AGENDA
ROCKY POINT PUBLIC SCHOOLS
BOARD OF EDUCATION MEETING
APRIL 7, 2014

Reminder Regarding Public Comment:

Public comment at meetings of the Board shall be restricted to civil discourse, free from
disparaging remarks or inferences toward any person or organization. Speakers who fail to
observe this protocol will be ruled out of order.

A period of time not to exceed fifteen (15) minutes, unless extended at any given meeting by
resolution of the Board, shall be provided prior to Board action on the agenda. Said period of
time shall be for the exclusive purpose of addressing items that are on the agenda before the
Board at the meeting in question. Each speaker shall be limited to a maximum of three
minutes. Speakers may not share, defer, or otherwise reallocate any or all of the three minutes
afforded them.

A period of time not to exceed thirty (30) minutes, unless extended at any given meeting by
resolution of the Board, shall be provided subsequent to the completion of Board action on the
agenda. Each speaker shall be limited to a maximum of three minutes. Speakers may not
share, defer, or otherwise reallocate any or all of the three minutes afforded them.

Speakers shall be ruled out of order if they attempt to speak about any specific student or
employee, by name or title.

| Meeting called to Order:

Present:

Absent:

Michael Nofi, President

Diane Burke, Vice President

John Lessler, Trustee

Scott Reh, Trustee

Susan Sullivan, Trustee

Michael F. Ring, Ed.D., Superintendent of Schools
Deborah De Luca, Ed.D., Assistant Superintendent
Gregory Hilton, School Business Official

Susan Wilson, Executive Director for Educational Services
Patricia Jones, District Clerk

Executive Session

At p.m. motion made and seconded to adjourn to Executive Session to
discuss

Motion 2" Vote
The Board returned to Open Session at p.m.

Pledge of Allegiance



e Superintendent’s Report
1 Minutes

BE IT RESOLVED, that the Minutes of the following Board of Education Meeting be
accepted as presented: Regular Meeting, March 17, 2014.

Motion 2nd Vote

i Treasurer’s Reports

BE IT RESOLVED, that the Board of Education accepts the Treasurer’s Reports for the
month of February 2014 as presented.

Motion 2nd Vote

v Extra-Classroom Activity Account Treasurer Report

BE IT RESOLVED, that the Board of Education accepts the Extra-Classroom Activity
Treasurer Report for the month of February 2014 as presented.

Motion 2nd Vote

\Y/ Financial Reports

BE IT RESOLVED, that the Board of Education accepts the Financial Reports for the
month of February 2014 as presented.

Motion 2nd Vote

VI Budget Transfer Summary — March 2014

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools,
the Board of Education accepts the March 2014 Budget Transfer Summary Report.

Motion 2nd Vote

Vil Resolution to Adopt the 2014-2015 School District Budget and
Property Tax Report Card

BE IT RESOLVED, that, that upon the recommendation of the Superintendent of
Schools, the Board of Education adopts the Rocky Point Union Free School District
Budget for the 2014-2015 fiscal year pursuant to the Education Law Section 1716 in the
amount of $76,886,042 and the Property Tax Report Card, as attached.

Motion 2nd Vote




i 2014-2015 BOCES Cooperative Bidding Services Purchasing Contract

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools,
the Board of Education approves the resolution to participate in the BOCES Cooperative
Bidding Purchasing Program for the 2014-2015 fiscal year on an “as needed” basis as per
the attached Joint Municipal Cooperative Bidding Program Resolution (A).

Motion 2nd Vote

IX Special Education Contract — Riverview School

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools,
the Board of Education authorizes the President of the Board of Education to enter into a
contract with Riverview School for a special education student’s services as required
under applicable Individual Educational Programs, applicable law, and/or district policy.

Motion 2nd Vote

X Surplus Textbooks

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools,
the Board of Education approves for surplus the following attached list of textbooks.

Motion 2nd Vote

Xl Donation of Metal Display Racks

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools,
the Board of Education accepts the donation of twelve (12) 2 feet by six feet metal art
display racks valued at approximately $100.00.

Motion 2nd Vote

XIl Donation from Great American Opportunities

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools,
the Board of Education approves and accepts the donation from Great American
Opportunities in the amount of $12.00, as per the attached.

BE IT RESOLVED, that the Rocky Point Union Free School District hereby approves
the recommendation of the Superintendent of Schools to increase the general fund budget
by $12.00, as a result of the donation.

BE IT FURTHER RESOLVED, that the following budget code be adjusted to reflect
that increase:



A 2110500 02 0000 $12.00

Motion 2nd Vote

X1 Donation from Hofstra University — Bethpage Federal Credit Union

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools,
the Board of Education approves and accepts the donation from Hofstra University —
Bethpage Credit Union in the amount of $200.00, as per the attached.

BE IT RESOLVED, that the Rocky Point Union Free School District hereby approves
the recommendation of the Superintendent of Schools to increase the general fund budget
by $200.00, as a result of the donation.

BE IT FURTHER RESOLVED, that the following budget code be adjusted to reflect
that increase:

A 2110500 03 0000 $200.00

Motion 2" Vote
X1V Adoption of the Revised and Updated Next STEP Five Year Strategic
Plan

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools,
the Board of Education adopts the revised and updated Next STEP five year strategic
plan as heretofore submitted.

Motion 2nd Vote

XV Approval of a Memorandum of Agreement between the Board of
Education of the Rocky Point Union Free School District and the
Rocky Point School-Related Professional Association

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools,
the Board of Education authorizes the President of the Board of Education to execute a
Memorandum of Agreement between the Board of Education and the Rocky Point
School-Related Professional Association for the purpose of establishing an annual
protocol for the posting of a stipend position.

Motion 2nd Vote

XVI Committees on Special Education/Preschool Special Education
Recommendations



BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools,
the Board of Education votes to arrange for appropriate services pursuant to the
recommendations of Schedule 4-7-14-A and Schedule 4-7-14- B.

Motion 2nd Vote

XVII Personnel

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools,
the Board of Education accepts the attached Personnel changes.

Motion 2" Vote
At PM motion made and seconded to go into Executive Session to
discuss

Motion 2" Vote

The Board returned to open session at

Adjournment

I move that the Board of Education adjourns the meeting at PM

Motion 2nd Vote







Musicians and were selected to perform in the 2013-2014 Suffolk County Music
Educators Association Ensembles, the Long Island String Festival, the All County
Percussion Ensemble and the All County Jazz Band. Following a brief overview of the
selection process, Ms. Schecher announced that thirty-five students from Rocky Point
were chosen to participate in these very competitive and prestigious ensembles. Ms.
Schecher invited each of the student musicians to come forward to receive their
certificates of recognition.

Performing with the LISFA Elementary Orchestra:
Benjamin Gansle

Moah Grossman

Perf'nnning with the LISFA Secondary Strong Orchestra:
Kyle Blessing

William Gansle

From the HS Performing with the Division [Il Band
[II — East Band, Nicolas Amato

Performing with the division [1l Chorus
I1I — East Chorus Christian Cabrera
II1 = East Chorus Breanna Garski
IIT — East Chorus Brian Greenberg
Il — Thomas Loomis
I11 — Mariah Mazzeo
Mary Rose Romano
Rosa Valente

Performing wim_ the Divisinr_l M1 Orchestra
Il — East Orchestra  William Gansle

Mark Infranco
From the MS Performing with the Division [l Band
Il — East Band Kevin Best

Alexis Jann

Michael Sirico

Performing with the Division 1l Chorus

I1 — East Chorus Grace Donofrio
II — East Chorus Nicolette Green
I = East Chorus Paul Leheste

Il — East Chorus Nicole Martinsen

Performing with the Division Il Orchestra
Il — East Orchestra  Allen Liu
Kyle Markland






















Upon a motion made by Diane Burke and seconded by Susan Sullivan, the following
resolution was offered:

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools,
the Board of Education accepts the February 2014 Budget Transfer Summary Report.

All in favor — Motion carried 5-0

INTERNAL CLAIMS AUDIT REPORTS - JANUARY AND FEBRUARY 2014
Upon a motion made by Susan Sullivan and seconded by Scott Reh, the following
resolution was offered:

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools,
the Board of Education accepts the January 2014 and February 2014 Internal Claims
Audit Reports.

All in favor — Motion carried 3-0

SURPLUS TEXTBOOKS/BOOKS/VHS TAPES

Upon a motion made by Scott Reh and seconded by John Lessler, the following
resolution was offered:

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools,
the Board of Education approves for surplus the following attached lists of
textbooks/books/VHS tapes.

All in favor — Motion carried 5-0

RFP AWARD - PATIENT PROTECTION AND AFFORDABLE CARE ACT
ADMINISTRATOR / CONSULTING SERVICES -- RFP #14-14

Upon a motion made by John Lessler and seconded by Diane Burke, the following
resolution was offered:

BE IT RESOLVED, that Seneca Consulting Group, Inc., be appointed Patient Protection
and Affordable Care Aet Administrator/ Consultant beginning April 1. 2014 through
June 30, 20135, in accordance with the scope of services submitted in response to the
district’s request for proposal, as attached.

All in favor — Motion carried 5-0

TOWN OF BROOKHAVEN RECYCLING AGREEMENT

Upon a motion made by Diane Burke and seconded by Susan Sullivan, the following
resolution was offered:

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools,
the Board of Education authorizes the President of the Board of Education to enter into a
contract with the Town of Brookhaven for the pick-up of the district’s recyclable
materials, as per the attached.

All in favor — Motion carried 3-0









At 9:05 p.m., a motion was made by Diane Burke and seconded by Susan Sullivan to
adjourn the meeting.

All in favor — Motion carried 5-0

Respectfully submitted,

Patricia Jones
District Clerk



ROCKY POINT UNION FREE SCHOOL DISTRICT
FINANCE REPORTS
FOR THE MONTH ENDED FEBRUARY 2014

BOARD MEETING BOOK

TREASURER’S REPORT
EXTRA-CLASSROOM ACTIVITY TREASURER’S REPORT

REPORTS FILED IN DISTRICT CLERKS OFFICE:
CASH REPORT

CASH FLOW REPORT

GENERAL FUND
TRIAL BALANCE
REVENUE STATUS REPORT
APPR. BUDGET STATUS REPORT

CAFETERIA FUND
TRIAL BALANCE
REVENUE STATUS REPORT
APPR. BUDGET STATUS REPORT

FEDERAL FUND
TRIAL BALANCE
REVENUE STATUS REPORT
APPR. BUDGET STATUS REPORT

CAPITAL FUND
TRIAL BALANCE
REVENUE STATUS REPORT
APPR. BUDGET STATUS REPORT

TRUST AND AGENCY FUND
TRIAL BALANCE

SCHOLARSHIP FUND
TRIAL BALANCE

DEBT SERVICE FUND
TRIAL BALANCE
REVENUE STATUS REPORT
APPR. BUDGET STATUS REPORT

STUDENT ACTIVITY
TRIAL BALANCE



Rocky Point Union Free School District

Treasurer’s Report
For the Month Ended: February 28, 2014



Rocky Point Union Free School District
Treasurer's Report
General Fund - Investment A2008
As of February 28, 2014

Reconciled Balance as of: 1/31/2014 17,107,188.40
Receipts:
Tax Revenue 4,287,862.54
Homeless Aid Revenue '11-'12 10,203.19
Homeless Aid Revenue '12-'13 37,643.50
RTI Revenue '13-'14 20,000.00
VLT Lottery '13-'14 149,039.16
Federal B'fast & Lunch Revenue 33,536.00
Refund 939.73
Interest 3,964.20
4,543,188.32

Disbursements:
Interfund Transfer

Funding Transfer: Net Payroll 1,999,468.07
Funding Transfer: Payroli Deductions 1,328,209.91
Funding Transfer: AP Warrants 1,906,983.88
(5,234,661.86)
Total available balance per General Ledger as of; 2/28/2014 16,415,714.86

Bank Balance as of: 2/28/2014 16,415,714.86

0.00

Prepared by: M w*' Reviewed by:

Date: 3/3/2014 Date:

313/2014



ExportData[2]

Direct inquiries to Customer Service
(877) 694-9111

ROCKY POINT UFSD
GENERAL FUND INVESTMENT ACCOUNT
90 ROCKY POINT YAPHANK RD

ROCKY POINT NY 11778-8423

0 ENCLOSURES
Government Bking Cking w/i

A o008

DATE

02-10

02-10
02-10
02-10
02-12
02-12
02-20
02-24

02-24

Opening balance 02-01-14
+Deposits/Credits 6
-Checks/Debits 7
-Service charge

+Interest_paid

Ending balance 02-28-14
Days 1n Statement Period 28

INTEREST INFORMATION

Average Daily Balance

Days in Earnings Period

Interest Earned

Annual Percentage Yield Earned

Interest Paid this Year

Interest paid during 2013
DESCRIPTION

CHECK# DEBITS

Beginning Balance

ACH deposit

BROOKHAVEN CASH DISB
021014 ROCKY POINT SCH DIST

Rook transfer debit 60,255.70

1136,152.54
729,466.30

Book transter debit
rnnr transter debit

ACH deposit
NYS 0OSC ACH

021214 ROCKY POINT SCHCOL DIS AP0000728843
Rook transfer debit 943,454.40

Retuna anaiysis service charge
ACH deposit

BROOKHAVEN CASH DISB
022414 ROCKY POINT SCH DIST
ACH deposit

Page 1

Page 1 of 2
17,107,188.40
4,539,224.12
5,234,661.86
0.00
3,964.20
16,415,714.86
17,223,468.51
28
3,964.20
0.30 %
6,680.27
44,517.30
CREDITS BALANCE
17,107,188.40
2826,813.08 19,934,001.48
19,873,745.78
18,737,593.24
18,008,126.94
33,536.00 18,041,662.94
17,098,208.54
939.73 17,099,148.27
1461,049.46 18,560,197.73
196,885.85 18,757,083.58



Page 1/1

DEBITS

0.00

0.:00
2,826,813.08
0.00

0.00

000
29.642.00
3.894.00
149,039 .16
1,461,042.48
37.643.50
10.203.19
0.00

0,00
20,000.00
306420
0.00

g3oTTa

03/03/14 ROCKY POINT UFSD
DETAIL ACCOUNT TRANSACTIONS - A 2008 CAPITAL ONE INVESTMENT - 02/01/14 - 02/28/14
DATE REFg INV# VENDE# EXPLANATION SCH#
0200114 BALANCE O7R01M3 - 0113114
024 10222649 FUNDING WARRANT #56 CR-9
02110014 1022248 TAX REVENUE #5 CR-4
Q204 1022273 TRUST & AGENCY DEDUCTIO CR-9
02110014 1022274 FUNDING MET PAYROLL 2.14. CR-9
D2r12i4 1022275 FUNDING WARFANT #57 CR-9
0224 1022276 FEDERAL LUNCH REVENUE CR-4
021214 10227y FEDERAL BREAKFAST REVE CR-S
02124114 1022280 VLT LOTTERY REVEMUE "13-' CR-9
212414 1022279 TAX REVEMUE #65 CR-9
02724114 1022262 HOMELESS AID REVMENUE 12 CR-9
0212414 1022281 HOMELESS AID REVENUE "11 CR-9
Q212514 1022286 TRUST & AGENCY DEDUCTIC CR-9
Q22514 1022287 FUNDING NET PAYROLL 2:28. CR-9
0226014 1022295 RTI REVEMUE -'13-"14 CR-4
02/28114 1022297 INTEREST REVENUE CR-8
0212814 1022296 FUNDING WARRANT #59 CR-8
02128114 1022308 REFUND CR-
TOTALS

Report Complefed 11:18 AM

4,543 186.32

CREDITS

0.00
BO255.70
0.00
729,465.30
1,136,152.54
943,454 40
0.00

0.00

0.00

000

000

0.00
59B8,743.61
B3 31553
0:00

0.00
903,273.78
0700
5,234,661.36

BALANCE

17,107,188.40
1704693270
19,873,745.78
19,144,279.48
18,008,126.94
17.064,672.54
17,004,314.54
17,098,208.54
17, 24T 247,70
18,708,297.16
18,745,940.66
18,756,143.85
18,157 400.24
17,294,084.71
17,314,084 71
17,318,048.91
16,414, 775.13
16,415.714.85
16,415, 714.86



Rocky Point Union Free School District
Treasurer's Report
General Fund - Operating A2009
As of February 28, 2014

Reconciled Balance as of: 1/31/2014 2,700,000.00
Receipts: 0.00
Disbursements: 0.00
Total available balance per General Ledger as of: 2/28/2014 2,700,000.00
Bank Balance as of.  2/28/2014 2,700,000.00

. . .
Prepared by.ogn.d.p A . Q Jk_)_/ Reviewed by: ' "y

Date: 3/3/2014 Date: 3/3/2




K 2009

ExportDatal4]

Direct inquiries to Customer Service
(877) 694-9111

ROCKY POINT UFSD
OPERATING ACCOUNT
90 ROCKY POINT YAPHANK RD
ROCKY POINT NY 11778-8423

0 ENCLOSURES Page 1 of
Government Banking Checking

Opening balance 02-01-14 2,700,000.00
+Deposits/Credits 0 0.00
-Checks/Debits 0 0.00
-service charge 0.00
Ending balance 02-28-14 2,700,000.00
Days 1n Statement Period 28

END OF STATEMENT

Page 1



03/03/14 ROCKY POINT UFSD Page 1/1

DETAIL ACCOUNT TRANSACTIONS - A 2009 CAPITAL ONE OPERATING - 02/01/14 - 02/28/14
DATE  REF# INVE VEND# EXPLANATION SCH# DEBITS CREDITS BALANCE
02/01/14 BALANCE 07/01/M3 - 01/31/14 0.00 0.00 2,700,000.

Repori Complefed 10:33 AM




Rocky Point Union Free School District

Treasurer's Report

General Fund - AP Checking A2010
As of February 28, 2014

Reconciled Balance as of: 1/31/2014

Receipts:
NYS DOH
Health, Dental
11-"12 CPSE Admin. Cost
Lost Library Books
Copy Fees
Funding Transfer
Interest

Disbursements:
Cash Disbursements

Total available balance per General Ledger as of:
Bank Balance as of:  2/28/2014

Less:; Outstanding Checks

Adjusted Bank Balance as of:

Prepared bvﬁﬁﬂgsalm&z
Date: 3/3/12014

2/28/2014

1

3,669.77
6,040.16

60,250.00

10.00
9.99

1,906,983.88

298.57

2/28/2014

Reviewed by:
Date:

857,979.29

1,987,252.37

1,906,983.88

(1,906,983.88)

938,247.78

1,851,289.68

(913,041.90)

938,247.78




ExportbData[2]

Direct inquiries to Customer Service

(877) 694-9111

ROCKY POINT UFSD

GENERAL FUND CHECKING

90 ROCKY POINT YAPHANK RD
ROCKY POINT NY

Government Bking Cking w/i

Opening balance

11778-8423

+Deposits/Credits

-Checks/Debits
~-Service charge
+Interest paid
balance

DATE

02-03
02-03
02-03
02-03
02-03
02-03
02-03
02-03
02-03
02-03
02-03
02-03
02-03
02-03
02-03
02-03
02-03
02-03
02-03

Ending

Days 1n Statement Period

Interest Earned

200 ENCLOSURES

02-01-14

11
200

02-28-14

28

] INTEREST INFORMATION
Average Daily Balance

Days 1f Earnings Period

Annual Perceritage Yield Earned
Interest Paid this Year
Interest paid during 2013

DESCRIPTION

Beginning Balance

Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal

CHECK#

97223
97239
97179
97170
97159
97183
97200
97204
97147
97233
97149
97193
97213
97232
97155
97214
97219
97196
97161

579,
39,
15,

8,
3,
2,
2,
2,
1,
1,

Page 1

DEBITS

733.49
602.00
115.43
587.80
197.87
992.29
250.00
236.00
981.50
598.40
932.00
919.00
800.00
718.92
608.59
575.00
463.16
428.75
370.94

A oD

Page

1,893,898.
1,986,953,
2,029,86%.

298.
1,851,289.

1,297,202.

298.
0.
629.
5,400.

CREDITS

BALANCE

1,893,898.
1,314,165.
1,274,563.
1,259,447.
1,250,860.
1,247,662.
1,244,670.
1,242,420.
1,240,184.
1,238,202.
1,236,604.
1,235,672.
1,234,753.
1,233,953,
1,233,234.
1,232,625.
1,232,050.
1,231,587.
1,231,158.
1,230,787.



ROCKY POINT UFSD

OUTSTANDING CHECK LIST

AS OF FEBRUARY 28, 2014

CHECK#  CHECK DATE CHECK AMOUNT

$1 39'99
s RA 85

$175.00

‘ 99 212612014 $647 032.38




AIROp R RREE0TE
‘97397 2/26/2014




Page 1/1

DEBITS

0.00

0000

9:99
1,344,585
5,429.01
BO255. 70
0.00
943,454 .40
1.416.71
0.on
29857
10.00
60,250.00
3,480.54
4,359.34
903.273.78
3.659.77

03/03/14 ROCKY POINT UFSD
DETAIL ACCOUNT TRANSACTIONS - A 2010 CAPITAL ONE AP CHECKING - oz2/01/14 - 02/28/14
DATE REF# INVE VEMDE EXPLANATION SCH#
020114 BALAMCE 07/01/13 - 01731114
0210514 *SEE CASH DISBURSEMENT Ch-58
02074 1022267 COPYING FEE CR-2
020714 1022268 DEMNTAL CR-9
02007114 1022247 HEALTH, DENTAL CR-9
021014 1022269 FUNDING WARRAMNT #58 CR-8
021214 * SEE CASH DISBURSEMENT CD-57
0212114 1022275 FUNDING WARRANT #57 CR-4
021414 1022278 HEALTH, DENTAL CR-9
02r26714 *SEE CASH DISBURSEMENT CcD-58
02r2a/14 1022298 INTEREST REVENLIE CR-2
02728M4 102229 LOST BOOK CR-9
0212814 1022292 11-12 CPSE ADMIM COSTS CR-9
D228 4 1022293 DEMNTAL CR-9
0228114 1022294 DEMNTAL CR-9
0228114 1022296 FUNDING WARRANT #59 CR-9
02r28/M14 1022309 NY'S DOH ACH CR-4
TOTALS

Report Completed 12:46 PM

1,987,252 37

CREDITS

0.00
BON2R5T0
0.00

0.00

0.00

(R
943,454 .40
0.00

0.00

L VB B
0.00

0.00

0.00

000

0.00

0.00

Q.00
1,506,983.88

BALAMNCE

B57,979.29
79772359
797,733.58
799,078.14
804,507.15
BB4.762.85
-78,691.55
864,762.85
866,179.56
-37,094.22
-35,795.65
-36,785.65
23,464.35
26.,954.89
31,314.23
934,588.01
938,247.78
938,247.78



Rocky Point Union Free School District
Treasurer's Report
General Fund - Investment A2011
As of February 28, 2014

Reconciled Balance as of: 1/31/2014 4,498,838.18
Receipts:
Interest 448.44
448.44
Disbursements: 0.00
Total available balance per General Ledger as of: 212812014 4,499,286.62
Bank Balance as of.  2/28/2014 4,499,286.62

Prepared by: 0%/&0(&) QM Reviewed by: )

Date: 3/3/2014 Date: 3/3/201




Aaoi]

Cash Reporting -- Statement Report by Cumulative Range
ROCKY POINT UFSD

Date Range: 02/01/2014 - 02/28/2014
Amount Range: All Amounts

Includes Credits and Debits for: All Transaction Types

** Informational Purposes Only **

Bank: JPMorgan Chase Bank, N.A. (NY) Currency: US Dollar

Account Number: Last Update: 03:37 ET 03/01/2014

Account Name: GENERAL FUND MONEY MARKET

Date Amount ltems
02/03/2014 Opening Ledger 4,498,838.18
Total Credits 448.44 1
Total Debits 0.00 0
02/28/2014 Closing Ledger 4,499,286.62
Closing Available 4,499,286.62
1 Day Float 0.00
2+ Day Float 0.00
3+ Day Float 0.00
Investment Position NA
CREDITS
Dat D ipti : t CustRef
02/28/2014 INTEREST PAYMENT 448.44
Total Credits 448.44 1ltem

Created on: 03/03/2014 09:25 AM Page 7 of 7



03/03/14 ROCKY POINT UFSD Page 1/1

DETAIL ACCOUNT TRANSACTIONS - A 2011 CHASE GENERAL FUND MM - 02/01/14 - 02/28/14
DATE REF# INVE VEND# EXPLANATION SCH# DEBITS CREDITS BALANCE
0210114 BALANCE O7/01M13 - 01/31/14 0.00 0.00 44598 836.18




Rocky Point Union Free School District
Treasurer's Report
Cafeteria ACH - C205
As of February 28, 2014

Reconciled Balance as of; 1/31/2014 37,413.05
Receipts: 0.00
Disbursements: 0.00
Total available balance per General Ledger as of: 2/28/2014 37,413.05
Bank Balance as of: 2/28/2014 37,413.05

0.00

Prepared b)oi&_) M Reviewed by:

Date: 3/5/2014 Date: 3/5/2(114




Bank

“  America’s Most Convenient Bank®

645038 06DD1F30 1 000000
ROCKY POINT UFSD

CAFETERIA FUND ACH REVENUE
90 ROCKY POINT YAPHANK RD
%‘g ROCKY POINT NY 11778-8423

TD MUNICIPAL CHOICE SOLUTION
ROCKY POINT UFSD

STATEMENT OF ACCOUNT ﬁ%

Page: 10f2
Statement Period: Feb 01 2014-Feb 28 2014
Cust Ref #:

Primary Account #:

CAFETERIA FUND ACH REVENUE

ACCOUNT SUMMARY

Statement Balance as of 02/01 37,413.05
Plus 0 Deposits and Other Credits 0.00
Less 0 Checks and Other Debits 0.00

Statement Balance as of 02/28 37,413.05

DAILY ACCOUNT ACTIVITY

No Transactions this Statement Period

Call 1-800-937-2000 for 24-hour Bank-by-Phone services or connect to www.tdbank.com

4 aeetme



03/05/14 ROCKY POINT UFSD Page 1/1

DETAIL ACCOUNT TRANSACTIONS - C 205 TD-CAFETERIA ACH REVENUE - 02/01/14 - 02/28/14
020114 BALANCE O7/01M 3 - 0153114 0.00 0.00 3T 413.05

Report Completed 2:33 PM




Rocky Point Union Free School District
Treasurer's Report
Cafeteria Checking - C207
As of February 28, 2014

Reconciled Balance as of: 1/31/2014 546,298.00
Receipts:
Student Deposits 34,347.93
Interest 129.09
34,477.02
Disbursements:
NSF Checks 175.00
Cash Disbursements 22 ,932.29
(23,107.29)
Total available balance per General Ledger as of: 2/28/2014 557,667.73
Bank Balance as of: 2/28/2014 567,751.17
Less: Outstanding Checks (13,066.38)
Add: Deposits In Transit 2,982.94
Adjusted Bank Balance as of : 2/28/2014 557,667.73

Prepared by: MW Reviewed by:

Date: 3/6/12014 Date:




ExportDatal[7]

Direct inquiries to Customer Service

(877) 694-9111

ROCKY POINT UFSD
CAFETERIA CHECKING

90 ROCKY POINT YAPHANK RD
ROCKY POINT NY 11778-8423

Government Bking Cking w/i

Opening balance
+Deposits/Credits
-Checks/Debits

-Service charge
+Interest paid

Ending balance

pDays 1n Statement Period

Average Daily Balance
Days 1n Earnings Period

Interest Earned

41 ENCLOSURES

02-01-14

50
48

02-28-14

Annual Percentage Yield Earned
Interest Paid this Year
Interest paid during 2013

DATE DESCRIPTION

Beginning Balance

02-03 chargeback
NSF 1lst time

02-03 check withdrawal
02-03 check withdrawal
02-03 check withdrawal
02-03 check withdrawal
02-03 check withdrawal
02-03 check withdrawal
02-03 check withdrawal
02-03 check withdrawal
02-04 cCustomer Deposit
02-04 Customer Deposit
02-04 Customer Deposit
02-04 check withdrawal
02-04 check withdrawal
02-04 check withdrawal
02-04 check withdrawal
02-05 cCheck withdrawal

CHECK#

9403
9400
9408
9418
9397
9395
9412
9411

9409
9396
9398
9415
9416

012914

3,
2,
2,
1,

2,
1,

1,

Page 1

28

INTEREST INFORMATION

DEBITS

224.
160.
144.
434.
847.
604.
513.
267.

864.
871.
548.
517.
806.

Caoon

Page

577,165.
36,348.
45,892,

0.
129.
567,751.

560,844.

129.
0.
275.
1,755.

CREDITS

913.70
433.18
320.30

BALANCE

577,165.
577,125.

573,901.
571,740.
369,596.
568,161.
567,314,
566,710.
566,196.
565,929.
566,843.
567,276.
567,597.
564,732.
562,860.
562,312,
561,795.
559,988.

95
95



oalat ROCKY POINT UFSD Page 1/1
Bank Reconciliation Outstanding Checks Listing as of 02/28/14

CHECK# ISSUE DATE PAYEE
9185 0BMEM3 Gerald Nadeau




Page 1/2

03/10/14 ROCKY POINT UFSD
DETAIL ACCOUNT TRANSACTIONS - C 207 CAPITAL ONE CHECKING - oz2/01/14 - 02/28/14
DATE REF# INV# VEND# EXPLANATION SCH#
02/01/14 BALANCE 07/01/13 - 01/31/14
02/04r14 1022322 CAFT RECEIPTS CR-8
02/04/14 1022322 CAFT RECEIPTS CR-8
02/04/14 1022322 CAFT RECEIPTS CR-8
02/04/14 1022322 CAFT RECEIPTS CR-8
02105114 *SEE CASH DISBURSEMENT CD-22
02/06/14 1022323 CAFT RECEIPTS CR8
02/06/14 1022323 CAF'T RECEIPTS CR-8
02/06/14 1022323 CAFT RECEIPTS CR-8
QZN0ET T4 1022323 CAFT RECEIPTS CR-3
02/07/14 1022324 CAFT RECEIPTS CR-8
Q20714 1022324 CAFT RECEIPTS CR-8
02/07/14 1022324 CAFT RECEIPTS CR-8
0210714 1022324 CAFT RECEIPTS CR-8
o214 1022325 CAFT RECEIPTS CR-B
0210014 1022325 CAF'T RECEIPTS CR-8
02110414 1022325 CAF'T RECEIPTS CR-8
02110/14 1022325 CAFT RECEIPTS CR-8
0211114 200 NSF CHECK - SETTEPANI JE-1T
02111114 1022326 CAFT RECEIPTS CR-8
0211114 1022326 CAFT RECEIPTS CR-8
o214 1022326 CAFT RECEIPTS CR-3
0211114 1022326 CAF'T RECEIPTS CR-8
021214 * SEE CASH DISBURSEMENT CD-23
021214 1022327 CAFT RECEIPTS CR-8
021214 1022327 CAFT RECEIPTS CRE
0201214 1022327 CAFT RECEIPTS CR-8
021214 1022327 CAFT RECEIPTS CR-8
0214114 1022328 CAF'T RECEIPTS CR-8
2414 1022328 CAFT RECEIPTS CRS8
0214114 1022328 CAFT RECEIPTS CR-8
02/14/14 1022328 CAFT RECEIPTS CR-8
021914 206 NSF CHECK-LOVAGLIO JE-AT
02024114 1022329 CAFT RECEIPTS CR-8
0224114 1022329 CAFT RECEIPTS CR-&
02/24/14 1022329 CAFT RECEIPTS CR-8
02124114 1022329 CAFT RECEIPTS CR-8
O2/25/14 " 1022330 CAFT RECEIPTS CR-3
02/25/14 1022330 CAFT RECEIPTS CR-8
0225114 1022330 CAFT RECEIPTS CR-8
02/25M14 1022330 CAFT RECEIPTS CR-8
02726114 1022331 CAFT RECEIPTS CR-8
0226114 1022331 CAFT RECEIPTS CR-3

DEBITS
0.00

T 077 B

23520
513.43
205.35
000
1,286.97
1,071.10
503.50
265.46
1,329.26
899.26
324.37
40055
103210
1,.287.70
41223
J1450
0.00
1,250.00
T25.75
1734
296.85
0.00
1,536.50
852,00
287.40
488.75
1,102.78
B18T5
435.68
J50.08
0.00

1, 180285
9T8.T5
34T.26
3r3.z22
1,369104
B843.95
359.37
356.60
1181225
911.10

CREDITS
0.00

Ouo

000
0.00
0.00
11846237
0.00
10.0:0
10.00
000
0.00
000
0.00
0.oo
0.00
0.00
0.00
o.on
40.00
0.00
0.00

0ooo

0.00
3.469.65
0.00
0.0
0.00
0.00
0.00
(1]
0.00
0.00
75.00
0CO0
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0o
0.00

BALANCE

546,208.00
547375162
547,910.82
548,424.25
548 629,60
53578323
538,070.20
539,141.30
539,644.80
539,990:26
541,239.52
542,138.78
542,463.15
542.853.70
543,895,680
545,193.50
545,605.73
545.020.23
545,880.23
547,130.23
547 85598
54817337
548 47022
545,000.57
546,537.07
547.489.07
547,776.47
548,265.22
549,368.00
550,186.75
550,622.44
550,882 52
550,907 52
552,088.37
553,067.12
553,414.38
553, 787.60
555,156.64
556,000.59
556,359.06
556,716.56
55789781
558,808.91



Page =2/2

03/10/14 ROCKY POINT UFSD
DETAIL ACCOUNT TRANSACTIONS - C 207 CAPITAL ONE CHECKING - 02/01/14 - 02/28/14
DATE REF# INV# VEND# EXPLANATION SCH#
02726114 1022331 CAFT RECEIPTS CR-8
O2r26/14 1022331 CAFT RECEIPTS CR38
n2f2614 * SEE CASH DISBURSEMENT CD-24
022714 214 NSF CHECK - MOORING JE-1T
0227114 1022332 CAFT RECEIPTS CR-8
02127114 1022332 CAFT RECEIPTS CR-8
02127114 1022332 CAF'T RECEIPTS CR-8
0212714 1022332 CAFT RECEIPTS CR-8
02284 215 MNSF CHECK - MOORING JE-17
02/28i14 1022300 INTEREST REVENUE CR-8
02028114 1022333 CAFT RECEIPTS CR-8
02/28/14 1022333 CAFT RECEIPTS CR-8
02/28/14 1022333 CAFT RECEIPTS CR-8
02728114 1022333 CAFT RECEIPTS CR-8
TOTALS

Report Completed 12:22 PM

DEBITS

349.48
24479
0.00
0.00
1,210.55
957.95
447.90
202.39
0.00
12909
1.24195) .
'EQT.?ﬁlr DIt
422,09 |
39715
34,477.02

CREDITS

0.00
000
7.616.27
30.00
0.00
0o
0.00
0.00
30.00
oo
000
0.00
0.00
000
23,107.29

BALANCE

559,158.39
550, 40318
561,786.91
551,756.91
292,967 .46
55393541
554,383.31
554,585.70
554,555.70
SDa BE4TH
200,926.74
555,924 49
557,346 58
5o BET T3
557,667.73



Rocky Point Union Free School District
Treasurer's Report
Cafeteria Fund ACH C208
As of February 28, 2014

Reconciled Balance as of: 1/31/2014

Receipts:
Café Sales 15,975.00
Interest 15.52

Disbursements:

Total available balance per General Ledger as of: 2/28/2014

Bank Balance as of: 2/28/2014

Add: Deposit in Transit

Adjusted Bank Balance as of:  2/28/2014

Prepared by:
Date:

3/3/2014

Reviewed by:
Date:

3131

196,018.60

15,990.52

0.00

212,009.12

210,239.12

1,770.00

212,009.12

0.00



JPMorgan

Cash Reporting --

ROCKY POINT UFSD
Date Range: 02/01/2014 - 02/28/2014
Amount Range: All Amounts

Includes Credits and Debits for; All Transaction Types

Cdog

Statement Report by Cumulative Range

** Informational Purposes Only **

Bank: JPMorgan Chase Bank, N.A. (NY)

Currency: US Dollar

Account Number: Last Update: 03:37 ET 03/01/2014
Account Name: SCHOOL LUNCH ACH
Date Amount ltems
02/03/2014 Opening Ledger 194,043.60
Total Credits 16,195.52 87
Total Debits 0.00 0
02/28/2014 Closing Ledger 210,239.12"
Closing Available 210,239.12
1 Day Float 0.00
2+ Day Float 0.00
3+ Day Float 0.00
Investment Position NA
CREDITS
Date Description Amount Cust Ref
02/03/2014 EFT CREDIT 575.00 362303167880
02/03/2014 EFT CREDIT 430.00 362303172880
02/03/2014 EFT CREDIT 300.00 362303167880
02/03/2014 EFT CREDIT 275.00 362303181881
02/03/2014 EFT CREDIT 260.00 362303172880
02/03/2014 EFT CREDIT 245.00 362303181881
02/03/2014 EFT CREDIT 230.00 362303167880
02/03/2014 EFT CREDIT 200.00 362303194884
02/03/2014 EFT CREDIT 190.00 362303181881
02/03/2014 EFT CREDIT 110.00 362303172880
Created on: 03/03/2014 09:25 AM

Page 1 of 7



03/03/14 ROCKY POINT UFSD Page 1/1

DETAIL ACCOUNT TRANSACTIONS - C 208 CHASE ACH REVENUE - o2/01/14 - 02/28/14
INVE VEND# EXPLAMATION SCHE# CREDITS BALANCE
M3 -0131H14




Rocky Point Union Free School District
Treasurer's Report
Federal Fund Checking - F205
As of February 28, 2014

Reconciled Balance as of: 1/31/2014 415,555.82
Receipts:
Interest 99.53
99.53
Disbursements:
Cash Disbursements 30,944.76
. (30,944.76
Total available balance per General Ledger as of: 2/28/2014 384,710.59
Bank Balance as of:  2/28/2014 386,064.67
Less: Outstanding Checks (1.354.08)
Adjusted Bank Balance asof :  2/28/2014 384,710.59
L) N .
Prepared by: Reviewed by: ]

Date: 3/3/2014 Date: 3/3/201



ExportDatal[l]

Direct inquiries to Customer Service
(877) 694-9111

ROCKY POINT UFSD

FEDERAL

CHECKING

90 ROCKY POINT YAPHANK RD
ROCKY POINT NY 11778-8423

Government Bking Cking w/i

DATE

02-03
02-03
02-04
02-04
02-04
02-05
02-05
02-06
02-06
02-07
02-07
02-10
02-10
02-11
02-11
02-13
02-18
02-19
02-19

Opening balance
+Deposits/Credits
-Checks/Debits

-Service charge
+Interest pai

Ending balance )
Days 1n Statement Period

21 ENCLOSURES

02-01-14
0
21

02-28-14
28

INTEREST INFORMATION

Average Daily Balance
Days 1n Earnings Period
Interest Earned

Annual Percentage Yield Earned

Interest Paid this Year

Interest paid during 2013

DESCRIPTION CHECK#
Beginning Balance

Check withdrawal 3990
Check withdrawal 3995
Check withdrawal 4001
Check withdrawal 4000
Check withdrawal 3991
Check withdrawal 3987
Check withdrawal 3997
Check withdrawal 3999
Check withdrawal 3998
Check withdrawal 3994
Check withdrawal 3989
Check withdrawal 3993
Check withdrawal 3988
Check withdrawal 4002
Check withdrawal 3992
Check withdrawal 3996
Check withdrawal 4007
Check withdrawal 4004
Check withdrawal 4006

DEBITS

6,323.
2,330.
17,500.
3,278.
1,082.
10,482.
1,166.
5,027.
1,082.
13,976.
2,829.
22,293.
1,018.
16,230.
1,082.
1,747.
3,180.
9,975.
100.

Page 1

Page

523,098.
137,130,
0

99.
386,064,

432,451.

99.
0.
140.
619.

CREDITS

1 of 2

BALANCE

523,096.
516,773.
514,443.
496,943.
493,665.
492,583.
482,101.
480,935.
475,907,
474,825,
460,849.
458,020.
435,727.
434,709.
418,479.
417,397.
415,650.
412,470.
402,495,
402,395.



03/03/14 ROCKY POINT UFSD Page 1/1
Bank Reconciliation Outstanding Checks Listing as of 02/28/14

CHECHK# ISSUE DATE PAYEE AMOUNT CLEARED CLEAR DATE

3774 DEMS12 NORTHERMN TERMINUS INC. §1.00 N

Repor Completed 1:31 PM




03/03/14 ROCKY POINT UFSD Page 1/1

DETAIL ACCOUNT TRANSACTIONS - F 205 CAPITAL ONE CHECKING - 0z2/01/14 - 02/28/14
DATE  REF#  INV# VEND# EXPLANATION SCH# DEBITS CREDITS BALANCE




Rocky Point Union Free School District
Treasurer's Report
Capital Fund Checking - H205
As of February 28, 2014

Reconciled Balance as of: 1/31/2014 394,417.42
Receipts:
Interest 92.29
92.29
Disbursements:
Cash Disbursement 24,056.20
(24,056.20)
Total available balance per General Ledger a 2/28/2014 370,453.51
Bank Balance as of: 212812014 394,509.71
Outstanding Checks: (24,056.20)
Adjusted Bank Balance as of. 2/28/2014 370,453.51
0.00

Prepared by: éﬁ/\d\k M Reviewed by: ;

Date: 3/3/12014 Date: 3/3/




ExportDatal[l]

Direct inquiries to Customer Service
(877) 694-9111

ROCKY POINT UFSD
CAPITAL FUND CHECKING
90 ROCKY POINT YAPHANK RD

ROCKY POINT NY 11778-8423

1308

1 ENCLOSURES Page 1 of 1
Government Bking Cking w/i

Oopening balance 02-01-14 403,594.67

+Deposits/Credits 0 0.00

-Checks/Debits 1 9,177.25

-Service charge 0.00

+Interest paid 92.29

Ending balance 02-28-14 394,509.71

Days in Statement Period 28

INTEREST INFORMATION

Average Daily Balance 400,972.59

Days in Earnings Period 28

Interest Earned 92.29

Annual Percentage Yield Earned 0.30 %

Interest Paid this Year 195.41

Interest paid during 2013 3,511.52
DATE DESCRIPTION CHECK# DEBITS CREDITS BALANCE

Beginning Balance 403,594.67
02-21 check withdrawal 889 9,177.25 394,417.42
02-28 Interest paid 92.29 394,509.71
Ending balance 394,509.71
CHECKS PAID DURING STATEMENT PERIOD
Date check No. Amount Date check No. Amount
02-21 889 9,177.25

END OF STATEMENT

Page 1



03/03/14 ROCKY POINT UFSD Page 1/1

Bank Reconciliation Outstanding Checks Listing as of 02/28/14

CHECK® ISSUE DATE PAYEE AMOUNT CLEARED CLEAR DATE
B8O 02126114 ELDOR COMTRACTING CORP 23,154.20 N

GRAMND TOTAL 24,056.20
TOTAL CHECKS 2

Report Completed  3:04 PM




03/03/14 ROCKY POINT UFSD Page 1/1

DETAIL ACCOUNT TRANSACTIONS - H 205 CAPITAL ONE CHECKING - 02/01/14 - 02/28/14
DATE REF# INVE VEND#
020114




Rocky Point Union Free School District
Treasurer's Report
Trust and Agency Checking - T204
As of February 28, 2014

Reconciled Balance as of: 1/31/2014 1,010,979.57
Receipts:
ERS Refund 141.00
AFLAC Refund 96.36
Funding Transfers 1,328,209.91
Interest Revenue 279.28
1,328,726.55
Disbursements:
ERS 17,314.26
Cash Disbursements 1,206,727.88
(1,224,042.14)
Total available balance per General Ledger as of: 2/28/2014 1,115,663.98
Bank Balance as of: 2/28/2014 1,145,507.61
Less: Outstanding Checks (29,843.63)
Adjusted Bank Balance as of : 2/28/2014 1,115,663.98

Prepared by: Reviewed by:
Date: 3/3/2014 Date:




Taront

ExportDatal2]

Direct inquiries to Customer Service
(877) 694-9111

ROCKY POINT UFSD
TRUST AND AGENCY ACCOUNT
90 ROCKY POINT YAPHANK RD

ROCKY POINT NY 11778-8423
18 ENCLOSURES Page 1 of 2
Government Bking cking w/i
Opening balance 02-01-14 1,049,551.13
+Deposits/Credits 3 1,328,447.27
~-Checks/Debits 25 1,232,770.07
-Service charge 0.00
+Interest paid 279.28
Ending balance 02-28-14 1,145,507.61
Days 1n Statement Period 28
INTEREST INFORMATION
Average Daily Balance 1,213,399.19
Days 1n Earnings Period 28
Interest Earned 279.28
Annual Percentage Yield Earned 0.30 %
Interest Paid this Year 557.13
Interest paid during 2013 3,701.96
DATE DESCRIPTION CHECK# DEBITS CREDITS BALANCE
Beginning Balance 1,049,551.13
02-03 ACH withdrawal 17,314.26 1,032,236.87
9102716322 DEBITS
020314 ROCKY POINT UF 74728-010
02-03 check withdrawal 10277 11,183.95 1,021,052.92
02-04 check withdrawal 10280 530.77 1,020,522.15
02-04 check withdrawal 10278 202.00 1,020,320.15
02-05 check withdrawal 10279 20,011.50 1,000,308.65
02-05 check withdrawal 10281 696.40 999,612.25
02-07 check withdrawal 10282 703.00 998,909.25
02-07 check withdrawal 10286 116.42 998,792.83
02-10 Book transfer credit 729,466.30 1,728,259.13
02-10 cnecxk wiinurawal 10283 4,328.25 1,723,930.88
02-13 check withdrawal 10289 351.71 1,723,579.17
02-14 Wire transfer withdrawal 61,678.27 1,661,900.90
The OMNI Group
021414 140214054608H400
02-14 ACH withdrawal 488,529.15 1,173,371.75
IRS USATAXPYMT

Page 1



03/03/14 ROCKY POINT UFSD Page 1/1

Bank Reconciliation OQutstanding Checks Listing as of 02/28/14

CHECKS ISSUE DATE PAYEE AMOUNT CLEARED CLEAR DATE
10264 0174 SHERIFF OF SUFFOLK COUNTY 104.09 M
10274 1M1 SHERIFF OF SUFFOLK COUNTY 4373 |
10285 01284 SHERIFF OF SUFFOLK COUNTY 196.55 N
10287 0112814 WOTE COPE 347.25 M
10291 021114 COMMISSIONER OF TAXATION 45.48 N
10294 D212y COMMISSIONER OF TAXATION T 45.46) N
10294 02111014 ROCKY POINT ADMIN ASSOCIA ¥03.00 M
10297 0211114 SHERIFF OF SUFFOLK COUNTY 153.08 N
10289 02r1m4 VOTE COPE 34225 N
T0E00 D2r1ar 4 SHERIFF OF SUFFOLK COUNTY 4546 N
10301 0272614 AXA EQUITABLE 207.83 |
10302 0272614 J.J. STAMIS AND COMPANY, 6,412.13 N
10303 D2r26/14 COMMISSIOMNER OF TAXATION 192,61 M
10304 0212614 NY 3. TEACHERS RETIRE SYS 13,647.00 N
10305 D2r26/14 NYS CHILD SUPPORT PROCESS 530.77 N
10306 0226414 NYSUT MEMBER BENEFITS TRU TOT7.33 N
10307 0226514 ROCKY POINT ADMIN ASSOCIA 703.00 M
10308 D2r2eii4 ROCKY POINT SCH REL PERS 4,360.92 N
10310 0226114 SHERIFF OF SUFFOLK COUNTY 197.56 M
10311 02126014 US DEPARTMENT OF EDUCATIO 514.81 N
10312 0212614 VOTE COPE 34225 M
GRAMD TOTAL 29,843.63
TOTAL CHECKS 21

Report Completed  3:21 PM



Page 1/1

03/03/14 ROCKY POINT UFSD
DETAIL ACCOUNT TRANSACTIONS - T 204 CAPITAL ONE TRUST & AGENCY - 02/01/14 - 02/28/14
DATE REF# INV# VEND# EXPLANATION SCH# DEBITS
02/01/14 BALANCE 07/01/13 - 01/31/14 0.00
02/03r14 195 ERS JANUARY 2014 JE-1T 0.00
02105114 * SEE CASH DISBURSEMENT CD-40 0.00
02/10/14 1022273 TRUST & AGENCY DEDUCTIO CR-9 729,466.30
02/25/14 1022286 TRUST & AGENCY DEDUCTIO CR-9 598,743.61
02i26114 * SEE CASH DISBURSEMENT CD-42 0.00
02/28/14 **SEE OPEN CASH DISBURSE CD-43 0.00
02/28/14 “*SEE OPEN CASH DISBURSE CD-41 0.00
02728114 1022304 INTEREST REVENUE CR-9 279.28
02128114 1022288 AFLAC REFUND CR-8 2124
02128114 1022289 AFLAC REFUND CR-8 75.12
02/28H4 1022290 MTH EMPLR RPT REND TO E CR-8 141.00
TOTALS 1,328,726.55

Repord Completed 10:35 AM

CREDITS

0.00
17,314.26
3,541 .44
0.00

0.00
6,7019.96
539,696.39
656,780.09
0.00

0.00

0.00

0.00
1,224,042.14

BALANCE

1.010,979.57

993,665°31

990,123.87
1,719,590.17
2,318,333.78
Z3iTe2382
1,771,527 43
1,115,147 .34
1.115,426.62
1,115,447 88
1,115,522 98
1,115,663.28
1,115,663.98



Rocky Point Union Free School District
Treasurer's Report
Net Payroll Checking - T205
As of February 28, 2014

Reconciled Balance as of: 1/31/2014 29,389.68
Receipts:
Interest 83.55
Funding Transfer 1,999,468.07
1,899,551.62
Disbursements:
Disburse Net Payroll 1,999,468.07
(1,999,468.07)
Total available balance per General Ledger as of: 2/28/2014 29,473.23
Bank Balance as of:  2/28/2014 108,297.71
Less: Outstanding Checks (78,824.48)
Adjusted Bank Balance as of: 2/28/2014 29,473.23

0.00

-~

Prepared b\ﬂ%uiﬂv ﬁsﬂ;d—((w Reviewed by:

Date: 3/4/2014 Date:




ExportDatal[l]

Direct inquiries to Customer Service

(877) 694-9111

ROCKY POINT UFSD

PAYROLL ACCOUNT

90 ROCKY POINT YAPHANK RD
ROCKY POINT NY

Government Bking Cking w/i

11778-8423

245 ENCLOSURES

Opening balance 02-01-14
+Deposits/Credits 3
-Checks/Debits 247
-Service charge

+Interest_pai

Ending balance 02-28-14
Days 1n Statement Period 28

Interest Earned

) INTEREST INFORMATION
Average Daily Balance
Days 1n Earnings Period

Annual Percentage Yield Earned
Interest Paid this vear
Interest paid during 2013

DATE DESCRIPTION

Beginning Balance
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal
Check withdrawal

02-03
02-03
02-03
02-03
02-03
02-03
02-03
02-03
02-03
02-03
02-03
02-03
02-03
02-03
02-03
02-03
02-03
02-03
02-03

CHECK#

85220 3,
85219 2,
85235 2,
85228 2,
85225 2,
85223 2,
85224 1,
85238 1,
85236 1,
85250 1,
85251 1,
85243 1,
85252 1,
85246 1,
85234

85256

85244

85263

85241

Page 1

DEBITS

496.
828.
779.
655.
413.
277.
908.
730.
662.
408.
328.
242.
192.
092.
835.
591.
567.
533.
493,

Tao5

Page

87,964.
1,999,468.
1,979,218.

0.
83.
108,297.

362,998.

83.

0.
151.
1,089.

CREDITS

BALANCE

87,964.
84,467.
81,639.
78,859.
76,203.
73,789.
71,512.
69,603.
67,872.
66,210.
64,801.
63,472.
62,229.
61,037.
59,944.
39,109.
58,517.
37,950.
57,417.
56,923.



