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A G E N D A  

Annual Organizational Meeting and July 2019 Regular Business Meeting 

Rocky Point Schools - Board of Education 

July 11, 2019 

 
I. OPENING OF MEETING BY DISTRICT CLERK 

 

a. Meeting called to order: Time_____________ 

b.        Gregory Amendola 

Sean Callahan 

 Edward Casswell 

 Susan Sullivan 

 Jessica Ward 

  Scott O’Brien, Ed.D., Superintendent of Schools  

  Susann Crossan, Assistant Superintendent  

  Gregory Hilton, School Business Official 

  Kelly White, District Clerk  

c. Pledge of Allegiance to the Flag 

 

II. DISTRICT CLERK ADMINISTERS OATH OF OFFICE TO RE-ELECTED BOARD 

MEMBER SUSAN Y. SULLIVAN 

 

III. ELECTION OF OFFICERS 

 

a. ELECTION OF THE PRESIDENT OF THE BOARD 

(Ed. Law 1701, 2504, 2563) 

1. Nominations 

2. Vote 

3. Administer Oath to President by the Clerk: 

 

“I, _______________________, do solemnly swear that I will support the 

Constitution of the United States and the Constitution of the State of New York, 

and that I will faithfully discharge the duties of the President of the Board of 

Education according to the best of my ability.” 

4. The President becomes the Chairperson of the meeting. 

 

b. ELECTION OF VICE PRESIDENT OF THE BOARD 

 

1. Nominations 

2. Vote 

3. Administer Oath to Vice President by the Clerk: 

 

“I, _______________________, do solemnly swear that I will support the 

Constitution of the United States and the Constitution of the State of New York, 

and that I will faithfully discharge the duties of the Vice-President of the Board 

of Education according to the best of my ability.” 

 

IV. ANNUAL APPOINTMENTS 
 

Upon a motion made by _______________________ , seconded by _______________________, 

the following resolution is offered: 

 

BE IT RESOLVED, that the Board of Education make the following appointments for the 2019-

2020 fiscal year at the annual expense indicated below: 
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OFFICERS 

ITEM POSITION NAME ANNUAL EXPENSE 

1 District Clerk Kelly White $16,538 per year 

2 Assistant District Clerk Loretta Sanchez 

Current hourly rate for 

regular time and 

overtime, as required by 

the BOE 

3 District Treasurer Virginia Holloway 

No additional 

compensation beyond 

contractual wages 

4 Deputy District Treasurer Linda Bilski 

Current hourly rate for 

regular time and 

overtime as required by 

the Board of Education 

5 

Claims Auditor  / Extra-

Classroom Activity Accounts 

Claims Auditor 

Dennehy Accounting 

Services 

$18,600 per year for 

weekly service  

NON-OFFICERS 

 POSITION NAME ANNUAL EXPENSE 

6 Tax Collector Virginia Holloway 

No additional 

compensation beyond 

contractual wages 

7 
Treasurer—Extra Classroom 

Activities Accounts 
Linda Bilski $7,613 per year 

8 External Auditors R.S. Abrams & Co. $31,200 per year  

9 Internal Auditor Nawrocki Smith, LLP $18,000 per year  

10 General/Labor Counsel Kevin Seaman, Esq. 

Yearly retainer fee: 

$25,000. Per hour fee of 

$200.00 for litigation 

services.  

11 Bond Counsel 
Hawkins Delafield and 

Wood, LLP 
As per contract 

12 School Physicians  

Rocky Point Medical Care, 

P.C. (Dr. Gil); Concussion 

Specialists (at no cost to the 

district): Jennifer Gray, 

DO, Anuja Korlipara, MD, 

Mark Harary, MD, Hayley 

Queller, MD,  Danielle 

DeGiorgio, DO,  and Brett 

Silverman, MD, of the St. 

Charles Hospital 

ThinkSMART Concussion 

Management Program  

As per contracts – Rocky 

Point Medical Care; 

ThinkSMART 

Concussion Management 

Program at no cost to 

district  

13 Purchasing Agent Debra Hoffman $28,508 per year 

14 Deputy Purchasing Agent Gregory Hilton 

No additional 

compensation beyond 

contractual wages 

15 Audit Committee Members 

Gregory Amendola, 

Edward Casswell, Susan 

Sullivan, Jessica Ward, 

Sean Callahan 

N/A 
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16 
Incarcerated Youth/Designated 

Educational Official 
Susan Wilson 

No additional 

compensation beyond 

contractual wages 

17 
Homeless and Foster Children 

and Youth 

Jennifer Zaffino, 

Coordinator 

Amy Canzanella, Liaison 

As per BOE appointment  

18 FERPA Officer Susan Wilson 

No additional 

compensation beyond 

contractual wages 

19 Medicaid Compliance Officer Susann Crossan 

No additional 

compensation beyond 

contractual wages 

20 Section 504 Coordinators 

TBD (RPHS), James 

Moeller (RPMS), Linda 

Murphy (JAE), Dr. Virginia 

Gibbons (FJC), Kristen 

White (District) 

No additional 

compensation beyond 

contractual wages 

21 
Title IX Coordinators / 

Complaint Officers 

Susan Wilson, Susann 

Crossan, Gregory Hilton, 

and District General 

Counsel 

No additional 

compensation beyond 

contractual wages for 

employee coordinators; 

as per contract for 

General Counsel 

22 
Americans with Disabilities Act 

(ADA) Coordinator 
Susann Crossan 

No additional 

compensation beyond 

contractual wages 

23 Records Management Officer Gregory Hilton 

No additional 

compensation beyond 

contractual wages 

24 Records Access Officer Gregory Hilton 

No additional 

compensation beyond 

contractual wages 

25 Records Appeal Officer Dr. Scott O’Brien 

No additional 

compensation beyond 

contractual wages 

26 
Federal Child Nutrition 

Program Hearing Official 
Maureen Branagan 

No additional 

compensation beyond 

contractual wages 

27 
Federal Child Nutrition 

Program Reviewing Official 
Maureen Branagan 

No additional 

compensation beyond 

contractual wages 

28 
Federal Child Nutrition 

Program Verification Official 
Maureen Branagan 

No additional 

compensation beyond 

contractual wages 

29 
Asbestos Officer / AHERA 

LEA Designee 
Paul Martinez 

No additional 

compensation beyond 

contractual wages 

30 Chemical Hygiene Officer Paul Martinez 

No additional 

compensation beyond 

contractual wages 

31 School Pesticide Officer Paul Martinez 

No additional 

compensation beyond 

contractual wages 
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32 Attendance Officers 

TBD (RPHS); James 

Moeller (RPMS); Linda 

Murphy (JAE); Dr. 

Virginia Gibbons (FJC) 

No additional 

compensation beyond 

contractual wages 

33 Dignity Act Coordinators 

TBD (RPHS); Michael 

Gabriel (RPHS); Jonathan 

Hart (RPHS); James 

Moeller (RPMS); Dawn 

Meyers (RPMS);Linda 

Murphy (JAE); Dr. 

Courtney Herbert (JAE); 

Dr. Virginia Gibbons 

(FJC); TBD (FJC); Susann 

Crossan (District-wide) 

No additional 

compensation beyond 

contractual wages 

34 Certifier of Payrolls Dr. Scott O’Brien 

No additional 

compensation beyond 

contractual wages 

35 Chief Privacy Officer Susan Wilson 

No additional 

compensation beyond 

contractual wages 

36 Data Protection Officer Susan Wilson 

No additional 

compensation beyond 

contractual wages 

35 
Residence Determination 

Designee 
Susan Wilson 

No additional 

compensation beyond 

contractual wages 

36 
Neglected/DelinquentTransition 

Liaison 
Susan Wilson 

No additional 

compensation beyond 

contractual wages 

37 
ESSA-Funded 

ProgramsCoordinator 
Susan Wilson 

No additional 

compensation beyond 

contractual wages 

38 
Migrant Student Data Point 

ofContact 
Susan Wilson 

No additional 

compensation beyond 

contractual wages 

39 District Emergency 

Management Coordinator 

Charles Delargy No additional 

compensation beyond 

contractual wages 

40 Districtwide School Safety 

Team 

As indicated in the BOE-

approved Safety Plan 

NA 

41 Financial , Accounting and 

Reporting 

Cullen & Danowski, LLP $8,700 per year 

 

 
Ayes___________  Motion Carried____________ 

Or 

Nays___________  Motion Defeated___________ 
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V. DESIGNATIONS 

 

 

A. OFFICIAL BANK DEPOSITORY - ALL FUNDS  
(Ed. Law 2129, 2130; Comm. Reg. 170.2) 

 

Upon a motion made by _________________________, seconded by 

________________, the following resolution is offered: 

 

BE IT RESOLVED, that the following Banks and/or Trust Companies be and are hereby 

designated as the official depositories for the district funds during the school year 2019-

2020: 

 Chase Manhattan Bank     

 TD Bank     

 Capital One Bank 

 Bridgehampton National Bank 

 Sterling National Bank 
 

Ayes___________  Motion Carried____________ 

Or 

Nays___________  Motion Defeated___________ 

 

 

 
 

B. REGULAR MONTHLY MEETINGS 
(Ed. Law 1708 (quarterly), 2504) 
 

Upon a motion made by _________________________, seconded by 

________________, the following resolution is offered:  

 

BE IT RESOLVED, that the regular business school board meetings for the 2019-2020 

school year be held at times and locations to be identified prior to date of each meeting, 

on the following dates: 
 

August 26, 2019 Regular Meeting 

September 16, 2019 Regular Meeting 

October 21, 2019 Regular Meeting 

November 18, 2019 Regular Meeting 

December 16, 2019     Regular Meeting 

January 13, 2020 Regular Meeting 

February 3, 2020 Regular Meeting 

March 16, 2020  Regular Meeting 

April 21, 2020  Regular Meeting / BOCES Budget Vote and Elections 

May 5, 2020  Public Hearing (Budget) (Ed. Law 2018 (5)) 

May 19, 2020  Regular Meeting & Budget Vote/Election (Ed. Law 2022-a)  

June 15, 2020  Regular Meeting 

July 9, 2020  2020-2021 Organizational Meeting/Regular Meeting 

 

 

Ayes___________  Motion Carried____________ 

Or 

Nays___________  Motion Defeated___________ 
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C. DISTRICT ANNUAL PUBLIC HEARING/BUDGET VOTE/ELECTION 

(Ed. Law 2022-a; Ed. Law 2018 (5)) 

 

Upon a motion made by _________________________, seconded by _______________, 

the following resolution is offered: 

 

BE IT RESOLVED, that pursuant to Section 2022-a of the Education Law the third 

Tuesday in May (May 19, 2020) is hereby designated as the date of the Annual Meeting 

to vote upon the appropriation of the necessary funds to meet the estimated expenditures 

of the school district, on any propositions involving the expenditure of money or 

authorizing the levy of taxes, and for the election of the members of the Board of 

Education; and that the 5th day of May 2020, is hereby designated as the District Public 

Hearing date to review the proposed budget that will be voted upon  on May 19, 2020. 
 

 

Ayes___________  Motion Carried____________ 

Or 

Nays___________  Motion Defeated___________ 

 

 

D. OFFICIAL NEWSPAPERS  
(Ed. Law 2004; Gen. Municipal Law 103) 

 

Upon a motion made by _________________________, seconded by 

________________, the following resolution is offered: 

 

BE IT RESOLVED that the official school district newspapers designated for legal 

notices are The Village Beacon Record, The Long Island Business News and Newsday for 

the 2019-2020 school year. 
 

Ayes___________  Motion Carried____________ 

Or 

Nays___________  Motion Defeated___________ 

 

 

VI.   OTHER APPOINTMENTS 

 
 

 A. COMMITTEE/SUBCOMMITTEE ON SPECIAL EDUCATION: 

(Comm. Reg. Subchapter P, Part 200)  

 

 Upon a motion made by _________________________, seconded by 

________________, the following resolution is offered: 
      

 BE IT RESOLVED, that in accordance with Commissioner’s Regulations, Part 200, 

each Board of Education shall appoint a Committee/Subcommittee on Special Education 

in accordance with the provisions of the Education Law, Section 4402. The following 

people and positions are recommended for Board of Education approval for the 2019-

2020 school year: 

   

Chairperson   Andrea Moscatiello 

Chairperson Kristen White 

Chairperson Susan Randazzo 

Chairperson Krista Legge 
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Alternate Chairperson Mark Muchnik 

Alternate Chairperson Diana Konsky 

Alternate Chairperson Juliet Williams  

Alternate Chairperson Meredith Picone 

Student’s Teacher as per Education Law 4402 

Alternate Parent Member Jenny Andersson 

Alternate Parent Member Mary Anne Palmese 

Alternate Parent Member Laurie Christiansen 

School Psychologist Mark Muchnik 

School Psychologist Diana Konsky 

School Psychologist Juliet Williams 

School Psychologist Meredith Picone  

District Special Education  Teacher Members   

District Regular Education  Teacher Members  

School Physician Rocky Point Medical Care, P.C. (Dr. Gil) 

 

 

Ayes___________  Motion Carried____________ 

Or 

Nays___________ Motion Defeated___________ 

 

 

B. APPOINTMENTS TO THE COMMITTEE ON PRESCHOOL SPECIAL 

EDUCATION 
 

Upon a motion made by _____________________, seconded by ______________, the 

following resolution is offered:  

 

BE IT RESOLVED, that the Rocky Point Board of Education approves the appointment 

of a generic representative of the Suffolk County Department of Social Services for the 

Rocky Point Committee on Preschool Special Education which would be at the discretion 

of Suffolk County for the 2019-2020 school year. 

 

BE IT FURTHER RESOLVED, that the Rocky Point Board of Education approves the 

appointment of a representative of the providing testing agency as a generic member of the 

Rocky Point Committee on Preschool Special Education for the 2019-2020 school year. 

 

BE IT FURTHER RESOLVED, that in accordance with Commissioner’s Regulations, 

Part 200, each Board of Education shall appoint a Committee on Preschool Special 

Education.  The following people and positions are recommended for Board of Education 

approval for the 2019-2020 school year: 

 

Chairperson Andrea Moscatiello 

Chairperson Kristen White 

Chairperson Susan Randazzo 

Chairperson Krista Legge 

Alternate Chairperson Mark Muchnik 

Alternate Chairperson Jennifer Wafer 

Alternate Chairperson Juliet Williams  

Alternate Chairperson Meredith Picone 

Student’s Teacher as per Education Law 4402 
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Alternate Parent Member Jenny Andersson 

  Alternate Parent Member  Mary Anne Palmese 

Alternate Parent Member Laurie Christiansen 

School Psychologist  Mark Muchnik 

School Psychologist Diana Konsky 

School Psychologist Juliet Williams 

School Psychologist Meredith Picone  

District Special Education  Teacher Members   

District Regular Education  Teacher Members  

School Physician Rocky Point Medical Care, P.C. (Dr. Gil) 

 

Evaluator: For any meetings prior to the initial recommendation, a professional who 

participated in the evaluation of the child for whom services are first being sought. 

Teacher: For any meeting held to review or re-evaluate the status of the preschool child, 

the child’s Pre-School Teacher. 

 

Suffolk County Representative: For a child in transition from an early intervention 

program, the appropriately licensed or certified professional from the Department of 

Health Program. 

 

Ayes___________  Motion Carried____________ 

Or 

Nays___________  Motion Defeated___________ 

 

 

 

C. SURROGATE PARENT:   
 

Upon a motion made by _____________________, seconded by ______________, the 

following resolution is offered:  

 

BE IT RESOLVED, that in accordance with Commissioner’s Regulations, Part 200, each 

Board of Education shall appoint a Surrogate Parent in accordance with the provisions of 

the Education Law, Section 4402.  The following person is recommended for Board of 

Education approval for the 2019-2020 school year to serve as a Surrogate Parent:  

 

Laurie Christiansen 

Mary Anne Palmese 

 

Ayes___________  Motion Carried____________ 

Or 

Nays___________  Motion Defeated___________ 
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D. (1) IMPARTIAL HEARING OFFICERS (As per the provisions of Chapter 403 of  

  the Laws of 1993 Commissioner of Education Mandate Amendment to Section 4404(1)  

  of the Education Law) 

 

Upon a motion made by _____________________, seconded by ______________, the 

following resolution is offered: 
 

IT IS HEREBY RESOLVED, that pursuant to a parental request for an Impartial 

Hearing is filed pursuant to the Individuals with Disabilities in Education Act (IDEA), the 

Board of Education will arrange for an impartial due process hearing to be conducted.  
 

RESOLVED, the Board will immediately-but not later than two (2) business days after 

receipt of the due process complaint notice or mailing of the due process complaint notice 

to the parent-initiate the process to select an impartial hearing officer (IHO) through a 

rotational selection process. To expedite this process, the Board may designate one (1) or 

more of its members to appoint the IHO on its behalf. 
 

RESOLVED, the District will utilize the New York State Education Department's 

Impartial Hearing Reporting System (IHRS) to access the alphabetical list of the names of 

each IHO certified in New York State and available to serve in the District. The 

appointment of an IHO will be made only from such list and in accordance with the 

alphabetical rotation selection process and the timelines and procedures established by the 

Commissioner of Education. The District will record and report to the State Education 

Department required information relating to the selection of IHOs and the conduct of 

impartial due process hearings according to the manner and schedule specified by the 

Department.  
 

 

D. (2) COMPENSATION OF IMPARTIAL HEARING OFFICERS (IHO)  
 

IT IS HEREBY FURTHER RESOLVED, as per the Board of Education District Policy 

No. 7670, the District will be responsible for compensating the IHO for prehearing, 

hearing and post hearing activities at the rate agreed upon at the time of the IHO's 

appointment.  
 

 

D. (3) 2019-2020 COMPENSATION SCHEDULE FOR IMPARTIAL HEARING   

  OFFICERS  
 

BE IT FURTHER RESOLVED, that the Rocky Point Board of Education approves the 

2019-2020 Compensation Schedule for Impartial Hearing Officers in accordance with the 

following: 
 

Pursuant to 8 NYCRR 200.21, compensation for Impartial Hearing Officers for pre-

hearing, hearing, and post-hearing activities shall be the maximum rate prescribed in a 

schedule approved by the director of the Division of the Budget. For the 2019-2020 school 

year the rate is $100.00 per hour.  
 

