School
 Mrs. Linda Towlen, Principal, Joseph A. Edgar Elementary School
 Dr. Virginia Gibbons, Principal, Frank J. Carasiti Elementary School
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C. Concept of Operations
 The School Safety Plan is implemented as a matter of protocol. The activation of the Plan

triggers the notification of the chain of command and the assessment of the activation of
elements of the Plan.

 The School Safety Plan was developed through analysis of the local environment, emergency
potential, and available resources. Through training and workshops that included school
employees, administration, and local emergency services, the plan has been developed to
address the specific needs of the Rocky Point Union Free School District and the community.

 In the event of an emergency or violent incident, the initial response to all emergencies at the
school will be by the School Emergency Response Team. The Building Principal is
responsible for notifying the Superintendent, or the highest-ranking person in the chain of
command. This notification shall be accomplished through the use of telephone or the
district’s radio network.

 Upon the activation of the School Emergency Response Team, the Superintendent of Schools
or his/her designee shall be notified and, where appropriate, local emergency officials shall
also be notified.

 County and state resources supplement the building’s emergency action planning in a number
of ways:

 State and local law enforcement provide building reviews and employee training.
 Local law enforcement and emergency services may participate in planning and training

exercises and develop strategies for managing building-level emergencies.
 A protocol exists for the school district to use certain facilities for sheltering during times

of emergencies.
 A protocol exists for the use of community mental health resources during post – incident

response.

D. Plan Review and Public Comment
 This plan shall be made available for public comment and shall be adopted by the Board of

Education pursuant to Commissioner’s regulations.
 Full copies of the Building Safety Plan and any amendments shall be made available to the

New York State Education Department via the District’s website or upon request.
 This plan shall be reviewed periodically and maintained by the District–wide School Safety

Team and the School Safety Team. The required annual review shall be completed on or
before July 1 of each year after its adoption by the Board of Education.

E. Mission and Goals
A. The mission of The Rocky Point Union Free School District in an emergency/disaster is to:

1. Protect lives and property
2. Respond to emergencies promptly and properly
3. Coordinate with local emergency operations plans and community resources
4. Aid in recovery from disasters
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B. The goals of The Rocky Point Union Free School District are to:
1. Provide emergency response plans, services, and supplies for all facilities and

employees
2. Ensure the safety and supervision of students, faculty, staff and visitors to the school.
3. Restore normal services as quickly as possible
4. Coordinate the use of school personnel and facilities
5. Provide detailed and accurate documentation of emergencies to aid in the recovery

process

RISK REDUCTION/PREVENTION AND INTERVENTION 

A. Facilities Initiatives
The school has attempted to enhance the security of its facilities through a number of initiatives,
including the following:

 The school has developed a visitor sign-in procedure and requires the use of visitor ID
badges.

 The school uses an employee identification badge system.
 The school has developed a single point of access for visitors, with buzzer access systems

to certain areas of the school building.
 The school has installed electronic security equipment.

B. Training, Drills, and Exercises
 The school has established policies and procedures for school safety training for

employees and students. Training includes:
 The annual “early go home drill” to test evacuation and sheltering procedures.

 The school conducts fire drills throughout the course of the year in compliance
with the SED schedule for the purpose of familiarizing employees and students
with emergency procedures.

 Building-level tabletop exercises.

 The school conducts drills and other exercises to test and evaluate the effectiveness of the
emergency response plan. The building principal will forward a list to the Superintendent
of emergency drills and fire drills completed during the school year. Each principal will
be required to complete a minimum number of student drills as follows:

Fire & Emergency Drills
 12 Drills Annually

• 8 conducted between September 1 and December 31
• 8 of the drills to be evacuation drills
• Drills to be conducted at different times during the school day

 The school conducts tabletop exercises with the building-level safety teams to test the
components of the emergency response plan.

 Topics for training may include general security and safety measures, intervention
strategies with difficult or challenging students, building security awareness, and
reporting requirements and procedures.
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Explanation of Terms 

A. Acronyms

 AED     Automated External Defibrillator
 CERT   Community Emergency Response Team
 CFR     Code of Federal Regulations
 CPR     Cardio-Pulmonary Resuscitation
 DWST District-wide School Safety Team
 EOC     Emergency Operations Center
 EOPT   Emergency Operations Planning Team
 EPI       Emergency Public information
 FEMA    Federal Emergency Management Agency

 Hazmat   Hazardous Material
 IC   Incident Commander 
 ICP  Incident Command Post 
 ICS          Incident Command System 
 NIMS      National Incident Management System
 SC  School Commander 
 SOPs       Standard Operating Procedures
 UC   Unified Command 

Definitions 
Emergency Public Information (EPI) 
This includes any information that is disseminated to the public via the news media before, 
during and/or after an emergency or disaster. 

Emergency Situation  
As used in this plan, this term is intended to describe a range of situations, from a specific 
isolated emergency to a major disaster. 

Emergency   
Defined as any incident human-caused or natural that requires responsive action to protect lives 
and property.  An emergency is a situation that can be both limited in scope and potential effects 
or impact a large area with actual or potentially severe effects.  Characteristics of an emergency 
include: 

A. Involves a limited or large area, limited or large population, or important facilities.
B. Evacuation or in-place sheltering is typically limited to the immediate area of the

emergency.
C. Warning and public instructions are provided in the immediate area, not communitywide.
D. One or more local response agencies or departments acting under an IC normally handle

incidents. Requests for resource support are normally handled through agency and/or
departmental channels.

E. May require external assistance from other local response agencies or contractors.
F. May require community-wide warning and public instructions.
G. The EOC may be activated to provide general guidance and direction, coordinate external

support, and provide resource support for the incident.

Disaster  
A disaster involves the occurrence or threat of significant casualties and/or widespread property 
damage that is beyond the capability of the local government to handle with its organic 
resources.  Characteristics include: 

A. Involves a large area, a sizable population, and/or important facilities.
B. May require implementation of large-scale evacuation or in-place sheltering and

implementation of temporary shelter and mass care operations.
C. Requires community-wide warning and public instructions.
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D. Requires a response by all local response agencies operating under one or more ICs.

E. Requires significant external assistance from other local response agencies, contractors,
and extensive state or federal assistance.

F. The EOC will be activated to provide general guidance and direction, provide emergency
information to the public, coordinate state and federal support, and coordinate resource
support for emergency operations.

Hazard Analysis 
A document published separately from this plan that identifies the local hazards that have caused 
or possess the potential to adversely affect public health and safety, public or private property, or 
the environment.   

Hazardous Material (Hazmat) 
A substance in a quantity or form posing an unreasonable risk to health, safety, and/or property 
when manufactured, stored, or transported. The substance, by its nature, containment, and 
reactivity, has the capability for inflicting harm during an accidental occurrence. It can be toxic, 
corrosive, flammable, reactive, an irritant, or a strong sensitizer, and poses a threat to health and 
the environment when improperly managed. Hazmats include toxic substances, certain infectious 
agents, radiological materials, and other related materials such as oil, used oil, petroleum 
products, and industrial solid waste substances. 

Inter-Local Agreement  
These are arrangements between governments or organizations, either public or private, for 
reciprocal aid and assistance during emergency situations where the resources of a single 
jurisdiction or organization are insufficient or inappropriate for the tasks that must be performed 
to control the situation. This is commonly referred to as a mutual aid agreement. 

Standard Operating Procedures (SOP) 
SOP’s are approved methods for accomplishing a task or set of tasks. SOPs are typically 
prepared at the department or agency level. 

