
AGENDA 
ROCKY POINT PUBLIC SCHOOLS 
BOARD OF EDUCATION MEETING 

March 16, 2020 

Reminder Regarding Public Comment: 

 Public comment at meetings of the Board shall be restricted to civil discourse, free from disparaging 
remarks or inferences toward any person or organization. Speakers who fail to observe this protocol will 
be ruled out of order. 

 A period of time not to exceed fifteen (15) minutes, unless extended at any given meeting by resolution 
of the Board, shall be provided prior to Board action on the agenda. Each speaker shall be limited to a 
maximum of three minutes. Speakers may not share, defer, or otherwise reallocate any or all of the three 
minutes afforded them. 

 A period of time not to exceed thirty (30) minutes, unless extended at any given meeting by  resolution 
of the Board, shall be provided subsequent to the completion of Board action on the agenda. Each speaker 
shall be limited to a maximum of three minutes. Speakers may not share, defer, or otherwise reallocate 
any or all of the three minutes afforded them. 

 Speakers shall be ruled out of order if they attempt to speak about any specific student or employee, by 
name or title. 

 
I Meeting called to Order:    

 
 

Present:   Susan Sullivan, President 
  Sean Callahan, Vice President 

Gregory Amendola, Trustee 
  Edward Casswell, Trustee 

Jessica Ward, Trustee  
   Scott O’Brien, Ed.D., Superintendent of Schools  

  Susann Crossan, Assistant Superintendent  
  Christopher Van Cott, Assistant Superintendent for Business  
  Kelly White, District Clerk 
 
Absent:  

 
II Executive Session 

 
At  p.m. motion made and seconded to adjourn to Executive Session to discuss 

 

  . 
 
 

Motion  2nd  Vote   
 
 

The Board returned to Open Session at  p.m. 



Pledge of Allegiance  

 Superintendent’s Report 
 
CONSENT AGENDA 

 

The items listed below are presented as part of the Consent Agenda which can be adopted by 
the Board of Education under a single motion followed by a second and then a formal vote. 
On the following page the Consent Agenda items are listed in their regular order within a 
group. Before an actual vote is taken, any Consent Agenda item may be removed by a Board 
member without a formal motion or second. If this occurs, the indicated resolution will be 
discussed during its regular order on the agenda and voted on individually. 

 
III-IX Consent Agenda Items 

 
BE IT RESOLVED, that the Board of Education accepts the following agenda items as one 
item. 

 
III: Minutes – Regular Meeting February 3, 2020 
IV Budget Transfer Summary – January and February 2020 
V: Treasurer’s Reports – January and February 2020 
VI: Extra-Classroom Activity Account Treasurer’s Report – January and 

February 2020 
VII: Financial Reports – January and February 2020 
VIII: Internal Claims Audit Report – January and February 2020 
IX: Committees on Special Education Schedules 3-16-20-A and 3-16-20-B, as 

recommended by the Superintendent of Schools, to arrange for appropriate 
services, as indicated. 

 
Motion  2nd  Vote   

 

X PTA Donation for Challenge Day 2019-2020 
 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 
Board of Education accepts the donation from the Rocky Point PTA, for Challenge Day, in 
the amount of $2,000.00, as per the attached. The donation will be deposited into the Trust & 
Agency  - account T9299.  

 
Motion  2nd  Vote   

 
XI PTA Donation for 8th Grade Field Trip 
 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 
Board of Education accepts the donation from the Rocky Point PTA, for the 8th grade field 
trip, in the amount of $2,000.00, as per the attached. The donation will be deposited into the 
School Activities – MS account T933. 

 
Motion  2nd  Vote   
 

 
 



XII  Donation from Ohiopyle Prints, Inc. 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 
Board of Education approve and accept the donation from Ohiopyle Prints, Inc. 
 

BE IT RESOLVED, that the Rocky Point Union Free School District hereby approves upon 
the recommendation of the Superintendent of Schools, to increase the general fund budget by 
$78.89 as a result of the donation from Ohiopyle Prints. Inc.  
 

BE IT FURTHER RESOLVED, that the following budget code be adjusted to reflect that 
increase: 
 

A2110 500 03 0000 $78.89 
 

Motion  2nd  Vote   
 
XIII Dr. John Haggerty Scholarship Donations 

 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 
Board of Education approves and accepts the donation on behalf of the Dr. John Haggerty 
Memorial Scholarship, totaling $600.00, as follows: 

 
Maureen Haggerty  $600 
 
 
Motion  2nd  Vote   
 

 

XIV Live Like Susie Scholarship Donation 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 
Board of Education approves and accepts the donations on behalf of the Live Like Susie 
Scholarship, totaling $125.00 as follows: 

 
Robert & Elizabeth Lauritsen $100.00 
Joseph & Maria Hyatt $  25.00 

 
Motion  2nd  Vote   

 
 
XV  Surplus Books 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 
Board of Education approves for surplus the books on the following attached list.  
 

Motion  2nd  Vote   
 
 
 
 

 



XVI  Review and Re-adoption of Board of Education Policy Numbers 5140, 6121  
  and the Adoption of Two New Policies 7221 and 7480 (Second Reading)  

 
BE IT RESOLVED, that the Board of Education reviews, adopts and re-adopts the following 
policies (second reading): 

• 5140 Administration of the Budget 
• 6121 Sexual Harassment in the Workplace 
• 7221 Participation in Graduation Ceremonies and Activities 
• 7480 Student Voter Registration and Pre-Registration 

 
Motion  2nd  Vote   
 

 
 
XVII  Resolution to Approve the Final 2020-2021 Property Tax Cap Form 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 
Board of Education approves the final Rocky Point Union Free School District Property Tax 
Cap form, as attached. 

 
Motion  2nd  Vote   
 

 
XVIII Center Moriches UFSD 2019-2020 Special Education Contract  
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 
Board of Education authorizes the President of the Board of Education to enter into a contract 
with Center Moriches Union Free School District for special education students instructional 
services for the 2019-20 school year, as required under applicable Individual Educational 
Programs, applicable law, and/or District Policy. 

 
 

Motion  2nd  Vote   
 
 
XIX 2019-2020 Health Service Contracts 

 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
that the Board of Education authorizes the President of the Board of Education and the 
Superintendent of Schools to enter into an agreement for health services for the 2019-2020 
school year with the following districts: 
 

Hauppauge Public Schools  
Middle Country Central School District 
Smithtown Central School District 

 
Motion  2nd  Vote   

 



XX Change Order No. 1 – Bond Issue Related Capital Improvement – 
Phase 2 – REBID   

 SED# 58-02-09-02-0-006-019 (FJC) Contract #3C – HVAC 
Reconstruction Thermo Tech Combustion, Inc. 

 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 
Board of Education approve and accept the attached change order in the credit amount of 
$6,000.00, pertaining to the Bond Issue Related Capital Improvement – Phase 2 – REBID, 
Contract #3C – HVAC Reconstruction (Thermo Tech Combustion, Inc.), as attached. 