The District will also reimburse the IHO for certain travel and other hearing-related 

expenses (e.g., duplication and telephone costs) pursuant to the schedule. 

The School District shall not reimburse Impartial Hearing Officers for any meal or lodging 

expenses they may incur.  

 

The School District shall, upon review and approval of properly submitted documentation, 

reimburse Impartial Hearing Officers for automobile travel at the most recent mileage rate 
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approved by the Internal Revenue Service and for the cost of tolls necessarily incurred as a 

result of attending the impartial hearing. However, the maximum amount reimbursed by 

the School District for mileage and travel related expenses shall not exceed $50.00 per day 

for each day the Impartial Hearing Officer attends the hearing.  
 
 

Ayes___________  Motion Carried____________ 

Or 

Nays___________  Motion Defeated___________ 

 

 

VII.     AUTHORIZATIONS  

 

A.  AUTHORIZATION FOR CHIEF SCHOOL OFFICER TO FILE APPLICATIONS 

AND GRANTS IN COMPLIANCE WITH FEDERAL AND STATE 

REGULATIONS  
 

Upon a motion made by _____________________, seconded by ______________, the 

following resolution is offered:  
 

BE IT RESOLVED, that Dr. Scott O’Brien, Chief School Officer, be hereby authorized 

as district representative to file all applications in compliance with Federal and State 

regulations and grants for the 2019-2020 school year. 
 

Ayes___________  Motion Carried____________ 

Or 

Nays___________ Motion Defeated___________ 

 

 

B. AUTHORIZATION TO APPROVE CONFERENCES, WORKSHOPS, ETC. 

REQUESTS (General Municipal Law 77.b) 
 

Upon a motion made by _____________________, seconded by ______________, the 

following resolution is offered:  
 

BE IT RESOLVED, that Dr. Scott O’Brien, Superintendent of Schools, and/or his 

designee, be authorized to approve all conferences, workshops, etc. requests for school 

district staff members for the 2019-2020 school year. 

 

Ayes___________  Motion Carried____________ 

Or 

Nays___________  Motion Defeated___________ 

 

 

C. AUTHORIZATION TO ESTABLISH PETTY CASH FUNDS (Comm. Reg. 170.4) 
 

Upon a motion made by _____________________, seconded by ______________, the 

following resolution is offered:  
 

BE IT RESOLVED, that the Administration be authorized to establish petty cash funds 

for the 2019-2020 school year as follows:  

Central Office – Dr. Scott O’Brien  $100.00  

Business Office – Gregory Hilton  $100.00        

Rocky Point High School – TBD $100.00        
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Rocky Point Middle School – James Moeller $100.00        

Joseph A. Edgar School – Linda Murphy  $100.00  

Frank J. Carasiti Elementary School – Dr. Virginia Gibbons           $100.00  
 

Ayes___________  Motion Carried____________ 

Or 

Nays___________  Motion Defeated___________ 

 

 

D. DESIGNATION OF AUTHORIZED SIGNATURES ON CHECKS (Ed. Law 1709-

29; Comm. Reg.. 170.4) 
 

Upon a motion made by _____________________, seconded by ______________, the 

following resolution is offered:  

 

BE IT RESOLVED, that Virginia Holloway, School District Treasurer, be authorized to 

sign checks for the 2019-2020 school year, and that Linda Bilski, Deputy School District 

Treasurer, and Gregory Hilton, School Business Official, and Dr. Scott O’Brien, 

Superintendent of Schools, be authorized to sign checks for the 2019-2020 school year in 

the absence of Virginia Holloway; and furthermore that two signatories be required for 

any check exceeding $10,000 and that the signatories for such checks be the  School 

District Treasurer and the  Superintendent of Schools or the School Business Official. 

 

 

Ayes___________  Motion Carried____________ 

Or 

Nays___________  Motion Defeated___________ 

 

 

E. AUTHORIZATION FOR CHIEF SCHOOL OFFICER and SCHOOL BUSINESS 

OFFICIAL TO APPROVE BUDGET TRANSFERS (Ed. Law 1720, 2523) 
 

Upon a motion made by _____________________, seconded by ______________, the 

following resolution is offered:  

 

BE IT RESOLVED, that, pursuant to Commissioner’s Regulation Section 170.2 and 

accordance with Board of Education policy number 5330, Dr. Scott O’Brien, Chief 

School Officer and Gregory Hilton, School Business Official (acting in the same capacity 

as the Assistant Superintendent for Finance and Operations) be authorized to approve 

budget transfers during the 2019-2020 school year. 

 

Ayes___________  Motion Carried____________ 

Or 

Nays___________  Motion Defeated___________ 

 

 

F.        AUTHORIZATION FOR USE OF CHECK SIGNER   
 

Upon a motion made by _____________________, seconded by ______________, the 

following resolution is offered:    

 

BE IT RESOLVED, that the Deputy School District Treasurer and the School District 
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Treasurer shall have use of their own check signer with USB flash drive devices 

containing the signature of the Deputy School District Treasurer and the School District 

Treasurer, respectively. 
 

Ayes___________  Motion Carried____________ 

Or 

Nays___________  Motion Defeated__________ 

 

G. AUTHORIZATION TO INVEST DISTRICT FUNDS 
 

Upon a motion made by _____________________, seconded by ______________, the 

following resolution is offered:  

 

BE IT RESOLVED, that Virginia Holloway, District Treasurer, during the school year 

2019-2020, and in her absence, Linda Bilski, Deputy District Treasurer, be authorized to 

invest district funds in accordance with the applicable state laws - Ed. Law 1723 (a). 
 

Ayes___________  Motion Carried____________ 

Or 

Nays___________  Motion Defeated___________ 

 

           H. AUTHORIZATION TO ENTER INTO AGREEEMENT FOR COOPERATIVE 

EDUCATIONAL SERVICES WITH EASTERN SUFFOLK BOCES 

 

 Upon a motion made by___________________, seconded by__________________   the 

following resolution is offered: 
 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education enters into an agreement for Cooperative Educational Services 

with the Eastern Suffolk BOCES for fiscal year 2019-2020 at an estimated cost of 

$8,433,104.98 subject to change based on the actual needs for programs and services 

during the 2019-2020 school year. 
 

Ayes___________  Motion Carried____________ 

Or 

Nays___________  Motion Defeated___________ 

 

VIII.    OTHER ITEMS 
 

A. BONDING SUPERINTENDENT OF SCHOOLS, SCHOOL DISTRICT 

TREASURER, DEPUTY SCHOOL DISTRICT TREASURER, SCHOOL 

BUSINESS OFFICIAL, AND ALL OTHER EMPLOYEES 
 

Upon a motion made by _____________________, seconded by ______________, the 

following resolution is offered:  
 

BE IT RESOLVED, that the Superintendent of Schools, School Business Official, 

School District Treasurer, Deputy School District Treasurer, School District Clerk and 

Director of Child Nutrition shall be bonded at a minimum of $1,500,000.00; Extra-Class 

Activity Treasurer and Board of Education President shall be bonded at a minimum of 

$200,000.00, and all other employees shall be bonded at a minimum of $100,000.00. 

 

Ayes___________  Motion Carried____________ 

Or 

  Nays___________   Motion Defeated__________ 
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 B. ESTABLISH MILEAGE REIMBURSEMENT RATE (Ed. Law 2118) 
 

Upon a motion made by _____________________, seconded by ______________, the 

following resolution is offered:  

 

BE IT RESOLVED, that the Board of Education establishes the mileage rate for 

reimbursement to school district employees for school business mileage at the prevailing 

Internal Revenue Service rate per mile during the 2019-2020 school year. 

 

Ayes___________  Motion Carried____________ 

Or 

Nays___________  Motion Defeated__________ 

 

 

C. ADOPTION AND REVIEW/RE-ADOPTION OF BOARD OF EDUCATION 

POLICY NUMBERS 3410, 4211, 5220, 5410, 5413, 5681, 7110, 7313 and 7511 (first 

reading) 

 

Upon a motion made by _____________________, seconded by ______________, the 

following resolution is offered:  

  

BE IT RESOLVED, that the Board of Education adopts and reviews/re-adopts the 

following policies (first reading): 
 

 3410 Code of Conduct on School Property 

 4211 Rocky Point UFSD Organizational Chart 

 5220 District Investments 

 5410 Purchasing 

 5413 Procurement of Goods and Services (New Policy) 

 5681 School Safety Plans 

 7110 Rocky Point School District's Comprehensive Attendance Plan 

 7313 Suspension of Students 

 7511 Immunization of Students 
 

Ayes___________  Motion Carried____________ 

Or 

Nays___________  Motion Defeated__________ 

   

D.        ESTABLISH THE SUBSTITUTE RATE OF PAY SCHEDULE   
 

Upon a motion made by _____________________, seconded by ______________, the 

following resolution is offered:  
 

BE IT RESOLVED, that the Board of Education establish the following 

substitute rate of pay schedule for the 2019-2020 fiscal year: 
 

Non-Instructional Staff: 

Clerical     $ 13.00 per hour 

Custodial     $ 15.00 per hour 

Groundskeeper I    $ 15.00 per hour 

Food Service Worker    $ 13.00 per hour    
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School Health Aide    $ 13.00 per hour 

Guard      $ 18.30 per hour  

Teacher Aide/ Hall Monitor/Monitor  $ 13.00 per hour 

School Nurse                      $ 28.00 per hour 

Maintenance Mechanic II         $ 18.86 per hour 

School Communications Coordinator  $ 25.00 per hour 

Budget Hearing/Vote/Election Staff: 

Chief Inspector  $15.00 per hour 

Board of Registration  $13.00 per hour 

Teller  $13.00 per hour 

Poll Clerk  $13.00 per hour 

Substitutes for above   $13.00 per hour  
 

Teaching/Teaching Assistant Staff: 

A. Substitute Teacher/Teaching Assistant per diem daily rate of $125  
 

B. In cases where the Substitute Teacher/Teaching Assistant assignment lasts 

thirty (30) continuous days or more for the same teacher, the substitute will be 

paid at a per diem rate of $225 beginning on day thirty-one (31).    
 

C. Preferred Substitute Teachers/Teaching Assistants will earn a per diem rate of 

$150.  
 

Ayes___________  Motion Carried____________ 

Or 

Nays___________  Motion Defeated__________ 

  

E. ROCKY POINT SCHOOL-LEVEL AND DISTRICT SAFETY PLANS   

Upon a motion made by _____________________, seconded by ______________, the 

following resolution is offered:  

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education approves and adopts the Rocky Point School-level and District 

Safety Plans.  
 

 

Ayes___________  Motion Carried____________ 

Or 

Nays___________  Motion Defeated__________ 

  

 F. ADOPTION OF PURCHASING MANUAL  

 
  Upon a motion made by__________________, seconded by_________________,  

  the following resolution is offered: 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education adopts the Purchasing Manual, as attached. 

 

Ayes___________  Motion Carried____________ 

Or 

Nays___________  Motion Defeated__________ 
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 G. OPENING/CLOSING OF DISTRICT BANK ACCOUNTS 

 

Upon a motion made by _____________________, seconded by ______________, the 

following resolution is offered:  

 

BE IT RESOLVED, that the Board of Education authorizes the Superintendent of 

Schools, School Business Official and/or District Treasurer to open and close bank 

accounts as necessary to fulfill the banking needs of the district. 
 

Ayes___________  Motion Carried____________ 

Or 

Nays___________  Motion Defeated__________ 

 

 

 

H. STUDENT ACTIVITY CONTRACTS 

   

  Upon a motion made by____________________, seconded by______________, 

  the following resolution is offered: 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education authorizes the Purchasing Agent to enter into contracts for 

services to be provided for events and activities of district-sponsored clubs and 

organizations, as well as those sponsored by the district, in accordance with the attached 

schedule. 

 

Ayes___________  Motion Carried____________ 

Or 

Nays___________   Motion Defeated__________ 

 

 

 

 

I. AUDIT COMMITTEE CHARTER 

   

  Upon a motion made by____________________, seconded by______________, 

  the following resolution is offered: 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education adopts the Audit Committee Charter as per the attached. 

 

Ayes___________  Motion Carried____________ 

Or 

Nays___________   Motion Defeated__________ 
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J. AUTHORIZATION – SCHOOL BOARD MEMBERSHIP DUES 

 

Upon a motion made by _____________________, seconded by ______________, the 

following resolution is offered:  

  

BE IT RESOLVED, that the School Board membership indicated below is hereby 

authorized for the 2019-2020 fiscal year, with associated estimated costs as follows: 

 

Nassau/Suffolk School Boards Association  $3,450.00 

 

Ayes___________  Motion Carried____________ 

Or 

Nays___________  Motion Defeated__________ 

 

 

 

K. RESOLUTION IN OPPOSITION TO FIELD TESTING 

 

Upon a motion made by _____________________, seconded by ______________, the 

following resolution is offered:  

  

WHEREAS the Board of Education of the Rocky Point Union Free School District has 

heretofore voiced its opposition to mandatory field testing of standardized assessments 

and; 

 

WHEREAS the New York State Education Department has selected various schools of 

the Rocky Point Union Free School District for field testing of standardized assessments 

during the 2019-2020 school year and; 

 

WHEREAS the Board of Education of the Rocky Point Union Free School District as 

the elected governing body of the school district continues in its belief that field testing of 

standardized assessments is not in the best interest of its students or instructional 

program; Now therefore, 

 

BE IT RESOLVED, that the Rocky Point Union Free School District respectfully 

declines to participate in any and all field testing of standardized assessments during the 

2019-2020 school year and directs the Superintendent of Schools to take all necessary 

steps to effectuate this resolution and provide notification of same to the State Education 

Department. 

 

 

Ayes___________  Motion Carried____________ 

Or 

Nays___________  Motion Defeated___________ 
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L. RECERTIFICATION OF QUALIFIED LEAD EVALUATORS AND 

EVALUATORS FOR TEACHERS AND PRINCIPALS 

Upon a motion made by _____________________, seconded by ______________, the 

following resolution is offered: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education, hereby recertifies Susan Wilson, Kristen White,  Susann 

Crossan, Linda Murphy, RPHS principal TBD, Jonathan Hart, Michael Gabriel, James 

Moeller, Dawn Meyers, Dr. Courtney Herbert, Charles Delargy, Dr. Virginia Kelly-

Gibbons, FJC AP TBD,  Andrea Moscatiello, Melinda Brooks, Krista Legge, Susan 

Randazzo and Aaron Factor as Qualified Lead Evaluators or Evaluators of classroom 

teachers and building principals and certifies having successfully completed the training 

requirements prescribed in 8 NYCRR §30-2.9. This recertification has been issued in 

accordance with the process for certifying lead evaluators and evaluators described in the 

district’s Annual Professional Performance Review Plan. 

Ayes___________ Motion Carried____________ 

Or 

Nays___________ Motion Defeated__________ 

M. AGREEMENTS FOR UNIVERSAL PRE-KINDERGARTEN SERVICES FOR 

THE 2019-2020 SCHOOL YEAR 

BE IT RESOLVED, that upon recommendation of the Superintendent of Schools, the 

Board of Education authorizes the Superintendent of Schools to enter into a 

Memorandum of Agreement with Step by Step Preschool and Trinity Lutheran Nursery 

School for Universal Pre-Kindergarten services for the 2019-2020 school year. 

Ayes___________ Motion Carried____________ 

Or 

Nays___________ Motion Defeated__________ 

N. 2020-2021 BUDGET DEVELOPMENT CALENDAR 

Upon a motion made by _____________________, seconded by ______________, the 

following resolution is offered: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education adopts the 2020-2021 Budget Development Calendar as 

attached. 

Ayes___________ Motion Carried____________ 

Or 

Nays___________ Motion Defeated__________ 
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 O. CERTIFICATION OF THE ROCKY POINT UFSD ANNUAL PERFORMANCE 

REVIEW PLAN IN COMPLIANCE WITH THE REQUIREMENTS OF 

EDUCATION LAW §3012-D AND SUBPART 30-3 OF THE RULES OF THE 

BOARD OF REGENTS 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education of the Rocky Point Union Free School District hereby certifies 

the Annual Professional Performance Review (APPR) Plan in compliance with the 

requirements of Education Law §3012-d and Subpart 30-3 of the Rules of the Board of 

Regents and has been adopted by the governing body of the school district or BOCES; 

 

BE IT FURTHER RESOLVED, that the Superintendent of Schools is directed to file 

the foregoing District Certification Form. 

 

 

  Motion____________2nd___________Vote__________ 

 

 

 

 P. SURPLUS EQUIPMENT 

 

 BE IT RESOLVED, that upon the recommendation of the Superintendent of  

 Schools, the Board of Education approve for surplus the following attached lists  

 of equipment. 

 

  Motion____________2nd___________Vote__________ 

 

 

 

 Q. LIVE LIKE SUSIE SCHOLARSHIP 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of  

 Schools, the Board of Education approves and accepts the donation on behalf of the Live  

 Like Susie Scholarship, totaling $50.00, as follows: 

   

 Reginamary/Brian Richardson $50.00 

 

  Motion____________2nd___________Vote__________  

 

 

 

 R.  SOUND BEACH MUSIC SCHOLARSHIP 

  

BE IT RESOLVED, that upon the recommendation of the Superintendent of  

 Schools, the Board of Education approves and accepts the donation from Sound Beach  

 Music, Inc. in the amount of $500.00 

 

Motion____________2nd___________Vote__________  
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 S. GREEN CHIMNEYS CHILDREN’S SERVICES INSTRUCTIONAL CONTRACT 

 

  BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools,  

  the Board of Education authorizes the President of the Board of Education to enter into a  

  contract with Green Chimneys Children’s Services for special education student  

  instructional services for the 2019-20 school year, as required under applicable Individual  

  Educational Programs, applicable law, and/or District Policy. 