Assumptions  
Assumptions reveal the limitations of the Safety Plan by identifying what was assumed to be true 
during development.  These allow users to foresee the need to deviate from the plan if certain 
assumptions prove not to be true during operations. 

A. The Rocky Point Union Free School District will continue to be exposed to and subject to
the impact of those hazards described in the Hazard Summary, as well as, lesser hazards
and others that may develop in the future.

B. It is possible for a major disaster to occur at any time, and at any place. In many cases,
dissemination of warning to the public and implementation of increased readiness
measures may be possible. However, some emergency situations occur with little or no
warning.

C. A single site emergency, i.e. fire, gas main breakage, etc, could occur at any time without
warning and the employees of the school affected cannot, and should not, wait for
direction from your local response agencies. Action is required immediately to save lives
and protect school property.
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D. Following a major or catastrophic event, the school will have to rely on its own resources
to be self-sustaining for up to 72 hours.

E. There may be a number of injuries of varying degrees of seriousness to faculty, staff
and/or students. However, rapid and appropriate response will reduce the number and
severity of injury.

F. Outside assistance will be available in most emergency situations. Since it takes time to
summon external assistance, it is essential for the School to be prepared to carry out the
initial emergency response on an independent basis.

G. Proper mitigation actions, such as creating a positive school environment, and fire
inspections, can prevent or reduce disaster-related losses. Detailed emergency planning,
training of staff, students and other personnel, and conducting periodic emergency drills
and exercises can improve the School’s readiness to deal with emergency situations.

H. A spirit of volunteerism among school employees, students and families will result in
their providing assistance and support to emergency response efforts.

Limitations 

The Rocky Point Union Free School District affirms that no guarantee is implied by this plan of 
a perfect response system. As personnel and resources may be overwhelmed, the School can only 
endeavor to make every reasonable effort to respond to the situation, with the resources and 
information available at the time. 

CONCEPT OF OPERATIONS 
Objectives 
The objectives of school safety programs are to protect the lives and well-being of students and 
staff through the prompt and timely response of trained school personnel should an emergency 
affect the school.  

General 
A. It is the responsibility of the School officials to protect students and staff from the effects

of hazardous events. This involves having the primary role in identifying and mitigating
hazards, preparing for and responding to, and managing the recovery from emergency
situations that affect the district.

B. It is the responsibility of the school to provide emergency response education and
training for school personnel.

C. It is the responsibility of the School Principal, or a designated person, to conduct drills
and exercises to prepare school personnel as well as students for an emergency situation.

D. To achieve the necessary objectives, an emergency program has been organized that is
both integrated (employs the resources of the district, school, local emergency
responders, organized volunteer groups, and businesses) and comprehensive (addresses
mitigation, prevention, preparedness, response, and recovery). This plan is one element of
the preparedness activities.

E. This plan is based on a multi-hazard approach to emergency planning. It addresses
general functions that may need to be performed during any emergency situation and
identifies immediate action functional protocols as well as guidelines for responding to
specific types of incidents.

F. The Incident Command System (ICS) will be used to manage all emergencies that occur
within the district/school.  We encourage the use of IVCS to perform non-emergency
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tasks to promote familiarity with the system. All district and site personnel should be 
trained in ICS. 

G. The National Incident Management System (NIMS) establishes a uniform set of
processes, protocols, and procedures that all emergency responders, at every level of
government will use to conduct response actions.  This system ensures that those
involved in emergency response operations understand what their roles are and have the
tools they need to be effective.

H. According to the US Department of Homeland Security, school districts are among local
agencies that must comply with NIMS.  Compliance can be achieved through
coordination with other components of local government and adoption of ICS to manage
emergencies in schools.  School district participation in local government’s NIMS
preparedness program is essential to ensure that emergency responder services are
delivered to schools in a timely and effective manner.  The Rocky Point UFSD
recognizes that staff and students will be first responders during an emergency.  Adopting
NIMS will enable staff and students to respond more effectively to an emergency and
enhance communication between first responders and emergency responders.  The Rocky
Point UFSD will work with its local government to become NIMS compliant.  NIMS
compliance for school districts includes the following:
 Institutionalize the use of the Incident Command System – staff and students

tasked in the plan will receive ICS 100 training.  ICS-100 is a web-based course
available free from the Emergency Management Institute.  All persons tasked in
the Basic Plan or annexes will take the ICS-100 course.

 Complete NIMS awareness course IS-700 NIMS:  An introduction.  IS-700 is a
web-based course available from the Emergency Management Institute.  All
persons tasked in the Basic Plan or annexes will take the IS-700 course.

 Participate in local government’s NIMS preparedness program.
I. Personnel tasked in this plan are expected to develop and keep current standard operating

procedures that describe how emergency tasks will be performed. The school is charged
with insuring the training and equipment necessary for an appropriate response are in
place.

J. This plan is based upon the concept that the emergency functions that must be performed
by the school generally parallel some of their normal day-to-day functions. To the extent
possible, the same personnel and material resources used for day-to-day activities will be
employed during emergency situations. Because personnel and equipment resources are
limited, some routine functions that do not contribute directly to the emergency may be
suspended for the duration of an emergency. The personnel, equipment, and supplies that
would normally be required for those functions will be redirected to accomplish
emergency tasks.

OPERATIONAL GUIDANCE 
Initial Response 

1. School personnel are usually first on the scene of an emergency situation within the
school. They will normally take charge and remain in charge of the emergency until it is
resolved and will transfer command and incident management to the appropriate
emergency responder agency with legal authority to assume responsibility. They will
seek guidance and direction from local officials and seek technical assistance from state
and federal agencies and industry where appropriate.
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2. The Principal will be responsible for activating the school safety plan and the initial
response which may include:

A. Evacuation – When conditions are safer outside than inside a building.  Requires
all staff and students to leave the building immediately.

B. Reverse Evacuation – When conditions are safer inside a building than outside.
Requires all staff and students to go to safe places in the building from outside
the building.

C. Lock down – When a person or situation presents an immediate threat to
students and staff in the building.  All exterior doors and classroom doors are
locked and students and staff stay in their offices, work areas and classrooms.

D. Shelter-in-place – When conditions are safer inside the building than outside.
For severe weather sheltering, students and staff are held in the building safe
areas and interior rooms or basement away from windows.  For hazardous
material release outdoors with toxic vapors, students and staff are to remain in
their classrooms, windows and doors are sealed and all ventilation systems are
shut off. Limited movement is allowed. Taking shelter inside a sealed building is
highly effective in keeping students and staff safe.

E. Drop, cover and hold – Students and staff drop low, take cover under furniture,
cover eyes, head with hands and arms and protect internal organs.

Notification Procedures 
1. In case of an emergency in the school, the flow of information after calling 9-1-1 shall be

from the school Principal to the district office. Information should include the nature of
the incident and the impact on the facility, students and staff.

2. In the event of a fire, any one discovering the fire shall activate the building fire alarm
system. Unless there is a lock down incident or a shelter in place incident in progress, the
building shall be evacuated. In the event that a lock down or shelter-in-place incident is in
progress, the evacuation shall be limited to the area immediately in danger from the fire.

3. In the event the School is in receipt of information, such as a weather warning that may
affect a school within the district, the information shall be provided to the school District
Superintendent. Specific guidelines are found in the individual annexes and appendices.

Training and Exercise 
1. The Rocky Point UFSD understands the importance of training, drills and exercises in the

overall emergency management program.  To ensure that district personnel and
community first responders are aware of their duties and responsibilities under the school
plan and the most current procedures, the following training, drills and exercise actions
will occur.