ROCKY POINT UFSD

OUTSTANDING CHECK LIST
AS OF February 28, 2014
Check# [CheckDate |CheckAmt. N )
84104] 6/21/2013] _ $29.86
84432  6/28/2013|  $9497 |
84448  6/28/2013|  $181.97 L
_ 84476] 6/28/2013]  $683.98
_84525| 7/3/2013]  $610.94 )
85284| 2/14/2014| $1,42968|
85286| 2/14/2014|  $1,595.44 |
 85292|  2/14/2014| $1,46766|
85299 2/14/2014|  $769.67 | 1
85302 2/14/2014]  $1,440.66 ]
85303|  2/14/2014|  $1,533.56 | )
85314| 2/14/2014|  $1,429.68
85321  2/14/2014]  $1,533.56
85324| 2/14/2014|  $153.92 -
_85337| 2/14/2014]  $76.95
85341 2/14/2014|  $3,258.52
_85346| 2/14/2014|  $1,027.08
...... 85366 2/14/2014]  $1555.11
85404 2/14/2014|  $1,875.58 ]
85407) 2/14/2014|  $1,470.20
85467| 2/14/2014|  $4,718.84 |
85475|  2/14/2014| $4,42116 |
85477| 2/14/2014| $331244|
85482| 2/28/2014|  $2,265.31 | i
_ 85483| 2/28/2014{  $1,704.63 ]
85484 2/28/2014|  $2,413.87
85486|  2/28/2014|  $2,655.94 ~
_ 85488| 2/28/2014|  $2,548.18
85489| 2/28/2014] $2,659.02|
85491 2/28/2014| $1,142.83 |
85492| 2/28/2014|  $937.06| |
85493|  2/28/2014|  $2,970.75 |
85494 2/28/2014| $2,779.78|
_ 85495| 2/28/2014| $1,662.72 -
85496] 2/28/2014|  $3,400.56 -
85497| 2/28/2014| $1,783.00|
85498| 2/28/2014]  $580.44 ]
85500 2/28/2014]  $49361|




85501] 2/28/2014]  $336.01 I
85502| 2/28/2014|  $1,242.77
85503|  2/28/2014|  $567.40| i

85504 2/28/2014|  s40130|
85505|  2/28/2014|  $1,092.62
85507| 2/28/2014] $1,035.22|
85508| 2/28/2014|  $652.49|
_85509| 2/28/2014]  $1,33062 |
85510] 2/28/2014| $1,32891|
85511 2/28/2014|  $1,100.98 |

_85512| 2/28/2014]  $27013|
85513| 2/28/2014|  $26828| |
85515] 2/28/2014|  $591.89 |

__85516| 2/28/2014]  $358.09

_85517| 2/28/2014|  $18470|
85518| 2/28/2014|  $21470|
85519|  2/28/2014|  $239.64|
85520| 2/28/2014| 544425 |

85521 2/28/2014|  $410.36 |
85522| 2/28/2014| $95.55
85523| 2/28/2014|  $423.08| |
85524| 2/28/2014| = 525996 |
85525| 2/28/2014|  $327.12

_ 85526|  2/28/2014] $38.57 )
85527 _2/28/2014|  $346.03 |
85528| 2/28/2014|  $34593|
85529|  2/28/2014|  $104.21
85530 2/28/2014)  $52.9|
85531|  2/28/2014 $92.35 ]

. 31882448




Page 1/1

03/03/14 ROCKY POINT UFSD
DETAIL ACCOUNT TRANSACTIONS - T 205 CAPITAL ONE NET PAYROLL - o2/01/14 - 02/28/14
DATE REF# INVE EXPLANATION SCH# DEBITS
020114 BALAMCE O7M01M3 - 0173114 0.00
2ot 4 1022274 FUNDING NET PAYROLL 214, CR-29 1,136, 15254
21414 203 FICA & MED & T&A DEDUCTIO JE-18 0.00
02/25/14 1022287 FUNDING MET PAYROLL 2.28. CR-Z BG3,315.53
o2r2an4 1022305 INTEREST REVEMUE CR-9 83.55
02r2ars 207 FICA & MED & T&A DEDUCTIO JE-18 000
TOTALS 1,999,551.62

Report Completed 10:35 AM

CREDITS

0.00

000

1,136, 152.54
0.00

0.00
86331553
1,999,468.07

BALANCE

29,389.65
1,165.54222
20,389.68
892,705.21
892 788.76
20.473.23
20,473.23



Rocky Point Union Free School District
Treasurer's Report
Scholarship Fund Checking - U200
As of February 28, 2014

Reconciled Balance as of: 1/31/2014 29,781.36
Receipts:
Interest 6.85
6.85
Disbursements: 0.00
Total available balance per General Ledger as of: 2/28/2014 29,788.21
Bank Balance as of:  2/28/2014 29,788.21
0.00

Prepared by: M &/QAJCJ—/ Reviewed by: y

Date: 3/3/12014 Date: 3/3/201




LD

ExportDatal[6]

Direct inquiries to Customer Service
(877) 694-9111

ROCKY POINT UFSD

SCHOLARSHIP CHECKING

90 ROCKY POINT YAPHANK RD

ROCKY POINT NY 11778-8423

0 ENCLOSURES Page 1 of 1
Government Bking cking w/i
Opening balance 02-01-14 29,781.36
+Deposits/Credits 0 0.00
-Checks/Debits 0 0.00
-Service charge 0.00
+Interest paid 6.85
Ending balance 02-28-14 29,788.21
Days 1n Statement Period 28
Interest Paid this vear 14.42
Interest paid during 2013 47.35
DATE DESCRIPTION CHECK# DEBITS CREDITS BALANCE
Beginning Balance 29,781.36
02-28 Interest paid 6.85 29,788.21
Ending balance 29,788.21

END OF STATEMENT

Page 1



03/03/14 ROCKY POINT UFSD Page 1/1

DETAIL ACCOUNT TRANSACTIONS - U 200 CASH IN CHECKING - 02/01/14 - 02/28/14
DATE REF# INVE VEND# EXPLANATION SCH# DEBITS CREDITS BALANCE
0201114 07/04/13 - 01431114 0.00 0.00 29,781.36




Rocky Point Union Free School District
Treasurer's Report
Debt Service Fund Checking - V200
As of February 28, 2014

Reconciled Balance as of:  1/31/2014

Receipts:
interest 71.63

Disbursements:

Total available balance per General Ledger as of:  2/28/2014

Bank Balance as of:  2/28/2014

Prepared by: QZO(AJLL) W Reviewed by:

Date: 3/3/2014 Date:

3/3/

311,229.10

71.63

0.00

311,300.73

311,300.73



ExportDatal[3]

Direct inquiries to Customer Service

(877) 694-9111

ROCKY POINT UFSD
DEBT SERVICE FUND
90 ROCKY POINT YAPHANK RD

ROCKY POINT NY 11778-8423
0 ENCLOSURES
Government Bking Cking w/i

Opening balance 02-01-14
+Deposits/Credits 0
-Checks/Debits 0
-Service charge

+Interest paid

Ending balance 02-28-14
Days 1n Statement Period 28

INTEREST INFORMATION

Average Daily Balance

Days in Earnings Period
Interest Earned

Annual Percentage Yield Earned
Interest Paid this Year
Interest paid during 2013

DATE DESCRIPTION

Beginning Balance
02-28 Interest paid

Ending balance

END OF STATEMENT

CHECK# DEBITS

Page 1

\/;;00

Page

311,229.
0.

0.
0.
71.
311,300.

311,229.
71.

0.

150.
2,548.

CREDITS

71.63

1 of 1

10

63
30 %
92
55

BALANCE

311,229.10
311,300.73
311,300.73



03/03/14 ROCKY POINT UFSD Page 1/1

DETAIL ACCOUNT TRANSACTIONS - V200 CASH - 02/01/14 - 02/28/14
DATE REF# INV# VEND# EXPLANATION SCHE DEBITS CREDITS BALANCE
0201114 BALAMNCE 07/01/M13 - 0173114 0.00 0.00 311,229.10

= T E O




Rocky Point Union Free School District
Treasurer's Report
Extra Class Checking - X201
As of February 28, 2014

Reconciled Balance as of: 1/31/12014

110,487.19
Receipts:
Donation - Photographer 3,349.14
Gatorade 1,376.00
Fundraiser 143.00
Coach Bus 910.00
Yearbook 765.00
Interest 26.24
6,569.38
Disbursements:
Cash Disbursements 1806.96
(1,806.96)
Total available balance per General Ledger as of: 2/28/2014 115,249.61
Bank Balance as of: 2/28/2014 115,855.52
Less: Outstanding Checks (605.91)
Adjusted Bank Balance as of: 2/28/2014 115,249.61

s . .. . -
Prepared by: th&ﬂ.} M-LQ}_/ Reviewed by:

Date: 3/4/2014 Date: 3/4/20,




STUDENT ACTIVITY ACCOUNTS

| February-14
FROM: 2/1/14
TO: 2/28/14 JE
2/1/12014 OR 2/28/2014
ACCOUNT NAME BEG. BAL. RECEIPTS DISB TRANSFERS END BAL.
600-2013 CLASS OF 2013 $2,617.63 $2,617.63
600-2014 CLASS OF 2014 $374.98 $374.98
630-7 LEADERS CLUB $830.45 $830.45
630-8 MATH HONOR SQCIETY $55.35 $55.35
630-9 VARSITY CLUB $3,175.69] $1,376.00 $651.05 $3,900.64
6310 SCIENCE CLUB $380.18 $380.18
6351 STUDENT COUNCIL-MS $9,359.86 $9,359.86
635-3 MS/YEARBOOK $13,814.48 $13,814.48
640-2 MS SCHOOL STORE $258.49 $258.49
645-2 NICER NEIGHBOR CLUB $2,541.21 $150.00 $2,391.21
64521 BANN-KIN $780.27 $780.27
645-3 FBLA CLUB $3.62 $3.62
645-4 COMMUNITY SERVICE $1,901.18 $1,801.18
645-7 SKILLS USA $37.91 $910.00 $800.00 $147.91
6533 ROBOTICS HS $638.34 $143.00 $143.00 $638.34
65010 S.A.D.D. $646.58 $646.58
650-115 THESPIAN TROUPE $87.79 $87.79
650-12 YEARBOOK CLUB $41,402.14 $765.00 $42,167.14
650-16 HS STUDENT COUNCIL $26,132.42| $3,349.14 $62.91 $29,418.65
650-17 ART CLUB $1,355.40 $1,355.40
65018 BUSINESS HONOR $1,207.38 $1,207.38
650-25 JAE STUDENT COUNCIL $2,717.66 $2,717.66
700 INTEREST $168.18 $26.24 $194.42
TOTALS $110,487.19 $6,543.14 $1,806.96 $26.24 $115,249.61
21112014 CASH 2/28/2014
BEG. BAL. RECEIPTS DISB. MOVE END BAL.
201 - CHECKING ACCT - CAP ONE $110,487.19 $6,543.14 $1,806.96 $26.24 $115,249.61
391 DUE FROM GENERAL $0.00
$115,249.61
| certify that this financial report is correct, that all cash receipts have been recorded and deposited
intact, that all disbursements were supported by the proper authorities and documentary evidence
with state laws, regulations and school board regulations. — 2
1
Prepared by: ____1, Treasurer ) ,'/g( Ar& AL ﬁ/
U /] K774
G 7 7




ExportData[3]

Direct inquiries to Customer Service
(877) 694-9111

ROCKY POINT UFSD

EXTRA CLASS CHECKING

90 ROCKY POINT YAPHANK RD
ROCKY POINT NY 11778-8423

Government Bking cking w/i

Opening balance
+Deposits/Credits
-Checks/Debits

-Service charge
+Interest paid

Ending balance )
Days i1n Statement Period

6 ENCLOSURES

02-01-14
6

6

02-28-14

28

INTEREST INFORMATION

Average Daily Balance
Days 1n Earnings Period
Interest Earned

Annual Percentage Yield Earned

Interest Paid this Year

Interest paid during 2013

DATE DESCRIPTION CHECK#
Beginning Balance

02-04 check withdrawal 10730

02-06 check withdrawal 10731

02-10 check withdrawal 10733

02-11 customer Deposit

02-11 customer Deposit

02-13 check withdrawal 10732

02-14 customer Deposit

02-19 check withdrawal 10734

02-21 check withdrawal 10736

02-25 Customer Deposit

02-25 Customer Deposit

02-28 Customer Deposit

02-28 1Interest paid

Ending balance

CHECKS PAID DURING STATEMENT PERIOD

Date
02-04

Check No.
10730

Amount
84.75

DEBITS

84.75
790.00
136.21

1,073.00

800.00
651.05

Date
02-06

Page 1

Check No.

X 30}

Page

112,821.
6,543.
3,535,

0.
26.
115,855.

114,025.

26.
0.
53.
342.

CREDITS

3,349.14
885.00

765.00
143.00
25.00

1,376.00
26.24

10731

52
28
24
30

59

1 of 1

%

BALANCE

112,821.15
112,736.40
111,946.40
111,810.19
115,159.33
116,044.33
114,971.33
115,736.33
114,936.33
114,285.28
114,428.28
114,453.28
115,829.28
115,855.52
115,855.52

* INDICATES CHECK OUT OF SEQUENCE

Amount

790.00



03/03/14 ROCKY POINT UFESD Page 1/1




03/03/14 ROCKY POINT UFSD Page 1/1
DETAIL ACCOUNT TRANSACTIONS - X 201 CAPITAL ONE CHECKING - 02/01/14 - 02/28/14

DATE REF# INVE VEND# EXPLANATION SCH# DEBITS CREDITS
n2min4 070113 - 0103114 0.00 0.00

115,486.33
115,511.33

Report Completed 3:49 PM




ROCKY POINT UNION FREE SCHOOL DISTRICT
FOR THE MONTH ENDED FEBRUARY 2014

GENERAL FUND



03/05/14

ROCKY POINT UFESD

Page 1/1

REVENUE BUDGET STATUS - FUNDS: A FOR PERIOD COVERED 07/01/13 - 02/28/14

ACCOUNT

A 1001
A10B5
A1315
A1315.A
A1315.8
A1316
A1316.A
A1316.B
A 1489

A 2230

A 2401

A 2655

A 2690

A 2700
A 2701

A 2703

A 2705
A2T10
AZTT0

A 3100

A 3101
AI01E
A3102

A 3103

A 3260

A 3262

A 3289

A 4285

Repori Completed 9:18 AM

FUND A TOTAL

ACCOUNT NAME

REAL PROPERTY TAMX
“STAR REIMBURSEMENT
CONTINUING ED-SUMMER
CONTINUING ED-FALL
CONTINUING ED-SPRING
DRIVER EDUCATION-SUMMER
DRIVERS ED-FALL

DRIVERS ED-SPRING

OTHER CHARGES-PROM,YEARBO
DAY SCHOOL TUITION FROM O
INTEREST AND EARNINGS
MINOR SALES, OTHER

FINES - LOST BOOKS
REIMBURSEMENT OF MEDICARE
REFUNDS FOR PRIOR YEARS'
PRIOR YEAR REFUNDS-OTHER
GIFTS AND DOMATIONS
PREMIUM ON OBLIGATIONS
OTHER UNCLASSIFIED

PRIOR YEAR STATE AID

GROSS STATE AID - BASIC
STATE AIDEXCESS COST
STATE AID LOTTERY

STATE AID BOCES

STATE AID TEXTBOOKS
STATEAID COMPUTER SOFTVIA
OTHER STATE AID

MEDICAID MANAGEMENT REIMB

BUDGET

45 473,856.00
0100
20,000.00
2,000.00
2,000.00
90,500.00
0.00
26,000.00
8,000.00
30,000:00
35,000.00
0.00

0.00
50,000:00
0.00

0.00

0.00

000
30,000.00
0.00
21,139,002.00
1,834.421.00
0.00
1,267,340.00
272,169.00
4729400
0.00

0.00
T1,327,582.00

ADJUSTMENTS

0.00
oooa
0.00
0.00
0.00
000
0.00
0.00
0.00
00
Q.00
0.00
0.00
000
0.00
0.00
16,253.10
000
0.00
10.00
0.00
Q.00
0.00
0.00
0.00
0.00
10.00
0.00
16,253.10

REVISED
BUDGET

46,473,856.00
0.0
20,000.00
2,000.00
2,000.00
“HOE0000
0.00
26,000.00
8.,000.00
30,000,00
35,000.00
0.00

0.00
50,000.00
0.00

0.00
15,253.10
0.00
30,000.00
0,00
21,139,002.00

1834 42100

000

1,267 ,340.00
272,169.00
47,2900
0.00

0.00
71,343,835.10

REVEMNUE
EARNED

22,042,789.62
6,277,954 46
19,105.00
3,807.29
0.00
“32,000100
25,500.00
36,000.00
0.00
5248403
33,855.03
815.00
158.04

000
40,668.00
16,914.68
16.253.10
13,080.00
67.014.38
72.158.57
3,307,076.50
1.415,668.10
3.925774.14
0.00
51,480.00

000

47,846.69
50,012.57

UNEARNED
REVENUE

24,431,066.38
(6,277,95446)
~ 895.00
(1,897.29)
2,000.00
58500000
(25,600.00)
(10,000.00)
8,000.00
(P2 4BET03)
1,144.97
{815.00)
(158.04)
50,000.00
(40,658.00)
(16,914.68)
0.00
(13,080.00)
(37.014.38)
(72,158.57)
17.741,925.50
41873290
(3.925,774.14)
1,267,340.00
220,689.00
4725400
(47,846.69)
{50,012.57)

37,628,625.20 33,705,205.90



03/05/14

ROCKY POINT UFSD

Page 1/2

APPROPRIATION STATUS REPORT - BY FUNCTION: FOR PERIOD 07/01/13 - 02/28/14 (Summary)
ORIG BUDGET ADJUSTMENTS

ACCOUNT GROUPING

A 1010...BOARD OF EDUCATION
A 1040....DISTRICT CLERK
A 1060 DISTRICT MEETING

A 1240....CHIEF SCHOOL ADMINISTRATOR =
A 1310....BUSINESS ADMINISTRATION "
A 1320, AUDNTING ¥
A 1325 . TREASURER x
A 1345....PURCHASING =
A 1380....FISCAL AGENT FEE "
A 1420...LEGAL .
A 1430, . PERSONNEL Lt

A 1480 PUBLIC INFORMATION AND SERVICES =
A 1620....0PERATION OF PLANT

A 1621....MAINTENANCE OF PLANT 2
A 16T0...CENTRAL PRINTING AND MAILING =
A 1680....CENTRAL DATA PROCESSING £
A 790 . UNALLOCATED INSURANCE .
A 1981.... ADMINISTRATIVE CHARGE-BOCES o
AC2070...CURRICULUM DEVELOPMENT AND SUPE
A 2020....SUPERVISION - ADMINISTRATION =

A 2060....RESEARCH, PLANNING AND EVALUATI *
A 2070... INSERVICE TRAINING - INSTRUCTIO =
A 2110, .TEACHING - REGULAR SCHOOL X
A 2138....MUSIC & FINE ARTS "
A 2250....PROGRAMS FOR HANDICAPPED CHILDR*
A 2280....0CCUPATIONAL EDUCATION s

A 2330, .COMMUNITY EDUCATION i
A 2610..5CHOOL LIBRARY AND AUDIOVISUAL  *
A 2620....EDUCATIONAL TELEVISION 5

A 2630....COMPUTER ASSISTED INSTRUCTION  *
A 2805 ATTENDANCE - REGULAR SCHOOL %
A 2810....GUIDANCE - REGULAR SCHOOL =
A 2815..HEALTH SERWICES - REGULAR SCHOO *
A 2820... PSYCHOLOGICAL SERVICES - REGULA *
A 2875, SOCIAL WORK SERVICES - REGULAR  *
A 2850....CO-CURRICULAR ACTIVITIES - REG. =
A 2855... INTERSCHOLASTIC ATHLETICS - REG "
A 5510....DISTRICT TRANSPORTATION SERVICE *
A'5540....CONTRACT TRANSPORTATION 5
A 9010....NYS EMPLOYEES RETIREMENT +

9,850.00
11,500.00
6,410.00
345.876.00
574,245.00
125,000.00
10,000C00
33,350.00
9,000.00
200,000.00
333.319.00
39,858.00
3,368,237.00
397,000.00
70,000.00
1,012,400.00
529,725.00
337,732.00
38Z431.00
2,066,565.00
52,500.07
8,925.00
20,673,206.50
60,546.00
13,562,434.10
1,005,628.20
600, 120.00
562,249.50
8,000.00
352,319.09
49,615.00
1,022,267.00
388,485.00
281,920.00
358,096.00
305,091.00
787,182.00
70,639.00
4,568,398.00
1,144,586.00

0.00
0.00

0.00

0.00
(1,269.92)
22,750.00
0.00

0.00

0.00

0.00

0.00

0.00
20,087.83
492,625.14
1,929,197
(150,000.00)
0.00

0.00
(553.13)
1,028.63
0.00

27.00
265,050,320
9,981.65
(187,153.56)
0.00
436.96
992.89
0.00
80,263.70
000
(9,691.64)
5,177.00
0.00

(u1)

60.39
354.32
0.00
7.014.37
0.00

ADJ BUDGET

9,850.00
11,500.00
5,410.00
345,876.00
572,975.08
147,750.00
10,000.00
33,350.00
9,000.00
200,000.00
333.319.00
39,858.00
3,388,324.83
889,625.14
71,929.91
862.400.00
529,725.00
337,732.00
I81,87T.87
2,067.593.63
52,500.07
8,952.00
20,9385, 256,80
70,527.65
13,375,2680.54
1,005,6:25.20
600,556.96
563,242.39
8,000.00
432,582.79
49,675.00
1,012,575.36
393,662.00
281,920.00
358,096.00
305,151.39
787,536.32
70,639.00
457541237
1,144,586.00

EXPENSED

5,038.47
8,480.85
289,24
231,028.74
437,334.95
45,745.03
4,715.00
20,862.45
9,000.00
100,049.74
176,702.49
11,203.20
2,125,208.40
714,703.94
IT 1161
402.824.79
422,097.10
151,960.01
275,381.34
1,379,069.14
6,486.00
2,902.19
10,647,273.48
38,146.01
6,251,244.71
470,423.11
9479722
332,135.09
0.00
231,524.70
2513824
589,859.07
174,465.65
118,634.33
189,865.40
144,343.23
542,630.86
47,415.98
1,972,998.98
825,337.50

ENCUMEBERED

748.70
4,119.15
4,270.00

100,442.68
172,752.84
43,809.97
000
13,282.55
0.00
78,037.40
151,006.05
28,654.80
1,125,198.63
140,398.25
28,671,858
459,575.21
18,586.70
185,771.99
§1,532.35
733,592.76
7,500.07
483.81
8375,359.79
13.995.43
6,753,754.90
533,798.56
465,370.50
199,421.07
0.00
108,643.35
8,617.72
425,509.93
180,960.90
121,026.50
171,469.60
6,198.26
80,563.82
23,222.02
2,532,366.81
0.00

AVAILABLE

4,062.83
{1,100.00)
1,550.76
14,404.58
{37,112.71)
58,195.00
5 285,00
(795.00)
0.00
21,912.86
5,690.46
0.00
137,917.80
34,522.95
6,145.62
0.00
88,741.20
0.00
2496418
(45,068.27)
38,514.00
5,566.00
1,723.623.53
18,386.21
370,280.93
1,406.53
40,989.24
31,686.23
8,000.00
92,414.74
15,859.04
(2.793.64)
38,235.45
42,259.17
(3,239.00)
154,609.90
154,341.64
1.00
70.046.55
319,248.50



03/05/14 ROCKY POINT UFSD Page 2/2

APPROPRIATION STATUS REPORT - BY FUNCTION: FOR PERIOD 07/01/13 - 02/28/14 (Summary)
ACCOUNT GROUPING ORIG BUDGET ADJUSTMENTS  ADJ BUDGET EXPENSED ENCUMBERED  AVAILABLE

A 9020....NYS TEACHERS RETIREMENT " +,559,058.00 000 4,559,055.00 0.00
A 9030....SOCIAL SECURITY e 2,609,905.00 000 2,609,9058.00 1,364,223.65

74,824,352.76  36,267,223.76  25,653,978.82 12,903,150.18




ROCKY POINT UNION FREE SCHOOL DISTRICT
FOR THE MONTH ENDED FEBRUARY 2014

CAFETERIA FUND



03/10/14 ROCKY POINT UFSD Page 1/1

REVENUE BUDGET STATUS - FUNDS: C FOR PERIOD COVERED o07/01/13 - 02/28/14

REVENUE UNEARNED
189,857.45 190,041.73
[0 E |
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APPROPRIATION STATUS REPORT - BY FUNCTION: FOR PERIOD 07/01/13 - 02/28/14 (Summary)
ACCOUNT GROUPING ORIG BUDGET ADJUSTMENTS ADJ BUDGET EI]'-"BEEII - EMCUMBERED A\!'!.I'LA.BI.'.E

C 2860.... b 1,127,600.00 837.50 1,128,437.50 634,856.99 349,235.19 144,345.32
C 9030.... o) 40,500.00 0.00 +40,500.00 25,521.31 .00 14,978.69




ROCKY POINT UNION FREE SCHOOL DISTRICT
FOR THE MONTH ENDED FEBRUARY 2014

FEDERAL FUND



03/05/14

ROCKY POINT UFSD

Page 1/1

REVENUE BUDGET STATUS - FUNDS: F FOR PERIOD COVERED 07/01/13 - 02/28/14

ACCOUNT

F 2110.12M.EN.T
'F3289.DEAF

F 3289.55H.13

F 3289.UPK.14

F 4126.TLL13
F4126.TLLT4

F 4256 13R.TI

F 4256.14R.TI

F 4256.PRE.13
F4256 PRE.14 ~
F 4256.PT8.13

F 4256.PTB.14

F 4289.LEP.13

F 4289 LEP.14

F 4289.REM.S

F 42B9.RTT.12

F 4289.RTT.13

F 42891113

F 42B9.TIL 14

F 5031

F 5031.13
FUND'F TOTAL

Report Completed’ 9220 AM

ACCOUNT NAME

MENTORING FJC
Sichools Tor Blind & Deaf

REVENUE-SUMMER HCP 2013

LUPK REVENUE 2014
REVENUE TITLE I
REVEHMUE TITEET
REVEMUE RTI

REVEMUE RTI

REVEMUE PRE
REVEMUE PRE
REVEMUE PTB

REVEMUE PTB

REVEMUE TLEP
REVERUE TLEF
REVEMUE-REMS GRANT
RACE TO THE TOP

RACE TO THE TOP
REWVERUE TITLE 1A
REVENUE TITLE A
INTERFUND TRANSFERS
INTERFUND TRAMSFERS

BUDGET

326.03
000

0.00
197,136.00
59,727.00
23508400
59,883.29
100,000.00
4,056.96
44952100
19,842 16
668,841.00
3.317.18
13,445.00
Q.00
37,541.00
0.00
85182100
85,453.00
0.00

0.00

1,674, 79272

ADJUSTMENTS

0.00

000

0.00

0.00
17,000.00
o
0.00

0.00

0.00
UKL
0.00

0.00

0.00

B 170100
0.00

0.00
27,966 .00
0o0
a4.434.00
0.00

0.00
95,570.00

REVISED
BUDGET

326.03

B L

0.00
197,136.00
76,727.00

23508400

59,883.:39
100,000.00
4,056.96

42952700

19.842.16
668,641.00
3,317.18
197695700
D00
37.541.00
27,966.00
£5,182°00
120,883.00
0.00

0.00

1,710, 36272

REVENUE
EARMNED

0.00

ouoo

000
S@,268.00
50,248 00
470162000

0.00
20,000.00

0.00

B.950700"

0.00
133,768.00
2.728.18
2.689.00
21.106.43
0.00
(5,440.00)
59.849.00
17,091.00
0.00

0.00
45567361

UNEARNED
REVENUE

326.03
LR

0.00
98,568.00
26,479.00
198,068.00
59,383.39
£0,000.00
4,056.96
35.962.00
19,842.15
535,073.00
589.00
16,926.00
(21.106.43)
37,541.00
34,405.00
25333100
112,802.00
0.00

0.00

1,254, 74917
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APPROPRIATION STATUS REPORT - BY FUNCTION: FOR PERIOD 07/01/13 - 02/28/14 (Summary)

F 2110.... L 708,099.28 130,077.29 838,176.57 453,566.29 189,212.78 195,397.40
F2250.... - 67734729 222,938.26 900,285.55 523,648.69 58,561.83 218,075.03

b L UL WL

GRAND TOTALS 1,237,762.5T 500,699.55  1,738,462.12 a77.215.08 247, 7T4.61 513,472.43




ROCKY POINT UNION FREE SCHOOL DISTRICT
FOR THE MONTH ENDED FEBRUARY 2014

CAPITAL FUND
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REVENUE BUDGET STATUS - FUNDS: H FOR PERIOD COVERED 07/01/13 - 02/28/14
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Mﬂm ON STATUS REPORT - BY FUNCTION: FOR PERIOD o07/01/13 - 02/28/14 (Summary)
ORIG BUDGET ADJUSTMENTS  ADJ BUDGET EXPENSED ENCUMBERED AVAILABLE

913,296.59  1,596,045.75  2,509,342.34  2.232,863.81 150,982.01 125,496.52
62,228.59 (59,800.00) 2,428.59 0.00 0.00 2,428.59




ROCKY POINT UNION FREE SCHOOL DISTRICT
FOR THE MONTH ENDED FEBRUARY 2014

DEBT SERVICE FUND
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REVENUE BUDGET STATUS - FUNDS: V. FOR PERIOD COVERED 07/01/13 - 02/28/14

0.00 0.00
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APPROPRIATION STATUS REPORT - BY FUNCTION: FOR PERIOD 07/01/13 - 02/28/14 (Summary)
ACCOUNT GROUPING ORIG BUDGET m ADJ BW'EI' EEFEISEJ .

Varit... = 0.00 0.00 oo 431,408.38 0.00 (431,408.35)




Budget Transfer Summary Report

- March 2014

From Account 3 _To Account ) -
From Account# |Description Amount To Account # Description Amount :Reason
|
A2250473040000 Tuition - $100.00 |A2250441040000 | Dues Membership . $100.00 |Membership fees )
A2855433040000 Official Fees B ~ $1,752.00 |A2855530040000 | Supplies " $1,752.00 |Athletic equipment T
[A1621421040000 Utilities ] $5500.00 /A1621520040000 _ |B&G Materials $3,500.00 |Supplies B B
| L N A1621400040000 Contractual ~ $2,000.00 |Plumbing repairs
[A1310400040000 | Contractual $1,500.00 {A1310500040000 | Supplies ~ $1,500.00 |Supplies ]
A2855400040000 Contractual $359.40 |A2855530040000 | Supplies $359.40 |Athletic Supplies
A1620418040000 Utilities $5,297.80 |[A1621520040000 _|Buildings & Grounds Materials $2,177.00 |B&G Materials
A1620420040000 Utilities $1,955.00 |A1621400040000 | Contractual $3,975.80 |B&G Repairs
) - A1620400040000 Contractual $1,100.00 |B&G Repairs -
A2250473040000 Tuition $10,000.00 |A2250439040000 | Student Related Services $10,000.00 |Special Ed Related Services
A2250151990000 Salaries B $15,417.58 |A1621400040000  |Contractual | $8,275.42 |B&G Materials
o A1621461040000 Service Contracts $7,142.16 |B&G Repairs
A2855441040000 Dues & Memberships $500.00 |A2855400040000 Supplies $500.00 |Athletic Supplies |
|A2250151990000 Salaries $15,303.00 |A1621461040000 Service Contracts $15,303.00 |Snow Removal ]
A2855433040000 Official Fees $1,057.00 |A2855436040000 Student Fees $1,057.00 |Athletic Fees ]
A1310400040000 Contractual $1,500.00 [A1310500040000 | Supplies $1,500.00 | Supplies B o




School Year 2014-2015
RESOLUTION (A)
JOINT MUNICIPAL COOPERATIVE BIDDING PROGRAM

WHEREAS, various educational and municipal corporations located within the State of New
York desire to bid jointly for generally needed services and standardized supply and equipment
items; and

WHEREAS, the , an
educational/municipal corporation (hereinafter the “Participant™) is desirous of selectively
participating with other educational and/or municipal corporations in the State of New York in
joint bidding in the areas mentioned above pursuant to General Municipal Law § 119-0 and
Education Law Section 1950; and

WHEREAS, the Participant is a municipality within the meaning of General Municipal Law §
119-n and is eligible to participate in the Board of Cooperative Educational Services, First
Supervisory District of Suffolk County (hereinafter Eastern Suffolk BOCES) Joint Municipal
Cooperative Bidding Program (hereinafter the “Program”) in the areas mentioned above; and

WHEREAS, the Participant acknowledges receipt of the Program description inclusive of
Eastern Suffolk BOCES’ standard bid packet and the general conditions relating to said
Program; and

WHEREAS, with respect to all activities conducted by the Program, the Participant wishes to
delegate to Eastern Suffolk BOCES the responsibility for drafting of bid specifications,
advertising for bids, accepting and opening bids, tabulating bids, awarding the bids, and
reporting the results to the Participant.

BE IT RESOLVED that the Participant hereby appoints Eastern Suffolk BOCES to represent it
and to act as the lead agent in all matters related to the Program as described above; and

BE IT FURTHER RESOLVED that the Participant hereby authorizes Eastern Suffolk BOCES to
place all legal advertisements for any required cooperative bidding in Newsday, which is
designated as the official newspaper for the Program; and

BE IT FURTHER RESOLVED that a Participant Meeting shall be held annually consisting of a
representative from each Program Participant. Notice of the meeting shall be given to each
representative at least five (5) days prior to such meeting; and

BE IT FURTHER RESOLVED that an Advisory Committee will be formed consisting of five to
ten representatives of Program Participants for a term of three (3) years as authorized by General
Municipal Law §119-0.2.j.

Page 1 of 2



BE IT FURTHER RESOLVED that this Agreement with the Participant shall be for a term of
one (1) year as authorized by General Municipal Law §119-0.2.j.

BE IT FURTHER RESOLVED that the Participant agrees to pay Eastern Suffolk BOCES an

annual fee as determined annually by Eastern Suffolk BOCES to act as the lead agent for the
Program.

Dated:

Name of Educational or Municipal Corporation

Name of Official

Title

Contact Person - Name

Title

E-Mail Address

Created: June 15, 2004
Revised: March 15, 2010

Page 2 of 2



This agreement made this 7th day of January 2014 by and between Riverview School, 551 Route 6A, East Sandwich,
' Massachusetts, and the Rocky Point Union Free School District, Rocky Point, NY, is duly authorized on behalf of

WHEREAS, is a student within the Rocky Point Union Free School District.

WHEREAS, the Rocky Point Union Free School District is in agreement that ) _requires special educational
services within a residential setting as the least restrictive environment for academic, daily living and special needs.

WHEREAS, a description of the goals and objectives, the educational program, and other' treatment is to
receive, and the time schedule is set forth in an Individualized Educational Plan (I.E.P) written for

NOW THEREFORE, it is mutually agreed as follows:

1. The Rocky Point Union Free School District does by these presents engage the service of Riverview School for the
2013-2014 school year.

2. Riverview School shall be paid the sum of $54,958.56, which represents Rocky Point Union Free School District's
tuition responsibility for the 2013-2014 school vear beginning on 11/7/13 and endin 6/14/13, Signatures given to
this agreement serve as a commitment of the partial year tuition of $54,958.56 to be paid to Riverview School by the
Rocky Point Union Free School District, and is inclusive of the related services of speech/language therapy. The cost is
determined based on Riverview’s standard day rate factor of $300.32 x 183 school days.

3. Riverview School will admit on during the 2013-2014 scholastic year and provide him with instruction
suitable to his needs and capabilities consistent with the educational program description, goals and time schedule
contained herein.

4. Services shall be provided by Riverview School in accordance with the Individualized Educational Plan for

*It shall be noted/considered that Occupational Therapy Services are a contracted service and not provided by Riverview personnel. Any monies or
costs related to such service are independent of the Riverview tuition and are not the responsibility of Riverview School,

5. In the event is withdrawn from Riverview School in his best interest as determined by the Rocky Point
Union Free School District or Riverview School, all costs shall be pro-rated.

6. INDEMNIFICATION and HOLD HARMLESS PROVISION: The SERVICE PROVIDER further agrees that it shall
defend, indemnify and hold harmless the SCHOOL DISTRICT, its officers, directors, agents and employees for all
loss, costs, damages and expenses, including attorneys' fees, judgments, fines and amounts paid in settlement
in connection with a terminated, pending or completed action, suit or proceeding arising from any act, error or
omission, misstatement, misleading statement, neglect or breach of duties by the SERVICE PROVIDER or any of its
officers, directors, agents or employees taken or made with respect to this Agreement. The SERVICE PROVIDER is not
indemnifying the SCHOOL DISTRICT for any claims arising out of the SCHOOL DISTRICT'S negligence or willful
misconduct during the term of this Agreement.

1. INSURANCE PROVISION: The SERVICE PROVIDER shall purchase from and maintain in a company or
companies lawfully licensed to do business in the State of New York such insurance as will protect the SERVICE
PROVIDER and the SCHOOL DISTRICT from claims set forth below for which the SERVICE PROVIDER may be
legally liable, whether such operations be by the SERVICE PROVIDER or by anyone directly or indirectly
employed by any of them, or by anyone for whose acts any of them may be liable. Notwithstanding any terms,
conditions or provisions, in any other writing between the parties, the SERVICE PROVIDER hereby agrees to
effectuate the naming of the SCHOOL DISTRICT as an additional insured on the SERVICE PROVIDER's
insurance policies, with the exception of workers' compensation, N.Y. State disability and professional
liability. If the policy is written on a claims-made basis, the retroactive date must precede the date of
the contract. The policy naming the SCHOOL DISTRICT as an additional insured shall:

a. Purchase an insurance policy from an A.M. Best rated "secured” insurer, licensed in New York
State.

b. State that the organization’s coverage shall be primary and non-contributory coverage for the
SCHOOL DISTRICT, its Board, employees and volunteers.

¢. The SCHOOL DISTRICT shall be listed as an additional insured by using endorsement CG 2026
or equivalent. A completed copy of the endorsement must be attached to the certificate of
insurance.

d. The certificate of insurance must describe the specific services provided by the SERVICE
PROVIDER (e.g. physical therapy, psychological services) that are covered by the commercial
general liability policy and the umbrella policy.

e. At the SCHOOL DISTRICT's request, the SERVICE PROVIDER shall provide a copy of the
declaration page of the liability and umbrelia policies with a list of endorsements and forms. If S0
requested, the SERVICE PROVIDER will provide a copy of the policy endorsements and forms.

f. The SERVICE PROVIDER agrees to indemnify the SCHOOL DISTRICT for any applicable



g. Required Insurance:

i. ~ Commercial General Liability Insurance:  $1,000,000 per occurrence/$2,000,000
aggregate.

ii.  Statutory Workers’ Compensation and Employers Liability Insurance for all his employees
to be engaged in work under the contract and if such work is sublet, the contract shall
require the subcontractor to maintain similar coverage for all his employees.

iii. Professional Errors and Omissions Insurance: $2,000,000 per occurrence/$2,000,000
aggregate for the professional acts of the SERVICE PROVIDER performed under the
contract for the SCHOOL DISTRICT. If written on a “claims-made" basis, the retroactive
date must pre-date the inception of the contract or agreement.

iv. Excess Insurance: $1,000,000 each occurrence and aggregate. Excess coverage
shali be on a follow-form basis.

7. In the event of withdrawal as provided for in the above paragraph, this contract shall be terminated at the earliest
possible date, and a written statement will be provided indicating the reason for and date of withdrawal.

8. Riverview School will furnish the Rocky Point Union Free School District with periodic information concerning
program and progress in such detail as may be reasonably required by the Rocky Point Union Free School
District to enable it to make judgment regarding the adequacy of the program and the desirability of continuing in

the program. Such reports shall be provided on a quarterly basis.

9. If applicable, Riverview School and the Rocky Point Union Free School District agree to an Annual L.E.P. Meeting in
April or May of 2014 to determine upcoming services for the 2014-2015 school year.

10. This agreement shall become effective upon approval of the Head of School for Riverview School and a designee
for the Rocky Point Union Free School District.

Rocky Point Union Free School District Riverview School

BY: BY: Ip‘/@w 5W 9\3’2\\\{

Date Date

Maureen Brenner
Head of School



Addendum to Riverview School/Rocky Point School District Contract
Student: - start date 11/7/13

Per month charges

November 17 @ $ 300.32

$ 5,105.44
December 20@ $ 300.32 $ 6,006.40
January 27 @ $ 30032 $ 8,108.64
February 28 @ $ 300.32 $ 8,408.96
March 16 @ $ 300.32 $ 4,805.12
April 30@ $ 30032 $ 9,009.60
May 31@ $ 30032 $ 9,309.92
June 14 @ $ 30032 $ 4,204.48

$ 54,958.56



SCHOOL: Rocky Point Middle School

SURPLUS TEXTBOOK DISPOSAL

DEPARTMENT: English

ADMINISTRATOR: Michael Yannucci

Title and Author ISBN# Copyright Date Number to be Disposed of Rationale
Ehr-eﬁl.inguage of Literature- 0-613-13661-4 2002 245 Outdated
E!:_;Language of Literature- 0-395-73702-8 1997 260 Updated edition purchased
The Language of Literature- 0-395-73703-6 19497 260 Updated edition purchased

Gr. 8

Assistant Superintendent KLO CQ—L/A@ (,(./C»@

s Y /ff,//a'




SURPLUS TEXTBOOK DISPOSAL

SCHOOL: Rocky Point MS DEPARTMENT: English ADMINISTRATOR: M. Yannucci
Title and Author ISBN # Copyright Number to be Rationale
Date disposed of
All Write (Houghton Mifflin) 0-669-49951-X 2003 150 Out of date/not aligned to
CCLS

ASSISTANT SUPERINTENDENT: LQ £ Q_Q M DATE: 3 /3 f// &




SURPLUS TEXTBOOK DISPOSAL

SCHOOL: Rocky Point HS DEPARTMENT: Library/Media ADMINISTRATOR: M. Yannucci

Title and Author ISBN # Copyright Number to be Rationale
Date disposed of

Please see attached.

ASSISTANT SUPERINTENDENT: __/ [l _Q,L ie‘-«'-/ct‘?—/ DATE: O > f% G

A




Title and Author

ISBN #

Copyright Date

Number to
be
disposed of

Rationale
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Furwan:l Pass Thomas ). Dyga{d _ .

Freak-,r Green Eyes - Joyce Carol Dates

9?31]445519?85

___________
Laln'bl
B b M

ﬂut dated - not cirmlatim

Out dated - not circulating

I}utdated nntl:l'l:ulil m

Nut Cirmlatmg
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Out dated - nut u‘r::ulaﬁ
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uut dated natnrcul ng
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Might of the Twisters 9780329022693 Qut dated - not cin:ulating

Mot Cnn:uhtlng
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The Dees of the Distrurber - Elizabeth Fete 9?&0539119{1?1

The Eagle ha:s Fiuwn-Jad: Hmrns _ 9?&0?1'.-'2-15&3
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nfa
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'Fh&‘il'-‘in-e-l]idt Sea - Patrick O : 0393035581

The Yearling - Majorie Kinan Rawlings 05541-!513
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March 5, 2014

To whom it may concern,

It would be my great pleasure to donate 12- 2’ X 6’ metal art
display racks to the Rocky Point High School Art department.

It makes me very happy to know they will be put to good use.

Sincerely,

e

Wélt Adamko



ROCKY POINT UNION FREE SCHOOL DISTRICT

JOSEPH A. EDGAR INTERMEDIATE SCHOOL
525 Route 25A
Rocky Point, New York 11778

Telephone: (631) 744-1600 Fax: (631) 744-4898
Dr. Michael F. Ring Linda Towlen, Principal
Superintendent of Schools Joseph Tapler, Assistant Principal
March 24, 2014

Dear Board of Education:

Please accept a donation of $12.00 to the JAE School. The donation is from Great American
Opportunities.

Please deposit in account A2110.500.02.0000.
Thank you.
Sincerely,
ATt
=
,}ng!{J_. é?{,-d I

" Linda Towlen
Principal
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'fOpppr;qnitiw PO Box 305140 Nashville, TN 37230-5140 DATE: 03/17/2014 NO. 3099722

; ' 03/17/2014
or 23526 Onlme Group Profit Due

_ TOTALS 12.00 0.00 12.00

¥ REMOVE DOCUMENT ALONG THIS PERFORATION v

Posxuve Pay .

-an | Froud Potced Date: 03/17/2014 NO. 3099722 87-0863
s Y S e e s 060

PRI o " TWO S!GNATURES REQUIRED FOR AMOUNTS Excssoms ssooooo -

INTERMEDIATE SCHOOL'** Q‘ - S
lhl«m we

QOPPORTLILIT ) LS

PO Box 305140 - Nashville, TN 37230-5140

Great @\VAme rican

JOSEPH EDGAR INTERMEDIATE SCHOOL
LINDA TOWLEN

525 RTE 25A

ROCKY POINT NY 11778
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HOFSTRA

UNIVERSITY.

. THe NaTioNaL CENTER FOR SUBURBAN STUDIES

AT HoFsTRA UNiveRsiTY® '
Lawrence C. Levy
Executive Dean

December 5, 2013

John DeBenedetto

Principal

Rocky Point High School

82 Rocky Point-Yaphank Road
Rocky Point, NY 11778

Dear Principal DeBenedetto,

In appreciation of the essay entry submitted by your students, Amanda Wells and Alison
Mayer, to the Hofstra University/Bethpage Federal Credit Union Celebration of
Suburban Diversity 2013 Essay Scholarship Contest, we are delighted to send your
school the enclosed check. We hope that this small token will enable you to promote a
diversity related project. Please note, as per National Collegiate Athletic Association
(NCAA) regulations, this check cannot be used to benefit the high school athletics
program.

Although the submissions we received from your school did not place among the winning
essays, the review committee was impressed with the views, concerns and experiences
expressed by Amanda and Alison on the challenges of a diverse Long Island.

In the coming months we will be forwarding details of the 2014 Celebration of Suburban
Diversity High School Essay Contest to your school. We hope you and your faculty
encourage your students to participate in our next essay writing scholarship contest.

We thank your students for participating in the contest and we look forward to receiving
entries from Rocky Point High School students next year.

Sincerely,

e X7G

Ina Katz
Director of Administration

cc: Alison Mayer, Amanda Wells

250 I-I.ofstrc: University | Hempstead, New York 11549-2500
516-463-9770 | Fax: 516-463-3907 | lawrence.levy@hofstra.edu
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Introduction

The challenges facing American school systems are both unique to our time while also possessing many of the characteristics
of the demands placed on the American educational system over the preceding half century. The public call for accountability, fiscal
restraint, and, most importantly, continuously improving outcomes for all students are the factors that define our guiding mission.

The Rocky Point Union Free School District embraces the challenges and opportunities that exist to move our school system
forward toward the overarching goal of improving outcomes for all students. Toward that end the Board of Education, administration,
faculty, staff, and community have partnered to continue the process of articulating our vision for the future. Next S.T.E.P. is the
product of this process.

Through the vision of the Board of Education, as defined in the district’s guiding goals of academic excellence, organizational
development, and fiscal sustainability, Next S.T.E.P. defines the actions necessary to achieve our goals and attain our vision for
student success. Indeed, through the efforts of representatives from all of our stakeholder groups, this strategic plan embodies that
which we have collectively identified as important to us, the school community, and how we propose to succeed in attaining our
goals.

Our school system is an organization of people, working toward advancing the community. Each day hundreds of dedicated
professionals come together with a single focus — working to improve outcomes for the thousands of students we are here to educate.
These professionals, with the support of the community, are the engine that will drive the district to continued successful
implementation of this plan.

Just as the people of our community are the critical element to our future success, the goals we set forth and the strategies to
attain these goals must be realistic and attainable in the time allotted and with the resources provided, or success may be elusive.
Thanks to the tireless work of the many stakeholders who produced this plan, the action steps, timelines, and resources required
represent practical processes for accomplishing all we have set out to achieve.

The possibilities for our students and, indeed, our community are limited only by our vision of what we are capable of
achieving. This plan is a testament to our commitment to sustain our mission, fulfill our goals, and dedicate ourselves to continuous
improvement.



Mission Statement

The mission of the Rocky Point Union Free School district is to develop each child's full potential in a nurturing and supportive
student-centered environment that will promote a foundation for lifelong learning.



Next S.T.E.P. 2013-2018: Guiding Goals

Goal Classification

Goal Narrative

(AE-1) Academic Excellence: Core Curriculum

The Rocky Point Union Free School District will develop and implement comprehensive curriculum
guides and associated support materials for each academic discipline that are aligned with the Common
Core State Standards, as adopted and modified by the New York State Board of Regents, from time to
time. The District will ensure alignment of implementation of the various curricula within each course of
study.

(AE-2) Academic Excellence: Increased Rigor

The Rocky Point Union Free School District will develop and implement programs offering increased
opportunities for students to test and expand the limits of their intellectual boundaries including a
comprehensive offering of Advanced Placement courses and opportunities for advanced studies in
scientific research.

(AE-3) Academic Excellence: Academic
Support

The Rocky Point Union Free School District will develop a comprehensive, multi-tiered approach to
providing academic support to at-risk students including academic intervention services (AIS) and
individual comprehensive academic response for excellence (ICARE) plans.

(AE-4) Academic Excellence: Instructional
Technology

The Rocky Point Union Free School District will integrate appropriate technology into the delivery of
instruction and instructional materials.

(AE-5) Academic Excellence: Academic
Alignment

The Rocky Point Union Free School District will create alignment of assessments for each course of
study through the development and implementation of collaboratively developed assessment instruments.

(OD-1) Organizational Development:
Professional Development

The Rocky Point Union Free School District will promote excellence in delivery of instruction and
support services through a comprehensive, targeted professional development program.

(OD-2) Organizational Development: Human
Resources

The Rocky Point Union Free School District will recruit and retain a highly-qualified staff necessary to
deliver improved academic outcomes for all students.

(OD-3) Organizational Development:

The Rocky Point Union Free School District will construct a comprehensive accountability system to

Accountability measure and report on instructional efficacy.
(OD-4) Organizational Development: Data The Rocky Point Union Free School District will develop school-based and district-wide inquiry teams to
Analysis and Feedback collect and analyze instructional data and to provide feedback for professional reflection.

(FS-1) Fiscal Sustainability: Resource Allocation

The Rocky Point Union Free School District will identify the resources necessary to support the academic
and organizational initiatives necessary to ensure improved outcomes for all students. In recognition of
the limited nature of fiscal resources, the District will endeavor to support new initiatives through the
reallocation of existing resources.

(FS-2) Fiscal Sustainability: New Funding
Sources

The Rocky Point Union Free School District will endeavor to fund academic and organizational
initiatives by seeking and acquiring new sources of funding such as private and public grants.




Next S.T.E.P. 2013-2018: Academic Excellence Strategies

Goal Classification

Strategies

(AE-1) Academic Excellence:
Core Curriculum

Strategy 1: Convert Common Core State Standards into Curriculum Guides

Strategy 2: Implement new Curriculum Guides

Strategy 3: Review and update Curriculum Guides

(AE-2) Academic Excellence:
Increased Rigor

Strategy 1: Develop intellectually challenging courses and programs

A. Pre-Advanced Placement (Pre-AP): SpringBoard & Vertical Teaming

B. Advanced Placement Courses (The College Board) & College Credit Courses: Syracuse University Project Advance (SUPA), Adelphi,
Farmingdale, Suffolk County Community College (SCCC) Excelsior Program

C. Scientific Research: Siemens, Intel, Westinghouse, Young Naturalists

D. Enrichment Courses: Guided Academic Technology Enrichment Services (GATES), Brookhaven National Lab/Eastern Suffolk
BOCES

E. Career and Technical Education (CTE) Certification: 3 CTE Certified Courses: CTE Certified School/Professional Vocational
Certification

Strategy 2: Implement the intellectually challenging courses and programs listed above

(AE-3) Academic Excellence:
Academic Support

Strategy 1: Develop multi-tiered

A. Academic Intervention Services (AIS)/Response to Intervention (RtI) Program for students who have failed or are in jeopardy of failing
courses and/or State assessments

B. Individual Comprehensive Academic Response for Excellence (ICARE) Plans for at-risk students who have not made adequate yearly
progress (AYP), failed or are in jeopardy of failing required courses and/or State assessments, and/or failed to graduate or are in
jeopardy of not graduating from high school

C. Positive Behavior Intervention Strategies (PBIS) & Behavior Intervention Plans (BIPs) for students with discipline and/or attendance
issues [Part of Rocky Point High School’s Quality Improvement Plan (QIP)]

D. Substance Awareness, Prevention & Intervention Program

Strategy 2: Implement multi-tiered AIS/RtI Program, ICARE Plans, PBIS, and BIPs

(AE-4) Academic Excellence:
Instructional Technology

Strategy 1: Integrate technology into classroom instruction

Strategy 2: Integrate technology into formative assessments

(AE-5) Academic Excellence:
Academic Alignment

Strategy 1: Develop assessment instruments collaboratively
(All formal, graded assessments including cumulative tests, quarterly exams, and final exams)

Strategy 2: Implement collaboratively developed assessment instruments.




Next S.T.E.P. 2013-2018: Organizational Development Strategies

Goal Classification Strategies

(OD-1) Organizational Development: Strategy 1: Create and implement comprehensive, targeted professional development through turnkey training
Professional Development

(OD-2) Organizational Development: Human | Strategy 1: Recruit diverse, highly-qualified staff

Resources

Strategy 2: Retain diverse, highly-qualified staff

(tenure criteria: ineffective, developing, effective (indicator of retention), highly effective (indicator of retention))
(OD-3) Organizational Development: Strategy 1: Measure instructional efficacy
Accountability a) 60% APPR (Composite Score of 100%)

1. Content knowledge

2.Preparation

3. Instructional delivery

4. Classroom management

5. Student development

6. Student assessment

7.Collaboration

8. Reflective and responsive practice

9.Student growth (added 4/22/10 for 2011-2012 school year)
b) 20% NYSED assessments (will change to 25%)
c) 20% Locally developed assessments (will change to 15%)

Strategy 2: Use instructional data to inform curriculum and assessment

Strategy 3: Use instructional data to improve instructional practices

Strategy 4: Use instructional data to inform professional development

(OD-4) Organizational Development: Data Strategy 1: Develop building inquiry teams
Analysis & Feedback

Strategy 2: Develop District inquiry team

Strategy 3: Collect student assessment data

Strategy 4: Analyze student assessment data

Strategy 5: Provide feedback for professional reflection

Strategy 6: Use data to inform curriculum, instruction, and assessment

Strategy 7: Use data to inform professional development




Next S.T.E.P. 2013-2018: Fiscal Sustainability Strategies

Goal Classification Strategies

(FS-1) Fiscal Sustainability: Resource Strategy 1: Identify resources to support academic and organizational initiatives

Allocation Strategy 2: Reallocate existing resources to support academic and organizational initiatives

(FS-2) Fiscal Sustainability: New Strategy 1: Apply for public and private grants to support District academic (such as Response to Intervention
Funding Sources Grant) and organizational (Readiness and Emergency Management for Schools Grant) initiatives




Goal AE- 1 Academic Excellence: Core Curriculum - ACTION PLAN

Goal AE-1 Academic Excellence: Core Curriculum The Rocky Point Union Free School District will develop and implement comprehensive curriculum guides
and associated support materials for each academic discipline that are aligned with the Common Core
State Standards, as adopted and modified by the New York State Board of Regents, from time to time. The
District will ensure alignment of implementation of the various curricula within each course of study.

