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A G E N D A  
Annual Organizational Meeting and July 2016 Regular Business Meeting 

Rocky Point Schools - Board of Education 
July 14, 2016 

I. OPENING OF MEETING BY DISTRICT CLERK 

a. Meeting called to order: Time_____________
b. Melissa Brown

Sean Callahan
Edward Casswell
Scott Reh
Susan Sullivan
Michael F. Ring, Ed.D., Superintendent of Schools
Deborah De Luca, Ed.D., Assistant Superintendent
Gregory Hilton, School Business Official
Susan Wilson, Executive Director for Educational Services
Patricia Jones, District Clerk

c. Pledge of Allegiance to the Flag

II. DISTRICT CLERK ADMINISTERS OATH OF OFFICE TO RE-ELECTED BOARD
MEMBER SUSAN Y. SULLIVAN

III. ELECTION OF OFFICERS

a. ELECTION OF THE PRESIDENT OF THE BOARD
(Ed. Law 1701, 2504, 2563)
1. Nominations
2. Vote
3. Administer Oath to President by the Clerk:

“I, _______________________, do solemnly swear that I will support the
Constitution of the United States and the Constitution of the State of New York,
and that I will faithfully discharge the duties of the President of the Board of
Education according to the best of my ability.”

4. The President becomes the Chairperson of the meeting.

b. ELECTION OF VICE PRESIDENT OF THE BOARD

1. Nominations
2. Vote
3. Administer Oath to Vice President by the Clerk:

“I, _______________________, do solemnly swear that I will support the
Constitution of the United States and the Constitution of the State of New York,
and that I will faithfully discharge the duties of the Vice-President of the Board
of Education according to the best of my ability.”

IV. ANNUAL APPOINTMENTS

Upon a motion made by _______________________ , seconded by _______________________,
the following resolution is offered:

BE IT RESOLVED, that the Board of Education make the following appointments for the 2016-
2017 fiscal year at the annual expense indicated below:
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OFFICERS 
ITEM POSITION NAME ANNUAL EXPENSE 
1 District Clerk Patricia Jones $14,500 per year 

2 Assistant District Clerk Loretta Sanchez 
Current hourly rate for 
regular time and overtime, 
as required by the BOE 

3 District Treasurer Virginia Holloway 
No additional compensation 
beyond contractual wages 

4 Deputy District Treasurer Linda Bilski 

Current hourly rate for 
regular time and overtime 
as required by the Board of 
Education 

5 
Claims Auditor  / Extra-
Classroom Activity 
Accounts Claims Auditor 

Dennehy Accounting Services 
$18,055 per year for 
weekly service 

NON-OFFICERS 
POSITION NAME ANNUAL EXPENSE 

6 Tax Collector Virginia Holloway 
No additional compensation 
beyond contractual wages 

7 
Treasurer—Extra 
Classroom Activities 
Accounts 

Linda Bilski $6,600 per year 

8 External Auditors Pending RFP Pending RFP 
9 Internal Auditor Nawrocki Smith, LLP $17,500 per year 

10 General/Labor Counsel Kevin Seaman, Esq. 

Yearly retainer fee: 
$25,000.00. Per hour fee of 
$195.00 for litigation 
services. 

11 Bond Counsel 
Hawkins Delafield and Wood, 
LLP 

As per contract 

12 School Physicians 

Rocky Point Medical Care, 
P.C. (Dr. Gil); Peconic Bay 
Medical Care  Concussion 
Specialists (at no cost to the 
district): Jennifer Semel, MD, 
Jennifer Gray, DO, Anuja 
Korlipara, MD, Mark Harary, 
MD, and Hayley Queller, MD, 
Luga Podesta, MD, Danielle 
DeGiorgio, DO, and Kalliopi 
Kapsalis Nestor, MD, of the 
St. Charles Hospital ImPACT 
Program 

As per contracts – Rocky 
Point Medical Care and 
Sound Family Medicine; 
ImPACT Program at no 
cost to district 

13 Purchasing Agent Debra Hoffman $24,950 per year 

14 Deputy Purchasing Agent Gregory Hilton 
No additional compensation 
beyond contractual wages 

15 
Audit Committee 
Members 

Edward Casswell, Scott Reh, 
Susan Sullivan, Melissa 
Brown, Sean Callahan 

N/A 

16 
Incarcerated 
Youth/Designated 
Educational Official 

Susan Wilson 
No additional compensation 
beyond contractual wages 

17 Liaison for Homeless Jennifer Zaffino As per BOE appointment 
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Children and Youth 

18 FERPA Officer Susan Wilson 
No additional compensation 
beyond contractual wages 

19 
Medicaid Compliance 
Officer 

Dr. Deborah De Luca 
No additional compensation 
beyond contractual wages 

20 Section 504 Coordinators 

Susann Crossan (RPHS), Dr. 
Scott O’Brien (RPMS), Linda 
Towlen (JAE), Dr. Virginia 
Gibbons (FJC), Andrea 
Moscatiello (District) 

No additional compensation 
beyond contractual wages 

21 
Title IX Coordinators / 
Complaint Officers 

Susan Wilson, Anja Groth, Dr. 
Scott O’Brien, Gregory Hilton, 
and District General Counsel 

No additional compensation 
beyond contractual wages 
for employee coordinators; 
as per contract for General 
Counsel 

22 
Americans with 
Disabilities Act (ADA) 
Coordinator 

Dr. Deborah De Luca 
No additional compensation 
beyond contractual wages 

23 
Records Management 
Officer 

Gregory Hilton 
No additional compensation 
beyond contractual wages 

24 Records Access Officer Gregory Hilton 
No additional compensation 
beyond contractual wages 

25 Records Appeal Officer Dr. Michael Ring 
No additional compensation 
beyond contractual wages 

26 
Federal Child Nutrition
Program Hearing Official 

Maureen Branagan
No additional compensation 
beyond contractual wages 

27 
Federal Child Nutrition 
Program Reviewing 
Official 

Maureen Branagan 
No additional compensation 
beyond contractual wages 

28 
Federal Child Nutrition 
Program Verification 
Official 

Maureen Branagan 
No additional compensation 
beyond contractual wages 

29 
Asbestos Officer / 
AHERA LEA Designee 

Paul Martinez 
No additional compensation 
beyond contractual wages 

30 
Chemical Hygiene 
Officer 

Paul Martinez 
No additional compensation 
beyond contractual wages 

31 School Pesticide Officer Paul Martinez 
No additional compensation 
beyond contractual wages 

32 Attendance Officers 

Susann Crossan (RPHS); Dr. 
Scott O’Brien (RPMS); Linda 
Towlen (JAE); Dr. Virginia 
Gibbons (FJC) 

No additional compensation 
beyond contractual wages 

33 Dignity Act Coordinators 

Susann Crossan (RPHS); 
Michael Gabriel (RPHS); 
Joseph Tapler (RPHS); Dr. 
Scott O’Brien (RPMS); James 
Moeller (RPMS);Linda 
Towlen (JAE); Dr. Courtney 
Herbert (JAE); Dr. Virginia 
Gibbons (FJC); Vivien Leary 
(FJC); Dr. Deborah De Luca 
(District-wide) 

No additional compensation 
beyond contractual wages 

34 Certifier of Payrolls Dr. Michael Ring No additional compensation 
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beyond contractual wages 

35 
Residence Determination 
Designee 

Susan Wilson 
No additional compensation 
beyond contractual wages 

36 
District Emergency 
Management Coordinator 

Charles Delargy 
No additional compensation 
beyond contractual wages 

37 
Districtwide School 
Safety Team 

As indicated in the BOE-
approved Safety Plan 

NA 

 
Ayes___________  Motion Carried____________ 

Or 
Nays___________  Motion Defeated__________ 

 
V. DESIGNATIONS 

A. OFFICIAL BANK DEPOSITORY - ALL FUNDS  
(Ed. Law 2129, 2130; Comm. Reg. 170.2) 

 

Upon a motion made by _________________________, seconded by 
________________, the following resolution is offered: 

 
BE IT RESOLVED, that the following Banks and/or Trust Companies be and are hereby 
designated as the official depositories for the district funds during the school year 2016-
2017: 
 Chase Manhattan Bank     
 TD Bank     
 Capital One Bank 
 Bridgehampton National Bank 

 

Ayes___________  Motion Carried____________ 
Or 

Nays___________  Motion Defeated___________ 
 

B. REGULAR MONTHLY MEETINGS 
(Ed. Law 1708 (quarterly), 2504) 
 

Upon a motion made by _________________________, seconded by 
________________, the following resolution is offered:  

 
BE IT RESOLVED, that the regular business school board meetings for the 2016-2017 
school year be held at times and locations to be identified prior to date of each meeting, 
on the following dates: 
 

August 29, 2016 Regular Meeting 
September 26, 2016 Regular Meeting 
October 24, 2016 Regular Meeting 
November 21, 2016 Regular Meeting 
December 19, 2016     Regular Meeting 
January 9, 2017  Regular Meeting 
February 6, 2017 Regular Meeting 
March 20, 2017  Regular Meeting 
April 19, 2017  Regular Meeting / BOCES Budget Vote and Elections 
May 2, 2017  Public Hearing (Budget) (Ed. Law 2017 (5)) 
May 16, 2017  Regular Meeting & Budget Vote/Election (Ed. Law 2022-a) 
June 19, 2017  Regular Meeting 
July 13, 2017  2017-2018 Organizational Meeting/Regular Meeting 
 
Ayes___________  Motion Carried____________ 

Or 
Nays___________  Motion Defeated___________ 
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C. DISTRICT ANNUAL PUBLIC HEARING/BUDGET VOTE/ELECTION 
(Ed. Law 2022-a; Ed. Law 2017 (5)) 

Upon a motion made by _________________________, seconded by 
________________, the following resolution is offered: 

BE IT RESOLVED that pursuant to Section 2022-a of the Education Law the third 
Tuesday in May (May 16, 2017) is hereby designated as the date of the Annual Meeting 
to vote upon the appropriation of the necessary funds to meet the estimated expenditures 
of the school district, on any propositions involving the expenditure of money or 
authorizing the levy of taxes, and for the election of the members of the Board of 
Education; and that the 2nd day of May, 2017, is hereby designated as the District Public 
Hearing date to review the proposed budget that will be voted upon  on May 16, 2017. 

Ayes___________ Motion Carried____________
Or 

Nays___________ Motion Defeated___________

D. OFFICIAL NEWSPAPERS  
(Ed. Law 2004; Gen. Municipal Law 103) 

Upon a motion made by _________________________, seconded by 
________________, the following resolution is offered: 

BE IT RESOLVED that the official school district newspapers designated for legal 
notices are The Village Beacon Record, The Long Island Business News and Newsday for 
the 2016-2017 school year. 

Ayes___________ Motion Carried____________
Or 

Nays___________ Motion Defeated___________

VI. OTHER APPOINTMENTS

 A. COMMITTEE/SUBCOMMITTEE ON SPECIAL EDUCATION: 
(Comm. Reg. Subchapter P, Part 200)  

 Upon a motion made by _________________________, seconded by 
________________, the following resolution is offered: 

BE IT RESOLVED, that in accordance with Commissioner’s Regulations, Part 200, 
each Board of Education shall appoint a Committee/Subcommittee on Special Education 
in accordance with the provisions of the Education Law, Section 4402. The following 
people and positions are recommended for Board of Education approval for the 2016-
2017 school year: 

Chairperson Deborah DeLuca 
Chairperson Andrea Moscatiello 
Chairperson Kristen White
Chairperson Tanesha Hunter
Chairperson Reanna Fulton
Alternate Chairperson Mark Muchnik 
Alternate Chairperson John Haggerty 
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Alternate Chairperson Juliet Williams  
Alternate Chairperson Meredith Picone 
Student’s Teacher as per Education Law 4402 
Alternate Parent Member Nancy Collins  
Alternate Parent Member Mary Anne Palmese 
Alternate Parent Member Maria Quaglio 
School Psychologist Mark Muchnik 
School Psychologist John Haggerty 
School Psychologist Juliet Williams 
School Psychologist Meredith Picone  
District Special Education  Teacher Members 
District Regular Education  Teacher Members 
School Physicians Rocky Point Medical Care, P.C. (Dr. Gil) 

Peconic Bay Medical Care 

Ayes___________ Motion Carried____________ 
Or 

Nays___________ Motion Defeated___________

B. APPOINTMENTS TO THE COMMITTEE ON PRESCHOOL SPECIAL 
EDUCATION 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  

BE IT RESOLVED, that the Rocky Point Board of Education approves the appointment 
of a generic representative of the Suffolk County Department of Social Services for the 
Rocky Point Committee on Preschool Special Education which would be at the discretion 
of Suffolk County for the 2016-2017 school year. 