 
Motion  2nd  Vote   
 
 

 
XXI  Employment Agreement between the Board of Education and Virginia  
  Holloway, School District Treasurer 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 
Board of Education authorizes the President of the Board of Education to execute the 
corresponding Employment Agreement between the District and Virginia Holloway, School 
District Treasurer, in the form and upon the terms and conditions approved by the Board of 
Education, as attached hereto. 
 

Motion  2nd  Vote   
 

 
 
XXII  Employment Agreement between the Board of Education and Maureen  
  Branagan, School Lunch Manager 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 
Board of Education authorizes the President of the Board of Education to execute the 
corresponding Employment Agreement between the District and Maureen Branagan, School 
Lunch Manager, in the form and upon the terms and conditions approved by the Board of 
Education, as attached hereto.  
 

Motion  2nd  Vote   
 

 
 
XXIII  Employment Agreement between the Board of Education and Debra  
  Hoffman, Senior Account Clerk 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 
Board of Education authorizes the President of the Board of Education to execute the 
corresponding Employment Agreement between the District and Debra Hoffman, Senior 
Account Clerk, in the form and upon the terms and conditions approved by the Board of 
Education, as attached hereto.  
 

Motion  2nd  Vote   
 



XXIV  Employment Agreement between the Board of Education and Loretta  
  Sanchez, Principal Office Assistant 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 
Board of Education authorizes the President of the Board of Education to execute the 
corresponding Employment Agreement between the District and Loretta Sanchez, Principal 
Office Assistant, in the form and upon the terms and conditions approved by the Board of 
Education, as attached hereto.  
 

Motion  2nd  Vote   
 
 
XXV  Employment Agreement between the Board of Education and Paul  
  Martinez, Director of Facilities III 
 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 
Board of Education authorizes the President of the Board of Education to execute the 
corresponding Employment Agreement between the District and Paul Martinez, Director of 
Facilities III, in the form and upon the terms and conditions approved by the Board of 
Education, as attached hereto.  
 

Motion  2nd  Vote   
 
 
XXVI  Appointment of Poll Clerks; Tellers for the Annual Budget Vote and  
  Election to be held on May 19, 2020.  
 
BE IT RESOLVED, that the Board of Education appoints the Poll Clerks; Tellers at an hourly 
rate of $13.00 as per the attached. 
 

Motion  2nd  Vote   
 

 
XXVII  Personnel 
 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 
Board of Education accepts the attached Personnel changes, as presented. 
 

Motion  2nd  Vote   
 
 
XXVIII New Business 
 
 
XXIX  Executive Session (if necessary) 
 
At  PM motion made and seconded to go into Executive Session to discuss 

 

  . 
 

Motion  2nd  Vote   
 



The Board returned to Open Session at    
 

 

Motion  2nd  Vote   
 
 
 
 

XXX Adjournment 
 
I move that the Board of Education adjourns the meeting at   PM 

Motion  2nd  Vote   



 

 

MINUTES 
ROCKY POINT PUBLIC SCHOOLS 

 BOARD OF EDUCATION MEETING 
February 3, 2020 

 
 

Mrs. Sullivan called the meeting to order at 5:00 p.m. in the auditorium of the Rocky Point High 
School. 

 
Present:   Susan Sullivan, President 

  Sean Callahan, Vice President 
Gregory Amendola, Trustee (arrived at Executive Session at 5:17 p.m.) 

  Edward Casswell, Trustee 
Jessica Ward, Trustee  

   Scott O’Brien, Ed.D., Superintendent of Schools  
  Susann Crossan, Assistant Superintendent  
  Christopher Van Cott, Assistant Superintendent for Business  
  Loretta Sanchez, Assistant District Clerk 
 
Absent: Kelly White, District Clerk 

 
At 5:01 p.m., a motion was made by Sean Callahan, and seconded by Jessica Ward, to adjourn to 
Executive Session to discuss confidential personnel matters and negotiations. 
 
All in favor – Motion carried 4-0 
 
The Board returned from Executive Session at 6:03 p.m. to attend the Budget Workshop 
presented by Christopher Van Cott, Aaron Factor, Melinda Brooks, Kristen White and Charles 
Delargy.  
 
Upon completion of the Budget Workshop, the Board returned to Executive Session at 6:21 p.m. 
to continue their discussions regarding confidential personnel matters and negotiations. 
 
The Board returned to Open Session at 7:01 p.m. 
 
PLEDGE OF ALLEGIANCE 
 
SUPERINTENDENT’S REPORT 
 
Dr. O’Brien thanked the presenters of the Budget Workshop for a job well done and advised that 
upcoming budget meetings are scheduled for March 16th and May 5th. 
 
Mrs. Sullivan opened the floor to questions and/or comments by meeting attendees. 
 
There were no questions/comments.  
 
 



 

 

 
CONSENT AGENDA 
 

The items listed below are presented as part of the Consent Agenda which can be adopted by the 
Board of Education under a single motion followed by a second and then a formal vote. The 
Consent Agenda items are listed in their regular order within a group. Before an actual vote is 
taken, any Consent Agenda item may be removed by a Board member without a formal motion 
or second. If this occurs, the indicated resolution will be discussed during its regular order on the 
agenda and voted on individually. 
 
III-VI  CONSENT AGENDA ITEMS 
 
Upon a motion made by Sean Callahan, and seconded by Jessica Ward, the following resolution 
was offered: 
BE IT RESOLVED, that the Board of Education accepts the following agenda items as one 
item: 

III: Minutes – Special Meeting January 9, 2020; Regular Meeting, January 13,  
2020 

IV: Budget Transfer Summary – December 2019 
V: Internal Claims Audit Report – December 2019 
VI: Committees on Special Education Schedules 2-3-2020-A and 2-3-2020-B, as 

recommended by the Superintendent of Schools, to arrange for appropriate 
services, as indicated. 

   
All in favor – Motion Carried 5-0 
 
VII  7-ELEVEN, INC. DONATION 
 
Upon a motion made by Jessica Ward, and seconded by Edward Casswell, the following 
resolution was offered: 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the Board 
of Education approves and accepts the donation from 7-Eleven, Inc., for the benefit of the HS 
Student Government, in the amount of $711.00 
 
All in favor – Motion Carried 5-0 
 
VIII DONATION FROM SOUTHWESTERN FUNDRAISING (FORMERLY 

GREAT AMERICAN) 
 
Upon a motion made by Edward Casswell, and seconded by Gregory Amendola, the following 
resolution was offered: 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the Board 
of Education approves and accepts the donation from Southwestern Fundraising in the amount of 
$12.40, as per the attached. 
 
BE IT RESOLVED, that the Rocky Point Union Free School District hereby approves the 
recommendation of the Superintendent of Schools, to increase the general fund budget by $12.40 
as a result of the donation. 



 

 

 
 
BE IT FURTHER RESOLVED, that the following budget code be adjusted to reflect that 
increase: 
 
 A2110 500 02 0000 $12.40 
 
All in favor – Motion carried 5-0 
 
IX  SURPLUS EQUIPMENT 
 
Upon a motion made by Gregory Amendola, and seconded by Sean Callahan, the following 
resolution was offered: 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the Board 
of Education approves for surplus the following attached lists. 
 