Sub-Goals: (AE-2) Academic Excellence: Increased Rigor

(AE-5) Academic Excellence: Academic Alignment

(OD-1) Organizational Development: Professional Development
(OD-4) Organizational Development: Data Analysis and Feedback
(FS-1) Fiscal Sustainability: Resource Allocation

Action Team Members:  Anja Groth, Director of Instruction - Chairperson
Coordinators: Christian Bowen, Principal: Virginia Gibbons

Assistant Principal: Susann Crossan

Teachers: Dawn Meyers, Darren Goldstein Parent: Jessica Ward

Strategy 1: Convert Common Core State Standards into Curriculum Guides
Strategy 2: Implement new Curriculum Guides
Strategy 3: Review and update Curriculum Guides




Goal AE-1 Academic Excellence: Core Curriculum: Strategy 1: Convert Common Core State Standards into Curriculum Guides

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources
A. Resources Available
B. Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

STEP 1: Create Common Core State Standards Resource Binders

Completed: See Appendix of Completed Action Steps Page 2

STEP 2: Post Common Core State Standards in Extranet folders by subject area and grade level

Completed: See Appendix of Completed Action Steps Page 2

STEP 3:Inform all stakeholders about New York State’s adoption of the Common Core State Standards

Completed: See Appendix of Completed Action Steps Page 2

STEP 4:

Review New York State Education Department implications calendar, memos, and updates regarding

Common Core State Standards

Completed: See Appendix of Completed Action Steps Page 2

STEP 5:

Educate faculty and staff on Common Core State Standards

Completed: See Appendix of Completed Action Steps Page 2

STEP 6:

Review existing curriculum guides from the field (other districts, Eastern Suffolk BOCES, and
commercially produced programs) to develop a template or framework to be used by curriculum writers

Completed: See Appendix of Completed Action Steps Page 2

STEP 7:

Review New York State Education
Department timeline, memos, and
updates regarding Common Core State
Standards

P-Director of Instruction

S-Coordinators
Principals

T-Teachers

Phase I: 5/11
On-Going

A. Resources Available
1. Common Core State Standards folder
on Extranet
2. Department, grade level, and faculty
meetings
3. Professional development periods
4. www.engageny.org
5. www.nysed.org
6. www.commoncore.org
7. www.corestandards.org
8
9
1
1

. www.PARCConline.org

. Www.nextgenscience.org
0. District newsletters
1. FJC Curriculum Night for Parents

B. Resources Needed: None

A. Monthly professional development
calendars

B. Department, grade level, and faculty
meeting agendas and minutes

C. District & Building Newsletters




Goal AE-1 Academic Excellence: Core Curriculum: Strategy 1: Convert Common Core State Standards into Curriculum Guides

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources

A.  Resources Available
B.  Resources Needed (financial, human,

political & other)

Indicators of Success / Evaluation

STEP 8:
Educate faculty and staff on Common
Core State Standards

P-Principals
Coordinators

S-Teachers

T-Director of Instruction
Director of Special Education

Phase I: 6/12
On-Going

1. Resources Available

1.

R

Common Core State Standards folders
on Extranet

. Department, grade level, and faculty

meetings

. Professional development periods

WWW.engageny.or:
www.nysed.org

WWW.COMMONCOre.org
www.corestandards.org

. www.PARCConline.org
. Www.nextgenscience.org

Resources Needed:

1. Funding for Common Core
conferences and workshops for
teachers and administrators

A. Department, grade level, and faculty

meeting minutes detailing conversations
regarding Common Core State Standards
(CCSS) as they relate to subject areas and
grade levels

. Highlighted copy of Common Core State

Standards (CCSS) identifying new
expectations beyond the current 2005
New York State Standards posted on
Extranet and used by staff

STEP 9:

Review existing curriculum guides
from the field (other districts, Eastern
Suffolk BOCES, and commercially
produced programs) to inform
curriculum writing

P-Coordinators
Principals

S-Teachers

T-Director of Instruction

Phase I: 7/11
On-Going

1.

Resources Available

. Department, grade level, and faculty

meetings

. Copies of existing curriculum guides

from the other districts, Eastern Suffolk
BOCES, and commercially

. www.nysed.com curriculum modules in

ELA & Math K-12 on
WWW.engageny.org

. Marie Alcock Common Core curriculum

materials at www.lsalearning.com

Resources Needed
Funding for CCSS curriculum (ie. Lucy
Calkins)

. Agenda and minutes detailing review of

copies of existing curriculum guides from
the other districts, Eastern Suffolk
BOCES, and commercially produced
program (ie. SpringBoard, which is
already mapped to the Common Core
Curriculum Standards)

. Template/ framework for Rocky Point

UFSD curriculum guides was created

. District adopted Rubicon ATLAS

curriculum mapping software program

. K ELA and K Math CCLS curriculum

documents written in Rocky Point UFSD
template on Rubicon ATLAS.

. Marie Alcok K-5 ELA and math curricula.




Goal AE-1 Academic Excellence: Core Curriculum: Strategy 1: Convert Common Core State Standards into Curriculum Guides

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources
A.  Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

STEP 10:

Develop a curriculum project writing
timeline and proposals for curriculum
writing projects

P-Coordinators
Principals

S-Teachers

T-Director of Instruction

Phase I: 6/12
On-Going

A. Resources Available
1. Rocky Point UFSD Curriculum Project
Template
2. Timeline
B. Resources Needed: None

A. Curriculum writing project timeline
Proposals for curriculum writing projects
submitted

STEP 11:
Post curriculum writing projects

P-Executive Director of
Educational Services
S-Director of Instruction
T-Coordinators
Principals

Phase I: 6/12
On-Going

A. Resources Available
1. District website
B. Resources Needed
Funding for curriculum writing projects

A. Curriculum writing projects included in
approved Rocky Point UFSD budget and
grants

B Curriculum writing projects posted

10



Goal AE-1 Academic Excellence: Core Curriculum: Strategy 1: Convert Common Core State Standards into Curriculum Guides

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do It? (Implementation Phase/ | A. Resources Available
P=Primary Completion Date) B. Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary

STEP 12:
Recommend curriculum writers for
Board of Education approval

P-Coordinators & Principals
S-Director of Instruction
Director of Special Education
T- Executive Director for
Educational Services

Phase I: 6/12
On-Going

A. Resources Available
1. Administrative meetings
B. Resources Needed: None

A. Board of Education minutes detailing
approved curriculum writers

STEP 13: Review curriculum mapping web-based programs and select one

to implement

Completed: See Appendix of Completed Action Steps Page 3
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Goal AE-1 Academic Excellence: Core Curriculum: Strategy 2: Implement New Curriculum Guides

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do It? (Implementation Phase/ A.  Resources Available
P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary
STEP 1: P-Teachers Phase II: 6/12 A. Resources Available A. Evidence of Common Core State
Distribute and review new curriculum | S-Coordinators On-Going 1. Department, grade level, and faculty Standards alignment in formal/informal
guides with faculty Principals meetings observations

T-Director of Instruction
Executive Director for
Educational Services

2. Professional development periods

3. New curriculum guides/maps on Atlas
link on District web page

K-12 ELA CCLS

K-8 Math CCLS

Algebra 1 CCLS

MS Library

Cosmetology CCLS Years 1 and 2

System 44/READ 180 ELA CCLS 3-8

Science 7 Honors

Chemistry Honors

B. Resources Needed: None

PN R WD =

B. Evidence of Common Core State
Standards alignment in teacher lesson
plans

C. Evidence of Common Core State
Standards in assessments (beginning in
September of 2012-2013 year)

STEP 2:

Review, pilot, and evaluate textbooks
and other resources for alignment with
Common Core State Standards and
new curriculum guides by subject area
and grade level

P-Teachers
Coordinators

S-Principals

T-Director of Instruction

Phase I1I: 6/14
On-Going

A. Resources Available
1. New curriculum guides
2. Existing textbooks & materials
3. Department, grade level, and faculty
meetings
4. Professional development periods
5. NYSED Curriculum Modules in ELA &
Math 3-8
6. Pilot programs
B. Resources Needed: None

A. Modifications of resources, documents or
resource requests by content area

B. Department & Grade Level
Recommendations

12



Goal AE-1 Academic Excellence: Core Curriculum: Strategy 2: Implement New Curriculum Guides

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do It? (Implementation Phase/ | B.  Resources Available
P=Primary Completion Date) C. Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary
STEP 3: P-Coordinators Phase I11: 6/14 A. Resources Available A. Textbook Committee recommendations
Convene textbook committees as Principals On-Going 1. Curriculum guides B. New textbooks adopted
needed by subject area and grade level | S-Teachers 2. State assessments C. New textbooks and resources purchased
T-Director of Instruction 3. Publisher resources
4. Textbook committee meetings
5. Textbook committee
B. Resources Needed
1. Funding for proposed textbook purchases
STEP 4: P-Coordinators Phase IV: 9/14 A. Resources Available A. Department, grade level and faculty
Introduce new textbooks and resources Principals On-Going 1. New curriculum guides meeting agendas and minutes
to faculty S-Teachers 2. New textbooks and texts
T-Director of Instruction 3. New instructional resources
4. Department, grade level, and faculty
meetings
5. Professional development periods
Resources Needed: None
STEP 5: P-Teachers Phase II: 6/14 A. Resources Available A. Evidence of Common Core State
Develop sample lessons and units S-Coordinators On-Going 1. New York State Education Department Standards alignment in sample weekly
aligned to the Common Core T-Principals curriculum models lesson plans
Curriculum Standards by subject areas - Curriculum guides B. Evidence of Common Core State
y )

and grade levels with faculty members

. State assessments

. Published resources

. Professional development periods

. Superintendent’s Conference Day

B. NYSED Curriculum Modules in ELA &
Math 3-8

Resources Needed: None

AN AW

Standards alignment in sample lesson and
unit plans
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Goal AE-1 Academic Excellence: Core Curriculum: Strategy 2: Implement New Curriculum Guides

Action Steps
What Will Be Done?

Responsibilities
Who Will Do 1t?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources
A.  Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

STEP 6:
Convene Professional Development

P-Assistant Superintendent
Executive Director for

Phase IV: 6/15

A. Resources Available
1.Professional Development Committee

. Professional Development Committee

meeting agendas and minutes

Committee to consider creating a Educational Services meetings B. Standard weekly lesson plan template
standard weekly lesson plan template S-Coordinators B. Resources Needed: None
Principals
T-Teachers
STEP 7: P-Teachers Phase I11: 6/14 A. Resources Available A. Open House/Open School Night agendas
Share curriculum guides with all S-Coordinators On-Going 1. Open House/Open School Night B. Shared Decision Making meeting agendas
stakeholders Principals 2. Shared Decision Making meetings C. Curriculum guides posted on District
T-Assistant Superintendent i ?lstrlllct W]eBbSltZ website
Executive Director for 5: A?;S ereboards D. Curriculum guides posted on teacher
Educational Services B. Resources Needed: None eBoards
Director of Instruction E. Curriculum guides posted in Atlas
F. Virtual Back Pack
G. Newsletters
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Goal AE-1 Academic Excellence: Core Curriculum: Strategy 3: Review and Update Curriculum Guides

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources
A.  Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

STEP 1:

Review New York State Education
Department implementation calendar,
memos, and updates regarding
Common Core State Standards

P-Director of Instruction

S-Coordinators
Principals

T-Teachers

Phase I1I: 6/14
On-Going

A. Resources Available
1. www.nysed.gov
2. New York State Education Department
curriculum models
3. Common Core State Standards Interim
Assessment
B. Resources Needed: None

A. New York State Education Department
implementation calendar, memos, and
updates regarding Common Core State
Standards posted on District website
www.rockypointschools.org and Extranet

STEP 2:

Update Rocky Point Union Free
School District curriculum guides as
per New York State Education
Department and Partnership for
Assessment of Readiness for College
and Careers updates and changes

P-Coordinators
Teachers

S-Principals

T-Director of Instruction

Phase IV: 6/16
On-Going

A. Resources Available
1. Current curriculum guides
2. Current textbooks and texts
3. Current resource materials
4. www.nysed.gov
5. www.engageny.org

B. Resources Needed

1. Funding for curriculum writing revisions

A. Revised curriculum guides

B. Evidence revised curriculum guides in
teacher lesson plans

C. Evidence of revised curriculum guides in
formal/informal observations
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Goal AE- 2 Academic Excellence: Increased Rigor - ACTION PLAN

(AE-2) Academic Excellence: Increased Rigor

The Rocky Point Union Free School District will develop and implement programs offering increased opportunities for
students to test and expand the limits of their intellectual boundaries including a comprehensive offering of
Advanced Placement courses and opportunities for advanced studies in scientific research.

Sub-Goals:

(AE-4) Academic Excellence: Instructional Technology

(AE-5) Academic Excellence: Academic Alignment

(OD-1) Organizational Development: Professional Development
(OD-2) Organizational Development: Human Resources

Action Team Members: Michael Gabriel, Assistant Principal — Chairperson
Coordinators: Melinda Brooks, , Michael Yannucci, Teachers:

Parent:

Strategy 1: Develop intellectually challenging courses and programs
A. Pre-Advanced Placement (Pre-AP): SpringBoard & Vertical Teaming
B. Advanced Placement Courses (The College Board) & College Credit Courses: Syracuse University Project Advance (SUPA), Adelphi, Farmingdale,
Suffolk County Community College (SCCC) Excelsior Program

C. Scientific Research: Siemens, Intel, Westinghouse, Young Naturalists

D. Enrichment Courses: Guided Academic Technology Enrichment Services (GATES), Brookhaven National Lab/Eastern Suffolk BOCES

E. Career and Technical Education (CTE) Certification: 3 CTE Certified Courses: CTE Certified School/Professional Vocational Certification
Strategy 2: Implement the intellectually challenging courses and programs listed above
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Goal AE- 2A Academic Excellence: Increased Rigor-Pre-Advanced Placement - ACTION PLAN

(AE-2) Academic Excellence: Increased Rigor

The Rocky Point Union Free School District will develop and implement programs offering increased opportunities
for students to test and expand the limits of their intellectual boundaries including a comprehensive offering of
Advanced Placement courses and opportunities for advanced studies in scientific research.

Sub-Goals:

(AE-4) Academic Excellence: Instructional Technology

(AE-5) Academic Excellence: Academic Alignment

(OD-1) Organizational Development: Professional Development
(OD-2) Organizational Development: Human Resources

Action Team Sub-Committee Members:
Coordinator: Michael Yannucci

Teacher:

Goal AE-2: Academic Excellence: Increased Rigor: Strategy 1: Develop intellectually challenging courses and programs:

A) Pre-Advanced Placement: SpringBoard & Vertical Teaming

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources
A.  Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 1: Evaluate other districts” honors courses for English 6 and 7,
Math 6 and 7, Science 7, and Social Studies 7

Completed: See Appendix of Completed Action Steps Page 4

Step 2: Revise and share middle school honors criteria with staff

Completed: See Appendix of Completed Action Steps Page 4

Step 3:

Develop schedule for bi-annual vertical
articulation team meetings for honors
content area and AP teachers

P-Coordinators
S- Principals
T-Director of Instruction

Phase I1I: 9/12
On-Going

A. Resources Available

1. District calendar

2. Faculty meeting schedule
B. Resources Needed: None

A. Schedule of vertical articulation team
meetings

Step 4:

Share schedule of bi-annual vertical
articulation team meeting schedule with
teachers.

P-Coordinators
S-Principals
T-Director of Instruction

Phase III: 9/12
On-Going

A. Resources Available
1. Bi-annual vertical articulation team
meeting schedule
2. Department meetings
3. Faculty meetings
B. Resources Needed: None

A. Department and faculty meeting agendas
and minutes.
B. Memo to Staff
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Goal AE-2: Academic Excellence: Increased Rigor: Strategy 1: Develop intellectually challenging courses and programs:

A) Pre-Advanced Placement: SpringBoard & Vertical Teaming

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do 1t? (Implementation Phase/ | A. Resources Available
P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary
Step5: P-Teachers Phase IV: 11/13 A. Resources Available A. Curriculum guide for English 8H

Develop honors course curricula for:

A. Grade 8 English, which will integrate
the College Board SpringBoard
Program strategies and activities

B. Grade 7 Science Honors/Accelerated

S-Coordinators
Principals
T-Director of Instruction

On-Going

1. Current grades 6 — 8 curricula

2. Common Core State Standards

3. SpringBoard Levels 1-3, supporting

materials, DVDs

4. Other districts” M.S. honors course
curricula

. Listservs

. Online surveys

. Administrator meetings

8. 8H English curriculum document

~N N D

B. Curriculum guide for Science Honors/
Accelerated

Step 6:
Share honors curriculum guides with the
staff

P-Teachers

S-Coordinators
Principals

T-Director of Instruction

Phase IV: 11/13

A. Resources Available

1. Honors curriculum guides

2. English 8 Honors Curriculum Guide
B. Resources Needed: None

A. Department and faculty meeting agendas
and minutes

Step 7:

Develop schedule for vertical
articulation for enrichment 6 and ELA
8H to guide creation of curriculum for
ELA 7 Honors.

P-Coordinators
S- Principals
T-Director of Instruction

Phase V: 9/14

A.Resources Available

1. District calendar

2. Faculty meeting schedule
B. Resources Needed: None

B. Schedule of vertical articulation team
meetings

Step 8:
Share schedule of vertical articulation
team meeting with teachers.

P-Coordinators
S-Principals
T-Director of Instruction

Phase V: 9/14/
On-Going

A.Resources Available

1. Bi-annual vertical articulation team
meeting schedule

2. Department meetings

3. Faculty meetings

B. Resources Needed: None

A. Department and faculty meeting agendas
and minutes.
B. .Memo to Staff
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Goal AE-2: Academic Excellence: Increased Rigor: Strategy 1: Develop intellectually challenging courses and programs:

A) Pre-Advanced Placement: SpringBoard & Vertical Teaming

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do 1t? (Implementation Phase/ A.  Resources Available
P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary
Step 9: P-Teachers Phase V: 6/15 Resources Available A. Curriculum guide for English 8H

Develop Honor course Curriculum for:
A. Grade 7 English, which will integrate
the College Board SpringBoard Program
strategies and activities

S-Coordinators
Principals
T-Director of Instruction

1. Current grades 6 — 8 curricula

2. Common Core State Standards

3. SpringBoard Levels 1-3, supporting
materials, DVDs

Other districts’ M.S. honors course
curricula

Listservs

Online surveys

Administrator meetings

. 8H English curriculum document
B. Resources Needed: None

>

% = oo

Step 10:
Share honors curriculum guides with the
staff.

P-Teachers

S-Coordinators
Principals

T-Director of Instruction

Phase VI: 9/15

A.Resources Available

1. Honors curriculum guides

2.  English 8 Honors Curriculum Guide
B. Resources Needed: None

A. Department and faculty meeting agendas
and minutes

Step 11:
Evaluate other district library skills
courses for grades 6, 7, 8

P- Coordinators

Phase VII: 9/16

A. Resources Available
1. Current grades 6 — 8 curricula
. Common Core State Standards (CCSS)
. SpringBoard
. Other district library skills course
programs, criteria and curricula
5. Listservs
6. Online surveys
7. Administrative meetings
.R
1

W

B. Resources Needed
. Conferences
2. Webinars

3. Site Visitations (travel costs)

A. Summary report of data from other
districts’ programs, criteria, curricula and
course descriptions in library skills courses.
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Goal AE-2: Academic Excellence: Increased Rigor: Strategy 2: Implement the intellectually challenging courses and programs:
A) Pre-Advanced Placement: SpringBoard & Vertical Teaming

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do 1t? (Implementation Phase/ A.  Resources Available
P=Primary Completion Date) B. Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary
Step 1: P-Teachers Phase IV: 11/13 A. Resources Available A. Implementation of honors curriculum

Implementation of honors curriculum
guides and honors criteria in the middle
school

S-Coordinators
Principals
T-Director of Instruction

On-Going

1. Honors curriculum guides
2. Honors criteria
3. English 8 Honors Unit 1 curriculum
guide
Resources Needed: None

guides and honors criteria

B. Lesson plans, informal and formal
observations, student research papers,
essay, state and local assessment results

Step 2:

Edit and revise middle school honors
curriculum guides and courses to ensure
alignment with Advanced Placement
Program, Common Core State
Standards, and Partnership for
Assessment of Readiness for College
and Career

P-Teachers

S-Coordinators
Principals

T-Director of Instruction

Phase IV: 6/14
On-Going

A. Resources Available
1. Honors curriculum guides
B. Resources Needed
1. Curriculum revision 15 hours

A. Updated honors curriculum guides

B. Lesson plans, informal and formal
observations, student research papers,
essay, state and local assessment results
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Goal AE- 2B Academic Excellence: Increased Rigor —Advanced Placement & College Credit Courses-ACTION PLAN

(AE-2) Academic Excellence: Increased Rigor | The Rocky Point Union Free School District will develop and implement programs offering increased opportunities for
students to test and expand the limits of their intellectual boundaries including a comprehensive offering of
Advanced Placement courses and opportunities for advanced studies in scientific research.

Sub-Goals: (AE-4) Academic Excellence: Instructional Technology

(AE-5) Academic Excellence: Academic Alignment

(OD-1) Organizational Development: Professional Development
(OD-2) Organizational Development: Human Resources

Action Team Sub-Committee Members:
Coordinator: Christian Bowen
Teachers:

Goal AE-2: Academic Excellence: Increased Rigor:
Strategy 1: Develop intellectually challenging courses and programs:

B) Advanced Placement & College Credit Courses (Syracuse University Project Advance (SUPA), Adelphi, Farmingdale, Suffolk County Community College (SCCC) Excelsior Program
Strategy 2: Implement the intellectually challenging courses and programs listed above

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do 1t? (Implementation Phase/ | A. Resources Available
P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary
Step 1: Completed: See Appendix of Completed Action Steps Page 5

Develop and implement teacher survey for discovery of new Advanced Placement and college credit
courses and teacher preparation interest in teaching courses

Step 2: Completed: See Appendix of Completed Action Steps Page 5
Develop and implement student interest survey of potential Advanced Placement and college credit
courses

Step 3: Completed: See Appendix of Completed Action Steps Page 5
Present Advanced Placement and college credit course information to students by grade level meetings

Step 4: Completed: See Appendix of Completed Action Steps Page 5
Select courses to propose to District Office
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Goal AE-2: Academic Excellence: Increased Rigor: Strategy 1: Develop intellectually challenging courses and programs:
B) Advanced Placement & College Credit Courses (Syracuse University Project Advance (SUPA), Adelphi, Farmingdale, Suffolk County Community College (SCCC) Excelsior Program

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources
A. Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 5: Disseminate information to parents and students of approved Advanced Placement and college

credit courses

Completed: See Appendix of Completed Action Steps Page 5

Step 6: Create and submit College Board Course Audit of approved new Advanced Placement courses

Completed: See Appendix of Completed Action Steps Page 5

Step 7: Register selected teachers of approved Advanced Placement courses for 5-Day Summer Institute
the summer prior to completing Advanced Placement Course Audit

Completed: See Appendix of Completed Action Steps Page 6

Step 8: Schedule new Advanced Placement and College Credit Courses

Completed: See Appendix of Completed Action Steps Page 6

Step 9:Order textbooks and resource materials

Completed: See Appendix of Completed Action Steps Page 6

Step 10:

Present Advanced Placement and college
credit course information to students by
grade level meetings

P-Principal

Guidance Counselors
S-Teachers
T-Coordinators

Phase I: 2/11
On-Going

A. Resources Available
1. List of all possible new Advanced
Placement and college credit classes
2. Classroom time
3. Grade level, department and faculty
meetings

4. Availability of High School Auditorium

5. Survey and survey results
B. Resources Needed: None

A. Student discussion in question and answer

period
B. Evaluation of data from students’ survey

Step 11:
Select courses to propose to District
Office

P- Coordinators
Principal

S-Teachers

T-Guidance Counselors

Phase I: 10/11
On-Going

A. Resources Available
1. Student survey
2. Parent input
B. Resources Needed: None

A. Final list of proposed Advanced
Placement and college credit courses

Step 12:

Disseminate information to parents and
students of approved Advanced
Placement and college credit courses

P- Executive Director for
Educational Services
Teachers
S-Coordinators & Principal
T-Guidance Counselors

Phase I: 4/11
On-Going

A. Resources Available
1. www.rockypointschools.org
2. Connect Ed
3. Mailings to parents
4. Information Night
5. Class Time
B. Resources Needed: None

A. Student enrollment
B. Parent participation in the enrollment
process
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Goal AE-2: Academic Excellence: Increased Rigor: Strategy 1: Develop intellectually challenging courses and programs:

B) Advanced Placement & College Credit Courses (Syracuse University Project Advance (SUPA),

Adelphi, Farmingdale, Suffolk County Community College (SCCC) Excelsior Program

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do 1t? (Implementation Phase/ | A. Resources Available
P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary
Step 13: P-Teachers Phase I: 11/11 A. Resources Available A. College Board and university approval

Create and submit College Board Course
Audit of approved new Advanced
Placement courses

S-Coordinators
Principal
T-Director of Instruction

(Jan. 31,2014 — Audit
due to College Board for
new courses on January
31* each year)

1. Listservs
2. http://apcentral.collegeboard.com
3. University and high school curriculum
guides
4. Teacher PD Time for Advanced
Placement Course Audits
B. Resources Needed: None

B. Evidence: 9/11 completed- AP Music
Theory audit approved on College Board
web page.

Step 14:

Register selected teachers of approved
Advanced Placement courses for 5-Day
Summer Institute the summer prior to
completing Advanced Placement Course
Audit

P-Teachers
S-Coordinators

Principal
T-Director of Instruction

Phases I: 5/11
On-Going

A. Resources Available
1. http://apcentral.collegeboard.com
Registration information for 5-Day
Advanced Placement Summer Institutes
B. Resources Needed
1. Funds for 5-Day Advanced Placement
Summer Institutes registration
2. Teacher travel expenses

A. Advanced Placement Summer Institute
Conference Evaluation forms

Step 15: P-Guidance Counselors Phases I: 5/11 A. Resources Available A. Student enrollment in new courses
Schedule new Advanced Placement and Executive Director for On-Going 1. Advanced Placement/Honors Policy
College Credit Courses Educational Services B. Resources Needed: None
S-Coordinators
T-Teachers
Step 16: P-Teachers Phases I: 8/11 A. Resources Available A. Approved budget

Order textbooks and resource materials

S-Coordinators & Principal
T-Director of Instruction

On-Going

1. Recommendations from 5-Day
Advanced Placement Summer Institutes
2. Listservs
3. http://apcentral.collegeboard.com
B. Resources Needed
1. Cost of textbooks and resource materials

B. Textbooks and materials ordered
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Goal AE-2: Academic Excellence: Increased Rigor: Strategy 1: Develop intellectually challenging courses and programs:

B) Advanced Placement & College Credit Courses (Syracuse University Project Advance (SUPA), Adelphi, Farmingdale, Suffolk County Community College (SCCC) Excelsior Program

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do 1t? (Implementation Phase/ A. Resources Available
P=Primary Completion Date) B. Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary
Step 17: P-Teachers Phases II: 8/12 A. Resources Available A. Approved budget

Review all current AP and College credit
courses, materials and student interest.
Offer additional college credit courses in
content areas deficient with AP courses.

S-Coordinators & Principal
T-Director of Instruction

On-Going

1. University and high school curriculum
guides
2. http://apcentral.collegeboard.com
B. Resources Needed
1. Cost of textbooks and resource materials

B. Textbooks and materials ordered
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Goal AE-2: Academic Excellence: Increased Rigor: Strategy 2: Implement intellectually challenging courses and programs:
B) Advanced Placement & College Credit Courses (Syracuse University Project Advance (SUPA), Adelphi, Farmingdale, Suffolk County Community College (SCCC) Excelsior Program

Action Steps
What Will Be Done?

Responsibilities
Who Will Do 1t?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources
A. Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 1:

Implement new Advanced Placement and college credit classes

Completed: See Appendix of Completed Action Steps Page 7

Step 2: P-Teachers Phases 1I: 3/13 A. Resources Available A. Continued enrollment of students in
Evaluate and modify Advanced S-Coordinators On-Going 1. http://apcentral.collegeboard.com for Advanced Placement/college credit
Placement Course Audits when Principal updates on changes to Advanced courses in the coming school years

necessary

T-Director of Instruction

Placement courses or tests
. Professional development periods
. Current lessons, units, and curriculum

B. Resources Needed

. Funds for 5-Day Advanced Placement
Summer Institutes registration

—‘%-hwl\)

2. Funds for One-Day Advanced Placement

Update Workshop
3. Teacher travel expenses

. Vertical teaming in needed subject areas

B. Revised Advanced Placement Course
Audits approved by College Board and
Universities
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Goal AE- 2C Academic Excellence: Increased Rigor —Scientific Research- ACTION PLAN

(AE-2) Academic Excellence: Increased Rigor

The Rocky Point Union Free School District will develop and implement programs offering increased opportunities
for students to test and expand the limits of their intellectual boundaries including a comprehensive offering of
Advanced Placement courses and opportunities for advanced studies in scientific research.

Sub-Goals:

(AE-4) Academic Excellence: Instructional Technology

(AE-5) Academic Excellence: Academic Alignment

(OD-1) Organizational Development: Professional Development
(OD-2) Organizational Development: Human Resources

Action Team Sub-Committee Members:

Michael Gabriel, Assistant Principal — Chairperson
Coordinator:
Teacher:

Strategy 1: Develop intellectually challenging courses and programs
C) Scientific Research: Siemens, Intel, Westinghouse, Young Naturalists
Strategy 2: Implement the intellectually challenging courses and programs listed above

Timeline
(Implementation Phase/

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?

Resources
A.  Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

P=Primary Completion Date)
S=Secondary
T=Tertiary

Step 1: P-Instructional Coordinator

Evaluate other school districts scientific of Science Phase IV: 6/14

research programs in grades 7-12 S-Teachers

Phase I: 7" Grade

Phase II: 8" Grade

Phase I1I: 9" & 10™ Grades
Phase IV: 11" & 12" Grades

T-Principals

A. Resources Available
1. Course/curriculum catalogues
2. Listservs
3. Director/Coordinator/Principal meetings
4. Site visits
5. Online surveys
B. Resources Needed: None

>
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. Data collected from other districts course

catalogues and curriculum guides

. Listserv emails

. Data gleaned from online surveys

. Director/principal meetings

. Sharing with other teachers

. Conference evaluations forms

. None of the districts contacted offer

science research in 7" grade

. Due to the number of topics in 7" Grade

Honors Science, there is not enough time
to integrate science research into the
curriculum; however, the skills needed to
perform science research in grade 8 will

be addressed in 7" Grade Honors Science.
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Goal AE-2: Academic Excellence: Increased Rigor: Strategy 1: Develop intellectually challenging courses and programs

C) Scientific Research: Siemens, Intel, Westinghouse, Young Naturalists

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do 1t? (Implementation Phase/ A.  Resources Available
P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary
Step 2: Eliminated based on Step 1 P-Instructional Coordinator Phase II: 12/11 A. Resources Available . Document indicating the overview of
Develop an overview of the type of of Science 1. Course/curriculum catalogues the type of scientific research
scientific research to be incorporated S-Teachers 2. instser Vs . o program in 7th grade honors science
. . - 3. Director/Coordinator/Principal
into 7th grade science honors classes T-Principals ; classes
meetings
4. Site visits
5. Online surveys
B. Resources Needed: None
Step3: P-Instructional Coordinator A. Resources Available . Document indicating the overview of
Develop an overview of the type of of Science Phase IV: 1/14 L. Cpurse/ curriculum catalogues the type of scientific research
scientific research to be incorporated S-Teachers Phase V: 1/15 2. Listservs ) o ) program in grades 8-12 scientific
. s - 3. Director/Coordinator/Principal Meetings
into grades 8-12 scientific research T-Principals e research classes
) 4. Site Visits
classes :
5. Online Surveys Meetin da and minutes (Meli
oth . g agenda and minutes (Melissa
Phase I1I: 8" Grade B. Resources Needed: None

Phase III: 9" Grade
Phase IV: 10" Grades
Phase V: 11" & 12" Grades

. 8" & 9" Grade Scientific Research

Griffiths, Central Pine Barrens
Association Education and Outreach
Coordinator)

Projects

Step 4:

Develop a scientific research program

guide for scientific research classes in

grades 8-12

Phase II: 7" Grade Eliminated based on
Step 1

Phase I1I: 8" Grade

Phase I1I: 9" Grade

Phase IV: 10" Grades

Phase V: 11" & 12" Grades

P-Teachers
S-Instructional Coordinator
of Science
Principal
T-Director of Instruction

Phase III: Completed 9/13
Phase IV: 8/14
Phase V: 8/15

Nk W

Bl

8.

. Resources Available
1.

Overview document of each honors level and
scientific research program
Course/curriculum catalogues

Listserv surveys

National Science Teachers Association
Science Teachers Association of New York
State

National Association of Biology Teachers
Long Island Science Education Fair

New York State Science Education Fair

B. Resources Needed

1.

Curriculum writing 45 hours per grade level 8
&09.

. Grade level specific scientific

research guides
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Goal AE-2: Academic Excellence: Increased Rigor: Strategy 1: Develop intellectually challenging courses and programs

C) Scientific Research: Siemens, Intel, Westinghouse, Young Naturalists

Action Steps
What Will Be Done?

Responsibilities
Who Will Do 1t?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources
A. Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 5:

Develop partnerships with associated

laboratories and universities

Phase II: 7" Grade: Eliminated based on
Step 1

Phase I1I: 8" Grade: 8/13

Phase I1I: 9" Grade: 8/13

Phase IV: 10" & 11" Grades: 8/14

Phase V: 12 Grade: 8/15

P-Instructional Coordinator
of Science

S-Teachers

T-Director of Instruction

Phase III: 8/14
Phase 1V: 8/14
Phase V: 8/15

A. Resources Available
1. Each honors grade level scientific
research program guide

2. Meetings with laboratory and university

staff members
B. Resources Needed
1. Travel costs: $300 for open space
Stewardship Program.
2. Release time

A. Meeting agendas and minutes
B. Partnership agreement letters

Step 6:

Share research program guides with

scientific research teachers

Phase II: 7" Grade: Eliminated based on
Step 1

Phase I11: 8" Grade: 9/13

Phase IV: 9" & 10" Grades: 9/14

Phase V: 11" & 12" Grades 9/15

P-Instructional Coordinator
of Science

S-Teachers

T-Director of Instruction

Phase I1I: 11/13
Phase IV: 9/14
Phase V: 9/15

A. Resources Available
1. Scientific Research Program Guides

2. Department meetings
3. Professional development periods
B. Resources Needed: None

A. Teachers’ feedback about the
research program guides

Step 7:
Review and revise all current science
research programs 8-12

P-Instructional Coordinator
of Science

S-Teachers

T-Director of Instruction

Phase VI: 9/15
On-Going

A. Resources Available
1. Scientific Research Program Guides

2. Department meetings
3. Professional development periods
B. Resources Needed: None

A. Teachers’ feedback about the
research program guides

Step 8:
Design a Science Research Laboratory

P-District Office
S-Science Coordinator
Building Administrators
T-Director of Instruction

Phase 1V: 9/13

A. Resources Available:
1. Program Guides

B. Resources Needed.:
1. Bond

A. Completed Science Laboratory

B. Purchased Equipment
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Goal AE-2: Academic Excellence: Increased Rigor: Strategy 2: Implement intellectually challenging courses and programs

C) Scientific Research: Siemens, Intel, Westinghouse, Young Naturalists

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do 1t? (Implementation Phase/ C. Resources Available

P=Primary Completion Date) D. Resources Needed (financial, human,

S=Secondary political & other)

T=Tertiary
Stepl: P-Teachers Phase I11: 9/13 A. Resources Available . Student presentations, papers, posters
Implement Grade Specific Scientific S-Instructional Coordinator | Phase IV: 9/14 1. Scientific Research Program Guides . Placement in national and local
Research Program of Science Phase V: 9/15 B. Resources Needed competitions and contests

Phase I1I: 8" Grade

Phase III: 9" Grade

Phase IV: 10™ & 11" Grades
Phase V: 12" Grade

T-Principals

1. Science research supplies and materials

(Cost to be determined-approximately
$5,000-$10,000 per grade level)

. Competition Fees for Siemens, Intel,

Westinghouse, Young Naturalists, Long
Island Science and Engineering Fairs,
New York State Science and
Engineering Fairs, Dowling College
Robert Noyce Symposium, Christopher
Columbus Awards, Toshiba/NSTA
ExploraVision, and various essay
contests

3. Transportation costs (3600 per bus)

. Scholarship money for competition

. Informal observations and review of

and contest winnings

student science research projects,
presentations, and posters
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Goal AE- 2D Academic Excellence: Increased Rigor — Enrichment Courses — ACTION PLAN

(AE-2) Academic Excellence: Increased Rigor

The Rocky Point Union Free School District will develop and implement programs offering increased opportunities
for students to test and expand the limits of their intellectual boundaries including a comprehensive offering of
Advanced Placement courses and opportunities for advanced studies in scientific research.

Sub-Goals:

(AE-4) Academic Excellence: Instructional Technology

(AE-5) Academic Excellence: Academic Alignment

(OD-1) Organizational Development: Professional Development
(OD-2) Organizational Development: Human Resources

Action Team Sub-Committee Members:
Administrator: Michael Yannucci

Strategy 1: Develop intellectually challenging courses and programs

D) Enrichment Courses: Guided Academic Technology Enrichment Services (GATES), Brookhaven National Lab/Eastern Suffolk BOCES
Strategy 2: Implement the intellectually challenging courses and programs listed above
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Goal AE-2: Academic Excellence: Increased Rigor: Strategy 1: Develop intellectually challenging courses and programs

D) Enrichment Courses: Guided Academic Technology Enrichment Services (GATES), Brookhaven National Lab/Eastern Suffolk BOCES

Action Steps
What Will Be Done?

Responsibilities
Who Will Do 1t?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources
A.  Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 1:

Research current Joseph A. Edgar Intermediate School’s Guided Academic Technology Enrichment
Program; other districts’ gifted & talented and enrichment programs; and project based models

Completed: See Appendix of Completed Action

Steps Page 8

Step 2:

Identify gifted & talented or enrichment
program model for Joseph A. Edgar
Intermediate School

P-Principal
S-Coordinators
T- GATES teacher

Phase III: 1/14

A. Resources Available
1. Professional development periods
2. Grade level, department, and faculty
meetings
B. Resources Needed: None

A. Report detailing selected gifted &
talented or enrichment program
model for Joseph A. Edgar
Intermediate School

Step 3:

Submit proposal to adopt Joseph A. Edgar
Intermediate School’s GATES program
model to District Office

P-Principal
S-Coordinators
T-Director of Instruction

Phase I1I: 6/14

A. Resources Available
1. Professional development periods
2. Grade level, department, and faculty
meetings
B. Resources Needed: Substitute Cost 5 days

A. Proposal

B. Model approved and adopted by
Rocky Point UFSD Board of
Education

Step 4:

Identify 2011-12 GATES teacher for Joseph A. Edgar Intermediate School

Completed: See Appendix of Completed Action

Steps Page 8

Step 5:

Provide newly appointed Joseph A. Edgar
Intermediate School GATES teacher with
gifted and talented education professional
development so that he/she is equipped to
provide effective gifted and talented or
enrichment program to students

P-Director of Instruction
S-GATES Teacher
T-Principal

Phase 11:6/14
On-Going

A. Resources Available
1. Professional development periods
2. Professional Growth Options (PGO) for
tenured staff during professional
development periods
3. Grade level and department meetings
B. Resources Needed
1. Professional development courses in
gifted and talented education at Hofstra
University
2. Gifted and Talented Education
Conference at Long Island University

A. Conference evaluation forms

B. www.mylearningplan.com transcript
or portfolio

C. Hofstra Transcript

31



Goal AE-2: Academic Excellence: Increased Rigor: Strategy 1: Develop intellectually challenging courses and programs

D) Enrichment Courses: Guided Academic Technology Enrichment Services (GATES), Brookhaven National Lab/Eastern Suffolk BOCES

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do 1t? (Implementation Phase/ A.  Resources Available
P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary
Step 6: P-School Psychologist Phase I11: 6/14 A. Resources Available . GATES selection instrument

Review and identify selection instrument
to be used by grade levels 3 — 5

Review and identify selection instrument
for grade 2 group

S-Principal
T-Coordinators

1. Current benchmark materials

2. Internet resources

3. Selection instruments used by other
districts

4. Selection instruments recommended by
professors at St. John’s University and
Long Island University

. Resources Needed

1. Funding for selection instrument
2. Professional development training to
administer new selection instrument

purchased

. GATES selection criteria established
. Selection instrument administered in

grades 3-5

Step 7:
Develop curriculum for GATES Program
Grades 3-5

P-GATES teacher
S-Coordinators & Principal
T-District Office

Phase III: 8/14

. Resources Available

1. Current Joseph A. Edgar Intermediate
School GATES curriculum

2. Other districts curriculum guides

3. Internet resources

. Resources Needed

Curriculum writing for new program (45
hours per grade level)

. Formalized GATES curriculum,

framework, and resources

Step 8:
Assemble materials and resources
necessary to implement selected model

P-GATES teacher
S-Principal
T-Coordinators

Phase III: 8/14
On-Going

. Resources Available

1. Current Joseph A. Edgar Intermediate
School Guided Academic Technology
Enrichment Services Program materials

. Resources Needed

Program materials

. Materials purchased and distributed

Step 9:

Schedule identified students into grade
level clusters for enrichment and GATES
class into master schedule

Use data from Grade 2 group test so as to
include grade 3 in cluster

P-Principal
S-Assistant Principal
T-GATES Teacher

Phase III: 8/14
On-Going

. Resources Available

1. Selection testing results

. Resources Needed: None

. GATES classes scheduled for

September

. Cluster identified students into

regular education classes 3-5
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Goal AE-2: Academic Excellence: Strategy 2: Implement intellectually challenging courses and programs

D) Enrichment Courses: Guided Academic Technology Enrichment Services (GATES), Brookhaven National Lab/Eastern Suffolk BOCES

Action Steps
What Will Be Done?

Responsibilities
Who Will Do 1t?
P=Primary
S=Secondary
T=Tertiary

Timeline

(Implementation Phase/
Completion Date)

Resources
A. Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 1:
Implement revised GATES Program

P-GATES teacher
S-Coordinator
T-Principal

Phase 11: 9/14

A. Resources Available
1. Current GATES program materials and
classroom resources
2. Math/Science/English/ Social Studies
contests, guest speakers, field trips
. Professional development periods
4. Professional Growth Options (PGO) for
tenured staff during professional
development periods
5. Grade level and department meetings
B. Resources Needed
1. Professional Development workshops
and conferences

W

A. Student work products, projects, and
contest entries

B. Professional Growth Option (PGO)
end-of-year teacher summary report

Step 2:

Evaluate success of revised GATES
Program and alignment with Middle
School Honors, Middle School GATES
Program, and Middle School research
programs

P-Principals
S-Coordinators
T-GATES teacher

Phase 1I: 6/15

On-Going

A. Resources Available
A. Approved GATES curriculum
framework and resources
B. Professional development periods
C. Grade level and department meetings
D. Student and parent feedback
B. Resources Needed
1. Release time for grades 2 — 6 teachers
for vertical articulation and planning for
following school year

A. Feeder students for grade 6 Honors

B. Student generated student work
products, projects, and contest entries

C. Summary report of student and parent
feedback
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Goal AE- 2E Academic Excellence: Increased Rigor-Career and Technical Education-ACTION PLAN

(AE-2) Academic Excellence: Increased Rigor | The Rocky Point Union Free School District will develop and implement programs offering increased opportunities
for students to test and expand the limits of their intellectual boundaries including a comprehensive offering of
Advanced Placement courses and opportunities for advanced studies in scientific research.

Sub-Goals: (AE-4) Academic Excellence: Instructional Technology

(AE-5) Academic Excellence: Academic Alignment

(OD-1) Organizational Development: Professional Development
(OD-2) Organizational Development: Human Resources

Action Team Sub-Committee Members:
Coordinator: Melinda Brooks

Strategy 1: Develop intellectually challenging courses and programs
E) Career and Technical Education (CTE) Certification: 3 CTE Certified Courses: CTE Certified School/Professional Vocational Certification
Strategy 2: Implement the intellectually challenging courses and programs listed above

Goal AE-2: Academic Excellence: Increased Rigor: Strategy 1: Develop intellectually challenging courses and programs
E) Career and Technical Education (CTE) Certification: 3 CTE Certified Courses: CTE Certified School/Professional Vocational Certification

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do It? (Implementation Phase / A. Resources Available
P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary

Step 1: Research New York State Education Department requirements and regulations related to Career and | Completed: See Appendix of Completed Action Steps Page 9
Technical Education (CTE)

Step 2: Identify and create course proposals for possible Career and Technical Education programs that Completed: See Appendix of Completed Action Steps Page 9
align with the needs of the Rocky Point UFSD and its students
Step 3: Initiate a self-study, curriculum review, teacher certification review, and re-establishment of the Completed: See Appendix of Completed Action Steps Page 9

Rocky Point UFSD school-business partnership—Career Advisory Program (CAP)—that will serve as the
first steps in the career and technical education approval process

Step 4: Prepare required self-study report for external review committee Completed: See Appendix of Completed Action Steps Page 10
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Goal AE-2: Academic Excellence: Increased Rigor: Strategy 1: Develop intellectually challenging courses and programs
E)Career and Technical Education (CTE) Certification: 3 CTE Certified Courses: CTE Certified School/Professional Vocational Certification

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase /
Completion Date)

Resources
A.  Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 5: Complete New York State Education Department application for Career and Technical Education

course approval

Completed: See Appendix of Completed Action Steps Page 10

Step 6:
A. Collect data to show numbers of
students who:

1. completed three to five or more
units of credit in the approved
Career and Technical Education
program at a BOCES facility

2. took and passed a technical
assessment in an approved program

3. earned technical endorsements on
their diplomas

4. entered postsecondary study

B. Establish a system to have data
reported to the Student Information

Repository System (SIRS)

P-Executive Director for
Educational Services
Guidance Counselors
S-Business Ed Teachers
Family & Consumer
Science Chairperson
T-High School Principal
Instructional Coordinators
Special Ed Coordinator
Eastern Suffolk BOCES
Shared Data Expert/
Staff Developer
Director of Special Ed
Director of Instruction

Phase IV: 8/15

A. Resources Available
1. New York State Education Website

http://www.p12.nysed.gov/Career and
Technical Education (CTE)/
2. Professional development periods
3. Department and faculty meetings
B. Resources Needed: None

A. Data submitted to NYSED detailing
student progress and performance to
evaluate success on Regent’s
examinations or approved
alternatives, technical assessments
and placement into employment or
postsecondary education

B. Hard copy of data reports submitted
to NYSED
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Goal AE-2: Academic Excellence: Increased Rigor: Strategy 1: Develop intellectually challenging courses and programs
E) Career and Technical Education (CTE) Certification: 3 CTE Certified Courses: CTE Certified School/Professional Vocational Certification

Action Steps
What Will Be Done?

Responsibilities
Who Will Do 1t?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase /
Completion Date)

Resources
A. Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 7:
Research possible CTE credit for new
courses such as College Accounting

P-Executive Director for
Educational Services

S-High School Principal

T-Instructional Coordinator

Phase 1V: 8/14

A.Resources Available
1. New York State Education Website
http://www.p12.nysed.gov/Career and
Technical Education (CTE)/

B.Resources Needed: None

A. Meeting minutes

Step 8:
Write curriculum for chosen course
infusing CTE requirements.

P-Executive Director for
Educational Services

S-High School Principal

T-Instructional Coordinator

Phase V: 6/15

A.Resources Available
1.New York State Education Website
http://www.p12.nysed.gov/Career and
Technical Education (CTE)/
B.Resources Needed:
1. Curriculum writing money

A. Written curriculum

Step 9:
Program renewal application for CTE
Cosmetology

P-Executive Director for
Educational Services

S-High School Principal

T-Instructional Coordinator

Phase V: 2/15

A.Resources Available
1.New York State Education Website
http://www.p12.nysed.gov/Career and
Technical Education (CTE)/
B.Resources Needed:
1. Curriculum writing money

A. Program approval
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Goal AE-2: Academic Excellence: Increased Rigor: Strategy 2: Implement intellectually challenging courses and programs
E) Career and Technical Education (CTE) Certification: 3 CTE Certified Courses: CTE Certified School/Professional Vocational Certification

Action Steps
What Will Be Done?

Responsibilities
Who Will Do 1t?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase /
Completion Date)

Resources
A. Resources Available
B. Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 1: Research administration of National Occupational Competency Testing Institute (NOCTI) Exam for

CTE students

Completed: See Appendix of Completed Action Steps Page 11

Step 2:

Implementation of National Occupational
Competency Testing Institute (NOCTI)
exams for Cosmetology Students

P-Executive Director for
Educational Services
Guidance Counselors
S-Business Ed Teachers
Family & Consumer
Science Chairperson
T-High School Principal
Instructional Coordinators
Special Ed Coordinator
Eastern Suffolk BOCES
Shared Data Expert/
Staff Developer
Director of Special Ed
Director of Instruction

Phase IV: 5/15

A. Resources Available
1. NOCTI website

http://www.nocti.org/glance.cfm
B. Resources Needed
1. Funding for NOCTI Exam

A. NOCTI Exam administered for all
Cosmetology students.

Step 3:

Evaluate other school districts’ scientific research programs in grades 7-12

Completed: See Appendix of Completed Action Steps Page 11

Step 4:

Develop an overview of the type of scientific research to be incorporated into grades 8-12 scientific

research classes

Completed: See Appendix of Completed Action Steps Page 11

Step 5:
Design a Science Research Lab

Completed: See Appendix of Completed Action Steps Page 11
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Goal AE- 3 Academic Excellence: Academic Support - ACTION PLAN

(AE-3) Academic Excellence: Academic Support

The Rocky Point Union Free School District will develop a comprehensive, multi-tiered approach to
providing academic support to at-risk students including academic intervention services (AlIS) and
individual comprehensive academic response for excellence (ICARE) plans.

Sub-Goals:

(AE-1) Academic Excellence: Core Curriculum

(AE-4) Academic Excellence: Instructional Technology

(OD-1) Organizational Development: Professional Development

(OD-2) Organizational Development: Human Resources

(OD-4) Organizational Development: Data Analysis and Feedback
(FS-1) Fiscal Sustainability: Resource Allocation

Action Team Members: Dr. D. De Luca, Assistant Superintendent — Chairperson

Director of Special Education: Andrea Moscatiello
Principals: John DeBenedetto, Teachers: Cheryl Fusco

Strategy 1: Develop multi-tiered

A. Academic Intervention Services (AlS)/Response to Intervention (Rtl) Program for students who have failed or are in jeopardy of failing courses and/or State

assessments

B. Individual Comprehensive Academic Response for Excellence (ICARE) Plans for at-risk students who have not made adequate yearly progress (AYP), failed
or are in jeopardy of failing required courses and/or State assessments, and/or failed to graduate or are in jeopardy of not graduating from high school

C. Positive Behavior Intervention Strategies (PBIS) & Behavior Intervention Plans (BIPs) for students with discipline and/or attendance issues [Part of Rocky

Point High School’s Quality Improvement Plan (QIP)]

D. Substance Awareness, Prevention & Intervention Program
Strategy 2: Implement multi-tiered AIS/Rtl Program, ICARE Plans, PBIS, and BIPs
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AE-3 Academic Excellence: Academic Support: Strategy 1A: Develop multi-tiered Academic Intervention Services (AIS)/Response to Intervention (Rtl) Program
for students who have failed or are in jeopardy of failing courses and/or State assessments

Action Steps Responsibilities
What Will Be Done? Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase /
Completion Date)

Resources Indicators of Success / Evaluation
A.  Resources Available
B.  Resources Needed (financial, human,
political & other)

Step 1:

Review District and building attendance policies to develop Attendance Intervention Support Plan

Completed: See Appendix of Completed Action Steps Page 12

Step 2:

Create a District Response to Intervention Team to develop consistent Response to Intervention processes

and procedures for all buildings

Completed: See Appendix of Completed Action Steps Page 12

Step 3:

Create consistent building level Response to Intervention teams to coordinate Response to Intervention

processes and procedures

Completed: See Appendix of Completed Action Steps Page 12
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AE-3 Academic Excellence: Academic Support: Strategy 1A: Develop multi-tiered Academic Intervention Services (AlS)/Response to Intervention (Rtl) Program
for students who have failed or are in jeopardy of failing courses and/or State assessments

Action Steps
What Will Be Done?

Responsibilities
Who Will Do 1t?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase /
Completion Date)

A.
B.

Resources
Resources Available
Resources Needed (financial, human,

political & other)

Indicators of Success / Evaluation

Step 4:

Investigate additional formal and informal
assessments for inclusions in the
Response to Intervention Framework

P-Coordinators
S-Teachers
T-Principals

Phase II: 6/13
On-Going

A. Resources Available

1.
2.
3.

Current assessment tools

Behavior checklists

Building based Response to Intervention
student information sheets (Former
Instructional Support Team-IST-student
information sheets)

. Building Response to Intervention teams
. Response to Intervention Resources
. Department, grade level and faculty

meetings

. Professional development periods
. Professional Growth Option (PGO) for

tenured support staff

B. Resources Needed: None

A. Documentation of Response to
Intervention Framework.

B. Documentation of criteria for
student placement into programs
outlined in the Rtl Framework

Step 5:

Investigate & develop criteria for student
placement into programs outlined in the
Response to Intervention Framework.