BE IT FURTHER RESOLVED, that the Rocky Point Board of Education approves the 
appointment of a representative of the providing testing agency as a generic member of 
the Rocky Point Committee on Preschool Special Education for the 2016-2017 school 
year. 

BE IT FURTHER RESOLVED, that in accordance with Commissioner’s Regulations, 
Part 200, each Board of Education shall appoint a Committee on Preschool Special 
Education.  The following people and positions are recommended for Board of Education 
approval for the 2016-2017 school year: 

Chairperson Deborah DeLuca
Chairperson Andrea Moscatiello
Chairperson Kristen White
Chairperson Tanesha Hunter
Chairperson Reanna Fulton
Alternate Chairperson Mark Muchnik 
Alternate Chairperson John Haggerty 
Alternate Chairperson Juliet Williams 
Alternate Chairperson Meredith Picone 
Student’s Teacher as per Education Law 4402 
Alternate Parent Member Nancy Collins  
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Alternate Parent Member Mary Anne Palmese 
Alternate Parent Member Maria Quaglio 
School Psychologist  Mark Muchnik 
School Psychologist John Haggerty 
School Psychologist Juliet Williams 
School Psychologist Meredith Picone  
District Special Education  Teacher Members   
District Regular Education  Teacher Members  
School Physicians Rocky Point Medical Care, P.C. (Dr. Gil) 
 Peconic Bay Medical Care 
Evaluator: For any meetings prior to the initial recommendation, a professional who 
participated in the evaluation of the child for whom services are first being sought. 
Teacher: For any meeting held to review or re-evaluate the status of the preschool child, 
the child’s Pre-School Teacher. 
 
Suffolk County Representative: For a child in transition from an early intervention 
program, the appropriately licensed or certified professional from the Department of 
Health Program. 

 
Ayes___________  Motion Carried____________ 

Or 
Nays___________  Motion Defeated___________ 

 
C. SURROGATE PARENT:   

 
Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  
 
BE IT RESOLVED, that in accordance with Commissioner’s Regulations, Part 200, 
each Board of Education shall appoint a Surrogate Parent in accordance with the 
provisions of the Education Law, Section 4402.  The following person is recommended 
for Board of Education approval for the 2016-2017 school year to serve as a Surrogate 
Parent:  
 
Ms. Nancy Collins 
 

Ayes___________  Motion Carried____________ 
Or 

Nays___________  Motion Defeated___________ 
 

D. (1) IMPARTIAL HEARING OFFICERS (As per the provisions of Chapter 403 of  
  the Laws of 1993 Commissioner of Education Mandate Amendment to Section 4404(1)  
  of the Education Law) 

 
Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered: 

 
IT IS HEREBY RESOLVED, that pursuant to a parental request for an Impartial 
Hearing is filed pursuant to the Individuals with Disabilities in Education Act (IDEA), 
the Board of Education will arrange for an impartial due process hearing to be conducted.  
 
RESOLVED, the Board will immediately-but not later than two (2) business days after 
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receipt of the due process complaint notice or mailing of the due process complaint notice 
to the parent-initiate the process to select an impartial hearing officer (IHO) through a 
rotational selection process. To expedite this process, the Board may designate one (1) or 
more of its members to appoint the IHO on its behalf. 

RESOLVED, the District will utilize the New York State Education Department's 
Impartial Hearing Reporting System (IHRS) to access the alphabetical list of the names 
of each IHO certified in New York State and available to serve in the District. The 
appointment of an IHO will be made only from such list and in accordance with the 
alphabetical rotation selection process and the timelines and procedures established by 
the Commissioner of Education. The District will record and report to the State Education 
Department required information relating to the selection of IHOs and the conduct of 
impartial due process hearings according to the manner and schedule specified by the 
Department.  

D. (2) COMPENSATION OF IMPARTIAL HEARING OFFICERS (IHO) 

IT IS HEREBY FURTHER RESOLVED, as per the Board of Education District Policy 
No. 7670, the District will be responsible for compensating the IHO for prehearing, 
hearing and post hearing activities at the rate agreed upon at the time of the IHO's 
appointment.  

D. (3) 2016-2017 COMPENSATION SCHEDULE FOR IMPARTIAL HEARING  
OFFICERS  
BE IT FURTHER RESOLVED, that the Rocky Point Board of Education approves the 
2016-2017 Compensation Schedule for Impartial Hearing Officers in accordance with the 
following: 

Pursuant to 8 NYCRR 200.21, compensation for Impartial Hearing Officers for pre-
hearing, hearing, and post-hearing activities shall be the maximum rate prescribed in a 
schedule approved by the director of the Division of the Budget. For the 2016-2017 
school year the rate is $100.00 per hour. 

The District will also reimburse the IHO for certain travel and other hearing-related 
expenses (e.g., duplication and telephone costs) pursuant to the schedule. 
The School District shall not reimburse Impartial Hearing Officers for any meal or 
lodging expenses they may incur.  
The School District shall, upon review and approval of properly submitted 
documentation, reimburse Impartial Hearing Officers for automobile travel at the most 
recent mileage rate approved by the Internal Revenue Service and for the cost of tolls 
necessarily incurred as a result of attending the impartial hearing. However, the 
maximum amount reimbursed by the School District for mileage and travel related 
expenses shall not exceed $50.00 per day for each day the Impartial Hearing Officer 
attends the hearing.  

Ayes___________ Motion Carried____________
Or 

Nays___________ Motion Defeated___________

VII. AUTHORIZATIONS

A.  AUTHORIZATION FOR CHIEF SCHOOL OFFICER TO FILE APPLICATIONS 
AND GRANTS IN COMPLIANCE WITH FEDERAL AND STATE 
REGULATIONS  
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Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  

BE IT RESOLVED, that Dr. Michael F. Ring, Chief School Officer, be hereby 
authorized as district representative to file all applications in compliance with Federal and 
State regulations and grants for the 2016-2017 school year. 

Ayes___________ Motion Carried____________ 
Or 

Nays___________ Motion Defeated___________

B. AUTHORIZATION TO APPROVE CONFERENCES, WORKSHOPS, ETC. 
REQUESTS (General Municipal Law 77.b) 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  

BE IT RESOLVED, that Dr. Michael F. Ring, Superintendent of Schools, and/or his 
designee, be authorized to approve all conferences, workshops, etc. requests for school 
district staff members for the 2016-2017 school year. 

Ayes___________ Motion Carried____________
Or 

Nays___________ Motion Defeated___________

C. AUTHORIZATION TO ESTABLISH PETTY CASH FUNDS (Comm. Reg. 170.4) 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  

BE IT RESOLVED, that the Administration be authorized to establish petty cash funds 
for the 2016-2017 school year as follows:  
Central Office – Dr. Michael F. Ring $100.00  
Business Office – Gregory Hilton $100.00       
Rocky Point High School – Susann Crossan $100.00       
Rocky Point Middle School –Dr. Scott O’Brien $100.00       
Joseph A. Edgar School – Linda Towlen $100.00  
Frank J. Carasiti Elementary School – Dr. Virginia Gibbons $100.00  

Ayes___________ Motion Carried____________
Or 

Nays___________ Motion Defeated___________

D. DESIGNATION OF AUTHORIZED SIGNATURES ON CHECKS (Ed. Law 1709-
29; Comm. Reg.. 170.4) 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  

BE IT RESOLVED, that Virginia Holloway, School District Treasurer, be authorized to 
sign checks for the 2016-2017 school year, and that Linda Bilski, Deputy School District 
Treasurer, and Gregory Hilton, School Business Official, and Dr. Michael F. Ring, 
Superintendent of Schools, be authorized to sign checks for the 2016-2017 school year in 
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the absence of Virginia Holloway; and furthermore that two signatories be required for 
any check exceeding $10,000 and that the signatories for such checks be the  School 
District Treasurer and the  Superintendent of Schools or the School Business Official. 

Ayes___________ Motion Carried____________
Or 

Nays___________ Motion Defeated___________

E. AUTHORIZATION FOR CHIEF SCHOOL OFFICER and SCHOOL BUSINESS 
OFFICIAL TO APPROVE BUDGET TRANSFERS (Ed. Law 1720, 2523) 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  

BE IT RESOLVED, that, pursuant to Commissioner’s Regulation Section 170.2 and 
accordance with Board of Education policy number 5330, Dr. Michael F. Ring, Chief 
School Officer and Gregory Hilton, School Business Official (acting in the same capacity 
as the Assistant Superintendent for Finance and Operations) be authorized to approve 
budget transfers during the 2016-2017 school year. 

Ayes___________ Motion Carried____________
Or 

Nays___________ Motion Defeated___________

F.        AUTHORIZATION FOR USE OF CHECK SIGNER 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  

BE IT RESOLVED, that the Deputy School District Treasurer and the School District 
Treasurer shall have use of their own check signer with USB flash drive devices 
containing the signature of the Deputy School District Treasurer and the School District 
Treasurer, respectively. 

Ayes___________ Motion Carried____________
Or 

Nays___________ Motion Defeated__________

G. AUTHORIZATION TO INVEST DISTRICT FUNDS 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  

BE IT RESOLVED, that Virginia Holloway, District Treasurer, during the school year 
2016-2017, and in her absence, Linda Bilski, Deputy District Treasurer, be authorized to 
invest district funds in accordance with the applicable state laws - Ed. Law 1723 (a). 

Ayes___________ Motion Carried____________
Or 

Nays___________ Motion Defeated___________
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   H. AUTHORIZATION TO ENTER INTO AGREEEMENT FOR COOPERATIVE 
EDUCATIONAL SERVICES WITH EASTERN SUFFOLK BOCES 

Upon a motion made by___________________, seconded by__________________   the 
following resolution is offered: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education enters into an agreement for Cooperative Educational Services 
with the Eastern Suffolk BOCES for fiscal year 2016-2017 at an estimated cost of 
$8,537,344, subject to change based on the actual needs for programs and services during 
the 2016-2017 school year. 

Ayes___________ Motion Carried____________
Or 

Nays___________ Motion Defeated___________

VIII. OTHER ITEMS
A. BONDING SUPERINTENDENT OF SCHOOLS, SCHOOL DISTRICT 

TREASURER, DEPUTY SCHOOL DISTRICT TREASURER, SCHOOL 
BUSINESS OFFICIAL, AND ALL OTHER EMPLOYEES 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  

BE IT RESOLVED, that the Superintendent of Schools, School Business Official, 
School District Treasurer, Deputy School District Treasurer, School District Clerk and 
Director of Child Nutrition shall be bonded at a minimum of $1,500,000.00; Extra-Class 
Activity Treasurer and Board of Education President shall be bonded at a minimum of 
$200,000.00, and all other employees shall be bonded at a minimum of $100,000.00. 

Ayes___________ Motion Carried____________
Or 

Nays___________ Motion Defeated__________ 

 B. ESTABLISH MILEAGE REIMBURSEMENT RATE (Ed. Law 2118) 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  

BE IT RESOLVED, that the Board of Education establishes the mileage rate for 
reimbursement to school district employees for school business mileage at the prevailing 
Internal Revenue Service rate per mile during the 2016-2017 school year. 