All in favor – Motion carried 5-0 
 
X  RESOLUTION TO APPROVE THE PROPERTY TAX CAP FORM  
 
Upon a motion made by Sean Callahan, and seconded by Jessica Ward, the following resolution 
was offered: 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, that the 
Board of Education approves the preliminary Rocky Point Union Free School District Property 
Tax Cap Form, as attached. 
 
All in favor – Motion carried 5-0 
 
 
XI RESOLUTION TO STANDARDIZE ON SIEMENS FIRE ALARM 

PANELS 
 
Upon a motion made by Jessica Ward, and seconded by Edward Casswell, the following 
resolution was offered: 
BE IT RESOLVED, that pursuant to NY GML Section 103 (5), it is hereby determined for the 
purposes of affording the interconnectivity of the District’s fire alarm system District-wide, and 
to ensure the compatibility of such alarm system among District buildings so as to assure the 
health, safety and welfare of staff and students, that it is to be specified in pending bidding for 
the installation of fire alarm panels within the District’s two elementary schools, that Siemens 
alarm panels are to be specified as the sole equipment to be furnished and installed with there to 
be no proviso for “or equal” equipment. 
 
All in favor – Motion carried 5-0 

 
XII REVIEW AND RE-ADOPTION OF BOARD OF EDUCATION POLICY 

NUMBERS 5140, 6121 AND THE ADOPTION OF TWO NEW POLICIES 
7221 AND 7480 (FIRST READING)  



 

 

 
Upon a motion made by Edward Casswell, and seconded by Gregory Amendola, the following 
resolution was offered: 
BE IT RESOLVED, that the Board of Education reviews, adopts and re-adopts the following 
policies (first reading): 
 

• 5140 Administration of the Budget 
• 6121 Sexual Harassment in the Workplace 
• 7221 Participation in Graduation Ceremonies and Activities 
• 7480 Student Voter Registration and Pre-Registration 
 

All in favor – Motion carried 5-0 
 
XIII SEQRA (STATE ENVIRONMENTAL QUALITY REVIEW ACT) 

RESOLUTION – 2020-2021 CAPITAL IMPROVEMENT PROGRAM 
(RPMS) 

 
Upon a motion made by Gregory Amendola, and seconded by Sean Callahan, the following 
resolution was offered: 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 
Rocky Point Union Free School District Board of Education approves the following resolution:  
WHEREAS, the Board of Education of the Rocky Point Union Free School District (Board of  
Education) is considering improvements at the Rocky Point Middle School located at 76 Rocky  
Point Rd, Rocky Point, NY 11778 and  
 
WHEREAS, the proposed project includes 

• Interior Doors and Hardware Replacement 
• VCT Replacement (Vinyl Composite Floor Tile) 
• Installation of New Burglar Alarm System 
 

WHEREAS, pursuant to 6 NYCRR §617.S(a), "Actions or classes of actions identified in  
subdivision (c) of this section are not subject to review under this Part, except as otherwise 
provided in this section. These actions have been determined not to have a significant impact on 
the environment or are otherwise precluded from environmental review under Environmental  
Consideration Law, Article 8. The actions identified in subdivision (c) of this section apply to all 
agencies"; and  
 
WHEREAS, pursuant to 6 NYCRR §617.S(c) (1) & (2) the "maintenance or repair involving no 
substantial changes in an existing structure or facility", replacement, rehabilitation or 
reconstruction of a structure of facility, in kind, on the same site, including upgrading to meet 
building or fire codes ... ", are Type II actions. 
 
THEREFORE, BE IT RESOLVED, that the Board of Education, after review of the proposed  
action, 6 NYCRR §617.5, and the opinion provided by John A. Grillo Architect PC, hereby  
determines that the proposed projects are Type II Actions pursuant to 6 NYCRR §§617.S(c) 
(1)&(2) of the implementing regulations of the State Environmental Quality Review Act, and 
will, therefore, by definition, have no significant adverse impact on the environment.  
 



 

 

All in favor – Motion carried 5-0 
 
XIV  2019-2020 HEALTH SERVICE CONTRACT 
 
Upon a motion made by Sean Callahan, and seconded by Jessica Ward, the following resolution 
was offered: 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the Board 
of Education authorizes the President of the Board of Education and the Superintendent of 
Schools to enter into an agreement for health services for the 2019-2020 school year with the 
following districts: 
   
  Port Jefferson School District 

West Islip Union Free School District  
 

All in favor – Motion carried 5-0 
 
XV BID AWARD #20-02 PRINTING OF TEACHING MATERIALS 
 
Upon a motion made by Jessica Ward, and seconded by Edward Casswell, the following 
resolution was offered: 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, that the  
Board of Education award Bid #20-02 Printing of Teaching Materials to Tobay Printing  
Company, Inc., the lowest responsible bidder meeting bid specifications, at an approximate cost  
of $786.00, as per the attached.  
 
All in favor – Motion carried 5-0 

 
XVI  AGREEMENT BETWEEN ALTICE AND THE ROCKY POINT UNION 

FREE SCHOOL DISTRICT 
  
Upon a motion made by Edward Casswell, and seconded by Gregory Amendola, the following 
resolution was offered: 
RESOLVED, that the Board of Education authorizes the Superintendent of Schools, to execute 
the attached Agreement between Altice and the Rocky Point Union Free School District. 
 
All in favor – Motion carried 5-0 
 
XVII CHANGE ORDER NO. 1– BOND ISSUE RELATED TO CAPITAL 

IMPROVEMENT – PHASE 2A SED # 58-02-09-02-0-006-018 (FJC) 
CONTRACT #3 – HVAC RECONSTRUCTION HI TECH AIR 
CONDITIONING SERVICE, INC.  

 
Upon a motion made by Gregory Amendola, and seconded by Sean Callahan, the following 
resolution was offered: 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the Board  



 

 

of Education accepts and approves the attached change order for a credit in the amount of 
$10,000.00, pertaining to the Bond Issue Related Capital Improvement – Phase 2A, Contract #3 
– HVAC Reconstruction (Hi Tech Air Conditioning Service, Inc.), as attached  
 
All in favor – Motion carried 5-0 
 
XVIII  ADOPTION OF THE 2020-21 SCHOOL CALENDAR 
 
Upon a motion made by Sean Callahan, and seconded by Jessica Ward, the following resolution 
was offered: 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the Board 
of Education adopts the 2020-2021 school calendar as presented. 
 