2. Training and refresher training sessions shall be conducted for all school personnel.
a. All staff will undergo training on the building-level.
b. Training will include components on violence prevention and mental health

including training on policy and procedure for responding to implied or direct
threats by students against themselves (including suicide) and the notification of
parents, guardians and persons in parental relation to an individual student in the
event of an implied or direct threat by the student against themselves (including
suicide).

3. Records of the training provided including date(s), type of training and participant roster
will be maintained.

4. Information addressed in these sessions will include updated information on plans and/or
procedures and changes in the duties and responsibilities of plan participants. Discussions
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will also center on any revisions to additional materials such as annexes and appendices. 
Input from all employees is encouraged. 

5. The Rocky Point Union Free School District plans for Evacuations, Shelter-in place and
Bus Evacuation drills. The types of drills and exercises will be coordinated by the District
Emergency Management Coordinator.

6. The Rocky Point UFSD may participate in any external drills or exercises sponsored by
local emergency responders.  Availability of school personnel and the nature of the drill
or exercise shall govern the degree to which the district will participate as it relates to
improving the school’s ability to respond and deal with emergencies.

Implementation of the Incident Command System (ICS) 
1. The designated incident commander (IC) for the school will implement the ICS team and

serve as the IC until relieved by a more senior or more qualified individual.  The IC will
establish an incident command post (ICP) and provide an assessment of the situation to
local officials, identify response resources required, and direct the on-scene response
from the ICP.

2. For disaster situations, a specific incident site may not yet exist in the initial response
phase and the local Emergency Operation Center may accomplish initial response
actions, such as mobilizing personnel and equipment, issuing precautionary warning to
the public.  As the potential threat becomes clearer and a specific impact site or sites
identified, an Incident Command Post may be established at the school, and direction and
control of the response transitioned to the IC.  This scenario would likely occur during a
community wide disaster.

Source and Use of Resources 
The Rocky Point Union Free School District will use its own resources to respond to emergency 
situations until emergency response personnel arrive. If additional resources are required, the 
following options exist: 

A. Request assistance from volunteer groups active in disasters.
B. Request assistance from industry or individuals who have resources needed to

assist with the emergency situation.
Incident Command System (ICS) 

1. The Rocky Point UFSD intends to employ ICS in managing emergencies.  ICS is both a
strategy and a set of organizational arrangements for directing and controlling field
operations.  It is designed to effectively integrate resources from different agencies into a
temporary emergency organization at an incident site that can expand and contract with
the magnitude of the incident and resources on hand.

2. The Incident Commander is responsible for carrying out the ICS function of command-
managing the incident.  The IC may be the superintendent or the building principal
initially, but may transfer to the appropriate emergency responder agency official.  In
order to clarify the roles, the school official in charge will be known as the School
Commander.  The four other major management activities that form the basis of ICS are
operations, planning, logistics, and finance/administration.  For small-scale incidents, the
IC and one or two individuals may perform all of these functions.  For larger
emergencies, a number of individuals from different local emergency response agencies
may be assigned to separate staff sections charged with those functions.

3. In emergency situations, where other jurisdictions or the state or federal government are
providing significant response resources or technical assistance, in most circumstances
there will be a transition from the normal ICS structure to a Unified Command structure.
Designated individuals from one or more response agencies along with the School
Commander will work jointly to carry out the response.  This arrangement helps to
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ensure that all participating agencies are involved in developing objectives and strategies 
to deal with the emergency. 

Incident Command System – Emergency Operations Center (EOC) Interface 
4. For community-wide disasters, the EOC will be activated.  When the EOC is activated, it

is essential to establish a division of responsibilities between the ICP and the EOC.  A
general division of responsibilities is outlined below.  It is essential that a precise division
of responsibilities be determined for specific emergency operations.

2. The IC is generally responsible for field operations, including:
 Isolating the scene
 Directing and controlling the on-scene response to the emergency situation and

managing the emergency resources committed there.
 Warning the district/school staff and students in the area of the incident and

providing emergency instructions to them.
 Determining and implementing protective measures (evacuation or in-place

sheltering) for the district/school staff and students in the immediate area of the
incident and for emergency responders at the scene.

 Implementing traffic control arrangements in and around the incident scene.
 Requesting additional resources from the EOC.  The EOC is generally responsible

for:
1. Providing resource support for the incident command operations.
2. Issuing community-wide warning
3. Issuing instructions and providing information to the general public
4. Organizing and implementing large-scale evacuation.

 Organizing and implementing shelter and massive arrangements for evacuees.
 In some large-scale emergencies or disasters, emergency operations with different

objectives may be conducted at geographically separated scenes.  In such
situations, more than one incident command operation may be established.  If this
situation occurs, it is particularly important that the allocation of resources to
specific field operations be coordinated through the EOC.

ORGANIZATIONAL STRUCTURE FOR EMERGENCY MANAGEMENT 
Most schools have emergency functions in addition to their normal day-to-day duties.  During 
emergency situations, the normal organizational arrangements are modified to facilitate 
emergency operations.  School organization for emergencies include an executive group, 
emergency operations planning team/district-wide school safety team, emergency response 
teams, emergency services, and support services. 
Executive Group 
The Executive Group provides guidance and direction for school safety programs and for 
emergency response and recovery operations. The Executive Group includes the Superintendent 
(Chief Emergency Officer), District Emergency Management Coordinator (Alternate Chief 
Emergency Officer),, Assistant Superintendent, Director of Facilities, School Principals and 
others designated in this plan or by the Superintendent of Schools. 
Emergency Operations Planning Team/District-wide School Safety Team 
The Emergency Operations Planning Team develops emergency operations plan for the district 
or schools, coordinates with local emergency services to develop functional annexes as well as 
annexes for specific hazards, coordinates The Rocky Point Union Free School District planning 
activities and recruits members of the school’s emergency response teams. There will be an 
EOPT at the district level and planning team at each school. The Emergency Operations 
Planning Team at the school level includes District Emergency Management Coordinator, 
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Principal, School Resource Officer, Counselor(s), and Nurses(s). The emergency operations 
planning team/district-wide school safety team members are listed in Appendix 7.  

Emergency Response Team 
Emergency Response Teams assist the Incident Commander in managing an emergency and 
providing care for school employees, students and visitors before local emergency services arrive 
or in the event of normal local emergency services being unavailable. The Emergency Response 
Teams are included in the appendix.  

PHASES OF EMERGENCY MANAGEMENT AND ASSIGNMENT OF 
RESPONSIBILITIES 
For most emergency functions, successful operations require a coordinated effort from a number 
of personnel. To facilitate a coordinated effort, school staff, and other school personnel are 
assigned primary responsibility for planning and coordinating specific emergency functions. 
Generally, primary responsibility for an emergency function will be assigned to an individual 
from the school that possesses the most appropriate knowledge and skills. Other school 
personnel may be assigned support responsibilities for specific emergency functions.  
The individual having primary responsibility for an emergency function is normally responsible 
for coordinating preparation of and maintaining that portion of the emergency plan that addresses 
that function. Listed below are general responsibilities assigned to the Teachers, Emergency 
Services, and Support Services. Additional specific responsibilities can be found in the 
functional annexes to this Basic Plan.  
This plan addresses emergency actions that are conducted during all four phases of emergency 
management. 

Phase I - Mitigation/Prevention 
Mitigation/Prevention addresses what can be done to reduce or eliminate risk to life and 
property. 