Ayes___________ Motion Carried____________
Or 

Nays___________ Motion Defeated__________

C. REVIEW AND RE-ADOPTION OF BOARD OF EDUCATION POLICY 
NUMBERS 3410, 5220, 5410, 5681, 7110 (first reading) 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  
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BE IT RESOLVED, that the Board of Education reviews and re-adopts the following 
policies (first reading): 
 

 3410 Code of Conduct on School Property 
 5220 District Investments 
 5410 Purchasing 
 5681 School Safety Plans 
 7110 Rocky Point School District's Comprehensive Attendance Plan 

 

Ayes___________  Motion Carried____________ 
Or 

Nays___________  Motion Defeated__________ 
   

D.        ESTABLISH THE SUBSTITUTE RATE OF PAY SCHEDULE   
 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  
 

 BE IT RESOLVED, that the Board of Education establish the following substitute rate 
of pay schedule for the 2016-2017 fiscal year: 
 

Non-Instructional Staff: 
Clerical     $ 10.25 per hour 
Custodial    $ 10.25 per hour 
Groundskeeper I   $ 10.25 per hour 
Food Service Worker   $ 10.25 per hour    
Licensed Security   $ 18.30 per hour  
Teacher Aide/ Monitor   $ 10.25 per hour 
Registered Nurse                     $ 28.00 per hour 
Maintenance Mechanic II        $ 18.86 per hour 
School Communications Coordinator $ 25.00 per hour 
 

Budget Hearing/Vote/Election Staff: 
Chief Inspector $10.25 per hour 
Board of Registration $10.25 per hour 
Teller $10.25 per hour 
Poll Clerk $10.25 per hour 
Substitutes for above  $10.25 per hour  
 

Teaching/Teaching Assistant Staff: 
Teachers/Teaching Assistants 
A. Substitute Teacher/Teaching Assistant per diem daily rate $100.00  
 

B. In cases where the Substitute Teacher/Teaching Assistant assignment lasts fifty (50) 
continuous days or more for the same teacher, the substitute will be paid at a per diem 
rate of $225 beginning on day fifty-one (51).    
 

C. Substitute Teachers/Teaching Assistants will earn a $500 payment on day fifty-one 
(51), day one hundred and one (101), and day one hundred and fifty-one (151), up to a 
maximum of three payments during the 2016-2017 school year.   
 

Ayes___________  Motion Carried____________ 
Or 

Nays___________  Motion Defeated__________ 
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E. ROCKY POINT SCHOOL DISTRICT SAFETY PLAN  
Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education approves and adopts the Rocky Point School District Safety Plan. 

Ayes___________ Motion Carried____________
Or 

Nays___________ Motion Defeated__________
F. ADOPTION OF PURCHASING MANUAL 

Upon a motion made by__________________, seconded by_________________, 
the following resolution is offered: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education adopts the Purchasing Manual, as attached. 

Ayes___________ Motion Carried____________
Or 

Nays___________ Motion Defeated__________

G. OPENING/CLOSING OF DISTRICT BANK ACCOUNTS 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  

BE IT RESOLVED, that the Board of Education authorizes the Superintendent of 
Schools, School Business Official and/or District Treasurer to open and close bank 
accounts as necessary to fulfill the banking needs of the district. 

Ayes___________ Motion Carried____________
Or 

Nays___________ Motion Defeated__________

H. STUDENT ACTIVITY CONTRACTS 

Upon a motion made by____________________, seconded by______________, 
the following resolution is offered: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education authorizes the Purchasing Agent to enter into contracts for 
services to be provided for events and activities of district-sponsored clubs and 
organizations, as well as those sponsored by the district, in accordance with the attached 
schedule. 

Ayes___________ Motion Carried____________
Or 

Nays___________ Motion Defeated__________ 
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I. AUDIT COMMITTEE CHARTER 

Upon a motion made by____________________, seconded by______________, 
the following resolution is offered: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education adopts the Audit Committee Charter as per the attached. 

Ayes___________ Motion Carried____________
Or 

Nays___________ Motion Defeated__________ 

J. AUTHORIZATION – SCHOOL BOARD MEMBERSHIP DUES 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  

BE IT RESOLVED, that the School Board membership indicated below is hereby 
authorized for the 2016-2017 fiscal year, with associated estimated costs as follows: 

Nassau/Suffolk School Boards Association $3,375.00 

Ayes___________ Motion Carried____________ 
Or 

Nays___________ Motion Defeated__________ 

K. RESOLUTION IN OPPOSITION TO FIELD TESTING 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  

WHEREAS the Board of Education of the Rocky Point Union Free School District has 
heretofore voiced its opposition to mandatory field testing of standardized assessments 
and; 

WHEREAS the New York State Education Department has selected various schools of 
the Rocky Point Union Free School District for field testing of standardized assessments 
during the 2016-2017 school year and; 

WHEREAS the Board of Education of the Rocky Point Union Free School District as 
the elected governing body of the school district continues in its belief that field testing of 
standardized assessments is not in the best interest of its students or instructional 
program; Now therefore, 

BE IT RESOLVED, that the Rocky Point Union Free School District respectfully 
declines to participate in any and all field testing of standardized assessments during the 
2016-2017 school year and directs the Superintendent of Schools to take all necessary 
steps to effectuate this resolution and provide notification of same to the State Education 
Department. 
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Ayes___________ Motion Carried____________ 
Or 

Nays___________ Motion Defeated__________ 

L. BOND RESOLUTION FOR CAPITAL PROJECT 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered: 

RESOLUTION of the Rocky Point Union Free School District, in the County of 
Suffolk, New York, adopted May 17, 2016, authorizing the construction of various 
alterations and improvements to District buildings and sites; stating the estimated total 
cost thereof is not to exceed $16,439,513; appropriating said amount therefor; and 
authorizing the issuance of not to exceed $16,439,513 serial bonds of said district to 
finance said appropriate, as attached. 

Ayes___________ Motion Carried____________ 
Or 

Nays___________ Motion Defeated__________ 

M. SURPLUS TEXTBOOKS 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education approves for surplus the following attached list of textbooks. 

Ayes___________ Motion Carried____________ 
Or 

Nays___________ Motion Defeated__________ 

N. SURPLUS EQUIPMENT 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education approves for surplus the following attached list of equipment. 

Ayes___________ Motion Carried____________ 
Or 

Nays___________ Motion Defeated__________ 

O. SURPLUS ITEMS 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered: 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education approves for surplus the following attached list. 

Ayes___________ Motion Carried____________ 
Or 

Nays___________ Motion Defeated__________ 
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P. BID AWARD #17-07 HS/MS CHILLER – FULL MAINTENANCE AGREEMENT 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education awards Bid #17-07 HS/MS Chiller-Full Maintenance 
Agreement to Carrier Corporation, the lowest responsible bidder meeting bid 
specifications, as per the attached. 

Ayes___________ Motion Carried____________ 
Or 

Nays___________ Motion Defeated__________ 

Q. BID AWARD #17-06 LEXMARK OEM TONER CARTRIDGES & SUPPLIES 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education awards Bid #17-06 Lexmark OEM Toner Cartridges & Supplies 
to CDW Government LLC, the lowest responsible bidder meeting bid specifications, as 
per the attached. 

Ayes___________ Motion Carried____________ 
Or 

Nays___________ Motion Defeated__________ 

R. CENTER MORICHES UFSD 2016-2017 SPECIAL EDUCATION CONTRACT 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education authorizes the President of the Board of Education to enter into a 
contract with Center Moriches Union Free School District for special education students 
participation in the Center Moriches High Cost Program for the 2016-2017 school year, 
as required under applicable Individual Educational Programs, applicable law, and/or 
district policy. 

Ayes___________ Motion Carried____________ 
Or 

Nays___________ Motion Defeated__________ 

S. TIME FOR KIDS DONATION 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
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the Board of Education accepts the donation of 750 TIME for Kids student subscriptions 
for the Joseph A. Edgar Intermediate School paid from a voucher issued as a result of a 
postcard campaign sponsored by the PTA, valued at approximately $3,000.00. 

Ayes___________ Motion Carried____________ 
Or 

Nays___________ Motion Defeated__________ 

T. RECERTIFICATION OF QUALIFIED LEAD EVALUATORS AND 
EVALUATORS FOR TEACHERS AND PRINCIPALS 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education, hereby recertifies Susan Wilson, Linda Towlen, Dr. Deborah De 
Luca, Susann Crossan, Joseph Tapler, Michael Gabriel, James Moeller, Kristen White, 
Dr. Scott O’Brien, Dr. Courtney Herbert, Charles Delargy, Dr. Virginia Kelly-Gibbons, 
Vivien Leary, Andrea Moscatiello, Melinda Brooks, Margaret Harper, Barbara Kjaerbye, 
and Aaron Factor as Qualified Lead Evaluators or Evaluators of classroom teachers and 
building principals and certifies having successfully completed the training requirements 
prescribed in 8 NYCRR §30-2.9. This recertification has been issued in accordance with 
the process for certifying lead evaluators and evaluators described in the district’s 
Annual Professional Performance Review Plan. 

Ayes___________ Motion Carried____________ 
Or 

Nays___________ Motion Defeated__________ 

U. MEMORANDUM OF AGREEMENT BETWEEN THE BOARD OF EDUCATION 
AND THE ROCKY POINT TEACHERS’ ASSOCIATION 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education authorizes the President of the Board of Education to execute a 
Memorandum of Agreement between the District and the Rocky Point Teachers’ 
Association for the purpose of adding two new stipends and regrouping another stipend 
that shall become part of Schedule B of the Collective Bargaining Agreement between 
the Rocky Point Union Free School District and the Rocky Point Teachers’ Association 
effective September 1, 2016, as per the attached. 

Ayes___________  Motion Carried____________ 
Or 

Nays___________ Motion Defeated__________ 

V. MEMORANDUM OF AGREEMENT BETWEEN THE BOARD OF EDUCATION 
AND THE NORTH SHORE YOUTH COUNCIL 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered: 
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BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools the 
Board of Education authorizes the President of the Board of Education to enter into an 
Agreement with the North Shore Youth Council to provide certain services for the 2016- 
2017 school year, as set forth within the attached Agreement. 

Ayes___________ Motion Carried____________ 
Or 

Nays___________ Motion Defeated__________ 

W. BUDGET TRANSFER SUMMARY – JUNE 2016 
Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education accepts the June 2016 Budget Transfer Summary Report. 

Ayes___________ Motion Carried____________ 
Or 

Nays___________ Motion Defeated__________ 

X. INTERNAL CLAIMS AUDIT REPORT – JUNE 2016 
Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education accepts the June 2016 Internal Claims Audit Report. 

Ayes___________ Motion Carried____________ 
Or 

Nays___________ Motion Defeated__________ 

Y. COMMITTEES ON SPECIAL EDUCATION/PRESCHOOL SPECIAL 
EDUCATION RECOMMENDATIONS 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered:  

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education votes to arrange for appropriate services pursuant to 
recommendations of Schedule 7-14-16-A and 7-14-16-B. 

Ayes___________ Motion Carried____________ 
Or 

Nays___________ Motion Defeated__________ 

Z. 2017-2018 BUDGET DEVELOPMENT CALENDAR 
Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the 
Board of Education adopts the 2017-2018 Budget Development Calendar as attached. 
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Ayes___________  Motion Carried____________ 
Or 
Nays___________  Motion Defeated__________ 

  
AA. Certification of the Rocky Point UFSD Annual Performance Review Plan in 

Compliance with the Requirements of Education Law §3012-d and Subpart 
30-3 of the Rules of the Board of Regents 

 
BE IT RESOLVED, that upon the recommendation of the Superintendent of 
Schools, the Board of Education of the Rocky Point Union Free School District 
hereby certifies the Annual Professional Performance Review (APPR) Plan in 
compliance with the requirements of Education Law §3012-d and Subpart 30-3 of 
the Rules of the Board of Regents and has been adopted by the governing body of 
the school district or BOCES; 

 
BE IT FURTHER RESOLVED, that the Superintendent of Schools is directed 
to file the foregoing District Certification Form. 

 
  Motion____________2nd___________Vote__________ 

 
BB. PERSONNEL 

   
  Upon a motion made by _____________________, seconded by ______________, the 

 following resolution is offered:  
 
 BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, that 

the Board of Education accepts the attached Personnel changes. 
 
Ayes___________  Motion Carried____________ 

Or 
Nays___________  Motion Defeated__________ 

 
 CC.      NEW BUSINESS 
 
 DD. EXECUTIVE SESSION (if necessary) 
 

At ______________ PM motion made and seconded to go into executive session to 
discuss particular personnel matters.   