All in favor – Motion carried 5-0 
 
XIX  ANNUAL MEETING (BUDGET VOTE AND TRUSTEE ELECTION) 
 
Upon a motion made by Jessica Ward, and seconded by Edward Casswell, the following 
resolution was offered: 
BE IT RESOLVED, that the Annual Meeting (Budget Vote and Trustee Election) of the Rocky 
Point Union Free School District, Town of Brookhaven, Suffolk County, New York be 
conducted on Tuesday, May 19, 2020 from 7:00 A.M. to 9:00 P.M., and further 
 
BE IT RESOLVED, that pursuant to Section 2017 of the Education Law, a Public Hearing for 
the purpose of discussion of the expenditure of funds and the budgeting thereof be held at 7:00 
PM on May 5, 2020 at the Rocky Point High School, Rocky Point, New York and further 
 
BE IT RESOLVED, that the Legal Notice of the Public Hearing and Annual Meeting, as 
required by law, be published in the LONG ISLAND BUSINESS NEWS, on April 3, April 17, 
May 1 and May 15 and in THE VILLAGE BEACON RECORD on April 2, April 16, April 30 and 
May 14 and further 
 
BE IT RESOLVED, that the Legal Notice of the Annual Meeting (Budget Vote and Trustee 
Election), as required by law, be published in the LONG ISLAND BUSINESS NEWS, on April 3, 
April 17, May 1 and May 15 and in THE VILLAGE BEACON RECORD on April 2, April 16, 
April 30 and May 14 and further 
 
BE IT RESOLVED, that the following location is hereby designated as the polling place: 
 
Rocky Point High School Gymnasium; and further 
 
BE IT RESOLVED, that the Board of Education, in addition to the legal publication in four 
editions of each of the two above-mentioned newspapers, will send a notice with all information 
relative to the date and time of the vote and election to all residents within the District, and 
further 
 



 

 

BE IT RESOLVED, that the residents of the Rocky Point Union Free School District may 
register to vote for School District Meetings at the office of the District Clerk between the hours 
of 9:00 AM and 3:00 PM on any day that the office is open, and on the evening of May 12, 2020 
until 9:00 PM. However, such registration may not take place less than five (5) days preceding 
any School District Meeting, and further 
 
BE IT RESOLVED, that the District Clerk is authorized to assign the necessary personnel to 
function as Election Inspectors, and further 
 
BE IT RESOLVED, that the final tally of votes shall be held at the Rocky Point High School, 
82 Rocky Point-Yaphank Road, Rocky Point, New York at 9:00 PM on the evening of the 
election as soon thereafter as the election inspectors can certify as to the necessary information. 
 
All in favor – Motion Carried 5-0 
 
XX APPOINTMENT OF CHAIRPERSON; BOARD OF REGISTRATION; 

CHIEF INSPECTOR; POLL CLERKS; TELLERS; SUBSTITUTE 
TELLERS AND SUBSTITUTE POLL CLERKS FOR ANNUAL SCHOOL 
BUDGET VOTE/ELECTION TO BE HELD ON MAY 19, 2020 AND 
APPOINTMENT OF BOARD OF REGISTRATION FOR SPECIAL 
VOTER REGISTRATION TO BE HELD ON MAY 12, 2020.  

 
Upon a motion made by Edward Casswell, and seconded by Gregory Amendola, the following 
resolution was offered: 
BE IT RESOLVED, that the Board of Education appoints the Board of Registration; Poll 
Clerks; Tellers and Substitute Poll Clerks and Tellers at an hourly rate of $13.00; Chief Inspector 
at an hourly rate of $15.00 and Chairperson as a volunteer position as per the attached list. 

 
All in favor – Motion Carried 5-0 
 
XXI  PERSONNEL 
 
Upon a motion made by Gregory Amendola, and seconded by Sean Callahan, the following 
resolution was offered: 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the Board 
of Education accepts the attached Personnel changes. 
 
All in favor – Motion Carried 5-0 
 
XXII  NEW BUSINESS 
 

 Mrs. Sullivan inquired of the trustees if there was any new business they wished to 
discuss. 

 
 There were no new business items introduced. 

 



 

 

 Mrs. Sullivan, once again, invited the meeting attendees to come forth with any 
questions/comments. 

 
 Mr. Michael Lisa addressed the Board of Education regarding the possibility of a nine 

period day at the Rocky Point Union Free School District.  Mr. Callahan informed Mr. 
Lisa that the issue is being addressed in the ongoing negotiations with the Rocky Point 
Teachers’ Association, and there is no outcome at this time.   

 
 Mrs. Emily Schwartz addressed the Board of Education over her concern that the Rocky 

Point Union Free School District does not have a nine period day.  She feels her three 
children are at an educational disadvantage without the extra period when other districts 
have already incorporated the change.  Mrs. Sullivan addressed her concerns by referring 
to the ongoing negotiations with the Rocky Point Teachers’ Association.  Mrs. Sullivan 
also informed Mrs. Schwartz that the District must live within the tax cap and that nine 
periods are costly. Mrs. Schwartz advised that she understood but hoped the Board would 
make it a priority. 

 
XXIV  ADJOURNMENT 
 
At 7:21 p.m., Edward Casswell made a motion, and Jessica Ward seconded, to adjourn the Board 
meeting. 
 
All in favor – Motion Carried 5-0 
 
        Respectfully submitted, 
 
 
 
         

Loretta Sanchez 
        Assistant District Clerk  



































































































































































































































































































































































































































































Adoption Date 3/23/09 
Revision Date 3/16/2020 
Review Date 05/21/13 

 20132020 5140 
       

  
     Non-Instructional/Business 

 Operations 
 
SUBJECT: ADMINISTRATION OF THE BUDGET 
 

The Superintendent of Schools, working in conjunction with the administrative staff, is 
responsible to the Board for the administration of the budget. 
 

a) He/she shall acquaint District employees with the final provisions of the program budget 
and guide them in planning to operate efficiently and economically within these provisions. 

 
b) Under his/her direction the District shall maintain such records of accounting control as are 

required by the New York State Uniform System of Accounts for School Districts, the 
Board of Education, and such other procedures as are deemed necessary and shall keep the 
various operational units informed through periodic reports as to the status of their 
individual budgets.  

 
c) Board approval is required prior to the expenditure of District funds. 

 

Unless otherwise provided by law, no claim against the District will be paid unless such claims have 
been audited and approved by the Claims Auditor. 
 
 
Budget Transfers 
 

Within monetary limits as established by the Board, the Superintendent is authorized to transfer 
funds between and within functional unit appropriations for teachers' salaries and ordinary contingent 
expenses. Whenever changes are made, they are to be incorporated in the next Board agenda for 
informational purposes only. 
 
Statement of the Total Funding Allocation 
 
 When required by law, the District will annually submit to the Commissioner of Education and 
the Director of the Budget a detailed statement of the total funding allocation for each school in the 
District for the upcoming school budget year. This statement will be in a form developed by the 
Director of the Budget, in consultation with the Commissioner of Education. This statement will be 
made publicly available and posted on the District website. 
 
 
Education Law §§ 1604(35), 1709(20-a), 1711, 1718, 1724, 1950(4)(k), 2508, 2523-2526, 2554(2-a), 
and 3614; 8 NYCRR §§ 170.12(c) and 170.2(l) 
 



20182020 6121 
1 of 9 

 
Personnel 

 
 
 
 
 
SUBJECT: SEXUAL HARASSMENT IN THE WORKPLACE 
 
 The District is committed to maintaining a discrimination-free work environment. Sexual 
harassment is one form of workplace discrimination. This policy addresses sexual harassment in the 
workplace and is one component of the District's commitment to a discrimination-free work 
environment. The District will provide this policy to all employees in writing. The District will post 
this policy prominently throughout the District to the extent practicable.  
 

