
AGENDA 

ROCKY POINT PUBLIC SCHOOLS 

 BOARD OF EDUCATION MEETING 

October 16, 2023 

 

Reminder Regarding Public Comment: 

 
 Speakers must present their license to Mrs. Crossan as they approach the podium to allow for  

    their address to be recorded. Speakers will announce their name once at the podium. 

 Public comment at meetings of the Board shall be restricted to civil discourse, free from 

disparaging remarks or inferences toward any person or organization.  Speakers who fail to 

observe this protocol will be ruled out of order. 

 A period of time not to exceed fifteen (15) minutes, unless extended at any given meeting by 

resolution of the Board, shall be provided prior to Board action on the agenda.  Each speaker 

shall be limited to a maximum of three minutes.  Speakers may not share, defer, or otherwise 

reallocate any or all of the three minutes afforded them.   

 A period of time not to exceed thirty (30) minutes, unless extended at any given meeting by 

resolution of the Board, shall be provided subsequent to the completion of Board action on the 

agenda.  Each speaker shall be limited to a maximum of three minutes.  Speakers may not 

share, defer, or otherwise reallocate any or all of the three minutes afforded them. 

 Speakers shall be ruled out of order if they attempt to speak about any specific student or 

employee, by name or title.  

 

I Meeting called to Order: 

 

Present:   Jessica Ward, President 

                Michael Lisa, Vice President  

                Edward Casswell, Trustee 

                Susan Sullivan, Trustee 

                Erin Walsh, Trustee  

                Scott O’Brien, Ed.D., Superintendent of Schools  

                Susann Crossan, Assistant Superintendent 

                Christopher Van Cott, Assistant Superintendent for Business  

                Aaron Factor Ed.D., Assistant Superintendent for Curriculum and Instruction 

                Kelly White, District Clerk 

Absent:  

 

II Executive Session 

 

At ______________ p.m. motion made and seconded to adjourn to Executive Session to 

discuss ______________________________________________________________.  

 

  Motion_____________2nd______________Vote______________ 

 

The Board returned to Open Session at_______________________p.m.  

 

Pledge of Allegiance 

 



Superintendent’s Report 

 

CONSENT AGENDA 

 

The items listed below are presented as part of the Consent Agenda which can be adopted 

by the Board of Education under a single motion followed by a second and then a formal 

vote. On the following page the Consent Agenda items are listed in their regular order 

within a group. Before an actual vote is taken, any Consent Agenda item may be removed 

by a Board member without a formal motion or second. If this occurs, the indicated 

resolution will be discussed during its regular order on the agenda and voted on 

individually. 
 

III-IX  Consent Agenda Items 
 

BE IT RESOLVED, that the Board of Education accepts the following agenda items as 

one item. 

III: Minutes – Regular Meeting September 18, 2023 

IV: Budget Transfer Summary – September 2023 

V: Treasurer’s Reports –July and August 2023 

VI: Extra-Classroom Activity Account Treasurer’s Report – September 

2023 

VII: Financials - June, July and August 2023 

VIII: Internal Claims Audit Report – August 2023 

IX: Committees on Special Education Schedules 10-16-23-A and 10-16-23-

B as recommended by the Superintendent of Schools, to arrange for 

appropriate services, as indicated. 
   

Motion_____________2nd______________Vote______________ 

 

 

X  Surplus Equipment 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education approves for surplus the following attached lists of equipment. 
 

Motion_____________2nd______________Vote______________ 

 

XI  2022-23 Independent Auditor's Report  

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education accepts the Independent Auditor's Report with accompanying 

statements and schedules for the fiscal year ending June 30, 2023 as well as the 

Independent Auditor's Report on Extra-Classroom Activity Funds with accompanying 

statement and schedules for the fiscal year ending June 30, 2023 which have been 

submitted by the Board's external auditors, RS. Abrams. 
 

Motion_____________2nd______________Vote______________ 



XII  Special Education Instructional Services Contract – Mount Sinai  

  Union Free School District – 2023-2024 SY 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education authorizes the President of the Board of Education to enter into a 

contract with Mount Sinai Union Free School District, for special education students’ 

instructional services for the 2023-24 school year, as required under applicable Individual 

Educational Programs, applicable law, and/or District Policy.  

 

Motion_____________2nd______________Vote______________ 

 

XIII  Special Education Instructional Services Contract – Miller Place  

  Union Free School District – 2023-2024 SY 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education authorizes the President of the Board of Education to enter into a 

contract with Miller Place Union Free School District, for special education students’ 

instructional services for the 2023-24 school year, as required under applicable Individual 

Educational Programs, applicable law, and/or District Policy.  

 

Motion_____________2nd______________Vote______________ 

 

 

XIV  Bid Rejection #24-05 Boiler Maintenance & Repair  

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education reject all bids received for the Boiler Maintenance & Repair bid, 

opened on August 29, 2023. 

 

Motion_____________2nd______________Vote______________ 

 

 

XV  JUUL Labs Litigation Settlement / General Liability Release on All  

  Claims 

 

WHEREAS, the Board of Education entered into a class action lawsuit against Juul 

Labs; Altria Claims N.D. Case No. 19-md-02913 on November 16, 2020; 

 

WHEREAS, a settlement has been reached in the prorated amount of $14,041.00, which 

required a Release of All Claims Agreement to be signed by the District; 

 

RESOLVED, based upon the recommendation of the Superintendent of Schools, the 

President of the Board of Education is authorized to execute the enclosed Government 

Entity Release of All Claims Agreement.  

 

Motion_____________2nd______________Vote______________ 



XVI  Board of Education Review and Re-adoption of Board of Education  

  Policy Number 7110 (first reading) 
 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education adopts the following revised policy (first reading): 
 

 7110 Rocky Point School District’s Comprehensive Attendance Plan 
 

Motion_____________2nd______________Vote______________  

 
 

 

XVII  Board of Education adoption of the Rocky Point Union Free School  

  District Universal Prekindergarten Program Plan 
 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education adopts the Rocky Point Union Free School District Universal 

Prekindergarten Program Plan. 
 

Motion_____________2nd______________Vote______________  

 
 

 

XVIII  Approval of 2023-2024 Building-Level Safety Plans 
 

RESOLVED, based on the recommendation of the Superintendent of Schools, and in 

accordance with Education Law §2801-a and Commissioner’s Regulation §155.17, the 

Board of Education hereby adopts the building-level safety plans as confidential 

documents and will submit said plans to the New York State Department of Education as 

required. 
  
  Motion_____________2nd______________Vote______________  

 

  
 

XIX  Re-adoption of the 2021-2026 Rocky Point UFSD Professional  

  Development Plan  

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education re-adopts the 2021-2026 Professional Development Plan.  