The Rocky Point Union Free School District will conduct mitigation/prevention activities as an 
integral part of the school safety program. Mitigation/prevention is intended to eliminate hazards 
and vulnerabilities, reduce the probability of hazards and vulnerabilities causing an emergency 
situation, or lessen the consequences of unavoidable hazards and vulnerabilities. 
Mitigation/prevention should be a pre-disaster activity, although mitigation/prevention may also 
occur in the aftermath of an emergency situation with the intent of avoiding repetition of the 
situation. Among the mitigation/prevention activities included in the emergency operations 
program are: 

 Hazard Analysis
 Identifying hazards
 Analyzing hazards
 Mitigating/preventing hazards
 Monitoring hazards
 Student Prevention Programs

Program Initiatives 
The district has developed a number of programs and activities to aid in risk reduction. These 
initiatives span from Kindergarten through 12th grade.   
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Grade 
Levels 

Character Education Social Skills  Development Positive Decision Making 

K to 2  Six Pillars of Character
 Connecting Character to Conduct

 Bucket Filling Program
 Social Skills/Friendship

Groups
 Second Step
 Big Buddy, Little Buddy

 Piloted Programs:
I Can Problem Solve

 Too Good For Drugs
 M & M Mentoring
 Red Ribbon Week

3 to 5  Six Pillars of Character
 Daily Words of Wisdom
 Connecting Character to Conduct

 Social Skills/Friendship
Groups

 Second Step
 Big Buddy, Little Buddy
 Peer Leadership Club

 Too Good For Drugs
 Peer Mediation
 Caring Connections
 Red Ribbon Week

6 to 8  Connecting Character to Conduct
 Connecting Character to Education
 Rachel’s Challenge
 Student of the Month
 Character Counts Awards

 Second Step
 Mentoring Programs
 Natural Helpers

 Cyber Bullying &
Internet Safety

 Police Smart Assemblies
 Red Ribbon Week

9 to 12  Connecting Character to Conduct
 Challenge Day

 Mentoring Programs
 Project Success

 Conflict Mediation
 SADD Club
 Red Ribbon Week

In addition: 
 The District Code of Conduct.
 All employees received Child Abuse and Harassment training.
 The district has a teacher referral program for student substance abuse.
 The school has developed a Crisis Intervention/Response plan.
 The district has a chapter of Students Against Destructive Decision-Making.
 Presentations on suicide prevention.
 In-district psychologists, social workers.
 Student Council.
 Athletic Code of Conduct.
 Drug and alcohol counseling.

Responsibilities 
The Superintendent 
 Initiate, administer, and evaluate safety programs to ensure the coordinated response of

all schools within the system.
 Implement the policies and decisions of the governing body relating to emergency

management.
Emergency Operations Planning Team 
 In conjunction with the district and local emergency services create and maintain the

Emergency Operations Plan.
Teachers 
- Implement Character Education, Social Skills Development and Positive Decision Making

Curricula with K-12 students.
- Implement Health Education Curricula.
Technology/Information Services (Technology Director and Building Technology Staff)
 Assist in establishment/maintenance of emergency communications network.
 Establish and maintain, as needed, a stand-alone computer with student and staff data

base for use at the emergency site.
 As needed, report various sites involved in the communication system if there are

problems in that system.



ROCKY POINT UFSD DISTRICT-WIDE SAFETY PLAN 18 

Phase II – Preparedness 
Preparedness focuses on the process of planning for the worst-case scenario. 

Preparedness activities will be conducted to develop the response capabilities needed in the event 
an emergency. Among the preparedness activities included in the emergency operations program 
are: 

a. Providing emergency equipment and facilities.
b. Emergency planning, including maintaining this plan, its annexes, and

appendices.
c. As practicable, involving emergency responders, emergency management

personnel, other local officials, and volunteer groups who assist the school
during emergencies in training opportunities.

d. Conducting periodic drills and exercises to test emergency plans and training.
e. Completing an After Action Review after drills, exercises and actual

emergencies.
f. Revise this plan as necessary.

Responsibilities 
The School Board 
 Establish objectives and priorities for the school safety program and provide general

policy guidance on the conduct of that program.
 Review school construction and renovation projects for safety.
 Appoint a District Emergency Management Coordinator to assist in planning and review

and appoint the district-wide school safety team.
The Superintendent (Chief Emergency Officer) 
 Obtain a resolution from the local school board giving needed authority and support to

develop school emergency operations programs and plans.
 Authorize immediate purchase of outside services and materials needed for the

management of emergency situations.
 Implement the policies and decisions of the governing body relating to emergency

management.
The District Emergency Management Coordinator and/or 
The Alternate Chief Emergency Officer 
 Establish a school safety plan review committee to approve and coordinate all emergency

response plans.
 Serve as the staff advisor to the superintendent and principals on emergency management

matters.
 Keep the superintendent and principals appraised of the preparedness status and

emergency management needs.
 Coordinate local planning and preparedness activities and the maintenance of this plan.
 Prepare and maintain a resource inventory.
 Arrange appropriate training for district emergency management personnel and

emergency responders.
 Coordinate periodic emergency exercises to test emergency plans and training.
 Perform day-to-day liaison with the state emergency management staff and other local

emergency management personnel.
 Serve as the school’s Emergency Management Coordinator.
 Organize the school's safety program and identify personnel, equipment, and facility

needs.
 Encourage incorporation of emergency preparedness material into regular curriculum.
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 Provide copies of the school plan to the superintendent and other authorized parties.
 Monitor developing situations such as weather conditions or incidents in the community

that may impact the school.
 Create “Go Bags” for each school with appropriate maps, floor plans, faculty and student

rosters, photos, bus routes, and other pertinent information to help manage the emergency
The School Principals 
 Ensure that the plan is coordinated with the district's plans and policies.
 Assign selected staff members to the Emergency Operations Planning Team who will

develop the school’s emergency operations plan.
 Ensure that school personnel and students participate in emergency planning, training,

and exercise activities.
 Conduct drills and initiate needed plan revisions based on outcomes of drills.
 Assign school emergency responsibilities to staff as required. Such responsibilities

include but are not limited to:
1. Provide instruction on any special communications equipment or night call

systems used to notify first responders.
2. Appoint monitors to assist in proper evacuation.
3. Ensure that all exits are operable at all times while the building is occupied.
4. Ensure a preplanned area of rescue assistance for students and other persons with

disabilities within the building readily accessible to rescuers.
Crisis Response Teams 
 Participate in the Community Emergency Response Team (CERT) program.
 Create annexes for their specific emergency function.

Teachers 
 Prepare classroom emergency Go Kits.
 Participate in trainings, drills and exercises.
 Establish a buddy system for students and teachers with disabilities.

Technology/Information Services (Technology Director and Building Technology Staff) 
 Assist in establishment/maintenance of emergency communications network.
 Assist in obtaining needed student and staff information from the computer files.
 Establish and maintain computer communication with the central office and with other

agencies capable of such communication.
Transportation (First Student Transportation) 
 Establish and maintain school division protocols for transportation-related emergencies.
 Establish and maintain plans for the emergency transport of district personnel and

students
 Train all drivers and transportation supervisory personnel in emergency protocols

involving buses.

Phase III – Response 
Response is taking action to effectively contain and resolve an emergency. 

The Rocky Point Union Free School District will endeavor to respond to emergency situations 
effectively and efficiently. The focus of most of this plan and its annexes is on planning for the 
response to emergencies. Response operations are intended to resolve an emergency situation 
quickly, while minimizing casualties and property damage. Response activities include warning, 
first aid, light fire suppression, law enforcement operations, evacuation, shelter and mass care, 
light search and rescue, as well as other associated functions. 
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Responsibilities 
The Superintendent (Chief Emergency Officer) 
 Assign resources (personnel and materials) to various sites for specific needs. This may

include the assignment of school personnel from other school or community sites such as
community emergency shelters.