 
The Board returned to Open Session at______________________ 

 
EE. ADJOURNMENT 

Moved by______________________ 
 

Seconded by____________________ 
 
Vote__________________________ 
 
Time_________________________ 













ANNUAL APPOINTMENT 
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T. RECERTIFICATION OF QUALIFIED LEAD EVALUATORS AND 
EVALUATORS FOR TEACHERS AND PRINCIPALS 

Upon a motion made by _____________________, seconded by ______________, the 
following resolution is offered: 

BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 
the Board of Education, hereby recertifies Susan Wilson, Linda Towlen, Dr. Deborah De 
Luca, Susann Crossan, Joseph Tapler, Michael Gabriel, James Moeller, Kristen White, 
Dr. Scott O’Brien, Dr. Courtney Herbert, Charles Delargy, Dr. Virginia Kelly-Gibbons, 
Vivien Leary, Andrea Moscatiello, Melinda Brooks, Margaret Harper, Barbara Kjaerbye, 
and Aaron Factor as Qualified Lead Evaluators or Evaluators of classroom teachers and 
building principals and certifies having successfully completed the training requirements 
prescribed in 8 NYCRR §30-2.9. This recertification has been issued in accordance with 
the process for certifying lead evaluators and evaluators described in the district’s 
Annual Professional Performance Review Plan. 











































































































































































  

  

  

ROCKY POINT UFSD Status Date: 07/11/2016 02:53 PM

Annual Professional Performance Review - Education Law §3012-d
Task 1. School District Information - Tasks 1.1, 1.2

Page Last Modified: 07/11/2016

Task 1) Disclaimers

For guidance related to Annual Professional Performance Review plans, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d.

The Department will review the contents of each school district's/BOCES' Annual Professional Performance Review (APPR) plan as submitted using this

online form, including required attachments, to determine if the plan rigorously complies with Education Law §3012-d and Subpart 30-3 of the Rules of the

Board of Regents. Department approval does not imply endorsement of specific educational approaches in a district's/BOCES' plan.

The Department reserves the right to request further information from a district/BOCES to monitor compliance with Education Law §3012-d and Subpart 30-3

of the Rules of the Board of Regents. As such, each district/BOCES is required to keep detailed records on file for each section of the currently implemented

APPR plan. Such detailed records must be provided to the Department upon request. The Department reserves the right to disapprove or require modification of

a district's/BOCES' plan that does not rigorously adhere to the requirements of Education Law §3012-d and Subpart 30-3 of the Rules of the Board of Regents.

The Department will not review any attachments other than those required in the online form. Any additional attachments supplied by the school

district/BOCES are for informational purposes only for the teachers and principals reviewed under this APPR plan. Statements and/or materials in such

additional attachments have not been approved and/or endorsed by the Department. However, the Department considers void any other signed agreements

between and among parties in any form that prevent, conflict, or interfere with full implementation of the APPR plan approved by the Department. The

Department also reserves the right to request further information from the school district/BOCES, as necessary, as part of its review of this plan.

If the Department reasonably believes through investigation, or otherwise, that statements made in this APPR plan are not true or accurate, it reserves the right

to reject this plan at any time and/or to request additional information to determine the truth and/or accuracy of such statements.

1.1) Assurances

Please check all of the boxes below

Assure that the content of this form represents the district's/BOCES' entire APPR plan and that the APPR plan is in compliance with Education

Law §3012-d and Subpart 30-3 of the Rules of the Board of Regents.

Assure that a detailed version of the district's/BOCES' entire APPR plan is kept on file and that a copy of such plan will be provided to the

Department upon request for review of compliance with Education Law §3012-d and Subpart 30-3 of the Rules of the Board of Regents.

Assure that this APPR plan will be posted on the district/BOCES website no later than September 10th of each school year, or within 10 days

after the plan's approval by the Commissioner, whichever shall later occur.

Assure that it is understood that this district's/BOCES' APPR plan will be posted in its entirety on the NYSED website following approval.

1.2) Submission Status

Is this a first-time submission under Education Law §3012-d or the submission of material changes to an APPR

plan approved pursuant to Education Law §3012-d?

First-time submission under Education Law §3012-d
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ROCKY POINT UFSD Status Date: 07/11/2016 02:53 PM

Annual Professional Performance Review - Education Law §3012-d
Task 2. Original Student Performance - Required (Teachers) - Original Tasks 2.1 (Assurances), 2.2 (4-8 ELA/Math)

Page Last Modified: 07/11/2016

Task 2) Original Required Student Performance Subcomponent

For guidance on the Required subcomponent of the Student Performance category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-

3012-d.

100% of the Student Performance category if only the Required subcomponent is used or at least 50% when used with the Optional subcomponent.

(A) For a teacher whose course ends in a State-created or administered test for which there is a State-provided growth model and at least 50% of a

teacher’s students are covered under the State-provided growth measure, such teacher shall have a State-provided growth score based on such model.

(B) For a teacher whose course does not end in a State-created or administered test or where less than 50% of the teacher’s students are covered by a

State-provided growth measure, such teacher shall have a Student Learning Objective (SLO) developed and approved by his/her superintendent or

another trained administrator, using a form prescribed by the Commissioner, consistent with the SLO process determined or developed by the

Commissioner, that results in a student growth score; provided that, for any teacher whose course ends in a State-created or administered assessment

for which there is no State-provided growth model, such assessment must be used as the underlying assessment for such SLO.

2.1) Assurances

Please note: NYS Grades 3-8 ELA/Math Assessments and State-provided growth scores cannot be used for the purposes of providing transition scores and

ratings during the 2015-16 through 2018-19 school years, and should be used for advisory purposes only until the 2019-20 school year. Alternate SLOs to be

used during the 2016-17 through 2018-19 transition period should be entered in Task 2 (Transition).

Please check the boxes below.

Assure that the growth score provided by NYSED will be used, where required.

Assure that, starting in the 2019-20 school year, back-up SLOs will be set by the superintendent or another trained administrator for all 4-8 ELA

and Math teachers in the event that a State-provided growth score cannot be generated for that teacher.

For the 2019-20 school year and thereafter, for any grade/subject that requires a back-up SLO, but for which there are not enough students, not

enough scores, or data issues that prevent a teacher-specific SLO from being created, the superintendent or another trained administrator shall

develop a school-wide back-up SLO using available State/Regents assessments.

Assure that, during the 2015-16 through 2018-19 school years, the results of the NYS Grades 3-8 ELA/Math assessments and State-provided

growth scores will continue to be used to calculate an original score and rating for advisory purposes only.

2.2) Grades 4-8 ELA and Math: Assessments (Original)

STATE-PROVIDED MEASURES OF STUDENT GROWTH

For teachers in grades 4 - 8 Common Branch, ELA, and Math, NYSED will provide a growth score and rating. That rating will incorporate students' academic

history compared to similarly academically achieving students and takes into consideration students with disabilities, English language learners, students in

poverty, and, in the future, any other student-, classroom-, and school-level characteristics approved by the Board of Regents. While most teachers of 4-8

Common Branch, ELA and Math will have State-provided scores and ratings, some may teach other courses where there is no State-provided growth measure.

Teachers with 50 – 100% of students covered by State-provided growth measures will receive a growth score and rating from the State for the full Student

Performance category of their evaluation. Teachers with 0 – 49% of students covered by State-provided growth measures must have SLOs for the Student

Performance category of their evaluation and one SLO must use the State-provided measure if applicable for any courses. (See APPR Guidance and SLO

Guidance for more detail on teachers with State-provided growth measures and SLOs.)

For the 2019-20 school year and thereafter, for those teachers who would typically receive a State-provided growth score, the district/BOCES must also include

a back-up SLO in the event that there are not enough students, not enough scores, or data issues that prevent a State-provided growth score from being

calculated for that teacher.

Using the drop-down boxes below, please select the assessment(s) that will be used for the back-up SLOs for the

grade/subject listed beginning in the 2019-20 school year.

Grade 4 ELA Grade 4 Math

State Assessment
Grade 4 ELA Grade 4 Math
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Annual Professional Performance Review - Education Law §3012-d
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Grade 5 ELA Grade 5 Math

State Assessment
Grade 5 ELA Grade 5 Math

Grade 6 ELA Grade 6 Math

State Assessment
Grade 6 ELA Grade 6 Math

Grade 7 ELA Grade 7 Math

State or Regents
Assessment(s) Grade 7 ELA Grade 7 Math

Grade 8 ELA Grade 8 Math

State or Regents
Assessment(s) Grade 8 ELA Grade 8 Math and Common Core Algebra
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2.3) Grade 3 ELA and Math: Assessments (Original)

STUDENT LEARNING OBJECTIVES: Courses Ending with State Assessments or Regents Exams

For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d.

  

SLOs are the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers with more

than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments, until a

majority of students are covered.)

  

For grade 3 ELA and math; grades 4 and 8 science; high school math, science, and social studies courses associated with Regents exams or, in the

future, with other State assessments, the following must be used as the evidence of student learning within the SLO for students taking such

assessments:

State assessments (or Regents or Regent equivalents), required if one exists•

Using the drop-down boxes below, please select the assessment that will be used for the SLOs for the

grade/subject listed.

Grade 3 ELA Grade 3 Math

State Assessment
Grade 3 ELA Grade 3 Math

2.4) Grades 4 and 8 Science: Assessments (Original)

STUDENT LEARNING OBJECTIVES: Courses Ending with State Assessments or Regents Exams

For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d.

  

SLOs are the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers with more

than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments, until a

majority of students are covered.)

  

For grade 3 ELA and math; grades 4 and 8 science; high school math, science, and social studies courses associated with Regents exams or, in the

future, with other State assessments, the following must be used as the evidence of student learning within the SLO for students taking such

assessments:

State assessments (or Regents or Regent equivalents), required if one exists•

Using the drop-down boxes below, please select the assessment(s) that will be used for the SLOs for the

grade/subject listed.

Grade 4 Science Grade 8 Science

State or Regents
Assessment(s) Grade 4 Science Grade 8 Science and Living Environment
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2.5) High School Courses Ending in a Regents Exam: Assessments (Original)

Note: Additional high school courses may be included in the “All Other Courses” section of this form (Task 2.10).

  

STUDENT LEARNING OBJECTIVES: Courses Ending with State Assessments or Regents Exams

For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d.

  

SLOs are the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers with more

than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments, until a

majority of students are covered.)

  

For grade 3 ELA and math; grades 4 and 8 science; high school math, science, and social studies associated with Regents exams or, in the future, with

other State assessments, the following must be used as the evidence of student learning within the SLO for students taking such assessments:

State assessments (or Regents or Regent equivalents), required if one exists•

Using the drop-down boxes below, please select the assessment(s) that will be used for the SLOs for the

grade/subject listed.

Global 2 US History

Regents Assessment
Global 2 US History

Living Environment Earth Science Chemistry Physics

Regents Assessment
Living Environment Earth Science Chemistry Physics

Algebra I Geometry Algebra II/Trigonometry

Regents Assessment(s)
Common Core Algebra Common Core Geometry

and Geometry

Common Core Algebra II and

Algebra II/Trigonometry

2.6) High School English Language Arts Courses: Measures and Assessments (Original)

Note: Additional high school English Language Arts courses may be included in the “All Other Courses” section of this form (Task 2.10).

 

STUDENT LEARNING OBJECTIVES: High School English Language Arts

For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d.

SLOs shall be used for the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers

with more than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments,

until a majority of students are covered.)

For high school English Language Arts, the following must be used as the evidence of student learning within the SLO: 

State assessments (or Regents or Regent equivalents), required in at least one year of high school English Language Arts•

For grade levels where the Regents exam is not used: 

District-determined assessments from list of State-approved 3rd party assessments; or•

State-approved district, regionally or BOCES-developed course-specific assessments; or•

School- or program-wide, group, team, or linked results; or •

District- or BOCES-wide results•
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Using the table below, please select the measure and assessment(s) that will be used for SLOs for the

grade/subject listed.

Measure State or Regents

Assessment(s)

Locally-Developed Course-

Specific Assessment(s)

Third Party

Assessment(s)

9 ELA
School- or program-

wide group, team or

linked results

Common Core English

10 ELA
School- or program-

wide group, team or

linked results

Common Core English

11 ELA
Teacher-specific results Common Core English

12 ELA
School- or program-

wide group, team or

linked results

Common Core English
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2.7)Grades K-2 ELA and Math: Measures and Assessments (Original)

STUDENT LEARNING OBJECTIVES: Courses without State Assessments or Regents Exams

For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d.