 

 

Motion____________2nd___________Vote__________  

 

 

 

 T. SPECIAL EDUCATION SUMMER 2019 CONTRACT – CENTER MORICHES  

  UFSD 

 

  BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools,  

  that the Board of Education authorizes the President of the Board of Education to enter  

  into a contract with Center Moriches Union Free School District for special education  

  students participation in the Center Moriches 2019 Summer Special Education Program  

  as requiredunder applicable Individual Educational Programs, applicable law, and/or  

  District Policy. 

 

Motion____________2nd___________Vote__________  

 

 

 U. RESOLUTION TO INCREASE THE  PRICE OF SCHOOL BREAKFAST &  

  LUNCH FOR 2019-2020 

 

  BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools,  

  the Board of Education approves the increase in price of student breakfast in all schools  

  $.05 (from $1.70 to $1.75), and increase the price of lunch in FJC and JAE $.10 (from  

  $2.75 to $2.85), MS and HS $.05 (From $2.95 to $3.00), and MS and HS Premium  

  Boar’s Head Lunch $.05 (from $3.95 to $4.00). Additionally, Staff breakfast meal will  

  remain the same at $2.90 + tax and Staff lunch meal will increase $.05 to $4.00 + tax. 

 

Motion____________2nd___________Vote__________  

 

 

 V. AGREEMENT BETWEEN THE BOARD OF EDUCATION OF THE ROCKY  

  POINT UNION FREE SCHOOL DISTRICT AND THE ROCKY POINT  

  ADMINISTRATORS ASSOCIATION 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of  

Schools, that the Board of Education authorizes the President of the Board of  

Education to execute an Agreement between the Board of Education of the Rocky  

Point Union Free School District and the Rocky Point Administrators Association  

as per the attached. 

 

 

Motion____________2nd___________Vote__________  
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 W. AGREEMENT BETWEEN THE BOARD OF EDUCATION OF THE ROCKY  

  POINT UNION FREE SCHOOL DISTRICT AND THE ROCKY POINT  

  ADMINISTRATORS ASSOCIATION 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of  

Schools, that the Board of Education authorizes the President of the Board of  

Education to execute an Agreement between the Board of Education of the Rocky  

Point Union Free School District and the Rocky Point Administrators Association  

as per the attached. 

 

Motion____________2nd___________Vote__________  

 

 

 X. AGREEMENT BETWEEN THE BOARD OF EDUCATION OF THE ROCKY  

  POINT UNION FREE SCHOOL DISTRICT AND THE ROCKY POINT  

  ADMINISTRATORS ASSOCIATION 

 

BE IT RESOLVED, that upon the recommendation of the Superintendent of  

Schools, that the Board of Education authorizes the President of the Board of  

Education to execute an Agreement between the Board of Education of the Rocky  

Point Union Free School District and the Rocky Point Administrators Association  

as per the attached. 

 

 

Motion____________2nd___________Vote__________  

 

 

 Y. AGREEMENT BETWEEN THE BOARD OF EDUCATION OF THE ROCKY  

  POINT UNION FREE SCHOOL DISTRICT AND THE ROCKY POINT  

  TEACHERS’ ASSOCIATION 

 

  BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Board of Education authorizes the President of the Board of Education to execute an 

Agreement between the Board of Education and the Rocky Point Teachers’ Association 

as per the attached. 

 

Motion____________2nd___________Vote__________  

 

 

 Z. PERSONNEL 

   

  Upon a motion made by _____________________, seconded by ______________, the 

 following resolution is offered:  

 

 BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

that the Board of Education accepts the attached Personnel changes. 

 

Motion____________2nd___________Vote__________  
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 AA.      NEW BUSINESS 

 

 

 

 

  AB.  EXECUTIVE SESSION (if necessary) 
 

At ______________ PM motion made and seconded to go into executive session to 

discuss particular personnel matters.   

 

 

 

The Board returned to Open Session at______________________ 

 

 

 

AC. ADJOURNMENT 
 

 

  Moved by _____________________ 

 

Seconded by ___________________ 

 

Vote__________________________ 

 

Time _________________________ 
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ROCKY POINT UNION FREE SCHOOL DISTRICT 

90 Rocky Point - Yaphank Road 
Rocky Point, N ew York 11778 

Telephone: (631) 744-1600 Fax: (631) 849-7558 

Dr. Michael F. Ring 
Superintendent of Schools 

Mr. Greg Hilton 
School Business Official 

April l, 2019 

Ms. Lauren Agunzo, CP A/CFF 
Nawrocki Smith LLP 
290 Broad Hollow Road, Suite 11 SE 
Melville, NY 11747 

Re: RFP #R 16-01 Internal Auditing Services Contract Extension for 2019-20 

Dear Ms. Agunzo: 

The current Internal Auditing Services contract between Nawrocki Smith LLP and The Rocky Point 
UFSD allows for the extension of said contract 30 days prior to expiration, upon mutual written 
agreement between the parties. The District would like to offer the ex'tension for the 2019-2020 
school year at lhe rates, terms and conditions set forth in the above referenced RFP, subject to Board 
of Education approval. 

Please sign your acknowledgement below and return to the Debra Hoffman, Purchasing Agent, at the 
above address by May 20, 2019. 

We look forward to working with you again for another year. 

35!.� 
School Business Official 

AGREEMENT 

Nawrocki Smith LLP agrees to extend the current Internal Auditing Services contract, 
under the same terms and conditions as per RFP #Rl6-0l, for the period 7/1/19-
6/30/20. 

Date: �k/, 
__ _;;_:C-.-J7<-----

·ve -Nawrocki Smith LLP



/ 

, · ...... 

a 

NA WROCIG SMITH 'LLP 

ROCKY POINT UNION FREE SCHOOL DISTRICT

Intel'llal Auditor 

PART 11-A 

Name of Plrm Nawrnokl Smith LLP 

b I, Lnuren Agunzo, am certified to r�pl'osont 
the firm, empowered to submit the bid, and 
authorized to sign a contract with the District 

c Total All-Inclusive Maximum Price for the 
period of July 1, 20l5 through Jun� 30, 2016 

Total All-lnoluslve Maximum Prloe for the ·� 
period of July J, 2016 through June 30, 2017 

Total All-lnoluslve Maximum Price for the 
period of' July 1, 2017 through June 30, 20 I 8 

Total All-lncluslve Maximum Prloe for the 
period of July 1, 2018 through Jun� 30, 2019 

Total All-lncluelve Maximum Price for the 
period of July 1, 2019 through June 30

1 
2020 

Intorn!ll Auditor E�t, H2YI'� 

Partner 18 
Manager 50 
Senior 60 
Total 17.8 

$ 

Chnrnos 

175 
150 
125 

+rJis D/s11·/c1wl/11101 be billed/or Board of Ed11car/01a/A11dlt Co111111/Uee meetings. 

17,500 

17,500 

18,000 

18,000 

18,000 

2,800.00 • 
7,200.00 • 
7,500.00 

17,500.00 



ROCKY POINT UNION FREE SCHOOL DISTRICT 

90 Ro cky Point - Yap hank Road  

Telephone: (631) 744-1600 

Dr. Michael F. Ring 
Superintendent of Schools 

April 01, 2019 

Kevin A. Seaman, Esq. 
Attorney at Law 
Box 580 
Stony Brook, NY 11790 

Rocky Point, New York 11778 

Fax: (631) 849-7558 

Mr. Greg Hilton 
School Business Official 

Re: RFP #R 15-02 Legal Services Agreement-Extension for 2019-2020 

Dear Mr. Seaman: 

The current Agreement between Kevin A. Seaman, Esq. and The Rocky Point UFSD, under RFP 
#Rl 5-02, will expire on June 30, 2019. It is the District's intent to offer an extension of said 
contract for the 2019-2020 school year at the same rates, terms and conditions, subject to Board of 
Education approval. 

Please sign your acknowledgement below and return to the Business Office at the above address by 
May 20, 2019. 

We look forward to working with you again for another year. 

sr;;°)Jl, 

�QHilton, 
School Business Official 

AGREEMENT 

Kevin A.� Esq. agrees to extend the cuITent Legal Services agreement, under 
the� terms and conditions as per RFP #Rl5-02, for the period 7/1/19-6/30/20. 

le Date 
Kevin A. Seaman, Esq. 





 

 

(212) 820 9406                          June 11, 2019 

 

Rocky Point Union Free School District, Suffolk County, New York                

Bond Counsel Letter of Engagement for 2019-2020 

 

Greg Hilton 

School Business Official 

Rocky Point Union Free School District 

90 Rocky Point-Yaphank Road 

Rocky Point, New York 11778 

Dear Greg:          via e-mail: ghilton@rockypoint.k12.ny.us 

 

BOND COUNSEL LETTER OF ENGAGEMENT FOR 2019-2020  
 

This is a Letter of Engagement to retain our services as bond counsel to the Rocky Point 

Union Free School District (the “School District”), in the County of Suffolk, New York, for the school 

year that commences July 1, 2019 and ends June 30, 2020, in relation to the issuance of the School 

District’s tax anticipation notes, and certain other matters. Should any other School District financing 

requirements arise during the 2019-2020 fiscal year, we will supplement this letter. 

Services.  Our primary responsibility as Bond Counsel to the School District is to render 

an opinion in connection with the issuance of obligations by the School District which expresses our 

belief (i) that the obligations have been properly authorized and issued and are valid, (ii) that the essential 

sources of security for the obligations have been legally provided for, and (iii) that interest on the 

obligations is exempt from federal income taxation.  A significant emphasis in discharging this 

responsibility is the preparation of a record sufficient to enable us to render this opinion.  Our specific 

services to the School District would include the following: 

(1) Participation in conferences and telephone discussions with representatives of the 

School District regarding the School District’s cash flow financing requirements; 

(2) drafting of authorizing documents for the Board relating to the financing, 

including the tax anticipation note resolution, and proceedings with respect to the sale of the School 

District’s tax anticipation notes;  

(3) providing advice and consultation with respect to compliance with applicable 

provisions of the Internal Revenue Code of 1986, as amended, including all federal arbitrage regulations; 

(4) participation with the School District and its financial advisors in scheduling and 

structuring each note financing; 
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PORTLAND 

ANN ARBOR 

 



 

 

(5) assistance in drafting and review of agreements, forms and underlying 

documentation relating to the financing; 

(6) assistance in the preparation and review of the official statement, if any, used in 

the public offering of School District’s notes; 

(7) assistance, upon request, in the negotiation of contracts and other matters related 

to the note offering and rendering of additional opinions as to specific matters; 

(8) administrative coordination of meetings and sale and closing arrangements; 

(9) consultation with the School District, its accountants and attorneys, credit rating 

agencies, municipal bond insurers and others in regard to the financing; 

(10) attending to all necessary Internal Revenue Service issue reporting requirements, 

as required pursuant to the Internal Revenue Code of 1986, as amended; 

(11) Preparation, drafting and review of closing papers including: 

(a) Certificate of Determination of the President of the Board of Education, 

(b) Closing Certificates, 

(c) School Attorney’s Certificate, 

(d) Tax Certificate, and 

(e) Certificate with Respect to the Official Statement; 

(12) preparation of the form of the note for each note sale; 

(13) preparation of the draft opinion for each note sale, and the furnishing of same to 

the credit rating agencies, as requested; 

(14) preparation of all continuing disclosure agreements, as required under applicable 

federal securities laws and/or regulations; 

(15) delivery of securities to The Depository Trust Company in New Jersey to be held 

in escrow until the closing; 

(16) rendering of our final approving legal opinion with respect to each financing; 

(17) administrative coordination of note closings with the School District, financial 

advisor, underwriter and the Depository Trust Company; 

(18) continuous and unlimited communication with the School District throughout the 

course of each financial transaction; and 

(19) availability at all times of our skilled and caring team of professionals to assist 

with any questions or concerns relating directly or indirectly to the transaction. 



 

 

Of necessity, our services vary in scope depending on the talent and willingness to 

contribute of others involved in the financing. 

In addition, we shall assemble a complete record of proceedings to which we would refer 

when rendering our written opinion that the obligations proposed to be issued by the School District are 

valid and legally binding, and we will provide continuous advice with respect to each financing through 

consultations with representatives of the School District and any others who may be involved in the 

various aspects of such financing.  As noted above, we will prepare all relevant proceedings for action by 

the Board of Education to authorize the issuance of School District obligations, and we will prepare 

documentation for the sale and delivery of the School District’s notes, as required. 

      *     *     *     * 

FEES. We propose the following schedule of fees to pertain to: (i) the issuance of the 

School District’s tax anticipation notes for the 2019-2020 fiscal year, and (ii) other matters as described.  

(i) Tax Anticipation Notes 

  Our fees for approval of tax anticipation notes, which include customary and usual 

advice and consultation and preparation of all legal proceedings prerequisite to actual borrowing, all as 

more particularly described above, are computed pursuant to the following fee schedule:  

ISSUE AMOUNT IN DOLLARS FEE 

Issues of $ 4 million $ 5,250 

Issues of $ 5 million $ 5,750 

Issues of $ 6 million $ 6,250 

Issues of $ 7 million $ 6,600 

Issues of $ 8 million  $ 6,950 

 

plus $350 for each additional $1 million notes up to an issue of $20 million. 

The fees for tax anticipation note issues are pro-rated to the exact amount of the issue.  

For example, the fee for a $5.5 million issue would be $6,000, calculated by adding $5,750 (the fee for a 

$5 million note issue) and $250 (being ½ of the $500 incremental amount of the fee that would apply to a  

$6 million note issue). 

Our fees for tax anticipation notes include all of our customary and usual out of pocket 

expenses except for the costs relating to the preparation of book-entry securities.  We charge $225 for the 

initial book-entry instrument for each tax anticipation note issue, and $25 for each additional instrument.  

Such charge includes our costs of security preparation, as well as our services in delivering such securities 

to The Depository Trust Company in escrow pending a closing. We charge $90 for each note instrument 

delivered to a bank in other than book-entry format.  

(ii) Other Matters 

Legal fees for our professional services requested in connection with the drafting of 

resolutions submitting propositions for the establishment of, or expenditure from, a capital reserve fund, 

shall range from $750 to $2500, dependent upon the complexity of each such matter.  



 

 

 

 

      *     *     *     * 

The fees provided herein for tax anticipation notes shall apply to any obligations issued in 

or on account of the 2019-2020 fiscal year, as well as each successive fiscal year thereafter unless and 

until such fees are modified by mutual consent. The fees for services requested in connection with the 

drafting of resolutions submitting propositions for the establishment of, or expenditure from, a capital 

reserve fund, shall apply during the 2019-2020 fiscal year, as well as each successive fiscal year thereafter 

unless and until such fees are modified by mutual consent.  

      *     *     *     * 

The fees described above do not, of course, include the drafting of legislation or the 

handling of litigation, none of which is necessary or to be anticipated in an ordinary financing; or 

assistance in responding to SEC initiatives or inquiries, IRS audits, or any related matters.  

      *     *     *     * 

  It has been and continues to be our practice to submit a bill for our services rendered in 

connection with any financing within ten days following a closing.  

This agreement is terminable at will on thirty (30) days’ notice and the School District’s 

responsibility at termination would be to pay only those fees and expenses incurred up to the date of 

termination. 

Should the terms hereof be acceptable, may I kindly ask that the President of the Board of 

Education acknowledge the acceptance of the terms of our engagement by signing where provided below, 

and returning a signed copy of this letter to us. 

With best wishes, I am 

Very truly yours, 

 

Martin A. Geiger 

MAG:wy 

APPROVED AND ACCEPTED BY 

ROCKY POINT UNION FREE SCHOOL DISTRICT, NEW YORK 

 

By:  President of the Board of Education 

 

___________________________________ 

(printed name) 

 

_________________________________ 

(signature) 

 

Date: ______________________________ 





















SUBJECT: CODE OF CONDUCT ON SCHOOL PROPERTY 

�20/9 3410 

Community Relations 

The District has developed and will amend, as appropriate, a written Code of Conduct for the 
Maintenance of Order on School Property, including school functions, which shall govern the conduct 
of students, teachers and other school personnel, as well as visitors. The Board of Education shall 
further provide for the enforcement of such Code of Conduct. 

For purposes of this policy, and the implemented Code of Conduct, school property means in or 
within any building, structure, athletic playing field, playground, parking lot or land contained within 
the real property boundary line of the District's elementary or secondary schools, or in or on a school 
bus; and a school function shall mean a school-sponsored extracurricular event or activity regardless 
of where such event or activity takes place, including those that take place in another state. 

The District Code of Conduct has been developed in collaboration with student, teacher, 
administrator, and parent organizations, school safety personnel and other school personnel. 

The Code of Conduct shall include, at a minimum, the following: 

a) Provisions regarding conduct, dress and language deemed appropriate and acceptable on
school property and at school functions, and conduct, dress and language deemed
unacceptable and inappropriate on school property; provisions regarding acceptable civil
and respectful treatment of teachers, school administrators, other school personnel, students
and visitors on school property and at school functions; the appropriate range of
disciplinary measures which may be imposed for violation of such Code; and the roles of
teachers, administrators, other school personnel, the Board of Education and
parents/persons in parental relation to the student;

b) Standards and procedures to assure security and safety of students and school personnel;

c) Provisions for the removal from the classroom and from school property, including a
school function, of students and other persons who violate the Code;

d) Provisions prescribing the period for which a disruptive student may be removed from the
classroom for each incident, provided that no such student shall return to the classroom
until the Principal (or his/her designated School District administrator) makes a final
determination pursuant to Education Law Section 3214(3-a)(c) or the period of removal
expires, whichever is less;

e) Disciplinary measures to be taken for incidents involving the possession or use of illegal
substances or weapons, the use of physical force, vandalism, violation of another student's
civil rights, harassment and threats of violence;

(Continued) 
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ROCKY POINT UFSD DISTRICT-WIDE SAFETY PLAN 2 

 

PROMULGATION STATEMENT 
 

The Rocky Point Union Free School District is committed to the safety and security of 

students, faculty, staff, and visitors on its campus. In order to support that commitment, the 

School Board has asked for a thorough review of The Rocky Point Union Free School District 

emergency mitigation/prevention, preparedness, response, and recovery procedures relevant to 

natural and human caused disasters. 