 

  Motion_____________2nd______________Vote______________  

 

 

 

 

 

 

 

 



XX   Board of Education Updated Annual Appointments for the 2023-2024  

  School Year 
 

BE IT RESOLVED, that the Board of Education makes the following appointment 

updates for the 2023-2024 fiscal year at the annual expense indicated below: 

                       
  Motion_____________2nd______________Vote______________  

 

 

XXI  Memorandum of Agreement between the Board of Education and the  

  Rocky Point Teachers’ Association    
 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education authorizes the President of the Board of Education to execute a 

Memorandum of Agreement between the District and the Rocky Point Teachers’ 

Association for the purpose of eliminating once club and adding one new club that shall 

become a part of Schedule B of the Collective Bargaining Agreement between the Rocky 

Point Union Free School District and the Rocky Point Teachers’ Association, effective 

September 1, 2023, as per the attached. 

 

Motion_____________2nd______________Vote______________   

 

 

XXII  Special Education Sole Source Vendor - A 
 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education approves Sepideh Homayoonfar, clinical psychologist, for special 

education evaluation services, as required under applicable Individual Educational 

Programs, applicable law, and/or District Policy. 
 

Motion_____________2nd______________Vote______________  

 

 

 



XXIII  Special Education Sole Source Vendor - B 
 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education approves Philip Eisenberg, clinical psychologist, for special 

education evaluation services, as required under applicable Individual Educational 

Programs, applicable law, and/or District Policy. 
 

Motion_____________2nd______________Vote______________  

 

 

XXIV  Modification to the Employment Agreement – Chris Van Cott 
 

BE IT RESOLVED, that the Board of Education authorizes the President of the Board 

of Education to execute the Amended and Restated Employment Agreement, dated 

October 16, 2023, between the Board of Education of the Rocky Point Union Free School 

District and Mr. Christopher Van Cott, Assistant Superintendent for Business. 

 
  Motion_____________2nd______________Vote______________  

 

 

XXV  Confidential Employment Agreement – Kelly Weiss 
 

BE IT RESOLVED, that the Board of Education of the Rocky Point UFSD authorizes 

the execution of the employment agreement between the Board of Education and Kelly 

Weiss, Principal Account Clerk, and by the President of the Board of Education. 

 
  Motion_____________2nd______________Vote______________  

 

 

XXVI  Modification to the Employment Agreement – Loretta Sanchez 

  

BE IT RESOLVED, that the Board of Education authorizes the President of the Board 

of Education to execute the Amended and Restated Employment Agreement, dated 

October 16, 2023, between the Board of Education of the Rocky Point Union Free School 

District and Mrs. Loretta Sanchez, Confidential Principal Office Assistant. 

 
  Motion_____________2nd______________Vote______________ 

 

 

XXVII  Confidential Employment Agreement – Lisa Lopez 

 

BE IT RESOLVED, that the Board of Education of the Rocky Point UFSD authorizes 

the execution of the employment agreement between the Board of Education and Lisa 

Lopez, Principal Office Assistant, and by the President of the Board of Education.  

 
  Motion_____________2nd______________Vote______________ 

 



XXVIII   Modification to the Employment Agreement – Debra Hoffman 

 

BE IT RESOLVED, that the Board of Education authorizes the President of the Board 

of Education to execute the Amended and Restated Employment Agreement, dated 

October 16, 2023, between the Board of Education of the Rocky Point Union Free School 

District and Mrs. Debra Hoffman, Confidential Senior Account Clerk Typist.  

 

  Motion_____________2nd______________Vote______________  

 

 

XXIX   Personnel 
 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education accepts the attached Personnel changes. 

 

  Motion_____________2nd______________Vote______________  

 

 

XXX  New Business 

 

At ______________ PM motion made and seconded to go into Executive Session to  

 

discuss ________________________________ 

 

Motion_____________2nd______________Vote______________ 

 

 

XXXI  Executive Session (if necessary) 

 

At  PM, a motion was made by  _and seconded by  to 

go into Executive Session to discuss    . 

Motion  2nd  Vote   

 

 

XXXII  Adjournment 
 

I move that the Board of Education adjourns the meeting at _______________PM 

 
  Motion_______________2nd______________Vote____________  
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AGENDA 

ROCKY POINT PUBLIC SCHOOLS 

 BOARD OF EDUCATION MEETING 

September 18, 2023 

Ms. Ward called the meeting to order at 6 p.m. in the auditorium of Rocky Point High 

School. 

Present: Jessica Ward, President 

Michael Lisa, Vice President  

Susan Sullivan, Trustee 

Erin Walsh, Trustee  

Scott O’Brien, Ed.D., Superintendent of Schools  

Susann Crossan, Assistant Superintendent 

Christopher Van Cott, Assistant Superintendent for Business  

Aaron Factor,Ed.D.,Assistant Superintendent for Curriculum & Instruction 

Kelly White, District Clerk 

Absent: Edward Casswell, Trustee 

EXECUTIVE SESSION 

At 6 p.m. a motion was made by Michael Lisa, and seconded by Susan Sullivan, to 

adjourn to Executive Session to discuss confidential personnel and legal matters.  

All in favor – Motion carried 4-0 

The Board returned to Open Session at 7:01 p.m. 

PLEDGE OF ALLEGIANCE

SUPERINTENDENT’S REPORT 

Dr. O’Brien welcomed the meeting attendees and provided a back to school presentation. 

He reminded everyone of the video provided prior to the start of school, which 

highlighted all of the projects that were completed over the summer throughout the 

district. He also reviewed some events over the past two weeks: 

- Kindergarten orientation, rode the bus for the first time and visited the

brand new FJC playground

- 3rd grade scavenger hunt and played on the brand new JAE playground

- 6th grade BBQ and locker set-up

- 9th grade breakfast and orientation
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Dr. O’Brien shared that the process of developing a Strategic Plan for our school 

community started in the Summer of 2022 and continued throughout all of last school 

year. He added that it is a living plan, which means that elements of the plan can be 

adjusted as we move through the next five years.  

Dr. O’Brien commented on the new Rocky Point Mission Statement, which highlights the 

importance of fostering positive relationships and creating meaningful opportunities for 

students to achieve their full potential. He added that the Vision Statement speaks to a 

small town feel with large school opportunities. Dr. O’Brien listed the six values that 

were used to define our school community:  

- Having a positive attitude where you feel proud;

- Creating an accepting environment where all feel welcomed;

- Bringing out the best in others and making a difference;

- Showing integrity;

- Working collaboratively to achieve common goals while listening to other 

opinions; and 

- Showing perseverance and working through challenges to achieve our

goals

Dr. O’Brien noted that the Project and Steering Teams consisted of school personnel, 

parents, and community members. These teams identified four focus areas based on the 

data from the community engagement activities that would become the basis for our five-

year strategic plan:  

- Community Engagement

- Wellness and Climate

- Academic Supports.