 Coordinate use of school building(s) as public shelter(s) for major emergencies occurring
in the city or county.

 Coordinate emergency assistance and recovery with first responders.
The District Emergency Management Coordinator and/or 
The Alternate Chief Emergency Officer 
 Gather information from all aspects of the emergency for use in making decisions about

the management of the emergency.
 Monitor the emergency response during emergency situations and provide direction

where appropriate. Stay in contact with the leaders of the emergency service agencies
working with the emergency.

 Request assistance from local emergency services when necessary.
 Serve as the staff advisor to the superintendent and principals on emergency management

matters.
 Keep the superintendent and principals appraised of the preparedness status and

emergency management needs.
The School Principals 
 Have overall decision-making authority in the event of an emergency at his/her school

building until emergency services arrives.
 With assistance of the Public Information Officer, keep the public informed during

emergency situations.
 Act as Incident Commander until relieved by a more qualified person or the appropriate

emergency responder agency, and assist in a Unified Command.
Emergency Operations Planning Team 
 Provide assistance during an emergency and in accordance with designated roles.

Crisis Response Teams 
 Assist the superintendent and principal during an emergency by providing support and

care for school employees, students and visitors during an emergency before local
emergency services arrive or in the event of normal local emergency services being
unavailable.

 Provide the following functions when necessary and when performing their assigned
function will not put them in harm’s way:

1. Facility evacuation
2. First aid
3. Search and rescue
4. Limited fire suppression
5. Damage assessment
6. Student/Parent Reunification
7. Student supervision
8. Support and security

Teachers 
 Direct and supervise students en-route to pre-designated safe areas within the school

grounds or to an off-site evacuation shelter.
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 Visually check rooms and areas along the path of exit for persons who may not have
received the evacuation notice. This process should not disrupt the free flow of students
out of the building.

 Maintain order while in student assembly area.
 Verify the location and status of every student. Report to the incident commander or

designee on the condition of any student that needs additional assistance.
 Remain with assigned students throughout the duration on the emergency, unless

otherwise assigned through a partner system or until every student has been released
through the official "student/family reunification process."

Technology/Information Services (Technology Director and Building Technology Staff) 
 Coordinate use of technology.
 Establish and maintain computer communication with the central office and with other

agencies capable of such communication.
The School Incident Commander 
 Assume command and manage emergency response resources and operations at the

incident command post to resolve the emergency situation until relieved by a more
qualified person or the appropriate emergency response agency official.

 Assess the situation, establish objectives and develop an emergency action plan.
 Determine and implement required protective actions for school response personnel and

the public at an incident site.
 Appoint additional staff to assist as necessary.
 Work with the emergency services agencies in a Unified Command.

Phase IV – Recovery 
Recovery deals with how to restore the learning and teaching environment after a crisis. 

If a disaster occurs, the Rocky Point UFSD will assist our Community Partners as needed during 
the recovery phase that involves both short-term and long-term efforts. Short-term operations 
seek to restore vital services to the school and provide for the basic needs of the staff and 
students. Long-term recovery focuses on restoring the school to its normal state.  

Responsibilities 
The Superintendent (Chief Emergency Officer) 
 Coordinate emergency assistance and recovery with first responders.

The District Emergency Management Coordinator and/or 
The Alternate Chief Emergency Officer 
 Serve as the staff advisor to the superintendent and principals on emergency management

matters.
 Keep the superintendent and principals appraised of the preparedness status and

emergency management needs.
Emergency Operations Planning Team 
 Conduct debriefings at the conclusion of each emergency to critique the effectiveness of

the emergency operations plan.
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EMERGENCIES OCCURING DURING SUMMER OR OTHER SCHOOL BREAKS 
If the school administrator or other emergency response/district-wide school safety team member 
is notified of an emergency during the summer, the response usually will be one of limited 
school involvement. In that case, the following steps should be taken: 

a. Institute the phone tree to disseminate information to Emergency Response
Team members and request a meeting of all available members. The phone
tree is located in Appendix 6.

b. Identify close friends/staff most likely to be affected by the emergency. Keep
the list and recheck it when school reconvenes.

c. Notify staff or families of students identified in #2 and recommend
community resources for support.

d. Notify general faculty/staff by letter or telephone with appropriate
information.

e. Schedule appropriate meeting(s) for an update the week before students return
to school.

f. Be alert for repercussions among students and staff. When school reconvenes,
check core group of friends and other at-risk students and staff, and institute
appropriate support mechanisms and referral procedures.

DIRECTION and CONTROL 
1. General
 The Principal is responsible for establishing objectives and policies for emergency

operations and providing general guidance for emergency response and recovery
operations. In most situations, the Principal will assume the role of Incident Commander.
During disasters, he/she may carry out those responsibilities from the ICP.

 The District Emergency Management Coordinator will provide overall direction of the
response activities of the school. During emergencies and disasters, he/she will normally
carry out those responsibilities from the ICP.

 The Incident Commander assisted by a staff sufficient for the tasks to be performed, will
manage the emergency response from the Incident Command Post until local emergency
services arrive.

 During emergency operations, the school administration retains administrative and policy
control over their employees and equipment. However, personnel and equipment to carry
out mission assignments are directed by the Incident Commander. Each emergency
services agency is responsible for having its own operating procedures to be followed
during response operations, but interagency procedures, such as common
communications protocol and Unified Command, may be adopted to facilitate a
coordinated effort.

 If the school’s own resources are insufficient or inappropriate to deal with an emergency
situation, assistance from local emergency services, organized volunteer groups, or the
State should be requested.

2. Emergency Facilities
1. School Incident Command post should be established on scene away from risk of damage

from the emergency. Pre-determined sites for command posts outside the school building
will be identified in cooperation with local emergency responder agencies. Initially, ICP
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will most likely be located in the main office of the school, but alternate locations must 
be identified if the incident is occurring at that office. 

2. Except when an emergency situation threatens, but has not yet occurred, and those
situations for which there is no specific hazard impact site (such as severe winter storm or
area-wide utility outage), an Incident Command Post or command posts will be
established within the vicinity of the incident site(s). As noted previously, the Incident
Commander will be responsible for directing the emergency response and managing the
resources at the incident scene.

NATIONAL TERRORISM ADVISORY SYSTEM - NTAS  
The new National Terrorism Advisory System replaces the Homeland Security Advisory System 
that has been in place since 2002. The National Terrorism Advisory System, or NTAS, will 
include information specific to the particular credible threat, and will not use a color-coded scale.  
When there is credible information about a threat, an NTAS Alert will be shared with the 
American public. It may include specific information, if available, about the nature of the threat, 
including the geographic region, mode of transportation, or critical infrastructure potentially 
affected by the threat, as well as steps that individuals and communities can take to protect 
themselves and help prevent, mitigate or respond to the threat. The advisory will clearly indicate 
whether the threat is Elevated, if there is no specific information about the timing or location, or 
Imminent, if the threat is impending or very soon.  The School will use similar wording in the 
event of an emergency. 

ADMINISTRATION AND SUPPORT 
Agreements and Contracts 

A. Should school resources prove to be inadequate during an emergency; requests will be made
for assistance from local emergency services, other agencies, and industry in accordance with
existing mutual-aid agreements and contracts and those agreements and contracts concluded
during the emergency. Such assistance may include equipment, supplies, or personnel. All
agreements will be entered into by authorized officials and should be in writing whenever
possible. Agreements and contracts should identify the school district officials authorized to
request assistance pursuant to those documents.

B. The agreements and contracts pertinent to emergency management that this school is party to
are summarized in Appendix 1.