 

The District Safety Plan that follows is the official plan of The Rocky Point Union Free 

School District. It is a result of a comprehensive review and update of school policies in the 

context of its location in New York and in the current world situation. We support its 

recommendations and commit the school's resources to ongoing training, exercises, and 

maintenance required to keep it current. This plan is a blueprint that relies on the commitment 

and expertise of individuals within and outside of the school community. Furthermore, clear 

communication with emergency management officials and ongoing monitoring of emergency 

management practices and advisories is essential. 

 

 

 

 

 

 

 

_________________________________________                        

SCHOOL BOARD PRESIDENT      DATE 

 

 



 

ROCKY POINT UFSD DISTRICT-WIDE SAFETY PLAN 3 

 

APPROVAL AND IMPLEMENTATION 
 

Emergency and Crisis Response Plan 

 

This Emergency and Crisis Response Plan is hereby approved. This plan is effective immediately 

and supersedes all previous editions. 

 

 

________________________________________          

SUPERINTENDENT      DATE 

 

 

________________________________________           

SCHOOL BOARD PRESIDENT     DATE 

 

 

________________________________________          

HS PRINCIPAL       DATE 

 

 

________________________________________          

MS PRINCIPAL                                                                 DATE 

 

 

________________________________________          

JAE PRINCIPAL                                                                DATE 

 

 

_________________________________________          

FJC PRINCIPAL                                                                 DATE 
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THE ROCKY POINT UNION FREE SCHOOL DISTRICT 

DISTRICT-WIDE SCHOOL SAFETY PLAN 

 

Commissioner’s Regulation 155.17 Project 14 

 

INTRODUCTION 

Emergencies and violent incidents in school districts are critical issues that must be addressed in 

an expeditious and effective manner. Districts are required to develop a District-wide School 

Safety Plan designed to prevent or minimize the effects of serious violent incidents and 

emergencies and to facilitate the coordination of the district with local and county resources in 

the event of such incidents or emergencies. 

 

The District-wide Plan is responsive to the needs of all schools within the district and is 

consistent with the more detailed emergency response plans required at the school building level. 

Districts are at risk of a wide variety of acts of violence, natural, and technological disasters. To 

address these threats, the State of New York has enacted the Safe Schools Against Violence in 

Education (SAVE) law. 

 

This component of Project SAVE is a comprehensive planning effort that addresses risk 

reduction/prevention, response, and recovery with respect to a variety of emergencies in the 

school district and its schools. 

 

The Rocky Point Union Free School District supports the SAVE Legislation, and intends to 

facilitate the planning process. The Superintendent of Schools encourages and advocates on-

going district-wide cooperation and support of Project SAVE. 

 

GENERAL CONSIDERATIONS 

 

A. Purpose 

The Rocky Point Union Free School District-wide School Safety Plan was developed pursuant to 

Commissioner’s Regulation 155.17. At the direction of the Rocky Point Union Free School 

District Board of Education, the Superintendent of Rocky Point Union Free School District 

appointed a District-wide School Safety Team and charged it with the development and 

maintenance of the District-wide School Safety Plan. 

 

B. Identification of School Teams 

The Rocky Point Union Free School District has appointed a district-wide school safety team. 

The members of the team and their positions or affiliations are as follows: 

 

 Dr. Scott O’Brien, Superintendent  

 Mrs. Susann Crossan, Assistant Superintendent 

 Mr. Charles Delargy, Director of Physical Education, Health, Athletics, and Nurses  

o Alternate Chief Emergency Officer 

 Mr. Paul Martinez, Director of Facilities III 

 TBD, Principal, High School 

 Mr. James Moeller, Principal, Middle School 

 Ms. Linda Murphy, Principal, Joseph A. Edgar Elementary School 

 Dr. Virginia Gibbons, Principal, Frank J. Carasiti Elementary School 
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C. Concept of Operations 

 The School Safety Plan is implemented as a matter of protocol. The activation of the Plan 

triggers the notification of the chain of command and the assessment of the activation of 

elements of the Plan. 

 

 The School Safety Plan was developed through analysis of the local environment, emergency 

potential, and available resources. Through training and workshops that included school 

employees, administration, and local emergency services, the plan has been developed to 

address the specific needs of the Rocky Point Union Free School District and the community. 

 

 In the event of an emergency or violent incident, the initial response to all emergencies at the 

school will be by the School Emergency Response Team. The Building Principal is 

responsible for notifying the Superintendent, or the highest-ranking person in the chain of 

command. This notification shall be accomplished through the use of telephone or the 

district’s radio network. 

 

 Upon the activation of the School Emergency Response Team, the Superintendent of Schools 

or his/her designee shall be notified and, where appropriate, local emergency officials shall 

also be notified. 

 

 County and state resources supplement the building’s emergency action planning in a number 

of ways: 

 

 State and local law enforcement provide building reviews and employee training. 

 Local law enforcement and emergency services may participate in planning and training 

exercises and develop strategies for managing building-level emergencies. 

 A protocol exists for the school district to use certain facilities for sheltering during times 

of emergencies. 

 A protocol exists for the use of community mental health resources during post – incident 

response. 

 

D. Plan Review and Public Comment 

 This plan shall be made available for public comment and shall be adopted by the Board of 

Education pursuant to Commissioner’s regulations.  

 Full copies of the Building Safety Plan and any amendments shall be made available to the 

New York State Education Department via the District’s website or upon request. 

 This plan shall be reviewed periodically and maintained by the District–wide School Safety 

Team and the School Safety Team. The required annual review shall be completed on or 

before July 1 of each year after its adoption by the Board of Education. 

 

E. Mission and Goals  

A. The mission of The Rocky Point Union Free School District in an emergency/disaster is to: 

1.  Protect lives and property 

2.  Respond to emergencies promptly and properly 

3.  Coordinate with local emergency operations plans and community resources 

4.  Aid in recovery from disasters 
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B.  The goals of The Rocky Point Union Free School District are to:  

1.  Provide emergency response plans, services, and supplies for all facilities and 

employees 

2.  Ensure the safety and supervision of students, faculty, staff and visitors to the school. 

3.  Restore normal services as quickly as possible 

4.  Coordinate the use of school personnel and facilities 

5.  Provide detailed and accurate documentation of emergencies to aid in the recovery 

process 

 

RISK REDUCTION/PREVENTION AND INTERVENTION 

 

A.  Facilities Initiatives 

The school has attempted to enhance the security of its facilities through a number of initiatives, 

including the following: 

 

 The school has developed a visitor sign-in procedure and requires the use of visitor ID 

badges. 

 The school uses an employee identification badge system. 

 The school has developed a single point of access for visitors, with buzzer access systems 

to certain areas of the school building. 

 The school has installed electronic security equipment. 

 

B.  Training, Drills, and Exercises 

 The school has established policies and procedures for school safety training for 

employees and students. Training includes: 

 The annual “early go home drill” to test evacuation and sheltering procedures. 

 

 The school conducts fire drills throughout the course of the year in compliance 

with the SED schedule for the purpose of familiarizing employees and students 

with emergency procedures. 

 

 Building-level tabletop exercises. 

 

 The school conducts drills and other exercises to test and evaluate the effectiveness of the 

emergency response plan. The building principal will forward a list to the Superintendent 

of emergency drills and fire drills completed during the school year. Each principal will 

be required to complete a minimum number of student drills as follows: 

 

Fire & Emergency Drills 

 12 Drills Annually 

 8 conducted between September 1 and December 31 

 8 of the drills to be evacuation drills 

 4 of the drills to be lockdown drills. 

 Drills to be conducted at different times during the school day 

 

 The school conducts tabletop exercises with the building-level safety teams to test the 

components of the emergency response plan.  
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 Topics for training may include general security and safety measures, intervention 

strategies with difficult or challenging students, building security awareness, and 

reporting requirements and procedures. 

 

Explanation of Terms 

 

A. Acronyms  

 
 AED     Automated External Defibrillator 

 CERT   Community Emergency Response Team 

 CFR     Code of Federal Regulations 

 CPR     Cardio-Pulmonary Resuscitation 

 DWST District-wide School Safety Team 

 EOC     Emergency Operations Center 

 EOPT   Emergency Operations Planning Team 

 EPI       Emergency Public information 

 FEMA    Federal Emergency Management Agency 

 Hazmat   Hazardous Material 

 IC           Incident Commander 

 ICP          Incident Command Post 

 ICS          Incident Command System 

 NIMS      National Incident Management System 

 SC           School Commander 

 SOPs       Standard Operating Procedures 

 UC          Unified Command 

 

 

Definitions 

Emergency Public Information (EPI)  
This includes any information that is disseminated to the public via the news media before, 

during and/or after an emergency or disaster. 

 

Emergency Situation  

As used in this plan, this term is intended to describe a range of situations, from a specific 

isolated emergency to a major disaster. 

 

Emergency   

Defined as any incident human-caused or natural that requires responsive action to protect lives 

and property.  An emergency is a situation that can be both limited in scope and potential effects 

or impact a large area with actual or potentially severe effects.  Characteristics of an emergency 

include: 

A. Involves a limited or large area, limited or large population, or important facilities. 

B. Evacuation or in-place sheltering is typically limited to the immediate area of the 

emergency. 

C. Warning and public instructions are provided in the immediate area, not communitywide. 

D. One or more local response agencies or departments acting under an IC normally handle 

incidents. Requests for resource support are normally handled through agency and/or 

departmental channels. 

E. May require external assistance from other local response agencies or contractors. 

F. May require community-wide warning and public instructions. 

G. The EOC may be activated to provide general guidance and direction, coordinate external 

support, and provide resource support for the incident. 

 

Disaster  

A disaster involves the occurrence or threat of significant casualties and/or widespread property 

damage that is beyond the capability of the local government to handle with its organic 

resources.  Characteristics include: 

 

A. Involves a large area, a sizable population, and/or important facilities. 
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B. May require implementation of large-scale evacuation or in-place sheltering and 

implementation of temporary shelter and mass care operations. 

C. Requires community-wide warning and public instructions. 

D. Requires a response by all local response agencies operating under one or more ICs. 

 

E. Requires significant external assistance from other local response agencies, contractors, 

and extensive state or federal assistance. 

F. The EOC will be activated to provide general guidance and direction, provide emergency 

information to the public, coordinate state and federal support, and coordinate resource 

support for emergency operations. 

 

Hazard Analysis 

A document published separately from this plan that identifies the local hazards that have caused 

or possess the potential to adversely affect public health and safety, public or private property, or 

the environment.   

 

Hazardous Material (Hazmat) 

A substance in a quantity or form posing an unreasonable risk to health, safety, and/or property 

when manufactured, stored, or transported. The substance, by its nature, containment, and 

reactivity, has the capability for inflicting harm during an accidental occurrence. It can be toxic, 

corrosive, flammable, reactive, an irritant, or a strong sensitizer, and poses a threat to health and 

the environment when improperly managed. Hazmats include toxic substances, certain infectious 

agents, radiological materials, and other related materials such as oil, used oil, petroleum 

products, and industrial solid waste substances. 

 

Inter-Local Agreement  

These are arrangements between governments or organizations, either public or private, for 

reciprocal aid and assistance during emergency situations where the resources of a single 

jurisdiction or organization are insufficient or inappropriate for the tasks that must be performed 

to control the situation. This is commonly referred to as a mutual aid agreement. 

 

Standard Operating Procedures (SOP) 

SOP’s are approved methods for accomplishing a task or set of tasks. SOPs are typically 

prepared at the department or agency level. 

 

Assumptions  

Assumptions reveal the limitations of the Safety Plan by identifying what was assumed to be true 

during development.  These allow users to foresee the need to deviate from the plan if certain 

assumptions prove not to be true during operations. 

 

A. The Rocky Point Union Free School District will continue to be exposed to and subject to 

the impact of those hazards described in the Hazard Summary, as well as, lesser hazards 

and others that may develop in the future. 

B. It is possible for a major disaster to occur at any time, and at any place. In many cases, 

dissemination of warning to the public and implementation of increased readiness 

measures may be possible. However, some emergency situations occur with little or no 

warning. 

C. A single site emergency, i.e. fire, gas main breakage, etc, could occur at any time without 

warning and the employees of the school affected cannot, and should not, wait for 



 

ROCKY POINT UFSD DISTRICT-WIDE SAFETY PLAN 11 

 

direction from your local response agencies. Action is required immediately to save lives 

and protect school property. 

D. Following a major or catastrophic event, the school will have to rely on its own resources 

to be self-sustaining for up to 72 hours. 

E. There may be a number of injuries of varying degrees of seriousness to faculty, staff 

and/or students. However, rapid and appropriate response will reduce the number and 

severity of injury. 

F. Outside assistance will be available in most emergency situations. Since it takes time to 

summon external assistance, it is essential for the School to be prepared to carry out the 

initial emergency response on an independent basis. 

G. Proper mitigation actions, such as creating a positive school environment, and fire 

inspections, can prevent or reduce disaster-related losses. Detailed emergency planning, 

training of staff, students and other personnel, and conducting periodic emergency drills 

and exercises can improve the School’s readiness to deal with emergency situations. 

H. A spirit of volunteerism among school employees, students and families will result in 

their providing assistance and support to emergency response efforts. 

 

Limitations 

 

The Rocky Point Union Free School District affirms that no guarantee is implied by this plan of 

a perfect response system. As personnel and resources may be overwhelmed, the School can only 

endeavor to make every reasonable effort to respond to the situation, with the resources and 

information available at the time. 

 

CONCEPT OF OPERATIONS 

Objectives 

The objectives of school safety programs are to protect the lives and well-being of students and 

staff through the prompt and timely response of trained school personnel should an emergency 

affect the school.  

 

General 

A. It is the responsibility of the School officials to protect students and staff from the effects 

of hazardous events. This involves having the primary role in identifying and mitigating 

hazards, preparing for and responding to, and managing the recovery from emergency 

situations that affect the district. 

B. It is the responsibility of the school to provide emergency response education and 

training for school personnel. 

C. It is the responsibility of the School Principal, or a designated person, to conduct drills 

and exercises to prepare school personnel as well as students for an emergency situation. 

D. To achieve the necessary objectives, an emergency program has been organized that is 

both integrated (employs the resources of the district, school, local emergency 

responders, organized volunteer groups, and businesses) and comprehensive (addresses 

mitigation, prevention, preparedness, response, and recovery). This plan is one element of 

the preparedness activities. 

E. This plan is based on a multi-hazard approach to emergency planning. It addresses 

general functions that may need to be performed during any emergency situation and 

identifies immediate action functional protocols as well as guidelines for responding to 

specific types of incidents.  
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F. The Incident Command System (ICS) will be used to manage all emergencies that occur 

within the district/school.  We encourage the use of IVCS to perform non-emergency 

tasks to promote familiarity with the system. All district and site personnel should be 

trained in ICS. 

G. The National Incident Management System (NIMS) establishes a uniform set of 

processes, protocols, and procedures that all emergency responders, at every level of 

government will use to conduct response actions.  This system ensures that those 

involved in emergency response operations understand what their roles are and have the 

tools they need to be effective. 

H. According to the US Department of Homeland Security, school districts are among local 

agencies that must comply with NIMS.  Compliance can be achieved through 

coordination with other components of local government and adoption of ICS to manage 

emergencies in schools.  School district participation in local government’s NIMS 

preparedness program is essential to ensure that emergency responder services are 

delivered to schools in a timely and effective manner.  The Rocky Point UFSD 

recognizes that staff and students will be first responders during an emergency.  Adopting 

NIMS will enable staff and students to respond more effectively to an emergency and 

enhance communication between first responders and emergency responders.  The Rocky 

Point UFSD will work with its local government to become NIMS compliant.  NIMS 

compliance for school districts includes the following: 

 Institutionalize the use of the Incident Command System – staff and students 

tasked in the plan will receive ICS 100 training.  ICS-100 is a web-based course 

available free from the Emergency Management Institute.  All persons tasked in 

the Basic Plan or annexes will take the ICS-100 course. 

 Complete NIMS awareness course IS-700 NIMS:  An introduction.  IS-700 is a 

web-based course available from the Emergency Management Institute.  All 

persons tasked in the Basic Plan or annexes will take the IS-700 course. 

 Participate in local government’s NIMS preparedness program. 

I. Personnel tasked in this plan are expected to develop and keep current standard operating 

procedures that describe how emergency tasks will be performed. The school is charged 

with insuring the training and equipment necessary for an appropriate response are in 

place. 

J. This plan is based upon the concept that the emergency functions that must be performed 

by the school generally parallel some of their normal day-to-day functions. To the extent 

possible, the same personnel and material resources used for day-to-day activities will be 

employed during emergency situations. Because personnel and equipment resources are 

limited, some routine functions that do not contribute directly to the emergency may be 

suspended for the duration of an emergency. The personnel, equipment, and supplies that 

would normally be required for those functions will be redirected to accomplish 

emergency tasks. 

 

OPERATIONAL GUIDANCE 

Initial Response 

1. School personnel are usually first on the scene of an emergency situation within the 

school. They will normally take charge and remain in charge of the emergency until it is 

resolved and will transfer command and incident management to the appropriate 

emergency responder agency with legal authority to assume responsibility. They will 

seek guidance and direction from local officials and seek technical assistance from state 

and federal agencies and industry where appropriate. 
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2. The Principal will be responsible for activating the school safety plan and the initial 

response which may include: 

 

A. Evacuation – When conditions are safer outside than inside a building.  Requires 

all staff and students to leave the building immediately. 

B. Lockout – When conditions are safer inside a building than outside.  Requires all 

staff and students to go to safe places in the building from outside the building. 

C. Lockdown – When a person or situation presents an immediate threat to students 

and staff in the building.  All exterior doors and classroom doors are locked and 

students and staff stay in their offices, work areas and classrooms. 

D. Shelter-in-place – When conditions are safer inside the building than outside.  

For severe weather sheltering, students and staff are held in the building safe 

areas and interior rooms or basement away from windows.  For hazardous 

material release outdoors with toxic vapors, students and staff are to remain in 

their classrooms, windows and doors are sealed and all ventilation systems are 

shut off. Limited movement is allowed. Taking shelter inside a sealed building is 

highly effective in keeping students and staff safe. 