- Student-Centered Learning

He advised that the new nine period day provides the opportunity for expanded learning 

experiences including new, high-interest and student requested courses on the secondary 

level including new electives and AP/dual enrollment courses.  

Some additional items noted: 

- New STEAM electives and labs have been created at the elementary level

as well as a new JAE technology lab

- Extended elementary lunch/recess and the addition of fourth grade band

and orchestra has been added on the elementary level

- New security personnel have been hired throughout the district

Dr. O’Brien added that they have already begun meeting to review the current new 

courses and plan for additional new courses for next school year.  He announced that 

parents and community members will be invited to participate in our new Strategic Plan 

Advisory Committees, adding that an email will be sent with information on how to 

express interest in participating on the advisory committee.  Members of the advisory 

team will review our strategic plan and new proposals and provide input and feedback for 

our focus area team members.  
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In order to implement the 9-period day: 

- New schedules were shared with our parents and school community and

can be found in the school printed calendar as well as on the district

website

- Bus routes and schedules were adjusted for the current school year.  (Dr.

O’Brien encouraged any parents with questions or concerns to reach out to

the District through the transportation link)

- Traffic studies, transportation consultation and coordination with the

Department of Public Works, the Suffolk County Police Department, staff

and community took place

- (8) full time and (2) part-time additional security guards have been hired

Ms. Ward opened the floor to questions/comments regarding the agenda.

There were no questions/comments. 

CONSENT AGENDA 

The items listed below are presented as part of the Consent Agenda which can be adopted 

by the Board of Education under a single motion followed by a second and then a formal 

vote. On the following page the Consent Agenda items are listed in their regular order 

within a group. Before an actual vote is taken, any Consent Agenda item may be removed 

by a Board member without a formal motion or second. If this occurs, the indicated 

resolution will be discussed during its regular order on the agenda and voted on 

individually.

III-IX CONSENT AGENDA ITEMS 

Upon a motion made by Michael Lisa, and seconded by Susan Sullivan, the following 

resolution was offered: 

BE IT RESOLVED, that the Board of Education accepts the following agenda items as 

one item. 

III: Minutes – Regular Meeting August 28, 2023 

IV: Budget Transfer Summary – Year End, July and August 2023 

V: Treasurer’s Reports –July and August 2023 

VI: Extra-Classroom Activity Account Treasurer’s Report – June, July 

and August 2023 

VII: Financials - June, July and August 2023 

VIII: Internal Claims Audit Report – August 2023 

IX: Committees on Special Education Schedules 9-18-23-A and 9-18-23-B 

as recommended by the Superintendent of Schools, to arrange for 

appropriate services, as indicated. 

All in favor – Motion carried 4-0 
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X  PTA DONATION FOR FRESHMAN ORIENTATION 

 

Upon a motion made by Susan Sullivan, and seconded by Erin Walsh, the following 

resolution was offered: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education accepts the donation of $300.00 from the Rocky Point PTA to be 

used to offset the cost of the freshman orientation breakfast. 

 

BE IT RESOLVED, that the Rocky Point Union Free School District hereby approves 

upon the recommendation of the Superintendent of Schools, to increase the general fund 

budget by $300.00 as a result of the donations from the Rocky Point PTA; 

 

BE IT FURTHER RESOLVED, that the following budget code be adjusted to reflect 

that increase: 

 

A2110 500 03 0000  $300.00 

 

All in favor – Motion carried 4-0 

 

Ms. Ward thanked the PTA for their generous donation and continued support. 

 

 

 

XI  SURPLUS EQUIPMENT 

 

Upon a motion made by Erin Walsh, and seconded by Michael Lisa, the following 

resolution was offered: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education approves for surplus the following attached lists of equipment. 

 

All in favor – Motion carried 4-0 

 

 

 

XII   TAX LEVY 

 

Upon a motion made by Michael Lisa, and seconded by Susan Sullivan, the following 

resolution was offered: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the tax levy of $55,342,314 for the 2023-24 fiscal year to be approved. 

 

All in favor – Motion carried 4-0 
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XIII RE-ADOPTION OF THE 2021-2026 ROCKY POINT UFSD 

PROFESSIONAL DEVELOPMENT PLAN 

Mrs. Sullivan made a motion, and Michael Lisa seconded, to table the following 

resolution: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education re-adopts the 2021-2026 Professional Development Plan. 

All in favor – Motion carried 4-0 

XIV 2023-24 INSTRUCTIONAL AGREEMENT – HALF HOLLOW 

HILLS CENTRAL SCHOOL DISTRICT 

Upon a motion made by Erin Walsh, and seconded by Michael Lisa, the following 

resolution was offered: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education authorizes the President of the Board of Education to enter into a 

contract with Half Hollow Hills Central School District –The Hills Academy, for special 

education students’ instructional services for the 2023-2024 school year as required under 

applicable Individual Education Programs, applicable law and/or District Policy. 

All in favor – Motion carried 4-0 

XV PERSONNEL 

Upon a motion made by Michael Lisa, and seconded by Susan Sullivan, the following 

resolution was offered: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education accepts the attached Personnel changes. 

All in favor – Motion carried 4-0

Ms. Ward congratulated the following employees on their appointments: 

- Mr. Jeffrey Niemczyk – Groundskeeper II

- Ms. Paula Mule – School Lunch Monitor

- Ms. Anna Rizoff – School Lunch Monitor

- Ms. Rosa Sartorio – School Lunch Monitor

- Ms. Janet Fitzgerald – School Lunch Monitor

- Ms. Keri Dowd – School Hall Monitor

- Ms. Meghan Puleo – School Teacher Aide

- Ms. Suzanne Dentone – School Teacher Aide

- Mr. Daniel Jenkins – Guard

- Mr. John Eaton – Guard

- Ms. Marybeth Hutchinson – Office Assistant
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XVI NEW BUSINESS 

Ms. Ward inquired of the trustees if there was any new business they wished to discuss. 

 There was no new business at this time. 

Ms. Ward once again opened the floor to questions/comments. 

There were no questions/comments.  

XVII ADJOURNMENT 

At 7:21 p.m. a motion was made by Michael Lisa, and seconded by Susan Sullivan to 

adjourn the meeting.  