P-Coordinators
S-Teachers
T-Principals

Phase I1I: 6/14
On-Going

A.

Resources Available
1. Current assessment tools

2. Behavior checklists

3. Building based Response to
Intervention student information
sheets (Former Instructional Support
Team-IST-student information
sheets)

4. Building Response to Intervention
teams

5. Response to Intervention Resources

6. Department, grade level and faculty
meetings

B. Resources Needed: None

A. Documentation of Response to
Intervention Framework.

B. Documentation of criteria for
student placement into programs
outlined in the Rtl Framework
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AE-3 Academic Excellence: Academic Support: Strategy 1A: Develop multi-tiered Academic Intervention Services (AlS)/Response to Intervention (Rtl) Program

for students who have failed or are in jeopardy of failing courses and/or State assessments

Action Steps
What Will Be Done?

Responsibilities
Who Will Do 1t?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase /
Completion Date)

Resources
A. Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 6:

Investigate and develop additional formal
and informal assessments for
probes/progress monitoring of student in
current and future Response to
Intervention programs outlined in the
current and updated Response to
Intervention Framework

P-Coordinators
S-Response to Intervention
Building Teams
Response to Intervention
District Team
T-Teachers

Phase II: 6/13
On-Going

A. Resources Available
1. Response to Intervention Framework

2. Current assessment practices
3. Behavior checklists
4

. Building based Response to Intervention
student information sheets (Former IST -

student information sheets)

5. Building Response to Intervention teams

6. Response to Intervention Resources
7. Department, grade level and faculty
meetings
8. Professional development periods
9. Professional Growth Option (PGO) for
tenuredsupport staff
A. Resources Needed: None

A. Probes/progress monitoring and
assessment timeline to gauge
progress in the specific intervention
a student is receiving

B. Quarterlies

Step 7:

Investigate and explore scientifically
based research programs to integrate in
the current updated Response to
Intervention Framework

P-Director of Instruction
Director of Special Ed
Instructional Coordinators
Coordinator of Special Ed

S-Principals

T-Teachers

Phase II: 6/13
On-Going

B. Resources Available
1. Department, grade level and faculty
meetings
2. Professional development periods
3. Professional Growth Option (PGO) for
tenured support staff

4. Meetings & phone calls with publishers
& researchers to compile information &

samples of programs
C. Resources Needed: None

C. Report detailing best practices to
optimize interventions based on
student needs

D. Document detailing new programs
& interventions to be integrated into
current Response to Intervention
Framework
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AE-3 Academic Excellence: Academic Support: Strategy 1A: Develop multi-tiered Academic Intervention Services (AlS)/Response to

Intervention (Rtl) Program for students who have failed or are in jeopardy of failing courses and/or State assessments

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do 1t? (Implementation Phase / A.  Resources Available
P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary
Step 8: P-Coordinators Phase II: 6/14 A. Resources Available A. List of new academic and

Integrate new scientifically based
Response to Intervention programs into
the District three tier Response to
Intervention Framework to meet the needs
of all students

Tier I-Core Program

Tier II- Intervention

Tier III-Intensive

S-Teachers
T-Principals

On-Going

1. Current Response to Intervention
Framework

2. Department, grade level and faculty
meetings

3. Professional development periods

. Resources Needed: None

behavioral interventions that meet
the needs of students

1. Rtl
2. In framework for each
building

Step 9:

Develop curriculum and assessments for
scheduled Academic Intervention
Services/Response to Intervention
Program classes

P-Teachers

S-Instructional Coordinators
Coordinator of Special Ed

T-Director of Instruction
Director of Special Ed

Phase II: 8/14
On-Going

. Resources Available

1. Current grade level course curricula and
State assessments

. Resources Needed

1. Funds for grade level subject specific
curriculum projects for scheduled
2. Academic Intervention Services Program

A. Master schedule

B. List of scheduled Academic
Intervention Services/Response to
Intervention Program classes

Step 10:

Develop an electronic assessment
portfolio that can be shared among
necessary personnel

Phase I'V-Investigate assessments that can
be scanned
Phase V-Investigate technology to be
utilized for scanning
Phase VI-Begin compiling assessment
data for electronic portfolio for
Response to Intervention

P-District Response to
Intervention Team
Coordinators
Director of Instruction
Director of Special Ed
Executive Director for
Educational Services
S-Building Response to
Intervention Teams
T-Teachers
Support Staff

Phase IV-VI: 7/16
On-Going

B.

. Resources Available

1. Student assessment data

2. http://rtimdirect.com

3. Eastern Suffolk BOCES Regional
Information Center (RIC) Support

4. Eastern Suffolk BOCES Student Data
Services

5. Department, grade level and faculty
meetings

6. Professional development periods

7. Professional Growth Option (PGO) for
tenured support staff

8. Time to perform specific assessments

Resources Needed: TBD

A. Electronic portfolios accessed and
used by Response to Intervention
instructional staff
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AE-3 Academic Excellence: Academic Support: Strategy 1A: Develop multi-tiered Academic Intervention Services (AlS)/Response to

Intervention (Rtl) Program for students who have failed or are in jeo

pardy of failing courses and/or State assessments

Action Steps Responsibilities Timeline Resources Indicators of Success /
What Will Be Done? Who Will Do It? (Implementation Phase / C. Resources Available Evaluation

P=Primary Completion Date) Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary

Step 11: P-Principal FIC Phase VIII: 6/18 A.  Resources Available A. Professional Development

Develop and provide professional S-Assistant Principal FIC 1. Fountas & Pinnell Pre-K Handbook calendar and coaching sessions

B.  Resources Needed B. Attendance sheets

development to Pre-K teachers to align
curriculum

T- Literacy Coordinators

1. Principal FIC

2. FJC Literacy Coordinator

3. District Literacy Coordinator
4. Pre-Teachers

Step 12:

Provide additional support and monitoring
for students fulfilling the advanced
Regents diploma requirements

P-Principal HS

S-Assistant Principal HS

T- Coordinators, Guidance
Counselors

Phase VIII: 6/18

A.  Resources Available A. List of students requiring support
1. Professional development B. Evaluation of student progress
2.  Teachers monitored through RtI/IST and
3. Department and faculty meetings ICARE

4.  RtI/IST meetings
B. Resources Needed: Time
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AE-3 Academic Excellence: Academic Support: Strategy 2A: Implement multi-tiered Academic Intervention Services (AlS)/Response to Intervention (Rtl) Program
for students who have failed or are in jeopardy of failing courses and/or State assessments

Action Steps
What Will Be Done?

Responsibilities
Who Will Do 1t?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase /
Completion Date)

Resources
A. Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 1:

Contact parents or students as soon as a pattern of absences occurs or when attendance letters are run

Completed: See Appendix of Completed Action

Steps Page 13

Step 2:

Contact parents or students as soon as a
pattern of absences occurs or when
attendance letters are run

P-Principals
S-Assistant Principals
T-Guidance Counselors
Psychologists
Social Workers
Nurses

Phase I: 3/11
On-Going

A. Resources Available

1. Attendance records in eSchool-student

data management system
2. Building meetings
3. eSchool student management system
B. Resources Needed: None

A. Attendance letters

B. Documentation of calls and
meetings between home and school
regarding student attendance

Step 3:

Implement Attendance Intervention
Support Plan for identified students whose
attendance impedes their ability to pass
courses and State assessments

P-Instructional Coordinators
Coordinator of Special Ed

S-Principals

T-Assistant Principals

Phase I: 9/12
On-Going

A. Resources Available

1. Attendance Intervention Support Plan

2. List of identified students
B. Resources Needed: None

A. Attendance Intervention Support
Team meeting agendas and minutes

B. Student attendance records

C. Documented meetings with students

Step 4:

Implement District Response to
Intervention Team to oversee consistent
Response to Intervention processes &
procedures within all buildings for student
placement in interventions

P-Instructional Coordinators
Coordinator of Special Ed
S-Principals
Assistant Principals
T-Director of Instruction
Director of Special Ed

Phase II: 9/12
On-Going

A. Resources Available
1. Department, grade level & faculty
meetings
2. Professional development periods
. Professional books

|98

4. New York State Education Department’s

Response to Intervention Guidance
Document
5. Response to Intervention Framework
Resources Needed: None

A. District Response to Intervention
Team meeting agendas and
minutes detailing standard
operating procedures compliant
with New York State regulations
for Response to Intervention

Step 5:

Establish building Response to Intervention teams

Completed: See Appendix of Completed Action Steps Page 13
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AE-3 Academic Excellence: Academic Support: Strategy 2A: Implement multi-tiered Academic Intervention Services (AlS)/Response to Intervention (Rtl) Program
for students who have failed or are in jeopardy of failing courses and/or State assessments

Action Steps
What Will Be Done?

Responsibilities
Who Will Do 1t?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase /
Completion Date)

Resources
A.  Resources Available
B.  Resources Needed (financial, human,

political & other)

Indicators of Success / Evaluation

Step 6:
Maintain building Response to
Intervention Teams

P-Instructional Coordinators
Coordinator of Special Ed
Principals

Assistant Principals

S-Teachers
Support Staff

T-Director of Instruction
Director of Special Ed

Phases II-VII:
On-Going

A. Resources Available

1. Department, grade level & faculty
meetings

2. Professional development periods

. Professional books

4. New York State Education Department’s
Response to Intervention Guidance
Document

5. Response to Intervention Framework

6. Building based Response to Intervention
student information sheets (Former IST
student information sheets)

Resources Needed: None

w

A. District Response to Intervention
Team meeting agendas and
minutes detailing standard
operating procedures compliant
with New York State regulations
for Response to Intervention

Step 7:

Implement the District’s Three Tier
Response to Intervention Framework
Tier I-Core Program

Tier II- Intervention

Tier III-Intensive

P- Coordinators
S-Teachers
T-Building Administration

Phase II: 9/14
On-Going

. Resources Available

1. Current Response to Intervention
Framework

2. Revised Response to Intervention
Framework

3. Department, grade level & faculty
meetings

4. Professional development periods

5. Building based Response to Intervention
student information sheets

. Resources Needed: None

A. Documented use of new academic
and behavioral interventions to meet
the needs of students

Step 8:

P-Response to Intervention

Phase III: 9/14

. Resources Available

A. Document that articulates standard

Implement criteria for student selection Team On-Going 1. eSchoolData student management K-12 assessment criteria for

information to prescribe an intervention S- Building Admin. system movement between tiers

plan T- Teachers 2. Criteria document B. List of identified students with
Resources Needed: None prescribed intervention plans

Step 9: P-Teachers Phase IV: 6/15 . Resources Available A. Master schedule

Implement new curriculum and
assessments for scheduled Academic
Intervention Services/Response to
Intervention Program classes

S-Instructional Coordinators
Coordinator of Special Ed

T-Director of Instruction
Director of Special Ed

On-Going

1. Current grade level course curricula and
State assessments

. Resources Needed

1.Funds for grade level subject specific
curriculum projects for scheduled
Academic Intervention Services Program

B. List of scheduled Academic
Intervention Services/Response to
Intervention Program classes
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AE-3 Academic Excellence: Academic Support: Strategy 1B: Develop multi-tiered Individual Comprehensive Academic Response for Excellence (ICARE) Plans for
at-risk students who have not made adequate yearly progress (AYP), failed or are in jeopardy of failing required courses and/or State assessments, and/or failed

to graduate or are in jeopardy of not graduating from high school

Action Steps Responsibilities Timeline
What Will Be Done? Who Will Do It? (Implementation Phase /
P=Primary Completion Date)
S=Secondary
T=Tertiary

A.
B.

Resources
Resources Available
Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 1: Develop procedure to identify “critical care” students who did not graduate last year or are in danger
of not graduating from high school this year

Completed: See Appendix of Completed Action Steps Page 14

Step 2:
Identify “critical care” students who did not graduate last year or are in danger of not graduating from high
school this year

Completed: See Appendix of Completed Action Steps Page 14

Step 3:

Identify “critical care” students who did
not graduate last year or are in danger of
not graduating from high school this year

Phase I: 3/11
On-Going

P- Assistant Superintendent
Director of Instruction
S- Eastern Suffolk BOCES
Shared Data Expert/
Staff Developer
T- Guidance Counselors
Principal

A. Resources Available

1

2.

3.

. Eastern Suffolk BOCES Regional

Information Center data reports from
BARS and ReportNet

eSchoolData student management
system

Procedure to identify “critical care”
students

B. Resources Needed: None

A. Chart of identified students with
State assessment, transcript, and
attendance data

1. 12™ grade students received
ICARE services in 2011-2013

B. HS students serviced during
Summer ICARE Program and 2011-
2013 school year

Phase I: 3/11
On-Going

Step 4:

Create comprehensive portfolio folder for
each identified “critical care” student who
did not graduate last year or is in danger
of not graduating from high school this
year

P-Coordinator of Reading
& Compensatory Services
S-Eastern Suffolk BOCES
Shared Data Expert/
Staff Developer
T-Director of Instruction
Assistant Superintendent

A. Resources Available

L.

RSN ]

eSchoolData student management
system

. Student transcripts
. Student schedules
. Student attendance
5.

Student report cards and progress reports

B.Resources Needed: None

A. Chart of identified students with
State assessment, transcript, and
attendance data

B. Comprehensive student portfolio
folders for each “critical care”
student
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AE-3 Academic Excellence: Academic Support: Strategy 1B: Develop multi-tiered Individual Comprehensive Academic Response for Excellence (ICARE) Plans for
at-risk students who have not made adequate yearly progress (AYP), failed or are in jeopardy of failing required courses and/or State assessments, and/or failed
to graduate or are in jeopardy of not graduating from high school

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase /
Completion Date)

C.
D. Resources Needed (financial, human,

Resources
Resources Available

political & other)

Indicators of Success / Evaluation

Step 5:

Create an Individual Comprehensive
Academic Response for Excellence
(ICARE) plan for each identified “critical
care” student

P-Instructional Coordinators
Coordinator of Special Ed
Guidance Counselors

S-Principals

T-Director of Instruction
Director of Special Ed
Assistant Superintendent

Phase I: 3/11
On-Going

A.

B.

Resources Available

1. Current Response to Intervention

Framework

2. Comprehensive student portfolio folders

for each “critical care” student
Resources Needed: None

A. Individual Comprehensive
Academic Response for Excellence
(ICARE) plans for identified as
“critical care” students

Step 6:

Develop checklist to monitor and track academic course credit to initiate immediate credit planning,

monitoring and recovery when necessary

Completed: See Appendix of Completed Action

Steps Page 14

Step 7:

Expand Individual Comprehensive
Academic Response for Excellence
(ICARE) program for critical needs
students to also include additional
academic and behavioral supports to
Rocky Point Middle School students to
prevent academic failure

P-Principal
Assistant Principal
Instructional Coordinators
Coordinator of Special Ed

S-Teachers

T-Director of Instruction

Director of Special Ed
Assistant Superintendent

Phase I1I: 6/13
On-Going

A.

Resources Available

1. Response to Intervention Team
Identification

. eSchoolData Attendance

. Report Cards

. Tutoring

. Counseling

. Discipline & Incident Reports

. ES BOCES

~N N bW

. Resources Needed: None

A. Documentation of expanded
academic and behavioral supports to
middle school students

B. List of identified students

Step 8:

Expand Individual Comprehensive
Academic Response for Excellence
(SHARP-Striving for Higher
Achievement at Rocky Point) program for
critical needs students to also include
additional academic and behavioral
supports to the Joseph A. Edgar
Intermediate School and Frank J. Carasiti
Elementary School students to prevent
academic failure

P-Principal
Assistant Principal
Instructional Coordinators
Coordinator of Special Ed

S-Teachers

T-Director of Instruction

Director of Special Ed
Assistant Superintendent

SHARP - BOCES

Phase III: 6/13
On-Going

A

S e A e

Resources Available

Response to Intervention Team
Identification

eSchoolData Attendance
Report Cards

Tutoring

Counseling

Discipline & Incident Reports
ES BOCES

. Resources Needed: None

A. Documentation of expanded
academic and behavioral supports
to elementary school students

B. List of identified students
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AE-3 Academic Excellence: Academic Support: Strategy 1B: Develop multi-tiered Individual Comprehensive Academic Response for Excellence (ICARE) Plans for
at-risk students who have not made adequate yearly progress (AYP), failed or are in jeopardy of failing required courses and/or State assessments, and/or failed
to graduate or are in jeopardy of not graduating from high school

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase /
Completion Date)

Resources
Resources Available
Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 1:
Identify “critical care” students who did
not meet with success in Grades K-8

P-Director of Instruction
Assistant Superintendent
S -Principal

Phase II: 8/12
On-Going

. Resources Available

1. Eastern Suffolk BOCES Regional
Information Center data reports from

Assistant Principal BARS and ReportNet
Guidance Counselors 2. eSchoolData student management
Literacy Collaborative system
Coordinators 3. Procedure to identify “critical care”
T-Eastern Suffolk BOCES students
Shared Data Expert/ . Resources Needed: None
Staff Developer

A. Chart of identified students with

State assessment, local assessment,
transcript, and attendance data

Step 2:
Create comprehensive portfolio folder for
each identified “critical care” student

P- Principal
Assistant Principal
Guidance Counselors
Literacy Collaborative
Coordinators
S-Eastern Suffolk BOCES
Shared Data Expert/
Staff Developer
T-Director of Instruction
Director of Special
Education
Assistant Superintendent

Phase I: 11/12
On-Going

. Resources Available

1. eSchoolData student management
system

Student transcripts

Student schedules

Student attendance

Student report cards and progress
reports

nhw

. Resources Needed: None

. Chart of identified students with

State assessment, local assessment,
transcript, and attendance data

. Comprehensive student portfolio

folders for each “critical care”
student

Step 3:

Create an Individual Comprehensive
Academic Response for Excellence
(ICARE) plan for each identified “critical
care” student

P- Principal
Assistant Principal
Guidance Counselors
Literacy Collaborative
Coordinators
S-Eastern Suffolk BOCES
Shared Data Expert/
Staft Developer
T-Director of Instruction
Director of Special Ed
Assistant Superintendent

Phase I: 12/12
On-Going

. Resources Available

1. Current Response to Intervention
Framework
2. Comprehensive student portfolio folders
for each “critical care” student
Resources Needed: None

. Individual Comprehensive

Academic Response for Excellence
(ICARE) plans for identified at-risk
students
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AE-3 Academic Excellence: Academic Support: Strategy 2B: Implement multi-tiered Individual Comprehensive Academic Response for Excellence (ICARE) Plans
for at-risk students who have not made adequate yearly progress (AYP), failed or are in jeopardy of failing required courses and/or State assessments, and/or
failed to graduate or are in jeopardy of not graduating from high school

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase /
Completion Date)

Resources
A. Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 1:

Provide Academic Intervention Services tutoring and behavioral supports to students in jeopardy of not
passing courses and State assessments due to poor attendance

Completed: See Appendix of Completed Action Steps Page 15

Step 2:

Match identified Individual Comprehensive Academic Response for Excellence (ICARE) students with
available Academic Intervention Services tutors

Completed: See Appendix of Completed Action Steps Page 15

Step 3:

Implement Individual Comprehensive Academic Response for Excellence (ICARE) plans

Completed: See Appendix of Completed Action Steps Page 15

Step 4:

Review, evaluate and revise Individual Comprehensive Academic Response for Excellence plans

Completed: See Appendix of Completed Action Steps Page 15

Step 5:

Provide Academic Intervention Services
tutoring and behavioral supports to
students in jeopardy of not passing
courses and State assessments due to poor
attendance

P-Teachers
Guidance Counselors
Social Worker
Psychologists
S-Principals
Assistant Principals
Instructional Coordinators
Coordinator of Special Ed
T-Assistant Superintendent

Phase II: 9/11
On-Going

A. Resources Available
1. Current Response to Intervention
Framework
2. Individual comprehensive academic

response for excellence portfolio folders

and plans for identified students
3. Academic Intervention Services

Attendance Intervention Support Plans

4. Teachers’ Extra Help sessions on
Wednesdays and Thursdays

5. Learning lab periods in Middle School

and High School master schedule

6. Alternative Learning Center option when
available for students to make up work

and get extra help
7. Alternative High School
8. Credit Recovery
B. Resources Needed: None

A. List of identified students

B. Schedule of Academic Intervention
Services tutoring

C. Student attendance for AIS Tutoring

D. Academic Intervention Services
teacher time sheets
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AE-3 Academic Excellence: Academic Support: Strategy 2B: Implement multi-tiered Individual Comprehensive Academic Response for Excellence (ICARE) Plans
for at-risk students who have not made adequate yearly progress (AYP), failed or are in jeopardy of failing required courses and/or State assessments, and/or

failed to graduate or are in jeopardy of not graduating from high school

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase /
Completion Date)

Resources
A. Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 6:

Match identified Individual
Comprehensive Academic Response for
Excellence (ICARE) students with
available Academic Intervention Services
tutors

P-Instructional Coordinators
Coordinator of Special Ed
S-Principals
Assistant Principals
T-Director of Instruction
Director of Special Ed
Assistant Superintendent

Phase I: 2/11
On-Going

A. Resources Available
1. Current Response to Intervention
Framework
2. Individual Comprehensive Academic
Response for Excellence (ICARE)
portfolio folders and plans for identified
students
Resources Needed: None

A. Schedule of Academic Intervention
Services

Step 7:

Implement Individual Comprehensive
Academic Response for Excellence
(ICARE) plans

P-Teachers
Guidance Counselors
Social Worker
Psychologists
S-Principals
Assistant Principals
Instructional Coordinators
Coordinator of Special Ed
T-Director of Instruction
Assistant Superintendent

Phase I: 4/11
On-Going

A. Resources Available
1. Current Response to Intervention
Framework
2. Individual Comprehensive Academic
Response for Excellence (ICARE)
portfolio folders and plans for identified
students
B. Resources Needed
1. Funding for Academic Intervention
Services tutors for specific at risk
students

A. Individual Comprehensive
Academic Response for Excellence
Plans

Step 8:

Review, evaluate and revise Individual
Comprehensive Academic Response for
Excellence plans

P-Guidance Counselors
S-Principals
Assistant Principals
Instructional Coordinators
Coordinator of Special Ed
T-Director of Instruction
Assistant Superintendent

Phase I1 12/11
On-Going

A. Resources Available
1. Current Response to Intervention
Framework
2. Individual Comprehensive Academic
Response for Excellence (ICARE)
portfolio folders and plans for identified
students
B. Resources Needed: None

A. Revised Individual Comprehensive
Academic Response for Excellence
Planning Pages
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AE-3 Academic Excellence: Academic Support: Strategy 1C: Positive Behavior Intervention Strategies (PBIS) & Behavior Intervention Plans (BIPs) for students

with discipline and/or attendance issues [Part of Rocky Point High School’s Quality Improvement Plan (QIP)]

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do 1t? (Implementation Phase / A.  Resources Available
P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary
Step 1: P-Assistant Superintendent Phases 1I: 6/15 A. Resources Available A. Documented use of new behavioral
Develop and establish Response to Coordinator of Special Ed 1. Current Response to Intervention interventions to meet the needs of
Intervention behavioral programs into the Instructional Coordinators Framework students
District Three Tier Response to S-Guidance Counselors 2. Department, grade level & faculty
Intervention Framework to meet the Social Workers meetings
social, emotional and behavioral needs of Psychologists 3. Professional development periods
students T-Principals B. Resources Needed: None
Tier I-Core Program Assistant Principals
Tier II- Intervention
Tier I1I-Intensive
Step 2: P-Assistant Superintendent Phase I1I: 6/13 A. Resources Available A. “At-risk” profile
Develop an “at risk” profile for students S-Coordinator of Special Ed On-Going 1. eSchoolData grade books, report cards & | B. “At-risk” profile portfolio
with disabilities Instructional Coordinators transcripts C. Checklist of documents to go in “at-
T-Principal 2. Department, grade level & faculty risk” profile portfoli
pals meetings sk” profile portfolios .
3. Professional development periods D. Fewer students cqns1dered at risk
4. Weekly Special Ed. Meeting E. Increased graduation rate
5. Weekly discipline reports
B. Resources Needed: None
Step 3: P-Coordinator of Special Ed | Phase III: 6/14 A. Resources Available A. Referral Review Team membership
Form a team to review and create S-Principals On-Going 1. Department, grade level & faculty list
disciplinary guide for referrals and Assistant Principals meetings B. Disciplinary Guide for Referrals
classroom interventions T-Guidance Counselors 2. Professional development periods and Alternate Interventions
Social Workers 3. Detention & Suspension data C. Disciplinary committee meeting
Psychologists B. Resources Needed: None agendas and minutes
Step 4: P- Coordinator of Special Ed | Phase III: 6/14 A. Resources Available A. Document detailing alternative
Develop alternative disciplinary strategies | S- Principals On-Going 1. Department, grade level & faculty disciplinary strategies
at the middle school and high school Assistant Principals meetings B. Data reviewed and collected
T-Teachers 2. Professional development periods monthly by disciplinary committee
3. Disciplinary Committee meetings
B. Resources Needed: None
Step S: P-Coordinator of Special Ed | Phase II: 2/14 A. Resources Available A. Workshop evaluations
Provide professional development on S- Principals On-Going 1. Department, grade level & faculty B. Informal/formal observations

disciplinary strategies to 9™ and 10™ grade
special education classroom teachers

T-Teachers

meetings
2. Professional development periods
B. Resources Needed: None

evidence embedded classroom
activities for disciplinary issues
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AE-3 Academic Excellence: Academic Support: Strategy 1C: Positive Behavior Intervention Strategies (PBIS) & Behavior Intervention Plans (BIPs) for students
with discipline and/or attendance issues [Part of Rocky Point High School’s Quality Improvement Plan (QIP)]

Action Steps
What Will Be Done?

Responsibilities
Who Will Do 1t?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase /
Completion Date)

Resources
A. Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 6:

Provide professional development to high
school general education faculty on
disciplinary strategies

P-Coordinator of Special Ed
S- Principals
T-Teachers

Phase IV: 6/15

A. Resources Available
1.Department, grade level, & faculty
meetings
2.Professional Development Periods
B. Resources Needed: None

A. Workshop evaluations

B. Informal/formal observations
evidence embedded in classroom
activities for discipline issues

Step 7:
Provide professional development to MS
faculty on disciplinary strategies

P-Coordinator of Special Ed
S- Principals
T-Teachers

Phase II: 6/13
On-Going

A. Resources Available
1.Department, grade level, & faculty
meetings
2.Professional Development Periods
B. Resources Needed
1.ES BOCES support

A. Workshop evaluations

B. Informal/formal observations
evidence embedded in classroom
activities for discipline issues

Step 8:
Provide professional development to K-5"
grade faculty on disciplinary strategies

P-Coordinator of Special Ed
S- Principals
T-Teachers

Phase I1I: 6/14

A. Resources Available
1.Department, grade level, & faculty
meetings
2.Professional Development Periods
B. Resources Needed
1. ES BOCES support

A. Workshop evaluations

B. Informal/formal observations
evidence embedded in classroom
activities for discipline issues

Step 9:

Review, evaluate and revise the District
Three Tier Response to Intervention
Framework to meet the social, emotional
and behavioral needs of students

P-Assistant Superintendent
Coordinator of Special Ed
Instructional Coordinator

S- Guidance Counselors

Social Workers
Psychologistes

T-Principals

Assistant Principals

Phase V: 6/16

A. Resources Available
1.Current Response to Intervention I
Framework
2. Department, grade level, & faculty
Meetings
3.Professional Development Periods
B. Resources Needed: None

A. Documented use of new behavioral
interventions to meet the needs of
students
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AE-3 Academic Excellence: Academic Support: Strategy 2C: Implement Positive Behavior Intervention Strategies (PBIS) & Behavior Intervention Plans (BIPs) for
students with discipline and/or attendance issues [Part of Rocky Point High School’s Quality Improvement Plan (QIP)]

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do 1t? (Implementation Phase / A.  Resources Available
P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary
Step 1: P-Teachers Phase III: 6/14 A. Resources Available A. Document detailing alternative

Implement alternative disciplinary
strategies at the middle school and high
school

S-Principals
Assistant Principals
T-Coordinator of Special Ed

1. Department, grade level & faculty
meetings

. Professional development periods

. VADIR Reports

. ESBOCES

. Senior Model

AHS

. PBIS

B. Resources Needed: None

RS- KV RN )

disciplinary strategies
B. Data reviewed and collected
monthly by disciplinary committee

Step 2:

Review, update, and communicate
alternative disciplinary strategies at the
elementary and intermediate schools

P-Teachers
S-Principals
Assistant Principals
T-Director of Special Ed
Coordinator of Special Ed

Phase IV: 6/15
On-Going

A: Resources Available
1. Department, grade level & faculty
meetings
2. Professional development periods
3. VADIR Reports
B: Resources Needed: None

A. Document detailing alternative
disciplinary strategies
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AE-3 Academic Excellence: Academic Support: Strategy 1D: Substance Awareness, Prevention & Intervention Program

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do It? (Implementation Phase / A Resources Available
P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary

Step 1:

To assign a North Shore Youth Counselor
to oversee a substance awareness
/prevention/intervention program K-12 in
the Rocky Point School District

P- Assistant Superintendent
S- Director of Education
Services

T- NSYC Youth Counselor

Phase III: 9/12
On-Going

A: Resources Available
1. North Shore Youth Council
B: Resources Needed: None

A. Personnel assigned to oversee
program

Step 2:

Identify current resources available for a
substance
awareness/prevention/intervention
program

P- NSYC Youth Counselor
S- Building Principals
T- Assistant Superintendent

Phase III: 6/13

A. Resources Available:

1. Students assistance counselors in each
building

2. Pederson-Krag substance abuse specialist
in MS and HS

3. District website page with information
and links to alcohol and drug website

4. District website with links to substance
abuse programs

5. Health Smart curriculum program

6. In and out of school counseling available
for at risk students and their families.
B. Resources needed: None

A. Document that outlines current
resources and programs

Step 3:

Identify and create additional substance
awareness/prevention/intervention
programs including a community forum in
collaboration with Suffolk Coalition to
Prevent Alcohol and Drug Dependencies,
Inc.

P- NSYC Youth Counselor
S- Building Principals
T- Assistant Superintendent

Phase I1I: 6/13
On-Going

A. Resources available:

1. Suffolk Coalition to Prevent Alcohol and
Drug Dependencies, Inc.

2. North Shore Youth Counselor

3. Pederson-Krag substance abuse specialist
in MS and HS
B. Resources needed:

1. Membership to Suffolk Coalition to
Prevent Alcohol and Drug Dependencies, Inc.

2. Funding for Bach Harrison Survey grades
6-12

A. Community planning forum held

in the Spring 2013.
B. Additional K-12 programs

implemented including a possible

ICARE approach to address
students’ social and emotional
deficiencies.

C. Community forum in the fall 2013

Step 4:

Reconvene all stakeholders who
participated in community forum to
evaluate the success of the forum and to
suggest any upgrades and improvements
for following year.

P- NSYC Youth Counselor
S- Building Principals
T- Assistant Superintendent

Phase I1I: 6/13

A. Resources available:

1. Suffolk Coalition to Prevent Alcohol and
Drug Dependencies, Inc. ( Judy Cummings)

2. North Shore Youth Counselor

3. Pederson-Krag substance abuse specialist
in MS and HS

4. Community members who participated in
forum
B. Resources Needed: None

A. Plan for 2013-2014 school year
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Goal AE- 4 Academic Excellence: - Instructional Technology-ACTION PLAN

(AE-4) Academic Excellence: Instructional Technology

The Rocky Point Union Free School District will integrate appropriate technology into the
delivery of instruction and instructional materials.

Sub-Goals:

(AE-1) Academic Excellence: Core Curriculum
(OD-1) Organizational Development: Professional Development
(FS-1) Fiscal Sustainability: Resource Allocation

Action Team Members: Susan Wilson, Executive Director of Educational Services- Chairperson

Assistant Principal: Jimmy Moeller
Parent: Jessica Ward

Strategy 1: Integrate technology into classroom instruction
Strategy 2: Integrate technology into formative assessments

AE-4: Academic Excellence: Instructional Technology: Strategy 1: Integrate technology into classroom instruction

Action Steps Responsibilities Timeline
What Will Be Done? Who Will Do It? (Implementation Phase /
P=Primary Completion Date)
S=Secondary
T=Tertiary

Resources
A.  Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 1:
Complete interactive whiteboard/projector installation in all Kindergarten classrooms

Completed: See Appendix of Completed Action Steps Page 16

Step 2:
Review and update of the District’s

3-year technology plan, including research regarding the feasibility of entering into a new multi-year
technology lease to ensure instructional technology is updated district-wide as recommended by the

technology committee when the current lease expires in August 2013

Completed: See Appendix of Completed Action Steps Page 16
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AE-4: Academic Excellence: Instructional Technology: Strategy 1: Integrate technology into classroom instruction

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase /
Completion Date)

Resources
A.  Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 3:

Review and update of the District’s

3-year technology plan, including research
regarding the feasibility of entering into a
new multi-year technology lease to ensure
instructional technology is updated
district-wide as recommended by the
technology committee when the current
lease expires in August 2013

P-Technology Committee
S-Teachers
T-District Office

Phase I: 9/14
On-Going

A. Resources Available
1. Technology plan
2. Technology committee
3. Meetings
4. BOCES Regional Information Center
Rocky Point UFSD 2011-2014
Technology Plan
B. Resources Needed: None

A. Updated 3-year technology plan
(2011-2014) that includes clear
goals, realistic strategies, plans for
telecommunications and
information technology, reference to
the Child Internet Protection Act
CIPA, an updated Acceptable Use
Policy

B. Recommendation to purchase new
computers and monitors for
computer labs and JAE/MS/HS
libraries

Step 4:
Make available a Google Apps account
for students and staff who request it.

P-Executive Director for
Student Services
S-Technology Integration
Specialists
Library Media Specialists
T-Teachers

Phase I: 8/14
On-Going

A. Resources Available
1. Google Apps for Education Accounts
Equipment

B. Resources Needed: None

A. Successful completion of account
creation for students, teachers and
administrators

B. Students, teachers and administrators
successfully access and use Google
Apps

C. Technology Integration and Library
Media Specialists presentation to
student’s handouts.

Step 5:

Provide professional development in
Google Apps to teachers and
administrators (Cloud or similar
Computing Environment)

P- Executive Director for
Educational Services
S-Technology Integration
Specialists
Library Media Specialists
T-Teachers

Phase I: 6/15

A. Resources Available
1. Google Apps for Education Accounts
2. Equipment
3. PD periods for follow-up training

B. Resources Needed: None

A. Workshop evaluations

B. Use of Google Apps accounts for
teachers and administrators

C. Teachers integrate Google Apps into
instruction
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AE-4: Academic Excellence: Instructional Technology: Strategy 1: Integrate technology into classroom instruction

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase /
Completion Date)

Resources
A.  Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 6:

Identify the skills and competencies
needed to develop and implement a
technology literacy curriculum including
Internet safety, hardware, software, and
web-based tools

P-Technology Committee
S-Teachers
T-Instructional Coordinators

Phase VI: 8/17

A. Resources Available
1. Technology committee
2. Subcommittee
3. Online resources
4. The International Society for
Technology in Education (ISTE®)
Standards
5. Professional development periods.
6. Faculty Meetings
B. Resources Needed
1. Funding for release time for creation of
assessments for students.
2. Curriculum writing

A. Successful development and
implementation of technology
literacy curriculum and related
assessments

B. Dissemination of information to all

district stakeholders

Step 7:

Research the feasibility of implementing a
parent/business partnership to have
outside individuals offer expert
technology related learning opportunities
for students K-12 to integrate state-of-the
art technology and skills in to the
classroom

P-District Office

Administration
S-Instructional Coordinators
T-Principals

Phase I1I: 6/14

A. Resources Available
1. Parents
. Business partnerships
. Government agencies
. Middle School Robotics Club
. High School Robotics Club
. Club Advisors
7. PTA
B. Resources Needed:
1. Robotics Club entry fees

AN N A WL

A. Parents, business partners, and
government officials visit classrooms
and share expert technology lessons
with students K-12

Step 8:

Explore the possibility of wireless
connectivity district wide to further the
District’s efforts to integrate technology
into the curriculum

P- Executive Director for
Educational Services
S-Technology Integration
Specialists
Library Media Specialists
T-Technology Staff

Phase I: 6/16
On-going

A. Resources Available
1. Google Apps
2. Personnel
3. Existing technology plan
4. Standalone wireless routers
B. Resources Needed
1. Light Path Contact
2. Funding
3. Vendors providing managed wifi
solution

A. List of all District resources
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AE-4: Academic Excellence: Instructional Technology: Strategy 1: Integrate technology into classroom instruction

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase /
Completion Date)

Resources
A.  Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 9:

Establish annual meeting dates for the
technology committee to evaluate and
update the technology plan and the
technology action plan on an ongoing
basis reviewing the successes/failures of
integrating technology into the curriculum

P- Executive Director for
Educational Services

S-Technology Committee
Technology Action Plan
Team

T-Teachers

Phase I: 6/16
On-Going

A. Resources Available

1. Technology Committee

2. Technology Action Plan Team
B. Resources Needed

1. Funding for full day release time for
professional development.

A. Establishment of a meeting calendar
B. Successful evaluation and
modification of technology plan and
action plan.

Step 10:

Research and develop a district-wide
programming curriculum including, but
not limited to Microsoft Office, Alice,
Scratch, JAVA, C++, Visual Studio,
Scholastic Keys and other emerging
programming languages. Propose new
courses and specials to be offered K-12

P-Coordinators
S-Building Level
Subcommittee
Library Media Specialists
T-Instructional Coordinator
of Mathematics
Teachers

Phase IV: 6/16
On-Going

A. Resources Available
1. Staff
2. Software programs
3. ISTE standards
4. Tech club at JAE
5. MS/HS Robotics club
B. Resources Needed
1. Funding for additional software
2. Curriculum writing

A. Addition of programming courses or
requirements district wide.

B. Increased student achievement on
core assessments.

C. Better preparedness for college and
career.

Step 11:

Research and implement distance or
virtual learning opportunities allowing for
student-centered, self-directed, self-paced
learning for higher level learners district
wide as well as opportunities for credit
recovery for secondary students

P- Executive Director for
Educational Services
S-Instructional Coordinators
Teachers
Guidance Counselors
T- Administrators

Phase IV: 6/15

A. Resources Available
1. Staff
2. Professional Development Period
3. List of distance learning providers —
Nove Net, APEX, Advanced
Academics, Aventa Learning,
Connections Learning (Pearson) ()
4. Research and implementation
Timeline created by the Executive
Director for Educational Service
5.
B. Resources Needed: None

A. Creation of research and
implementation timeline
(Completed: See Appendix of
Completed Action Steps Page 16)

B. Report detailing state approved
distance learning opportunities for
higher level learners

C. Program instituted at the high
school
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AE-4: Academic Excellence: Instructional Technology: Strategy 1: Integrate technology into classroom instruction

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do It? (Implementation Phase / A. Resources Available
P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary
Step 12: P-Instructional Coordinators | Phase III: 6/17 A. Resources Available A. Researched FlexBooks on

Research and implement electronic
textbooks to support instruction

Library Media Specialists
Technology Integration
Specialists
S-Technology Committee
T-Teachers

On-Going

B

1. Staff

2. JAE Tech Club (pilot group)
. Resources Needed

1. Electronic Textbooks

2. Digital licensing

3. Digital equipment

4. Personal computing devices

www.cK12.org (free online
textbooks database)

B. Utilization of electronic textbooks
(using eReaders) to support
instruction district wide

Step 13:

Conduct a comprehensive cost analysis
comparing traditional teaching tools to
emerging technological replacements

P-Executive Director for
Educational Services

S-Technology Committee

T-Instructional Coordinators

Phase IV: 6/17

'

B

. Resources Available
1. Staff
2. Research

. Resources Needed

A. The successful creation of a
comprehensive cost analysis
comparing traditional teaching tools to
emerging technological replacements

Step 14:

Provide professional development through
access to professional learning
communities, online courseware, and
education portals with resources, best
practices and lesson plans

P-Executive Director for
Educational Services
S-Instructional Coordinators
T-Technology Integration
Specialists
Library Media
Specialists
Teachers

Phase IV: 8/17
On-Going

A

B

. Resources Available
1. Rooms
2. Equipment
. Resources Needed
1. Funding for additional software

A. Teacher proficiency using existing
and emerging technologies through
anonymous pre- and post-
assessments

B. Increase in student achievement

C. Workshop evaluations completed by

all participants

Step 15:
Complete interactive whiteboard/projector
installation in all classrooms

P Executive Director
S-Technology Staff
Administrators

T-Teachers

Phase II: 8/14

A

B

. Resources Available
1. Funding
. Resources Needed
1. Tech Room 131, Guidance Conf. Room

A. Completed installation (Phase I
Completed: See Appendix of
Completed Action Steps Page 16)

Step 16:

Complete installation of new computers in all classrooms implementing Scholastic’s System 44 and READ

180 Reading Intervention Programs

Completed: See Appendix of Completed Action Steps Page 16
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AE-4: Academic Excellence: Instructional Technology: Strategy 2: Integrate technology into formative assessments

Action Steps Responsibilities Timeline Resources A. Indicators of Success / Evaluation
What Will Be Done? Who Will Do It? (Implementation Phase / A.  Resources Available
P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary

Step 1:

Research and implement online
assessments programs in core subject
areas, including applicable professional
development

P-Instructional Coordinators
Director of Instruction
Executive Director for

Educational Services

S-Principals

T-Teachers

Phase II: 6/16
On-Going

A. Resources Available
1. Staff
2. Equipment
B. Resources Needed
1. Castle Learning (Online assessment
program) — See AE 5

A. Successful implementation of
online assessment program

B. Increased rigor and increased
student achievement in all
disciplines

C. Research ThinkLink Pre-K - 1

Step 2:

Implement workshops and professional
development opportunities helping
teachers to maximize the use of existing
and emerging technologies for formative
assessments

P- Executive Director for
Educational Services
S-Technology Integration
Specialists
Library Media Specialists
Turnkey Trainers
Instructional Coordinators
T-Technology Committee

Phase IV: 6/17
On-Going

A. Resources Available
1. Staff
. Technology equipment
. Contracted vendors
. Online resources
. Meetings
. Questionnaires for staff
. Technology committee
8. PD Periods: ThinkLink PD Grade 2
B. Resources Needed
1. Online professional development
subscription (See OD 1 — Step 35)

~N NN kW

A. Teacher proficiency using existing
and emerging technologies for
formative assessments

B. Increase in student achievement

C. Workshop evaluations completed by
all participants

D. Anonymous pre- and post-
assessment

Step 3:

Research and develop a plan to implement
the creation of electronic student
portfolios K-12

P- Executive Director for
Educational Services
Instructional Coordinators
S-Teachers
Technology Integration
Specialists
T-Library Media Specialists

Phase IV: 6/17

A. Resources Available
B. Resources Needed
1. Online electronic portfolio Program

A. Successful implementation of an
electronic student portfolio program
for K-12 students
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AE-4: Academic Excellence: Instructional Technology: Strategy 2: Integrate technology into formative assessments

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase /
Completion Date)

Resources

A.  Resources Available
B.  Resources Needed (financial, human,

political & other)

Indicators of Success / Evaluation

Step 4:

Develop and execute a plan to administer
the Partnership for the Assessment of
Readiness for College and Careers Online
Assessments

P- Executive Director for
Educational Services
Instructional Coordinators
S-Principals
T-Technology Staff

Phase IV: 6/16
On-Going

A. Resources Available

1. Computers

2. Professional development

3. Partnership for the Assessment of
Readiness for College and Careers
website

4. Technology support staff

5. New York State Education Department
Updates

6. Implementation timeline

. Resources Needed

1. Additional computers to administer
online assessments.

A. Implementation timeline
created and reviewed

B. Partnership for the
Assessment of Readiness for
College and Careers Online
Assessments administered

Step 5:

Continue to integrate the use of hand-held
clickers in classroom instruction so that
teachers can conduct innovative (micro)
formative assessments with students for
the purpose of improving instruction and
helping each student reach his/her highest
potential

P-Teachers
S-Instructional Coordinators
T-Principals

Phase IV: 6/15
On-Going

. Resources Available

1. Hand-held clickers
2. Software
3. Teachers
4. Trainers

. Resources Needed

1. Funding to purchase clickers
2. Professional Development

A. Integration of clickers into lessons
and plans

Step 6:

Provide the necessary resources so that
every classroom has the infrastructure to
support learning with technology,
including formative assessments
(including Partnership for the Assessment
of Readiness for College and Careers
Online Assessments) and virtual learning
opportunities

P- Executive Director for
Educational Services
S-Technology Integration
Specialists
Library Media Specialists
Turnkey Trainers
Instructional Coordinators
T-Technology Committee

Phase IV: 6/15
On-Going

. Resources Available

1. Fiscal Team

. Equipment

. Contracted vendors

. Online resources

. Meetings

. Implementation timeline

AN AW

. Resources Needed

1. Funding for infrastructure

A. Infrastructure in place that supports
learning with technology, including
formative assessments (including
Partnership for the Assessment of
Readiness for College and Careers
Online Assessments) and virtual
learning opportunities
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Goal AE- 5 Academic Excellence: Academic Alignment - ACTION PLAN

(AE-5) Academic Excellence: Academic Alignment

The Rocky Point Union Free School District will create alighment of assessments for each course
of study through the development and implementation of collaboratively developed assessment
instruments.

Sub-Goals:

(AE-1) Academic Excellence: Core Curriculum

(AE-2) Academic Excellence: Increased Rigor

(AE-4) Academic Excellence: Instructional Technology

(OD-1) Organizational Development: Professional Development
(OD-3) Organizational Development: Accountability

(OD-4) Organizational Development: Data Analysis and Feedback
(FS-1) Fiscal Sustainability: Resource Allocation

Action Team Members: Melinda Brooks, Social Studies/LOTE/Business Coordinator — Chairperson

Assistant Superintendent: Dr. Deborah Deluca
Coordinators: Christian Bowen,

Principal: Assistant Principal: Jimmy Moeller
Teachers: Darren Goldstein, Dawn Meyer
Parent: Kim Picciotti

Strategy 1: Develop assessment instruments collaboratively

(All formal, graded assessments including cumulative tests, quarterly exams, and final exams)
Strategy 2: Implement collaboratively developed assessment instruments
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AE-5: Academic Excellence: Academic Alignment Strategy 1: Develop assessment instruments collaboratively

(All formal, graded assessments including cumulative tests, quarterly exams, and final exams)

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do 1t? (Implementation Phase / A.  Resources Available
P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary
Step 1: P-Teachers Phase I: 9/14 A.  Resources Available A. K-12 Common Vocabulary & Key
To improve student understanding, create | S-Instructional Coordinators On-Going 1. Previous New York State Assessments Terms Assessments Guide
K-12 common vocabulary & key terms T-Director of Instruction 2. www.nysed.gov
assessments guide that will define 3. www.engageny.org
assessment language and terminology 4. Wwww.commoncore.org
5. Jean Lapinksi’s Common Core
Document
6. www.gatesfoundation.org
7. ELL
8. CCSS Bloom’s Taxonomy
9. WEBBS Depth of Knowledge
B.  Resources Needed: None

Step 2:

Review current and past assessments to
identify those questions which align with
the Common Core State Standards

P-Teachers

Instructional Coordinators
S-Principals
T-Director of Instruction

Phase I: 9/13
On-Going

A. Resources Available
1.

Current test creation software programs

. Previous New York State Assessments

2
3. www.nysed.gov
4,
5
6
7

ThinkLink

. BARS
. engageny.com

TestWiz

B. Resource Needed: None

A. Databank of questions aligned with
Common Core State Standards &
Strands for all subject areas

B. Atlas written curriculum

Step 3:

Review Vendor assessments and programs to identify alignment with the Common Core State Standards

Test generators:
1. Examgen

2. Test Wizard
3. ExamView

Completed: See Appendix of Completed Action Steps Page 17
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AE-5: Academic Excellence: Academic Alignment Strategy 1: Develop assessment instruments collaboratively

(All formal, graded assessments including cumulative tests, quarterly exams, and final exams)

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do 1t? (Implementation Phase / A.  Resources Available
P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary
Step 4: P-Teachers Phase II: 6/14 A. Resources Available A. Documented Grading Procedures

Review and revise grading procedures by
building, grade level & department

Instructional Coordinators
S- Director of Instruction
T- Principals

On-Going

1. Department, grade level & faculty
meetings

2. Professional development periods

3. Current grading procedures

B. Resources Needed.:

1. Professional books for teachers and
administrators: Dr. Thomas R. Guskey,
Robert J. Marzano, Rick Wormeli,
Ken O’Connor, Debra Pickering,
Doug Reeves

Step 5:

Develop timeline for assessment
administration that parallels Interim &
Common Core State Standards
Partnership for Assessment of Readiness
for College and Career Assessments

P-Instructional Coordinators
S-Director of Instruction
T-Teachers

Phase II: 1/13
On-Going

A. Resources Available
1. Department, grade level & faculty
meetings
2. Professional development periods
3. New York State Education Department
Implications Calendar and Updates
4. www.corestandards.org
5. PARCC Assessments
B. Resources Needed: None

A. Assessment Administration
Timeline

Step 6: Develop end of year/ final exams

Completed: See Appendix of Completed Action

Steps Page 17

Step 7:

Develop end of year/ final exams
A. K-5: 3" trimester =final exam
B. 6-12: 4™ quarter =final exam

P-Teachers

Instructional Coordinators
S-Principals
T-Director of Instruction

A. Phase II: 4/13
Completed: See Appendix of
Completed Action Steps Page
17
B. Phase II: 4/12

On-Going

A. Resources Available
1. Department, grade level & faculty
meetings
2. Professional development periods
3. Common Core State Standards
Curriculum Guides
4. Databank of questions aligned with
Common Core State Standards &
Strands
5. Atlas written curriculum
B. Resources Needed
1. Funding for In-District & Off Campus
Conference fees
2. Substitutes
3. Consultant(s) for:
a. Grading Practices & Best Practices
b. Assessment Design

A. End-of-Year/Final Exams
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AE-5: Academic Excellence: Academic Alignment Strategy 1: Develop assessment instruments collaboratively

(All formal, graded assessments including cumulative tests, quarterly exams, and final exams)

Action Steps
What Will Be Done?

Responsibilities
Who Will Do 1t?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase /
Completion Date)

Resources
A. Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 8:
Develop trimester and quarterly assessments

A. K-5: two trimester assessments
6-12: three quarterly assessments

Completed: See Appendix of Completed Action Steps Page 17

Step 9:
Develop K-12 unit exams

P-Teachers

Instructional Coordinators
S-Principals
T-Director of Instruction

Phase II1: 6/14
On-Going

A. Resources Available
1. Department, grade level & faculty
meetings
2. Common Core State Standards
Curriculum Guide
3. Databank of questions aligned with
Common Core State Standards &
Strands
4. Atlas written curriculum
B. Resources Needed
1. Funding for In-District & Off Campus
Conference fees
2. Substitutes
3. Consultant(s) for:
a. Grading Practices & Best Practices
b. Assessment Design

A. K-12 unit assessments
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AE-5: Academic Excellence: Academic Alignment Strategy 1: Develop assessment instruments collaboratively

(All formal, graded assessments including cumulative tests, quarterly exams, and final exams)

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do 1t? (Implementation Phase / A.  Resources Available
P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary
Step10: P-Teachers Phase IV: 6/14 A. Resources Available A. Revised newly written end-of-year

Update, edit, and revise newly written
end-of-year & final exams, trimester &
quarterly assessments, and unit exams

Instructional Coordinators
S-Principals
T-Director of Instruction

On-Going

1. Subject and grade level end-of-year &
final exams, trimester & quarterly
assessments, and unit exams

2. Released copies of Partnership for
Assessment of Readiness for College
and Career Assessments

B. Resources Needed: None

& final exams, trimester & quarterly
assessments, and unit exams

Step 11:
Create SLO assessments Grade K-12

Completed: See Appendix of Completed Action

Steps Page 17

Step 12
Update SLO assessments Grades K-12

P-Teachers

S-Instructional Coordinators
Principals

T- Executive Director
Director of Instruction

Phase IV: 12/16
On-Going

A.  Resources Available
1. NYSED.GOV
2. CCLS/engageny.org
3. Professional Development Periods
4. RPUFSD APPR Plan
B.  Resources Needed:
1. Funds for implementation

A. Completed SLO exams & templates
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AE-5: Academic Excellence: Academic Alignment Strategy 2: Implement assessment instruments collaboratively

(All formal, graded assessments including cumulative tests, quarterly exams, and final exams)

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do 1t? (Implementation Phase / A.  Resources Available

P=Primary Completion Date) B. Resources Needed (financial, human,

S=Secondary political & other)

T=Tertiary
Step 1: P-Teachers A. Phase II: 4/13 A. Resources Available A. End of year/ final exams
Implement end of year/ final exams Instructional Coordinators On-Going 1. Previous New York State assessments B. Student assessment results
A. K-5: 3™ trimester =final exam S-Principals B. Phase II: 4/12 2. Teacher created classroom assessments Completed: See Appendix of
B. 6-12: 4™ quarter =final exam- T-Director of Instruction On-Going B. Resources Needed: None Completed Action Steps Page 18
Step 2: P-Teachers Phase V: 6/14 A. Resources Available A. Trimester and quarterly assessments
Implement trimester and quarterly Instructional Coordinators On-Going 1. Previous New York State assessments B. Student assessment results

assessments
A. K-5: two trimester assessments
B. 6-12: three quarterly assessments

S-Principals
T-Director of Instruction

2. Teacher created classroom assessments
3. Released copies of Interim Assessments
4. Think Link
5. AIMS Web

B. Resources Needed: None

Step 3:
Implement K-12 unit exams

P-Teachers

Instructional Coordinators
S-Principals
T-Director of Instruction

Phase V: 6/15
On-Going

A. Resources Available
1. Previous New York State assessments
2. Teacher created classroom assessments
3. Released copies of Interim Assessments
B. Resources Needed: None

A. K-12 unit exams
B. Student assessment results

Step 4:
Implement pre & post assessments

P-Teachers

Instructional Coordinators
S-Principals
T-Director of Instruction

Phase III: 6/17
On-Going

A. Resources Available
1. Previous New York State

assessments
2. Teacher created classroom
assessments
3. Released copies of Interim
Assessments
B. Resources Needed: Materials & Substitute

coverage

A. SLO exam scores

Step 5:
Implement achievement assessments

P-Teachers

Instructional Coordinators
S-Principals
T-Director of Instruction

Phase I1I: 6/17
On-Going

A. Resources Available
4. Previous New York State

assessments

5. Teacher created classroom
assessments

6. Released copies of Interim
Assessments

B. Resources Needed: Materials & Substitute
coverage

A. Achievement exam scores
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Goal — OD 1 Organizational Development: Professional Development: - ACTION PLAN

(OD-1) Organizational Development:
Professional Development

The Rocky Point Union Free School District will promote excellence in delivery of instruction and
support services through a comprehensive, targeted professional development program

Sub-Goals:

(AE-1) Academic Excellence: Core Curriculum

(AE-2) Academic Excellence: Increased Rigor

(AE-3) Academic Excellence: Academic Support

(AE-4) Academic Excellence: Instructional Technology
(AE-5) Academic Excellence: Academic Alignment
(OD-2) Organizational Development: Human Resources
(FS-1) Fiscal Sustainability: Resource Allocation

Action Team Members: Anja Groth, Director of Instruction- Chairperson
Susan Wilson, Executive Director for Educational Services

Coordinators: Christian Bowen, Paul Walia

Assistant Principals: Courtney Herbert, Susann Crossan
Teachers: Lauren Czajkowski, Bruce Wolper, Dawn Meyer

Parent: Patrick Panella, Darren Goldstein

Strategy 1: Create and implement comprehensive, targeted professional development through turnkey training
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Goal OD-1 Organizational Development: Professional Development: Strategy 1: Create and implement comprehensive, targeted professional development through

turnkey training

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources

A.  Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

STEP 1: Inform all stakeholders about New York State’s adoption of the Common Core State Standards

Completed: See Appendix of Completed Action

Steps Page 19

STEP 2: AE-1

Provide professional development on the
Common Core State Standards to
Instructional Coordinators and Director of
Instruction who will serve as turnkey
trainers for the District

P-Director of Instruction
S-Instructional Coordinators
T-Assistant Superintendent

Phase I: 8/11
On-Going

A. Resources Available

1.