SLOs shall be used for the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers

with more than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments,

until a majority of students are covered.)

For other grades/subjects: district-determined assessments from options below may be used as evidence of student learning within the SLO:

District-determined assessments from list of State-approved 3rd party assessments; or•

State-approved district, regionally or BOCES-developed course-specific assessments; or•

School- or program-wide, group, team, or linked results; or •

District- or BOCES-wide results•

Using the table below, please select the measure and assessment(s) that will be used for SLOs for the

grade/subject listed.

Measure State or Regents

Assessment(s)

Locally-Developed Course-

Specific Assessment(s)

Third Party

Assessment(s)

K ELA
School- or program-

wide group, team or

linked results

A building-wide State-

provided growth score

K Math
School- or program-

wide group, team or

linked results

A building-wide State-

provided growth score

1 ELA
School- or program-

wide group, team or

linked results

A building-wide State-

provided growth score

1 Math
School- or program-

wide group, team or

linked results

A building-wide State-

provided growth score

2 ELA
School- or program-

wide group, team or

linked results

A building-wide State-

provided growth score

2 Math
School- or program-

wide group, team or

linked results

A building-wide State-

provided growth score
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2.8)Grades 6-7 Science and Grades 6-8 Social Studies: Measures and Assessments (Original)

STUDENT LEARNING OBJECTIVES: Courses without State Assessments or Regents Exams

For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d.

SLOs shall be used for the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers

with more than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments,

until a majority of students are covered.)

For other grades/subjects: district-determined assessments from options below may be used as evidence of student learning within the SLO:

District-determined assessments from list of State-approved 3rd party assessments; or•

State-approved district, regionally or BOCES-developed course-specific assessments; or•

School- or program-wide, group, team, or linked results; or •

District- or BOCES-wide results•

Using the table below, please select the measure and assessment(s) that will be used for SLOs for the

grade/subject listed.

Measure State or Regents

Assessment(s)

Locally-Developed

Course-Specific

Assessment(s)

Third Party

Assessment(s)

6 Science
School- or program-

wide group, team or

linked results

A building-wide State-

provided growth score

7 Science
School- or program-

wide group, team or

linked results

A building-wide State-

provided growth score

6 Social Studies
School- or program-

wide group, team or

linked results

A building-wide State-

provided growth score

7 Social Studies
School- or program-

wide group, team or

linked results

A building-wide State-

provided growth score

8 Social Studies
School- or program-

wide group, team or

linked results

A building-wide State-

provided growth score
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2.9) Regents Global Studies 1: Measure and Assessment(s) (Original)

Note: Additional high school social studies courses may be included in the “All Other Courses” section of this form (Task 2.10).

STUDENT LEARNING OBJECTIVES: Courses without State Assessments or Regents Exams

For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d.

SLOs shall be used for the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers

with more than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments,

until a majority of students are covered.)

For other grades/subjects: district-determined assessments from options below may be used as evidence of student learning within the SLO:

District-determined assessments from list of State-approved 3rd party assessments; or•

State-approved district, regionally or BOCES-developed course-specific assessments; or•

School- or program-wide, group, team, or linked results; or •

District- or BOCES-wide results•

Using the table below, please select the measure and assessment(s) that will be used for SLOs for Global Studies

1.

Measure State or Regents

Assessment(s)

Locally-Developed Course-

Specific Assessment(s)

Third Party

Assessment(s)

Global 1
School- or program-

wide group, team or

linked results

US History
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2.10) All Other Courses (Original)

STUDENT LEARNING OBJECTIVES: Courses without State Assessments or Regents Exams

For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d.

SLOs shall be used for the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers

with more than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments,

until a majority of students are covered.)

For other grades/subjects: district-determined assessments from options below may be used as evidence of student learning within the SLO:

District-determined assessments from list of State-approved 3rd party assessments; or•

State-approved district, regionally or BOCES-developed course-specific assessments; or•

School- or program-wide, group, team, or linked results; or •

District- or BOCES-wide results•

Fill in the following, as applicable, for all other teachers in additional grades/subjects that have SLOs (you may combine into one course listing any

groups of teachers for whom the measure and assessment(s) are the same including, for example, "All courses not named above"):

Column 1: lowest grade that corresponds to the course•

Column 2: highest grade that corresponds to the course•

Column 3: subject of the course•

Column 4: measure used•

Columns 5-6: assessment(s) used•

Follow the examples below to list other courses.

  (1) lowest grade (2) highest grade (3) subject (4) measure (5-6) assessment(s)

All Other Courses K 12
All courses not named

above

District- or BOCES-wide

results

Common Core English,

Common Core Algebra

K-3 Art K 3 Art Teacher-specific results Questar III BOCES

Grades 9-12 English

Electives
9 12 English Electives

School- or program-

wide, group, team, or

linked results

All Regents given in

building/district

To add additional courses, click "Add Row".
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Grade

From

Grade To Subject Measure State or Regents

Assessment(s)

Locally-developed

Course-Specific

Assessment(s)

Third Party

Assessment(s)

9 12 Social Studies

Electives

School- or

program-wide

group, team,

or linked

results

US History

9 12 Science

Electives

School- or

program-wide

group, team,

or linked

results

Living

Environment

K 5  All courses not

named above

School- or

program-wide

group, team,

or linked

results

A building-wide

State-provided

growth score

6 12  All courses not

named above

School- or

program-wide

group, team,

or linked

results

Common Core

English

2.11) HEDI Scoring Bands

Highly Effective Effective Developing Ineffective

20 19 18

97-

100

%

93-

96

%

90-

92

%

17 16 15

85-

89

%

80-

84

%

75-

79

%

14 13

67-

74

%

60-

66

%

12 11 10 9 8 7 6 5 4 3 2 1 0

55-

59

%

49-

54

%

44-

48

%

39-

43

%

34-

38

%

29-

33

%

25-

28

%

21-

24

%

17-

20

%

13-

16

%

9-

12

%

5-

8%

0-

4%

2.12) Teachers with More Than One Growth Measure (Original)

For more information on teachers with more than one growth measure, please see NYSED APPR Guidance and NYSED SLO

Guidance: https://www.engageny.org/resource/appr-3012-d.

If educators have more than one State-provided growth score and rating, those scores and ratings will be combined into one 0-20 score and HEDI rating for the

Required Student Performance subcomponent provided by the Department. (Examples: Common branch teacher with State-provided growth measures for both

ELA and Math in grade 4; middle school math teacher with both 7th and 8th grade math courses.)

If educators have more than one SLO (or a State-provided growth measure and an SLO), the measures will each earn a score from 0-20 points which

districts/BOCES must weight proportionately based on the number of students in each SLO (or in the State-provided growth measure and the SLO).

2.13) Assurances

For guidance on SLOs and the development of back-up SLOs, please see NYSED APPR Guidance and SLO Guidance:

https://www.engageny.org/resource/appr-3012-d.
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Please check the boxes below.

Assure that the teacher has an SLO or a back-up SLO, where applicable, consistent with the goal setting process developed by the Commissioner

that results in a student growth score.

Assure that all growth targets represent a minimum of one year of expected growth, as determined by the superintendent or another trained

administrator. Such targets, as determined by the superintendent or another trained administrator, may only take the following characteristics into

account: poverty, students with disabilities, English language learner status and prior academic history.

Assure that all growth targets are approved by the superintendent or another trained administrator.

Assure that any disagreement between parties regarding the content of the SLO, including the growth target, will be resolved by the

superintendent or another trained administrator.

Assure that if a teacher's SLO is based on a small n size population and the district/BOCES chooses not to use the HEDI scoring bands listed in

task 2.11, then the teacher's 0-20 score and HEDI rating will be determined using the HEDI scoring bands specified by the Department in APPR

Guidance.

Assure that processes are in place for the superintendent to monitor SLOs.

Assure that the final Student Performance category rating for each teacher will be determined using the weights and growth parameters specified

in Subpart 30-3 of the Rules of the Board of Regents and the approved APPR plan.

2.14) Use of the Optional Subcomponent and Student Performance Category Weighting

If the Optional subcomponent is not used, the Required subcomponent will comprise 100% of the Student Performance category.•

If the Optional subcomponent is used, the Required subcomponent must comprise at least 50% of the Student Performance category.•

Please indicate if the Optional subcomponent will be used by making the appropriate selection below.

NO, the Optional subcomponent WILL NOT be used; the Required subcomponent will comprise 100% of the Student Performance category.
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Task 2) Required Student Performance Subcomponent (Transition Period, 2016-17 through 2018-19)

The measures indicated in this section only apply during the 2016-17 through 2018-19 school years.

For guidance on the Required subcomponent of the Student Performance category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-

3012-d.

For guidance on the use of alternate SLOs during the transition period, see: https://www.engageny.org/resource/guidance-on-new-york-s-annual-professional-

performance-review-law-and-regulations. 

100% of the Student Performance category if only the Required subcomponent is used or at least 50% when used with the Optional subcomponent.

(A) For a teacher whose course ends in a State-created or administered test for which there is a State-provided growth model and at least 50% of a teacher’s

students are covered under the State-provided growth measure, such teacher shall have a State-provided growth score based on such model.

(B) For a teacher whose course does not end in a State-created or administered test or where less than 50% of the teacher’s students are covered by a State-

provided growth measure, such teacher shall have a Student Learning Objective (SLO) developed and approved by his/her superintendent or another trained

administrator, using a form prescribed by the Commissioner, consistent with the SLO process determined or developed by the Commissioner, that results in a

student growth score; provided that, for any teacher whose course ends in a State-created or administered assessment for which there is no State-provided

growth model, such assessment must be used as the underlying assessment for such SLO.

During the 2016-17 through 2018-19 school years, pursuant to the requirements of §30-3.17 of the Rules of the Board of Regents, grades 3-8 NYS

ELA/math assessments and any State-provided growth scores may only be used for advisory purposes and may not be used for the purpose of

calculating transition scores and ratings.

If grades 3-8 ELA/math State assessments and any State-provided growth scores are the entirety of the Student Performance category, districts/BOCES must

also develop an alternate SLO based on assessments that are not grade 3-8 ELA/math State assessments and/or on State-provided growth scores for the

Required subcomponent of the Student Performance category during the transition to higher standards through new State assessments aligned to revised

learning standards and a revised State-approved growth model.

2.2-2.10) Alternate SLOs (Transition Period, 2016-17 through 2018-19)
Using the table below, please first select a measure and assessment(s) that will be used for the alternate SLO
during the 2016-17 through 2018-19 school years, then indicate the applicable courses.
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Measure State or Regents

Assessment(s)

Locally-Developed Course-

Specific Assessment(s)

Third Party

Assessment(s)

Applicable

Course(s)

School- or program-

wide group, team, or

linked results

Common Core

English

K ELA

K Math

1 ELA

1 Math

2 ELA

2 Math

3 ELA

3 Math

4 ELA

4 Math

5 ELA

5 Math

6 ELA

6 Math

6 Science

6 Social

Studies

7 ELA

7 Math

7 Science

7 Social

Studies

8 ELA

8 Math

8 Social

Studies

2.10) Alternate SLOs: All Other Courses (Transition Period, 2016-17 through 2018-19)

If the option, "Other Courses as listed in Original Task 2.10" does not apply, please leave that box unchecked in the table above and use the table

below to add courses.

You may combine into one course listing any groups of teachers for whom the measure and assessment(s) are the same including, for example, "all other

teachers not named above".

For other courses indicate the following:

Column 1: lowest grade that corresponds to the course•

Column 2: highest grade that corresponds to the course•

Column 3: subject of the course•

Column 4: measure used•

Columns 5-6: assessment(s) used•

Follow the examples below to list other courses.