E. Drop, cover and hold – Students and staff drop low, take cover under furniture, 

cover eyes, head with hands and arms and protect internal organs. 

Notification Procedures 
1. In case of an emergency in the school, the flow of information after calling 9-1-1 shall be 

from the school Principal to the district office. Information should include the nature of 

the incident and the impact on the facility, students and staff. 

2. In the event of a fire, any one discovering the fire shall activate the building fire alarm 

system. Unless there is a lock down incident or a shelter in place incident in progress, the 

building shall be evacuated. In the event that a lock down or shelter-in-place incident is in 

progress, the evacuation shall be limited to the area immediately in danger from the fire. 

3. In the event the School is in receipt of information, such as a weather warning that may 

affect a school within the district, the information shall be provided to the school District 

Superintendent. Specific guidelines are found in the individual annexes and appendices. 

Training and Exercise 
1. The Rocky Point UFSD understands the importance of training, drills and exercises in the 

overall emergency management program.  To ensure that district personnel and 

community first responders are aware of their duties and responsibilities under the school 

plan and the most current procedures, the following training, drills and exercise actions 

will occur. 

2. Training and refresher training sessions shall be conducted for all school personnel.  

a. All staff will undergo training on the building-level. 

b. Training will include components on violence prevention and mental health 

including training on policy and procedure for responding to implied or direct 

threats by students against themselves (including suicide) and the notification of 

parents, guardians and persons in parental relation to an individual student in the 

event of an implied or direct threat by the student against themselves (including 

suicide). 

3. Records of the training provided including date(s), type of training and participant roster 

will be maintained.  

4. Information addressed in these sessions will include updated information on plans and/or 

procedures and changes in the duties and responsibilities of plan participants. Discussions 
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will also center on any revisions to additional materials such as annexes and appendices. 

Input from all employees is encouraged. 

5. The Rocky Point Union Free School District plans for Evacuations, Shelter-in place and 

Bus Evacuation drills. The types of drills and exercises will be coordinated by the District 

Emergency Management Coordinator. 

6. The Rocky Point UFSD may participate in any external drills or exercises sponsored by 

local emergency responders.  Availability of school personnel and the nature of the drill 

or exercise shall govern the degree to which the district will participate as it relates to 

improving the school’s ability to respond and deal with emergencies. 

Implementation of the Incident Command System (ICS) 

1. The designated incident commander (IC) for the school will implement the ICS team and 

serve as the IC until relieved by a more senior or more qualified individual.  The IC will 

establish an incident command post (ICP) and provide an assessment of the situation to 

local officials, identify response resources required, and direct the on-scene response 

from the ICP. 

2. For disaster situations, a specific incident site may not yet exist in the initial response 

phase and the local Emergency Operation Center may accomplish initial response 

actions, such as mobilizing personnel and equipment, issuing precautionary warning to 

the public.  As the potential threat becomes clearer and a specific impact site or sites 

identified, an Incident Command Post may be established at the school, and direction and 

control of the response transitioned to the IC.  This scenario would likely occur during a 

community wide disaster. 

Source and Use of Resources 

The Rocky Point Union Free School District will use its own resources to respond to emergency 

situations until emergency response personnel arrive. If additional resources are required, the 

following options exist: 

A. Request assistance from volunteer groups active in disasters. 

B. Request assistance from industry or individuals who have resources needed to 

assist with the emergency situation. 

Incident Command System (ICS) 

1. The Rocky Point UFSD intends to employ ICS in managing emergencies.  ICS is both a 

strategy and a set of organizational arrangements for directing and controlling field 

operations.  It is designed to effectively integrate resources from different agencies into a 

temporary emergency organization at an incident site that can expand and contract with 

the magnitude of the incident and resources on hand. 

2. The Incident Commander is responsible for carrying out the ICS function of command-

managing the incident.  The IC may be the superintendent or the building principal 

initially, but may transfer to the appropriate emergency responder agency official.  In 

order to clarify the roles, the school official in charge will be known as the School 

Commander.  The four other major management activities that form the basis of ICS are 

operations, planning, logistics, and finance/administration.  For small-scale incidents, the 

IC and one or two individuals may perform all of these functions.  For larger 

emergencies, a number of individuals from different local emergency response agencies 

may be assigned to separate staff sections charged with those functions. 

3. In emergency situations, where other jurisdictions or the state or federal government are 

providing significant response resources or technical assistance, in most circumstances 

there will be a transition from the normal ICS structure to a Unified Command structure.  

Designated individuals from one or more response agencies along with the School 

Commander will work jointly to carry out the response.  This arrangement helps to 
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ensure that all participating agencies are involved in developing objectives and strategies 

to deal with the emergency. 

Incident Command System – Emergency Operations Center (EOC) Interface 

4.  For community-wide disasters, the EOC will be activated.  When the EOC is activated, it 

is essential to establish a division of responsibilities between the ICP and the EOC.  A 

general division of responsibilities is outlined below.  It is essential that a precise division 

of responsibilities be determined for specific emergency operations. 

2. The IC is generally responsible for field operations, including: 

 Isolating the scene 

 Directing and controlling the on-scene response to the emergency situation and 

managing the emergency resources committed there. 

 Warning the district/school staff and students in the area of the incident and 

providing emergency instructions to them. 

 Determining and implementing protective measures (evacuation or in-place 

sheltering) for the district/school staff and students in the immediate area of the 

incident and for emergency responders at the scene. 

 Implementing traffic control arrangements in and around the incident scene. 

 Requesting additional resources from the EOC.  The EOC is generally responsible 

for: 

1. Providing resource support for the incident command operations. 

2. Issuing community-wide warning 

3. Issuing instructions and providing information to the general public 

4. Organizing and implementing large-scale evacuation. 

 Organizing and implementing shelter and massive arrangements for evacuees. 

 In some large-scale emergencies or disasters, emergency operations with different 

objectives may be conducted at geographically separated scenes.  In such 

situations, more than one incident command operation may be established.  If this 

situation occurs, it is particularly important that the allocation of resources to 

specific field operations be coordinated through the EOC. 

 

ORGANIZATIONAL STRUCTURE FOR EMERGENCY MANAGEMENT 

Most schools have emergency functions in addition to their normal day-to-day duties.  During 

emergency situations, the normal organizational arrangements are modified to facilitate 

emergency operations.  School organization for emergencies include an executive group, 

emergency operations planning team/district-wide school safety team, emergency response 

teams, emergency services, and support services. 

Executive Group 

The Executive Group provides guidance and direction for school safety programs and for 

emergency response and recovery operations. The Executive Group includes the Superintendent 

(Chief Emergency Officer), District Emergency Management Coordinator (Alternate Chief 

Emergency Officer),, Assistant Superintendent, Director of Facilities, School Principals and 

others designated in this plan or by the Superintendent of Schools. 

Emergency Operations Planning Team/District-wide School Safety Team 

The Emergency Operations Planning Team develops emergency operations plan for the district 

or schools, coordinates with local emergency services to develop functional annexes as well as 

annexes for specific hazards, coordinates The Rocky Point Union Free School District planning 

activities and recruits members of the school’s emergency response teams. There will be an 

EOPT at the district level and planning team at each school. The Emergency Operations 

Planning Team at the school level includes District Emergency Management Coordinator, 
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Principal, School Resource Officer, Counselor(s), and Nurses(s). The emergency operations 

planning team/district-wide school safety team members are listed in Appendix 7.  

 

Emergency Response Team 

Emergency Response Teams assist the Incident Commander in managing an emergency and 

providing care for school employees, students and visitors before local emergency services arrive 

or in the event of normal local emergency services being unavailable. The Emergency Response 

Teams are included in the appendix.  
 

PHASES OF EMERGENCY MANAGEMENT AND ASSIGNMENT OF 

RESPONSIBILITIES 
For most emergency functions, successful operations require a coordinated effort from a number 

of personnel. To facilitate a coordinated effort, school staff, and other school personnel are 

assigned primary responsibility for planning and coordinating specific emergency functions. 

Generally, primary responsibility for an emergency function will be assigned to an individual 

from the school that possesses the most appropriate knowledge and skills. Other school 

personnel may be assigned support responsibilities for specific emergency functions.  
 

The individual having primary responsibility for an emergency function is normally responsible 

for coordinating preparation of and maintaining that portion of the emergency plan that addresses 

that function. Listed below are general responsibilities assigned to the Teachers, Emergency 

Services, and Support Services. Additional specific responsibilities can be found in the 

functional annexes to this Basic Plan.  
 

This plan addresses emergency actions that are conducted during all four phases of emergency 

management. 
 

Phase I - Mitigation/Prevention 
Mitigation/Prevention addresses what can be done to reduce or eliminate risk to life and 

property. 
 

The Rocky Point Union Free School District will conduct mitigation/prevention activities as an 

integral part of the school safety program. Mitigation/prevention is intended to eliminate hazards 

and vulnerabilities, reduce the probability of hazards and vulnerabilities causing an emergency 

situation, or lessen the consequences of unavoidable hazards and vulnerabilities. 

Mitigation/prevention should be a pre-disaster activity, although mitigation/prevention may also 

occur in the aftermath of an emergency situation with the intent of avoiding repetition of the 

situation. Among the mitigation/prevention activities included in the emergency operations 

program are: 
 Hazard Analysis 

 Identifying hazards 

 Analyzing hazards 

 Mitigating/preventing hazards 

 Monitoring hazards 

 Student Prevention Programs 

Program Initiatives 

The district has developed a number of programs and activities to aid in risk reduction. These 

initiatives span from Kindergarten through 12th grade.   
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Grade  

Levels 

Character Education  Social Skills  Development  Positive Decision Making 

K to 2  Six Pillars of Character 

 Connecting Character to Conduct 

 

 Bucket Filling Program 

 Social Skills/Friendship 

Groups 

 Second Step  

 Big Buddy, Little Buddy 

 Piloted Programs:            

I Can Problem Solve 

 Too Good For Drugs 
 M & M Mentoring 
 Red Ribbon Week 
 

3 to 5 

 

 Six Pillars of Character 

 Daily Words of Wisdom 

 Connecting Character to Conduct 

 

 Social Skills/Friendship 

Groups 

 Second Step  

 Big Buddy, Little Buddy 

 Peer Leadership Club 

 Too Good For Drugs 

 Peer Mediation 

 Caring Connections 
 Red Ribbon Week 
 

 

6 to 8  Connecting Character to Conduct 

 Connecting Character to Education  

 Rachel’s Challenge   

 Student of the Month  

 Character Counts Awards  

 Second Step  

 Mentoring Programs  

 Natural Helpers  

 

 Cyber Bullying & 

Internet Safety 

 Police Smart Assemblies 

 Red Ribbon Week 
 

9 to 12  Connecting Character to Conduct 

 Challenge Day 

 

 Mentoring Programs  

 Project Success  

 

 Conflict Mediation 

 SADD Club 

 Red Ribbon Week 

In addition:  

 The District Code of Conduct. 

 All employees received Child Abuse and Harassment training. 

 The district has a teacher referral program for student substance abuse. 

 The school has developed a Crisis Intervention/Response plan. 

 The district has a chapter of Students Against Destructive Decision-Making. 

 Presentations on suicide prevention. 

 In-district psychologists, social workers.  

 Student Council. 

 Athletic Code of Conduct. 

 Drug and alcohol counseling. 
 

Responsibilities 

The Superintendent 

 Initiate, administer, and evaluate safety programs to ensure the coordinated response of 

all schools within the system. 

 Implement the policies and decisions of the governing body relating to emergency 

management. 

Emergency Operations Planning Team 

 In conjunction with the district and local emergency services create and maintain the 

Emergency Operations Plan.  

Teachers 

- Implement Character Education, Social Skills Development and Positive Decision Making 

Curricula with K-12 students.   

- Implement Health Education Curricula. 

Technology/Information Services (Technology Director and Building Technology Staff) 

 Assist in establishment/maintenance of emergency communications network. 

 Establish and maintain, as needed, a stand-alone computer with student and staff data 

base for use at the emergency site. 

 As needed, report various sites involved in the communication system if there are 

problems in that system. 
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Phase II – Preparedness 
Preparedness focuses on the process of planning for the worst-case scenario. 

 
Preparedness activities will be conducted to develop the response capabilities needed in the event 

an emergency. Among the preparedness activities included in the emergency operations program 

are: 

a. Providing emergency equipment and facilities. 

b. Emergency planning, including maintaining this plan, its annexes, and 

appendices. 

c. As practicable, involving emergency responders, emergency management 

personnel, other local officials, and volunteer groups who assist the school 

during emergencies in training opportunities. 

d. Conducting periodic drills and exercises to test emergency plans and training. 

e. Completing an After Action Review after drills, exercises and actual 

emergencies. 

f. Revise this plan as necessary. 

Responsibilities 

The School Board 

 Establish objectives and priorities for the school safety program and provide general 

policy guidance on the conduct of that program.  

 Review school construction and renovation projects for safety. 

 Appoint a District Emergency Management Coordinator to assist in planning and review 

and appoint the district-wide school safety team. 

The Superintendent (Chief Emergency Officer) 

 Obtain a resolution from the local school board giving needed authority and support to 

develop school emergency operations programs and plans. 

 Authorize immediate purchase of outside services and materials needed for the 

management of emergency situations. 

 Implement the policies and decisions of the governing body relating to emergency 

management. 

The District Emergency Management Coordinator and/or 

The Alternate Chief Emergency Officer 

 Establish a school safety plan review committee to approve and coordinate all emergency 

response plans. 

 Serve as the staff advisor to the superintendent and principals on emergency management 

matters. 

 Keep the superintendent and principals appraised of the preparedness status and 

emergency management needs. 

 Coordinate local planning and preparedness activities and the maintenance of this plan. 

 Prepare and maintain a resource inventory. 

 Arrange appropriate training for district emergency management personnel and 

emergency responders. 

 Coordinate periodic emergency exercises to test emergency plans and training. 

 Perform day-to-day liaison with the state emergency management staff and other local 

emergency management personnel. 

 Serve as the school’s Emergency Management Coordinator. 

 Organize the school's safety program and identify personnel, equipment, and facility 

needs. 

 Encourage incorporation of emergency preparedness material into regular curriculum. 
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 Provide copies of the school plan to the superintendent and other authorized parties. 

 Monitor developing situations such as weather conditions or incidents in the community 

that may impact the school. 

 Create “Go Bags” for each school with appropriate maps, floor plans, faculty and student 

rosters, photos, bus routes, and other pertinent information to help manage the emergency 

The School Principals 

 Ensure that the plan is coordinated with the district's plans and policies. 

 Assign selected staff members to the Emergency Operations Planning Team who will 

develop the school’s emergency operations plan. 

 Ensure that school personnel and students participate in emergency planning, training, 

and exercise activities. 

 Conduct drills and initiate needed plan revisions based on outcomes of drills. 

 Assign school emergency responsibilities to staff as required. Such responsibilities 

include but are not limited to: 

1. Provide instruction on any special communications equipment or night call 

systems used to notify first responders. 

2. Appoint monitors to assist in proper evacuation. 

3. Ensure that all exits are operable at all times while the building is occupied. 

4. Ensure a preplanned area of rescue assistance for students and other persons with 

disabilities within the building readily accessible to rescuers. 

Crisis Response Teams 

 Participate in the Community Emergency Response Team (CERT) program. 

 Create annexes for their specific emergency function. 

Teachers 
 Prepare classroom emergency Go Kits. 

 Participate in trainings, drills and exercises. 

 Establish a buddy system for students and teachers with disabilities. 

Technology/Information Services (Technology Director and Building Technology Staff) 

 Assist in establishment/maintenance of emergency communications network. 

 Assist in obtaining needed student and staff information from the computer files. 

 Establish and maintain computer communication with the central office and with other 

agencies capable of such communication. 

Transportation (First Student Transportation) 

 Establish and maintain school division protocols for transportation-related emergencies. 

 Establish and maintain plans for the emergency transport of district personnel and 

students 

 Train all drivers and transportation supervisory personnel in emergency protocols 

involving buses. 

 

Phase III – Response 
Response is taking action to effectively contain and resolve an emergency. 

 
The Rocky Point Union Free School District will endeavor to respond to emergency situations 

effectively and efficiently. The focus of most of this plan and its annexes is on planning for the 

response to emergencies. Response operations are intended to resolve an emergency situation 

quickly, while minimizing casualties and property damage. Response activities include warning, 

first aid, light fire suppression, law enforcement operations, evacuation, shelter and mass care, 

light search and rescue, as well as other associated functions. 
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Responsibilities 

The Superintendent (Chief Emergency Officer) 

 Assign resources (personnel and materials) to various sites for specific needs. This may 

include the assignment of school personnel from other school or community sites such as 

community emergency shelters. 

 Coordinate use of school building(s) as public shelter(s) for major emergencies occurring 

in the city or county. 

 Coordinate emergency assistance and recovery with first responders. 

The District Emergency Management Coordinator and/or 

The Alternate Chief Emergency Officer 

 Gather information from all aspects of the emergency for use in making decisions about 

the management of the emergency. 

 Monitor the emergency response during emergency situations and provide direction 

where appropriate. Stay in contact with the leaders of the emergency service agencies 

working with the emergency. 

 Request assistance from local emergency services when necessary. 

 Serve as the staff advisor to the superintendent and principals on emergency management 

matters. 

 Keep the superintendent and principals appraised of the preparedness status and 

emergency management needs. 

The School Principals 

 Have overall decision-making authority in the event of an emergency at his/her school 

building until emergency services arrives. 

 With assistance of the Public Information Officer, keep the public informed during 

emergency situations. 

 Act as Incident Commander until relieved by a more qualified person or the appropriate 

emergency responder agency, and assist in a Unified Command.  

Emergency Operations Planning Team 

 Provide assistance during an emergency and in accordance with designated roles.  

Crisis Response Teams 

 Assist the superintendent and principal during an emergency by providing support and 

care for school employees, students and visitors during an emergency before local 

emergency services arrive or in the event of normal local emergency services being 

unavailable. 