Sexual harassment is a form of employee misconduct, a violation of District policy, and 
unlawful. Employees of every level who engage in sexual harassment, including supervisory personnel 
who engage in sexual harassment, who knowingly allow such behavior to continue, or fail to report 
suspected sexual harassment will be subject to remedial and/or disciplinary action by the District. 
Sexual harassment may also subject the District to liability for harm to targets of sexual harassment. 
Harassers may also be individually subject to liability. 
 
 This policy applies to all instances of sexual harassment perpetrated against a "covered person," 
regardless of immigration status, by anyone in the workplace, including a co-worker, supervisor, or 
third-party such as a non-employee, paid or unpaid intern, vendor, building security, visitor, volunteer, 
parent, or student. For purposes of this policy, a "covered person" includes: 
 

a) Employees; 
 

b) Applicants for employment;  
 

c) Paid or unpaid interns; and  
 

d) Non-employees, which include anyone who is (or is employed by) a contractor, 
subcontractor, vendor, consultant, or other person providing services pursuant to a contract 
in the workplace.  

 
 Sexual harassment in the workplace can occur between any individuals, regardless of their sex or 
gender. Unlawful sexual harassment is not limited to the physical workplace itself. Sexual harassment 
can occur on school grounds, school buses or District vehicles, and at school-sponsored events, 
programs, or activities, including those that take place at locations off school premises. It can also 
occur while employees are traveling for District business. Calls, texts, emails, and social media usage 
can constitute unlawful workplace harassment, even if they occur away from school grounds, on 
personal devices, or during non-work hours. 
 
What Constitutes Sexual Harassment 
 

Sexual harassment is a form of sex discrimination and is unlawful under federal, state, and 
(where applicable) local law. Sexual harassment includes harassment on the basis of sex, sexual 
orientation, self-identified or perceived sex, gender expression, gender identity, and the status of being 
transgender. 
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SUBJECT: SEXUAL HARASSMENT IN THE WORKPLACE  (Cont'd.) 
 

Sexual harassment includes unwelcome conduct which is either of a sexual nature, or which is 
directed at an individual because of that individual's sex when: 
 

a) Such conduct has the purpose or effect of unreasonably interfering with an individual's 
work performance or creating an intimidating, hostile or offensive work environment, even 
if the reporting individual is not the intended target of the sexual harassment; 

 
b) Such conduct is made either explicitly or implicitly a term or condition of employment; or 

 
c) Submission to or rejection of such conduct is used as the basis for employment decisions 

affecting an individual's employment. 
 

Under New York State Human Rights Law, sexual harassment is unlawful when it subjects an 
individual to inferior terms, conditions, or privileges of employment. Harassment need not be severe 
or pervasive to be unlawful, and can be any harassing conduct that consists of more than petty slights 
or trivial inconveniences.  

 
A sexually harassing hostile work environment includes, but is not limited to, words, signs, 

jokes, pranks, intimidation or physical violence which are of a sexual nature, or which are directed at 
an individual because of that individual's sex. Sexual harassment also consists of any unwanted verbal 
or physical advances, sexually explicit derogatory statements or sexually discriminatory remarks made 
by someone which are offensive or objectionable to the recipient, which cause the recipient discomfort 
or humiliation, which interfere with the recipient's job performance. 
 

Sexual harassment also occurs when a person in authority tries to trade job benefits for sexual 
favors. This can include hiring, promotion, continued employment or any other terms, conditions or 
privileges of employment. This is also called "quid pro quo" harassment. 
 

Any covered person who feels harassed should report the conduct so that any violation of this 
policy can be corrected promptly. Any harassing conduct, even a single incident, can be addressed 
under this policy. 
 
Examples of Sexual Harassment 
 The following describes some actions that may constitute unlawful sexual harassment and that 
are strictly prohibited: 
 

a) Physical acts of a sexual nature, such as: 
 

1. Touching, pinching, patting, kissing, hugging, grabbing, brushing against another 
person's body or poking another person's body; and 

 
2. Rape, sexual battery, molestation or attempts to commit these assaults. 

 
b) Unwanted sexual advances or propositions, such as: 

(Continued) 
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1. Requests for sexual favors accompanied by implied or overt threats concerning the 
target's job performance evaluation, a promotion or other job benefits or detriments; 
and  

 
2. Subtle or obvious pressure for unwelcome sexual activities. 

 
c) Sexually oriented gestures, noises, remarks or jokes, or comments about a person's 

sexuality or sexual experience, which create a hostile work environment. 
 

d) Sex stereotyping, which occurs when conduct or personality traits are considered 
inappropriate simply because they may not conform to other people's ideas or perceptions 
about how individuals of a particular sex should act or look. 

 
e) Sexual or discriminatory displays or publications anywhere in the workplace, such as 

pictures, posters, calendars, graffiti, objects, promotional material, reading materials, or 
other materials that are sexually demeaning or pornographic. This includes such sexual 
displays on workplace computers or cell phones and sharing such displays while in the 
workplace. 

 
f) Hostile actions taken against an individual because of that individual's sex, sexual 

orientation, gender identity, and the status of being transgender, such as: 
 

1. Interfering with, destroying or damaging a person's workstation, tools or equipment, 
or otherwise interfering with the individual's ability to perform the job; 

 
2. Sabotaging an individual's work; and  

 
3. Bullying, yelling, or name-calling. 

 
Prohibition of Retaliatory Behavior (Whistle-Blower Protection) 
 
 Unlawful retaliation can be any action that could discourage a covered person from coming 
forward to make or support a sexual harassment claim. Adverse action need not be job-related or occur 
in the workplace to constitute unlawful retaliation (e.g., threats of physical violence outside of work 
hours).  
 

The District prohibits any retaliatory behavior directed against complainants, victims, witnesses, 
and/or any other individuals who participate in the investigation of a complaint of sexual harassment. 
Such retaliation is unlawful under federal, state, and (where applicable) local law. The New York State 
Human Rights Law protects any individual who has engaged in "protected activity." Protected activity 
occurs when a person has: 
 

a) Made a complaint of sexual harassment, either internally or with any anti-discrimination 
agency;  

(Continued) 
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b) Testified or assisted in a proceeding involving sexual harassment under the Human Rights 
Law or other anti-discrimination law;  

 
c) Opposed sexual harassment by making a verbal or informal complaint of harassment to a 

supervisor, building principal, other administrator, or the Civil Rights Compliance Officer 
(CRCO);  

 
d) Reported that another employee has been sexually harassed; or  

 
e) Encouraged a fellow employee to report harassment. 

 
Even if the alleged harassment does not turn out to rise to the level of a violation of law, the 

individual is protected from retaliation if the person had a good faith belief that the practices were 
unlawful. However, the retaliation provision is not intended to protect persons making intentionally 
false charges of harassment. 
 
Reporting Sexual Harassment 
 

Preventing sexual harassment is everyone's responsibility. The District cannot prevent or remedy 
sexual harassment unless it knows about it. Any covered person who has been subjected to behavior 
that may constitute sexual harassment is encouraged to report such behavior to a supervisor, building 
principal, other administrator, or the CRCO. Anyone who witnesses or becomes aware of potential 
instances of sexual harassment should report such behavior.  
 