All in favor – Motion carried 4-0 

Respectfully submitted, 

Kelly White 

  District Clerk 

















































































































































































































































































































































































































BID REJECTION #24-05 BOILER MAINTENANCE & REPAIR 

































2023 

SUBJECT: ROCKY POINT SCHOOL DISTRICT'S COMPREHENSIVE 
ATTENDANCE PLAN (Cont'd.) 

Consequences of Excessive Absenteeism at the Elementary Level 

a) A doctor's note may be required.

7110 

7 of7 
Students 

b) A child must demonstrate competence for promotion to next grade level by performance on

district's standardized tests.

c) Referrals will be made to outside agencies for additional support towards attendance problem.

Incentives and Consequences for Attendance Patterns 

Each school, where administration deems appropriate, may use the following list of incentives to 
encourage good attendance. 

a) Community donated gifts are given or raffled to students who meet attendance standards.

b) Students who meet the attendance standard can eat in a special area or with a special person in

the school.

c) Field trip arranged for students who meet the attendance standards.

d) Participation in extra curricula activities for students who meet attendance standards.

e) Recognition award for one hundred percent ( I 00%) attendance each term.

f) Students with perfect attendance selected to park in choice locations.

g) Attendance record used when considering issuance of working papers.

Each school, where the administration deems appropriate, may use the following list of sanctions to 
discourage poor attendance. 

a) Loss of the right to play sports.
b) Loss of the right to participate in extra-curricula activities.
c) Loss of the right to attend school-related trips.
d) Loss of parking privileges.
e) Revocation of student's employment permit.
t) Attendance at meeting with parents, administration and counselor to discuss impact of

excessive absences.
g) Repetition of course or grade level due to excessive absences.

Adoption Date 3/23/09 
Revision Dates 7/12/12, 7/11/13, 11/13/23



Review Dates 8/25/14, 8/31115, 8/29/16, 8/28/17, 8/27 /I 8, 8/26/19, 8/24/20, 8/23/21, 8/29/22, 8/28/23 





APPROVAL OF 2023-2024 BUILDING - LEVEL SAFETY PLANS 



 

PROFESSIONAL DEVELOPMENT PLAN 
 

DISTRICT NAME:    Rocky Point Union Free School District 

 

BEDS CODE:    580209020000 

 

SUPERINTENDENT:   Dr. Scott T. O’Brien, Superintendent 

 

ADDRESS:     90 Rocky Point-Yaphank Road, Rocky Point, NY 11778 

 

PHONE:     (631) 849-7080 

 

FAX:     (631) 849-7557                                   

 

YEAR(S) PLAN IS IN EFFECT:  July 1, 2021 through June 30, 2026 

 

COMPOSITION OF PROFESSIONAL DEVELOPMENT TEAM 
(A majority of team members must be teachers.) 

District Team 
 

# administrators/staff:     3    
# higher ed:   __1___ 
# teachers:   __4___ 
# others:    _  1  

 
Number of School Buildings in District Four (4) 
 
Number of Professional Development Teams: One (1) 

 

PROFESSIONAL DEVELOPMENT PLANNING TEAM MEMBERS 

Name Position Representing 

Scott O’Brien Superintendent Higher Education 

Aaron Factor Assistant Superintendent for Curriculum and Instruction Administration 

Melinda Brooks Director of Humanities Administration/RPAA 

Jachan Watkis Director of MST Administration/RPAA 

Alana Lisa PTA Secretary/Parent Parent-Teacher Association 

Stacy Iberger Teacher/RPTA President Teacher/RPTA 

Katerina Kyriakakis Teacher Teacher/RPTA 

Laurie Berretta Teacher Teacher/RPTA 

Jason Rand Teacher Teacher/RPTA 

 

 

 

 

 

 



 

MISSION STATEMENT 

The Rocky Point Union Free School District fosters positive relationships in a nurturing and inclusive 

learning environment and provides meaningful opportunities for students to achieve their full potential. 

We develop skills in creativity, problem-solving, critical thinking, and empathetic leadership to serve 

our communities. 

I. PROFESSIONAL DEVELOPMENT COMMITTEE Planning Team 

1. Scope of Professional Development Team Responsibility 

 

___ goal setting    X   evaluation/modifying plan 

  ___ need analysis   ___ plan implementation 

___      forming objectives  ___ planning/developing activities 

 
2. On average, please identify the number of hours a teacher will be involved with professional 

development on an annual basis.  This may include the planning, delivery, application and/or 

evaluation of professional development activities. 

 

The average number of hours that teachers will be involved with professional development is 60 hours. 

II. NEEDS/DATA ANALYSIS FOR PROFESSIONAL DEVELOPMENT PLAN 

 

1. Describe how the professional development plan is aligned with New York learning 

standards and assessments, students’ needs and is articulated within and across grade 

levels. 

 

Professional development in the RPUFSD is aligned with New York learning standards and 

assessments, students’ needs and is articulated within and across grade levels as follows: 

 

 Next Generation ELA & Math Standards and Assessments 

 New York State Science Learning Standards (NYSSLS) 

 New York State K-12 Social Studies Framework 

 Integrated Social Studies and ELA Curriculum K-6 

 HMH Teacher Corner & Live Consultant PD 

 SAVVAS Live Consultant PD 

 i-Ready Live Consultant Training/Implementation PD 

 Personalized Learning Boot Camp (Ed. Elements) 

 NYSED Computer Science/Digital Fluency (CS/DF) Standards 

 My Math K-2 Program 

 Go Math! 3-8 Program 

 Nearpod PD 

 Data Analysis 

 College Board Advanced Placement Course Training and Assessment Training 

 CTE Course Training 

 New York State 3-8 ELA and Math Scoring Training 

 NYSITELL and NYSESLAT Training 

 NYSAA Training 

 TestWiz Assessment Software Training 



 Test Design Training 

 Positive Behavior Intervention Strategies (PBIS) 

 ESL Training 

 Co-Teaching Coaching and Training 

 Literacy Training 

 Reading Recovery Training and Coaching 

 RTIm Direct Training 

 Google Apps for Education Training 

 Internet Safety K-12 

 Imagine Learning Training 

 NoodleTools Software 

 Annual Performance Review Plan (APPR) 

 Charlotte Danielson Supervision and Evaluation Training 

 New Teacher Training 

 New Teacher Mentor/Mentee Training and Coaching 

 DASA Training 

 Social and Emotional Learning Professional Development 

 Mindfulness Training 

 Chromebook and Chromebook Applications Training 

 Online Academic/Instructional Software Resource Training 

 CRSE Framework Training 

 

 

2. Describe how the Professional Development Plan is continuous, reflecting a multiyear 

approach to improve student performance 

 

The Professional Development Plan is aligned with district-based initiatives for academic performance 

improvements. Teachers and administrators meet on a continuous basis individually, by grade level, by 

building, and by department to review student performance data and to identify pedagogical 

adjustments and strategies to address trends in data.  