 Provide the following functions when necessary and when performing their assigned 

function will not put them in harm’s way: 

1. Facility evacuation  

2. First aid  

3. Search and rescue  

4. Limited fire suppression  

5. Damage assessment  

6. Student/Parent Reunification  

7. Student supervision 

8. Support and security  

Teachers 
 Direct and supervise students en-route to pre-designated safe areas within the school 

grounds or to an off-site evacuation shelter. 
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 Visually check rooms and areas along the path of exit for persons who may not have 

received the evacuation notice. This process should not disrupt the free flow of students 

out of the building. 

 Maintain order while in student assembly area. 

 Verify the location and status of every student. Report to the incident commander or 

designee on the condition of any student that needs additional assistance. 

 Remain with assigned students throughout the duration on the emergency, unless 

otherwise assigned through a partner system or until every student has been released 

through the official "student/family reunification process." 

Technology/Information Services (Technology Director and Building Technology Staff) 

 Coordinate use of technology. 

 Establish and maintain computer communication with the central office and with other 

agencies capable of such communication. 

The School Incident Commander  

 Assume command and manage emergency response resources and operations at the 

incident command post to resolve the emergency situation until relieved by a more 

qualified person or the appropriate emergency response agency official. 

 Assess the situation, establish objectives and develop an emergency action plan. 

 Determine and implement required protective actions for school response personnel and 

the public at an incident site. 

 Appoint additional staff to assist as necessary. 

 Work with the emergency services agencies in a Unified Command.  

 

Phase IV – Recovery 
Recovery deals with how to restore the learning and teaching environment after a crisis. 

 

If a disaster occurs, the Rocky Point UFSD will assist our Community Partners as needed during 

the recovery phase that involves both short-term and long-term efforts. Short-term operations 

seek to restore vital services to the school and provide for the basic needs of the staff and 

students. Long-term recovery focuses on restoring the school to its normal state.  

 

Responsibilities 

The Superintendent (Chief Emergency Officer) 

 Coordinate emergency assistance and recovery with first responders. 

The District Emergency Management Coordinator and/or 

The Alternate Chief Emergency Officer 

 Serve as the staff advisor to the superintendent and principals on emergency management 

matters. 

 Keep the superintendent and principals appraised of the preparedness status and 

emergency management needs. 

Emergency Operations Planning Team 

 Conduct debriefings at the conclusion of each emergency to critique the effectiveness of 

the emergency operations plan. 

Post Incident Response Team 

 Mobilization of the District’s Mental Health professionals. 
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EMERGENCIES OCCURING DURING SUMMER OR OTHER SCHOOL BREAKS 

If the school administrator or other emergency response/district-wide school safety team member 

is notified of an emergency during the summer, the response usually will be one of limited 

school involvement. In that case, the following steps should be taken: 

 

a. Institute the phone tree to disseminate information to Emergency Response 

Team members and request a meeting of all available members. The phone 

tree is located in Appendix 6. 

b. Identify close friends/staff most likely to be affected by the emergency. Keep 

the list and recheck it when school reconvenes. 

c. Notify staff or families of students identified in #2 and recommend 

community resources for support. 

d. Notify general faculty/staff by letter or telephone with appropriate 

information. 

e. Schedule appropriate meeting(s) for an update the week before students return 

to school. 

f. Be alert for repercussions among students and staff. When school reconvenes, 

check core group of friends and other at-risk students and staff, and institute 

appropriate support mechanisms and referral procedures.  

 

DIRECTION and CONTROL 

1. General 

 The Principal is responsible for establishing objectives and policies for emergency 

operations and providing general guidance for emergency response and recovery 

operations. In most situations, the Principal will assume the role of Incident Commander. 

During disasters, he/she may carry out those responsibilities from the ICP. 

 The District Emergency Management Coordinator will provide overall direction of the 

response activities of the school. During emergencies and disasters, he/she will normally 

carry out those responsibilities from the ICP. 

 The Incident Commander assisted by a staff sufficient for the tasks to be performed, will 

manage the emergency response from the Incident Command Post until local emergency 

services arrive. 

 During emergency operations, the school administration retains administrative and policy 

control over their employees and equipment. However, personnel and equipment to carry 

out mission assignments are directed by the Incident Commander. Each emergency 

services agency is responsible for having its own operating procedures to be followed 

during response operations, but interagency procedures, such as common 

communications protocol and Unified Command, may be adopted to facilitate a 

coordinated effort. 

 If the school’s own resources are insufficient or inappropriate to deal with an emergency 

situation, assistance from local emergency services, organized volunteer groups, or the 

State should be requested.  

 

2. Emergency Facilities 

1. School Incident Command post should be established on scene away from risk of damage 

from the emergency. Pre-determined sites for command posts outside the school building 

will be identified in cooperation with local emergency responder agencies. Initially, ICP 

will most likely be located in the main office of the school, but alternate locations must 

be identified if the incident is occurring at that office. 
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2. Except when an emergency situation threatens, but has not yet occurred, and those 

situations for which there is no specific hazard impact site (such as severe winter storm or 

area-wide utility outage), an Incident Command Post or command posts will be 

established within the vicinity of the incident site(s). As noted previously, the Incident 

Commander will be responsible for directing the emergency response and managing the 

resources at the incident scene. 

 

NATIONAL TERRORISM ADVISORY SYSTEM - NTAS  

The new National Terrorism Advisory System replaces the Homeland Security Advisory System 

that has been in place since 2002. The National Terrorism Advisory System, or NTAS, will 

include information specific to the particular credible threat, and will not use a color-coded scale.  

When there is credible information about a threat, an NTAS Alert will be shared with the 

American public. It may include specific information, if available, about the nature of the threat, 

including the geographic region, mode of transportation, or critical infrastructure potentially 

affected by the threat, as well as steps that individuals and communities can take to protect 

themselves and help prevent, mitigate or respond to the threat. The advisory will clearly indicate 

whether the threat is Elevated, if there is no specific information about the timing or location, or 

Imminent, if the threat is impending or very soon.  The School will use similar wording in the 

event of an emergency. 

 

 

ADMINISTRATION AND SUPPORT 

Agreements and Contracts 

 

A. Should school resources prove to be inadequate during an emergency; requests will be made 

for assistance from local emergency services, other agencies, and industry in accordance with 

existing mutual-aid agreements and contracts and those agreements and contracts concluded 

during the emergency. Such assistance may include equipment, supplies, or personnel. All 

agreements will be entered into by authorized officials and should be in writing whenever 

possible. Agreements and contracts should identify the school district officials authorized to 

request assistance pursuant to those documents. 

 

B. The agreements and contracts pertinent to emergency management that this school is party to 

are summarized in Appendix 1. 

 

PLAN DEVELOPMENT AND MAINTENANCE 

Plan Development and Distribution of Planning Documents 

 

A. The District-Wide Safety Team is responsible for reviewing and providing input to the 

District Safety Plan, including annexes, when convened to do so by the Superintendent 

(Chief Emergency Officer) or his designee. The Rocky Point UFSD Board of Education is 

responsible for approving and promulgating this plan.  

 

B. Distribution of Planning Documents 

1. The Principal shall determine the distribution of this plan and its annexes. In 

general, copies of plans and annexes should be distributed to those tasked in this 

document. 

2. The Basic Plan should include a distribution list that indicates who receives 

copies of the basic plan and the various annexes to it. In general, individuals who 
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receive annexes to the basic plan should also receive a copy of this plan, because 

the Basic Plan describes the emergency management organization and basic 

operational concepts. The distribution list for the Basic Plan is located in 

Appendix 14. 

 

C.  Review 

 

1. The Basic Plan and its annexes shall be reviewed periodically by the District-

Wide Safety Team and others deemed appropriate by school administration. 

2. Update 

a) This plan along with the Building-Level Emergency Response Plan 

will be updated based upon deficiencies identified during actual 

emergency situations and exercises and when changes in threat 

hazards, resources and capabilities, or school structure occur. 

b) The Basic Plan and its annexes must be revised or updated as              

necessary. Responsibility for revising or updating the Basic Plan is 

assigned to the District-Wide Safety Team. 

c) The Principal is responsible for distributing all revised or           

updated planning documents to all departments, agencies, and          

individuals tasked in those documents. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



































Student Activity and District Sponsored Contracts: 

Group: 

MS and HS Student Counsel Dances 

Leaders Club 
Varsity Club 

Career Advisory Partnership (CAP) 
BANN NYC trip 
Senior Prom 
High School Production 

High School 

High School-PSAT/SAT 

HS Yearbook 
MS Yearbook 

Thespian Troupe 

High School Jr. Prom 

Mark Twain Literary Awards 
Boys Varsity Golf 

Service Con tracts: 

DJ 
Catering hall 

Catering hall 
Catering hall 
Coach buses, restaurant, CircleLine 
Coach buses, yacht /catering hall 

Set materials 

Photographer-Commencement ceremony 

Princeton Review classes 
Printing 
Printing 

Coach buses, restaurant, theater tours 
Lighting, Sound 
Catering Hall 

Golf Course Use (Rolling Oaks) 
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AUDIT COMMITTEE CHARTER 

Revised July 2013 

 

Audit Committee Authority 

 

Pursuant to resolution number VI, dated December 19, 2005, the Board of Education of 

the Rocky Point School District has established an audit committee to assist the Board of 

Education in the oversight of both the internal and external audit functions. The 

requirement to create an audit committee was established by Education Law 2116-c. In 

accordance with Education Law 2116-c (4), the role of an audit committee shall be 

advisory, unless the Audit Committee consists of at least a quorum of Board members, 

and any recommendations it provides to the Board shall not be substituted for any 

required review and acceptance by the Board of Education.  

 

Mission  

 

The Board of Education of the Rocky Point School District has established an audit 

committee to provide independent advice, assistance, and recommendations to the Board 

in the oversight of the internal and external audit functions of the district.  

 

Composite and Requisite Skills 

 

The Audit Committee shall be comprised of all current Board of Education members. The 

committee shall act as a sub-committee of the Board or a combination of the Board and 

community members. No district employee shall serve on this committee. Committee 

members are to be selected and reappointed annually. Committee members serve without 

compensation but are allowed reimbursement for any actual and necessary expenses 

incurred in relation to attendance at committee meetings.  

 

The members of the Audit Committee shall have the collective expertise in understanding 

the accounting and financial reporting of district finances and resolve concerns presented 

by the district’s external and internal auditor.  

 

Duties and Responsibilities  

 

The duties and responsibilities of the Rocky Point School District Audit Committee 

include the following: 

 

 

 

 External Audit Focus 

o Provide recommendations regarding the selection of the external auditor to 

the Board of Education  
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o Meet with the external auditor prior to commencement of the audit to, 

among other things, review the engagement letter, and understand the 

scope of the external audit process.  

o Review and discuss with the external auditor any risk assessment of the 

district’s fiscal operations developed as part of the auditor’s 

responsibilities under governmental auditing standards for a financial 

statement audit and federal single audit standards, if applicable  

o Receive and review the draft annual audit report and accompanying draft 

management letter, including the external auditor’s assessment of the 

district’s system of internal controls, and, working directly with the 

external auditor, assist the Board of Education in interpreting such 

documents  

o Make a recommendation to the Board of Education on accepting the 

annual audit report  

o Review every corrective action plan developed by the school district and 

assist the Board of Education in the implementation of such plan  

 

 Internal Audit Focus  

o Make recommendations to the Board of Education regarding the 

appointment of the internal auditor 

o Assist in the oversight of the internal audit function, including reviewing 

the annual internal audit plan to ensure that high risk areas and key 

control activities are periodically evaluated and tested, and reviewing the 

results of internal audit activities  

o Review significant recommendations and findings of the internal auditor 

o Monitor implementation of the internal auditor’s recommendations by 

management 

o Participate in the evaluation of the performance of the internal audit 

function 

 

     Administrative Matters 

o Hold regularly scheduled meetings no less than once per fiscal year 

o Review and revise the Audit Committee Charter, as necessary  

 

Meetings and Notification 

 

The chairperson will be responsible for scheduling meetings.  All meetings will be 

conducted in open session, except as otherwise permitted by law. Education Law 

provides that the Audit Committee may conduct an executive session under certain 

circumstances, such as, meetings with the external auditor or matters pertaining to 

personnel.  

 

The District Clerk will be responsible to: 

o Inform the committee of scheduled meetings 

o Record the minutes of the meeting 
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Decision Making Process 

 

All decisions shall be reached by vote of a simple majority of the total membership of the 

committee.  A quorum constitutes a simple majority of the total membership and 

meetings will not be conducted unless a quorum is present.  

 

Reporting Requirements  

 

Provide minutes or a summary of minutes of meetings which clearly record the actions 

and recommendations of the Committee.  

 

Review of the Charter 

 

The Rocky Point School District Audit Committee shall assess and report to the Board of 

Education on the adequacy of this Charter no less than on an annual basis or as necessary. 

Charter modifications, as recommended by the Audit Committee, should be presented to 

the Board of Education in writing for their review and action. 

 

 

 

 
 

 

 



NASSAU-SUFFOLK SCHOOL BOARDS ASSOCIATION, INC. 

MAILING ADDRESS: P.O. BOX 385, Bellmore, NY 11710-0385 
OFFICE: 219 Bedford Avenue, Bellmore, NY 11710-0385 
JOHN VERDONE, PRESIDENT 

BILL TO 

Rocky Point UFSD 

DESCRIPTION 

2019-2020 Annual Membership Dues 

Please remit to PO Box 385, Bellmore, NY 11710 

Tel (516) 781-2053 Fax (516) 679-0401 
e-mail: info@nssba.org 

LORRAINE DELLER, EXECUTIVE DIRECTOR 

Total 

INVOICE NO. DATE 

9437 7/1/2019 

DUE DATE 

7/1/2019 

AMOUNT 

3,450.00 

$3,450.00 













































2018-19 APPR IMPLEMENTATION CERTIFICATION FORM FOR DISTRICT OR BOCES: 

This form can be completed electronically and submitted through the NYSED Business Portal or 
downloaded, signed and uploaded to the NYSED Business Portal. 

By signing this document, the school district or BOCES certifies that the version of the APPR plan most recently approved 
by the Department for implementation during the 2018-19 school year constitutes the district’s or BOCES’ complete Annual 
Professional Performance Review (APPR) plan for the 2018-19 school year, that all provisions of the APPR plan that are 
subject to collective negotiations have been resolved pursuant to the provisions of Article 14 of the Civil Service Law and 
that such plan complies with the requirements of Education Law §3012-d and Subpart 30-3 of the Rules of the Board of 
Regents, as applicable, and has been adopted by the governing body of the school district or BOCES. The school district or 
BOCES, where applicable, also certifies that upon information and belief, all statements made in that plan are true and 
accurate and that any applicable collective bargaining agreements for teachers and principals are consistent with and/or 
have been amended and/or modified or otherwise resolved to the extent required by Article 14 of the Civil Service Law, as 
necessary to require that all classroom teachers and building principals will be evaluated using a comprehensive annual 
evaluation system that rigorously adheres to Education Law §3012-d and Subpart 30-3 of the Rules of the Board of 
Regents, as applicable. 

The school district or BOCES also certifies that the most recent version of the APPR plan approved by the Commissioner for 
implementation in the 2018-19 school year is the sole plan that will be fully implemented by the school district or BOCES 
during the 2018-19 school year; that there are no collective bargaining agreements, memoranda of understanding or any 
other agreements in any form that prevent, conflict or interfere with full implementation of the APPR plan; and that no 
material changes will be made to the plan through collective bargaining or otherwise except with the approval of the 
Commissioner in accordance with Subpart 30-3 of the Rules of the Board of Regents. The school district also acknowledges 
that if approval of this APPR plan is rejected or rescinded for any reason, any State aid increases received as a result of 
the Commissioner's approval of this APPR plan will be returned or forfeited to the State.   

The school district or BOCES also make the following specific certifications with respect to their APPR plan 
and submission of 2018-19 APPR plan data:  

• Assure that the original overall rating or transition overall rating, calculated pursuant to Subpart 30-3.17 of the 
Rules of the Board of Regents, as applicable, will be used as a significant factor for employment decisions and 
teacher and principal development;

• Assure that all lead evaluators for teachers and principals have been properly trained and have received 
certification and recertification, as necessary, in accordance with Subpart 30-3.10 of the Rules of the Board of 
Regents for the 2018-19 school year;

• Assure that all evaluators for teachers and principals have been properly trained to conduct evaluations for the 
2018-19 school year, as necessary, in accordance with Subpart 30-3.10 of the Rules of the Board of Regents;

• Assure that all evaluators and lead evaluators for teachers and principals, including impartial and independent 
observers and peer observers, as applicable, will be properly trained and that lead evaluators will be certified and 
recertified, as necessary, in accordance with Subpart 30-3.10 of the Rules of the Board of Regents for the 2019-20 
school year;

• Assure that all data will be submitted to the Commissioner by July 1, 2019, to the extent practicable, and no later 
than October 18, 2019;

• Assure that the Statement of Confirmation of 2018-19 Staff Evaluation Rating Verification Report form will be 
signed by the district/BOCES official responsible for verifying the data provided in the Staff Evaluation Rating 
Verification report and submitted to the Commissioner by October 25, 2019;

• Assure that all data submitted to the Commissioner by October 18, 2019 will be a complete and accurate 
representation of the information requested and includes the Student Performance Category, Teacher Observation 
or Principal School Visit Category, and final composite rating, for all teachers and principals employed by the 
district or BOCES, for the 2018-19 school year, and will include the original or transition scores and ratings for all 
applicable teachers and principals;

• Assure that all data for the Student Performance Category, Teacher Observation or Principal School Visit Category, 
and final composite rating, for all teachers and principals employed by the district or BOCES, for the 2018-19 
school year is certified by the superintendent and maintained in a central database and will include  the original or 
transition scores and ratings for all applicable teachers and principals. The Department reserves the right to 
require your district or BOCES to provide this data at any time for auditing purposes;

• Assure that the district will keep a record of who the lead evaluator(s) and evaluator(s), including impartial and 
independent observers and peer observers, as applicable, are for each teacher and principal observation/school 
visit that will be conducted during the 2019-20 school year. The Department reserves the right to require your 
district to provide this information any time for monitoring purposes; 

http://portal.nysed.gov/abp/
http://portal.nysed.gov/abp/


• Assure that the Department approved APPR plan, in its entirety, has been posted on the district or BOCES
website;

• Assure that the most recently approved APPR plan approved by the Department shall be implemented for the
2019-20 school year.