Reports of sexual harassment may be made verbally or in writing. A form for submission of a 
written complaint is posted on the District website, and all covered persons are encouraged to use this 
complaint form. Persons who are reporting sexual harassment on behalf of another person should use 
the complaint form and note that it is being submitted on another person's behalf. 
 

Any person who believes they have been a target of sexual harassment may also seek assistance 
in other available forums, as explained below in the section on Legal Protections. 
 
Supervisory Responsibilities 
 

All supervisors, building principals, and other administrators who receive a complaint or 
information about suspected sexual harassment, observe what may be sexually harassing behavior or 
for any reason suspect that sexual harassment is occurring, are required to report such suspected sexual 
harassment to the CRCO. In the event the CRCO is the alleged harasser, the report will be directed to 
another CRCO, if the District has designated another individual to serve in that capacity, or to the 
Superintendent. 
 
 

 (Continued) 
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In addition to being subject to discipline if they engaged in sexually harassing conduct 
themselves, supervisors, building principals, and other administrators will be subject to discipline for 
failing to report suspected sexual harassment or otherwise knowingly allowing sexual harassment to 
continue.  
 

Supervisors, building principals, and other administrators will also be subject to discipline for 
engaging in any retaliation. 
 
Investigating Complaints 
 

All complaints or information about sexual harassment will be investigated, whether that 
information was reported in verbal or written form. Investigations will be conducted in a timely 
manner, and will be confidential to the extent possible. 
 

An investigation of any complaint, information or knowledge of suspected sexual harassment 
will be prompt and thorough, commenced immediately and completed as soon as possible. The 
investigation will be kept confidential to the extent possible. Disclosure may, however, be necessary to 
complete a thorough investigation of the charges and/or notify law enforcement officials. All persons 
involved, including complainants, witnesses, and alleged harassers will be accorded due process, as 
outlined below, and in accordance with any applicable collective bargaining agreements to protect 
their rights to a fair and impartial investigation.  
 

The District will not tolerate retaliation against anyone who files complaints, supports another's 
complaint, or participates in an investigation regarding a violation of this policy. 
 

While the process may vary from case to case, investigations should be done in accordance with 
the following steps: 
 

a) Upon receipt of a complaint, the CRCO will conduct an immediate review of the 
allegations, and take any interim actions (e.g., instructing the respondent to refrain from 
communications with the complainant), as appropriate. In the event that the CRCO is the 
alleged harasser, the complaint will be directed to another CRCO or District designee for 
investigation. 

 
b) If a complaint is verbal, encourage the individual to complete the complaint form, which is 

available on the District website, in writing. If he or she refuses, prepare a complaint form 
based on the verbal reporting.  

 
c) If documents, emails, or phone records are relevant to the investigation, take steps to obtain 

and preserve them.  
 

d) Request and review all relevant documents, including all electronic communications. 
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e) Interview all parties involved, including any relevant witnesses. If a student is involved, the 
District will follow all applicable District policies and procedures regarding questioning 
students.  

 
f) Create written documentation of the investigation (such as a letter, memo or email), which 

contains the following: 
 

1. A list of all documents reviewed, along with a detailed summary of relevant 
documents; 

 
2. A list of names of those interviewed, along with a detailed summary of their 

statements; 
 

3. A timeline of events; 
 

4. A summary of prior relevant incidents, reported or unreported; and 
 

5. The basis for the decision and final resolution of the complaint, together with any 
corrective action(s). 

 
g) Keep the written documentation and associated documents in a secure and confidential 

location. 
 

h) Promptly notify the individual who reported and the individual(s) about whom the 
complaint was made of the final determination and implement any corrective actions 
identified in the written document. 

 
i) Inform the individual who reported of the right to file a complaint or charge externally as 

outlined in the next section. 
 
 If an investigation reveals that discrimination or harassment has occurred, the District will take 
immediate corrective action as warranted. This action will be taken in accordance with applicable laws 
and regulations, as well as any and all relevant codes of conduct, District policies and administrative 
regulations, collective bargaining agreements, and/or third-party contracts.  
 
Annual Training 
 
 The District will provide a sexual harassment prevention training program to all employees on 
an annual basis. The training will be interactive and will include:  
 

a) An explanation of sexual harassment consistent with guidance issued by the Department of 
Labor in consultation with the Division of Human Rights; 

 
b) Examples of conduct that would constitute unlawful sexual harassment; 

 
(Continued) 
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c) Information concerning the federal and state statutory provisions concerning sexual 
harassment and remedies available to victims of sexual harassment; 

 
d) Information concerning employees’ rights of redress and all available forums for 

adjudicating complaints; and  
 

e) Information addressing conduct by supervisors and any additional responsibilities for such 
supervisors. 

 
Notice 
 The District will provide this policy to all employees in writing. The District will post this 
policy prominently throughout the District to the extent practicable.  
 

At the time of hiring and at every annual sexual harassment prevention training program, the 
District will provide each employee a notice containing this policy and the information presented at 
the District’s sexual harassment prevention training program.   

 
This notice will be provided in English and in the language identified by the employee as his or 

her primary language, provided that the New York State Department of Labor Commissioner has 
published a template of the model materials in that language.  
 
 The notice will be delivered in writing, either in print or digitally. The notice will either link to 
or include, as an attachment or printed copy, the policy and training materials.  
 
Legal Protections and External Remedies 
 

Sexual harassment is not only prohibited by the District but is also prohibited by state, federal, 
and, where applicable, local law. 
  

Aside from the District’s internal process, individuals may also choose to pursue legal remedies 
with the following governmental entities. While a private attorney is not required to file a complaint 
with a governmental agency, an individual may seek the legal advice of an attorney. 
 

In addition to those outlined below, individuals may have additional legal protections.  
 
State Human Rights Law (HRL) 
 

The Human Rights Law (HRL), codified as N.Y. Executive Law, art. 15, § 290 et seq., applies to 
all employers in New York State with regard to sexual harassment, and protects covered persons, 
regardless of immigration status. A complaint alleging violation of the Human Rights Law may be 
filed either with the Division of Human Rights (DHR) or in New York State Supreme Court. 
 

Complaints with DHR may be filed any time within one year (three years beginning August 12, 
2020) of the harassment. If an individual did not file with DHR, they can sue directly in state court 
under the HRL, within three years of the alleged sexual harassment. An individual may not file with 
DHR if they have already filed a HRL complaint in state court. 
 

Complaining internally to the District does not extend your time to file with DHR or in court. 
The one year or three years is counted from the date of the most recent incident of harassment. 

(Continued) 
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Individuals do not need an attorney to file a complaint with DHR, and there is no cost to file with 
DHR. 
 

DHR will investigate your complaint and determine whether there is probable cause to believe 
that sexual harassment has occurred. Probable cause cases are forwarded to a public hearing before an 
administrative law judge. If sexual harassment is found after a hearing, DHR has the power to award 
relief, which varies but may include requiring your employer to take action to stop the harassment, or 
redress the damage caused, including paying of monetary damages, attorney's fees and civil fines. 
 