 

3. Identify how the data used supports the goals, objectives, strategies and activities in the 

professional development plan. 

 

Student and teacher data is used to support district goals, objectives, strategies and activities. 

Needs Assessment Sources Used 

Indicate the sources you used and include any additional detail needed to identify the basis of your 

needs analysis. 
 

X School Report Card 

 New York: The State of Learning (Chapter 655 Report) 

X BEDS Data 

 The CAR Report 

X Special designation schools, SURR, Title I 

X Student attendance rates 

X Graduation and drop-out rates 

X Student performance results disaggregated by ethnicity, gender, SES, and  

  other special needs 

X State benchmarks for student performance 

 TIMSS report 



X Student aspirations 

X Other student surveys  

X Longitudinal data 

X Student/teacher ratios 

X Teacher turnover rate 

X Number of uncertified teachers 

     Number of teachers teaching out of field 

X Teacher proficiency data 

X  Teacher surveys 

X   Teacher self-assessment 

X  Curriculum surveys 

X  Community employment opportunities 

     Other (specify): ____________________________________________ 

 

District Resources 
 

What professional development funds, staff resources, external professional development providers, 

and other human and fiscal resources are available or may be developed in your community?  Identify 

the internal and external resources you will use to help you meet your goals (check all that apply): 

 

Fiscal resources: 

 X       Title II 

 X       Special Education Training and Resource Center (SETRC) 

 X      Federal and state grant funds (including CRRSA, ARP ESSER) 
 

Staff resources:  

 X     Curriculum developers 

 X    Content specialists 

 X    Exemplary teachers 
 

Providers: 

 X    Institutions of Higher Education 

 X    Teacher Resource Centers 

 X    Eastern Suffolk BOCES  

X    Outside Vendors  

 
 

Community: 

 X    Major employers 

 X    Community-based organizations 

 X    Parents 

  



CURRENT Rocky Point UFSD Mentor Plan 

Those having torches will pass them on to others. 
Plato, The Republic 

 

The origin of the term “mentor” dates to the time of Homer, specifically to The Odyssey.  Homer 

describes his hero, Odysseus, preparing to set out on an epic voyage, though his son, Telemachus, must 

remain behind.  Odysseus asks a trusted friend, Mentor, to guide and counsel Telemachus in his 

absence.  From this ancient literary figure, mentor has come to mean one who helps guide a protégée 

through a developmental process, whether that process be the transition from childhood to adulthood or 

from student to professional.  Because of the complexity of this task, mentors are considered to be 

teachers, counselors, friends, role models, and more. 

 

The benefits derived from working closely with a mentor are great.  “The condition of not knowing is 

common to beginning teachers.  No matter how extensive the beginner’s pre-service education, 

beginning teachers are faced by and accountable for or to – sometimes it is not clear which - unknown 

students, teaching colleagues, administrators, university supervisors, and parents.  In the midst of so 

many strangers, it is difficult to know to whom to turn or where to begin.  In addition, the school and 

community environments have norms and rituals that to most probably are new and strange.  The large 

number of factual and procedural unknowns can send the beginning teacher into a state of shock 

wherein it becomes impossible to transfer previously mastered concepts and skills from the university 

to the public school classroom”  (Corcoran 1981).   The increased demands on teachers have only 

exasperated this situation for beginning teachers.   
 

Purpose 

The purpose of the Rocky Point Union Free School District’s Mentor Plan is to provide structured 

guidance and on-going support for first-year teachers.  In conjunction with the Professional 

Development Plan, the Mentor Plan will give support to new teachers in meeting the demands of higher 

instructional standards, guide them to implement best practices, provide for professional sharing, 

growth, observations, discussions, and model the belief that educators must be life-long learners.  

Congruent with the school district’s goals, the Mentor Plan will also help to improve student 

achievement through more effective instruction, incorporate technology as a learning/instructional tool 

and provide tools to the new teacher for increased communication with all stakeholders. 

 

Scope 
Mentoring will be provided to all first-year teachers with an initial or transitional certificate. 

 

Intended Outcomes 

 Provide guidance and support to first-year teachers 

 Assist new teachers transitions from preparation to practice 

 Facilitate assimilate of new teachers into the culture of the school and district 

 Familiarize the mentees with the district and building resources 

 Improve instruction for students and insure that instruction is aligned with the New York State 

Standards 

 Increase the rate of new teacher retention  

 Create a professional learning culture 
 

Mentor Selection Criteria 

 Tenured teachers  

 Evidence of superior teaching abilities, mastery of pedagogical and subject area skills as 

demonstrated by formal observations, performance reviews, participation in staff development 

projects, achievements and teacher leadership roles 



 Effective interpersonal skills as evidenced through administrative, peer and community 

relationships  

 Ability to allow the mentee to develop his/her own effective teaching style 

 Willingness and time to serve as a mentor 

 Active member of the Rocky Point school community 

 Proficiency/knowledge in technology integration 

 A model of life-long learning 

 Certification areas will be a primary consideration 

 

Role of the Mentors 

Mentors will function as the partner, support system and guide to their mentees. The primary objective 

is to establish a nurturing and trusting relationship, which will allow the mentees to be open and 

reflective about his/her professional growth needs and for the mentors to present supportive ideas in a 

non-threatening atmosphere.  The mentors will not evaluate the mentees and interactions between the 

mentees and mentors will not be used in any evaluative manner.  All participants will respect the 

confidentiality of the mentor-mentee relationship.   

 
 

Activities of the mentors may include but are not limited to: 

 Assisting the mentee in setting goals 

 Modeling effective instruction 

 Assisting with effective lesson planning 

 Assisting the mentee in assimilating into the culture of the building and district 

 Guiding the mentee in the areas of classroom management, scheduling, planning and 

organization 

 Providing guidance, methodology and teaching strategies such as cooperative learning, 

differentiating instruction, integration of technology, multiple intelligences, classroom 

management techniques, standards based instruction, inclusion groups, etc.  