  (1) lowest grade (2) highest grade (3) subject (4) measure (5-6) assessment(s)

All Other Courses K 12
All courses not named

above

District- or BOCES-wide

results

Common Core English,

Common Core Algebra

K-3 Art K 3 Art Teacher-specific results Questar III BOCES

07/11/2016 03:01 PM Page 14 of 38



  

  

  

  

ROCKY POINT UFSD Status Date: 07/11/2016 02:53 PM

Annual Professional Performance Review - Education Law §3012-d
Task 2. Transition Student Performance - Required (Teachers) - Task 2 Alternate SLOs

Page Last Modified: 07/11/2016

Grades 9-12 English

Electives
9 12 English Electives

School- or program-

wide, group, team, or

linked results

All Regents given in

building/district

Please note: NYS Grades 3-8 ELA/Math Assessments and State-provided growth scores may only be used for
advisory purposes during the transition period and cannot be used for calculating transition scores and ratings
during the 2015-16 through 2018-19 school years. If such assessments are selected for the original SLO and there
are not remaining measures in the Student Performance category for an educator, an alternate SLO must be
included for that educator here.

Grade

From

Grade To Subject Measure State or Regents

Assessment(s)

Locally-Developed

Course-Specific

Assessment(s)

Third Party

Assessment(s)

K 5  All courses

not named

above

District- or

BOCES-wide

results

Common Core

English

2.11) HEDI Scoring Bands

Highly Effective Effective Developing Ineffective

20 19 18

97-

100

%

93-

96

%

90-

92

%

17 16 15

85-

89

%

80-

84

%

75-

79

%

14 13

67-

74

%

60-

66

%

12 11 10 9 8 7 6 5 4 3 2 1 0

55-

59

%

49-

54

%

44-

48

%

39-

43

%

34-

38

%

29-

33

%

25-

28

%

21-

24

%

17-

20

%

13-

16

%

9-

12

%

5-

8%

0-

4%

2.12) Teachers with More Than One Growth Measure (Transition)

For more information on teachers with more than one growth measure, please see NYSED APPR Guidance and NYSED SLO

Guidance: https://www.engageny.org/resource/appr-3012-d.

If educators have more than one alternate SLO, the measures will each earn a score from 0-20 points which districts/BOCES must weight proportionately based

on the number of students in each SLO.

07/11/2016 03:01 PM Page 15 of 38



  

  

ROCKY POINT UFSD Status Date: 07/11/2016 02:53 PM

Annual Professional Performance Review - Education Law §3012-d
Task 3.1. Optional Subcomponent Use (Teachers) - Task 3.1 (Subcomponent Use and Weighting)

Page Last Modified: 07/11/2016

Task 3) Optional Student Performance Subcomponent

For guidance on the Optional subcomponent of the Student Performance measure, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-

3012-d.

Up to 50% of Student Performance category, if selected.

Such second measure shall apply in a consistent manner, to the extent practicable, across all classrooms in the same grade/subject in the

district/BOCES and be either:

(A) a second State-provided growth score on a State-created or administered test, provided that the State-provided growth measure is different than

that used in the Required subcomponent, or

(B) a growth score based on a State-designed supplemental assessment, calculated using a State-provided or approved growth model.

3.1) Use of the Optional Subcomponent of the Student Performance Category

Please indicate if the Optional subcomponent will be used by making the appropriate selection below.

NO, the Optional subcomponent WILL NOT be used in the Student Performance category for any teacher.
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For guidance on the Teacher Observation category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d.

4.1) Teacher Practice Rubric
Select a teacher practice rubric from the menu of State-approved rubrics to assess performance based on the
observable NYS Teaching Standards.

Rubric Name If more than one rubric is utilized,

please indicate the group(s) of

teachers each rubric applies to.

Danielson's Framework for Teaching (2011 Revised Edition) (No Response)

4.2) Assurances

Please check all of the boxes below.

Assure that all observable NYS Teaching Standards/Domains of the selected practice rubric are assessed at least once a year across the total

number of annual observations.

Assure that the process for assigning points for the Teacher Observation category will be in compliance with the locally-determined

subcomponent weights and overall Observation category score and rating based on the constraints prescribed by the Commissioner in Subpart 30-

3 of the Rules of the Board of Regents.

Assure that the same rubric(s) is used for all classroom teachers in a grade/subject across the district/BOCES, provided that districts/BOCES may

locally determine whether to use different rubrics for teachers who teach different grades and/or subjects during the school year.

Assure that the same rubric(s) is used for all observations of a classroom teacher across the observation types in a given school year.

4.3) Process for Weighting Rubric Domains/Subcomponents

For guidance on the Teacher Observation category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d.

Please describe the process for weighting the observable domains/subcomponents of the chosen practice rubric

(e.g., All observable components will be weighted equally and averaged).

All observable sub-components will be weighted equally and averaged.

4.4) Calculating Observation Ratings

Assurances

Please check the boxes below.

Assure that each set of observations (by supervisor/other trained administrator, independent, or peer) will be completed using the selected

practice rubric, producing an overall score between 1 and 4. The overall weighted observation score will then be converted into a HEDI rating

using the ranges indicated below.

Assure that once all observations are complete, the different types of observations will be combined using a weighted average consistent with the

weights specified in task 4.5 below, producing an overall Observation category score between 0 and 4. In the event that a teacher earns a score of

1 on all rated components of the practice rubric across all observations, a score of 0 will be assigned.

Please also check the boxes below.

Assure that if the district is granted an annual Rural/Single Building District Independent Evaluator Hardship Waiver by the Department, the

second observation(s) shall be conducted by one or more evaluators selected and trained by the district, who are different than the evaluator(s)

who conducted the observation(s) required to be performed by the principal/supervisor or other trained administrator. See Section 30-

3.4(d)(2)(i)(b)(1) of the Rules of the Board of Regents.

Assure that if the district/BOCES is granted an annual Undue Burden Independent Evaluator Hardship Waiver by the Department, the terms of

such waiver shall apply for the school year during which the waiver is effective; and, that in any school year for which there is an approved

waiver and such waiver contains information that conflicts with the information provided in Task 4 of the district's/BOCES' approved §3012-d

APPR plan, the provisions of the approved waiver will apply. See Section 30-3.4(d)(2)(i)(b)(2) of the Rules of the Board of Regents.

Teacher Observation Scoring Bands

07/11/2016 03:01 PM Page 17 of 38



  

  

  

  

  

ROCKY POINT UFSD Status Date: 07/11/2016 02:53 PM

Annual Professional Performance Review - Education Law §3012-d
Task 4. Teacher Observation Category - Tasks 4.1-4.6

Page Last Modified: 07/11/2016

 

Overall Observation Category

 Score and Rating

Minimum Maximum

H 3.5 to 3.75 4.0

E 2.5 to 2.75 3.49 to 3.74

D 1.5 to 1.75 2.49 to 2.74

I 0 1.49 to 1.74

HEDI Ranges

Using the dropdown menus below, please indicate the locally-determined rubric scoring ranges based on the

constraints prescribed by the Commissioner in Subpart 30-3 of the Rules of the Board of Regents for each of the

rating categories.

Minimum Rubric Score Maximum Rubric Score

Highly Effective:
3.50 4.00

Minimum Rubric Score Maximum Rubric Score

Effective:
2.50 3.49

Minimum Rubric Score Maximum Rubric Score

Developing:
1.50 2.49

Minimum Rubric Score Maximum Rubric Score

Ineffective:
0.00 1.49

4.5) Teacher Observation Subcomponent Weighting

Required Subcomponents:

 - Observations by Principal(s) or Other Trained Administrators: At least 80% of the Teacher Observation category score

 - Observations by Impartial Independent Trained Evaluator(s)*: At least 10%, but no more than 20%, of the Teacher Observation category score

Optional Subcomponent:

 - Observations by Trained Peer Observer(s): No more than 10% of the Teacher Observation category score when selected

Please be sure the total of the weights indicated equals 100%.

* If the district is granted an annual Independent Evaluator Hardship Waiver by the Department, this subcomponent will be satisfied through the use of one or

more evaluators selected and trained by the district, who are different than the evaluator(s) who conducted the observation(s) required to be performed by the

principal/supervisor or other trained administrator.

Please indicate the weighting of each subcomponent and be sure the total of the weights indicated equals 100%.
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Required - Principal/

Administrator

Required - Independent

Evaluator(s)

Optional - Peer Observer(s) Grades and subjects for which

Peer Observers will be used

80% 20% N/A (No Response)

4.6) Assurances

Please check all of the boxes below.

Assure that independent evaluator(s) are not employed in the same school building, as defined by BEDS code, as the teacher(s) they are

evaluating.

Assure that, if observations are being conducted by trained peer observer(s), these teacher(s) received an overall rating of Effective or Highly

Effective in the previous school year.

Assure that the following elements will not be used in calculating a teacher's Observation category score and rating: evidence of student

development and performance derived from lesson plans, other artifacts of teacher practice, and student portfolios, except for student portfolios

measured by a State-approved rubric where permitted by the Department; use of an instrument for parent or student feedback; use of professional

goal-setting as evidence of teacher effectiveness.

Assure that the length of all observations for teachers will be conducted pursuant to the locally-determined durations.

Assure that independent evaluator(s) will be trained and selected by the district/BOCES.

Assure that peer observer(s), as applicable, will be trained and selected by the district/BOCES.

Assure that at least one of the required observations will be unannounced.

4.7) Number and Method of Observations

Indicate the minimum number of unannounced and announced observations for each type of observer, as well as

the method of observation, in the tables below.

 

Tenured Teachers

Required -

Principal/

Administrator:

Minimum

observations

Required -

Principal/

Administrator:

Observation

method

Required -

Independent

Evaluator(s):

Minimum

observations

Required -

Independent

Evaluator(s):

Observation

method

Optional - Peer

Observer(s):

Minimum

observations

Optional - Peer

Observer(s):

Observation

method

Unannounced
0 N/A 1 In person 0 N/A

Announced
1 In person 0 N/A 0 N/A

Probationary Teachers

Required -

Principal/

Administrator:

Minimum

observations

Required -

Principal/

Administrator:

Observation

method

Required -

Independent

Evaluator(s):

Minimum

observations

Required -

Independent

Evaluator(s):

Observation

method

Optional - Peer

Observer(s):

Minimum

observations

Optional - Peer

Observer(s):

Observation

method

Unannounced
0 N/A 1 In person 0 N/A

Announced
3 In person 0 N/A 0 N/A
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For guidance on APPR scoring, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d.

5.1) Scoring Ranges

Student Performance

HEDI ratings must be assigned based on the point distribution below.

 

Teacher Observation

HEDI ratings must be assigned based on locally-determined ranges consistent

with the constraints listed below.

 

Overall Student

Performance

 Category Score and Rating

Minimum Maximum

H 18 20

E 15 17

D 13 14

I 0 12

 

Overall Observation

Category

 Score and Rating

Minimum Maximum

H 3.5 to 3.75 4.0

E 2.5 to 2.75 3.49 to 3.74

D 1.5 to 1.75 2.49 to 2.74

I 0 1.49 to 1.74

5.2) Scoring Matrix for the Overall Rating

 
Teacher Observation Category

Highly Effective (H) Effective (E) Developing (D) Ineffective (I)

Student Performance

Category

Highly Effective (H) H H E D

Effective (E) H E E D

Developing (D) E E D I

Ineffective (I) D* D* I I

 

 * If a teacher is rated Ineffective on the Student Performance category, and a State-designed supplemental assessment was included as an Optional

subcomponent of the Student Performance category, the teacher can be rated no higher than Ineffective overall (see Education Law §3012-d (5)(a) and (7)).

5.3) Assurances

Please check all of the boxes below.

Assure that each subcomponent and category score and rating and the Overall rating will be calculated pursuant to the requirements specified in

Subpart 30-3 of the Rules of the Board of Regents.

Assure that it is possible to obtain a zero in each subcomponent.

Assure the overall rating determination for a teacher shall be determined according to the evaluation matrix.

Assure that a student will not be instructed, for two consecutive school years, by any two teachers of the same subject in the same school district

who have received Ineffective ratings under Education Law §3012-d in the year immediately prior to the school year in which the student is

placed in the teacher's classroom unless the district has received a waiver from the Department.

07/11/2016 03:01 PM Page 20 of 38



  

  

  

ROCKY POINT UFSD Status Date: 07/11/2016 02:53 PM

Annual Professional Performance Review - Education Law §3012-d
Task 6. Additional Requirements (Teachers) - Tasks 6.1-6.9

Page Last Modified: 07/11/2016

For more information on the additional requirements for teachers, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d.