~N N D A

Pearson Education Webinar: Common
Core Math Standards-Transition and
Next Steps

. Pearson Education Webinar: English

Language Arts Common Core State
Standards with an Emphasis on Reading

. http://www.clihome.com/Events/EventLi

st.aspx?wn=0

. Collaborative Learning webinars

. Www.engage.ny

. ES BOCES RTTT, CCLS, workshops
. Dr. M. Alcock workshops

B. Resources Needed

Conference and travel costs

A. Conference evaluation forms

B. Professional development calendar
activities detailing turnkey training to
administrators and teachers

C. Department, grade level, and faculty
meeting agendas and minutes
detailing turnkey training

D. Handouts from turnkey training
sessions posted on Extranet

STEP 3: AE-1

Provide teachers and administrators
professional development on Common Core
State Standards

P-Instructional Coordinators
S-Director of Instruction
T-Administrators

Teachers

Phase I: 6/11
On-Going

A. Resources Available

1.

W

7
8.
9
1

0.

Common Core State Standards folders
on Extranet

. Department, grade level, and faculty

meetings

. Professional development periods
. Pearson Education Webinar: Common

Core Math Standards-Transition and
Next Steps

. Pearson Education Webinar: English

Language Arts Common Core State
Standards with an Emphasis on Reading

. http://www.clihome.com/Events/EventLi

st.aspx?wn=0 Collaborative Learning
webinars

. Www.engage.ny

ES BOCES RTTT, CCLS, workshops
Dr. M. Alcock workshops
L.L.I. Training

B. Resources Needed:
1.L. C. training at Lesley University

A. Department, grade level, and faculty
meeting minutes detailing
conversations regarding Common
Core State Standards as they relate to
subject areas and grade levels

B. Highlighted copy of Common Core
State Standards identifying new
expectations beyond the current 2005
New York State Learning Standards
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Goal OD-1 Organizational Development: Professional Development: Strategy 1: Create and implement comprehensive, targeted professional development through

turnkey training

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources
A.  Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

STEP 4: AE-1
Provide curriculum mapping training to
teachers and administrators

P-Instructional Coordinators
Director of Instruction

S-Principals

T-Teachers

Phase I: 6/12
On-Going

A. Resources Available
1. Various vendor products such as
Curricuplan, Atlas, and Curriculum
Mapper
2. Atlas Training
3. CMI2011 Conference July 2011
4. Three-hour WebEXx for curriculum
writers
B. Resources Needed
1. Funding for CMI July 2013 curriculum
mapping conferences

A. Rubicon ATLAS selected and
purchased

B. Curriculum writers are trained on
curriculum mapping software

Step 5: AE-1
Provide curriculum writing training

P-Instructional Coordinators
Director of Instruction

S-Principals

T-Teachers

Phase I: 7/11
On-Going

A. Resources Available
1. Atlas Training
2. Turnkey training
3. CMI2011 Conference July 2011
4. Jay McTighe ES BOCES Conference
July 2011
5. www.engage.ny
6. ES BOCES RTTT, CCLS, workshops
7. Dr. M. Alcock workshops
Resources Needed
8. Curriculum writing conferences

9. Curriculum writer training materials

10. Curriculum projects written
using Rubicon ATLAS mapping
program

Step 6: AE-1
Provide Common Core State Standards
curriculum guide implementation training

P-Instructional Coordinators
Director of Instruction

S-Principals

T-Teachers

Phase II: 9/11
On-Going

A. Resources Available
1. New curriculum projects
2. Department, grade level & faculty
meetings
3. Professional development periods
B. Resources Needed: None

A. Evidence of Common Core State
Standards and use of new curriculum in
formal and informal observations
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Goal OD-1 Organizational Development: Professional Development: Strategy 1: Create and implement comprehensive, targeted professional development through

turnkey training

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do It? (Implementation Phase/ A.  Resources Available
P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary pOZiliCdl & other)
T=Tertiary
Step 7: AE-1 P-Instructional Coordinators | Phase IV: 9/14 A. Resources Available A. New textbooks purchased
Provide new textbooks and resources Director of Instruction On-Going 1. Vendor training B. Conference evaluation forms
training S-Principals B.  Resources Needed: None C. Faculty is trained on new textbooks
T-Teachers and resources
D. Use of new materials is evident in
lesson planning.
Step 8: AE-1 P-Instructional Coordinators | Phase IV: 9/14 A.  Resources Available A. Conference evaluation forms
Implement professional development on Director of Instruction On-Going New curriculum guides B. Department, grade level & faculty
unit and lesson planning integrating new S-Principals K-12 ELA CCLS Curricula in Atlas meeting agendas and minutes
resources, textbooks and curriculum maps T-Teachers K-8 Math CCLS Curricula in Atlas C. Professional development calendars

6-8 and 11/12 ELA AIS Curricula

6-8 Math AIS Curricula

MS Library Curriculum

. Cosmetology Year 1 and Cosmetology
CCLS Year 2 Curricula in Atlas
8. Integrated Algebra CCLS Curriculum in
Atlas
9. Geometry CCLS Curriculum in Atlas
10. System 44/READ 180 ELA CCLS 3-5
Curriculum in Atlas
11. System 44/READ 180 ELA CCLS 6-8
Curriculum in Atlas
12. Science 7 Honors Curriculum in Atlas
13. Chemistry Honors Curriculum in Atlas
14. Living Environment 8H Scope and
Sequence
15. Earth Science 9H Scope and Sequence
16. Intro to Living Environment Self Contained
9 Scope and Sequence
17. Living Environment Self-Contained 10
Scope and Sequence
18. New textbooks and resources
19. Department, grade level & faculty meetings
20. Professional development periods

B.  Resources Needed: None

Nk wD -~
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Goal OD-1 Organizational Development: Professional Development: Strategy 1: Create and implement comprehensive, targeted professional development through

turnkey training

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources
A.  Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 9: AE-1

Provide training on interim assessments as
updates and guidance become
available from the New York State
Education Department

P-Instructional Coordinators
Director of Instruction

S-Principals

T-Teachers

Phase IV: 6/15
On-Going

esources Available

A R
1. www.nysed.gov
2
3

. WWWw.engageny.org
. Interim Assessment information when
released
4. Department, grade level & faculty
meetings
5. Professional development periods
Resources Needed: None

A. Interim assessment training materials
Conference evaluation forms

Step 10: AE-1

Provide Partnership for Assessment of
Readiness for College and Careers
assessment training

P-Instructional Coordinators
Director of Instruction

S-Principals

T-Teachers

Phase IV: 6/15
On-Going

A. Resources Available
1. http://www.achieve.org/PARCC
2. http://www.achieve.org/filess/PARCCOv
erview12-2-10.ppt
3. Department, grade level & faculty
meetings
4. Professional development periods
Resources Needed: None

A. Conference evaluation forms
Partnership for Assessment of Readiness
for College and Careers assessment
training

Step 11: AE-1
Provide professional development on data
analysis to inform instruction

P-Instructional Coordinators
Eastern Suffolk BOCES
Staff Developer/
Shared Data Expert
Director of Instruction
S-Principals
T-Teachers

Phase I: 2016
On-Going

A. Resources Available
1. Eastern Suffolk BOCES Shared Data

Services: BOCES Assessment Reporting
System (BARS), ReportNet,
NYSTART, TestWiz

. www.datacentral.esboces.org

. http://www.discoveryeducation.com/

. Engageny website — www.engageny.org

. ES BOCES Inquiry Team training

B. Resources Needed: None

wn AW

A. Conference evaluation forms
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Goal OD-1 Organizational Development: Professional Development: Strategy 1: Create and implement comprehensive, targeted professional development through

turnkey training

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do It? (Implementation Phase/ A.  Resources Available
P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary
STEP 12: AE-1 P-Instructional Coordinators | Phase III: 6/13 A.  Resources Available A. Conference evaluation forms
Provide teachers and administrators with S-Director of Instruction On-Going 1. New York State curriculum models B. Evidence of Common Core State
training on lesson and unit design T-Administrators 2. State assessments and Common Core Standards documented in weekly
integrating new resources, textbooks, Teachers State Standards Interim Assessments lesson plans
instructional strategies, and curriculum 3. Partnership for Assessment of Readiness | C. Evidence of Common Core State
maps for College and Careers Assessments Standards documented in formal
4. Curriculum guides written lesson plans
5. Professional books on lesson/unit design | D.  Evidence of Common Core State
6. SpringBoard materials and workbooks Standards in formal and informal
7. Professional development periods observations
8. Vendor training for new textbooks,
resources, and Rubicon ATLAS
curriculum mapping software
9. www.engageny.org
10. ES BOCES RTTT, CCLS, workshops
11. Dr. M. Alcock workshops
B. Resources Needed: None
P-Director of Instruction Phase II: 9/12 A. Resources Available A. Conference evaluation forms

Step 13: AE-2

Provide professional development for the

integration of SpringBoard:

A. 4-day mandated training to designated
SpringBoard teachers and administrators

B. 2-day mandated training to designated
SpringBoard teachers and administrators

% -Day training to administrators

Instructional Coordinators
S-Principals
T-Teachers

On-Going

1. SpringBoard materials
2. SpringBoard website, an online
community.
B. Resources Needed
1.College Board trainer, travel & materials
fees
2. Travel costs for out-of-district training
location
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Goal OD-1 Organizational Development: Professional Development: Strategy 1: Create and implement comprehensive, targeted professional development through

turnkey training

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources
A.  Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 14: AE-2

Provide Advanced Placement teachers with

opportunities to attend:

A. 5-Day Advanced Placement Summer
Institutes to new and prospective
Advanced Placement teachers

B. 5-Day Advanced Placement Summer
Institutes to current AP teachers every 5
years

C. 5-Day Advanced Placement Summer
Institutes to current Advanced Placement
teachers if there are changes in the
Advanced Placement test

One-Day Advanced Placement Update

Workshops to all current Advanced
Placement teachers each year

P-Director of Instruction
Instructional Coordinator
of Science and
Advanced Placement
Program
S-Instructional Coordinators
Principal
T-Teachers

Phase I: 5/11
On-Going

A. Resources Available
1. http://apcentral.collegeboard.com for
updates on changes to Advanced
Placement courses or tests, workshops &
institutes
B. Resources Needed
1. Funds for 5-Day Advanced Placement
Summer Institutes
2. Funds for One-Day Advanced Placement
Update Workshops
3. Teacher travel expenses

A. Conference evaluation forms

Step 15: AE-2

Participate in professional development programs as required by colleges that sponsor college credit courses
(Syracuse University Project Advance, Adelphi, Farmingdale, Suffolk Community College Excelsior)

Completed: See Appendix of Completed Action Steps Page 19

Step 16: AE-2

Participate in professional development
programs as required by colleges that
sponsor college credit courses (Syracuse
University Project Advance, Adelphi,
Farmingdale, Suffolk Community College
Excelsior)

P-Director of Instruction
Instructional Coordinators

S-Principal

T-Teachers

Phase II: 1/12
On-Going

A. Resources Available
1. Teachers participating in college credit
courses
B. Resources Needed
1. Travel expenses to attend conferences
C. Substitute teachers

A. Conference evaluation forms: College
Accounting-Farmingdale

Stepl7: AE-2

Provide teachers teaching grades 8-12
scientific research classes with
opportunities to attend conferences and
workshops on scientific research

P-Instructional Coordinator
of Science

S-Director of Instruction

T-Teachers

Phases II-V: On-Going:

A. Resources Available

1. Listservs

2. Director/Coordinator/Principal Meetings
B. Resources Needed

1. Travel expenses to attend conferences

2. Conference fees
C. Substitute teachers

A. Conference evaluation forms
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Goal OD-1 Organizational Development: Professional Development: Strategy 1: Create and implement comprehensive, targeted professional development through

turnkey training

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline

(Implementation Phase/

Completion Date)

Resources
A.  Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 18: AE-2

Provide newly appointed Joseph A. Edgar
Intermediate School GATES
teacher with gifted and talented
education professional development
so that he/she is equipped to provide
effective gifted and talented or
enrichment program to students in
September 2014 for grade 3,
September 2015 for grade 4, and
September 2016 for grade 5

P-Director of Instruction
S-Principal
T-GATES Teacher

Phase 1I: 8/14
On-Going

A. Resources Available
1. Professional development periods
2. Professional Growth Options (PGO) for
tenured staff during professional
development periods
3. Grade level and department meeting
time
B. Resources Needed
1. Professional Development Courses in
gifted and talented education at St.
John’s University (six courses)
Gifted and talented education conference at
Long Island University

A. Conference evaluation forms

www.mylearningplan.com transcript or
portfolio

Step 19: AE-2

Provide newly appointed Joseph A. Edgar
Intermediate School GATES
teacher with professional
development in how to implement
the new student selection instrument

P-Director of Instruction
S-Principal
T-GATES Teacher

Phase I11: 8/14
On-Going

A. Resources Available
1. Professional development periods
2. Professional Growth Options (PGO) for
tenured staff during professional
development periods
3. Grade level and department meeting
time
4. Student selection instrument & vendor
identified
B. Resources Needed
1. Professional development by vendor if
needed

A. Conference evaluation forms

Teacher and principal feedback regarding
selection instrument’s identification of
students for gifted & talented or
enrichment program

Step 20: AE-2

Provide professional development for creation of college articulated course curricula for Career and

Technical Education courses

Completed: See Appendix of Completed Action Steps Page 19
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Goal OD-1 Organizational Development: Professional Development: Strategy 1: Create and implement comprehensive, targeted professional development through

turnkey training

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline

(Implementation Phase/
Completion Date)

Resources
A.  Resources Available
B. Resources Needed (financial,
political & other)

human,

Indicators of Success / Evaluation

Step 21: AE-2

Provide training to Career and Technical Education self-study team

Completed: See Appendix of Completed Action Steps Page 19

Step 22: AE-3

Provide District Response to Intervention
Team, Building Intervention Teams, faculty
and staff with professional development in
three tier Response to Intervention
Framework to meet the needs of all students
Tier I-Core Program

Tier II- Intervention

Tier III-Intensive

P-Director of Instruction
Assistant Superintendent
Instructional Coordinators
Coordinator of Special Ed

S-Principals
Assistant Principals

T-Psychologists
Teachers
Support Staff

Phase I: 6/13
On-Going

A. Resources Available
1. Department, grade level and faculty
meetings
2. New York State Education Department’s
Response to Intervention Guidance
Document
3. Response to Intervention research and
professional resources
4. Building based Response to Intervention
student information sheets (Former
Instructional Support Team-IST-Student
Information sheets)
5. Dr. Strong RtI Training Grades 3-5
B. Resources Needed: None

A. Written report detailing District
Response to Intervention processes and
procedures

B. Response to Intervention District Team
membership list (includes the chair of
each building level Response to
Intervention team)

Step 23: AE-3

Provide turnkey training in newly
developed curriculum and assessments to
staff teaching scheduled Academic
Intervention Services/Response to
Intervention Program classes

P-Teachers

S-Instructional Coordinators
Coordinator of Special Ed

T-Director of Instruction

Phase II: 9/12
On-Going

A. Resources Available
1. Current grade level course curricula and
State assessments
2. New curriculum
3. New materials and resources
B. Resources Needed: None

A. Conference evaluation forms
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Goal OD-1 Organizational Development: Professional Development: Strategy 1: Create and implement comprehensive, targeted professional development through

turnkey training

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources

B.  Resources Available
C. Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 24: AE-3

Provide professional development in
electronic assessment portfolios, technology
for scanning assessments

P-District Response to
Intervention Team
Instructional Coordinators
Director of Instruction
Executive Director for
Educational Services
S-Building Response to
Intervention Teams
T-Teachers
Support Staff

Phase IV-VII: 6/17

A. Resources Available

1.
2.
3

4.

5.
6.

7

Student assessment data
http://rtimdirect.com

. Eastern Suffolk BOCES Student Data

Services

Department, grade level and faculty
meetings

Professional development periods
Professional Growth Option (PGO) for
tenured support staff

Time to perform specific assessments

B. Resources Needed: TBD

A. Conference evaluations forms

B. Electronic portfolios accessed and used
by Response to Intervention
instructional staff

Step 25: AE-3

Provide professional development to
District Response to Intervention Team,
building Response to Intervention teams
administrators, teachers, and support staff
on how to implement the District’s three
tier Response to Intervention Framework
Tier I-Core Program

Tier II- Intervention

Tier III-Intensive

P-Instructional Coordinators
Coordinator of Special Ed
S-Director of Instruction
T-Administrators
Teachers

Phase III: 9/14

A. Resources Available

1.

2.

3.

4,
5

6.

Current Response to Intervention
Framework

Revised Response to Intervention
Framework

Department, grade level & faculty
meetings

Professional development periods
Building based Response to Intervention
student information sheets

Criteria document

B. Resources Needed: None

A. Conference evaluation forms

B. Integration of new academic and
behavioral interventions to meet the
needs of students

Step 26: AE-3

Provide professional development to
teachers and administrators on how to
implement criteria for student selection
information to prescribe intervention plan

P-Instructional Coordinators
Coordinator of Special Ed
S-Director of Instruction
T-Administrators
Teachers

Phase I1I: 9/14

A. Resources Available

1.

2.

3.

4.
5.

6

Current Response to Intervention
Framework

Revised Response to Intervention
Framework

Department, grade level & faculty
meetings

Professional development periods
Building based Response to Intervention
student information sheets

Criteria document

B. Resources Needed: None

Conference evaluation forms
Integration of new academic and
behavioral interventions to meet the
needs of students

® >
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Goal OD-1 Organizational Development: Professional Development: Strategy 1: Create and implement comprehensive, targeted professional development through

turnkey training

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources
A.  Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 27: AE-3

Provide professional development on new
curriculum and assessments to teachers and
administrators for scheduled Academic
Intervention Services/Response to
Intervention Program classes

P-Instructional Coordinators
Coordinator of Special Ed
Curriculum Writers

S-Director of Instruction

T-Administrators
Teachers

Phase 1I: 9/13
On-Going

A. Resources Available
1. Current grade level course curricula and
State assessments
2. New curriculum and assessments for
scheduled Academic Intervention
Services/Response to Intervention
Program classes
B. Resources Needed
1. Funds for grade level subject specific
curriculum projects for scheduled
Academic Intervention Services
Program

A. Conference evaluation forms
B. Student achievement data

Step 28: AE-3

Provide professional development in
alternative disciplinary strategies and Rocky
Point UFSD Disciplinary Guide for
Referrals and Alternate Interventions to
Referral Review Team, Disciplinary
Committee and faculty

P-Coordinator of Special Ed
S-Principals
T-Guidance Counselors
Social Workers
Psychologists
Teachers
Teacher Aides

Phase III: 6/13
On-Going

A. Resources Available
1. Department, grade level & faculty
meetings
2. Professional development periods
. Detention & Suspension data
. Rocky Point UFSD Disciplinary Guide
for Referrals and Alternate Interventions
. VADIR Reports
. P.B.LS.
C.PIL
8. P.R.IM. Book
B. Resources Needed: None

W

- N

A. Conference evaluation forms

B. Informal/formal observations evidence
embedded classroom activities for
disciplinary issues

Step 29: AE-4

Provide professional development to
teachers and administrators in interactive
white boards

P-Executive Director for
Educational Services
Technology Integration
Specialists
Library Media Specialists
Turnkey Trainers
S-Instructional Coordinators
T-Administrators
Teachers

Phase I: 6/12
On-Going

A. Resources Available
1. Technology Integration Specialist
2. Executive Director-Camp Rocky Point
3. Professional Development periods
Resources Needed: None

A. Conference evaluation forms
B. Integration of white boards into
classroom instruction
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Goal OD-1 Organizational Development: Professional Development: Strategy 1: Create and implement comprehensive, targeted professional development through

turnkey training

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do It? (Implementation Phase/ A.  Resources Available
P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary pOZiliCéll & other)
T=Tertiary
Step 30: AE-4 P-Executive Director for Phase I: 6/13 A. Resources Available A. Conference evaluation forms
Provide professional development in how to Educational Services On-going 1. Google Apps Accounts for Education B. Use of Google Apps accounts
use Google Apps Technology Integration 2. Equipment
Specialists B. Resources Needed: None
Library Media Specialists
Turnkey Trainers
S-Instructional Coordinators
T-Administrators
Teachers
Step 31: AE-4 P-Executive Director for Phase VII: 6/17 A. Resources Available A. Conference evaluation forms
Provide professional development in how to Educational Services 1. Technology committee B. Implementation of technology literacy
implement technology literacy curriculum S-Technology Integration 2. Subcommittee curriculum and related assessments
including Internet safety, hardware, Specialists 3. Online resources C. Student achievement data
software, and web-based tools Library Media Specialists 4. The International Society for Technology
Turnkey Trainers in Education (ISTE®) Standards
T-Administrators B. Resources Needed: None
Teachers
Step 32: AE-4 P-Executive Director for Phase VIII: 6/18 A. Resources Available A. Conference evaluation forms
Provide professional development to Educational Services On-Going 1. Software programs B. Student achievement data

teachers implementing selected
programming curriculum including, but not
limited to Microsoft Office, Alice, Scratch,
JAVA, C++, Visual Studio, and other
emerging programming languages.

Technology Integration
Specialists
Turnkey Trainers
S-Instructional Coordinator
of Mathematics
Instructional Coordinator
of Science and
Advanced Placement
Program
T-Administrators
Teachers

2. Addition of programming courses or
requirements
3. The International Society for Technology
in Education (ISTE®) Standards
B. Resources Needed
1. Funding for additional software
Curriculum writing
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Goal OD-1 Organizational Development: Professional Development: Strategy 1: Create and implement comprehensive, targeted professional development through

turnkey training

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do It? (Implementation Phase/ A.  Resources Available
P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary
Step 33: AE-4 P-Executive Director for Phase VII: 8/17 A. Resources Available A. Conference evaluation forms

Provide professional development to
teachers implementing distance or virtual
learning programs

Educational Services
Technology Integration
Specialists
Library Media Specialists
Turnkey Trainers
S-Instructional Coordinators
T-Administrators
Teachers

1. Report detailing state approved distance
learning opportunities for higher level
learners

2. Department, grade level & faculty
meetings

3. Professional development periods

4. List of distance learning providers

. Resources Needed: None

Step 34: AE-4

Provide professional development through
access to professional learning
communities, online courseware, and
education portals with resources, best
practices and lesson plans.

P-Executive Director for
Educational Services
Technology Integration
Specialists
Library Media Specialists
Turnkey Trainers
S-Instructional Coordinators
T-Administrators
Teachers

Phase VII: 8/17

NG

. Resources Available
1. Equipment
2. Department, grade level & faculty
meetings
3. Professional development periods

B. Resources Needed

1. Funding for additional software
2. Funding for release time

Conference evaluation forms

Teacher proficiency using existing
and emerging technologies through
anonymous pre- and post-
assessments

© >

Step 35: AE-4

Provide professional development to
teachers and administrators in how to
implement online assessment programs in
core subject areas

P-Instructional Coordinators
S-Director of Instruction
Executive Director for
Educational Services
T-Teachers
Administrators

Phase III: 6/15
On-Going

. Resources Available
1. Equipment
2. Department, grade level & faculty
meetings
3. Professional development periods

B. Resources Needed

1. Online assessment program

A. Conference evaluation forms
B. Successful implementation of online
assessment program
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Goal OD-1 Organizational Development: Professional Development: Strategy 1: Create and implement comprehensive, targeted professional development through

turnkey training

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do It? (Implementation Phase/ A.  Resources Available
P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary

Step 36: AE-4

Implement professional development
workshops to help teachers to maximize the
use of existing and emerging technologies
for formative assessments

P-Executive Director for
Educational Services
Technology Integration
Specialists
Library Media Specialists
Turnkey Trainers
S-Instructional Coordinators
T-Administrators
Teachers

Phase III: 6/15
On-Going

A. Resources Available
1. Turnkey trainers

. Technology equipment

. Contracted vendors

. Online resources

. Department, grade level & faculty

meetings

6. Professional development periods
7. Questionnaires for staff

B. Resources Needed
1. Funding for substitute coverage
2. Online professional development

subscriptions

3. Presenter fees

[S I "N VS I \S)

A. Conference evaluation forms

B. Integration of existing and emerging
technologies for formative assessments
in classroom practice

C. Anonymous pre- and post- assessment

Step 37: AE-4 P-Executive Director for Phase VII: 6/18 A. Resources Available A. Conference evaluation forms
Provide professional development to Educational Services On-Going 1. Scanners B. Implementation of an electronic
teachers in how implement electronic Technology Integration 2. Department, grade level & faculty student portfolio program for K-12
student portfolios K-12 Specialists meetings students
Library Media Specialists 3. Professional development periods
S-Instructional Coordinators B. Resources Needed
T-Administrators 1. Online electronic portfolio vendors
Teachers 2. Online electronic portfolio
Step 38: AE-4 P-Director of Instruction Phase IV: 6/15 A. Resources Available A. Conference evaluation forms
Instructional Coordinators 1. Department, grade level & faculty B. Feedback from teachers and

Provide professional development to
teachers in how to administer the
Partnership for the Assessment of
Readiness for College and Careers Online
Assessments

S-Administrators
T-Teachers

meetings

2. Professional development periods

3. Partnership for the Assessment of
Readiness for College and Careers
website

4. Technology Support

5. Implementation timeline

B. Resources Needed

1. Additional computers or clickers to
administer online assessments

2. Online assessment

3. Funding for release time

administrators following administration
of Partnership for the Assessment of
Readiness for College and Careers
Online Assessments
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Goal OD-1 Organizational Development: Professional Development: Strategy 1: Create and implement comprehensive, targeted professional development through

turnkey training

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do It? (Implementation Phase/ A.  Resources Available
P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary
Step 39: AE-4 P-Executive Director for Phase I: 6/15 A. Resources Available A. Conference evaluation forms
Provide professional development to Educational Services On-Going 1. Department, grade level & faculty B. Integration of clickers into lessons and
teachers and administrators in how to S-Model Schools Trainers meetings lesson plans
integrate the use of hand-held clickers in Technology Integration 2. Professional development periods
classroom instruction so that teachers can Specialists 3. Hand-held clickers
conduct innovative micro-assessments with Turnkey Trainers 4. Software
students for the purpose of improving T-Administrators 5. Teachers
instruction and helping each student reach Teachers 6. Trainers
his/her highest potential B. Resources Needed

1. Funding for release time

Step 40: AE-5

Provide professional development to
teachers and administrators in development
and use of the District’s

K-12 Common Vocabulary & Key Terms
Assessments Guide

P-Director of Instruction
Instructional Coordinators
S-Coordinator of Special Ed
Principals
Assistant Principals
T-Teachers

Phase IV: 9/15

. Resources Available

1. Department, grade level & faculty
meetings

. Professional development periods

. Previous New York State assessments

www.nysed.gov

. K-12 Common Vocabulary & Key Terms
Assessments Guide

kW

. Resources Needed: None

A. Conference evaluation forms

B. Integration of Common Vocabulary &
Key Terms Assessments Guide into
lessons and lesson plans

Step 41: AE-5

Provide professional development to
teachers and administrators in test
generators:

A. Examgen

B. Test Wizard

C. ExamView

D. TestWiz

P-Instructional Coordinators
S-Teachers

Administrators
T-Director of Instruction

Phase II: 6/13
On-Going

~

. Resources Available

1. Department, grade level & faculty
meetings

. Professional development periods

. Vendor assessments & programs

. SpringBoard

. Selected test generators

wn AW

. Resource Needed

Funding for updates from vendors
assessment programs

A. Conference evaluation forms
B. Integration of test generators into
classroom instruction
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Goal OD-1 Organizational Development: Professional Development: Strategy 1: Create and implement comprehensive, targeted professional development through

turnkey training

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do It? (Implementation Phase/ A. Resources Available
P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary
Step 42: AE-5 P-Director of Instruction Phase IV: 6/15 A. Resources Available A. Conference evaluation forms

Provide professional development to
teachers and administers in latest research
and best practices in grading

Instructional Coordinators
S-Coordinator of Special Ed
Principals

On-Going

1. Department, grade level & faculty
meetings
2. Professional development periods

B. Documented Grading Procedures
C. Integration of research and best
practices in grading into classroom

Director of Physical 3. Current grading procedures instruction and assessment practices
Education and Health B. Resources Needed
Assistant Principals 1. Professional books for teachers and
T-Teachers administrators: Dr. Thomas R. Guskey,
Robert J. Marzano, Rick Wormeli, Ken
O’Conner, Debra Pickering
2. Consultant for best practices in grading
Step 43: AE-5 P-Teachers Phase I1176/15 A. Resources Available A. Conference evaluation forms

Provide professional development to K-12
teachers and administrator in how to design,
implement, and evaluate data from

A. end of year/ final exams

B. trimester and quarterly assessments

C. unit exams

Instructional Coordinators
S-Principals
T-Director of Instruction

On-Going

B.

1. Department, grade level & faculty
meetings

2. Professional development periods

3. Common Core State Standards
Curriculum Guides

4. Databank of questions aligned with
Common Core State Standards K-12
end-of-year/final exams

5. K-12 trimester/quarterly assessments

6. K-12 unit exams

7. SLOs

8. www.engageny.org

9. www.parcc.org

Resources Needed

1. Funding for In-District & Off

Campus Conference fees2. Substitutes

3. Consultant(s) for assessment design

B. Conference/PD agendas
C. Student Data Reports
D. PD agendas

Step 44: OD-2
Provide professional development on new
mentoring program for teachers

P-Executive Director for
Educational Services

S-Teacher Mentors

T-Teacher Mentees

Phase IV: 6/14
On-Going

A. Resources Available

1. Updated Mentoring Program for Teachers
2. Department, grade level & faculty meetings
3. Professional development periods

B. Resources Needed

1. Available Mentor Grants
2. Mentor/Mentee Training for Teachers

A. Mentee logs

B. Surveys/feedback

C. Continuation of probation
Tenure
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Goal OD-1 Organizational Development: Professional Development:
Strategy 1: Create and implement comprehensive, targeted professional development through turnkey training

Action Steps
What Will Be Done?

Responsibilities
Who Will Do 1t?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources

A. Resources Available
B.  Resources Needed (financial, human,

political & other)

Indicators of Success / Evaluation

Step 45: OD-2
Provide professional development on
mentoring program for new administrators

P-Executive Director for
Educational Services

S-Administrator Mentors

T-Administrator Mentees

Phase IV: 6/14
On-Going

. Resources Available

1. New Mentoring Program for
administrators

. Resources Needed

1. Available Mentor Grants
2. Mentor/Mentee Training for
administrators

A. Mentor training materials
B. Mentee logs

C. Surveys/feedback

D. Continuation of probation
Tenure

Step 46: OD-2

Provide professional development on
mentoring program for new school related
professionals

P-Executive Director for
Student Services
S-School Related Personnel
Mentors
T-School Related Personnel
Mentees

Phase V: 6/16
On-Going

. Resources Available

1. Mentoring Program for school related
professionals

. Resources Needed

1. Available Mentor Grants
2. Mentor/Mentee Training for school
related personnel

A. Mentor training materials
B. Mentee logs

C. Surveys/feedback

D. Continuation of probation
Tenure

Step 47: OD-2

Provide professional development on My

Learning Plan to track professional

development including:

A. 175-hours of required professional
development

B. In-service and graduate courses

C. Workshops & Conferences &

Professional meetings

P-Executive Director for
Educational Services
Assistant Superintendent
S-Directors
Principals
Coordinators
T-Teachers

Phase II: 6/12
On-Going

. Resources Available

1. www.MyLearningPlan.com training
during New Teacher Orientation
Program

. Resources Needed: None

A. My Learning Plan reports, logs, and
portfolios
B. Conference evaluation forms

Step 48: OD-3

Provide Charlotte Danielson training for
non-teacher members of the Rocky Point
Teachers Association

P-Executive Director for
Educational Services
Assistant Superintendent
Director of Instruction
Director of Special
Education
S-Administrators
T-Teachers

Phase IV: 6/14

. Resources Available

1. Professional Development Plan
Committee

2. Charlotte Danielson’s Enhancing
Professional Practice: A Framework
for Teachers, 2™ Edition pages 109-
167

. Resources Needed

1. Charlotte Danielson training

Observations and Annual Professional
Performance Reviews (APPRs) reflect
adopted Charlotte Danielson rubrics for
specialists
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Goal OD-1 Organizational Development: Professional Development: Strategy 1: Create and implement comprehensive, targeted professional development through

turnkey training

Action Steps
What Will Be Done?

Responsibilities
Who Will Do 1t?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources
A. Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 49: OD-3

Provide professional development in new
Charlotte Danielson observation and
Annual Professional Performance Review
(APPR) forms

P-Professional
Development Plan
Committee Chair

S-Professional
Development Plan
Committee

T-Administrators

Teachers

Phase I1I: 6/14
On-Going

A. Resources Available
1. Revised teacher observation and

evaluation forms

. Department, grade level & faculty
meetings

. Professional development periods

. New Teacher Orientation Program

. Rocky Point A.P.P.R. plan on Extranet

B. Resources Needed: None

[\

[ N V]

A. Conference evaluation forms

Step 50: OD-3

Create and implement targeted professional
development on instructional practices to
improve identified content deficiencies

P-Director of Instruction

S-Instructional Coordinators
Principals

T-Teachers

Phase I1I: 6/14
On-Going

A. Resources Available
1. SpringBoard materials
2. Textbooks & resources
3. Literacy Collaborative resources
4. Aimsweb
5. LLI
6. READ 180/System 44
7. Thinklink
8. N.Y.S. Assessments — ELA & Math
9. www.ascd.com
10.  Department, grade level and faculty
meetings
11. Professional development periods
B. Resources Needed:
1. Literacy books. Send List to Anja
Groth.
2. L.L.I Resources.

A. Professional development calendar
activities

B. Department, grade level & faculty
meeting agendas and minutes

C. Conference evaluation forms
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Goal — OD 2 Organizational Development: Human Resources: - ACTION PLAN

(OD-2) Organizational Development: Human Resources

The Rocky Point Union Free School District will recruit and retain a highly-qualified staff necessary to
deliver improved academic outcomes for all students.

Sub-Goals:

(OD-1) Organizational Development: Professional Development
(OD-3) Organizational Development: Accountability

(OD-4) Organizational Development: Data Analysis and Feedback
(FS-1) Fiscal Sustainability: Resource Allocation

Action Team Members: Susan Wilson, Executive Director of Educational Services - Chairperson

Coordinators: Melinda Brooks, Michael Yannucci, Christian Bowen, Marianne Williams

Assistant Principal: Susann Crossan
Teachers: Bruce Wolper

Parent:

Strategy 1: Recruit diverse, highly-qualified staff
Strategy 2: Retain diverse, highly-qualified staff

(tenure criteria: ineffective, developing, effective (indicator of retention), highly effective (indicator of retention)
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OD-2: Organizational Development: Human Resources: Strategy 1: Recruit diverse, highly-qualified staff

Action Steps
What Will Be Done?

Responsibilities
Who Will Do 1t?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources
A. Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 1: Hire Instructional Leadership Team

Completed: See Appendix of Completed Action

Steps Page 20

Step 2:

Create a Hiring Practices Manual for

A. Teachers: Phase II — Completed: See
Appendix of Completed Action Steps
Page 20

B. Administrators: Phase III- Completed:
See Appendix of Completed Action

P-Executive Director for
Educational Services
S-Personnel Office Staff
T-Teachers
Administrators
School Related
Professionals

Phase II: 7/13
Completed

Phase I1I: 7/14
Completed

Phase IV: 7/15
On-Going

A. Resources Available
1. Eastern Suffolk BOCES’ Hiring Manual
2. New Hiring Practices Manual
implementation training
3. Hiring committee training
B. Resources Needed: None

A. Hiring Practices Manual

B. Hiring Practices Manual training
materials

C. Hiring committee training materials

Steps Page 20 Hiring Committees
C. School Related Professionals: Phase IV
Step 3: P-Executive Director for Phase 1I: 7/16 A. Resources Available A. Affiliations with colleges, universities,

Develop and/or expand affiliations with
colleges, universities, and professional
organizations to recruit staff

Educational Services
S-Administrators
T-Teachers

School Related

Professionals

On-Going

1. Professional Networks
B. Resources Needed
1. Membership Fees

and professional organizations to
recruit staff

Step 4:
Evaluate and revise current mentoring
program for teachers

P-Executive Director for

Educational Services
S-Administrators
T-Teachers

Phase I11: 7/14
On-Going

B. Resources Available
1. Current Mentor Program
2. PDP Committee
3. Mentor programs from other districts

B. Resources Needed: None

. Updated mentoring plan
. Mentoring materials

W >

Step 5:
Compile and analyze personnel data to plan
for future hiring needs

P-Executive Director for
Educational Services

S-Personnel Office

T-Assistant Superintendent

Phase III: 6/18
On-Going

A. Resources Available

. Tenure list

. Seniority lists

. Preferred Eigibility List (PEL)
. SRP Recall List

. Attendance Data

. Student population trends

. Personnel timelines

B. Resources Needed: None

NN BN~

A. Personnel analysis report due annually
in July

Step 6: Moved from OD-2 1 Step 2
Develop mentoring program for new
administrators

P-Executive Director for
Student Services

S-Assistant Superintendent

T-Administrators

Phase V: 6/15

A. Resources Available
1. Updated Mentoring Program for
Teachers
2. Mentoring programs for administrators
from other school districts

B. Resources Needed: None

A. Mentoring plan for administrators
B. Mentoring program for administrators
materials
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OD-2: Organizational Development: Human Resources: Strategy 1: Recruit diverse, highly-qualified staff

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do It? (Implementation Phase/ A. Resources Available
P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary

Step 7: Moved from OD-2 Strategy 2 Step
3

Develop mentoring program for new school

related professionals

P-Executive Director for
Educational Services

S-Administrators

T-School Related Personnel

Phase V: 6/15

A. Resources Available
1. Updated Mentoring Program for school
related personnel
2. Mentoring programs for administrators
from other school districts
3. Mentoring programs for school related
professionals from other school districts
B. Resources Needed: None

A. Mentoring plan for school related
personnel

B. Mentoring program for school related
personnel materials

Step 8: Review and revise Hiring Practices
Manual.

P-Executive Director for
Educational Services
S-Personnel Office Staff
T-Teachers
Administrators
School Related
Professionals
Hiring Committees

Phase VI: 6/17

A.  Resources Available

1. Current Manual

2. NYSED updates

3. Hiring Committee Training
B. Resources Needed: None

A. Updated Manuals
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OD-2: Organizational Development: Human Resources: Strategy 2: Retain diverse, highly-qualified staff

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do It? (Implementation Phase/ A. Resources Available
P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary
Step 1: P-Executive Director for Phase V: 6/15 A.  Resources Available A. Mentee logs
Implement revised mentoring program for Educational Services On-Going 4. Updated Mentoring Program for B. Surveys/feedback
teachers S-Teacher Mentors Teachers C. Continuation of probation
T-Teacher Mentees 5. Department, grade level & faculty D. Tenure
meetings
6. Professional development periods
B. Resources Needed
1. Available Mentor Grants
2. Mentor/Mentee Training for Teachers
Step 2: P-Executive Director for Phase VI: 6/16 A. Resources Available A. Mentor training materials
Implement mentoring program for new Educational Services On-Going 1. New Mentoring Program for B. Mentee logs
administrators S-Administrator Mentors administrators C. Surveys/feedback
T-Administrator Mentees B. Resources Needed D. Continuation of probation
1. Available Mentor Grants E. Tenure

2. Mentor/Mentee Training for
administrators

Step 3: Moved to OD-2 Strategy 1 Step 7
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OD-2: Organizational Development: Human Resources: Strategy 2: Retain diverse, highly-qualified staff

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources
A.  Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 4:
Implement mentoring program for new
school related professionals

P-Executive Director for
Educational Services
S-School Related Personnel

Mentors
T-School Related Personnel
Mentees

Phase VI: 6/16
On-Going

A. Resources Available
1. Mentoring Program for School Related
Professionals

B. Resources Needed
1. Available Mentor Grants

2. Mentor/Mentee Training for school
related personnel

. Mentor training materials
. Mentee logs

. Surveys/feedback

. Continuation of probation
. Tenure

moQwp

Step 5:

Research and develop an online
professional portfolio system for teachers
subject to new APPR regulations

P-Executive Director for

Educational Services
S-Administrators
T-Teachers

Phase V: 6/15
On-Going

A. Resources Available
1. Secure web-based tool
2. Models from other districts
3. Teaching Standards

B. Resources Needed: None

A. Professional portfolios
B. Continuation of probation
C. Tenure

Step 6: Expand the District’s new teacher induction program:

A. 1-2 days in August
Plus up to 7 two hour sessions yearly

Completed: See Appendix of Completed Action Steps Page 21

Step 7:

Develop an administrator induction program

Completed: See Appendix of Completed Action Steps Page 21

Step 8:
Develop a school related professionals
induction program

P-Executive Director for
Educational Services

S-Administrators

T-School Related

Professionals

Phase V: 6/15

A. Resources Available
1. Expanded New Teacher Induction
Program
2. Induction Programs for Administrators
3. Induction Programs for school related
professionals from other school districts
Resources Needed: None

A. New School Related Professionals
Orientation Program
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OD-2: Organizational Development: Human Resources: Strategy 2: Retain diverse, highly-qualified staff

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources
A.  Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 9:

Expand use of My Learning Plan to track

professional development including:

A. 175-hours of required professional
development- Completed: See Appendix
of Completed Action Steps Page 21

B. In-service and graduate courses

C. Workshops & conferences

D. Professional meetings

P-Executive Director for
Educational Services
Assistant Superintendent
S-Directors
Principals
Coordinators
T-Teachers

Phase I1I: 9/14
On-Going

A. Resources Available
1. www.MyLearningPlan.com training
during New Teacher Orientation
Program
B. Resources Needed: None

A. My Learning Plan reports, logs, and
portfolios
B. Conference evaluation program

Step 10:

Adopt New York State approved rubrics for all members of the Rocky Point Teachers Association

Completed: See Appendix of Completed Action Steps Page 21

Step 11:

Adopt New York State approved rubrics for all members of the Rocky Point Teachers Association

Completed: See Appendix of Completed Action Steps Page 21

Step 12: Modify Charlotte Danielson rubrics, observations, and APPRs to reflect the new categories in
NYSED regulations: ineffective, developing, effective, highly effective

Completed: See Appendix of Completed Action Steps Page 21

Step 13: Adopt New York State approved rubrics for principals

Completed: See Appendix of Completed Action Steps Page 21

Step 14:

Implement New York State approved rubrics for principals

Completed: See Appendix of Completed Action Steps Page 22

Step 15:
Adopt New York State approved rubrics for
assistant principals

P-Executive Director for
Educational Services
Assistant Superintendent
S-Administrators

Phase IV: 6/14
As per negotiations

A. Resources Available

1. List of New York State approved rubrics

for Principals
B. Resources Needed: None

A. New York State approved rubrics
posted on Extranet and
www.rockypointschools.org

Step 16:
Implement New York State approved
rubrics for assistant principals

P-Executive Director for
Educational Services
Assistant Superintendent
S-Principals
T-Assistant Principals

Phase V: 6/15
As per negotiations

A. Resources Available
1. New York State approved rubrics
adopted by Rocky Point UFSD
B. Resources Needed: None

A. Annual Professional Performance
Review (APPRs) reflect adopted New
York State approved rubrics

Step 17:
A. Implement the District’s new Teacher
Induction Program:

B. 1-2 days in August
Plus up to 7 two hour sessions yearly

P-Executive Director for

Educational Services
S-Administrators
T-Teachers

Phase IV: 6/14
On-Going

A.  Resources Available
1. Current New Teacher Orientation
Program
2. Current New Teacher Orientation
Program curriculum
3. Administrators-presenters
4. www.MylL earningPlan.com
B. Resources Needed:
a. 15-hours after school hours

. Attendance sign-in sheet

. New Teacher Orientation materials
and handouts

C. Conference evaluation forms

D. Surveys/feedback

o >
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OD-2: Organizational Development: Human Resources: Strategy 2: Retain diverse, highly-qualified staff

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do It? (Implementation Phase/ C. Resources Available
P=Primary Completion Date) Resources Needed (financial, human, political
S=Secondary & other)
T=Tertiary
Step 18: P-Executive Director for Phase V: 6/15 A. Resources Available A. Attendance sign-in sheet
Implement Administrator Induction Educational Services On-Going 1. Induction Programs for Administrators B. New Administrator Orientation
Program S-Assistant Superintendent from other school districts materials and handouts
T-Administrators B.  Resources Needed: None C. Conference evaluation forms
D. Surveys/feedback
Step 19: P-Executive Director for Phase VI: 6/16 A. Resources Available A. Attendance sign-in sheet
Implement School Related Professionals Educational Services On-Going 1. Induction Program for School Related B. New School Related Professionals
Induction Program S-Administrators Professionals from other school districts Orientation materials and handouts
T-School Related B. Resources Needed: None C. Conference evaluation forms
Professionals D. Surveys/feedback
Step 20: P-Executive Director for Phase VI: 6/16 A.  Resources Available A. Professional portfolios
Implement an online portfolio system for Educational Services 1. Secure web-based tool B. Continuation of probation
teachers subject to new APPR regulations S-Administrators . Models from other districts | ¢ Tenure
T-Teachers 3 Teaching Standards

B.  Resources Needed: None

Step 21:

Research and develop a collegial
conversation program for teachers new to
the district

P-Executive Director for
Educational Services
S-Administrators

T-Teachers

Phase VI: 6/16

A.  Resources Available
1. Models from other districts
Resources Needed: None

A. Creation of a collegial conversation
program for teachers new to the district

Step 22:
Implent a collegial conversation program
for teachers new to the district

P-Executive Director for
Educational Services
S-Administrators

T-Teachers

Phase VII: 6/17

B. Resources Available
Meetings
C. Resources Needed: None

A. Meeting agendas and attendance sheets
from the collegial conversation program
for teachers new to the district
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Goal — OD 3 Organizational Development: Accountability: - ACTION PLAN

Action Team Members: Dr. Scott O Brien, Principal - Chairperson

Coordinators, Paul Walia

Principals: Dr. Scott O ’Brien

Teachers: Dawn Meyers, Darren Goldstein
SRP/Parent: Amy Canzanella




OD-3: Organizational Development: Accountability: Strategy 1: Measure instructional efficacy

Action Steps Responsibilities Timeline
What Will Be Done? Who Will Do It? (Implementation Phase/
P=Primary Completion Date)
S=Secondary
T=Tertiary

Resources
A.  Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 1:
Define weighted distribution of supervision and evaluation components to determine a composite score of
100 that evaluates teacher effectiveness as per New York State Education Regulations

Completed: See Appendix of Completed Action Steps Page 23

Step 2:

Communicate aligned components of domains 1-4 from current supervision and evaluation system based on
Charlotte Danielson domains with eight New York State mandated requirement to teachers and
administrators

Completed: See Appendix of Completed Action Steps Page 23

Step 3:
Update and revise rubrics to align with NYSED regulations and information is distributed, specifically on
value added student growth component

Completed: See Appendix of Completed Action Steps Page 23

Step 4:
Communicate updated and revised rubrics to teachers and administrators

Completed: See Appendix of Completed Action Steps Page 23

Step 5:
Convert Charlotte Danielson observation and Annual Professional Performance Review (APPR) forms from
individual component designations to one overall holistic designation

Completed: See Appendix of Completed Action Steps Page 23

Step 6:
Communicate New York State Education Department regulations on new APPR teacher evaluation regarding
20% New York State assessment data and 20% locally created assessment data to teachers and administrators

Completed: See Appendix of Completed Action Steps Page 24

Step 7:
Provide professional development in new Charlotte Danielson observation and Annual Professional
Performance Review (APPR) forms

Completed: See Appendix of Completed Action Steps Page 24

Phase III: 1/13
On-Going

P-Professional
Development Plan
Committee Chair

S-Professional
Development Plan
Committee

T-Administrators

Teachers

Step 8:
Provide professional development in
teachers’ evaluations and best practices.

A.  Resources Available
1. Revised teacher observation and
evaluation forms
2. Department, grade level & faculty
meetings
3. Professional development periods
4. New Teacher Orientation Program
B. Resources Needed:
1. Teachers release time on Professional
Development Plan Committee

A. Professional Development Plan
Committee agenda/minutes
B. Professional Development calendars
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OD-3: Organizational Development

: Accountability: Strategy 2:

Use instructional data to inform curriculum and assessment

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do It? (Implementation Phase/ A.  Resources Available
P=Primary Completion Date) B Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary

Step 1:

Edit and revise current curriculum guides
based upon student assessment data
including New York State Education
Department and locally developed
assessments

P-Director for Instruction

S-Instructional Coordinators
Principals

T-Teachers

Phase III: 6/15
On-Going

A. Resources Available
1. State exams
2. Interim exams
3. PARCC assessments
4. Locally developed assessments
5. www.engageny.org
B. Resources Needed
1. Funds for curriculum writing

A. Updated curriculum guides

Step 2:

Edit and revise current locally developed
assessments based upon New York State
Education Department and locally
developed assessment student data

P-Director for Instruction

S-Instructional Coordinators
Principals

T-Teachers

Phase III: 6/15
On-Going

A. Resources Available
1. State exams
. Interim exams
. PARCC assessments
. Locally developed assessments
. Department, grade level and faculty
meetings
. Professional development periods
. BARS (Eastern Suffolk BOCES
Regional Information Center Data
Warehouse)
8. Standardized Tests: AIMsWeb,
ThinkLink, READ 180, System 44

9. www.engageny.org
B. Resources Needed: None

[N VAN S
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A. Updated locally developed assessments
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OD-3: Organizational Development: Accountability: Strategy 3:

Use instructional data to improve instructional practices

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

A.

Resources
Resources Available

B.  Resources Needed (financial, human,

political & other)

Indicators of Success / Evaluation

Step 1:

Evaluate trends in student data from New
York State Education Department and
locally developed assessments to identify
content deficiencies

P-Director for Instruction

S-Instructional Coordinators
Principals

T-Teachers

Phase III: 6/15
On-Going

A.

Resources Available

1. New York State exams

2. Common Core State Standards Interim
Assessments

3. Partnership for Assessment of Readiness
for College and Careers Assessments

4. Locally developed assessments

5. SLO Assessments and quarterlies

6. Department, grade level and faculty
meetings

7. Professional development periods

8. BARS (Eastern Suffolk BOCES
Regional Information Center Data
Warehouse)

9. Standardized/vendor assessments:
AIMsWeb, DIBELS, ThinkLink, READ
180, System 44

10. www.engageny.org
11.  Inquiry teams members

B. Resources Needed:

1. Substitutes for teachers

A. Report detailing student assessment
trend data
B. Reports building based inquiry teams

Step 2:
Research instructional practices to improve
identified content deficiencies

P-Director for Instruction

S-Instructional Coordinators
Principals

T-Teachers

Phase III: 6/15
On-Going

A.