 

DHR's main office contact information is: NYS Division of Human Rights, One Fordham Plaza, 
Fourth Floor, Bronx, New York 10458. Individuals may call (718) 741-8400 or visit: 
www.dhr.ny.gov. 
 

Contact DHR at (888) 392-3644 or visit dhr.ny.gov/complaint for more information about filing 
a complaint. The website has a complaint form that can be downloaded, filled out, notarized and 
mailed to DHR. The website also contains contact information for DHR's regional offices across New 
York State.  
 
Civil Rights Act of 1964 
 

The United States Equal Employment Opportunity Commission (EEOC) enforces federal anti-
discrimination laws, including Title VII of the 1964 federal Civil Rights Act (codified as 42 USC § 
2000e et seq.). An individual can file a complaint with the EEOC anytime within 300 days from the 
harassment. There is no cost to file a complaint with the EEOC. The EEOC will investigate the 
complaint, and determine whether there is reasonable cause to believe that discrimination has 
occurred, at which point the EEOC will issue a Right to Sue letter permitting the individual to file a 
complaint in federal court.  

The EEOC does not hold hearings or award relief, but may take other action including pursuing 
cases in federal court on behalf of complaining parties. Federal courts may award remedies if 
discrimination is found to have occurred. In general, private employers must have at least 15 
employees to come within the jurisdiction of the EEOC. 
 

An individual alleging discrimination at work can file a "Charge of Discrimination." The EEOC 
has district, area, and field offices where complaints can be filed. Contact the EEOC by calling 1-800-
669-4000 (TTY: 1-800-669-6820), visiting their website at www.eeoc.gov or via email at 
info@eeoc.gov. 
 

If an individual filed an administrative complaint with DHR, DHR will file the complaint with 
the EEOC to preserve the right to proceed in federal court. 
 
Title IX 

Title IX of the Education Amendments of 1972 prohibits discrimination on the basis of sex in 
any federally funded education program or activity. The U.S. Department of Education’s Office for 
Civil Rights (OCR) enforces Title IX of the Education Amendments of 1972.  

For more information about how to file a complaint, contact OCR at 800-421-3481 (TDD 800-
877-8339) or visit: https://www2.ed.gov/about/offices/list/ocr/docs/howto.html. The website contains 
information about filing the complaint online, by mail, or by email.  
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Local Protections 
 

Many localities enforce laws protecting individuals from sexual harassment and discrimination. 
An individual should contact the county, city or town in which they live to find out if such a law 
exists.  
 
Local Police Department 
 

If the harassment involves unwanted physical touching, coerced physical confinement or coerced 
sex acts, the conduct may constitute a crime. Contact the local police department. 
 
 
 
Title VII of the Civil Rights Act of 1964, 42 USC § 2000e et seq. 
Title IX of the Education Amendments of 1972, 20 USC § 1681 et seq. 
29 CFR § 1604.11(a) 
34 CFR Subtitle B, Chapter I  
Civil Service Law § 75-B 
Executive Law Article 15 
Labor Law § 201-g 
 
 
 
 
 
NOTE: Refer also to Policies #3420 -- Non-Discrimination and Anti-Harassment in the District 

#6122 -- Complaints and Grievances by Employees 
#7551 -- Sexual Harassment of Students 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adoption Date 3/23/09 
Revision Date 10/22/18, 3/16/2020 
Review Date 6/23/14 
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Revision Date  
Review Date 

 2020 7221  
 

 Students  
 
 
 
SUBJECT: PARTICIPATION IN GRADUATION CEREMONIES AND ACTIVITIES 
 

Any student who has satisfactorily completed all graduation requirements will be permitted to 
participate in the graduation ceremony and all related graduation activities of his or her graduating 
class subject to certain exceptions. Students may be prohibited from participating in the graduation 
ceremony or related graduation activities as a consequence of violating the District's Code of Conduct. 

 
The District permits any student to participate in the graduation ceremony and all related 

graduation activities of his or her high school graduating class, if the student has been awarded a Skills 
and Achievement Commencement Credential or a Career Development and Occupational Studies 
(CDOS) Commencement Credential, but has not otherwise qualified to receive a Regents or local 
diploma. While permitted to participate, these students are not required to participate in the graduation 
ceremony or related graduation activities of his or her high school graduating class. For purposes of 
this policy, a student's high school graduating class is the twelfth grade class with which he or she 
entered into ninth grade. 
 

The District will provide annual written notice of this policy and any related procedures to all 
students and their parents or guardians. 
 
 
 
Education Law § 3204(4-b) 
8 NYCRR § 100.2(oo) 
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SUBJECT: STUDENT VOTER REGISTRATION AND PRE-REGISTRATION  
 
 The District recognizes the importance of voting and civic engagement. As such, the District 
seeks to encourage student voter registration and pre-registration. A person who is at least sixteen 
years of age and who is otherwise qualified to register to vote may pre-register to vote, and will then 
be automatically registered to vote upon reaching the age of eligibility as provided by law.  
 
 *The District promotes student voter registration and pre-registration through the following 
means: 
 

a) Collaborating with county boards of elections to conduct voter registration and pre-
registration in the District's high school(s); and 

 
b) Encouraging voter registration and pre-registration at various student events throughout the 

year. 
 

 The completion and submission of voter registration or pre-registration forms will not be a 
course requirement or graded assignment for District students. 
 
 
 
Election Law § 5-507 
 
 
 
 
 
 
 





























































































































Appointment of Poll Clerks; Tellers for Annual School Budget Vote/Election to be held on 

May 19, 2020. 

 

Kerry Calace  Poll Clerk/Teller 

Mary George   Poll Clerk/Teller 

Michela McLoughlin Poll Clerk/Teller 

Debbie O’Neill Poll Clerk/Teller 

Robert Pinnock Poll Clerk/Teller 

 

 

 

 



3/16/20 Agenda

Last First Position Building Rate BOE Date  Amount Effective Date Description/Comments

Juliski Michael Custodial Worker I FJC N/A 3/16/2020 N/A 2/4/2020
Continuation of unpaid FMLA medical leave of 
absence from 2/4/2020 through 2/28/2020

Juliski Michael Custodial Worker I FJC N/A 3/16/2020 N/A 2/29/2020
Unpaid leave of absence from 2/29/2020 through 
3/9/2020 for medical reasons.  Return 3/10/2020

Liantonio Maria School Lunch Monitor JAE Hourly - Step 0 3/16/2020 13.00 3/18/2020
Part-time (five days per week, three hours per day) 
ten-month contractual appointment. Replaces R. 
Voorhis

Mahon Rita School Lunch Monitor FJC Hourly - Step 0 3/16/2020 13.00 3/18/2020
Part-time (five days per week, three hours per day) 
ten-month conditional contractual appointment. 
Replaces D. Ramos

Olsen Joan Food Service Worker DW Hourly - Step 0 3/16/2020 13.00 3/18/2020
Part-time (5 days per week, 4 hours per day) ten-
month contractual appointment. Replaces D. 
Davanzo

Cavaliere Jennifer Food Service Worker DW Hourly - Step 0 3/16/2020 13.00 3/18/2020
Part-time (5 days per week, 4 hours per day) ten-
month contractual appointment. Replaces K. 
Wilbur

Gravinese Ellissa Food Service Worker DW Hourly - Step 0 3/16/2020 13.00 3/18/2020
Part-time (5 days per week, 4 hours per day) ten-
month contractual appointment. Replaces A. 
Pangione

Hug Jayne Senior Office Assistant FJC N/A 3/16/2020 N/A 3/17/2020
Rescind 1/24/2020 resignation and issue a 
reintatement on 3/17/2020 as per civil service 
rules; salary pro-rated.  