PLAN DEVELOPMENT AND MAINTENANCE 
Plan Development and Distribution of Planning Documents 

A. The District-Wide Safety Team is responsible for reviewing and providing input to the
District Safety Plan, including annexes, when convened to do so by the Superintendent
(Chief Emergency Officer) or his designee. The Rocky Point UFSD Board of Education is
responsible for approving and promulgating this plan.

B. Distribution of Planning Documents
1. The Principal shall determine the distribution of this plan and its annexes. In

general, copies of plans and annexes should be distributed to those tasked in this
document.
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2. The Basic Plan should include a distribution list that indicates who receives
copies of the basic plan and the various annexes to it. In general, individuals who
receive annexes to the basic plan should also receive a copy of this plan, because
the Basic Plan describes the emergency management organization and basic
operational concepts. The distribution list for the Basic Plan is located in
Appendix 14.

C. Review

1. The Basic Plan and its annexes shall be reviewed periodically by the District-
Wide Safety Team and others deemed appropriate by school administration.

2. Update
a) This plan will be updated based upon deficiencies identified

during actual emergency situations and exercises and when
changes in threat hazards, resources and capabilities, or school
structure occur.

b) The Basic Plan and its annexes must be revised or updated as
necessary. Responsibility for revising or updating the Basic Plan is
assigned to the District-Wide Safety Team.

c) The Principal is responsible for distributing all revised or
updated planning documents to all departments, agencies, and
individuals tasked in those documents.





































































7.5.17 Personnel Agenda

Position Bldg. Rate BOE Date  Amount Effective Date Description/Comments

Pollard Nancy School Hall Monitor JAE Annual - Step 1 7/5/2017 16,533 9/1/2017
Full-time ten-month conditional 
contractual appointment.  
Replaces A. Quartararo

Pollard Nancy School Lunch Monitor JAE N/A 7/5/2017 N/A 8/31/17 EOB
Resignation for the purpose of 
accepting the position of FT Hall 
Monitor

Morgan Joanne School Teacher Aide FJC N/A 7/5/2017 N/A 6/19/2017
Unpaid medical leave of absence 
commencing 6/19/17 through 
6/23/17

Ward Jessica School Teacher Aide DW N/A 7/5/2017 N/A 6/30/17 EOB
Termination of employment due to 
abolishment of position

Messana Jennifer School Teacher Aide DW N/A 7/5/2017 N/A 6/30/17 EOB
Termination of employment due to 
abolishment of position

Connolly Susan School Teacher Aide DW N/A 7/5/2017 N/A 6/30/17 EOB
Termination of employment due to 
abolishment of position

Iacona Marlo School Teacher Aide DW N/A 7/5/2017 N/A 6/30/17 EOB
Termination of employment due to 
abolishment of position

Osness Deena School Teacher Aide DW N/A 7/5/2017 N/A 6/30/17 EOB
Termination of employment due to 
abolishment of position

Walther Jocelyn School Teacher Aide DW N/A 7/5/2017 N/A 6/30/17 EOB
Termination of employment due to 
abolishment of position

Henkin Amy School Teacher Aide DW N/A 7/5/2017 N/A 6/30/17 EOB
Termination of employment due to 
abolishment of position

Klints Chelsea School Teacher Aide DW N/A 7/5/2017  N/A 5/30/17
Unpaid FMLA leave of absence 
commencing 5/30/17 through 
6/23/17

Lyle Sally Food Service Worker JAE N/A 7/5/2017  N/A 9/1/2017
Change in hours from 4 hours per 
day to 3.5 hours per day. Replaces 
F. Kazdal.

Hardina Marjorie Food Service Worker JAE N/A 7/5/2017  *TBD 9/1/2017
Part-time (3.5 hours) appointment. 
New position.

Villaran Denise Senior Clerk Typist DO N/A 42921 N/A 10/31/2017 EOB
Resignation for the purpose of 
retirement

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 7/5/17

Name
Schedule 7/5/17-A Classified Staff
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Last First Position Bldg. Rate BOE Date Amount Effective Date Description/Comments

Tribby Carly Mathematics 7-12 HS Annual, B1 7/5/2017 46,959 9/1/2017

Full-time, ten-month probationary appointment 
commencing 9/1/17 through 8/31/21. The 
probationary expiration date will depend on the 
the individual's APPR ratings. To receive tenure, 
Ms. Tribby must have overall APPR ratings of 
effective or highly effective in at least three of four 
preceding years. If Ms. Tribby receives an 
ineffective composite score as an overall APPR 
rating in the final year of probation, she will not be 
eligible for tenure at that time. Effective 9/1/17

Picone Meredith School Psychologist MS N/A 7/5/2017 N/A 7/10/2017
Unpaid FMLA leave of absence for the purpose of 
child care commencing 7/10/17 through 11/16/17.  
Return on 11/17/17

Ruffini Monique Elementary Teacher JAE N/A 7/5/2017 N/A 9/1/2017

Unpaid FMLA leave of absence for the purpose of 
child care commencing 9/1/17 through 10/20/17 
and unpaid leave of absence for the purpose of 
childcare from 10/23/17 through 1/26/18.  Return 
on 1/29/18

Brown Jennifer Elementary Teacher JAE N/A 7/5/2017 N/A 9/1/2017
Unpaid FMLA leave of absence for the purpose of 
child care commencing 9/1/17 through 11/2/17.  
Return on 11/3/17

Boehler Nancy Science Teacher HS N/A 7/5/2017 N/A 6/30/17 EOB Resignation for the purpose of retirement

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 7/5/17

Schedule 07/5/17-B Certified Staff
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Last First Position Bldg. Rate BOE Date Amount Effective Date Description/Comments
Coqk Naraline Substitute Teacher Aide/Monitor DW Daily 7/5/2017 TBD* 7/1/2017 2017-2018 school year
Urneeb Soma Substitute Teacher Aide/Monitor DW Daily 7/5/2017 TBD* 7/1/2017 2017-2018 school year

 

*Hourly remuneration for the 2017-2018 school year will be determined at the Annual Organizational Meeting of the Board of Education

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 7/5/17

Schedule 07/5/17-C Non-Teaching Substitutes
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Last First Position
Bldg. Rate BOE Date Amount

Effective 
Date Description/Comments

Bruno Chelsea
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/5/2017 TBD* 7/1/2017 2017-2018 school year

Davis Karen
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/5/2017 TBD* 7/1/2017 2017-2018 school year

Domingo Siobhan
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/5/2017 TBD* 7/1/2017 2017-2018 school year

Famighetti Desiree
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/5/2017 TBD* 7/1/2017 2017-2018 school year

Foley Lauren
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/5/2017 TBD* 7/1/2017 2017-2018 school year

Johnson Kevin
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/5/2017 TBD* 7/1/2017 2017-2018 school year

Manna Victoria
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/5/2017 TBD* 7/1/2017 2017-2018 school year

Marotta Christopher
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/5/2017 TBD* 7/1/2017 2017-2018 school year

McCue Jamie
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/5/2017 TBD* 7/1/2017 2017-2018 school year

Murtha Neil
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/5/2017 TBD* 7/1/2017 2017-2018 school year

Paul Babette
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/5/2017 TBD* 7/1/2017 2017-2018 school year

Sabo Brianna
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/5/2017 TBD* 7/1/2017 2017-2018 school year

Salvator Stephanie
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/5/2017 TBD* 7/1/2017 2017-2018 school year

Coqk Naraline Per Diem Substitute Teaching Assistant DW Daily 7/5/2017 TBD* 7/1/2017 2017-2018 school year

McFadden Katherine Per Diem Substitute  Teaching Assistant DW Daily 7/5/2017 TBD* 7/1/2017 2017-2018 school year

*Hourly remuneration for the 2017-2018 school year will be determined at the Annual Organizational Meeting of the Board of Education

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 7/5/17

Schedule 07/5/17-D Teaching Substitutes
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Last First Position Bldg. Rate BOE Date Amount
Effective 
Date

Description/Comments

Fasano Joanna Special Education Facilitator Grades K-2 DW Annual 7/5/2017 5,419 7/1/2017
Amended appointment for 2017-2018 
school year from Grades K-12 to Grades 
K-2

Gibbins Deirdre Curriculum Writing DW Hourly 6/19/2017 48.00 7/1/2017
Global 9H. Funded through general fund 
and Title IIA Grant.  Up to sixty (60) 
hours. 2017/2018 school year.