 Participating in training activities and collegial circles 

 Participating in regular meetings with the mentee to provide support, guidance and coaching 

 Maintaining an open door policy for the mentees to visit the mentors’ classrooms 

 Modeling effective teaching practices as outlined in Danielson’s Enhancing Professional 

Practice: A Framework for Teachers 

 Engaging in collaborative needs assessment of the mentees pedagogical knowledge and 

experience 

 Assisting in the collaborative establishment of goals and activities for the mentoring experience 

 When possible, attending with the mentee staff development conferences 

 Providing collaborative consultation on the mentee’s lesson and unit planning 

 Providing opportunities for the mentee to become familiar with resources, building and 

organizational structure, and support systems available in the district 

 Assisting the mentee with parent contact/conferences 

 Assisting the mentee with fieldtrips 

 

Development of District Needs Assessment  

 Determine the scope and depth (topics to cover) of training (1-2 days) 

 Assess the amount of training or skills already in place 

 Identify the internal and external resources available 

 Determine when training will be provided 

 Include prospective mentors in the training 

 



Preparation of the Mentors 

Training may include but should not be limited to: 

 Elements of a mentoring relationship 

 Development of coaching skills 

 Adult learning theory 

 Teacher development theory 

 Peer coaching 

 Time management 

 Strategies for engaging beginning teachers in critical reflection of their teaching practice 

 

Implementation Strategy 

 Activities may include peer coaching, classroom observation, co-teaching, team teaching, lesson 

planning 

 Activities should be consistent with programs and goals of the district and include needs 

common to the group (district policies and procedures), individual needs, needs specific to a 

group (special education, speech, etc.) 

 Activities should be researched based in the areas of instructional strategies and classroom 

management 

 Log of activities and dates will be maintained by the mentors and mentees 

 

Compensation 

 In-service credit for the mentors, stipend, compensation for before or after school meetings 

 

Time to Perform Mentoring Activities 

 Before and/or after school, team meeting time, release time, Superintendent’s Conference Days, 

Superintendent’s Meetings, building, departmental and grade level meetings 

 Release time may include duty, instructional and professional development time 

 

Record Keeping 

 

 Mentors and mentees will complete a weekly activity log with topics and times listed 

 The mentors will complete an evaluative instrument each semester and submit it to a 

subcommittee of the PDP to review/ revise the program.  This evaluation is for the sole purpose 

of assessing the program and not the participants. 

 The district is required to maintain all mentor/mentee records for a period of 7 years 

 

Oversight 

 The mentoring program will be jointly reviewed by the teaching and administrative staff 

through the PDP 

 

Problem Resolution Mechanism  

 Concerns will be brought to the attention of the president of the Rocky Point Teacher’s 

Association president who will ameliorate the situation and may present problems to the PDP 

committee chairperson for resolution. 

 

Resources 

New Teacher Workshops (RPTA), MESTRACT, Eastern Suffolk BOCES, Scope, Enhancing 

Professional Practice: Framework for Teaching by Charlotte Danielson, How to Be an Effective 

Teacher: The First Days of School by Harry Wong, Technology Integration Teachers, Rocky Point 

School District Staff Development Workshops, Instructional Support Teams, District Office Personnel 

 



PROFESSIONAL DEVELOPMENT PLAN 

STATEMENT OF CERTIFICATION 

 

School District: Rocky Point UFSD _     BEDS Code: 580209020000 

 

The superintendent certifies to the Commissioner that: 

(1) The planning, implementation and evaluation of the plan were conducted by a professional 

development team that included a majority of teachers and one or more administrator(s), curriculum 

specialist(s), parent(s), higher education representative(s), and others identified in the plan. 
  

(2) The requirements of CR 100.2(dd) to have a professional development plan for the succeeding 

school year have been meet.  
 

(3) The school district or BOCES has complied with the professional development plan applicable to the 

current school year. 
 

(4) The plan focuses on improving student performance and teacher practice as identified through data 

analysis;  
 

(5) The plan describes professional development that: 

 is aligned with state content and student performance standards; 

 is aligned with New York State Professional Development Standards (at 

http://www.highered.nysed.gov/tcert/resteachers/pd.htm ); 

 is articulated within and across grade levels; 

 is continuous and sustained; 

 indicates how classroom instruction and teacher practice will be improved and assessed; 

 indicates how each teacher in the district will participate; and 

 reflects congruence between student and teacher needs and district goals and objectives. 
 

(6) The plan describes how the effectiveness of the professional development will be evaluated, and 

indicates how activities will be adjusted in response to that evaluation.  
 

(7) The plan complies with CR 100.2(dd) to: 

 describe and implement a mentoring program for new teachers; 

 provide teachers/administrators holding a professional certificate with opportunities for 

completing professional development hours every five years; 

 ensure that level III teaching assistants and long-term substitute teachers participate in 

professional development activities, 

 state the average number of hours each teacher is expected to participate in professional in 

the school year(s) covered by the plan; 

 describe how all teachers will be provided professional development opportunities directly 

related to student learning needs as identified by multiple sources of data, including but not 

limited to school report cards;  

 provide staff with training in school violence prevention and intervention; and 

 provide professional development to all professional and supplementary school staff who 

work with students with disabilities. 
 

(8) The plan has been reviewed and/or revised in accordance with the most current version of 100.2 

(dd). (The latest version of CR 100.2(dd) can be found at: http://emsc.nysed.gov/part100/pages/1002.html#dd .) 
 

(9) The plan or the annual update to the plan was adopted at a public meeting by the Board of 

Education.  
 
 
 
 
 
 
 
 

 

Adopted by the Board of Education on Date: 

_____________________ 

 

 

Original Signature of President, Board of Education 

 

____________Dr. Scott T. O’Brien____________ 

Print Name of Superintendent of Schools 

 

_________________________________________ 

Original Signature of Superintendent of Schools 

_________________________________________ 

Date 



The signed Professional Development Plan Statement of Certification may be sent in hard copy to: 

 

New York State Education Department 

Title I School & Community Services  

Room 365 EBA  

89 Washington Avenue 

Albany, NY 12234  
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Last First Position Building Rate BOE Date  Amount Effective Date Description/Comments

Lopez Lisa Principal Office Assistant DO Annual 10/16/2023     58,000.00 9/1/2023

Change in status from contractual School Related 

Professional Association employee to contractual 

confidential employee. This is a permanent 

appointment as per Civil Service rules and 

regulations. Salary pro-rated.

Weiss Kelly Principal Account Clerk DO Annual 10/16/2023   107,417.00 9/1/2023

Change in status from contractual School Related 

Professional Association employee to contractual 

confidential employee. This is a permanent 

appointment as per Civil Service rules and 

regulations. Salary pro-rated.

Puleo Meghan School Teacher Aide JAE Annual 10/16/2023 1,000.00 9/20/2023
Supplemental Student Assistance Stipend. 2023-

2024 school year. Pro-rated.