Carrera Jean School Lunch Monitor JAE N/A 3/16/2020 N/A 2/13/2020 Resignation for personal reasons

Lizio JoAnn School Teacher Aide HS N/A 3/16/2020 N/A 6/30/2020 Resignation for the purpose of retirement

Rink Rosalia School Teacher Aide HS N/A 3/16/2020 N/A 6/29/2020 Resignation for the purpose of retirement

Spallina Anna School Teacher Aide HS N/A 3/16/2020 N/A 6/29/2020 Resignation for the purpose of retirement

Severin Robert
Part-Time Weekend Security 
Guard

DW N/A 3/16/2020 N/A 2/8/2020
Unpaid medical leave of absence commencing 
2/8/2020 through 3/31/2020

Pangione Anthony School Teacher Aide DW Annual 3/16/2020 750.00 2/24/2020
Supplemental Student Assistance Stipend 2019-
2020 school year.  

Romonoski Mary School Teacher Aide DW Annual 3/16/2020 750.00 2/24/2020
Amended Supplemental Student Assistance 
Stipend 2019-2020 school year for part-time 
status; Salary pro-rated for one (1) period per day

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 3/16/2020

3/16/20 Schedule-A Classified Staff
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Last First Position Bldg. Rate BOE Date Amount Effective Date Description/Comments

Ryan Leslie Teaching Assistant Level III JAE Annual - Step 1 3/16/2020 24,085 1/31/2020
Change in certification status from Level I - Step 1 to 
Level III - Step 1.  Salary pro-rated

Basaran Elif ENL Teacher HS N/A 3/16/2020 N/A 2/4/2020 EOB Amended end date of additional class to 2/4/2020

Hancock Patricia ENL Teacher FJC Annual - M30 Step 1 3/16/2020 61,564 3/18/2020

Full-time, ten-month probationary appointment 
commencing 3/18/20 through 3/17/24. The 
probationary expiration date will depend on the 
individual's APPR ratings. To receive tenure, Ms. 
Hancock must have overall APPR ratings of effective or 
highly effective in at least three of four preceding years. 
If Ms. Hancock receives an ineffective composite or 
overall APPR rating in her final year of probation, she 
will not be eligible for tenure at that time.  Replaces L. 
Montanaro. Effective 3/18/20

Centrone Frank Special Education Teacher MS N/A 3/16/2020 N/A 8/16/2020 Resignation for the purpose of retirement

Hunter Nancy Science Teacher HS N/A 3/16/2020 N/A 6/30/2020 Resignation for the purpose of retirement

Soscia Janine Teaching Assistant Level I DW N/A 3/16/2020 N/A 3/27/2020 Resignation for personal reasons

Bullis Scott Principal JAE Annual - Step 11 3/16/2020 152,969 7/1/2020
Full-time, twelve-month probationary appointment as 
Elementary School Principal commencing 7/1/2020 and 
ending 6/30/2023.  Replaces L. Murphy.

Westerlund Jason Principal FJC Annual - Step 2 3/16/2020 130,023 7/1/2020
Full-time, twelve-month probationary appointment as 
Elementary School Principal commencing 7/1/2020 and 
ending 6/30/2024.  Replaces V. Kelly-Gibbons.

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 3/16/2020

3/16/20 Schedule-B Certified Staff
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Rau Janis Substitute Clerical DW Hourly 3/16/2020 13.00 3/18/2020 2019-2020 school year

Grempel Nicholas Substitute Guard DW Hourly 3/16/2020 18.30 3/18/2020 2019-2020 school year

Carrera Jean Substitute Teacher Aide/Monitor DW N/A 3/16/2020 N/A 3/18/2020 2019-2020 school year

Beaulieu Brian Substitute Custodian DW Hourly 3/16/2020 15.00 3/18/2020 2019-2020 school year

Cavaliere Jennifer Substitute Food Service Worker DW N/A 3/16/2020 N/A 3/17/2020 Inactivation of 2019-2020 appointment

Gravinese Ellissa Substitute Food Service Worker DW N/A 3/16/2020 N/A 3/17/2020 Inactivation of 2019-2020 appointment

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 3/16/2020

3/16/20 Schedule-C Non-Teaching Substitutes
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McCall Kathleen Substitute Teacher/Teaching Assistant DW Daily 3/16/2020
125.00 non preferred; 

150.00 preferred
3/18/2020 2019-2020 school year

Fernandez Shayna Substitute Teacher/Teaching Assistant DW Daily 3/16/2020
125.00 non preferred; 

150.00 preferred
3/18/2020 2019-2020 school year

Bucicchia John Substitute Teacher/Teaching Assistant DW Daily 3/16/2020
125.00 non preferred; 

150.00 preferred
3/18/2020 2019-2020 school year

Legg Savannah Substitute Teacher/Teaching Assistant DW Daily 3/16/2020
125.00 non preferred; 

150.00 preferred
3/18/2020 2019-2020 school year

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 3/16/2020

3/16/20 Schedule-D Teaching/Certified Substitutes
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Weinold William MS Boys Lacrosse (Year 1) DW Annual 3/16/2020 3,869 3/23/2020 Coaching appointment 2019-2020 school year

Brooks  Tesia MS Girls Lacrosse (Year 2) DW Annual 3/16/2020 3,869 3/23/2020 Coaching appointment 2019-2020 school year

Lynch  Reagan MS Softball (Year 1) DW Annual 3/16/2020 3,869 3/23/2020 Coaching appointment 2019-2020 school year

Glenn  Brian JV Baseball DW N/A 3/16/2020 N/A 3/16/2020 Resignation of coaching appointment

Glenn Brian Volunteer - Baseball DW N/A 3/16/2020 N/A 3/16/2020 Coaching appointment 2019-2020 school year

Capell Daniel MS Baseball DW N/A 3/16/2020 N/A 3/16/2020 Resignation of coaching appointment

Capell Daniel JV Baseball (Year 4) DW Annual 3/16/2020  4,561 3/16/2020 Coaching appointment 2019-2020 school year

Horner Steven MS Baseball (Year 1) DW Annual 3/16/2020 3,869 3/23/2020 Coaching appointment 2019-2020 school year

Pendl Matthew Volunteer - Baseball DW N/A 3/16/2020 N/A 3/16/2020 Coaching appointment 2019-2020 school year

Walsh, Sr. Thomas Volunteer – Boys Lacrosse DW N/A 3/16/2020 N/A 3/16/2020 Coaching appointment 2019-2020 school year

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 3/16/2020

3/16/20 Schedule-E Co-Curricular Positions 2019/2020
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NONE

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 3/16/2020

3/16/20 Schedule-F Community Education 