Nobre Anthony Curriculum Writing DW Hourly 6/19/2017 48.00 7/1/2017

Chemistry Honors. Funded through 
general fund and Title IIA Grant. 
Ammended appointment from 60  hours 
to up to  (120) hours. 2017/2018 school 
year.

Trapani Donna Math Chairperson Grades 3-5 DW Annual 7/5/2017 5,419 7/1/2017 2017-2018 school year

Harper Marjorie Additional Supervision DW Hourly 7/5/2017 48.00 7/1/2017
New Teacher Workshops 2017/2018 
school year

Levine Andrew HS Debate Club HS Annual 7/5/2017 1,219 7/1/2017 2017-2018 school year
Conlon Michael Technical Supervisor Musical Production – HS HS Annual 7/5/2017 2,303 7/1/2017 2017-2018 school year
Conlon Michael Variety Show--HS HS Annual 7/5/2017 1,219 7/1/2017 2017-2018 school year

Allenger Rachel Peer-2-Peer Writing Club--HS HS Annual 7/5/2017 1,219 7/1/2017 2017-2018 school year. Shared stipend

Schnall Jessica Peer-2-Peer Writing Club--HS HS Hourly 7/5/2017 1,219 7/1/2017 2017-2018 school year. Shared stipend

Facone David Journalism Club--JAE JAE Annual 7/5/2017 1,219 7/1/2017 2017-2018 school year
Friscia Michael STEM Science Club--JAE JAE Annual 7/5/2017 1,219 7/1/2017 2017-2018 school year

Maggio Michele Crafty Kids Club--FJC FJC Annual 7/5/2017 1,219 7/1/2017 2017-2018 school year. Shared stipend

Goelz Laura Crafty Kids Club--FJC FJC Annual 7/5/2017 1,219 7/1/2017 2017-2018 school year. Shared stipend

Hunt Jacqueline Kindergarten Orientation/Kindersocial FJC Daily 7/5/2017 181 7/1/2017 2017-2018 school year
Kelly Stacy Kindergarten Orientation/Kindersocial FJC Daily 7/5/2017 181 7/1/2017 2017-2018 school year
Lopez Mara Kindergarten Orientation/Kindersocial FJC Daily 7/5/2017 181 7/1/2017 2017-2018 school year
Smokler Kim Kindergarten Orientation/Kindersocial FJC Daily 7/5/2017 181 7/1/2017 2017-2018 school year
Trapani Karen Kindergarten Orientation/Kindersocial FJC Daily 7/5/2017 181 7/1/2017 2017-2018 school year

Rucano Keri 9th Grade Adivisor HS Annual 7/5/2017 2,031 7/1/2017
Corrected last name changed from 
Lucadamo to Rucano

Spallina Anna Varsity Head Cheerleading--Fall (Year 16) DW Annual 7/5/2017 6,774 7/1/2017
Coaching appointment 2017-2018 
school year

Scanlon Ariana Varsity Asst. Cheerleading--Fall (Year 3) DW Annual 7/5/2017 4,606 7/1/2017
Coaching appointment 2017-2018 
school year

Spallina Anna Varsity Head Cheerleading--Winter (Year 23) DW Annual 7/5/2017 6,774 7/1/2017
Coaching appointment 2017-2018 
school year

Rocky Point UFSD
Personnel Schedule for Board of Education Approval -7/5/17

Schedule 07/5/17-E Co-Curricular Positions 2017/2018
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Scanlon Ariana Varsity Asst. Cheerleading-- Winter (Year 3) DW Annual 7/5/2017 4,606 7/1/2017
Coaching appointment 2017-2018 
school year

Bennett-Rosman Alexa JV Cheerleading--Fall (Year 3) DW Annual 7/5/2017 4,471 7/1/2017
Coaching appointment 2017-2018 
school year

Bennett-Rosman Alexa JV Cheerleading--Winter (Year 3) DW Annual 7/5/2017 4,471 7/1/2017
Coaching appointment 2017-2018 
school year

Altebrando ToniAnn MS Cheerleading - Fall (Year 1) DW Annual 7/5/2017 3,793 7/1/2017
Coaching appointment 2017-2018 
school year

Altebrando ToniAnn MS  Cheerleading - Winter (Year 1) DW Annual 7/5/2017 3,793 7/1/2017
Coaching appointment 2017-2018 
school year

Acritelli Richard Varsity Head Boys Cross Country (Year 15) DW Annual 7/5/2017 6,774 7/1/2017
Coaching appointment 2017-2018 
school year

McCormick James MS Boys Cross Country (Year 20) DW Annual 7/5/2017 5,148 7/1/2017
Coaching appointment 2017-2018 
school year

Poole Matthew Varsity Head Girls Cross Country (Year 22) DW Annual 7/5/2017 7,316 7/1/2017
Coaching appointment 2017-2018 
school year

Havranek Gregory MS Girls Cross Country (Year 3) DW Annual 7/5/2017 4,064 7/1/2017
Coaching appointment 2017-2018 
school year

Bittner Katie Varsity Head Field Hockey (Year 12) DW Annual 7/5/2017 6,774 7/1/2017
Coaching appointment 2017-2018 
school year

Eilers Jenessa JV Head Field Hockey (Year 2) DW Annual 7/5/2017 4,471 7/1/2017
Coaching appointment 2017-2018 
school year

Pranzo Donard MS Field Hockey (Year 7) DW Annual 7/5/2017 4,335 7/1/2017
Coaching appointment 2017-2018 
school year

DiLorenzo Anthony Varsity Head Football (Year 13) DW Annual 7/5/2017 7,315 7/1/2017
Coaching appointment 2017-2018 
school year

Panella Patrick Varsity Asst. Football (Year 15) DW Annual 7/5/2017 5,961 7/1/2017
Coaching appointment 2017-2018 
school year

Mattia John Varsity Asst. Football (Year 12) DW Annual 7/5/2017 5,961 7/1/2017
Coaching appointment 2017-2018 
school year

Spallina Daniel JV Football (Year 6) DW Annual 7/5/2017 5,148 7/1/2017
Coaching appointment 2017-2018 
school year

Capell Daniel JV Football (Year 2) DW Annual 7/5/2017 4,606 7/1/2017
Coaching appointment 2017-2018 
school year

Aschettino Andrew MS Football (Year 13) DW Annual 7/5/2017 5,148 7/1/2017
Coaching appointment 2017-2018 
school year

Moeller James MSFootball (Year 8) DW Annual 7/5/2017 4,606 7/1/2017
Coaching appointment 2017-2018 
school year

Reh Jeff Varsity Golf (Year 2) DW Annual 7/5/2017 3,793 7/1/2017
Coaching appointment 2017-2018 
school year

Camarda Joseph Varsity Head Boys Soccer (Year 12) DW Annual 7/5/2017 6,774 7/1/2017
Coaching appointment 2017-2018 
school year