Eaton John Guard DW N/A 10/16/2023  N/A 9/26/2023 Amended start date

Mulé Paula School Lunch Monitor FJC N/A 10/16/2023 N/A 9/22/2023 Resignation for personal reasons

Firrello Shannon School Nurse MS N/A 10/16/2023  N/A 6/9/2023

Continuation of unpaid leave of absence for 

medical reasons from 6/9/2023 through 

6/30/2023.

Dowd Keri School Hall Monitor MS N/A 10/16/023 N/A 10/2/2023 Amended start date

Shimkin Warren Food Service Worker HS N/A 10/16/2023  N/A 10/2/2023 Resignation for personal reasons

Spallone Eric Guard DW Annual-Step 0 10/16/2023 37,500.00 10/30/2023
Full-time, ten-month contractual appointment.   

New position.  Pro-rated.

Fitzgerald Janet School Lunch Monitor JAE N/A 10/16/2023 N/A 9/28/2023 Resignation for personal reasons

Molloy Patricia School Teacher Aide JAE Annual 10/16/2023 1,000.00 9/5/2023
Supplemental Student Assistance Stipend. 2023-

2024 school year. 

Darmiento Sheri School Teacher Aide JAE Annual 10/16/2023 1,000.00 9/5/2023
Supplemental Student Assistance Stipend. 2023-

2024 school year. 

Dentrone Suzanne School Teacher Aide MS Annual 10/16/2023 1,000.00 9/20/2023
Supplemental Student Assistance Stipend 2023-

2024 school year for 1/2 day (.5); Salary pro-rated.

Alvarado Daniel Food Service Worker HS N/A 10/16/2023  N/A 9/1/2023 Resignation for personal reasons

Wade Karen Senior Office Assistant DO Annual-Step 17 10/16/2023     39,923.00 11/1/2023

Full-Time, 12-Month  probationary permanent 

apppointment as per Civil Service rules and 

regulations.  Replaces N. Morcerf. Pro-rated.

Rocky Point UFSD

Personnel Schedule for Board of Education Approval - 10/16/2023
10/16/2023 Schedule-A Classified Staff

10/16/23 Agenda



Droge Katherine School Lunch Monitor JAE Hourly-Step 0 10/16/2023 16.00 10/18/2023

Part-time (5 days per week, 3 hours per day)  ten-

month contractual appointment. Replaces J. 

Fitzgerald

Taylor Casey School Hall Monitor HS Hourly-Step 0 10/16/2023 16.00 10/23/2023

Part-time (5 days per week, 4 hours per day) ten-

month contractual appointment. Replaces 

Madison Bowen.

Felicetti Daniel School Lunch Monitor JAE Hourly-Step 0 10/16/2023 16.00 10/23/2023
Part-time (5 days per week, 3 hours per day)  ten-

month contractual appointment. Replaces G. Fiore

10/16/23 Agenda



Last First Position Bldg. Rate BOE Date Amount Effective Date Description/Comments

DiLorenzo Anthony Physical Education Teacher HS Annual  10/16/2023 12,722.00 9/26/2023
Amended from .5 to full additional  class from 

9/26/2023 through 6/30/2024. Pro-rated.

Foley Lauren LOTE Teacher HS Annual  10/16/2023 9,821.00 10/10/2023
Additional class from 10/10/2023 through June 30, 

2024. Pro-rated.

Rzhevsky Natalia LOTE Teacher MS Annual  10/16/2023 13,551.00 10/10/2023
Additional class from 10/10/2023 through June 30, 

2024. Pro-rated.

Wolper Bruce LOTE Teacher MS Annual  10/16/2023 11,445.00 10/10/2023
Additional class from 10/10/2023 through June 30, 

2024. Pro-rated.

Rocky Point UFSD

Personnel Schedule for Board of Education Approval - 10/16/2023

10/16/2023 Schedule-B Certified Staff

10/16/23 Agenda



Last First Position Bldg. Rate BOE Date Amount Effective Date Description/Comments

Nelson Ralph Substitute Clerical DW Hourly 10/16/2023 16.00 9/22/2023 2023-2024 school year

Sullivan Michelle Substitute Teacher Aide/Monitor DW N/A 10/16/2023 N/A 11/9/2023 Resignation for 2023-2024 school year

Rocky Point UFSD

Personnel Schedule for Board of Education Approval - 10/16/2023

10/16/2023 Schedule-C Non-Teaching Substitutes

10/16/23 Agenda



Last First Position Bldg. Rate BOE Date Amount Effective Date Description/Comments

Pescitelli Dale Substitute Teacher/Teaching Asst. DW Daily 10/16/2023
130.00 non preferred; 

160.00 preferred
10/18/2023 2023-2024 school year

Genao Jerry Substitute Teacher/Teaching Asst. DW Daily 10/16/2023
130.00 non preferred; 

160.00 preferred
9/20/2023

Inactivation or 2023-2024 

appointment

Gipp Heather Substitute Teacher/Teaching Asst. DW N/A 10/16/2023
130.00 non preferred; 

160.00 preferred
9/26/2023

Inactivation or 2023-2024 

appointment

Kistner Angela Substitute Teacher/Teaching Asst. DW Daily 10/16/2023
130.00 non preferred; 

160.00 preferred
10/18/2023 2023-2024 school year

Goldberg Chelsea Substitute Teacher/Teaching Asst. DW Daily 10/16/2023
130.00 non preferred; 

160.00 preferred
10/18/2023 2023-2024 school year

Rocky Point UFSD

Personnel Schedule for Board of Education Approval - 10/16/2023

10/16/2023 Schedule-D Teaching/Certified Substitutes

10/16/23 Agenda



Last First Position Bldg. Rate BOE Date Amount Effective Date Description/Comments

Carbone Madison Volunteer- Cheer DW N/A 10/16/2023 N/A 7/1/2023 Coaching appointment 2023-2024 school year

Scanlon Arianna Volunteer- Cheer DW N/A 10/16/2023 N/A 7/1/2023 Coaching appointment 2023-2024 school year

Flinter Emilyann Volunteer - Cheer DW N/A 10/16/2023 N/A 7/1/2023 Coaching appointment 2023-2024 school year

DiPasquale Theodore Volunteer-Wrestling DW N/A 10/16/2023 N/A 7/1/2023 Coaching appointment 2023-2024 school year

Fitzpatrick Kelly Volunteer-Girls Basketball DW N/A 10/16/2023 N/A 7/1/2023 Coaching appointment 2023-2024 school year

McGuire Megan Elementary Chorus Assistant-Grade 2 FJC Annual 10/16/2023 1,290.00 7/1/2023 2023-2024 school year

Jordan James Varsity Head Boys Basketball (Year 26) DW Annual 10/16/2023 8,323.00 11/13/2023 Coaching appointment 2023-2024 school year