B.

Resources Available

1. SpringBoard materials

2. Textbooks & resources

3. Literacy Collaborative resources

4. AlMsWeb, ThinkLink, READ 180, System
44 resources

5. www.ascd.org

6. Department, grade level and faculty meetings

7. Professional development periods

8. Webinars

9. www.engageny.org

Resources Needed

1. Professional books and journals

2. Conference fees and travel costs for
administrators

3. Substitutes for visits to successful schools &
districts.

A. Report detailing professional
development needed to improve
content deficiencies

B. Reports from visits.
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OD-3: Organizational Development: Accountability: Strategy 4: Use instructional data to inform professional development

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources

A.  Resources Available
B.  Resources Needed (financial, human,

political & other)

Indicators of Success / Evaluation

Step 1:

Analyze trends and patterns in identified
areas of weakness based on student data and
Annual Professional Performance Reviews
(APPRs) of teachers to inform targeted
professional development

P- Executive Director for
Educational Services
Assistant Superintendent
Director for Instruction
S-Administrators
T-Teachers

Phase IIV: 6/15
On-Going

A. Resources Available

1. New York State assessment data

2. Common Core State Standards Interim
Assessment data

3. Partnership for Assessment of Readiness
for College and Careers Assessment data

4. Locally developed assessment data

5. SLO assessments and quarterlies

6. Professional development periods
Annual Professional Performance
Reviews (APPRs) of teachers

7. Grade level/department/faculty meetings

8. www.engageny.org

B. Resources Needed

1. In-Service Course Provider Fee
2. Conference Fees
3. Consultant Fees

. Professional development calendar

activities

. In-service courses
. Conference evaluation forms

Step 2:

Create and implement targeted professional
development on instructional practices to
improve identified content deficiencies

P-Director for Instruction

S-Instructional Coordinators
Principals

T-Teachers

Phase IV: 6/15
On-Going

. Resources Available

1. SpringBoard materials

. Textbooks & resources

. Literacy Collaborative resources

. AIMsWeb, ThinkLink, READ 180,
System 44 resources

. www.ascd.com

6. Department, grade level and faculty

meetings

7. Professional development periods

8. Webinars

9. Conference materials

10. Professional books

11. www.engageny.org

B LN
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B. Resources Needed.:

1. Conference Fees
2. Consultant Fees

. Professional development calendar

activities

. Department, grade level & faculty

meeting agendas and minutes

. Conference evaluation forms
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OD-3: Organizational Development: Accountability: Strategy 4:

Use instructional data to inform professional development

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources
A.  Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 3:

Implement targeted professional
development on instructional practices to
improve identified content deficiencies

P-Director for Instruction

S-Instructional Coordinators
Principals

T-Teachers

Phase V: 6/15
On-Going

A. Resources Available
1. SpringBoard materials
2. Textbooks & resources
3. Literacy Collaborative resources
4. AIMsWeb, ThinkLink, READ 180,
System 44 resources
5. www.ascd.com
6. Department, grade level and faculty
meetings
7. Professional development periods
8. Webinars
9. www.engageny.org
B. Resources Needed:
1. Professional books
2. In-service course presenter fees

Professional development calendar
activities

Department, grade level & faculty
meeting agendas and minutes
Conference evaluation forms
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Goal — OD-4 Organizational Development: Data Analysis & Feedback - ACTION PLAN

Action Team Members: Dr. Courtney Herbert, Assistant Principal, Chairperson
Coordinators: Principal: John DeBenedetto

Assistant Principal: Susann Crossan

School Related Professional: Mary Ann Jayne

Teacher/Parent: Margaret Messinetti




Step 1:
Expand role of the proposed Building
Response to Intervention Teams to also
serve as Building Inquiry Team members to
support AE-3

P-Principals
S-Instructional Coordinators

Coordinator of Special Ed
T-Teachers

Phase II: 6/14

A. Resources Available

6.

. Response to Intervention Team members
. New team member volunteers
. Department, grade level & faculty

meetings

. Professional development periods
. Race-to-the-Top (RTTT) Conference

Materials
Race-to-the-Top (RTTT) Turnkey
Training

B. Resources Needed:
Funding for RTTT conferences

A. Building Inquiry Team membership
lists

B. Identification of Building Inquiry Team
meeting dates
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OD-4 Organizational Development: Data Analysis & Feedback: Strategy 2: Develop District inquiry team

Action Steps
What Will Be Done?

Responsibilities
Who Will Do 1t?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources
A. Resources Available
B. Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 1:

Integrate members of the District Data
Team with representatives from the
Building Response to Intervention Inquiry
Teams to serve as members of District
Inquiry Team

P-Assistant Superintendent
Director of Instruction
Instructional Coordinators
Coordinator of Special Ed

S-Principals

Assistant Principals

T-Response to Intervention

Team

Phase 11: 6/14

A. Resources Available
1. District Data Team members

2. District Response to Intervention Team

members

3. Department, grade level & faculty
meetings

4. Professional development periods

5. Race-to-the-Top (RTTT) Conference
Materials

6. Race-to-the-Top (RTTT) Turnkey
Training

B. Resources Needed: None

A. District Inquiry Team membership list

Step 2

Share information from Building
Inquiry/Response to Intervention Teams
with District Inquiry Team

P-Building Inquiry/Response to
Intervention Team
Principals
Assistant Principals
S-District Inquiry Team
T-Assistant Superintendent
Director of Instruction

Phase I1: 10/14
On-Going

A. Resources Available

1. Building Inquiry Team reports on
student data

2. Department, grade level & faculty
meetings

3. Professional development periods

4. RTTT Conference Materials

5. RTTT Turnkey Training

R

B. Resources Needed: None

A. District Inquiry Team meeting agendas
and minutes
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OD-4 Organizational Development: Data Analysis & Feedback: Strategy 3: Collect student assessment data

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?

Timeline
(Implementation Phase/

Resources

A.  Resources Available

Indicators of Success / Evaluation

P=Primary Completion Date) B.  Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary
Step 1: P- Assistant Superintendent | Phase II: 6/14 A. Resources Available A. Data Points Document
Develop a list of core academic subject area Director of Instruction 1. RTIm Direct
data points for at-risk students preK-12 Instructional Coordinators 2. AIMSweb
Coordinator of Special Ed .
Eastern Suffolk BOCES i gAPRDSHECt
Shared Data Expert/ :
Staff Developer 5. ReportNet
S-Principals 6. L2RPT
Assistant Principals 7. https://reportcards.nysed.gov/
Guidance Counselors 8 eSchool
T-Teachers 9. Individual Comprehensive Academic

Response to Excellence (ICARE)
Planning/Monitoring Forms

10. Thinklink

1

1. Striving for Higher Achievement in
Rocky Point (SHARP)
planning/monitoring forms

B. Resources Needed
1. Continued funding for Eastern Suffolk

BOCES Shared Services for RtIm Direct
IEP Direct, BARS, ReportNet, Data
Mentor,

. Continued funding for AIMSweb &

Thinklink

. Analysis of the requirements for

Advanced Regents Diploma with respect
to the math requirements
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OD-4 Organizational Development: Data Analysis & Feedback: Strategy 3: Collect student assessment data

Action Steps

What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources
A. Resources Available
B. Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 2:

Research methods for district data

warehousing

P- Assistant Superintendent
Director of Instruction
(CIO)
Instructional Coordinators
Coordinator of Special Ed

S-Executive Director for
Educational Services/
Chief Information
Officer (CIO)

T- Office Applications
Specialist

Phase II: 6/14
On-Going

A. Resources Available
1. RTIm Direct
. AIMSweb
. IEP Direct
BARS
. ReportNet
NL2RPT
. https://reportcards.nysed.gov/
. eSchool
9. http://www.linkit.com/
B. Resources Needed
1. Continued funding for Eastern Suffolk
BOCES Shared Services for RtIm Direct
IEP Direct, BARS, ReportNet, Data
Mentor
2. Continued funding for AIMSweb &
ThinkLink
3. Consider funding for LinkIt

0 NN AW

A. District warehousing method acquired
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OD-4 Organizational Development: Data Analysis & Feedback: Strategy 4: Analyze student assessment data

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources
A. Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 1:

Create a calendar of Building Inquiry and
District Inquiry Team meetings and update
as needed

P- Assistant Superintendent
Director of Instruction
S- Principals
T-Instructional Coordinators
Coordinator of Special Ed

Phase II: 6/14
On-Going

A. Resources Available
1. List of building faculty meeting dates
. PD Calendar
. Department and grade level meeting
dates
. District calendar
Out-of-District meetings
. On-site/off-site conferences/trainings
RtI Team meetings
. Literacy team meetings
esources Needed: None

w N
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A. Calendar of Building Inquiry and

District Inquiry Team meetings and
tasks to be performed

Step 2:
Analyze data provided by Building Inquiry
Teams and Response to Intervention Teams

P-Instructional Coordinators
Coordinator of Special Ed
Principals

S-Teachers

T-Assistant Superintendent
Director of Instruction

Phase II: 6/14
On-Going

N
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esources Available

. RTIm Direct

. AIMSweb K-6

. ThinkLink

. IEP Direct

BARS

ReportNet

. NYSTART L2RPT

. https://reportcards.nysed.gov/
. eSchool

. Collegial Conversations

. Literacy Collaborative data form and
spreadsheet
12. Department, grade level, and faculty
meetings
13. Professional development periods
B. Resources needed: None

—_—
—_—

A. Summary report of data analysis
B. Building-level target goals for student

improvement
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OD-4 Organizational Development: Data Analysis & Feedback: Strategy 5: Provide feedback for professional reflection

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

A.
B.

Resources
Resources Available
Resources Needed (financial, human,

political & other)

Indicators of Success / Evaluation

Step 1:

Use data and reports from Building and
District Response to Intervention and/or
Inquiry Teams to inform staff of patterns,
trends and gaps

P-Principals
Assistant Principals
S-Instructional Coordinators
ES BOCES Staff
Developer/ Shared
Data Expert
T-Teachers

Phase III: 6/18
On-Going

A. Resources Available

1.
. AIMSweb K-6
. ThinkLink
. IEP Direct

—
=]

0N R W

RTIm Direct

BARS
L2RPT

. https://reportcards.nysed.gov/
. eSchool

Collegial Conversations

. Literacy Collaborative Literacy
Collaborative data form and
spreadsheet

11. Department, grade level, and faculty

meetings

12. Professional development periods

13. 2014 PARCC Assessments and

Data/New NYSED Assessments
Resources needed: 1. Funding for
ESBOCES Shared Data expert to train
teachers in analysis of Course program
reports

A. Teacher course program report
detailing plans to drive instruction
based on strengths and weaknesses
patterns, trends and gaps
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OD-4 Organizational Development: Data Analysis & Feedback: Strategy 6: Use data to inform curriculum, instruction and assessment

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources
A. Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 1:
Revise curriculum, instruction and
assessments based on data analysis

P-Director of Instruction
Instructional Coordinators
Coordinator of Special Ed

S-Principals

T-Teachers

Phase I1I: 6/18
On-Going

A. Resources Available
1. RTImDirect

. AIMSweb K-6

. ThinkLink

. 1IEP Direct

BARS

L2RPT

. https://reportcards.nysed.gov/

. eSchool

. Collegial Conversations

. Literacy Collaborative data form and

spreadsheet

11. Department, grade level, and faculty
meetings

12. Professional development periods

13. 2014 PARCC Assessments and
Data/New NYSED Assessments

© 0 N AW
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14. RUBICON Atlas curriculum maps and

reports
15. NovaNet
B. Resources Needed
1. Funding for curriculum revisions as
needed
2. Continued funding for professional
development in curriculum writing

. Revised RUBICON Atlas curriculum

maps

. Revised written lesson plans and unit

plans

. Revised assessments
. Revised lessons, units and assessments

evident during formal and informal
observations
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OD-4 Organizational Development

: Data Analysis & Feedback:

Strategy 7: Use data to inform professional development

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources
A.  Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 1:

Use data to inform targeted, professional
development based on identified gaps in
areas in need of remediation

P-Director of Instruction
S-Instructional Coordinators

Coordinator of Special Ed
T-Teachers

Phase VII: 6/18
On-Going

A. Resources Available
1. RTIm Direct
. AIMSweb
. ThinkLink
. IEP Direct
BARS
ReportNet
Data Mentor
. L2RPT
. https://reportcards.nysed.gov/
10. eSchool
. Collegial Conversations

. Literacy Collaborative data form and
spreadsheet
13. Department, grade level, and faculty
meetings
14. Professional development periods
15. 2014 PARCC Assessments and Data
16. RUBICON Atlas curriculum maps and
reports
B. Resources Needed
1. Funding for curriculum revisions as
needed

© 0 N R W
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A.Trend data charts and reports

B. Formal and informal observation
reports

C. Conference evaluation forms

D.Professional Development Calendar

E. Department, grade level & faculty
meeting agendas and minutes
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0OD-4 Organizational Development

: Data Analysis & Feedback: Strategy 7: Use data to inform professional development

Action Steps Responsibilities Timeline Resources Indicators of Success / Evaluation
What Will Be Done? Who Will Do It? (Implementation Phase/ A.  Resources Available
P=Primary Completion Date) B. Resources Needed (financial, human,
S=Secondary political & other)
T=Tertiary

Step 2:

Use data to inform instruction on gains in
mastery and advanced coursework for
higher level performance.

P-Director of Instruction
S-Instructional Coordinators

Coordinator of Special Ed
T-Teachers

Phase VII: 6/18
On-Going

A. Resources Available

1.

D AR ol

—_—
—_— O

—-
SN

15.

16.
17.
18.

A.P. Reports
College Curriculums
RTIm Direct
AIMSweb
ThinkLink

IEP Direct

BARS

ReportNet

Data Mentor

. L2RPT
. https://reportcards.nysed.gov/

eSchool

. Collegial Conversations

Literacy Collaborative data form and
spreadsheet

Department, grade level, and faculty
meetings

Professional development periods
2014 PARCC Assessments and Data
RUBICON Atlas curriculum maps
and reports

B. Resources Needed

1.

Funding for curriculum revisions as
needed

AP Institutes and updates

Funding for additional support
programs to increase the number of
students earning an Advanced
Regents diploma

@ >

o0

o

A. P. Reports

Transcripts of students in college tie
courses.

Trend data charts and reports
Formal and informal observation
reports

Conference evaluation forms
Professional Development Calendar
Department, grade level & faculty
meeting agenda and minutes.
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Goal — FS1 Fiscal Sustainability: Resource Allocation - ACTION PLAN

(FS-1) Fiscal Sustainability:
Resource Allocation

The Rocky Point Union Free School District will identify the resources necessary to support the academic and
organizational initiatives necessary to ensure improved outcomes for all students. In recognition of the limited
nature of fiscal resources, the District will endeavor to support new initiatives through the reallocation of existing
resources.

Sub-Goals:

(AE-1) Academic Excellence: Core Curriculum

(AE-2) Academic Excellence: Increased Rigor

(AE-3) Academic Excellence: Academic Support

(AE-4) Academic Excellence: Instructional Technology

(AE-5) Academic Excellence: Academic Alignment

(OD-1) Organizational Development: Professional Development
(OD-2) Organizational Development: Human Resources

(OD-3) Organizational Development: Accountability

(OD-4) Organizational Development: Data Analysis and Feedback

Action Team Members: Anja Groth, Director of Instruction - Chairperson

School Business Official: Greg Hilton
Coordinators: Christian Bowen
Director: Amy Agnesini

Principal: John DeBenedetto
Assistant Principal: Susann Crossan
Teachers: Mike Friscia

School Related Personnel: Pat Scalone

Strategy 1: Identify resources to support academic and organizational initiatives

Strategy 2: Reallocate existing resources to support academic and organizational initiatives
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FS-1 Fiscal Sustainability: Strategy 1: Identify resources to support academic and organizational initiatives

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline
(Implementation Phase/
Completion Date)

Resources Indicators of Success / Evaluation
A. Resources Available
B.  Resources Needed (financial, human,
political & other)

Step 1:

Create Excel spreadsheet to document existing funding from 2010-11 grants and the District’s budget to
support Next STEP academic and organizational initiatives

Completed: See Appendix of Completed Action Steps Page 25

Step 2:

Update Excel spreadsheet to document projects and initiatives completed during the 2010-2011 school year

Completed: See Appendix of Completed Action Steps Page 25

Step 3:

Update Excel spreadsheet to document changes in timeline and funding sources

Completed: See Appendix of Completed Action Steps Page 25

Step 4:
Update Excel spreadsheet to document
changes in timeline and funding sources

P-Director of Instruction
S-Assistant Superintendent
T-Business Official

Phase I1I: 11/12
On-Going

A. Resources Available A. Updated FS-1 Excel Spreadsheet
1. Updated FS 1 Spreadsheet detailing
completed Phase II projects and
initiatives

B. Resources Needed: None
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Goal — FS2 Fiscal Sustainability: New Funding Sources - ACTION PLAN

(FS-2) Fiscal Sustainability: New Funding Sources

The Rocky Point Union Free School District will endeavor to fund academic and organizational initiatives by
seeking and acquiring new sources of funding such as private and public grants.

Sub-Goals:

(AE-1) Academic Excellence: Core Curriculum

(AE-2) Academic Excellence: Increased Rigor

(AE-3) Academic Excellence: Academic Support

(AE-4) Academic Excellence: Instructional Technology

(AE-5) Academic Excellence: Academic Alignment

(OD-1) Organizational Development: Professional Development
(OD-2) Organizational Development: Human Resources

(OD-3) Organizational Development: Accountability

(OD-4) Organizational Development: Data Analysis and Feedback

Action Team Members: Anja Groth, Director of Instruction - Chairperson

Assistant Principal: Dr. Courtney Herbert
Coordinator: Paul Walia

Teachers: Lauren Czajkowski, Pat Panella

Strategy 1: Apply for public and private grants to support District academic (such as Response to Intervention Grant)
and organizational (Readiness and Emergency Management for Schools Grant) initiatives
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FS-2 Fiscal Sustainability: New Funding Sources: Strategy 1: Ap

ply for public and private grants to support District academic and organizational initiatives

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline

(Implementation Phase/

Completion Date)

Resources
A. Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 1: Create Next STEP Grant Opportunities Chart

Completed: See Appendix of Completed Action

Steps Page 26

Step 2:

Initiate Grant Writing Team to research
available grant opportunities that support
Next STEP initiatives

P-Director of Instruction
S-Administrators
T-Teachers

Phase II: 1/14

A. Resources Available
1. www.nysed.gov
. Next STEP Grant Opportunities Chart
. Professional Development Periods
. School Funding Centers subscription

wn AW N

. Write Successful Grants for Your
School: A Step-by-Step Guide

B. Resources Needed:

1. Substitute coverage for 2 release days
for team to meet

2. Grant writing subscription: $397 The
School Funding Center (12 month
subscription) and $45 -

A. Grant Writing Team membership list

B. Schedule of Grant Writing Team
meetings

C. Grant Writing Team meeting agendas
and minutes

D. List of grants to pursue

Step 3:

District Grant Writing Team will establish
procedures and protocols for grant review
prior to submission

P-Director of Instruction

S-District Grant Writing
Team

T-District Treasurer

Phase I1I: 1/14
On-Going

A. Resources Available

1.  Grant applications

2. Professional development periods

3. School Funding Centers Subscription
Write Successful Grants for Your School: A
Step-by-Step Guide
B. Resources Needed:

1. Substitute coverage for 1 release day

for team to meet

A. Document detailing grant writing
procedures and protocols

Step 4:
Update Next STEP Grant Opportunities
Chart during Step 2 and Step 3 release days

P-Director of Instruction

S- District Grant Writing

Team

T-Office of Instruction
Senior Clerk Typist

Phase I1I: 1/14
On-Going

A. Resources Available
1. www.2.ed.gov
2. Professional development periods
3. School Funding Centers subscription
4.  Write Successful Grants for Your
School: A Step-by-Step Guide
B. Resources Needed: None

A. Updated Next STEP Grant
Opportunities Chart
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FS-2 Fiscal Sustainability: New Funding Sources: Strategy 1: Ap

ply for public and private grants to support District academic and organizational initiatives

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Timeline

Completion Date)

(Implementation Phase/

Resources
A. Resources Available
B.  Resources Needed (financial, human,
political & other)

Indicators of Success / Evaluation

Step 5:
Create list of targeted grants during Step 2
and Step 3 release days

P-Director of Instruction

S -District Grant Writing

Team

T-Office of Instruction
Senior Clerk Typist

Phase I1I: 3/14
On-Going

A. Resources Available

1. www.2.ed.gov

2. Professional development periods
B. Resources Needed: None

A. List of targeted grants

Step 6:
Work with outside organizations to write
grants that support Next STEP initiatives

P-Director of Instruction
S-District Grant Writing
Team Designee

T-Office of Instruction
Senior Clerk Typist

Phase IV: 6/14
On-Going

A. Resources Available

1. www.2.ed.gov

2. Shared Services Grant Writing Code
to fund grant writing with NIA
Solutions

3. School Funding Centers subscription
Write Successful Grants for Your
School: A Step-by-Step Guide

B. Resources Needed: To be determined

A. Completed grant applications

Step 7:
Create Chart of grants written and received
during the 2011-12 school year.

P-Director of Instruction

S -District Grant Writing

Team

T-Office of Instruction
Senior Clerk Typist

Phase I1I: 3/14

A. Resources Available
1. Rocky Point UFSD Board of
Education Minutes
2. Professional Development periods
B. Resources Needed: None

A.2011-2012 Rocky Point UFSD Grant
Chart

Step 8:
Update chart of grants written and received
each year.

P-Director of Instruction

S -District Grant Writing

Team

T-Office of Instruction
Senior Clerk Typist

Phase IV: 6/14
On-Going

A. Resources Available
1. 2011-12 Rocky Point UFSD Grant
Chart
2. Rocky Point UFSD Board of
Education Minutes
3. Building Newsletters
4. Professional Development periods
B. Resources Needed: None

A Updated Rocky Point UFSD Grant
Chart

Step 9:
Invite teachers who have received grants to
participate on District Grant Writing Team

P-Director of Instruction

S -District Grant Writing

Team

T-Office of Instruction
Senior Clerk Typist

Phase I11: 10/14
On-Going

A. Resources Available
1. 2011-12 Rocky Point UFSD Grant
Chart
2. Professional Development periods
B. Resources Needed: None

A. Invitation letters to teachers
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Rocky Point UFSD - FS1 - Next STEP

Strategy/
Goal Step |Description 13-14  Funding Source 14-15 Funding Source  15-16  Funding Source 16-17 Funding Source 17-18 Funding Source 5 Year Total
AE1 AE1 }
Curriculum Writing 1.8 ELA K Revisions $5,520 TIA/TIIA $3,000 TIA/TIIA $3,000 TIIA $11,520
Curriculum Writing 1.8 Math Grade K Revisions $5,520 TIIA $3,000 TIIA $3,000TIIA $11,520
Curriculum Writing 1.8 ELA Grade 1 Revisions $5,520 TIA/TIIA $3,000 TIA/TIIA $3,000 TIIA $11,520
Curriculum Writing 1.8 Math Grade 1 Revisions $5,520 TIIA $3,000 TIIA $3,000 TIIA $11,520
Curriculum Writing 1.8 ELA Grade 2 Revisions $5,520 TIA/TIIA $3,000 TIA/TIIA $3,000 TIIA $11,520
Curriculum Writing 1.8 Math Grade 2 Revisions $5,520 TIIA $3,000 TIIA $3,000 TIIA $11,520‘
Curriculum Writing 1.8 ELA 3 Revisions $5,520 TIA/TIIA $3,000 TIA/TIA $3,000 TIIA $11,520
Curriculum Writing 1.8 Math Grade 3 Revisions $5,520 TIIA $3,000/TIIA $3,000/TIIA $11,520
Curriculum Writing 1.8 ELA Grade 4 Revisions $5,520 TIA/TIIA $3,000 TIA/TIA $3,000 TIIA $11,520
Curriculum Writing 1.8 Math Grade 4 Revisions $5,520 TIIA $3,000/TIIA $3,000/TIIA $11,520
Curriculum Writing 1.8 ELA Grade 5 Revisions $5,520 TIA/TIIA $3,000 TIA/TIA $3,000 TIIA $11,520
Curriculum Writing 1.8 Math Grade 5 Revisions $5,520 TIIA $3,000/TIIA $3,000/TIIA $11,520‘
Curriculum Writing 1.8 ELA Grade 6 Revisions $3,000/TIIA $3,000 TIIA $6,000
Curriculum Writing 1.8 ELA Grade 7 Revisions $3,000 TIIA $3,000 TIIA $6,000
Curriculum Writing 1.8 ELA Grade 8 Revisions $3,000/TIIA $3,000 TIIA $6,000
Curriculum Writing 1.8 ELA Grade 8 Honors Revisons $1,500 TIIA $3,000/TIIA $4,500
Curriculum Writing 1.8 AIS English 6 Revisions $1,500 TIIA $1,500 TIIA $3,000
Curriculum Writing 1.8 AIS English 7 Revisions $1,500| TIIA $1,500 TIIA $3,000
Curriculum Writing 1.8 AIS English 8 Revisions $1,500 TIIA $1,500 TIIA $3,000‘
Curriculum Writing 1.8 Math Learning Lab $3,000| Curr./Instr. Codes $1,500 $4,500
Curriculum Writing 1.8 Math AIS 6 $3,000| Curr./Instr. Codes $1,500| Curr./Instr. Codes $4,500
Curriculum Writing 1.8 Math AIS 7 $3,000| Curr./Instr. Codes $1,500| Curr./Instr. Codes $4,500
Curriculum Writing 1.8 Math AIS 8 $3,000| Curr./Instr. Codes $1,500| Curr./Instr. Codes $4,500
Curriculum Writing 1.8 Math Grade 6 $3,000| Curr./Instr. Codes $1,500| Curr./Instr. Codes $4,500
Curriculum Writing 1.8 Math Grade 6 Enhancement $3,000| Curr./Instr. Codes $1,500| Curr./Instr. Codes $4,500
Curriculum Writing 1.8 Math Grade 7 $3,000| Curr./Instr. Codes $3,000
Curriculum Writing 1.8 Math Grade 7 Honors $3,000| Curr./Instr. Codes $1,500| Curr./Instr. Codes $4,500
Curriculum Writing 1.8 Math Grade 8 $3,000| Curr./Instr. Codes $1,500| Curr./Instr. Codes $4,500‘
Curriculum Writing 1.8 English 9 Regents $3,000 Curr./Instr. Codes $3,000
Curriculum Writing 1.8 English 9 Honors $6,000 TIIA $6,000
Curriculum Writing 1.8 English 10 Regents $3,000 TIA $3,000
Curriculum Writing 1.8 English 10 Honors $6,000 TIIA $3,000 TIIA $9,000
Curriculum Writing 1.8 English 11 Regents $3,000 Curr./Instr. Codes $3,000
Curriculum Writing 1.8 English 11 AP $1,500 TIIA $1,500
Curriculum Writing 1.8 English 12 Regents $3,000/TIIA $3,000 $1,500 Curr./Instr. Codes
Curriculum Writing 1.8 Critical Thinking $3,000 Curr./Instr. Codes $1,500 Curr./Instr. Codes $4,500 $1,500|Curr./Instr. Codes
Curriculum Writing 1.8 Film Study $3,000| Curr./Instr. Codes $1,500| Curr./Instr. Codes $4,500 $1,500 Curr./Instr. Codes
Curriculum Writing 1.8 Creative Writing $3,000| Curr./Instr. Codes $1,500| Curr./Instr. Codes $4,500
Curriculum Writing 1.8 Drama $6,000 TIIA $3,000 Curr./Instr. Codes $9,000
Curriculum Writing 1.8 College Seminar $6,000 Curr./Instr. Codes $3,000| Curr./Instr. Codes $9,000
Curriculum Writing 1.8 AIS English 9/10 $0
Curriculum Writing 1.8 AIS English 9/10 Revision $2,000 Curr./Instr. Codes $2,000| Curr./Instr. Codes $4,000
Curriculum Writing 1.8 AIS English 11/12 $0
Curriculum Writing 1.8 AIS English 11/12 Revision $2,000| Curr./Instr. Codes $2,000| Curr./Instr. Codes $4,000‘
Curriculum Writing 1.8 Algebra 1 CC Regents $6,000|Curr./Instr. Codes $3,000|Curr./Instr. Codes $9,000
Curriculum Writing 1.8 Math 8 Algebra 1 CC Honors $1,500 Curr./Instr. Codes $1,500
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Rocky Point UFSD - FS1 - Next STEP

Strategy/

Goal Step |Description 13-14  Funding Source 14-15 Funding Source  15-16  Funding Source 16-17 Funding Source 17-18 Funding Source 5 Year Total
Curriculum Writing 1.8 Geometry CC Regents $6,000 Curr./Instr. Codes $3,000| Curr./Instr. Codes $9,000
Curriculum Writing 1.8 Geometry CC Honors $3,000 Curr./Instr. Codes $3,000
Curriculum Writing 1.8 Algebra Il CC Regents $6,000 Curr./Instr. Codes $3,000 Curr./Instr. Codes $9,000
Curriculum Writing 1.8 Algebra Il CC Honors $0
Curriculum Writing 1.8 Everyday Statistics $3,000| Curr./Instr. Codes $3,000
Curriculum Writing 1.8 College Accounting $3,000 Curr./Instr. Codes $3,000
Curriculum Writing 1.8 Pre-Calculus $6,000|TIIA $6,000
Curriculum Writing 1.8 Pre-Calculus Honors $6,000 TIIA $6,000
Curriculum Writing 1.8 Calculus $6,000 TIIA $6,000
Curriculum Writing 1.8 Comprehensive Math $3,000 $1,500 | Curr./Instr. Codes $4,500‘
Curriculum Writing 1.8 Science K-5 100 Hours x 6 $30,000| Curr./Instr. Codes $30,000
Curriculum Writing 1.8 Science 6-8 100 Hours x 3 $15,000|Curr./Instr. Codes $15,000
Curriculum Writing 1.8 Living Environment Honors $6,000 Curr./Instr. Codes $6,000
Curriculum Writing 1.8 Living Environment Regents $6,000 Curr./Instr. Codes $6,000
Curriculum Writing 1.8 Earth Science Honors $6,000 Curr./Instr. Codes $6,000
Curriculum Writing 1.8 Earth Science Regents $6,000 Curr./Instr. Codes $6,000
Curriculum Writing 1.8 Chemistry Honors $6,000 Curr./Instr. Codes $6,000
Curriculum Writing 1.8 Chemistry Regents $6,000 Curr./Instr. Codes $6,000
Curriculum Writing 1.8 Physics Regents $6,000 Curr./Instr. Codes $6,000
Curriculum Writing 1.8 Marine Science $6,000|Curr./Instr. Codes $6,000
Curriculum Writing 1.8 Forensics $6,000 Curr./Instr. Codes $6,000
Curriculum Writing 1.8 General Chemistry $6,000 Curr./Instr. Codes $6,000‘
Curriculum Writing 1.8 Experimental Science $6,000 Curr./Instr. Codes $3,000 Curr./Instr. Codes $9,000‘
Curriculum Writing 1.8 K-5 Social Studies $34,000 THA $34,000
Curriculum Writing 1.8 6-8 Social Studies $17,000 TIIA $17,000
Curriculum Writing 1.8 9th Grade Global $6,000 | Curr./Instr. Codes $6,000
Curriculum Writing 1.8 10th Grade Global $6,000 | Curr./Instr. Codes $6,000
Curriculum Writing 1.8 11th Grade US History $6,000 | Curr./Instr. Codes $6,000
Curriculum Writing 1.8 Economics/Government $3,000 | Curr./Instr. Codes $3,000‘
Curriculum Writing 1.8 Restaurant Management $3,000|Curr./Instr. Codes $3,000
Curriculum Writing 1.8 Computer Applications $3,000|Curr./Instr. Codes $3,000
Curriculum Writing 1.8 Business Communications $3,000 Curr./Instr. Codes $3,000
AE2 AE2

8th Grade Science Research
Curriculum Writing 1.4 |45 Hours $3,000|Curr./Instr. Codes $3,000

9th Grade Science Research
Curriculum Writing 1.4 45 Hours $1,500|Curr./Instr. Codes $1,500

10th Grade Science Research
Curriculum Writing 1.4 30 Hours $1,500|Curr./Instr. Codes $1,500| Curr./Instr. Codes $3,000

11th Grade Science Research
Curriculum Writing 14 30 Hours $1,500 Curr./Instr. Codes $1,500

12th Grade Science Research
Curriculum Writing 1.4 |30 Hours $1,500 Curr./Instr. Codes $1,500‘
Curriculum Writing 2D.7 | GATES Grade 3 $3,000 TIIA $3,000

Curriculum Writing
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Rocky Point UFSD - FS1 - Next STEP

Strategy/
Goal Step |Description 13-14  Funding Source 14-15 Funding Source  15-16  Funding Source 16-17 Funding Source 17-18 Funding Source 5 Year Total
Curriculum Writing 2D.7 |GATES Grade 4 $3,000|Curr./Instr. Codes $3,000
Curriculum Writing 2D.7 |GATES Grade 5 $3,000 Curr./Instr. Codes $3,000‘
Curriculum Writing 2E.8 |CTE $3,000| Curr./Instr. Codes $3,000
AE4 AE4
K-12 Technology Literacy
Curriculum Writing 1.5 Curriculum 120 Hours $6,000 Curr./Instr. Codes $6,000
FJC Computer Programming
Curriculum Writing 1.9 |60 Hours $3,000 Curr./Instr. Codes $3,000
JAE Computer Programming
Curriculum Writing 1.9 |90 Hours $4,500 Curr./Instr. Codes $4,500
M.S. Computer Programming
Curriculum Writing 1.9 120 Hours $6,000 Curr./Instr. Codes $6,000
H.S. Computer Programming
Curriculum Writing 1.9 120 Hours $6,000| TIIA $6,000
OD3 & OD4 OD3 & OD4
Curriculum Revision Based on
NYSED & Locally Developed
Student Assessment Data Add
20 hours per rewrite for ELA
Curriculum Writing | OD4 6.1 and Math K-12 $31,000|Curr./Instr. Codes $31,000‘
Total: $96,240 $130,000 $142,000 $124,500 $118,000 $610,740
\ \ \ \ \ \ Curriculum Writing Total $610,740

Curriculum Writing
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Rocky Point UFSD - Next STEP - FS1

Strategy/ # of # of # of #of #of
Goal Step |Description Teachers | 13-14 |Funding Source| Teachers [ 14-15 |Funding Source | Teachers [15-16 Funding Source | Teachers |16-17 Funding Source Teachers [17-18 Funding Source 5 Year Total
AE1l AEl
Release Time for Scope & Sequence 1.8  |Critical Thinking $0
Release Time for Scope & Sequence 1.8 Film Study $0
Release Time for Scope & Sequence 1.8  |Creative Writing $0
Release Time for Scope & Sequence 1.8 Drama 1 $100 Dist. Sub Code $100
Release Time for Scope & Sequence 1.8 Math Trigonometry Honors $0
Release Time for Scope & Sequence 1.8 Comprehensive Math $0
Release Time for Scope & Sequence 1.8 Pre-Calculus & Pre-Calculus Honors $0
Release Time for Scope & Sequence 1.8 |Calculus $0
Science K-5 3 Teachers Per Grade
Release Time for Scope & Sequence 1.8 Level $0
Science 6-8 3 Teachers Per Grade
Release Time for Scope & Sequence 1.8 Level 9 $900 Dist. Sub Code $900
Living Environment Regents &
Release Time for Scope & Sequence 1.8 Honors 6 $600 Dist. Sub Code $600
Release Time for Scope & Sequence 1.8 Earth Science Regents & Honors 4 $400 Dist. Sub Code $400
Release Time for Scope & Sequence 1.8 Chemistry Regents & Honors 2 $200 Dist. Sub Code $200
Release Time for Scope & Sequence 1.8 Physics Regents 2 $200 Dist. Sub Code $200
Release Time for Scope & Sequence 1.8 Marine Science 2 $200 Dist. Sub Code $200
Release Time for Scope & Sequence 1.8  |Forensics 1 $100 Dist. Sub Code $100
Rell Time for Scope & Sequence 1.8 General Chemistry 1 $100 Dist. Sub Code $100
Rel Time for Scope & Sequence 1.8 SS K-5 3 Teachers Per Grade Level 18 $1,800 Dist. Sub Code $1,800
Rel Time for Scope & Sequence 1.8 SS 6-8 3 Teachers Per Grade Level 9 $900 Dist. Sub Code $900
Release Time for Scope & Sequence 1.8 |9th Grade Global 4 $400 Dist. Sub Code $400
Rel Time for Scope & Sequence 1.8 10th Grade Global 4 $400 Dist. Sub Code $400
Release Time for Scope & Sequence 1.8 | 11th Grade U.S. History 4 $400 Dist. Sub Code $400
Release Time for Scope & Sequence 1.8 12th Grade Economics/Government 3 $300 Dist. Sub Code $300
AE2 AE2
G&T/Enrichment Program
Rel Time for Conferences 2D.2 | Conferences 1 $100 Dist. Sub Code 1 $100 Dist. Sub Code $200
Grade 2, GATES, & Grade 6 Honors
Release Time for Vertical Articulation 2D.2 | Teachers 3 $300 Dist Sub Code 3 $300 Dist Sub Code $600
Release Time for AP Teachers 2.1 AP 1-Day Update Workshops 17 $1,700 Dist Sub Code 18 $1,800 Dist Sub Code 18 1800/ Dist Sub Code 18 1800|Dist Sub Code 1800|Dist Sub Code $8,900
\
AE3 AE3 \
Release Time for In-District
Conferences and Coaching Co-Teaching (Diana Ripple) 117 $11,700 Dist Sub Code $11,700
\
AE4 |
AE4 8 Annual meetings 4 $ 400 |Dist Sub Code 4 $ 1,600 |Dist Sub Code $2,000
Release Time for Technology
Committee Meetings 1.4 Professional Development 10 $1,000 Dist Sub Code 10 $1,000 Dist Sub Code 10 $1,000 Dist Sub Code $3,000
Release Time for Google Apps
Professional Development 1.5 K-12 Technology Literacy Curriculum 4 $400 Dist Sub Code $400

Release Time CurrWr, Visits, Mtgs.
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Rocky Point UFSD - Next STEP - FS1

Strategy/ # of # of # of #of #of

Goal Step |Description Teachers | 13-14 |Funding Source| Teachers [ 14-15 |Funding Source | Teachers [15-16 Funding Source | Teachers |16-17 Funding Source Teachers [17-18 Funding Source 5 Year Total
Release Time for Creation of
A ments

AES5

SLO Pre/Post-Test Administration &

2.4 SLO Achievement Test

AE5 25 Administration 20 $2,000 Dist Sub Code $2,000

PD/Development of

Quarterly/Trimester/End-of
Substitutes 1.7 Year/Final Assessments 450 $4,500 Dist Sub Code 90 $9,000 Dist Sub Code $13,500
Substitutes 1.7 Grading PD 60 $6,000 Dist Sub Code 60 $6,000 Dist Sub Code 30 3000 Dist Sub Code 30 3000 Dist Sub Code 30 3000 Dist Sub Code | $21,000

Total: $27,800 $19,500 $11,600 $6,600 $4,800 $70,300

\ |Release Time Total | $70,300

Release Time CurrWr, Visits, Mtgs.
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Rocky Point UFSD - Next STEP - FS1

Strategy/St
Goal ep Description 13-14 Funding Source 14-15 Funding Source 15-16 Funding Source 16-17 Funding Source 17-18 Funding Source | 5 Year Total
AE1 AE1
TIA TIA TIA
PD-Conference 13 TIA Grant/FJC&JAE TIA/TIIA Grant/ Grant/FJC&JAE Grant/FJC&JAE Grant/FJC&JAE
LC Training (Lesley College) $34,000  Conf Code $41,500 |FJC/JAE Conf Code 11,500 |Conf Code 6000 | Conf Code 6000 | Conf Code $99,000
PD-Conference/Consultant 15| Curriculum Writing Training (Dr. Marie Alcock) $48,000 TIA Grant $20,000 | TIA/TIIA Grant $20,000 | TIA/TIIA Grant $20,000  TIA/TIIA Grant $20,000  TIA/TIIA Grant $128,000
AE2 AE2
College Board/SpringBoard English Honors
PD-Consultant A5 by ofessional Development 6 Days $4,000 TIIA Grant $4,000 TIIA Grant $8,000
PD-Conference 18.7 183
2B.2 AP 5-Day Institutes each for 3-5 Teachers $4,000|TIIA Grant $5,000 | TIIA Grant $5,000 | TIIA Grant $5,000 | TIIA Grant $5,000 | TIIA Grant $24,000
PD-Conf 1B.1 1B.2 |AP 1-Day Update Workshop $175 each for 17- HS Conference
-Gonierence 2B.1 |20 Teachers $3,500 HS Conference Code $3,500 HS Conference Code  $3,500|HS Conference Coi  $3,500 |HS Conference Cot $3,500 Code $17,500
PD-Conference 2B.1 SUPA, Adelphi $500 |HS Conference Code $500 |HS Conference Code $500|HS Conference Coi $500 HS Conference Co $500 HS Conference Cor $2,500
PD-Conference 1CA1 Scientific Reasearch Conference $0
PD-Conference 1C.3 Open Space Stewardship Program $300| MS Conf Code $300
PD-Conference 1D.1 Gifted & Talented Conference $200|TIIA Grant $200|TIIA Grant $200 | TIIA Grant $200 | TIIA Grant $800
PD-Conf D5 Gifted & Talented Online Courses at St.John's
-onterence : University $6,600 | TIIA Grant $6,600 | TIIA Grant $6,600 TIIA Grant $6,600 TIIA Grant $26,400
|
AE3 AE3 |
PD-Consultant Co-Teaching/Differentiated Instruction/CCSS
(Diana Ripple) 81,506 |General Fund $81,506
|
AE5 AE5 |
PD-Conf 17 Locally Developed Assessment Item Writing
--onierence : Training $2,000 | TIA/TIIA Grant $2,000 | TIA/TIIA Grant $2,000 | TIA/TIIA Grant $6,000
PD-C ftant 17 Grading Practices/Best Practices (Dr. Marie
-onsultan : Alcock) $17,600 RTTT/TIIA Grant $17,600 | TIIA Grant $17,600  TIA/TIIA Grant $13,800 TIA/TIIA Grant $13,800  TIA/TIIA Grant $80,400
PD-Consultant 1.7 Assessment Design (Randy Simmons) $28,000 |General Fund $15,000|TIIA Grant $10,000|TIIA Grant $10,000 | TIIA Grant $63,000
PD-Conference 110 |pARCC Assessment Conferences/Workshops $2,000 | TIA/TIIA Grant $3,000 | TIA/TIIA Grant $2,000 | TIA/TIIA Grant $2,000 | TIA/TIIA Grant $9,000
|
oD1 oD1 |
PD-Conf 12 Common Core Conferences for Director of
-onference : Instruction/Coordinators $3,000 TIA Grant $3,000 TIA Grant $3,000 TIA Grant $9,000
|
PD-Conf 13 TIA/TIIA/Bldg Conf TIA/TIIA/BIdg Conf TIA/TIIA/Bldg
-onierence : Common Core Training $2,000 | Code 3,400 | Code 2,000 | Conf Code 2,000 | TIA/TIIA/BIdg Conf 2,000 | TIA/TIIA/BIdg Conf $11,400
PD-Conference 1.4 Curriculum Mapping Conference 2,000 | TIA/TIIA Grant 2,000 | TIA/TIIA Grant 2,000 | TIA/TIIA Grant 2,000 | TIA/TIIA Grant $8,000
PD-Conference 1.5 Curriculum Writing Conferences $2,000 | TIIA/Conf Code 2,000 TIA/TIIA Grant 2,000 TIA/TIIA Grant 2,000 TIA/TIIA Grant 2,000 TIA/TIIA Grant $10,000
|
oD2 oD2 |
PD-Consultant 21 Mentor/Mentee Training for Teachers $1,000|Mentor Grant $1,000|Mentor Grant $2,000
PD-Consultant 2.2 Mentor/Mentee Training for Administrators $1,000|TIIA Grant $1,000|TIIA Grant $2,000
PD-Consultant 24 Mentor/Mentee Training for School Related
-~onsulta i Personnel $1,000|General Fund $1,000 |General Fund $2,000
|
oD3 |
PD-Conf 32 Instructional Practices to Improve Identified
-Lonterence - Content Deficiencies $9,000 | TIA Grant $5,000 TIA/TIIA Grant $5,000 TIA/IIA Grant $5,000 TIA/IA Grant $5,000 TIA/IIA Grant $29,000
Targeted Professional Development Focused
PD-In-Service Course 4.2 on Identified Areas of Weakness from Student
Data and APPRs $4,000 | TIA/IA $2,000 | TIA/IIA $2,000 | TIA/IIA Grant $2,000 | TIA/IIA Grant $10,000
Targeted Professional Development Focused
PD-Conference 4.2 on Identified Gaps in Areas in Need of
Improvement $2,000 | TIA/IIA $2,000 | TIA/IIA $2,000 | TIA/IIA Grant $2,000 | TIA/IIA Grant $8,000
|
Total: $148,900 $141,300 $104,900 $170,106 $72,600 $637,806
| | | | PD-Conferences Total $637,806

PD-Conferences
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Rocky Point UFSD - Next STEP - FS1

Strategy/
Goal Step [Description 13-14 Funding Source 14-15 Funding Source 15-16 Funding Source 16-17 | Funding Source 17-18 [Funding Source | 5 Year Total
AE2 AE2
Supplies 1B.9 | Supplies for New AP Courses-TBD 5000|Dist. Supply Code 10000 Dist. Supply Code 10000 Dist. Supply Code  $ 25,000
Supplies 1B.9 | Supplies for New AP Physics $ 2,000 |Dist. Textbook Code $ 2,000
Supplies 1B.9  Supplies for New AP Psychology $ 500 |Dist. Textbook Code $ 500
Supplies 1B.9 | Supplies for New AP Environmental $ 2,000 |Dist. Textbook Code $ 2,000
Supplies 1B.9 | Supplies for New AP Courses-TBD $ 5,000 |Dist. Supply Code | $ 5,000 |Dist. Supply Code | $ 5,000 Dist. Supply Code| $ 5,000 Dist. Supply Code $ 20,000
Supplies 1B.9 | Supplies for Virtual Enterprises (New Course Curriculum) $5,000 Dist. Supply Code $ 5,000
Supplies 1B.9 | GATES New Selection Instrument TBD $ =
Supplies 1B.9 |GATES Supplies and Materials $ 7,500 |Dist. Supply Code $ 5,000 Dist. Supply Code | $ 5,000 Dist. Supply Code $ 5,000 Dist. Supply Code $ 22,500
TIIA/Dist. Supply TIIA/Dist. Supply TIIA/Dist. Supply
Professional Books Professional Books for Grading Policies (Guskey and Others) $ 2,000 Code 1000 Code 1000 Code $ 4,000
\
AE2 AE2
Science Research Supplies
& Materials 2C.1  8th Grade Science Research $5,000 Dist. Supply Code $1,500 Dist. Supply Code $1,500 Dist. Supply Code $1,500|Dist. Supply Code $1,500| Dist. Supply Code $ 11,000
Science Research Supplies
& Materials 2C.1  9th Grade Science Research $6,000 Dist. Supply Code $2,000 Dist. Supply Code $2,000 Dist. Supply Code $2,000|Dist. Supply Code $2,000|Dist. Supply Code $ 14,000
Science Research Supplies
& Materials 2C.1  10th Grade Science Research $1,000 Dist. Supply Code $1,000 Dist. Supply Code $1,000|Dist. Supply Code $1,000| Dist. Supply Code $ 4,000
Science Research Supplies
& Materials 2C.1 | 11th Grade Science Research $1,000 Dist. Supply Code $1,000 Dist. Supply Code $1,000| Dist. Supply Code $ 3,000
Science Research Supplies
& Materials 2C.1 | 12th Grade Science Research $1,000 Dist. Supply Code $1,000| Dist. Supply Code $ 2,000
$ -
CTE Exam 2E.2 NOCTI Exam for CTE Students 500|Dist. Supply Code 500|Dist. Supply Code 500|Dist. Supply Code 500 Dist. Supply Code 500 Dist. Supply Code $ 2,500
Gifted & Talented Teacher TIIA/Dist. Supply TIIA/Dist. Supply TIIA/Dist. Supply TIIA/Dist. Supply
Certification 2D.5 St. John's Online Courses Professional Books 500/ Code 500/ Code 500 Code 500/ Code $ 2,000
AE4 AE4
Robotics Club Supplies &
Materials 1.6 Robotics Club $ 1,500 |Dist. Supply Code | $§ 2,000 Dist. Supply Code $ 2,000 Dist. Supply Code | $ 2,000 Dist. Supply Code $ 2,000 Dist. Supply Code $ 9,500
AES5 AES
Aligned Assessment
Supplies 1.1 Scanners $3,300 |RTTT $1,700 Dist. Supply Code $1,000 Dist. Supply Code $1,000 Dist. Supply Code 4000 Dist. Supply Code $ 11,000
SLO Pre/Post-Test & RTTT/Dist. Supply
Achievement Administration Scantrons $4,000 Code $5,000 Dist. Supply Code $5,000 Dist. Supply Code $5,000 Dist. Supply Code| $5,000 Dist. Supply Code $ 24,000
\
OD3 OD3
TIIA/Dist. Supply TIIA/Dist. Supply TIIA/Dist. Supply TIIA/Dist. Supply
Professional Books 4.3 Instructional Practices to Improve Identified Content Deficiencies $ 1,500 Code $ 1,500 Code $ 1,500 Code $ 1,500 Code $ 6,000
\
Total: $ 22,300 $ 38,700 $ 32,000 $ 37,000 $40,000 $170,000
\ \ \ | Supplies Total $170,000
Supplies
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Rocky Point UFSD - Next STEP - FS1

Strategy/

Goal Step |Description 13-14 | Funding Source | 14-15 | Funding Source 15-16 Funding Source 16-17 [ Funding Source 17-18 Funding Source | 5 Year Total
AE-2
Science Research Competitions/Science Fairs 2C.1 |Science Research Bus Trips $1,200 General Fund $3,000 General Fund $3,000| General Fund $3,000| General Fund $3,000| General Fund $13,200
AE4 AE4
Robotics Club Competitions 1.6 Robotics Club Bus Trips $0

Total: $1,200 $3,000 $3,000 $3,000 $3,000 $13,200

Transportation Total $13,200

Transportation
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Rocky Point UFSD - Next STEP - FS1

Strategy/

Goal Step  |Description 13-14 Funding Source 14-15 Funding Source 15-16 Funding Source 16-17 Funding Source | 17-18 Funding Source 5 Year Total
AE2 AE2
Textbooks 1B.9 Purchase Textbooks for New AP Physics $ 6,250 Dist. Textbook Code $ 6,250
Textbooks 1B.9 Purchase Textbooks for New AP Italian 4325 |Dist. Textbook Code $ 4,325
Textbooks 1B.9 |Purchase Textbooks for New AP Spanish $ 3,180 Dist. Textbook Code $ 3,180
Textbooks 1B.9 |Purchase Textbooks for New AP Psychology $ 9,000 Dist. Textbook Code $ 9,000
Textbooks 1B.9 Purchase Textbooks for New AP Environmental $ 6,250 Dist. Textbook Code $ 6,250
Textbooks 1B.9 Purchase Textbooks for New Courses-TBD Dist. Textbook Code 10000 Dist. Textbook Code 10000 Dist. Textbook Cod 10000 Dist. Textbook Cod 10000 Dist. Textbook Code $ 40,000
Textbooks 1B.9 Purchase Textbooks for New Comprehensive English $ 672 Dist. Textbook Code | $ 1,500 Dist. Textbook Code $ 2,172
Textbooks 1B.9 Purchase Textbooks for New College Seminar Library $ 1,500 Dist. Textbook Code $ 1,500
Textbooks 1B.9 |Purchase Textbooks for New Comprehensive Math $ 873 Dist. Textbook Code $ 873
Textbooks 1B.9 Purchase Textbooks for New Everyday Statistics $ 4,310 Dist. Textbook Code $ 4,310
Textbooks 1B.9 |Purchase Textbooks for New Anatomy & Physiology $ 9,815 Dist. Textbook Code $ 9,815
Textbooks 1B.9 Purchase Textbooks for New Astronomy $ 3,254 Dist. Textbook Code $ 3,254
Textbooks 1B.9 Purchase Textbooks for New Accelerated Italian 2 $ 3,500 Dist. Textbook Code $ 3,500
Textbooks 1B.9 Purchase Textbooks for New Accelerated Italian 3 $ 3,500 Dist. Textbook Code $ 3,500
Textbooks 1B.9 Purchase Textbooks for New Accelerated Spanish 2 $ 3,500 Dist. Textbook Code $ 3,500
Textbooks 1B.9 Purchase Textbooks for New Accelerated Spanish 3 $ 3,500 Dist. Textbook Code $ 3,500
Textbooks 1B.9 Purchase Textbooks for New Algebra CC $ 25,000 Dist. Textbook Code $ 25,000
Textbooks 1B.9 Purchase Textbooks for New Geometry CC $ 25,000 |Dist. Textbook Code $ 25,000
Textbooks 1B.9 Purchase Textbooks for New Algebra Il CC $ 25,000 Dist. Textbook Cod $ 25,000
Textbooks 1B.9 Purchase Textbooks for New HS Computer Programming $ 2,000 Dist. Textbook Code $ 2,000
Textbooks 1B.9 |Purchase Textbooks for New K-8 CC Math $ 200,000 Dist. Textbook Code $ 200,000
AE4 AE4
Online Textbooks 1.11 Electronic format textbooks $50,000|Dist. Textbook Code | $ 75,000 Dist. Textbook Code | $ 75,000 Dist. Textbook Cod $ 75,000 Dist. Textbook Cod $ 275,000

Total: $ 273,175 $ 153,754 $110,000 $110,000 $10,000 $656,929

\ \ \ \ \ \ Textbook Total $656,929

Textbooks
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Rocky Point UFSD - Next STEP - FS1

Strategy/
Goal Step [Description 13-14 | Funding Source 14-15 | Funding Source 15-16 Funding Source 16-17 Funding Source 17-18 Funding Source | 5 Year Total
AE1l AE1l
Curriculum Mapping Software Atlas Curriculum Mapping $17,500 TIIA $17,500 TIIA $17,500 TIIA $17,500 TIIA $17,500 TIIA $87,500
AE4 AE4
WhiteBoard 1.14|Installation of SMART Boards in Classrooms $5,000 General Fund $5,000 General Fund $5,000 General Fund $5,000 General Fund $5,000 General Fund $25,000
Software I-Safe Curriculum $300 |Software Code $300 |Software Code $300 |Software Code $300 |Software Code $300 |Software Code $1,500
Software Programming Software for HS Computer Programming
Course $7,000 Software Code $7,000 | Software Code $14,000
Castle Learning 2.1/0nline instruction and a ment program $17,000 TIA Grant $12,000 TIA Grant $12,000 TIA Grant $41,000
Clickers Clickers for classroom instruction and assessment $11,600 Perkins Grant $11,600 Perkins Grant $11,600 Perkins Grant $11,600 Perkins Grant $11,600 Perkins Grant $58,000
Computers/eReaders New Lease 2013-2018 & eReaders for Textbooks $162,658 General Fund $162,658 General Fund $162,658 General Fund $162,658 General Fund $162,658 General Fund $813,288
Electronic Portfolios 2.3 |Elecronic Portfolios $350,000 General Fund $350,000
Computer Lease 2.4 PARCC Assessments Administation $60,000 General Fund $60,000 General Fund $60,000 General Fund $60,000 General Fund $60,000 General Fund $300,000
AE5 AES5
TIA/Rtl/General TIA/Rtl/General TIA/Rtl/General
Software Assessment Software-AIMSweb $10,500 TIA/Rtl Grant $10,500 TIA/Rtl Grant $10,500 Fund $10,500 Fund $10,500 Fund $52,500
Software Assessment Software-TestWiz $27,289 RTTT $27,289 TIA/Genera Fund $27,289 TIA/Genera Fund| $27,289 TIA/Genera Fund $27,289 TIA/Genera Fund $136,445
Software Assessment Software-Examgen $1,000 Supplies $1,000 Supplies $1,000 Supplies $1,000 Supplies $1,000 | Supplies $5,000
Software Assessment Software-Pearson AP Physics/Chem $1,200 Software Code $1,200 Software Code $1,200 Software Code $1,200 Software Code $1,200 | Software Code $6,000
OD1 OD1
1.13
Software/PD 1.49 TeachScape (Charlotte Danielson) $27,257 RTTT/TIIAGrant $27,257 | TIIA Grant $27,257 | TIIA Grant $27,257 TIIAGrant $109,028
Computers 1.15 System 44/READ 180 Classroom 4 Computers $3,000 TIA $3,000 TIA 3000 | TIIA Grant 3000 | THA Grant $12,000
Total: $327,304 $307,047 $694,304 $339,304 $343,304 $2,011,261
| | | | | | | Technology Total| \ $2,011,261
Technology
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Rocky Point UFSD - Next STEP - FS1

Strategy/

Goal Step [Description 13-14 | Funding Source 14-15 | Funding Source 15-16 Funding Source 16-17 Funding Source 17-18 Funding Source| 5 Year Total
AE3 AE3
GATES Staff Member for .5 0or 1.0 FTE G&T or Enrichment
JAE 1D.4 |Teacher $ 52,500 General Fund $ 55,000 General Fund $ 57,000 General Fund $ 60,000 General Fund $65,000 |General Fund $ 289,500
Tutoring Rate 2B.3 | Tutoring for ICARE 6-12 $ 90,000 General Fund $ 90,000 General Fund $ 90,000 General Fund $ 90,000 General Fund $ 90,000 General Fund $ 450,000
Tutoring Rate 2B.3  Tutoring for ICARE 3-5 $ 45,000 General Fund $ 45,000 General Fund $ 45,000 General Fund $ 45,000 General Fund $ 45,000 General Fund $ 225,000
Tutoring Rate 2B.3 Tutoring for ICARE K-2 $ 45,000 General Fund $ 45,000 |General Fund $ 45,000 General Fund | $ 45,000 General Fund $ 45,000 General Fund $ 225,000

Tutoring for Summer ICARE (not
Tutoring Rate 2B.3 including Credit Recovery) $ 50,000 General Fund $ 50,000 |General Fund $ 50,000 General Fund $50,000 |General Fund $50,000 |General Fund $ 250,000
AE4 AE4
HS System 44/READ 180
Teacher Level B 1.15 .4 FTE System 44/READ 180 Teacher | $27,000 |General Fund $27,000 |General Fund $27,000 |General Fund $27,000 |General Fund $13,500 |General Fund $ 121,500
HS System 44/READ 180 TIIA/General TIIA/General TIIA/General TIIA/General TIIA/General
Teacher Level C 1.15 |.4 FTE System 44/READ 180 Teacher = $27,000 Fund $27,000 Fund $27,000 Fund $27,000 Fund $27,000 Fund $ 135,000

Total: $336,500 $ 339,000 $ 341,000 $344,000 $335,500 $ 1,696,000
| | | | Salaries Total _ $1,696,000
Salaries
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Rocky Point UFSD - Next STEP - FS1

Strategy/
Goal Step  |Description 13-14 Funding Source 14-15 Funding Source 15-16 Funding Source 16-17 Funding Source 17-18 Funding Source | 5 Year Total
AE2 AE2
Science Research Competition
Student Entry Fees 2.1 Fees $3,000| General Fund $3,000) General Fund $3,000| General Fund $3,000 General Fund $3,000 General Fund $15,000
AE4 AE4
Robotics Club Entry Fees
Entry Fees 1.6 (Including World Competition) $2,050 |General Fund $2,050 |General Fund $2,050 |General Fund $2,050 |General Fund $2,050 |General Fund $10,250
Total: 5,050 $ 5,050 $ 5,050 $ 5,050 $5,050 $25,250
|_Entry Fees Total $25,250

Entry Fees
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Rocky Point UFSD - Next STEP - FS1

Strategy/
Goal Step |Description 13-14 | Funding Source 14-15 | Funding Source 15-16 | Funding Source 16-17 | Funding Source 16-17 | Funding Source | 17-18 | Funding Source | 5 Year Total
oD2 OoD2
Membership Fees For Professional
Affiliations (Directors,
Membership Coordinators) $1,000 |[Membership Code | $1,000 Membership Code | $1,000 |Membership Code | $1,000 |Membership Code | $ 1,000 |Membership Code | $ 1,000 [ Membership Code 5000
Total: $1,000 $1,000 $1,000 $1,000 $ 1,000 $5,000
Membership Total $5,000
NEXT STEP 5 Year Total: $5,896,486

Memberships
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Next S.T.E.P.
Appendix of Completed Action Steps



Goal AE-1 Academic Excellence: Core Curriculum: Strategy 1: Convert Common Core State Standards into Curriculum Guides

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?