Butzke Richard JV Boys Soccer (Year 10) DW Annual 7/5/2017 5,148 7/1/2017
Coaching appointment 2017-2018 
school year

Nielsen John MS Boys Soccer (Year 3) DW Annual 7/5/2017 4,064 7/1/2017
Coaching appointment 2017-2018 
school year
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Costa Peter Varsity Head Girls Soccer (Year 6) DW Annual 7/5/2017 6,232 7/1/2017
Coaching appointment 2017-2018 
school year

McGovern Ryan JV Girls Soccer (Year 3) DW Annual 7/5/2017 4,471 7/1/2017
Coaching appointment 2017-2018 
school year

Maggio Gregory MS Girls Soccer (Year 7) DW Annual 7/5/2017 4,606 7/1/2017
Coaching appointment 2017-2018 
school year

Pina Nancy MS Girls Soccer (Year 5) DW Annual 7/5/2017 4,064 7/1/2017
Coaching appointment 2017-2018 
school year

Buonconsiglio James Varsity  Girls Tennis (Year 12) DW Annual 7/5/2017 6,774 7/1/2017
Coaching appointment 2017-2018 
school year

Nobre Anthony JV Girls Tennis (Year 14) DW Annual 7/5/2017 5,555 7/1/2017
Coaching appointment 2017-2018 
school year

Settepani Joseph MS Girls Tennis (Year 16) DW Annual 7/5/2017 5,148 7/1/2017
Coaching appointment 2017-2018 
school year

Sussillo Conor Varsity Girls Volleyball (Year 2) DW Annual 7/5/2017 5,690 7/1/2017
Coaching appointment 2017-2018 
school year

Perrotte Jennifer MS Girls Volleyball (Year 15) DW Annual 7/5/2017 5,148 7/1/2017
Coaching appointment 2017-2018 
school year

Sussillo Conor MS Girls Volleyball (Year 2) DW Annual 7/5/2017 4,064 7/1/2017
Coaching appointment 2017-2018 
school year

Aschettino Andrew Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Baseball

Bowler Michael Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Boys Lacrosse

Buonconsiglio James Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Boys Tennis

Buonconsiglio James Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Girls Tennis

Aschettino Andrew Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Weight Room

Sussillo Conor Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Volleyball

Perrotte Jennifer Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Volleyball

Marchetta Anthony Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Boys Winter 
Track and Field

Marchetta Anthony Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Boys Spring Track 
and Field
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Donadoni Christopher Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Boys Winter 
Track and Field

Donadoni Christopher Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Boys Spring Track 
and Field

Mattia John Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Football

Mattia John Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Girls Winter 
Track

Mattia John Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Girls Spring Track

DiLorenzo Anthony Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Football

Nentwich Christopher Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Girls Basketball

Goldstein Darren Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Wrestling

Spallina Daniel Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Girls Lacrosse

Nobre Anthony Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Boys Tennis

Nobre Anthony Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Girls Tennis

Poole Matthew Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Boys Cross 
Country

Acritelli Richard Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Boys Cross 
Country

Glenn Brian Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Softball

Amoscato Maria Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Softball
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Spallina Anna Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Fall Cheerleading

Spallina Anna Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Winter 
Cheerleading

Lindsay Scott Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Girls Basketball

Jordan James Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Boys Basketball

Panella Patrick Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Football

Panella Patrick Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Weight Room

Panella Patrick Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Track and Field

Bittner Katie Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Field Hockey

Camarda Joseph Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Boys Soccer

Camarda Joseph Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Track and Field

Costa Peter Intramural Athletics DW Hourly 7/5/2017 24 7/1/2017
2017-2018 school year. Not to exceed 
20 hours per program. Girls Soccer

Della-Ripa Maria Kindergarten Orientation/Kindersocial FJC Hourly 7/5/2017 15.49 7/1/2017 Summer 2017-2018 appointment
Cooper Andrew Speech Teacher DW Hourly 7/5/2017 79.93 7/1/2017 Summer 2017-2018 appointment

Silverman Jennifer Special Education Teacher DW Hourly 7/5/2017 44.78 7/1/2017
Summer CSE/CPSE Committee Meetings. 
2017-2018 school year

Zambardino Christine Special Education Teacher DW Hourly 7/5/2017 70.37 7/1/2017
Summer CSE/CPSE Committee Meetings. 
2017-2018 school year

Hunt Jacqueline Speech Teacher DW Hourly 7/5/2017 68.46 7/1/2017
Summer Speech-Related Services. 2017-
2018 school year

Apicelli Linda Chaperone DW Hourly 7/5/2017 See below* 9/1/2017 2017-2018 school year
Blessing Kathleen Chaperone DW Hourly 7/5/2017 See below* 9/1/2017 2017-2018 school year
Canzanella Amy Chaperone DW Hourly 7/5/2017 See below* 9/1/2017 2017-2018 school year
DeLucia Donna Chaperone DW Hourly 7/5/2017 See below* 9/1/2017 2017-2018 school year
DeMarco Michele Chaperone DW Hourly 7/5/2017 See below* 9/1/2017 2017-2018 school year
Ely Joanne Chaperone DW Hourly 7/5/2017 See below* 9/1/2017 2017-2018 school year
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Giacalone Eileen Chaperone DW Hourly 7/5/2017 See below* 9/1/2017 2017-2018 school year
Krase Dawn Chaperone DW Hourly 7/5/2017 See below* 9/1/2017 2017-2018 school year
Lizio JoAnn Chaperone DW Hourly 7/5/2017 See below* 9/1/2017 2017-2018 school year
Pitcher Andrea Chaperone DW Hourly 7/5/2017 See below* 9/1/2017 2017-2018 school year
Poveromo Jean Chaperone DW Hourly 7/5/2017 See below* 9/1/2017 2017-2018 school year
Quaranta-Russell Christine Chaperone DW Hourly 7/5/2017 See below* 9/1/2017 2017-2018 school year
Rink Rosalia Chaperone DW Hourly 7/5/2017 See below* 9/1/2017 2017-2018 school year
Traube-Grodotzke Sheila Chaperone DW Hourly 7/5/2017 See below* 9/1/2017 2017-2018 school year
Trude Lori Chaperone DW Hourly 7/5/2017 See below* 9/1/2017 2017-2018 school year
White Kelly Chaperone DW Hourly 7/5/2017 See below* 9/1/2017 2017-2018 school year

*Up to two hours: $54.00; in excess of two hours: $81.00; Junior/Senior Prom: $54.00 per hour 2017/2018 school year
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Last First Position Bldg. Rate BOE Date Amount Effective Date Description/Comments

Menon Sidarth Tennis DW Hourly 7/5/2017 18.00 7/1/2017
Community Education 2017-2018 
school year

Camarda Joseph Track and Field DW Hourly 7/5/2017 31.25 7/1/2017
Community Education 2017-2018 
school year

Donadoni Christopher Track and Field DW Hourly 7/5/2017 31.25 7/1/2017
Community Education 2017-2018 
school year

Marchetta Anthony Track and Field DW Hourly 7/5/2017 31.25 7/1/2017
Community Education 2017-2018 
school year

Mattia John Track and Field DW Hourly 7/5/2017 31.25 7/1/2017
Community Education 2017-2018 
school year

Reh Taylor Assistant Girls Lacrosse DW Hourly 7/5/2017 25.00 7/1/2017
Community Education--August 7, 
2017 through August 10, 2017

Reh Taylor Girls Lacrosse Dw Hourly 7/5/2017 50.00 7/1/2017
Community Education--August 14, 
2017 through August 17, 2017

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 7/5/17

Schedule 07/5/17-F Community Education 