Apicella Ryan JV Boys Basketball (Year 17) DW Annual 10/16/2023 6,027.00 11/13/2023 Coaching appointment 2023-2024 school year

DiLorenzo Anthony MS Boys Basketball (Year 17) DW Annual 10/16/2023 5,453.00 11/6/2023 Coaching appointment 2023-2024 school year

Bittner Katie Varsity Girls Basketball (Year 1) DW Annual 10/16/2023 6,598.00 11/13/2023 Coaching appointment 2023-2024 school year

Serpico Gabriella JV Girls Basketball (Year 1) DW Annual 10/16/2023 4,877.00 11/13/2023 Coaching appointment 2023-2024 school year

DiLorenzo Anthony MS Girls Basketball (Year 17) DW Annual 10/16/2023 5,453.00 1/16/2024 Coaching appointment 2023-2024 school year

Marchetta Anthony Varsity Bowling (Year 1) DW Annual 10/16/2023 4,016.00 11/13/2023 Coaching appointment 2023-2024 school year

Ferrara Samantha Varsity Head Cheerleading--Winter (Year 2) DW Annual 10/16/2023 6,024.00 11/13/2023 Coaching appointment 2023-2024 school year

Fleischer Jessica Varsity Asst. Cheerleading--Winter (Year 1) DW Annual 10/16/2023 4,877.00 11/13/2023 Coaching appointment 2023-2024 school year

Russo Adrienne JV Cheerleading - Winter (Year 6) DW Annual 10/16/2023 5,309.00 11/13/2023 Coaching appointment 2023-2024 school year

Tolisano Gina MS Cheerleading - Winter (Year 1) DW Annual 10/16/2023 4,016.00 11/6/2023 Coaching appointment 2023-2024 school year

Camarda Joseph Varsity Head Boys Indoor Track & Field (Year 16) DW Annual 10/16/2023 7,748.00 11/13/2023 Coaching appointment 2023-2024 school year

Dougherty Sean Varsity Asst Boys Indoor Track & Field (Year 2) DW Annual 10/16/2023 5,165.00 11/13/2023 Coaching appointment 2023-2024 school year

Mattia John Varsity Head Girls Indoor Track & Field (Year 17) DW Annual 10/16/2023 7,748.00 11/13/2023 Coaching appointment 2023-2024 school year

Perrotte Jennifer MS Girls Volleyball (Year 21) DW Annual 10/16/2023 5,741.00 11/6/2023 Coaching appointment 2023-2024 school year

Goldstein Darren Varsity Head Boys Wrestling (Year 22) DW Annual 10/16/2023 8,323.00 11/13/2023 Coaching appointment 2023-2024 school year

Rocky Point UFSD

Personnel Schedule for Board of Education Approval - 10/16/2023

10/16/2023 Schedule-E Co-Curricular Positions 2023/2024

10/16/23 Agenda



Morbillo Anthony Varsity Asst Boys Wrestling (Year 3) DW Annual 10/16/2023 5,165.00 11/13/2023 Coaching appointment 2023-2024 school year

Gold Jack JV Wrestling (Year 1) DW Annual 10/16/2023 4,877.00 11/13/2023 Coaching appointment 2023-2024 school year

Stern Ryan MS Wrestling (Year 3) DW Annual 10/16/2023 4,303.00 1/16/2024 Coaching appointment 2023-2024 school year

Gold Jack MS Wrestling (Year 1) DW Annual 10/16/2023 4,303.00 1/16/2024 Coaching appointment 2023-2024 school year

DeVito Anthony Varsity Head Girls Wrestling (Year 2) DW Annual 10/16/2023 6,598.00 11/13/2023 Coaching appointment 2023-2024 school year

Archer Charles Varsity Assistant Girls Wrestling (Year 1) DW Annual 10/16/2023 5,165.00 11/13/2023 Coaching appointment 2023-2024 school year

Murphy Lauren Varsity Asst.Girls Indoor Track & Field (Year 1) DW Annual 10/16/2023 5,165.00 11/13/2023 Coaching appointment 2023-2024 school year

Ventura David 4th Grade Orchestra JAE Annual 10/16/2023 2,151.00 9/1/2023 2023-2024 school year

Zaffino Jennifer Social Worker HS Hourly 10/16/2023 50.00 8/2/2023 Additional Supervision 9th grade orientation

Knapp Craig Director of Dramatics-JAE JAE Annual 10/16/2023 2,869.00 9/1/2023 2023-2024 School year

Szymanski Robert PSAT Proctor DW Hourly 10/16/2023 49.00 10/14/2023 2023-2024 school year

May Melissa Crafty Cooks 1 JAE Annual 10/16/2023 1,290.00 9/1/2023 2023-2024 school year

Kelly Stacy Crafty Cooks 2 JAE Annual 10/16/2023 1,290.00 9/1/2023 2023-2024 school year

Berretta Laurie JAE Stem Science Club JAE Annual 10/16/2023 1,290.00 9/1/2023 2023-2024 school year

Hill-Timpanaro Laura Crafty Cooks 1 JAE N/A 10/16/2023 N/A 9/1/2023 Resignation for personal reasons

Hill-Timpanaro Laura Crafty Cooks 2 JAE N/A 10/16/2023 N/A 9/1/2023 Resignation for personal reasons

Flanagan Laura Curriculum Writing HS Hourly 10/16/2023 50.00 11/1/2023

ENL Beginner Class grades 6-12. Funded through 

the General Fund. Not to exceed forty (40) hours. 

Project completion by 4/19/2024.

Burke Jennifer Curriculum Writing MS Hourly 10/16/2023 50.00 11/1/2023

ENL Beginner Class grades 6-12. Funded through 

the General Fund. Not to exceed forty (40) hours. 

Project completion by 4/19/2024.

*Up to two hours: $58.00; in excess of two hours: $86.00; Junior/Senior Prom: $58.00 per hour 2023/2024 school year

10/16/23 Agenda



Last First Position Bldg. Rate BOE Date Amount Effective Date Description/Comments

Buchner Eugene First Aid/CPR/AED DW Hourly 10/16/2023 50.00 11/8/2023 2023-2024 school year

Boyle Natalie Country Line Dancing DW Hourly 10/16/2023 50.00 10/16/2023
One hour and 15 minutes per week (1.25) 

from 10/16/2023 through 11/20/2023

LaMacchia Joseph Men's Basketball DW Hourly 10/16/2023 25.00 10/23/2023
Two (2) hours per week from 10/23/2023 

through 1/29/2024

Rocky Point UFSD

Personnel Schedule for Board of Education Approval - 10/16/2023

10/16/2023 Schedule-F Community Education 

 

10/16/23 Agenda