P=Primary Date Completed Evidence
S=Secondary
T=Tertiary
STEP 1: P-Director of Instruction 12/10 A. Director of Instruction distributed and used CCSS Binders during turnkey training of
Create Common Core State Standards S-Office of Instruction Instruction Coordinators
Resource Binders Senior Clerk Typist B. AE 1. Action Planning Team received and used CCSS Binders during Action Planning Team
T-Office of Instruction sessions . . . .
Clerk Typist C. Instructional Coordinators used CCSS Binders to turnkey train teachers during the 2010-
2011 school year
STEP 2: P-Executive Director for 12/10 A. CCSS posted on Extranet and used by staff
Post Common Core State Standards in Educational Services
Extranet folders by subject area and S-Director of Instruction
grade level
STEP 3: P-Principals 511 A. All stakeholders were informed of CCSS
Inform all stakeholders about New York Coordinators B. NYS Implications calendar posted on website and Extranet, as well as distributed and used
State’s adoption of the Common Core S-Teachers i by staff
State Standards T-Director of Instruction
Director of Special Education
STEP 4: P-Director of Instruction 5/11 A. Monthly professional development calendars
Review New York State Education S-Coordinators B. Department, grade level, and faculty meeting agendas and minutes
Department implications calendar, Principals C. District & Building Newsletters
memos, and updates regarding Common | T-Teachers
Core State Standards
STEP 5: P-Principals 6/12 A. Department, grade level, and faculty meeting minutes detailing conversations regarding
Educate faculty and staff on Common Coordinators Common Core State Standards (CCSS) as they relate to subject areas and grade levels.
Core State Standards S-Teachers B. Highlighted copy of Common Core State Standards (CCSS) identifying new expectations
T-Director of Instruction beyond the current 2005 New York State Standards posted on Extranet and used by staff
Director of Special Education
STEP 6: P-Coordinators 7/11 A. Agenda and minutes detailing review of copies of existing curriculum guides from the other

Review existing curriculum guides from
the field (other districts, Eastern Suffolk
BOCES, and commercially produced
programs) to develop a template or
framework to be used by curriculum
writers

Principals
S-Teachers
T-Director of Instruction

districts, Eastern Suffolk BOCES, and commercially produced program (ie. SpringBoard,
which is already mapped to the Common Core Curriculum Standards)

. Template/ framework for Rocky Point UFSD curriculum guides was created
. District adopted Rubicon ATLAS curriculum mapping software program.
. K ELA and K Math CCLS curriculum documents written in Rocky Point UFSD template on

Rubicon ATLAS.

Excludes multi-phase action steps with phase one completion as of 7/1/12 and continuing actions in subsequent phases.




Goal AE-1 Academic Excellence: Core Curriculum: Strategy 1: Convert Common Core State Standards into Curriculum Guides

Action Steps
What Will Be Done?

Responsibilities
Who Will Do 1t?
P=Primary
S=Secondary
T=Tertiary

Date Completed

Evidence

STEP 13:
Review curriculum mapping web-based
programs

P-Coordinators
S-Teachers

Principals
T-Director of Instruction

9/12

. Director of Instruction and Instructional Coordinators participated in presentations of

Curricuplan, Curriculum Mapper and Rubicon ATLAS in May 2011

. Director of Instruction, MS Principal, FIC Assistant Principal, and three K-2 teachers

participated in vendor presentations of Curriculum Mapper and Rubicon ATLAS July 2011

. K-12 District Curriculum Mapping Committee of teachers and administrators participated

in vendor presentations of Curricuplan, and Rubicon ATLAS in September 2011

. K-12 District Curriculum Mapping Committee selected Rubicon Atlas in September 2011

Excludes multi-phase action steps with phase one completion as of 7/1/12 and continuing actions in subsequent phases.




Goal AE-2: Academic Excellence: Increased Rigor: Strategy 1: Develop intellectually challenging courses and programs:

A) Pre-Advanced Placement: SpringBoard & Vertical Teaming

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?

P=Primary Date Completed Evidence
S=Secondary
T=Tertiary
Step 1: P-Coordinators 10/11
Evaluate other districts’ honors courses S-Principals A. Summary report of data from other districts” honors programs, criteria, curricula and course
A. 6™ Grade English T-Director of Instruction descriptions in 6™ grade English, 6™ grade math, and 7™ grade English, math, science, and
B. 6" Grade Math Assistant Superintendent social studies.
C. 7" Grade English
D. 7" Grade Math
E. 7" Grade Science
F. 7" Grade Social Studies
Step 2: P-Teachers 5/11
Revise and share middle school honors S-Coordinators A. Middle school honors criteria document
criteria with staff Principals B. Identification of students

T-Director of Instruction
Executive Director for
Educational Services

C. Honors class sections based on honors criteria

Excludes multi-phase action steps with phase one completion as of 7/1/12 and continuing actions in subsequent phases.




Goal AE-2: Academic Excellence: Increased Rigor: Strategy 1: Develop intellectually challenging courses and programs
B) Advanced Placement & College Credt Courses

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?

P=Primary Date Completed Evidence
S=Secondary
T=Tertiary
Step 1: P-Coordinators 2/11 A. Survey
Develop and implement teacher survey Principal B. Report summarizing data from survey
for discovery of new Advanced S-Teachers C. Final list of possible new classes
Placement and college credit courses and | T-Executive Director for
teacher preparation interest in teaching Student Services
courses
Step 2: P- Coordinators & Principal 3/12 A. Student interest survey
Develop and implement student interest S-Teachers B. Report summarizing data from survey
survey of potential Advanced Placement | 1- Executive Director for C. Final list of possible new classes
and college credit courses Educational Services
Step 3: P-Principal 2/11 A. Student discussion in question and answer period
Present Advanced Placement and college Guidance Counselors B. Evaluation of data from students’ survey
credit course information to students by S-Teachers
grade level meetings T-Coordinators
Step 4: P- Coordinators 10/11 A. Final list of proposed Advanced Placement and college credit courses
Select courses to propose to District Principal
Office S-Teachers
T-Guidance Counselors
Step 5: P- Executive Director for 4/11 A. Student enrollment
Disseminate information to parents and Educational Services B. Parent participation in the enrollment process
students of approved Advanced Teachers
Placement and college credit courses S-Coordinators & Principal
T-Guidance Counselors
Step 6: P-Teachers 11/11 A. College Board and university approval

Create and submit College Board Course
Audit of approved new Advanced
Placement courses

S-Coordinators
Principal
T-Director of Instruction

B

. Evidence: 9/11 completed- AP Music Theory audit approved on College Board web page.

Excludes multi-phase action steps with phase one completion as of 7/1/12 and continuing actions in subsequent phases.




Goal AE-2: Academic Excellence: Increased Rigor: Strategy 1: Develop intellectually challenging courses and programs
B) Advanced Placement & College Credit Courses (Syracuse University Project Advance (SUPA), Adelphi, Farmingdale, Suffolk County Community College (SCCC) Excelsior Program

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?

P=Primary Date Completed Evidence
S=Secondary
T=Tertiary
Step 7: P-Teachers 511 A. Advanced Placement Summer Institute Conference Evaluation forms
Register selected teachers of approved S-Coordinators
Advanced Placement courses for 5-Day Principal
Summer Institute the summer prior to T-Director of Instruction
completing Advanced Placement Course
Audit
Step 8: P-Guidance Counselors 5/11 A. Student enrollment in new courses
Schedule new Advanced Placement and Executive Director for
College Credit Courses Educational Services
S-Coordinators
T-Teachers
Step 9: P-Teachers 8/11 A. Approved budget

Order textbooks and resource materials

S-Coordinators & Principal
T-Director of Instruction

B. Textbooks and materials ordered

Excludes multi-phase action steps with phase one completion as of 7/1/12 and continuing actions in subsequent phases.




Goal AE-2: Academic Excellence: Increased Rigor: Strategy 2: Implement intellectually challenging courses and programs:
B) Advanced Placement & College Credit Courses (Syracuse University Project Advance (SUPA), Adelphi, Farmingdale, Suffolk County Community College (SCCC) Excelsior Program

Action Steps Responsibilities
What Will Be Done? Who Will Do 1t?
P=Primary Date Completed Evidence
S=Secondary
T=Tertiary
Step 1: P-Teachers 9/13 Courses implemented:
Implement new Advanced Placement S-Coordinators AP Music Theory implemented 9/11
and college credit classes T-Principal Farmingdale College Accounting implemented 9/11

AP Mico/Macro Economics to be implemented 9/12

AP Comparative and US Government to be implemented 9/12
AP Statistics to be implemented 9/12

AP Italian Language and Culture 9/13

AP Spanish Language 9/13

OmmUOw

Excludes multi-phase action steps with phase one completion as of 7/1/12 and continuing actions in subsequent phases.




Goal AE-2: Academic Excellence: Increased Rigor: Strategy 1: Develop intellectually challenging courses and programs
D) Enrichment Courses: Guided Academic Technology Enrichment Services (GATES), Brookhaven National Lab/Eastern Suffolk BOCES

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?

P=Primary Date Completed Evidence
S=Secondary
T=Tertiary
Step 1: P-Principal 6/12 A. Data Collection
Research current Joseph A. Edgar S-Coordinators B. Professional Growth Options (PGO)
Intermedlate School’s Gul.ded T-GATES teacher C. Information report shared with teachers, coordinators, principals, Director of Instruction,
Academic Technology Enrichment . .
Program; other districts’ gifted & Assistant Superintendent
tal e%lte d ’an d enrichment %ro grams; and D. Inventory report.of current Joseph A. quar Intermediate School’s Guided Academic
project based models Technology Enrichment Program materials
Step 4: P-Principal 11/12 A.Joseph A. Edgar Intermediate School GATES teacher letter of intent

Identify 2011-12 GATES teacher for
Joseph A. Edgar Intermediate School

S-Coordinators
T-Director of Instruction
Assistant Superintendent
Executive Director for
Educational Services

B. Board of Education approval of GATES teacher

Excludes multi-phase action steps with phase one completion as of 7/1/12 and continuing actions in subsequent phases.




Goal AE-2: Academic Excellence: Increased Rigor: Strategy 1: Develop intellectually challenging courses and programs
E) Career and Technical Education (CTE) Certification: 3 CTE Certified Courses: CTE Certified School/Professional Vocational Certification

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?

P=Primary Completion Date Evidence
S=Secondary
T=Tertiary
Step 1: P-Special Ed Coordinator 8/11 A. Cosmetology identified as a course to apply for CTE accreditation
Research New York State Education Instructional Coordinator B. Curriculum written for first year of a two year course as per CTE requirements
Department requirements and regulations of Social Studies and
. . Business Education
related to Career and Technical Education .
CTE): Business Ed Teachers
( ): Family & Consumer
A. Programs Science Chairperson
B. Certification S-Assistant Superintendent
C. Program approval process Executive Director for
D. Related school-business partnerships ] Educational Serylces
E. Technical assessments D1rect9r of Instructlgn
F. Necessary articulation agreements to Coordinator of Special Ed
’ ; Ty g ) High School Principal
obtain Career and Technical Education Instructional Coordinators
(CTE) diploma endorsements T-Guidance Counselors
Step 2: P-Instructional Coordinators 9/11 A. Cosmetology identified for ELA and science credit

Identify and create course proposals for
possible Career and Technical Education
programs that align with the needs of the
Rocky Point UFSD and its students

Family & Consumer
Science Chairperson
Special Ed Coordinator
Business Ed Teachers
S-Executive Director for
Educational Services
Assistant Superintendent
Coordinator of Special Ed
Director of Instruction
High School Principal
T-Guidance Counselors

B. Curriculum written for first year of a two year course as per CTE requirements

Excludes multi-phase action steps with phase one completion as of 7/1/12 and continuing actions in subsequent phases.




Goal AE-2: Academic Excellence: Increased Rigor: Strategy 1: Develop intellectually challenging courses and programs
E) Career and Technical Education (CTE) Certification: 3 CTE Certified Courses: CTE Certified School/Professional Vocational Certification

Action Steps
What Will Be Done?

Responsibilities
Who Will Do 1t?
P=Primary
S=Secondary
T=Tertiary

Completion Date

Evidence

Step 3:

Initiate a self-study, curriculum review,
teacher certification review, and re-
establishment of the Rocky Point UFSD
school-business partnership—Career
Advisory Program (CAP)—that will
serve as the first steps in the career and
technical education approval process

P-Career and technical
education teachers
from the proposed
program area

Academic subject area
teachers (of courses
that credit is to be
offered)

Special Ed Coordinator

S-Instructional Coordinator

of Social Studies and

Business Education

Director of Special Ed

Director of Instruction

Executive Director for
Educational Services

High School Principal

T-Guidance Counselors

4/13

Self-study completed and submitted to NYSED

Step 4:
Prepare required self-study report for
external review committee

P-Secondary educators, both
Career and Technical
Education teachers and
core academic subject
area teachers

S-Instructional Coordinators
Coordinator of Special Ed

High School Principal

T-Guidance Counselors

4/13

Self-study and external review submitted to NYSED

Step 5:

Complete New York State Education
Department application for Career and
Technical Education course approval

P-Executive Director for
Educational Services

S-High School Principal

T-Instructional Coordinator

4/13

Completed application for Career and Technical Education course approval submitted to
New York State Education Department

Excludes multi-phase action steps with phase one completion as of 7/1/12 and continuing actions in subsequent phases.

10




Goal AE-2: Academic Excellence: Increased Rigor: Strategy 2: Implement intellectually challenging courses and programs
E) Career and Technical Education (CTE) Certification: 3 CTE Certified Courses: CTE Certified School/Professional Vocational Certification

Action Steps
What Will Be Done?

Responsibilities
Who Will Do 1t?
P=Primary
S=Secondary
T=Tertiary

Completion Date

Evidence

Step 1:

Research administration of National
Occupational Competency Testing
Institute (NOCTI) Exam for CTE students

P-Executive Director for
Educational Services
Guidance Counselors
S-Business Ed Teachers
Family & Consumer
Science Chairperson
T-High School Principal
Instructional
Coordinators
Special Ed Coordinator
Eastern Suffolk BOCES
Shared Data Expert/
Staff Developer
Director of Special Ed
Director of Instruction

10/11

A. Comprehensive guide to NOCTI Exams and administration for Cosmetology students.

Step 3:
Evaluate other school districts’ scientific
research programs in grades 7-12

P-Instructional Coordinator
for Science

S-Teachers

T-Principals

Phase 1: completed 10/11
Phase II: completed 6/12
Phase III: completed 6/13
(Grade 9)

Research completed and shared

Step 4:

Develop an overview of the type of
scientific research to be incorporated into
grades 8-12 scientific research classes

P-Instructional Coordinator
for Science

S-Teachers

T-Principals

Phase 1: completed 9/13
Phase II: completed 9/13

Programs offered and available for fall 2013

Step 5:
Design a Science Research Lab

P-District Office
S-Instructional Coordinator
for Science

Building Administrators
T-Director of Instruction

Phase IV: completed 9/13

Completed lab

Excludes multi-phase action steps with phase one completion as of 7/1/12 and continuing actions in subsequent phases.
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AE-3 Academic Excellence: Academic Support: Strategy 1A: Develop multi-tiered Academic Intervention Services (AIS)/Response to Intervention (Rtl) Program
for students who have failed or are in jeopardy of failing courses and/or State assessments

Action Steps
What Will Be Done?

Responsibilities
Who Will Do 1t?

P=Primary Completion Date Evidence
S=Secondary
T=Tertiary
Step 1: P-Principals 6/12 A. District Rtl Committee developed Attendance Intervention Support Plan to be
Review District and building attendance S-Guidance Counselors implemented during 2012-2013 school year.
policies to develop Attendance Psychologists B. District-wide monthly meeting agenda and minutes detail alignment and articulation
Intervention Support Plan Social Workers
Nurses
T- Assistant Principals
Step 2: P-Director of Instruction 6/12 A. District Rt Committee Report detailing processes and procedures was written.
Create a District Response to Intervention Director of Special Ed B. District Rtl Team membership list (including chair of each building level RtI team)
Team to develop consistent Response to Assistant Superintendent
Intervention processes and procedures for Instructional Coordinators
all buildings Coordinator of Special Ed
S-Principals
Assistant Principals
T-Psychologists
Teachers
Support Staff
Step 3: P-Principals 6/12 A. Written report detailing building Response to Intervention processes and procedures

Create consistent building level Response
to Intervention teams to coordinate
Response to Intervention processes and
procedures

Assistant Principals
S-Teachers
Support Staff
T-Director of Instruction
Director of Special Ed
Assistant Superintendent
Instructional Coordinators
Coordinator of Special Ed

consistent across all buildings
B. Response to Intervention building level team membership lists

Excludes multi-phase action steps with phase one completion as of 7/1/12 and continuing actions in subsequent phases.
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AE-3 Academic Excellence: Academic Support: Strategy 2A: Implement multi-tiered Academic Intervention Services (AlS)/Response to Intervention (Rtl) Program
for students who have failed or are in jeopardy of failing courses and/or State assessments

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Completion Date

Evidence

Step 1:

Contact parents or students as soon as a
pattern of absences occurs or when

attendance letters are run

P-Principals
S-Assistant Principals
T-Guidance Counselors
Psychologists
Social Workers
Nurses

Phase I: 3/11

Completed: Subject to
Continuing Review

A. Attendance letters
B. Documentation of calls and meetings between home and school regarding student
attendance

Step 5:
Establish building Response to
Intervention teams

P-Instructional Coordinators
Coordinator of Special Ed
Principals
Assistant Principals

S-Teachers
Support Staff

T-Director of Instruction
Director of Special Ed

Phase 1I: 9/12

A. Building teams established and meeting

Excludes multi-phase action steps with phase one completion as of 7/1/12 and continuing actions in subsequent phases.

13




AE-3 Academic Excellence: Academic Support: Strategy 1B: Develop multi-tiered Individual Comprehensive Academic Response for Excellence (ICARE) Plans for at-
risk students who have not made adequate yearly progress (AYP), failed or are in jeopardy of failing required courses and/or State assessments, and/or failed to

graduate or are in jeopardy of not graduating from high school

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?

P=Primary Completion Date Evidence

S=Secondary

T=Tertiary
Step 1: P-Director of Instruction 10/10 A. Meetings with Director of Instruction, Assistant Superintendent, and Superintendent
Develop procedure to identify “critical S-Assistant Superintendent were held
care” students who did not graduate last T-Superintendent B. Procedure followed during ICARE meetings during 2010-2011 and 2011-12 school
year or are in danger of not graduating years
from high school this year
Step 2: P- Assistant Superintendent 3/11 A. Chart of identified students with State assessment, transcript, and attendance data
Identify “critical care” students who did Director of Instruction 1. 12" grade students received ICARE services in 2011-2012
not graduate last year or are in danger of S- Eastern Suffolk BOCES B. HS students serviced during Summer ICARE Program and 2011-12 school year
not graduating from high school this year Shared Data Expert/

Staff Developer
T- Guidance Counselors
Principal

Step 6: P-Guidance Counselors 4/11 A. ICARE Planning Page created

Develop checklist to monitor and track
academic course credit to initiate
immediate credit planning, monitoring and
recovery when necessary

S-Principals
Assistant Principals
T-Coordinators

B. ICARE Planning Page implemented

Excludes multi-phase action steps with phase one completion as of 7/1/12 and continuing actions in subsequent phases.

14




AE-3 Academic Excellence: Academic Support: Strategy 2B: Implement multi-tiered Individual Comprehensive Academic Response for Excellence (ICARE) Plans for

at-risk students who have not made adequate yearly progress (AYP), failed or are in jeopardy of failing required courses and/or State assessments, and/or failed to

graduate or are in jeopardy of not graduating from high school

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?

P=Primary Completion Date Evidence
S=Secondary
T=Tertiary
Step 1: P-Teachers 9/11 A. List of identified students
Provide Academic Intervention Services Guidance Counselors B. Schedule of Academic Intervention Services tutoring
tutoring and behavioral supports to Social Worker C. Student attendance for AIS Tutoring
students in jeopardy of not passing Psychologists D. Academic Intervention Services teacher time sheets
courses and State assessments due to poor | S-Principals
attendance Assistant Principals
Instructional Coordinators
Coordinator of Special Ed
T-Assistant Superintendent
Step 2: P-Instructional Coordinators 2/11 A. Schedule of Academic Intervention Services
Match identified Individual Coordinator of Special Ed
Comprehensive Academic Response for S-Principals
Excellence (ICARE) students with Assistant Principals
available Academic Intervention Services | T-Director of Instruction
tutors Director of Special Ed
Assistant Superintendent
Step 3: P-Teachers 4/11 A. Individual Comprehensive Academic Response for Excellence Plans
Implement Individual Comprehensive Guidance Counselors
Academic Response for Excellence Social Worker
(ICARE) plans Psychologists
S-Principals
Assistant Principals
Instructional Coordinators
Coordinator of Special Ed
T-Director of Instruction
Assistant Superintendent
Step 4: P-Guidance Counselors 12/11 A. Revised Individual Comprehensive Academic Response for Excellence Planning Pages

Review, evaluate and revise Individual
Comprehensive Academic Response for
Excellence plans

S-Principals
Assistant Principals
Instructional Coordinators
Coordinator of Special Ed
T-Director of Instruction
Assistant Superintendent

Excludes multi-phase action steps with phase one completion as of 7/1/12 and continuing actions in subsequent phases.
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AE-4: Academic Excellence: Instructional Technology: Strategy 1: Integrate technology into classroom instruction

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?

P=Primary Completion Date Evidence

S=Secondary

T=Tertiary
Step 1: P-Communications 8/12 A. Installation completed
Complete interactive whiteboard/projector Coordinator
installation in all Kindergarten S-Technology Staff
classrooms Administrators

T-Teachers
Step 2: P-Technology Committee 511 A. Updated 3-year technology plan (2011-2014) that includes clear goals, realistic
Review and update of the District’s S-Teachers strategies, plans for telecommunications and information technology, reference to the
3-year technology plan, including research | T-District Office Child Internet Protection Act CIPA, an updated Acceptable Use Policy
regarding the feasibility of entering into a
new multi-year technology lease to ensure
instructional technology is updated
district-wide as recommended by the
technology committee when the current
lease expires in August 2013
Step 11: P-Executive Director 4/13 Research completed and timeline developed
Research and implement distance or S-Coordinators, guidance
virtual learning opportunities allowing for | counselors
student-centered, self-directed, self-paced | T-Administrators
learning for higher level learners district
wide as well as opportunities for credit
recovery for secondary students
Step 15: P-Executive Director 7/13 Rooms completed:
Complete interactive whiteboard/projector | S-Tech staff FJC art rooms
installation T-Administrators FIC 174

HS 110
MS 120, Band, Library, Large Guidance

Step 16: P-Executive Director 1/13 All rooms equipped for System 44 and Read 180

Complete installation of new computers in
all classrooms for System 44 and READ
180

S-Tech staff
T-Administrators, Teachers

MS, JAE, FIC

Excludes multi-phase action steps with phase one completion as of 7/1/12 and continuing actions in subsequent phases.
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AE-5: Academic Excellence: Instructional Technology: Strategy 1: Develop assessment instruments collaboratively

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?

P=Primary Completion Date Evidence
S=Secondary
T=Tertiary

Step 3: P-Teachers 1/12 A. Selected and implemented the following test generators:

Review Vendor assessments and programs
to identify alignment with the Common

Core State Standards
Test generators:

1. Examgen

2. Test Wizard

3. ExamView

Instructional Coordinators
S-Director of Instruction
T-Principals

1. Examgen

2. Test Wizard
3. ExamView

4. CCLS Update

Step 6:

Develop end of year/ final exams
A. K-5: 3" trimester =final exam
B. 6-12: 4" quarter =final exam

P-Teachers

Instructional Coordinators
S-Principals
T-Director of Instruction

A. Phase 1I: 4/13

B. Phase 11: 4/12

A. End-of-Year/Final Exams

Step 7:

Develop end of year/ final exams
A.  K-5:3" trimester =final exam
B. 6-12: 4th quarter =final exam

P-Teachers

Instructional Coordinators
S-Principals
T-Director of Instruction

A. Phase 1I: 4/13

A. End-of-Year/Final Exams

Step 8:
Develop trimester and quarterly
assessments

A. K-5: two trimester assessments
B. 6-12: three quarterly assessments

P-Teachers

Instructional Coordinators
S-Principals
T-Director of Instruction

Phase III: 5/13

A. Trimester and quarterly assessments

Step 11:
Create SLO assessments Grade K-12

P-Teachers

S-Instructional Coordinators
Principals

T- Executive Director
Director of Instruction

12/12

A. Completed SLO exams & templates

Excludes multi-phase action steps with phase one completion as of 7/1/12 and continuing actions in subsequent phases.
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Step 1: P-Teachers A. End of year/ final exams
Implement end of year/ final exams Instructional Coordinators 4/12 B. Student assessment results
B. 6-12: 4™ quarter =final exam S-Principals

T-Director of Instruction

Excludes multi-phase action steps with phase one completion as of 7/1/12 and continuing actions in subsequent phases.
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OD 1: Professional Development: Strategy 1: Create and implement comprehensive, targeted professional development through turnkey training

Action Steps
What Will Be Done?

Responsibilities
Who Will Do 1t?

P=Primary Completion Date Evidence

S=Secondary

T=Tertiary
STEP 1: AE-1 P-Director of Instruction 2/11 A. All stakeholders were informed via e-mail and during department, grade level, and
Inform all stakeholders about New York S-Instructional Coordinators faculty meetings
State’s adoption of the Common Core T-Administrators B. New York State Implications Calendar posted on Extranet and District website
State Standards Teachers
Step 15: AE-2 P-Director of Instruction 1/12 A. Conference evaluation forms: College Accounting-Farmingdale
Participate in professional development Instructional Coordinators
programs as required by colleges that S-Principal
sponsor college credit courses (Syracuse T-Teachers
University Project Advance, Adelphi,
Farmingdale, Suffolk Community College
Excelsior)
Step 20: AE-2 P-Executive Director of 6/12 A. Conference evaluation forms
Provide professional development for Educational Services
creation of college articulated course Instructional Coordinator
curricula for Career and Technical of Social Studies,
Education courses LOTE & Business

Education
S-Instructional Coordinators
Principal

T-Teachers

Step 21: AE-2 P-Executive Director of 9/13 A. Career and Technical Education self-study training materials

Provide training to Career and Technical
Education self-study team

Student Services
Instructional Coordinator
of Social Studies,
LOTE & Business
Education
S-Instructional Coordinators
Principal
T-Teachers

Excludes multi-phase action steps with phase one completion as of 7/1/12 and continuing actions in subsequent phases.
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OD-2: Organizational Development: Human Resources: Strategy 1: Recruit diverse, highly-qualified staff

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Completion Date

Evidence

Step 1:
Hire Instructional Leadership Team

P-Executive Director for
Educational Services
S-Assistant Superintendent
Director of Instruction
T-Hiring Committees

11/10

A. Instructional Leadership Team in place
B. BOE Meeting Minutes

Step 2:

Create a Hiring Practices Manual for
A. Teachers: Phase 11

B. Administrators: Phase 111

P-Executive Director for
Educational Services
S-Personnel Office Staff
T-Teachers
Administrators
School Related
Professionals
Hiring Committees

Phase 1I: 7/13

Phase III: 7/14

A. Hiring Practices Manual
B. Hiring Practices Manual training materials
C. Hiring committee training materials

Excludes multi-phase action steps with phase one completion as of 7/1/12 and continuing actions in subsequent phases.
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OD-2: Organizational Development: Human Resources: Strategy 2: Retain diverse, highly-qualified staff

Action Steps

Responsibilities

What Will Be Done? Who Will Do It? Completion Date Evidence
P=Primary
S=Secondary
T=Tertiary
Step 6: P-Executive Director for 8/13 A. Updated New Teacher Orientation Program
Expand the District’s new teacher Edgc_ational Services
induction program: S-Administrators
A. 1-2 days in August T-Teachers
Plus up to 7 two hour sessions yearly
Step 7: P-Executive Director for 8/12 A. New Administrator Orientation Program
Develop an administrator induction Educational Services
program S-Assistant Superintendent
T-Administrators
Step 9: P-Executive Director for 9/12 A. My Learning Plan reports, logs, and portfolios
Expand use of My Learning Plan to track Educational Services B. Conference evaluation program
professional development including: Assistant Superintendent
A. 175-hours of required professional S-Directors
development Principals
Coordinators
T-Teachers
Step 10: P-Executive Director for 6/13 A. Adoption of the rubrics for non-teaching RPTA members
Adopt New York State approved rubrics Educational Services B. Revised Observations and Annual Professional Performance Reviews (APPRs) posted
for all members of the Rocky Point Assistant Superintendent on Extranet www.rockypointschools.org
Teachers Association S-Administrators
T-Teachers
Step 11: P-Executive Director for 6/13 A. Observations and Annual Professional Performance Reviews (APPRs) reflect adopted
Adopt New York State approved rubrics Educational Services New York State approved rubrics
for all members of the Rocky Point Assistant Superintendent
Teachers Association S-Administrators
T-Teachers
Step 12: P-Executive Director for 7/11
Modify Charlotte Danielson rubrics, Educational Services A. Observations and Annual Professional Performance Reviews (APPRs) reflect new
observations, and APPRs to reflect the Assistant Superintendent NYSED regulations
new categories in NYSED regulations: S-Administrators
ineffective, developing, effective, highly | T-Teachers
effective
Step 13: P-Executive Director for 1/12 A. New York State approved rubrics posted on Extranet and

Adopt New York State approved rubrics
for principals

Educational Services
Assistant Superintendent
S-Administrators

www.rockypointschools.org

Excludes multi-phase action steps with phase one completion as of 7/1/12 and continuing actions in subsequent phases.
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Step 14: P-Executive Director for Phase III: 6/13 A. Annual Professional Performance Review (APPRs) reflect adopted New York State
Implement New York State approved Educational Services As per negotiations approved rubrics
rubrics for principals Assistant Superintendent

S-Principals

Excludes multi-phase action steps with phase one completion as of 7/1/12 and continuing actions in subsequent phases.
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OD-3: Organizational Development: Accountability: Strategy 1:

Measure instructional efficacy

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Completion Date

Evidence

Step 1:

Define weighted distribution of
supervision and evaluation components to
determine a composite score of 100 that
evaluates teacher effectiveness as per New
York State Education Regulations

P-Rocky Point UFSD
Negotiating Team
Rocky Point Teachers’
Association
Negotiating Team
S-Administrators
T-Teachers

As per negotiations

A.Implementation of new Annual Professional Performance Review

Step 2:

Communicate aligned components of
domains 1-4 from current supervision and
evaluation system based on Charlotte
Danielson domains with eight New York
State mandated requirement to teachers
and administrators

P-Rocky Point UFSD
Negotiating Team
Rocky Point Teachers
Association
Negotiating Team
S-Administrators
T-Teachers

k)

As per negotiations

A.Stakeholders informed

Step 3:

Update and revise rubrics to align with
NYSED regulations and information is
distributed, specifically on value added
student growth component

P-Rocky Point UFSD
Negotiating Team
Rocky Point Teachers
Association
Negotiating Team
S-Administrators
T-Teachers

b}

As per NYSED release of
information Spring 2011

A.Revised rubrics

Step 4:
Communicate updated and revised rubrics
to teachers and administrators

P-Executive Director for
Educational Services
Assistant Superintendent
Director for Instruction
S-Administrators
T-Teachers

As per negotiations

A. Department, grade level, and faculty meeting agendas and minutes

Step 5:

Convert Charlotte Danielson observation
and Annual Professional Performance
Review (APPR) forms from individual
component designations to one overall
holistic designation

P-Professional
Development Plan
Committee Chair

S-Professional
Development Plan
Committee

T-Administrators

Teachers

As per negotiations

A. Revised teacher observation and evaluation forms

Excludes multi-phase action steps with phase one completion as of 7/1/12 and continuing actions in subsequent phases.
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OD-3: Organizational Development: Accountability: Strategy 1:

Measure instructional efficacy

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?
P=Primary
S=Secondary
T=Tertiary

Completion Date

Evidence

Step 6:

Communicate New York State Education
Department regulations on new APPR
teacher evaluation regarding 20% New
York State assessment data and 20%
locally created assessment data to teachers
and administrators

P- Executive Director for
Educational Services
Assistant Superintendent
Director for Instruction
S-Administrators
T-Teachers

As per negotiations

A. Department, grade level, and faculty meeting agendas and minutes.

Step 7:

Provide professional development in new
Charlotte Danielson observation and
Annual Professional Performance Review
(APPR) forms

P-Professional
Development Plan
Committee Chair

S-Professional
Development Plan
Committee

T-Administrators

Teachers

As per negotiations

A. Conference evaluation forms

Excludes multi-phase action steps with phase one completion as of 7/1/12 and continuing actions in subsequent phases.
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FS-1 Fiscal Sustainability: Strategy 1:

Identify resources to support academic and organizational initiatives

Action Steps
What Will Be Done?

Responsibilities
Who Will Do It?

P=Primary Completion Date Evidence
S=Secondary
T=Tertiary
Step 1: P-Director of Instruction /11 A. FS-1 Excel Spreadsheet created
Create Excel spreadsheet to document S-Coordinator of Reading &
existing funding from 2010-11 grants and Compensatory Services
the District’s budget to support Next T-Business Official
STEP academic and organizational
initiatives
Step 2: P-Director of Instruction 11/11 A. Updated FS-1 Excel Spreadsheet detailing completed Phase 1 projects and initiatives
Update Excel spreadsheet to document S-Assistant Superintendent
projects and initiatives completed during T-Business Official
the 2010-2011 school year
Step 3: P-Director of Instruction 11/11 A. Updated FS-1 Excel Spreadsheet

Update Excel spreadsheet to document
changes in timeline and funding sources

S-Assistant Superintendent
T-Business Official

Excludes multi-phase action steps with phase one completion as of 7/1/12 and continuing actions in subsequent phases.
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Step 1:
Create Next STEP Grant Opportunities
Chart

P-Director of Instruction

S-Teachers:
Patrick Panella
Cathy Richardson
Mary Vuolo
T-Office of Instruction
Senior Clerk Typist

1/11

A. Next STEP Grant Opportunities Chart created

Excludes multi-phase action steps with phase one completion as of 7/1/12 and continuing actions in subsequent phases.
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MEMORANDUM OF AGREEMENT
between

BOARD OF EDUCATION OF THE
ROCKY POINT UNION FREE SCHOOL DISTRICT

and

ROCKY POINT SCHOOL RELATED PROFESSIONALS’ ASSOCIATION

THIS MEMORANDUM OF AGREEMENT is entered into by the Board of Education of
the Rocky Point Union Free School District (the “District™) and the Rocky Point School
Professionals’ Association (the “Association”), collectively referred to as the “Parties.”

This Agreement is for the purpose of establishing an annual protocol for posting the
Event Management and School Safety/Emergency Planning stipend. The Parties agree that the
District will post the availability of the Event Management and School Safety/Emergency stipend
in each schoo! building during the first week of July each year beginning with the 2014-15
school year. If the District intends to fill the position, the posting of this stipend position will
continue until the stipend is no longer offered. In return, the Association agrees to withdraw the
January 28, 2014, improper practice charge filed with the Public Employment Relations Board
(PERB) and any and all claims related to this stipend issue, including, but not limited to, the
outstanding grievance.

This Agreement shall not have any retroactive or prospective application for any stipends
prior or subsequent to the date of this Agreement. Moreover, this Agreement may be terminated
by either party at any time. Said termination shall be evidenced for the District via a letter from
the Superintendent and for the Association via a letter from the President of the Association.

The Parties further agree that this Agreement shall not be precedent-setting nor binding
upon the Parties in the future. Moreover, the Parties agree that this Memorandum of Agreement
shall not be used and/or admitted into evidence in connection with any subsequent claim,
litigation, arbitration, cause of action or proceeding of any kind and nature in any jurisdiction or
forum and shall not be deemed an admission of awrongdoing by the parties.

Dated:  April __, 2014 Dated: Ayﬁl&«é 2014
BOARD OF EDUCATION OF THE ROCKY POINT SCHOOL RELATED
ROCKY POINT UNION FREE PROFESSIONALS’ ASSOCIATION
SCHOOL DISTRICT

By: By@mmim‘_d

Michael P. Nofi, President Patricia Scalone, President




Interoffice Memorandum

TO: Dr. Michael Ring, Superintendent
FROM: Andrea Moscatiello, Director of Special Education
DATE: April 7, 2014

RE: Board Action Sheets

Below please find the schedule to be approved at the 04/07/2014 Board of Education
meeting:

SCHEDULE A 04/07/2014
Year Date Location
13-14 01/21/2014 JAE Committee
13-14 01/28/2014 FJC Committee
14-15 02/04/2014 FJC Committee
14-15 02/06/2014 FJC Committee
14-15 02/07/2014 FJC Committee
14-15 02/10/2014 JAE Committee
13-14 02/10/2014 RPMS Committee
14-15 02/10/2014 RPMS Committee
13-14 02/10/2014 RPHS Committee
14-15 02/11/2014 FJC Committee
14-15 02/14/2014 RPHS Committee
14-15 02/25/2014 RPHS Committee
13-14 02/26/2014 RPHS Committee
13-14 02/27/2014 JAE Committee
14-15 02/27/2014 JAE Committee
14-15 02/27/2014 RPHS Committee
14-15 02/27/2014 Miller Ave Elementary
13-14 02/28/2014 JAE Committee
14-15 02/28/2014 JAE Committee
14-15 02/28/2014 RPHS Committee
14-15 03/03/2014 RPHS Committee
14-15 03/04/2014 RPHS Committee
14-15 03/06/2014 JAE Committee
14-15 03/06/2014 RPHS Committee
14-15 03/07/2014 JAE Committee
14-15 03/10/2014 RPHS Committee
14-15 03/07/2014 RPMS Committee
14-15 03/07/2014 Clayton Huey Elementary
14-15 03/13/2014 RPHS Committee
14-15 03/13/2014 JAE Committee
13-14 03/14/2014 JAE Committee
14-15 03/14/2014 JAE Committee
13-14 03/18/2014 RPHS Committee




14-15 03/18/2014 RPHS Committee

2013-2014 February & March District Wide Amendments without
meetings

Dr. Michael Ring - Board Action Sheets
AM/em




Rocky Point Union Free School District
cummmee ﬁleenng Recﬂmmenn‘atmns for Bnarr.l of Education

Meeting Date BOEDate  Committee | Reason Decision Flac:meni Rmmmendahnn IS::hnuI
012014 04072014  Subcommittee on Special Education / Classified Home Pulbiic School District{HPSD) / Joseph A. Edgar
Reevaluafion Review School
Recommended Program/Service StartDate  End Date Ratiio Frequency  Period Duration Location
Special Class (Leaming Lab - Math) 0o02013 0626014 1 1 EveryOtherDay  40min. Clzssroom
Ocoupational Therapy 00092013  06/26/2014  Individual 1 Weaky 30min. Therapy Room or Classroom
Physical Therapy 090%2013  06/26/2014  Individual 2 Weskdy 30min. Therapy Room
Occupational Therapy O7RHR013  0B092043 Indhidual 1 Weekly 30min Home
Physical Therapy 07012013 0802013 Individual 2 Wieekly 30min. Hoene
Page tol

B3OSR KT8 per



Rocky Point Union Free School District
Cammr!fee Heef.mg Recnmmendaﬁnns fr.lr Enard of Education

“MeetingDate  BOEDate Committee/Reason Deds_ © Placement Recommendation / School

01/2812014 D704 Subcommitiee on Spedial Edwcalion / Clzssified Home Public School District{HPSO) { Frank J. Carasii
Frogram Review Elem,
Recommended Program/Service StartDate EndDate  Ratio Frequency  Period Duration Location
Consuliant Teacher Services (CTD English) 09092013 0&/26/2014  Direct 3 Diaily 40min. Classroom
Consuliant Teacher Senvices (CTD Math) 09092013 06262014  Direct 1 Daily 40min. Clzssroom
Occupational Therapy 092013 06262014  Individual 2 Weeiky 30min. Therapy Rooem
Physical Therapy 002013 0a2602014 Individual 2 Weekly J0miin. Thesapy Room
Counseling-Social Skills Counselfing 09092013 06262014 Small Group 1 Weeldy S0rmiin. Thesrapy Room or Classroom
Physical Therapy 0092013 06/26/2014 Individual 1 Weekly 30min. Classroom/Gym
Individual Aide 09092013  0B/26r2014 Asneeded Daily Throughout the iClassroom, 3pecial Classes,
School Day Lunch.
Physical Therapy Consultation 090a20M3  06/26r2n4 ] Montily 1 hour classroom
Ileehng l]ate BOE Date Cﬂ-numttee! He.asun Decision Pia:emmi Reonmmandatﬁun IS:hnul
0282014 072014 Subcommittes on Special Education | Classified Home Public School District{HPSD) / Frank J. Carasiti
Resvaluzlon Review Elem.
Recommended Program/Service Start Date End Date Ratio Frequency Period Duration Location
Consultant Teacher Services (CTD English) 002013 06/26/2014  Direct 3 Daily 40min. Classmoom
{:ainertTaad'rerSa'mes (CTD Math) 06/26/2014  Direct 1 Dy i
1 Weskly
1 Wesakly
Ilaehng Da'e H:DE I]aie Cummrtteef Fteaann “Placement Hemmnﬁﬂdaﬂm ) S:hnul
0282014 (4A0TI2014 Subcommittee on Special Education | Classified Home Public School District{HPSD) / Frank J. Carasili
Recommended Program/Service Start Date End Date Ratio Frequency Period Duration Location
; T T . 3 Daiy e
i Daily
1 Weeldy
1 Weeldy

Hi.'.‘rEe Cuim ~ % _ = themtﬁmmandahmf&hum ;

OIOE2014, 11:50 am Page 1od 2



01/28/2014 04/07/2014  Committee on Special Education / Initial
Eligibility Determination Meeting
Recommended Program/Service StartDate  End Date
Consultant Teacher Services (CTD English) 01/28/2014  06/26/2014
Consultant Teacher Services (CTD Reading) 01/28/2014  06/26/2014
Resource Reom Program 01/28/2014  06/26/2014
Occupational Therapy 01/28/2014  06/26/2014
Speech/lLanguage Therapy 01/28/2014  (06/26/2014

Classified

Ratio
Direct
Direct

5:1

Small Group
Small Group

Period
Daily
Daily
Daily
Weekly
Weekly

Home Public School District(HPSD) / Frank J. Carasiti

Elem.

Duration
40min.
40min.
40min,
30min.
30min.