6.1) Assurances: Teacher Improvement Plans

Please check all of the boxes below.

Assure that the district/BOCES will formulate and commence implementation of a Teacher Improvement Plan (TIP) for all teachers who receive

a Developing or Ineffective rating by October 1 following the school year for which such teacher's performance is being measured or as soon as

practicable thereafter.

Assure that TIP plans developed and implemented by the superintendent or his/her designee, in the exercise of their pedagogical judgment, and

subject to collective bargaining to the extent required under article 14 of the Civil Service Law shall include: identification of needed areas of

improvement, a timeline for achieving improvement, the manner in which the improvement will be assessed, and, where appropriate,

differentiated activities to support a teacher's improvement in those areas.

6.2) Attachment: Teacher Improvement Plan Forms

All TIP plans developed and implemented by the superintendent or his/her designee, in the exercise of his/her pedagogical judgment, must include:

    1) identification of needed areas of improvement;

     2) a timeline for achieving improvement;

     3) the manner in which the improvement will be assessed; and, where appropriate,

     4) differentiated activities to support a teacher's improvement in those areas.

As a required attachment to this APPR plan, upload the TIP forms that are used in the school district/BOCES.

Teacher Improvement Plan Updated 7 6 16.pdf

6.3) Assurance: Appeals

Please check the box below.

Assure the district/BOCES has collectively bargained appeal procedures that are consistent with the regulations and that they provide for the

timely and expeditious resolution of an appeal.

6.4) Appeals

Pursuant to Education Law §3012-d, a teacher may only challenge the following in an appeal to their district/BOCES:

(1) the substance of the annual professional performance review; which shall include the following:

        (i) in the instance of a teacher rated Ineffective on the Student Performance category, but rated Highly Effective on the Observation category based on an

anomaly, as determined locally;

(2) the school district's/BOCES' adherence to the standards and methodologies required for such reviews, pursuant to Education Law §3012-d; and

(3) the adherence to the regulations of the Commissioner and compliance with any applicable locally negotiated procedures, as well as the school

district's/BOCES' issuance and/or implementation of the terms of the teacher or principal improvement plan, as required under Education Law §3012-d.
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Describe the procedure for ensuring that appeals of annual performance evaluations will be handled in a timely

and expeditious way.

A Teacher who receives an ineffective or developing overall rating on his/her APPR shall be entitled to appeal his/her annual APPR rating and no

appeal may be submitted regarding an APPR for which the overall rating is either highly effective or effective.

Pursuant to Education Law section 3012-d, a teacher with an ineffective or developing may only challenge the following in an appeal:

the substance of the annual professional performance review•

the school district's or BOCES' adherence to the standards and methodologies required for such reviews, pursuant to Education Law section 3012-d•

the adherence to the regulations of the Commissioner and compliance with any applicable locally negotiated procedures, as well as the school

district's or BOCES' issuance and/or implementation of the terms of the teacher or principal improvement plan, as required under Education Law

section 3012-d

•

In order to be timely, the notification of the APPR appeal shall be filed, in writing, within ten (10) school days after the teacher has received the APPR

rating.  In addition, the Teacher may submit information, artifacts and/or evidence, in writing, to the Superintendent of Schools or his/her designee, in

support of any argument, challenge, or disagreement or dispute that the teacher may have with his/her APPR rating.

Within five (5) school days of receipt of the materials, the Superintendent of Schools or his/her designee shall issue a final evaluation taking into

consideration the material produced by the Teacher. The decision of the Superintendent or his/her designee of the annual professional performance

review appeal shall be final and binding in all regards and shall not be subject to grievance, arbitration, challenge before any administrative agency or

in any court of law.

6.5) Assurance: Evaluators

Please check the box below.

The district/BOCES assures that all evaluators will be properly trained and lead evaluators will be certified on the below elements prior to

completing a teacher's evaluation. Note: independent observers and peer observers need only be trained on elements 1, 2, and 4 below.

6.6) Training of Lead Evaluators, Evaluators, Independent Observers, and Peer Observers and Certification
of Lead Evaluators

The process for training evaluators, including impartial and independent observers and peer observers, and certifying and re-certifying lead evaluators must

include:

      1) the process for training lead evaluators and evaluators, including impartial independent observers and peer observers;

       2) the process for the certification and re-certification of lead evaluators;

       3) the process for ensuring inter-rater reliability; and

       4) the nature (content) and the duration (how many hours, days) of such training.

Describe the process for training evaluators, including impartial and independent observers and peer observers,

and certifying and re-certifying lead evaluators.

All lead evaluators and evaluators will be trained and certified by the Board of Education under the nine requirements prescribed in 30-3.10 of the

Rules of the Board of Regents. Impartial independent observers will receive training on the three requirements prescribed in 30-3.10 of the Rules of

the Board of Regents. 

Training for all evaluators, lead evaluators, and independent evaluators will be conducted using resources and workshops made available through

Eastern Suffolk BOCES. Initial training will consist of a minimum of three (3) school days throughout the school year. Inter-rater reliability is

sustained through collaborative intra-District work as well as in the training outlined previously. The process of establishing and ensuring inter-rater

reliability is ongoing through above trainings and as meeting agenda item.

Lead evaluators will be re-certified by the Board of Education annually attending training for a minimum of one (1) school day. Additionally,

all evaluators and impartial independent observers will also be trained annually--one (1) school day--to maintain calibration levels consistent with

district expectations.

6.7) Assurances: Teacher Evaluation
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Please check all of the boxes below.

Assure that the district/BOCES shall compute and provide to the teacher their score and rating for the Student Performance category, if available,

and for the Teacher Observation category for the teacher's Annual Professional Performance Review, in writing, no later than the last school day

of the school year for which the teacher is being measured, but in no case later than September 1 of the school year next following the school year

for which the teacher's performance is being measured.

Assure that the evaluation system will be used as a significant factor for employment decisions.

Assure that teachers will receive timely and constructive feedback as part of the evaluation process.

Assure that the following prohibited elements listed in Education Law §3012-d(6) are not being used as part of any teacher's evaluation: evidence

of student development and performance derived from lesson plans, other artifacts of teacher practice, and student portfolios, except for student

portfolios measured by a State-approved rubric where permitted by the Department; use of an instrument for parent or student feedback; use of

professional goal-setting as evidence of teacher effectiveness; any district or regionally-developed assessment that has not been approved by the

Department; and any growth or achievement target that does not meet the minimum standards as set forth in regulations of the Commissioner.

Assure that, during the 2015-16 through 2018-19 school years, the district/BOCES shall compute and provide teachers whose Student

Performance Category measures are based, in whole or in part, on the grades 3-8 ELA/math State assessments and/or State-provided growth

scores with their APPR transition scores and ratings as soon as practicable, but in no case later than September 1 of the school year next

following the school year for which the teacher's performance is being measured.

Assure that, during the 2015-16 through 2018-19 school years, the district/BOCES shall provide such teachers with their original composite

rating by September 1 of the school year next following the school year for which the teacher's performance is being measured, or as soon as

practicable thereafter.

6.8) Assurances: Assessments

Please check all of the boxes below.

Assure that, where applicable, if students in Common Core courses are taking both the 2005 Learning Standards and Common Core versions of

the Regents Assessment, then the district/BOCES will use the higher of the two scores to determine whether a student has met his/her growth

target.

Assure that the amount of time devoted to traditional standardized assessments that are not specifically required by state or federal law for each

classroom or program within a grade level does not exceed, in the aggregate, one percent of the minimum required annual instructional hours for

the grade.

Assure that individuals with vested interest in the outcome of their assessments are not involved, to the extent practicable, in the administration

and scoring of those assessments.

Assure that, where applicable, if your district/BOCES has indicated that more than one version of a Regents assessment for a content area will be

used as the underlying evidence for an SLO, that the district/BOCES will only administer both assessments within the timeframes prescribed by

the Commissioner. Where only one version of a Regents assessment for a content area is administered in a particular school year, assure that only

that assessment will be used as the underlying evidence for an SLO.

6.9) Assurances: Data

Please check all of the boxes below.

Assure that SED will receive accurate teacher and student data, including enrollment and attendance data, and any other student, teacher, school,

course, and teacher/student linkage data necessary to comply with regulations, in a format and timeline prescribed by the Commissioner.

Assure that the district/BOCES provides an opportunity for every classroom teacher to verify the subjects and/or student rosters assigned to them.

Assure scores and ratings for all teachers will be reported to NYSED for each category, as well as the overall rating, as per NYSED requirements.

Assure that enrolled students in accordance with teacher of record policies are included and may not be excluded.

Assure that procedures for ensuring data accuracy and integrity are being utilized.
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Task 7) Original Required Student Performance Subcomponent

For guidance on the Required subcomponent of the Student Performance category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-

3012-d.

100% of Student Performance category if only the Required subcomponent is used or at least 50% when used with Optional subcomponent

(A) For a principal of a building which includes grades 4-8 ELA, math and/or high school courses with State or Regents assessments (or principals of

programs with any of these assessments) who have at least 30% of his/her students covered under a State-provided growth measure, such principal

shall have a State-provided growth score based on such model.

  

 (B) For a principal where less than 30% of his/her students are covered under the State-provided growth measure, such principal shall have a

Student Learning Objective (SLO), consistent with the SLO process determined or developed by the Commissioner, that results in a student growth

score; provided that, for any principal whose building or program includes courses that end in a State-created or administered assessment for which

there is no State-provided growth model, such assessment must be used as the underlying assessment for such SLO.

7.1) State-Provided Measures of Student Growth (Original)

For principals with at least 30% of their students covered under a State-provided growth measure, such principal shall have a State-provided growth score based

on such model. Please list the grade configurations of the school(s)/program(s) in your district/BOCES where it is expected that 30-100% of a principal’s

students are taking assessments with a State-provided growth measure, (e.g., K-5, PK-6, 6-8, 6-12, 9-12, etc.). For principals where less than 30% of their

students are covered under a State-provided growth measure, such principals shall have an SLO consistent with a goal setting process determined or developed

by the Commissioner that results in a student growth score; provided that for any grade-level/course that ends in a State-created or administered assessment for

which there is no State-provided growth model, such assessment must be used as the underlying assessment for such SLO. (See Guidance for more detail on

principals with State-provided measures and SLOs.)

For the 2019-20 school year and thereafter, for those principals who would typically receive a State-provided growth score, the district/BOCES must also

include a back-up SLO in the event that there are not enough students, not enough scores, or data issues that prevent a State-provided growth score from being

calculated for that principal.

Please list the grade configurations of the schools or principals where State-provided growth measures will apply beginning in the 2019-20 school

year (please list, e.g., K-5, PK-6, 6- 8, 6-12, 7-12, 9-12). For each configuration, also indicate assessment(s) used for the back-up SLO beginning in the

2019-20 school year. 

For each grade configuration indicate the following:

Column 1: lowest grade that corresponds to the building or program•

Column 2: highest grade that corresponds to the building or program•

Column 3: assessment(s) used•

Follow the examples below.

  (1) lowest grade (2) highest grade (3) assessment(s)

Grades K-6 Building K 6

NYS Grade 4 ELA, NYS Grade

5 ELA, NYS Grade 6 ELA, NYS

Grade 4 Math, NYS Grade

5 Math, NYS Grade 6 Math

Grades 7-12 Building 7 12

All applicable Regents assessments

which are used to generate the

principal's State-provided growth

score

 

Using the table below, please select the assessment(s) that will be used for the back-up SLOs beginning in the
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2019-20 school year for each grade configuration listed. The SLO will be based on the largest grades/courses in the
principal’s school building, using State or Regents assessments as the underlying evidence for such SLOs where
they exist.

Grade From Grade To State or Regents Assessment(s)

3 5 Grade 4 ELA

Grade 5 ELA

Grade 4 Math

Grade 5 Math

6 8 Grade 6 ELA

Grade 7 ELA

Grade 8 ELA

Grade 6 Math

Grade 7 Math

Grade 8 Math

9 12 All applicable Regents assessments which are used to generate the principal's State-

provided growth score

7.1) Assurances

Please check the boxes below.

Assure that the growth score provided by NYSED will be used, where required.