Signatures, dates 

Superintendent Signature: Date: 

Superintendent Name (print): 

Board of Education President Signature: Date: 

Board of Education President Name (print): 





















































 
AGREEMENT by and between the  

BOARD OF EDUCATION OF THE ROCKY POINT UNION FREE SCHOOL DISTRICT 

and the 

ROCKY POINT ADMINISTRATORS’ ASSOCIATION 
 

AGREEMENT entered into by and between the Board of Education of the Rocky Point Union Free School 

District (the “District”) and the Rocky Point Administrators’ Association (the “Association”), collectively referred to 

as the “parties.” 

 

WHEREAS, the parties have entered into a collective bargaining agreement; and 

 

WHEREAS, such collective bargaining agreement includes “Article VI—Retirement” which applies to 

employees who are first time eligible to retire under the rules of the New York State Teachers’ Retirement System 

(“TRS”) or reach 55 years of age by June 30th of a given year; and, 

 

WHEREAS, the District and the Association, pursuant to collective bargaining, agree to allow unit member, 

Virginia Gibbons, the capacity to receive a retirement incentive benefit. 

 

NOW THEREFORE, IT IS HEREBY AGREED that unit member Virginia Gibbons (“unit member”) shall be 

entitled to receive a retirement incentive benefit subject to the following conditions: 

 

1. The unit member shall receive payment for fifty (50) percent of a maximum of 50 sick/personal days at the 

rate of 1/240 of her annual salary upon resignation; to the extent that the unit member does not possess these 

days accrued in her existing leave bank at the date of resignation; said bank will be increased to reach the 

level of 50 sick/personal days. The benefit as per this Agreement is 25 days x $710.53 (daily rate) for a 

monetary benefit of $17,763.25 

 

2. The subject incentive is conditional upon the unit member submitting an irrevocable letter of resignation from 

the District by June 30, 2019 with an effective date of June 30, 2020.  The unit member’s actual date of 

retirement into the New York State Teachers’ Retirement System (NYSTRS) will be August 1, 2020. The 

District hereby agrees that unit member shall be considered and treated as a retiree from the District and 

eligible for any and all retirement benefits provided to retirees pursuant to the collective bargaining agreement 

or district practice.  

 

3. The Board of Education and Association shall execute a separate Memorandum of Agreement providing for 

the retirement incentive and service payment upon retirement set forth herein to be made in the form of an 

employer non-elective contribution into a designated IRC Section 403(b) tax sheltered annuity up to the 

statutory limit.  The retirement incentive payment shall be deposited into unit member’s designated 403(b) 

account no later than July 31, 2020. 

 
4. This Agreement shall be binding upon the Association, its successors and assigns as well as the District and 

its successors and assigns. 

 

5. The payment herein shall be in addition to any retirement benefits (e.g. health insurance, etc.) provided 

to unit member pursuant to the collective bargaining agreement and/or district practice in effect as of 

the date of this agreement.  
 

6. This Agreement shall not diminish, waive or in any manner amend the provisions of Article VI of the 

Collective Bargaining Agreement. 

 

7. This Agreement will automatically “sunset” effective July 1, 2020 and have no validity with respect to §209-

a.1(e) of the Public Employees Fair Employment Act, except as is necessary to fulfill the obligations of the 

agreement and unless extended in writing by the parties. 

 

8. The parties further agree that this Agreement shall not be precedent-setting nor binding upon the parties in the 

future.  Moreover, the parties agree that this Agreement shall not be used and/or admitted into evidence in 

connection with any subsequent claim, litigation, arbitration, cause of action or proceeding of any kind and 

nature in any jurisdiction or forum other than to enforce the terms set forth herein. 

 



 
 

Dated:  July 11, 2019 

 

BOARD OF EDUCATION OF THE ROCKY POINT 

UNION FREE SCHOOL DISTRICT 

 

By:_____________________________   

      Mrs. Susan Y. Sullivan, President      

      Rocky Point UFSD, Board of Education    

ROCKY POINT ADMINISTRATORS’ ASSOCIATION 

 

By: ______________________________  

      Michael Gabriel, RPAA President 

 



 
AGREEMENT by and between the  

BOARD OF EDUCATION OF THE ROCKY POINT UNION FREE SCHOOL DISTRICT 

and the 

ROCKY POINT ADMINISTRATORS’ ASSOCIATION 
 

AGREEMENT entered into by and between the Board of Education of the Rocky Point Union Free School 

District (the “District”) and the Rocky Point Administrators’ Association (the “Association”), collectively referred to 

as the “parties.” 

 

WHEREAS, the parties have entered into a collective bargaining agreement; and 

 

WHEREAS, such collective bargaining agreement includes “Article VI—Retirement” which applies to 

employees who are first time eligible to retire under the rules of the New York State Teachers’ Retirement System 

(“TRS”) or reach 55 years of age by June 30th of a given year; and, 

 

WHEREAS, the District and the Association, pursuant to collective bargaining, agree to allow unit member, 

Anja Groth, the capacity to receive a retirement incentive benefit. 

 

NOW THEREFORE, IT IS HEREBY AGREED that unit member Anja Groth (“unit member”) shall be entitled 

to receive a retirement incentive benefit subject to the following conditions: 

 

1. The unit member shall receive payment for fifty (50) percent of a maximum of 200 sick/personal days at the 

rate of 1/240 of her annual salary upon retirement; to the extent that the unit member does not possess these 

days accrued in her existing leave bank said bank will be increased to reach the level of 200 sick/personal 

days. The benefit as per this Agreement is 100 days x $784.10 (daily rate) for a monetary benefit of $78,410. 

 

2. In addition to the above payment, the unit member shall also receive three hundred ($300.00) dollars for each 

year of consecutive full-time service to the District upon retirement.   

 

3. The above payments are in addition to any retirement benefits (e.g. health insurance) provided to unit 

member pursuant to the collective bargaining agreement and/or district practice.  
 

4. The subject incentive is conditional upon the unit member submitting an irrevocable letter of retirement by 

June 30, 2019.  The retirement must be effective no later than July 31, 2019. 

 

5. This Agreement shall be binding upon the Association, its successors and assigns as well as the District and 

its successors and assigns. 

 

6. This Agreement shall not diminish, waive or in any manner amend the provisions of Article VI of the 

Collective Bargaining Agreement. 

 

7. This Agreement will automatically “sunset” effective August 1, 2019 and have no validity with respect to 

§209-a.1(e) of the Public Employees Fair Employment Act, unless extended in writing by the parties. 

 

8. The parties further agree that this Agreement shall not be precedent-setting nor binding upon the parties in the 

future.  Moreover, the parties agree that this Agreement shall not be used and/or admitted into evidence in 

connection with any subsequent claim, litigation, arbitration, cause of action or proceeding of any kind and 

nature in any jurisdiction or forum other than to enforce the terms set forth herein. 

 

 

Dated:  July 11, 2019 

 

BOARD OF EDUCATION OF THE ROCKY POINT 

UNION FREE SCHOOL DISTRICT 

 

By:_____________________________   

      Mrs. Susan Y. Sullivan, President      

      Rocky Point UFSD, Board of Education    

ROCKY POINT ADMINISTRATORS’ ASSOCIATION 

 

By: ______________________________  

      Michael Gabriel, RPAA President 



 
AGREEMENT by and between the  

BOARD OF EDUCATION OF THE ROCKY POINT UNION FREE SCHOOL DISTRICT 

and the 

ROCKY POINT ADMINISTRATORS’ ASSOCIATION 
 

AGREEMENT entered into by and between the Board of Education of the Rocky Point Union Free School 

District (the “District”) and the Rocky Point Administrators’ Association (the “Association”), collectively referred to 

as the “parties.” 

 

WHEREAS, the parties have entered into a collective bargaining agreement; and 

 

WHEREAS, such collective bargaining agreement includes “Article VI—Retirement” which applies to 

employees who are first time eligible to retire under the rules of the New York State Teachers’ Retirement System 

(“TRS”) or reach 55 years of age by June 30th of a given year; and, 

 

WHEREAS, the District and the Association, pursuant to collective bargaining, agree to allow unit member, 

Linda Murphy, the capacity to receive a retirement incentive benefit. 

 

NOW THEREFORE, IT IS HEREBY AGREED that unit member Linda Murphy (“unit member”) shall be 

entitled to receive a retirement incentive benefit subject to the following conditions: 

 

1. The unit member shall receive payment for fifty (50) percent of a maximum of 50 sick/personal days at the 

rate of 1/240 of her annual salary upon retirement; to the extent that the unit member does not possess these 

days accrued in her existing leave bank at the date of retirement; said bank will be increased to reach the level 

of 50 sick/personal days. The benefit as per this Agreement is 25 days x $722.69 (daily rate) for a monetary 

benefit of $18,067.25 

 

2. The subject incentive is conditional upon the unit member submitting an irrevocable letter of retirement by 

June 30, 2019 with an effective retirement date of June 30, 2020. 

 

3. The Board of Education and Association shall execute a separate Memorandum of Agreement providing for 

the retirement incentive and service payment upon retirement set forth herein to be made in the form of an 

employer non-elective contribution into a designated IRC Section 403(b) tax sheltered annuity up to the 

statutory limit.  The retirement incentive payment shall be deposited into unit member’s designated 403(b) 

account no later than July 31, 2020. 

 
4. This Agreement shall be binding upon the Association, its successors and assigns as well as the District and 

its’ successors and assigns. 

 

5. The payment herein shall be in addition to any retirement benefits (e.g. health insurance, etc.) provided 

to unit member pursuant to the collective bargaining agreement and/or district practice as of the date 

of this Agreement.  
 

6. This Agreement shall not diminish, waive or in any manner amend the provisions of Article VI of the 

Collective Bargaining Agreement. 

 

7. This Agreement will automatically “sunset” effective July 1, 2020 and have no validity with respect to §209-

a.1(e) of the Public Employees Fair Employment Act, except as is necessary to fulfill the obligations of the 

agreement and unless extended in writing by the parties. 

 

8. The parties further agree that this Agreement shall not be precedent-setting nor binding upon the parties in the 

future.  Moreover, the parties agree that this Agreement shall not be used and/or admitted into evidence in 

connection with any subsequent claim, litigation, arbitration, cause of action or proceeding of any kind and 

nature in any jurisdiction or forum other than to enforce the terms set forth herein. 

 

 

Dated:  July 11, 2019 



 

 

BOARD OF EDUCATION OF THE ROCKY POINT 

UNION FREE SCHOOL DISTRICT 

 

By:_____________________________   

      Mrs. Susan Y. Sullivan, President      

      Rocky Point UFSD, Board of Education    

ROCKY POINT ADMINISTRATORS’ ASSOCIATION 

 

By: ______________________________  

      Michael Gabriel, RPAA President 

 



AGREEMENT 
Between the  

BOARD OF EDUCATION OF THE ROCKY POINT  
UNION FREE SCHOOL DISTRICT 

And the 
ROCKY POINT TEACHERS’ ASSOCIATION 

THIS AGREEMENT is entered into by the Board of Education of the Rocky Point 
Union Free School District (the “District”) and the Rocky Point Teachers’ Association (the 
“Association”), collectively referred to as the “Parties.” 

This Agreement is for the purpose of resolving a salary schedule step placement issue 
regarding elementary teacher Theresa O’Brien (O’Brien).  Therefore, in consideration for and 
in full satisfaction of all claims by O’Brien against the District, the Parties agree that 
Association member O’Brien shall be placed on salary step 23 for the 2019-2020 school year.  
Moreover, O’Brien shall receive a one-time lump sum payment of $19,733, with said payment 
subject to all ordinary taxation and withholding as required by law, collective bargaining 
agreements or otherwise. 

This Agreement will automatically “sunset” upon receipt of the aforementioned 
consideration by O’Brien and have no validity with respect to §209-a.1(e) of the Public 
Employees Fair Employment Act. 

The Parties further agree that this Agreement settles all claims regarding this matter in 
perpetuity.  Additionally, this Agreement shall not be precedent-setting nor binding upon the 
Parties in the future.  Moreover, the Parties agree that this Memorandum of Agreement shall 
not be used and/or admitted into evidence in connection with any subsequent claim, litigation, 
arbitration, cause of action or proceeding of any kind and nature in any jurisdiction or forum. 

Dated:  July 11, 2019 

BOARD OF EDUCATION OF THE ROCKY 
POINT UNION FREE SCHOOL DISTRICT 

By:_____________________________  
      Mrs. Susan Y. Sullivan, President     

ROCKY POINT TEACHERS’ ASSOCIATION 

By: ______________________________  
      Laurie Berretta, President 



7/11/19 Agenda

Last First Position Building Rate BOE Date  Amount Effective Date Description/Comments

DiGiglio Michelle Part-Time School Hall Monitor HS N/A 7/11/2019 N/A 10/4/2019 Resignation for the purpose of retirement

Carbone Katelyn Lead Food Service Worker DW Annual - Step 2 7/11/2019 22,684 9/1/2019
Full time, ten-month contractual appointment. 
Replaces J. Davis.  Salary pro-rated.

Carbone Katelyn Part-Time Food Service Worker DW N/A 7/11/2019 N/A 8/31/2019
Resignation of part time food service worker 
position to accept a full time position. 

Murray Jean Part-Time Food Service Worker DW N/A 7/11/2019  N/A 6/6/2019
Unpaid medical leave of absence commencing 
6/6/19 through 6/26/19

Rink Rosalia School Teacher Aide HS N/A 7/11/2019  N/A 6/11/2019
Unpaid medical leave of absence commencing 
6/11/19 through 6/17/19

Turner Joan Office Assistant MS N/A 7/11/2019 N/A 6/13/2019
Unpaid FMLA medical leave of absence 
commencing 6/13/19 through 6/28/19.  

Leckie Mary School Teacher Aide DW N/A 7/11/2019  N/A 10/22/2019 Resignation for the purpose of retirement

Bennett-Rosman Alexa School Teacher Aide DW N/A 7/11/2019  N/A 8/31/2019
Resignation for the purpose of accepting a full-
time, probationary appointment.

Spina Debra Part-Time Office Assistant DO N/A 7/11/2019 N/A 6/30/2019 Resignation for personal reasons

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 7/11/19

Schedule 7/11/19 A Classified Staff



7/11/19 Agenda

Last First Position Bldg. Rate BOE Date Amount Effective Date Description/Comments

McLaughlin Janet Special Education Teacher HS N/A 7/11/2019 N/A 6/30/2019 Resignation for the purpose of retirement

Stockholm Jaclyn Teaching Assistant Level I DW Annual - Step 1 7/11/2019 18,350 9/1/2019
Full-time ten-month probationary appointment 
commencing 9/1/19 through 8/31/23. New position.

Kenwood Kyra Music Teacher FJC N/A 7/11/2019 N/A 9/3/2019
Unpaid leave of absence for the purpose of childcare 
commencing 9/3/19 through 11/18/19.

Groth Anja Director of Instruction DW N/A 7/11/2019 N/A 7/31/2019 Resignation for the purpose of retirement

Kelly-Gibbons Virginia Principal FJC N/A 7/11/2019 N/A 6/30/2020 Resignation for the purpose of retirement

Murphy Linda Principal JAE N/A 7/11/2019 N/A 6/30/2020 Resignation for the purpose of retirement

Leary Vivien Interim Assistant Principal FJC Annual - Step 5 7/11/2019 Per Contract 7/1/2019
Full-time twelve-month interim appointment beginning 
7/1/19 through 6/30/20. 

Trapani Karen Teaching Assistant Level I DW N/A 7/11/2019 N/A 8/31/2019
Resignation for the purpose of accepting a full-time, 
probationary appointment.