Location

Classroom

Classroom

Classroom

Therapy Room or Classroom
Therapy Room or Classroom

0207/2014, 11:50 em

Rocky Point Union Free School District Committee Meeting Recommendations for Board of Education
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Rocky Point Union Free School District
cnmm:ﬂee Heeﬂng Recnmmendatmns for Buarﬂ of Education

Placement Fiuummmdih

Haethg I]ate BOE Date Cmmﬂ'ee.r Reasnn
242014 04072014  Subcommitiee on Special Edwcation | Classifed Home Public School Distici{HPSD) / Joseph A. Edgar
Annual Review School
Recommended Program/Service Start Date End Date Ratio Freguency Period Duration Location
Special Class 0enarzotd  0af26R2015 151 6 Diaily 40emin. Classroom
SpeechiLanguage Therapy 090372014 062642015  Smeall Growp 3 Weeldy 30min. Therapy Room or Classroom
Occupational Therapy 09032094  06/26/2015  Small Group 2 Weeldy 30min. Therapy Room or Classroom
Meeting Date BDE Bate Cnmmﬂfae.f Reasun Decision Placement Recmnmmdahuﬂ FS:hmﬂ
0200412014 040772014  Subcommitiee on Special Education / Classified Home Public School District(HPSD) | Joseph A. Edgar
Annuzl Review School
Recommended Program/Service Start Date  End Date Ratio Frequency Period Duration Location
Specia Class 092014 O6R26M201S 151 5] 0] 40min. Classroom
Wision Benvices 020ar2014 062672015  Indiidual 1 Weekdy 30min. Classmom
Dceoupational Therapy 09032014 06262015  Indwidual 2 Weeldy 30mir. IClassroom
Physical Therapy 09032014  06/26/2015  Individual 2 Weeldy 30min. Thesapy Room
Fhysical Therapy DO0A2014  OGR26M015 Individual 2 Weeldy Jmin. Gym
Occupational Therapy DOM2014  06RGR2015  Indhidual 1 Weekdy 30min_ Therapy Room
Indeaidual Aide 0aMmar2014 06262015 G Daty 40 minudes schood environment

Ilealmg Date BOE Date Gummftl:eej Reasm Decision Placement Emmu‘nendzh-:n IS:hm[
20412014 04/07/2014  Subcommittee on Special Education / Classified Home Public School District{HPSD) / Joseph A. Edgar
Annual Review School
Recommended Program/Service Sfart Date  End Date Ratio Frequency Pesiod Duration Location
i e T U O 1t T ) TR i Dy 4min. Classroom
[amar2044 0662015 Small Group 3 Weekly 30rmin. ‘Thesapy Room or Classreom
09032014 06REANS  Small Group 1 Weekly 30mir. Thesapy Room
e i SR ..r‘;‘a’-??"-‘-ﬁ"ﬁq AT e S Ep e . TR
| 5 L it B T B '_:'?-L=_'_-=°:3__-13_' ? @’ S i e e %‘_hgm i "%
Meeting Date BOE Date {:mmittee iHaasnrl Decision Placement Re-mmnenﬁhun I School
D2042014 D407 2014 Subcommiitee on Special Educafion [ Classified Home Public School District(HPSD) | Frank ). Carass
Reevaluation/Annual Review Elem.
Recommended [Service Start Date  End Date Ratio Frequency Period Duration Location
Special Class 09032014 06RE2015 15 L Daty 40min Classroom

RO, £ pe Paga 1ol 2



Parent Counseling and Training
Counseling-Social Skills Counseling
Physical Therapy

Shared Aide

09/03/2014
09/03/2014
09/03/2014
09/03/2014

056/26/2015
06/26/2015
08/26/2015
06/26/2015

Individual
Small Group
Individual

DN =N

Yearly
Weekly
Weekly
Daily

30min,
30min.
30min.
40 minutes

Conference Room

Counselor's Office/Classroom

Therapy Room
Classroom

030772014, 5:20 pm

Rocky Point Union Free Schoof District Committee Meeting Recommandations for Board of Education
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Rocky Point Union Free School District
Committee Meeting Recommendations for Board of Education

Meeting Date BOEDate  Committee | Reason Decision Placement Recommendation / School
0262014 4NIT 2014 Commitiee on Special Education / Annual Classified Home Pubilic School Distict(HPSD) [/ Frank J. Carasiti
Review Elem.
Recommended Program/Service Start Date  End Date Ratio Frequency Period Duration Location
Specia Class 09032014 0EZE2015 15 6 Deaily 40min. Classroom
SpeechlLanguage Therapy 0amara014 06MXEA01s  Small Group 3 Weselkly 30min. Therapy Room or Classroom

STt = B0y QFsdHEa RSy : : et R TR (A ; e + & aetad s
g Date BOE Date  Committee | Reason Decision Placement Recommendation / School
21062014 g B Subcommittee on Special Education / Classified Home Public School District{HPSDY) f Frank J. Carasifi
Annual Review Elem.
Recommended ram/Service Start Date  End Date Ratio Frequency  Period Duration Location
Special Class 0e03014  06RERME 151 ] Dezily 4lmin, Classroom
SpeechiLanguage Therapy 00032014 06262015  Small Group 2 Weskly 30min. Therapy Room or Classroom
SpeechiLanguage Therapy 0932014 0626015 Individual 1 Weakly 30min. Therapy Room or Classroom

Meeting Date BOEDate  Committee [ Reason Decision Placement Recommendation [ School
0202014 EET I B Subcommittee on Special Education | Classified Home Public Schoal District{HPS0) / Frank J. Carasiti
Annual Review Elem,
Recommended ProgramiService StartDate  End Date  Ratio Frequency  Period Duration Location
Special Class 0903/2014  OG/26/2015 151 B Daily 40min., Classroom
SpeechiLanguage Therapy 08032014 067262015  Small Group 3 Weekly 30min Therapy Rocm or Classroom

d

Meeting Date BOE Date  Committee / Reason Placement Recommendation /
0200672014 040772014 Subcommitiee on Special Educalon [ Classified Home Public School District[HPSD) ! Frank J. Carassi
Resvaluation/Annual Review Elem.
Recommended Preqram/Service Stari Date  End Date Ratio Frequency Period Duration Location
Special Class 09032014 DBM2GR20IS 12141 B Doaily 40min. (Classroom
Specid Class 07072014 0BMSR20M4 121+ 1 Doaily 2. 30min. Classroom
Fhysical Therapy 0N032014 0626205 Individual 2 Weekly min Therapy Room or Classroam
SpeechiLanguage Therapy 08032014 0626205  Individual 2 Weeldy 3lmin Therapy Room or Classmoom
Counseling-Sodal Skills Counseling 000372014  06R2620M5  Small Group 1 Weekly 30min Counselor's Office/Clzssroom
Parent Counseling and Training 000372014 062672015  Individual 4 Yearly 1hr., Counselor's Otfice
Owccupational Therapy 09032014 062672015  Small Growp 1 Weekly 30miin. Therapy Room or Classroom
SpaechiLanguage Therapy OTOT2014  08M5R2014  Small Group 2 Weekly 30miin. Classroom
Page 1of1
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Counseling-Social Skills Counseling 07/07/2014  08/15/2014  Small Group 2 Weekly 30min. Classroom
Physical Therapy 07/07/2014  08/15/2014  Small Group 1 Weskly 30min. Therapy Room
Occupational Therapy 07/07/2014  08/15/2014  Small Group 1 Weskly 30min, Classroom
Shared Aide 07/07/2014  06/26/2015 6 Daily 40 minutes Classroom

0102014, 5:32 pm

Rocky Point Union Frea School District Committee Meeting Recommendations for Board of Education
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Rocky Point Union Free School District
Cummr.!fee Heeuny Re:ummendaﬁans fnr Bnam of Education

Meeting Date BDE Date Gnmmitmfﬁnann DEEIEWI‘l Phwnmt Remmmdahm!ﬁ:hmi
02M7 2014 040772014  Subcommittes on Special Educaon / Classified Home Public School Distict(HPSD) | Frank J. Carasi
Annual Review Elem.
Recommended Program/Service Start Date  End Date Ratio Frequency  Period Duration Location
Special Class 09032014  OBREMR0M5 150 6 Diaily 40miin. Classroom
SpeschiLanguage Therapy 002014  06/26/2015  Small Group 3 Weeldy 30mnin Therapy Room or Classroom
Physical Therapy 00032014  06/26f2015  Individual 2 Weeldy 30emin. Therzpy Room

MectingDate  BOEDats Commitiee/Reason  Decision F

n2nTm4 D40TR2014 Subcommitiee on Special Education / Classied Home Public School Distict{HPSD) J Frank J. Carasiti
Annual Renew Elem.

Recommended Program/Sendce Start Date  End Date Ratio Frequency  Period Duration Location
Specia Class 0ona2014 0BRER0IS 15 6 Daly 40min. Classroom
Speca Class OTNOT014  DEMSRE0T4 T2 5 Weskly Zhr. 30min Classroom
Parent Counseling and Training nanaa0td 0EREEMS Individual 2 Yearly 30min. Conference: Room
Speech/Language Therapy 0OME/2014 0626205 Individual 2 Weskly 30wnin Therapy Room or Classroom
Counseling-Social Skills Counsefing 00032014 0662015 Small Group 1 Weakly 30enin. iCounsslor's Offica/Classroom
Ocrupational Therapy 0772014 0BHS52014  Small Group 1 Weekly 30min. Therzpy Room
SpeechiLanguage Therapy 07724 0BASR20M4  Small Group 2 Weekly A0min, Classoom
Counseling-Social Skils Counseling 0TRTR014  08H5R014  Small Group 2 Weekly 30miin. Classroom
Shared Aide 0772014 0GR&2015 6 Daily 40 minutes Classoom.

Huﬂrbgl}ate BOE Date Commition ] Relsts Decision S —— lemﬂﬂacmwendahnnismnul

020772014 040772014 Subcommitiee on Special Educafion / Classified Home Public Schoal District(HPSD]) / Frank J. Carasiti
ReevaluationfAnnual Review Elem.

Recommended Program/Service StariDate  End Date Ratio Frequency  Period Duration Location
Special Class 0OM02014 262015 151 B Daily 40min. Classroom
Special Class O70OT2014  OBMSIAAE 12 ] Deaily 2hr. 30min, Classroom
Speech/Language Therzpy 08032014 0626205  Small Group 2 Weekly 30min. Therapy Room or Classroom
Parent Counseding and Training 09032014  06/26/2015  Indnadual 4 Yearly 30min. Special Locafion
Counseling-Social Skils Counseling 09032014 062672015  Small Group 1 Weeidy 30min. Therapy Room or Classroom
Ocoupational Therapy OTOTR014  08HSR014  Smal Group 1 Wesekdy 30enin. Therapy Room
Speechianguage Therapy 07014 0BMSA0ME  Small Group 2 Weskly 30min. Clzssroom
Counsefing-Social Skills Counseling 07072014  08M5/2014  Small Group 2 Weekly 30min, Classroom
Shared Aide 0772004  (GM26M2015 ] Dy &0 minutes Classroom

BITEOT, 1236 pm Poge1did



"MestingDate  BOE Date cummﬁeemeam X

Q207014 D4mTR014 Subcommittes on Special Education |
ReevauationAnnual Review

Recommended Program/Service StartDate  End Date

Special Class 0H032014  OGR26MR015
Integrated Co-teaching Senvices 09032014 0BGZ05
Specizl Class OTRTZ04  DaMSR204
Occupational Therapy DanaA04 0626205
Hn;si:ﬂ Therzgy 0903204 DE22015
SpeechiLanguage Therapy 0200372014  0G/26MA1S5
Occupational Therapy oTI72014  08MS2014
H-.,-g'cj Therapy o7 072014 08M5M2014
Speech/Language Therapy o7TI7T/2014  DBAS2014
Counseling - Psychalogical OTAT20M4  0BASEOTY
Ride 0772014 DBR2EI2015

Ratio

121+1

12141

Individual
Individual
Individu=l
Individusal
Individual

Plu:nmmt Elaﬂmmenﬁahan J'Sr.hnni
Home Public School Districi(HPSD) / Frank J. Carasi
Elem.

Duration Location

40min. Classroom

$0min, Classroom

Zhr. 30min (Classroom

30eniin. Therapy Room or Classroom
J0min. Therapy Room or Classroom
30min. Thesapy Room or Classmom
30w, Therapy Room

3miin. Therapy Room

30enin. Therapy Room or Classroom
30min Therapy Room ar Classroom
40 minutes Ml school locations.

o270 0407 2014 Subcommities on Special Education /
Annuzl Review

Recommended Program/Service Start Date ~ End Date

Special Class 0O0arZ014  0BMREM01S
Special Class O7FOT/2014 08M52014
Counseling - Psychological 09032014 (6262015
Occupational Thesapy pap2id D665
Counseling-Social Skills Counseling paA014  DBRGR015
Parent Counseling and Training nana2014  0E/26/2015
Occupational Therapy 07N (BMSR20M4
Speech/Language Therapy 077204 0BRSR20N4
Counseling - Psychological oToTROi4  08A5R2014
Individual Aide 07/07/2014  0BRG2015

Oh P3PS — kY o= ome == LA

Hanumﬂﬂe:umm:hﬁan!ﬁ:hmi
MWMWWIMJ Carasiti
Elem.

Duration Location

Classmoom

Classroom

Therapy Room
Therzpy Room e Classnoom
Therapy Room or Classroom
Conference Room

Therapy Room

Classroom

Classmom

Classroom, lunch and specials

??555?5‘;5—

(P00, 12236 pm

Fanciy Foint Lnion Free School Desiidt Cormmines Mesting Recommendatons for Board of Edecaton
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Rocky Point Union Free School District

Commlttee Meetmg Recommendatlons for Board of Education

Student: 'Board of Education Copy' - ARID#: - ~ 3rade: 06
Meeting Date BOE Date = Committee/ Reason Decision Placement Recommendation I School
02/10/2014 04/07/2014  Subcommittee on Special Education / Classified Home Public School District(HPSD) / Rocky Point Middle
Annual Review School
Recommended Program/Service Start Date  End Date Ratio Frequency Period Duration Location
Integrated Co-teaching Services (ICT-Math) 09/03/2014  06/26/2015 1 Daily 42min, Classroom
Integrated Co-teaching Services (CTD Science) 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Integrated Co-teaching Services (CTD Social 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Studies)
Integrated Co-teaching Services (ICT-English) 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Speech/Language Therapy 09/03/2014  06/26/2015  Small Group 1 Weekly 42min. Classroom
Parent Counseling and Training 09/03/2014  06/26/2015  Individual 4 Yearly 42min. Counselor's Office/Special
Location
Counseling-Social Skills Training 09/03/2014  06/26/2015  Small Group 1 Weekly 42min, Counselor's Office/Special
Location
‘Student: *'Board.of Education Copy' . OAtDE o ~ Grade:  Ungraded "
Meeting Date BOE Date Commltteel Reason Decision Placement Recommendatlon 1 School
02/10/2014 04/07/2014 Subcommittee on Special Education / Classified Home Public School District(HPSD) / Rocky Point Middle
Annual Review School
Recommended Program/Service Start Date = End Date Ratio Frequency Period Duration Location
Special Class 09/03/2014  06/26/2015  12:1+1 5 Daily 42min. Classroom
Speech/Language Therapy 09/03/2014  06/26/2015  Small Group 2 Weekly 42min. Therapy Room or Classroom
Counseling - Psychological 09/03/2014  06/26/2015  Small Group 1 Weekly 42min. Therapy Room or Classroom
‘Student: - 'Board of Education Copy! v AIDE - —— - . Grade: Ungraded -
Meeting Date BOEDate  Committee / Reason Decision Placement Recommendation / School
02/10/2014 04/07/2014  Subcommittee on Special Education / Classified Home Public School District{HPSD) / Rocky Point Middle
Annual Review School
Recommended Program/Service Start Date =~ End Date Ratio Frequency Period Duration Location
Special Class 09/03/2014  06/26/2015  12:1+1 5 Daily 42min. Classroom
Counseling-Social Skills Counseling 09/03/2014  06/26/2015  Small Group 1 Weekly 42min. Classroom/Counselors Office
Speech/Language Therapy 09/03/2014  06/26/2015  Small Group 2 Weekly 42min. Therapy Room or Classroom
Speech/Language Therapy 09/03/2014  06/26/2015  Individual 1 Weekly 42min, Therapy Room or Classroom
Parent Counseling and Training 09/03/2014  06/26/2015  Individual 4 Yearly 42min. Special Location
Shared Aide 09/03/2014  06/26/2015 7 Daily Throughoutthe ~ Classroom
School Day
Student: 'Board of Education Copy' AIDE: Grade: Ungraded

031472014, 349 pm
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Meeting Date BOE Date = Committee / Reason Decision Placement Recommendation / Schoo!
02/10/2014 04/07/2014 Subcommittee on Special Education / Classified Home Public School District(HPSD) / Rocky Point Middle
Reevaluation/Annual Review Schoo!
Recommended Program/Service Start Date End Date Ratio Frequency Period Duration Location
Special Class 09/03/2014  08/26/2015  12:1+1 5 Daily 42min, Classroom
Special Class 07/07/2014  08/15/2014  12:1+1 5 Weekly 2hr. 30min. Classroom
Counseling-Social Skills Counseling 09/03/2014  06/26/2015  Small Group 1 Weekly 42min. Counselor’s Office/Classroom
Speech/Language Therapy 09/03/2014  06/26/2015  Small Group 2 Weekly 42min. Therapy Room or Classroom
Parent Counseling and Training 09/03/2014  06/26/2015  Individual 4 Yearly 42min. Special Location
Occupational Therapy 09/03/2014  06/26/2015  Small Group 1 Weekly 42min. Therapy Room or Classroom
Occupational Therapy 07/07/2014  08/15/2014  Small Group 1 Weekly 30min. Therapy Room
Speech/Language Therapy 07/07/2014  08/15/2014  Small Group 2 Weekly 30min. Classroom
Counseling-Social Skills Counseling 07/07/2014  08/15/2014  Small Group 2 Weekly 30min, Classroom
Student: 'Board of Education Copy' - S _AMDE: 77 Trader “Ungraded
Meeting Date BOEDate = Committee / Reason Decision Placement Recommendation / School
02/10/2014 04/07/2014  Subcommittee on Special Education / Classified Home Public School District{HPSD) / Joseph A. Edgar
Annual Review School
Recommended Program/Service Start Date End Date Ratio Frequency Period Duration Location
Special Class 09/03/2014  06/26/2015  12:1+1 6 Daily 40min. Classroom
Special Class 07/07/2014  08115/2014  12:1#1 5 Weekly 2hr. 30min. Classroom
Speech/Language Therapy 09/03/2014  06/26/2015  Small Group 2 Weekly 30min. Therapy Room or Classroom
Counseling-Social Skills Counseling 09/03/2014  06/26/2015  Small Group 1 Weekly 30min. Counselor's Office/Classroom
Speech/lLanguage Therapy 09/03/2014  06/26/2015  Individual 1 Weekly 30min. Therapy Room or Classroom
Speech/Language Therapy 07/07/2014  08/15/2014  Small Group 2 Weekly 30min. Classroom
Counseling 07/07/2014  08/15/2014  Small Group 1 Weekly 30min. Classroom
Shared Aide 09/03/2014  06/26/2015 7 Daily Throughoutthe ~ Classroom
School Day

03142014, 349 pm

Rocky Point Union Free School District Convnitiee Meeting Recommendations for Board of Education
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Rocky Point Union tree SChool Listrict

Committee Meeting Recommendations for Board of Education

Student: 'Board of Education Copy' AiD#: DOB:'. . Grade: 07
Meeting Date BOEDate = Committee / Reason Decision Placement Recommendatlon 1 School
02/10/2014 04/07/2014  Committee on Special Education / Classified Home Public School District(HPSD) / Rocky Point Middle
Requested Review Transfer Student School
Recommended Program/Service Start Date  End Date Ratio Frequency Period Duration Location
Integrated Co-teaching Services (ICT-Math) 11/19/2013  06/26/2014 1 Dalily 42min. Classroom
Integrated Co-teaching Services (ICT-Science) 1119/2013  06/26/2014 1 Daily 42min. Classroom
Integrated Co-teaching Services (ICT-Social 1119/2013  06/26/2014 1 Daily 42min. Classroom
Studies)
Integrated Co-teaching Services (ICT-English) 11/19/2013  06/26/2014 1 Daily 42min, Classroom
 Studlent; - 'Board of Education Capy - - e  Aip#: -poB: Grade: 07 .
Meeting Date BOE Date Commltteel Reason Decuslon Placement Recommendatlon I School
02/10/2014 04/07/2014  Subcommittee on Special Education / Classified Home Public School District(HPSD) / Rocky Point Middle
Requested Review School
Recommended Program/Service Start Date  End Date Ratio Freguency Period Duration Location
Special Class - English 09/09/2013  06/26/2014  15:1 1 Daily 42min. Classroom
Special Class - Reading 09/09/2013  06/26/2014  15:1 1 Daily 42min. Classroom
Integrated Co-teaching Services (ICT-Science) 09/09/2013  06/26/2014 1 Daily 42min. Classroom
Integrated Co-teaching Services (ICT-Math) 09/09/2013  06/26/2014 1 Daily 42min, Classroom
Integrated Co-teaching Services (ICT-Social 09/09/2013  06/26/2014 1 Daily 42min, Classroom
Studies)
Speech/Language Therapy 09/09/2013  06/26/2014  Small Group 2 Weekly 42min. Therapy Room or Classroom
03052014, 3.07 pm Page 10f 1



Rocky Point Union Free School bistrict

Committee Meeting Recommendations for Board of Education

.Student: ‘Board of EducaonCopy’ .~ . AtiD#: - - boB: Grade: 08
Meeting Date BOEDate  Committee / Reason Decision Placement Recommendation / School
02/10/2014 04/07/2014 Subcommittee on Special Education / Classified Home Public School District(HPSD) / Rocky Point Middle
Annual Review School
Recommended Program/Service Start Date End Date Ratio Frequency Period Duration Location
Special Class - English 09/03/2014  06/26/2015 151 1 Daily 42min. Classroom
Special Class - Reading 00/03/2014  06/26/2015  15:1 1 Daily 42min. Classroom
Integrated Co-teaching Services (ICT-Science) 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Integrated Co-teaching Services (ICT-Social 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Studies)
Integrated Co-teaching Services (ICT-Math) 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Speech/Language Therapy 09/03/2014  06/26/2015  Small Group 2 Weekly 42min. Therapy Room or Classroom

030522014, 3.08pm

Page 10of 1




KOCKY FOINT UNIOIN Free OUiuul Uisu vt
Committee Meeting Recommendations for Board of Education

_Student: - 'Board of Education Copy' - T AGDE - -DOB: . Grade: 12 )
Meeting Date BOEDate = Committee/ Reason Decision ria.ament Recommendation / School
02/10/2014 04/07/2014  Subcommittee on Special Education / Classified Home Public School District(HPSD) / Rocky Point High

Graduating Senior School
Recommended Program/Service StartDate  End Date Ratio Frequency Period Duration Location
Integrated Co-teaching Services (ICT-English) 09/09/2013  06/26/2014 1 Daily 42min. Classroom
Integrated Co-teaching Services (ICT-Social 09/09/2013  06/26/2014 1 Daily 42min. Classroom
Studies)
Parent Counseling and Training 09/09/2013  06/26/2014  Individual 4 Yearly 42min. Special Location

031272014, 9:49am Page 10f 1



Rocky Point Union Free School District
Committee Meeting Recommendations for Board of Education

me tRe-mm m endation | School -
02112014 Q072014 Subcommitiee on Special Education [ Classified Home Public School Districl(HPSD) { Frank J. Carasifi
Anmual Review Elem.

Heehng Date BUEI'.lai& Committee | Reason Decision Fianement Eenumnm’-daliun I'Schnu!l
021112014 04072014 Subcommittes on Special Education |/ Classified Home Public Schoal District{HPSD) / Frank J. Carasiti
Annual Review Elem,
Recommended Program/Service StartDate EndDate  Ratio Frequency  Period Duration Location
Special Class 020X2014  0E26M2015 151 B Daily 40min. Classroom
SpeschiLanguage Therapy 0032094 082602015 Small Group 3 Weeldy 30miin. Therapy Room or Classroom

Placammt Rwunwendaﬂm F School

Home Public School District{HPSD) | Frank J. Carasiti
Elem,
Duration Location
40min. Classroom
30min. Therapy Room cr Classnoom
R
Placement Recommendation / School
Home Pulblic School District(HPSD) | Frank J. Carasili
Elem.
Recommended vice StartDate  End Date Ratio Freguency Period Duration Location
Special Class 002014 062672015 1511 [ Daily 40min. Classroom
SpeechiLanguage Therapy 0902014 062672015 Individual 2 Weskly 30min. Therapy Room or Classmoom
SpeechfLanguage Therapy 09032014  06/26/2015  Small Group 2 Wieekly 30miin. Therapy Room or Classroom
SpeechiLanguage Therapy 07072014 08152014  Small Group 2 Wiekly 30min. Classroom
Shared Aide 0HOFE014 06/26/2015 6 Daily 40 minudes Classroom

P3P0V, 1252 pm Page 1af2



Rocky Point Union Free School istrict

Committee Meeting Recommendations for Board of Education
Student: 'Board of Education Copy' L AWD#: . DOB Grade: 11
Meeting Date BOEDate = Committee / Reason Decision Placement Recommendation / School
02/14/2014 04/07/2014 Subcommittee on Special Education / Classified Home Public School District(HPSD) / Rocky Point High
Annual Review School
Recommended Program/Service Start Date  End Date Ratio Frequency Period Duration Location
Special Class (Learning Lab - Study Skills) 00/03/2014  06/26/2015  15:1 1 Every Other Day 42min. Classroom
Parent Counseling and Training 09/03/2014  06/26/2015  Individual 4 Yearly 42min. Special Location
Student:- ‘Board of Education Copy’ s CAtDE 'DOB: _ Grade: 11
Meeting Date BOE Date  Committee/ Reason Decision Placement Recommendation / School
03/01/2013 04/07/2014  Subcommittee on Special Education / Classified Home Public School District{(HPSD) / Rocky Point High
Annual Review School
Recommended ProgramiService Start Date  End Date Ratio Frequency Period Duration Location
Resource Room Program 09/03/2014  06/26/2015  5:1 1 Daily 42min. Classroom

03/21/2014, 12:35pm

Page 10of 1



RKOCKY FOINL UMoN rree ovlivul viisuiuvt

Committee Meeting Recommendations for Board of Education

Student:: 'Board of Education Copy' . e AltiD#: . poB: ‘Grade: 11
Meeting Date BOEDate = Committee / Reason Decision Placement Recommendation / School
02/25/2014 04/07/2014 Subcommittee on Special Education / Classified Home Public School District(HPSD) / Rocky Point High
Reevaluation/Annual Review School
Recommended Program/Service Start Date End Date Ratio Frequency Period Duration Location
Integrated Co-teaching Services (ICT-Social 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Studies) v
Special Class - English 09/03/2014  06/26/2015  15:1 1 Daily 42min. Classroom
- Student: 'Board of Education Copy L AltD#: _ DOB: ... Grade: 12
Meeting Date BOE Date Comm|tteel Reason Decision Placement Recommendatlon I School
02/25/2014 04/07/2014 Subcommittee on Special Education / Classified Home Public School District{(HPSD) / Rocky Point High
Reevaluation/Annual Review School
Recommended Program/Service StartDate = End Date Ratio Frequency Period Duration Location
Special Class - Science 09/03/2014  06/26/2015  15:1 1 Daily 42min. Classroom
Special Class - English 09/03/2014  06/26/2015  15:1 1 Daily 42min. Classroom
Special Class - Social Studies 09/03/2014  06/26/2015  15:1 1 Daily 42min. Classroom
 §titdlent: - 'Board of Education Copy' el AtDE . bpcm ‘Grade: V
Meeting Date BOE Date Commlttee I Reason Decision Placement Recommendatlon I School
02/25/2014 04/07/2014 Subcommittee on Special Education / Classified Home Public School District{HPSD) / Rocky Point High
Annual Review School
Recommended Program/Service Start Date  End Date Ratio Frequency Period Duration Location
Special Class (Learning Lab - ELA) 09/03/2014  06/26/2015 1511 1 Every Other Day 42min. Classroom
Integrated Co-teaching Services (ICT-English) 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Integrated Co-teaching Services (ICT-Science) 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Integrated Co-teaching Services (ICT-Social 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Studies)
Special Class - Math 09/03/2014  06/26/2015  15:1 1 Daily 42min. Classroom
Student: 'Board of Education Copy _ AltiD#: DOE. - Grade: 11
Meeting Date BOEDate = Committee / Reason Decision " Placement Recommendation / School
02/25/2014 04/07/2014  Subcommittee on Special Education / Classified Home Public School District(HPSD) / Rocky Point High
Reevaluation/Annual Review School
Recommended Program/Service StartDate = End Date Ratio Frequency Period Duration Location
Integrated Co-teaching Services (ICT-Social 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Studies)
Integrated Co-teaching Services (ICT-English) 09/03/2014  06/26/2015 1 Daily 42min. Classroom

03/12/2014, 3:14pm
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KOCKY Foint union rree SCcnoot wIsirict

Committee Meeting Recommendations for Board of Education

~ Student: 'Board of Education Copy’ - - AltiD#: DOB: ’ Grade: 09 v
Meeting Date BOEDate = Committee / Reason Decision Placement Recommendation / School
03/10/2014 04/07/2014 Subcommittee on Special Education / Classified Home Public Schoo! District{(HPSD) / Racky Point High

Manifestation Determination School

Recommended Program/Service Start Date End Date Ratio Frequency Period Duration Location
Integrated Co-teaching Services (ICT-English) 09/09/2013  06/26/2014 1 Daily 42min. Classroom
Special Class (Learning Lab - Math) 09/09/2013  06/26/2014  15:1 1 Every Other Day 42min. Classroom
Special Class (Leaming Lab - ELA) 09/09/2013  06/26/2014  15:1 1 Every Other Day 42min, Classroom
Integrated Co-teaching Services (ICT-Math) 09/09/2013  06/26/2014 1 Daily 42min, Classroom
Integrated Co-teaching Services (ICT-Science) 09/09/2013  06/26/2014 1 Daily 42min. Classroom
Integrated Co-teaching Services (ICT-Social 09/09/2013  06/26/2014 1 Daily 42min. Classroom
Studies)

031272014, 2:39pm
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Rocky Point Union Free School District
Cummrﬂee Meetmy Recummendaﬁnns fnr Bcam‘ of Educatrnn

Meeting BOE Date  Committee | Reason er. . Ptacmunmm-daunn:s:mm k
0272014 RTR2014 meﬁm ! Classified Hoeme Public School District{HPSD) I Jeseph A. Edgar

Meeting Date  BOE Date (:nmmrttae.rﬂzm Placement Rummdaﬂun.rsmud
0272014 040712014  Subcommittee on Special Education / Classified Home Public School District{HPSD) / Joseph A. Edgar
Annual Review School
Recommended Program/Service Start Date  EndDate  Ratio Frequency  Period Duration Location
Special Class 0832014 DGMGRMS 11 B Daily 40min. Classroom
Speech/Language Therapy 08032014 06262015  Small Growp 2 Weekdy 30emin. Therapy Room or Classroom
Counseling-Social Skills Counseling 0932014 06262015  Small Group 1 Weekly J0min. Counselor’s Office/Classroom
Parent Counseling and Training DAEA014  OGV26M2015 Individual 4 Yearly 30min. School
Shared Aide [aMmara0td4 0626205 ] Daily 40 minutes classroom

ngDaf BI.'JE I.’Iai:a Gmmfﬂm!ﬂem - CEd \ Fhl:emaiﬂﬂammemhhnnmchml

O22TR014 040712014  Subcommitiee on Special Educaiion / i Heame Public School Districi(HPSD) | Joseph A. Edgar
Annual Review Schoal
Recommended Program/Senvice Start Date  End Date Ratio Frequency  Period Duration Location
Special Class 0932014 OGRS 151 G Dy 40min. Classroom
SpeechiLanguage Therapy 02032014 06262015  Small Group 2 Weekly 30min. Therapy Room or Classroom

R TR R _:__'i“_ -

Placement Recommendation | School

Ileelmgﬂate BOEDate  Committee / Reason

022704 040072014 Subcomenittes on Special Education Home Public School Districi{HPSDY) | Rocky Point Midde
Annual Review School
Recommended Program/Service Start Date  End Date Ratio Freguency Period Duration Location
Special Class 09032014 06262015 121+ 5 Daily 42min. Classroom
Speech/Language Therapy 09032014 DEMG2015  Small Group 2 Weekly 42min, Therapy Room or Classroom
Occupational Therapy 00032014 062672015  Small Group 1 Weeidy 42min, Therapy Room or Classroom
Counseling - Psychological 08032014 06/26/2065  Small Group 1 Weakdy 42min. Counszlor's Office

OIS0, 254pm Page 1007



Meeting Date BOE Date  Committee | Reason Decision Placement Recommendation [ School
DT 2014 040772014  Subcommiltee on Special Education / Classified Home Public School District{HPSD) / Joseph A. Edgar
Annual Review School

Recommended ProgramiService Start Date  End Date Ratia Frequency  Period Duration Location
Specid Class 08032014 OBR2ER2015 151 & Daily $0min. Classroom
SpeechiLanguage Therapy 09032014 06/26R2015 Individual 2 Waekly Hmiin, Therapy Room or Classmom
Occupational Therapy 090372014 06262015  Individual 1 Weeldy 30eniin. Therapy Room or Classroom
Sheared Aide 09032014 06R262015 6 Diadly 30 minutes classroom
Occupational Therapy Consultation 09032014 06RG2015 1 Maonthly 1 hour chassroom

31E00H. 258 pm Py Prowd Lnion Fresa School Dhstricl Comminee Mesting Recommendations for Boartl of £0uc00n Page 2al T



Rocky Point Union Free School District

commm‘ee .Il'ee-tmg Eemmmendaﬁans furEuard of Education

: Fianunant Remman:ﬁaﬂnnl S:hnul
Home Public School District(HPSD) / Joseph A. Edgar

Lecation
Classroom
Therapy Room

Mesting Date BOEDate  Commiliee/Redson

arara4 Subcommities on Special Edwcation [
Program Review

Recommended ProgramiService StartDate  End Date

Special Class 09092013 06262014
Specizl Class (Leaming Lab - ELA) 09082013 0BF2EF204
Occupational Therapy 110172013 062602014
SpeechiLanguage Therapy 08092013 06262014
SpeechiLanguage Therapy 0902013 06262014
Counsefing - Psychological 08082013 06262014
Owooupatonal Therapy 19203 62612014
Shared Aide 02eTR2Me  EZEA004
Ocoupational Therapy Consultation TIMRM3 6262014

Ratia

15:1

A

Srnell Group
Small Group
Individual
Indnviduzl
Individual

=
q-:..._q.m_.._.._..mg

—

School

Duration Location

4 0miin. Classroom

40miin. Classroom

S0min. Therapy Room or Classmoom
30min. Classroom

J0emin. Therapy Rioom or Classnoom
30min. Therapy Roam

J0min. Classroom

30 minutes classroom

1 hour classroom

Placement memhhna ISl:hnd
Home Public School Districi(HPSD) / Joseph A_ Edgar

Q3B 250 am
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KOCKY roint union rree ocnoul uistuictL
Committee Meeting Recommendations for Board of Education

Student: 'Board of Education Copy' . , AltiD#: DOB: ... Grade: - 11
Meeting Date BOEDate = Committee / Reason Decision Placement Recommendation / School
02/27/2014 04/07/2014 Subcommittee on Special Education / Classified Home Public School District(HPSD) / Rocky Point High
Annual Review School
Recommended Program/Service StartDate = End Date Ratio Frequency Period Duration Location
Resource Room Program 09/03/2014  06/26/2015  5:1 1 Daily 42min. Classroom
‘Student; ‘Board of Education Copy' -~ AD#: - DOB: ~ader 100
Meeting Date BOE Date = Committee / Reason Decision Placement Recommendation / School
02/27/2014 04/07/2014  Subcommittee on Special Education / Classified Home Public School District{HPSD) / Rocky Point High
Annual Review School
Recommended Program/Service Start Date ~ End Date Ratio Freguency Period Duration Location
Special Class (Learning Lab - Math) 09/03/2014  06/26/2015  15:1 1 Every Other Day 42min. Classroom
Special Class (Learning Lab - ELA) 09/03/2014  06/26/2015  15:1 1 Every Other Day 42min. Classroom
Integrated Co-teaching Services (ICT-Science) 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Integrated Co-teaching Services (ICT-Math) 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Integrated Co-teaching Services (ICT-Social 09/03/2014  06/26/2015 1 Daily 42min, Classroom
Studies)
Integrated Co-teaching Services (ICT-Engfish) 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Meeting Date BOEDate = Committee / Reason Decision Placement Recommendation / School
02/27/12014 04/07/2014  Subcommittee on Special Education / Classified Home Public School District(HPSD) / Rocky Point High
_ Annual Review School
Recommended Program/Service StartDate =~ End Date Ratio Frequency Period Duration Location
Special Class - Math 09/03/2014  06/26/2015  15:1 1 Daily 42min, Classroom
Special Class - English 09/03/2014  06/26/2015  15:1 1 Daily 42min. Classroom
Special Class - Science 09/03/2014  06/26/2015  15:1 1 Daily 42min. Classroom
Counseling-Social Skills Training 09/03/2014  06/26/2015  Small Group 1 Weekly 42min. Therapy Room/ Counselors
Office
Stident: 'Board of Education Copy' AMDE -~ DOB: Grade: 11
Meeting Date BOEDate = Committee / Reason Decision Placement Recommendation / School
02/27/12014 04/07/2014  Subcommittee on Special Education / Classified Home Public School District(HPSD) / Rocky Point High
Annual Review School
Recommended Program/Service Start Date  End Date Ratio Frequency Period Duration Location
Resource Room Program 09/03/2014  06/26/2015  5:1 1 Daily 42min. Resource Room or Classroom

03/18/2014, 3:53 pm
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Rocky Point Union Free School District

Committee Meeting Recommendations for Board of Education

Student: 'Board of Educafion Copy' .~ . - - AmpgE pOB: . T Grade: Ungraded
Meeting Date BOEDate  Committee / Reason Decision Placement Recommendation / School
02/27/2014 04/07/2014  Subcommittee on Special Education / Classified Other Public School District(OPSD) / Miller Avenue
Annual Review Elementary School
Recommended Program/Service Start Date  End Date Ratio Frequency Period Duration Location
Special Class 09/03/2014  06/26/2015  8:1+3 5 Weekly 4hr. 30min. Classroom
Special Class 07/07/2014  08/15/2014  8:1+3 5 Weekly 5hr. 30min. Classroom
Occupational Therapy 09/03/2014  06/26/2015  Individual 2 Weekly 30min. Therapy Room
Parent Counseling and Training 09/03/2014  06/26/2015  Individual 2 Yearly 30min. Home
Speech/Language Therapy 09/03/2014  06/26/2015  Individual 3 Weekly 30min. Therapy Room
Physical Therapy 09/03/2014  06/26/2015  Individual 2 Weekly 30min. Therapy Room
Speech/Language Therapy 09/03/2014  06/26/2015  Small Group 2 Weekly 30min. Therapy Room
Speech/Language Therapy 07/07/2014  08/15/2014  Small Group 2 Weekly 30min. Therapy Room or Classroom
Occupational Therapy 07/07/2014  08/15/2014  Individual 1 Weekly 30min. Therapy Room
Physical Therapy 07/07/2014  08/15/2014  Individual 1 Weekly 30min. Therapy Room

03/12/2014, 9:19 em
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Rocky Point Union Free School District
Committee Meeting Recommendations for Board of Education

" Sfident: Board of Education Copy - MDA DoB: . . Grade: 08
Meeting Date BOEDate  Committee / Reason Decision Placement Recommendation / School
02/27/2014 04/07/2014  Subcommittee on Special Education / Classified Other Public School District{OPSD) / Miller Avenue
Reevaluation/Annual Review Elementary School
Recommended Program/Service Start Date  End Date Ratio Frequency Period Duration Location
Special Class 09/03/2014  06/26/2015  8:1+3 5 Weekly 4hr. 30min. Classroom
Special Class 07/07/2014  08/15/2014  12:1+1 5 Weekly 5hr. 30min. Classroom
Occupational Therapy 09/03/2014  06/26/2015  Individual 2 Weekly 30min. Therapy Room or Classroom
Parent Counseling and Training 09/03/2014  06/26/2015  Individual 4 Yearly 30min. Home
Speech/Language Therapy 09/03/2014  06/26/2015  Individual 4 Weekly 30min. Therapy Room or Classroom
Speech/Language Therapy 09/03/2014  06/26/2015  Small Group 1 Weekly 30min. Classroom
Speech/Language Therapy 07/07/2014  08/15/2014  Small Group 2 Weekly 30min. Classroom
Occupational Therapy 07/07/2014  08/15/2014  Small Group 1 Weekly 30min. Therapy Room or Classroom
Speech/Language Therapy 07/07/2014  08/15/2014  Individual 2 Weekly 30min. Therapy Room
Counseling - Psychological 07/07/2014  08/15/2014  Small Group 2 Weekly 30min. Classroom
Individual Aide 07/07/2014  08/15/2014 5 Weekly Throughout the All School Locations
School Day
Shared Aide 09/03/2014  06/26/2015 5 Daily Throughoutthe  All Schoo! Locations.
School Day

03/12/2014, 9:32 am Page 10f1



Rocky Point Union Free School District
Committee Meeting Recommendations for Board of Education

MeetingDate =~ BOEDate Committee/ Reason Decision e P bt Rac o | Sotiaol

02/28/2014 0072014 Commities on Special Education | Inilizl Classified Home Public School Distnct(HPSD) | Joseph A. Edgar
Recommended Program/Service StartDate EndDate  Ratio Frequency  Period Duration Location
Consultant Teacher Services (CTD English) 022802014 0G/26/2014  Direct 3 Diaily 40min. Classroom
Caonsultant Teacher Services (CTD Math) 02028/2014  0A26/2014  Direct 1 Diaily 40min. Classroom
SpeechlLanguage Therapy (228/2014 052602014  Small Group Weeldy 30min Thesrapy Room or Classroom

CIN9INE 2 pm Page 1ef1



Rocky Point Union Free School District
Committee Meeting Recommendations for Board of Education

MeetingDate  BOEDate Committee | Reason ' Decision Placement Recommendation | School

02128/2014 4072014 Subcommittee on Special Education | Classified Home Public School District(HPSD) / Rocky Point Middle
Annual Review School
Recommended Program/Service Start Date  End Date Ratio Frequency  Period Duration Location
Special Class - Math (032014 052602015 1501 1 Draily 4 2min. Classroom
Special Class - English (02004 08262015 1501 1 Daily &4 2min. Classroom
Special Class - Social Studies 0032014 CE2602015 1501 1 Daily o Zmin. Classroom
Special Class - Science 09032014 0eR262015 151 1 Daily 4 2min. Classroom
Special Class - Reading 0a0a2014  0eR262015 1501 1 Draily 4 2min. Clzssroom
Priysical Therapy 09N0a2014  06/26/2015  Individual 1 Weakly 4 Zmin. Therapy Room
Priysical Therapy 09032014 06/26/2015  Individual 1 Weskly 4Zmin. Gym
SpeechiLanguage Therapy 090E2014 06262015  Small Group 2 Weskly 4Zmin. Therzapy Room ar Classroom

LGB qn =

Ed B AR O EOLGaBOnIO oy : UL B vk R i e (O :
Meeting Date BOE Date = Committee | Reason Decision Placement Recommendation | School
D014 40712014 Subcommities on Special Education / Classified Home: Public Schoal Districi(HPSD) | Rocky Point Middle
Annuzd Review Schoal
Recommended Program/Service Start Date End Date Ratiiy Frequency Period Duration Location
Special Class - Social Studies 09G4 062ERAMS 151 1 Draily 4 2min, Classroom
Special Class - Science 0H03/2014  0826/2015 151 1 Deaily 4 2min, Classroom
Special Class - Math DH0I20M4  0aR26M2015 1501 1 Draily 4 2min. Classmoom
0032014 08262015 1501 1 Draily 4 Zmin. Classroom
1 Draily 42min. Classroom

Rt )

ation [

Placement Rammnd

Home Public School Distnct{HPSD) § Recky Point Middle
School
Recommended Program/Service Start Date  End Date Ratio Freguency Period Duration Location
Special Class - Reading 0anaz0ld oe2e2015 154 1 Drzily 42miin. Classroom
Special Class - Math 09032014  0ef262015 154 1 Daity 42miin. Classroom
Special Class - English 09032014  0E/262015 151 1 Draily 42miin. Classroom
Inbegrated Co-teaching Services (ICT-Science) DO032014  DBI26/2015 1 Deaily 42min. Classroom
Inbegrated Co-teaching Services (ICT-Social 09NER2014  08r262015 1 Draily 4 2min. Classroom
Speech/Language Therapy 09/03/2014 06252015  Individual 1 Weeldy 42min, Therapy Room
Counseling-Social Skills Training 00032014 06252015  Small Group 1 Weekly 42min, Counselor's Officz/Special
Locafion

OOTSP0M, F10pm Pagalof2



Speech/Language Therapy
Parent Counseling and Training

09/03/2014  06/26/2015  Small Group 2 Weekly
09/03/2014  06/26/2015  Individual 4 Yearly

42min.
42min.

Classroom
Conference Room

03192014, 2:10 pm

Rocky Point Union Free School District Committee Meeting Recommendations for Board of Education

Page 2012



RockKky FPoint Union Free SChool LISTriCt

Commtttee Meeting Recommendatlons for Board of Education

Student:: 'Board of Education Copy' - AltiD#: DoB- ‘ Grade: - 10
Meeting Date BOEDate = Committee / Reason Decision Placement Recommendation / School
02/28/2014 04/07/12014 Subcommittee on Special Education / Classified Home Public School District(HPSD) / Rocky Point High
Reevaluation/Annual Review School

Recommended Program/Service Start Date ~ End Date Ratio Freguency Period Duration Location

Integrated Co-teaching Services (Learning Lab - 09/03/2014  06/26/2015 1 Daily 42min. integrated

Math)

Integrated Co-teaching Services (ICT-Science) 09/03/2014  06/26/2015 1 Daily 42min. Integrated

integrated Co-teaching Services (CTD Social 09/03/2014  06/26/2015 1 Daily 42min. Integrated

Studies)

Student:'Board of Education Copy AIfIDE: "DOB. _ Grade: 12
Meeting Date BOEDate = Committee / Reason Decision Placement Recommendation / School
02/28/2014 04/07/2014 Subcommittee on Special Education / Classified Home Public School District(HPSD) / Rocky Point High

Annual Review School
Recommended Program/Service Start Date ~ End Date Ratio Frequency Period Duration Location
Integrated Co-teaching Services (ICT-English) 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Special Class (Learning Lab - Study Skills) 09/03/2014  06/26/2015  15:1 1 Every Other Day 42min. Classroom
Integrated Co-teaching Services (ICT-Social 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Studies)

-Student: 'Board of Education Copy’ \ CAMDE o oo o o0 .pOB: T . Grade: 10
Meeting Date BOE Date Commltteel Reason Decision Placement Recommendatlon I School
02/28/2014 04/07/2014 Subcommittee on Special Education / Classified Home Public School District(HPSD) / Rocky Point High

Reevaluation/Annual Review School
Recommended Program/Service Start Date End Date Ratio Frequency Period Duration Location
Resource Room Program 09/03/2014  06/26/2015  5:1 1 Daily 42min. Classroom
Student: 'Board of Education Copy' AltiD#: DOB: o Grade: 12
Meeting Date BOE Date = Committee / Reason Decision Placement Recommendation / School
02/28/2014 04/07/2014 Subcommittee on Special Education / Classified Home Public School District{HPSD) / Rocky Point High
Annual Review School
Recommended Program/Service Start Date End Date Ratio Frequency Period Duration Location
Integrated Co-teaching Services (ICT-English) 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Integrated Co-teaching Services (ICT-Social 09/03/2014  06/26/2015 1 Daily 42min, Classroom

Studies)

03/19/2014, 4:45pm

Page 101



KOCKy Foint union rree >Cnooi vIstrict
Committee Meeting Recommendations for Board of Education

Student: 'Board of Education Copy’ AtiD#: DOB: . Grade: 12 .
Meeting Date BOEDate = Committee / Reason Decision Placement Recommendation / School
03/03/2014 04/07/2014 Subcommittee on Special Education / Classified Home Public School District{HPSD) / Rocky Point High
Annual Review School
Recommended Program/Service Start Date End Date Ratio Frequency Period Duration Location
Special Class (Learning Lab - Study Skills) 09/03/2014  06/26/2015  15:1 1 Every Other Day 42min. Classroom
Integrated Co-teaching Services (ICT-English) 09/03/2014  08/26/2015 1 Daily 42min. Classroom
integrated Co-teaching Services (ICT-Social 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Studies)
Student: 'Board of Education Copy' AltiD#: DOB. . Grade: 12 i
Meeting Date BOEDate = Committee / Reason Decision Placement Recommendation / School
03/03/2014 04/07/2014  Subcommittee on Special Education / Classified Home Public School District(HPSD) / Rocky Point High
Annual Review School
Recommended Program/Service Start Date End Date Ratio Frequency Period Duration Location
Special Class (Leaming Lab - Study Skills) 09/03/2014  06/26/2015  15:1 1 Every Other Day 42min. Classroom
Special Class - English 09/03/2014  06/26/2015  15:1 1 Daily 42min. Classroom
Integrated Co-teaching Services (ICT-Social 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Studies)
Meeting Date BOEDate = Committee / Reason Decision Placement Recommendation / School
03/03/2014 04/07/2014  Subcommittee on Special Education / Classified Home Public School District(HPSD) / Rocky Point High
Annual Review School
Recommended Program/Service Start Date ~ End Date Ratio Freguency Period Duration Location
Integrated Co-teaching Services (ICT-Math) 00/03/2014  06/26/2015 1 Daily 42min. Classroom
Special Class - English 09/03/2014  06/26/2015 151 1 Daily 42min. Classroom
Integrated Co-teaching Services (ICT-Social 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Studies)
Special Class - Science 09/03/2014  06/26/2015  15:1 1 Daily 42min. Classroom
Special Class (Learning Lab - Math) 09/03/2014  06/26/2015  15:1 1 Every Other Day ~ 42min. Classroom
Studerit: ‘Board of Education Copy' AiDE: DOB:_ “Grade: 10
Meeting Date BOE Date = Committee / Reason Decision Placement Recommendation / School
03/03/2014 04/07/2014 Subcommittee on Special Education / Classified Home Public School District(HPSD) / Rocky Point High
Annual Review School
Recommended Program/Service Start Date  End Date Ratio Freguency Period Duration Location
Integrated Co-teaching Services (ICT-English) 09/03/2014  06/26/2015 1 Daily 42min. Classroom

03/07/2014, 7:34 am
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Tntegrated Co-teaching Services (ICT-Social 00/03/2014 0612612015 7 Daily 42min. Classroom
Studies)

Special Class - Math 09/03/2014  06/26/2015  15:1 1 Daily 42min. Classroom
Special Class - Science 09/03/2014  06/26/2015  15:1 1 Daily 42min. Classroom
!!r Student: 'Board of Education Copy' AltiD#: DOB: ! Grade: 12
{ Meeting Date BOE Date  Committee / Reason Decision Placement Recommendation / School
| 03/03/2014 04/07/2014  Subcommittee on Special Education / Classified Home Public School District(HPSD) / Rocky Point High
l Annual Review School
x Recommended Program/Service Start Date  End Date Ratio Frequency Period Duration Location
! Integrated Co-teaching Services (ICT-Social 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Studies)

03/07/2014, 7:34 am Rocky Point Union Free Schoo! District Commitiee Meeting Recommendations for Board of Education Page 2 0f 2




Rocky Point Union Free School Uistrict
Commlttee Meeting Recommendatlons for Board of Education

“Student: ‘Board of Education Copy’ =~ _ CAMIDE: “"DOB: ) Grade:
Meeting Date BOE Date Committeel Reason Declsion Placement Recommendation / School
03/04/2014 04/07/2014 Subcommittee on Special Education / Classified Home Public School District(HPSD) / Rocky Point High
Annual Review School
Recommended ProgramiService Start Date  End Date Ratio Frequency Period Duration Location
Integrated Co-teaching Services (ICT-English) 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Integrated Co-teaching Services (ICT-Social 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Studies)
‘Student: * 'Board of Eduication Copy - CAWDET DOB: Grade: 12
Meetlng Date BOEDate = Committee / Reason Decision Placement Recommendatlon / School
03/04/2014 04/07/2014  Subcommittee on Special Education / Classified Home Public School District(HPSD) / Rocky Point High
Reevaluation/Annual Review School
Recommended Program/Service Start Date ~ End Date Ratio Frequency Period Duration Location
Integrated Co-teaching Services (ICT-English) 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Integrated Co-teaching Services (ICT-Social 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Studies)
Student; - 'Board of Education Copy | . AMDE DOB: - Grade: 10
Meetlng Date BOE Date = Committee / Reason Decision Placement Recommendatlon I School
03/04/2014 04/07/2014  Subcommittee on Special Education / Classified Home Public School District(HPSD) / Rocky Point High
Annual Review School
Recommended Program/Service StartDate  End Date Ratio Frequency Period Duration Location
Special Class (Leaming Lab - Study Skills) 09/03/2014  06/26/2015  15:1 1 Every Other Day 42min. Classroom
Special Class - Math 09/03/2014  06/26/2015  15:1 1 Daily 42min. Classroom
Special Class - Social Studies 09/03/2014  06/26/2015  15:1 1 Daily 42min. Classroom
Special Class - English 09/03/2014  06/26/2015  15:1 1 Daily 42min. Classroom
Special Class - Science 09/03/2014  06/26/2015  15:1 1 Daily 42min. Classroom
Speech/Language Therapy 09/03/2014  06/26/2015  Small Group 2 Weekly 42min. Therapy Room or Classroom
(5:1)
‘Student; 'BoardofEducat(on Copy' AitiD#: DOE Grade: 1
Meeting Date BOEDate = Committee / Reason Decision Placement Recommendatlon / School
03/04/2014 04/07/2014  Subcommittee on Special Education / Classified Home Public School District(HPSD) / Rocky Point High
Annual Review School
Recommended Program/Service Start Date End Date Ratio Frequency Period Duration Location
Integrated Co-teaching Services (ICT-English) 09/03/2014  06/26/2015 1 Daily 42min. Classroom

030672014, 4.00 pm
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integrated Co-teaching Services (ICT-Social 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Studies)

Student: 'Board of Education Copy  AtpE | DOB: . Grade: 12
Meeting Date BOEDate = Committee / Reason Decision Placement Recommendation / School
03/04/2014 04/07/2014  Subcommittee on Special Education / Classified Home Public Schoo! DistrictHPSD) / Rocky Point High
Annual Review School
Recommended Program/Service Start Date  End Date Ratio Frequency  Period Duration Location
Special Class - English 09/03/2014  06/26/2015  15:1 1 Daily 42min. Classroom
Integrated Co-teaching Services (ICT-Social 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Studies)

030672014, 4:00pm Rocky Point Union Fres Schoo! District Commitiee Meeting Recommendations for Board of Education Page 2 0f 2




Rocky Point Union Free School District

Committee Meeting Recommendations for Board of Education

Student: ‘'Board of Education Copy | . OAD#: poB: | Grade: 11
Meeting Date BOEDate = Committee / Reason Decision Placement Recommendatlon I School
03/06/2014 04/07/2014  Subcommittee on Special Education / Classified Home Public Schoo! District{HPSD) / Rocky Point High
Annual Review School

Recommended Program/Service Start Date  End Date Ratio Frequency Period Duration Location

Integrated Co-teaching Services (ICT-English) 09/03/2014  06/26/2015 1 Daily 42min. Classroom

Integrated Co-teaching Services (ICT-Social 09/03/2014  06/26/2015 1 Daily 42min. Classroom

Studies)

Student: 'Board of EducaonCapy -~ - L AMDE boB:’ __ Grade: 1 .
Meeting Date BOE Date Commltteel Reason Decision Placement Recommendatlon / School
03/06/2014 04/07/2014 Subcommittee on Special Education / Classified Home Public Schoo! District(HPSD) / Rocky Point High

Annual Review School
Recommended Program/Service StartDate  End Date Ratio Frequency Period Duration Location
Integrated Co-teaching Services (ICT-English) 09/03/2014  06/26/2015 1 Daily 42min. Classroom
Integrated Co-teaching Services (ICT-English) 09/03/2014  06/26/2015 1 Daily 42min. Classroom

“Sfudent:’ ‘Board of Education Copy’ | CUOAGHE ‘DOB: - Grade:

Meeting Date BOEDate = Committee / Reason Decision Placement Recommendatlon I School
03/06/2014 04/07/2014  Subcommittee on Special Education / Classified Home Public Schoo! District(HPSD) / Rocky Point High
Annual Review School
Recommended Program/Service Start Date End Date Ratio Frequency Period Duration Location
Special Class - English 09/03/2014  06/26/2015  15:1 1 Daily 42min. Classroom
Integrated Co-teaching Services (ICT-Social 09/03/2014  06/26/2015 1 Daily 42min, Classroom
Studies)
Counseling-Social Skills Training 09/03/2014  06/26/2015  Small Group 1 Weekly 42min. Therapy Room/ Counselors
Office
Parent Counseling and Training 09/03/2014  06/26/2015  Individual 4 Yearly 42min. Special Location
Individual Aide 09/03/2014  06/26/2015 5 Daily 42 minutes Throughout the school year.
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