Trapani Karen Reading Teacher FJC Annual - M30 Step 1 7/11/2019 61,564 9/1/2019

Full-time, ten-month probationary appointment 
commencing 9/1/19 through 8/31/23. The probationary 
expiration date will depend on the individual's APPR 
ratings. To receive tenure, Ms. Trapani must have 
overall APPR ratings of effective or highly effective in at 
least three of four preceding years. If Ms. Trapani 
receives an ineffective composite or overall APPR rating 
in her final year of probation, she will not be eligible for 
tenure at that time. Effective 9/1/19

Bennett-Rosman Alexa Teaching Assistant Level I DW Annual - Step 1 7/11/2019 18,350 9/1/2019
Full-time ten-month probationary appointment 
commencing 9/1/19 through 8/31/23. Replaces K. 
Trapani

Batelli Joelle Art Teacher FJC Annual - M Step 1 7/11/2019 56,767 9/1/2019

Full-time, ten-month probationary appointment 
commencing 9/1/19 through 8/31/23. The probationary 
expiration date will depend on the individual's APPR 
ratings. To receive tenure, Ms. Batelli must have overall 
APPR ratings of effective or highly effective in at least 
three of four preceding years. If Ms. Batelli receives an 
ineffective composite or overall APPR rating in her final 
year of probation, she will not be eligible for tenure at 
that time. Effective 9/1/19. Replaces L. Goelz

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 7/11/19

Schedule 7/11/19-B Certified Staff



7/11/19 Agenda

Last First Position Bldg. Rate BOE Date Amount Effective Date Description/Comments
Bomford Susan Substitute Food Service Worker DW Hourly 7/11/2019 *TBD 7/1/2019 2019-2020 school year

DiMaggio Maria Substitute Food Service Worker DW Hourly 7/11/2019 *TBD 7/1/2019 2019-2020 school year

Gugel Cheryl Substitute Food Service Worker DW Hourly 7/11/2019 *TBD 7/1/2019 2019-2020 school year

Walker Denise Substitute Food Service Worker DW Hourly 7/11/2019 *TBD 7/1/2019 2019-2020 school year

Brown Kevin Subsitute Guard DW Hourly 7/11/2019 *TBD 7/1/2019 2019-2020 school year

Garcia Christopher Subsitute Guard DW Hourly 7/11/2019 *TBD 7/1/2019 2019-2020 school year

Love Maxine Subsitute Guard DW Hourly 7/11/2019 *TBD 7/1/2019 2019-2020 school year

Wodzenski Thomas Substitute Guard DW Hourly 7/11/2019 *TBD 7/1/2019 2019-2020 school year

LaRosa Kevin Substitute Custodian DW Hourly 7/11/2019 *TBD 7/1/2019 2019-2020 school year

Raymond Devon Substitute Custodian DW Hourly 7/11/2019 *TBD 7/1/2019 2019-2020 school year

deGroot Charlene Susbstitute Nurse DW Hourly 7/11/2019 *TBD 7/1/2019 2019-2020 school year

Leech Mari-Lyn Susbstitute Nurse DW Hourly 7/11/2019 *TBD 7/1/2019 2019-2020 school year

Ford Nancy Susbstitute Nurse DW Hourly 7/11/2019 *TBD 7/1/2019 2019-2020 school year

Lukasz Karen Susbstitute Nurse DW Hourly 7/11/2019 *TBD 7/1/2019 2019-2020 school year

Szeli Linda Substitute Nurse DW Hourly 7/11/2019 *TBD 7/1/2019 2019-2020 school year

Agresto Jennifer Substitute Teacher Aide/Monitor DW Hourly 7/11/2019 *TBD 7/1/2019 2019-2020 school year

Coon Chrissana Substitute Teacher Aide/Monitor DW Hourly 7/11/2019 *TBD 7/1/2019 2019-2020 school year

McGee Mary Substitute Teacher Aide/Monitor DW Hourly 7/11/2019 *TBD 7/1/2019 2019-2020 school year

Pole Lara Substitute Teacher Aide/Monitor DW Hourly 7/11/2019 *TBD 7/1/2019 2019-2020 school year

Reilly Erin Substitute Teacher Aide/Monitor DW Hourly 7/11/2019 *TBD 7/1/2019 2019-2020 school year

Rhodes Melissa Substitute Teacher Aide/Monitor DW Hourly 7/11/2019 *TBD 7/1/2019 2019-2020 school year

Romano Paulette Substitute Teacher Aide/Monitor DW Hourly 7/11/2019 *TBD 7/1/2019 2019-2020 school year

Sprague Stephanie Substitute Teacher Aide/Monitor DW Hourly 7/11/2019 *TBD 7/1/2019 2019-2020 school year

Fitzgerald Christine Substitute Clerical DW Hourly 7/11/2019 *TBD 7/1/2019 2019-2020 school year
Spina Debra Substitute Clerical DW Hourly 7/11/2019 *TBD 7/1/2019 2019-2020 school year

*Hourly remuneration for the 2019-2020 school year will be determined at the Annual Organizational Meeting of the Board of Education

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 7/11/19

Schedule 7/11/19-C Non-Teaching Substitutes



7/11/19 Agenda

Last First Position
Bldg. Rate BOE Date Amount

Effective 
Date Description/Comments

McFadden Katherine Per Diem Substitute Teaching Assistant DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

Bartley Leanna
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

Bas Maria
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

Bernier Dana
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

Calo Lizabeth
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

Davis Karen
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

Ertem Yasemin
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

Esmaelzada Beth
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

Friedman Brooke
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

Governale Lisa
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

Grady Kaitlin
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

Iuliucci Joseph
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

Johnson Kevin
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

Knapp Kristine
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

Krumholz Alexandra
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

Lobato Raquel
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

Marotta Christopher
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

Martin Jocelyn
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

Martinsen Carol
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

O'Connell Joan
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 7/11/19

Schedule 7/11/19-D Teaching/Certified Substitutes



7/11/19 Agenda

Palmer Pamela
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

Parrella Tianna
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

Ponce Jessica
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

Rose Jeanne
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

Ryan Leslie
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

Sabo Brianna
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

Schultheis Ashley
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

Spitz Jessica
Per Diem Substitute Teacher/Teaching 
Assistant

DW Daily 7/11/2019 *TBD 9/1/2019 2019-2020 school year

*Hourly remuneration for the 2019-2020 school year will be determined at the Annual Organizational Meeting of the Board of Education



7/11/19 Agenda

Last First Position Bldg. Rate BOE Date Amount
Effective 

Date Description/Comments
Banigan Donna JAE Literary Magazine JAE Annual 7/11/2019 1,243 7/1/2019 2019-2020 school year

Friscia Michael JAE STEM Science Club JAE Annual 7/11/2019 1,243 7/1/2019 2019-2020 school year

Kenwood Kyra Elementary Chorus (Grade 2) FJC Annual 7/11/2019 2,051 1/2/2019
2018-2019 school year; amended stipend now a shared 
stipend

Spitz Jessica Elementary Chorus (Grade 2) FJC Annual 7/11/2019 2,051 1/2/2019 2018-2019 school year. Shared stipend

Pilkington-Kaler Jan General Education Teacher DW Hourly 7/11/2019 91.67 7/1/2019
Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Rosman Karen School Nurse HS Hourly 7/11/2019 39.61 7/1/2019
Summer work during the period of July 1, 2019 through 
August 31, 2019. Not to exceed forty (40) hours.

Konsky Diana School Psychologist DW Hourly 7/11/2019 45.68 7/1/2019
Summer CSE/CPSE Committee Meetings.  2019-2020 
school year

Muchnik Marc School Psychologist DW Hourly 7/11/2019 52.53 7/1/2019
Summer CSE/CPSE Committee Meetings. 2019-2020 
school year

Behringer Jamie Special Education Teacher DW Hourly 7/11/2019 83.49 7/1/2019
Summer CSE/CPSE Committee Meetings.  2019-2020 
school year

Volini Lauren Mark Twain Contest HS Annual 7/11/2019 1,243 7/1/2019 2019-2020 school year

Eilers Jenessa HS Be A Nicer Neighbor HS Annual 7/11/2019 1,243 7/1/2019
2019-2020 school year; amended stipend now a shared 
stipend

Tribby Carly HS Be A Nicer Neighbor HS Annual 7/11/2019 1,243 7/1/2019 2019-2020 school year.  Shared stipend

Anderson Nicole Special Education Teacher JAE Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Behringer Jamie Special Education Teacher JAE Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Biagotti Jean Special Education Teacher MS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Brooks Tesia Special Education Teacher MS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Celentano Lisa Special Education Teacher JAE Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Daly Janice Special Education Teacher JAE Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

DiCristo Elizabeth Special Education Teacher HS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Elcik Deborah Special Education Teacher MS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Fasano JoAnna Special Education Teacher FJC Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Gastaldo Ashley Special Education Teacher FJC Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Hale Gina Special Education Teacher JAE Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 7/11/19

Schedule 7/11/19-E Co-Curricular Positions 2019/2020



7/11/19 Agenda

Hoenig Laura Special Education Teacher MS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Laughlin-Cotter Heather Special Education Teacher HS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Luongo Joselle Special Education Teacher MS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Hill-Timpanaro Laura Special Education Teacher JAE Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Konsky Diana Special Education Teacher HS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Maggio Michele Special Education Teacher FJC Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Mangogna Toni Special Education Teacher HS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Messinetti Margaret Special Education Teacher HS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Muchnik Marc Special Education Teacher FJC Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Muratore Kristina Special Education Teacher HS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

O'Mahoney Laura Special Education Teacher JAE Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Parise Megan Special Education Teacher MS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Picone Meredith Special Education Teacher JAE Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Pina Nancy Special Education Teacher HS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Pipia Cindy Special Education Teacher HS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Rucano Keri Special Education Teacher HS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Settepani Danielle Special Education Teacher MS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Stalters Jessica Special Education Teacher JAE Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Soscia Janine Special Education Teacher MS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Aschettino Karen Special Education Teacher MS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Silverman Jennifer Special Education Teacher MS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Wennerod Kristen Special Education Teacher FJC Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Breen Teresa Special Education Teacher JAE Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Fusco Cheryl Special Education Teacher FJC Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Gruenberg Brian Special Education Teacher JAE Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours
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Laviola Elizabeth Special Education Teacher JAE Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Mannetta Diane Special Education Teacher MS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Nardiello Cynthia Special Education Teacher HS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Pollina Jacqueline Special Education Teacher HS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Prudenti Valerie Special Education Teacher HS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Zambardino Christine Special Education Teacher JAE Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Acritelli-Hunt Jacqueline Special Education Teacher MS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Boyle Lauren Special Education Teacher JAE Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Cooper Andrew Special Education Teacher MS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Egan Patricia Special Education Teacher MS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Meyer Gloria Special Education Teacher JAE Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Perri Dawn Special Education Teacher MS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Zaffino Jennifer Special Education Teacher HS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Valvo Denise Special Education Teacher MS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Avallone-Balfour Lydia Special Education Teacher FJC Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

DiGennaro Elisa Special Education Teacher FJC Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Glennon Erin Special Education Teacher FJC Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Shanahan Sherin Special Education Teacher MS Hourly 7/11/2019 49.00 7/1/2019
Additional Supervision--Summer workshop not to exceed 
15 hours

Spallina Anna Varsity Head Cheerleading--Fall (Year 18) DW Annual 7/11/2019 6,910 7/1/2019 Coaching appointment 2019-2020 school year

Scanlon Ariana Varsity Asst. Cheerleading--Fall (Year 5) DW Annual 7/11/2019 4,699 7/1/2019 Coaching appointment 2019-2020 school year

Spallina Anna Varsity Head Cheerleading--Winter (Year 25) DW Annual 7/11/2019 7,463 7/1/2019 Coaching appointment 2019-2020 school year

Scanlon Ariana Varsity Asst. Cheerleading-- Winter (Year 5) DW Annual 7/11/2019 4,699 7/1/2019 Coaching appointment 2019-2020 school year

Bennett-Rosman Alexa JV Cheerleading--Fall (Year 5) DW Annual 7/11/2019 4,561 7/1/2019 Coaching appointment 2019-2020 school year

Bennett-Rosman Alexa JV Cheerleading--Winter (Year 5) DW Annual 7/11/2019 4,561 7/1/2019 Coaching appointment 2019-2020 school year

Russo Adrienne MS Cheerleading - Fall (Year 2) DW Annual 7/11/2019 3,869 7/1/2019 Coaching appointment 2019-2020 school year

Russo Adrienne MS  Cheerleading - Winter (Year 3) DW Annual 7/11/2019 3,869 7/1/2019 Coaching appointment 2019-2020 school year

Acritelli Richard Varsity Head Boys Cross Country (Year 18) DW Annual 7/11/2019 6,910 7/1/2019 Coaching appointment 2019-2020 school year

McCormick James MS Boys Cross Country (Year 20) DW Annual 7/11/2019 4,975 7/1/2019 Coaching appointment 2019-2020 school year

Poole Matthew Varsity Head Girls Cross Country (Year 24) DW Annual 7/11/2019 7,463 7/1/2019 Coaching appointment 2019-2020 school year
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Havranek Gregory MS Girls Cross Country (Year 5) DW Annual 7/11/2019 3,869 7/1/2019 Coaching appointment 2019-2020 school year

Bittner Katie Varsity Head Field Hockey (Year 14) DW Annual 7/11/2019 6,910 7/1/2019 Coaching appointment 2019-2020 school year

Lynch Reagan Varsity Asst Field Hockey (Year 3) DW Annual 7/11/2019 4,699 7/1/2019 Coaching appointment 2019-2020 school year

Eilers Jenessa JV Head Field Hockey (Year 4) DW Annual 7/11/2019 4,561 7/1/2019 Coaching appointment 2019-2020 school year

DiLorenzo Anthony Varsity Head Football (Year 16) DW Annual 7/11/2019 7,462 7/1/2019 Coaching appointment 2019-2020 school year

Iadanza Jake Varsity Asst. Football (Year 1) DW Annual 7/11/2019 4,975 7/1/2019 Coaching appointment 2019-2020 school year

Mattia John Varsity Asst. Football (Year 14) DW Annual 7/11/2019 6,081 7/1/2019 Coaching appointment 2019-2020 school year

Spallina Daniel JV Football (Year 8) DW Annual 7/11/2019 5,252 7/1/2019 Coaching appointment 2019-2020 school year

Capell Daniel JV Football (Year 4) DW Annual 7/11/2019 4,699 7/1/2019 Coaching appointment 2019-2020 school year

Aschettino Andrew MS Football (Year 15) DW Annual 7/11/2019 5,252 7/1/2019 Coaching appointment 2019-2020 school year

Panella Patrick MS Football (Year 17) DW Annual 7/11/2019 5,252 7/1/2019 Coaching appointment 2019-2020 school year

Reh Jeff Varsity Golf (Year 4) DW Annual 7/11/2019 3,869 7/1/2019 Coaching appointment 2019-2020 school year

Camarda Joseph Varsity Head Boys Soccer (Year 14) DW Annual 7/11/2019 6,910 7/1/2019 Coaching appointment 2019-2020 school year

Roach Daniel Varsity Asst Boys Soccer (Year 3) DW Annual 7/11/2019 4,699 7/1/2019 Coaching appointment 2019-2020 school year

Butzke Richard JV Boys Soccer (Year 12) DW Annual 7/11/2019 5,667 7/1/2019 Coaching appointment 2019-2020 school year

Dougherty Sean MS Boys Soccer (Year 3) DW Annual 7/11/2019 3,869 7/1/2019 Coaching appointment 2019-2020 school year

Costa Peter Varsity Head Girls Soccer (Year 8) DW Annual 7/11/2019 6,357 7/1/2019 Coaching appointment 2019-2020 school year

Goncalves Rony Varsity Asst Girls Soccer (Year 3) DW Annual 7/11/2019 4,699 7/1/2019 Coaching appointment 2019-2020 school year

Sackaris Taylor JV Girls Soccer (Year 2) DW Annual 7/11/2019 4,561 7/1/2019 Coaching appointment 2019-2020 school year

Buonconsiglio James Varsity  Girls Tennis (Year 14) DW Annual 7/11/2019 6,910 7/1/2019 Coaching appointment 2019-2020 school year

Nobre Anthony JV Girls Tennis (Year 18) DW Annual 7/11/2019 5,667 7/1/2019 Coaching appointment 2019-2020 school year

Settepani Joseph MS Girls Tennis (Year 18) DW Annual 7/11/2019 4,975 7/1/2019 Coaching appointment 2019-2020 school year

Sussillo Conor Varsity Girls Volleyball (Year 4) DW Annual 7/11/2019 5,804 7/1/2019 Coaching appointment 2019-2020 school year

Brooks Tesia MS Girls Soccer (Year 1) DW Annual 7/11/2019 3,869 7/1/2019 Coaching appointment 2019-2020 school year

Pina Nancy MS Girls Soccer (Year 6) DW Annual 7/11/2019 4,422 7/1/2019 Coaching appointment 2019-2020 school year

Anzalone Anthony Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Baseball

Bowler Michael Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Boys Lacrosse

Sanchez Michael Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program.  Girls Lacrosse

Reh Taylor Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Girls Lacrosse

Buonconsiglio James Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Boys Tennis

Buonconsiglio James Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Girls Tennis

Aschettino Andrew Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Weight Room

Sussillo Conor Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Volleyball
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Perrotte Jennifer Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Volleyball

Marchetta Anthony Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Boys Winter Track and Field

Marchetta Anthony Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Boys Spring Track and Field

Donadoni Christopher Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Boys Winter Track and Field

Donadoni Christopher Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Boys Spring Track and Field

Mattia John Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Football

Mattia John Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Girls Winter Track

Mattia John Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Girls Spring Track

DiLorenzo Anthony Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Football

Nentwich Christopher Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Girls Basketball

Goldstein Darren Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Wrestling

Nobre Anthony Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Boys Tennis

Nobre Anthony Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Girls Tennis

Poole Matthew Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Girls Cross Country

Acritelli Richard Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Boys Cross Country

Glenn Brian Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Baseball

Amoscato Maria Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Softball

Spallina Anna Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Fall Cheerleading

Spallina Anna Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Winter Cheerleading

Jordan James Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Boys Basketball

Panella Patrick Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Football

Panella Patrick Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Weight Room

Panella Patrick Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Track and Field

Bittner Katie Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Field Hockey

Lynch Reagan Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Field Hockey
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Camarda Joseph Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Boys Soccer

Camarda Joseph Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Track and Field

Costa Peter Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Girls Soccer

Costa Peter Intramural Athletics DW Hourly 7/11/2019 24.00 7/1/2019
2019-2020 school year. Not to exceed 20 hours per 
program. Softball

O'Connor Kenneth Volunteer Varsity Football DW N/A 7/11/2019 NA 7/1/2019
Volunteer coaching appointment for the 2019-2020 
school year

Fasano Joanna Special Education Facilitator Grades K-2 DW Annual 7/11/2019 5,527 7/1/2019 2019-2020 school year
Behringer Jamie Special Education Facilitator Grades 3-5 DW Annual 7/11/2019 5,527 7/1/2019 2019-2020 school year
Shanahan Sherin Special Education Facilitator Grades 6-8 DW Annual 7/11/2019 5,527 7/1/2019 2019-2020 school year
Messinetti Margaret Special Education Facilitator Grades 9-12 DW Annual 7/11/2019 5,527 7/1/2019 2019-2020 school year
Blanchard Craig Chaperone DW Hourly 7/11/2019 See below* 7/1/2019 2019-2020 school year
Buchner Gene Chaperone DW Hourly 7/11/2019 See below* 7/1/2019 2019-2020 school year
Levix Michael Chaperone DW Hourly 7/11/2019 See below* 7/1/2019 2019-2020 school year
Rink Rosalia Chaperone DW Hourly 7/11/2019 See below* 7/1/2019 2019-2020 school year
Spallina Anna Chaperone DW Hourly 7/11/2019 See below* 7/1/2019 2019-2020 school year

*Up to two hours: $55.00; in excess of two hours: $83.00; Junior/Senior Prom: $55.00 per hour 2019/2020 school year
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Russo Adrienne Middle School Cheer Camp DW Hourly 7/11/2019 50.00 7/1/2019
2019-2020 School Year; Amended Hourly 
Salary

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 7/11/19

Schedule 7/11/19-F Community Education 