Assure that, starting in the 2019-20 school year, back-up SLOs will be set by the superintendent or another trained administrator for all principals

who receive a State-provided growth score in the event that a State-provided growth score cannot be generated for that principal.

Assure that, during the 2015-16 through 2018-19 school years, the results of the NYS Grades 3-8 ELA/Math assessments and State-provided

growth scores will continue to be used to calculate an original score and rating for advisory purposes only.
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7.2) Student Learning Objectives (Original)

For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d.

 

SLOs must be used for principals in buildings or programs in which fewer than 30% of students take Grades 4-8 ELA, math, and/or high school

courses with State or Regents assessments. SLOs will be developed using the grades/courses covering the most students in the school or program and

continuing until at least 30% of students in the school or program are covered by SLOs. The district/BOCES must select the type of assessment that

will be used with the SLO from the options below.

 

If any grade/course in the building has a State-provided growth measure AND the principal must have SLOs because fewer than 30% of students in the

building are covered, then the SLOs must begin first with the SGP results.

•

Additional SLOs must then be set based on grades/subjects with State assessments for which there is no State-provided growth measure, where applicable.•

If additional SLOs are necessary, principals must begin with the grade(s)/courses(s) that have the largest number of students using school-wide student

results from one of the following assessment options:

•

State-approved 3rd party assessment; or•

State-approved district, regionally, or BOCES-developed course-specific assessment.•

 

For each grade configuration indicate the following:

Column 1: lowest grade that corresponds to the building or program•

Column 2: highest grade that corresponds to the building or program•

Column 3: measure used•

Column 4: assessment(s) used•

Follow the examples below.

  (1) lowest grade (2) highest grade (3) measure (4) assessment(s)

Grades K-2 Building K 2
District- or BOCES-wide

results

Common Core English,

Common Core Algebra,

Living Environment, Global

2, US History

Grades 11-12 Building 11 12 Principal-specific results
Common Core English, US

History

 

Using the table below, please select the measure and assessment(s) that will be used for the SLOs for each grade
configuration listed. During the 2016-17 through 2018-19 school years, SLOs that use 

Grade From Grade To Measure State or Regents

Assessment(s)

Locally-Developed Course-

Specific Assessment(s)

Third Party

Assessment(s)

K 2 District- or

BOCES-wide

results

Grade 3 ELA

Grade 4 ELA

Grade 5 ELA

Grade 3 Math

Grade 4 Math

Grade 5 Math

7.3) HEDI Scoring Bands

Highly Effective Effective Developing Ineffective
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7.4) Principals with More Than One Growth Measure (Original)

For more information on principals with more than one growth measure, please see NYSED APPR Guidance and SLO

Guidance: https://www.engageny.org/resource/appr-3012-d.

If educators have more than one State-provided growth score and rating, those scores and ratings will be combined into one score and HEDI rating for the

Required Student Performance subcomponent provided by the Department. (Examples: Principals of K-8 schools with growth measures for ELA and math

grades 4-8.)

  

 If educators have more than one SLO (or a State-provided growth measure and an SLO), the measures will each earn a score from 0-20 points which

districts/BOCES must weight proportionately based on the number of students in each SLO (or in the State-provided growth measure and the SLO).

7.5) Assurances

Please check all of the boxes below.

Assure that the principal has an SLO or a back-up SLO, where applicable, consistent with the goal setting process developed by the

Commissioner that results in a student growth score.

Assure that all growth targets represent a minimum of one year of expected growth, as determined by the superintendent or another trained

administrator. Such targets, as determined by the superintendent or another trained administrator, may only take the following characteristics into

account: poverty, students with disabilities, English language learners status and prior academic history.

Assure that all growth targets are approved by the superintendent or another trained administrator.

Assure that any disagreement between parties regarding the content of the SLO, including the growth target, will be resolved by the

superintendent or another trained administrator.

Assure that if a principal's SLO is based on a small n size population and the district/BOCES chooses not to use the HEDI scoring bands listed in

task 7.3, then the principal's 0-20 score and HEDI rating will be determined using the HEDI scoring bands specified by the Department in APPR

Guidance.

Assure that processes are in place for the superintendent to monitor SLOs.

Assure that the final Student Performance category rating for each principal will be determined using the weights and growth parameters

specified in Subpart 30-3 of the Rules of the Board of Regents and the approved APPR plan.

7.6) Student Performance Subcomponent Weighting

If the Optional subcomponent is not used, the Required subcomponent will comprise 100% of the Student Performance category.•

If the Optional subcomponent is used, the Required subcomponent must comprise at least 50% of the Student Performance category.•

Please indicate if the Optional subcomponent will be used by making the appropriate selection below.

NO, the Optional subcomponent WILL NOT be used; the Required subcomponent will comprise 100% of the Student Performance category.
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Task 7) Required Student Performance Subcomponent (Transition Period, 2016-17 through 2018-19)

The measures indicated in this section only apply during the 2016-17 through 2018-19 school years.

For guidance on the Required subcomponent of the Student Performance category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-

3012-d.

For guidance on the use of alternate SLOs during the transition period, see: https://www.engageny.org/resource/guidance-on-new-york-s-annual-professional-

performance-review-law-and-regulations. 

100% of Student Performance category if only the Required subcomponent is used or at least 50% when used with Optional subcomponent

(A) For a principal of a building which includes grades 4-8 ELA, math and/or high school courses with State or Regents assessments (or principals of programs

with any of these assessments) who have at least 30% of his/her students covered under a State-provided growth measure, such principal shall have a State-

provided growth score based on such model.

  

 (B) For a principal where less than 30% of his/her students are covered under the State-provided growth measure, such principal shall have a Student Learning

Objective (SLO), consistent with the SLO process determined or developed by the Commissioner, that results in a student growth score; provided that, for any

principal whose building or program includes courses that end in a State-created or administered assessment for which there is no State-provided growth model,

such assessment must be used as the underlying assessment for such SLO.

During the 2016-17 through 2018-19 school years, pursuant to the requirements of §30-3.17 of the Rules of the Board of Regents, if excluding grade 3-

8 ELA/math State assessments and any State-provided growth scores results in no remaining student performance measures, districts/BOCES must

develop alternate SLOs based on assessments that are not grade 3-8 ELA/math State assessments for the Required subcomponent of the Student

Performance Category during the transition to higher standards through new State assessments aligned to revised learning standards and a revised

State-approved growth model.

7.1-7.2) Alternate SLOs (Transition Period, 2016-17 through 2018-19)

Please list the grade configurations of the schools or principals where alternate SLOs will apply.  For each configuration, also indicate the measure

and assessment(s) used for the alternate SLO. 

For each grade configuration indicate the following:

Column 1: lowest grade that corresponds to the building or program•

Column 2: highest grade that corresponds to the building or program•

Column 3: measure used•

Column 4: assessment(s) used•

Follow the examples below.

  (1) lowest grade (2) highest grade (3) measure (4) assessment(s)

Grades K-2 Building K 2
District- or BOCES-wide

results

Common Core English,

Common Core Algebra,

Living Environment, Global

2, US History

Grades 11-12 Building 11 12 Principal-specific results
Common Core English, US

History

 

Using the table below, please select the assessment(s) that will be used for the alternate SLOs during the 2016-17
through 2018-19 school years for each grade configuration listed. In all other school years, the SLO will be based
on the largest grades/courses in the principal’s school building, using State or Regents assessments as the
underlying evidence for such SLOs where they exist.
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Grade

From

Grade To Measure State or Regents

Assessment(s)

Locally-Developed

Course-

Specific Assessment(s)

Third Party

Assessment(s)

K 2 District- or BOCES-wide results US History

3 5 District- or BOCES-wide results US History

6 8 District- or BOCES-wide results US History

7.3) HEDI Scoring Bands

Highly Effective Effective Developing Ineffective
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7.4) Principals with More than One Growth Measure (Transition)

For more information on principals with more than one growth measure, please see NYSED APPR Guidance and SLO

Guidance: https://www.engageny.org/resource/appr-3012-d.

If educators have more than one alternate SLO, the measures will each earn a score from 0-20 points which districts/BOCES must weight proportionately based

on the number of students in each SLO.
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Task 8) Optional Student Performance Subcomponent

For guidance on the Optional subcomponent of the Student Performance category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-

3012-d.

Up to 50% of Student Performance category, if selected.

Such second measure shall apply in a consistent manner, to the extent practicable, across all buildings with the same grade configuration or program

in the district/BOCES and be either:

(A) a second State-provided growth score on a State-created or administered test, provided that a different measure is used than that for the Required

subcomponent in the Student Performance category, or

(B) a growth score based on a State-designed supplemental assessment, calculated using a State-provided or approved growth model.

8.1)    Use of the Optional Subcomponent for Student Performance Measures

Please indicate if the Optional subcomponent will be used by making the appropriate selection below.

NO, the Optional subcomponent WILL NOT be used in the Student Performance category for any principal.
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For guidance on the Principal School Visit category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d.

9.1) Principal Practice Rubric
Select a principal practice rubric from the menu of State-approved rubrics to assess performance based on ISLLC
2008 Standards.

Rubric Name If more than one rubric is utilized,

please indicate the group(s) of

principals each rubric applies to.

Marshall's Principal Evaluation Rubric (No Response)

9.2) Assurances

Please check all of the boxes below.

Assure that all observable ISLLC 2008 Leadership Standards/Domains of the selected practice rubric are assessed at least once a year across the

total number of annual school visits.

Assure that the process for assigning points for the Principal School Visit category will be in compliance with the locally-determined

subcomponent weights and overall School Visit category score and rating based on the constraints prescribed by the Commissioner in Subpart 30-

3 of the Rules of the Board of Regents.

Assure that the same rubric(s) is used for all principals in the same or similar programs or grade configurations across the district/BOCES,

provided that districts/BOCES may locally determine whether to use different rubrics for a principal assigned to different grade level

configurations or building types.

Assure that the same rubric(s) is used for all school visits for a principal across the school visit types in a given school year.

9.3) Process for Weighting Rubric Domains/Subcomponents

For guidance on the Principal School Visit category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d.

Please describe the process for weighting the observable domains/subcomponents of the chosen practice rubric

(e.g., All observable components will be weighted equally and averaged).

All observable domains/sub-components will be weighted equally and averaged.

9.4) Calculating School Visit Ratings

Assurances

Please check the boxes below.

Assure that each set of school visits (by supervisor/other trained administrator, independent, or peer) will be completed using the selected practice

rubric, producing an overall score between 1 and 4. The overall weighted school visit score will be converted into a HEDI rating using the ranges

indicated below.

Assure that once all school visits are complete, the different types of school visits will be combined using a weighted average consistent with the

weights specified in task 9.5 below, producing an overall School Visit category score between 0 and 4. In the event that a principal earns a score

of 1 on all rated components of the practice rubric across all observations, a score of 0 will be assigned.

Please also check the boxes below.

Assure that if the district is granted an annual Rural/Single Building District Independent Evaluator Hardship Waiver by the Department, the

second school visit(s) shall be conducted by one or more evaluators selected and trained by the district, who are different than the evaluator(s)

who conducted the school visit(s) required to be performed by the Superintendent/supervisor or his/her designee. See Section 30-3.5(d)(1)(ii)(a)

of the Rules of the Board of Regents.

Assure that if the district/BOCES is grated an annual Undue Burden Independent Evaluator Hardship Waiver by the Department, the terms of

such waiver shall apply for the school year during which the waiver is effective and, that in any school year for which there is an approved waiver

and such waiver contains information that conflicts with the information provided in Task 9 of the district's/BOCES' approved §3012-d APPR

plan, the provisions of the approved waiver will apply. See Section 30-3.5(d)(1)(ii)(b) of the Rules of the Board of Regents.

Principal School Visit Scoring Bands
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Overall School Visit Category

 Score and Rating

Minimum Maximum

H 3.5 to 3.75 4.0

E 2.5 to 2.75 3.49 to 3.74

D 1.5 to 1.75 2.49 to 2.74

I 0 1.49 to 1.74

HEDI Ranges

Using the dropdown menus below, please indicate the locally-determined rubric scoring ranges based on the

constraints prescribed by the Commissioner in Subpart 30-3 of the Rules of the Board of Regents for each of the

rating categories.

Minimum Rubric Score Maximum Rubric Score

Highly Effective:
3.50 4.00

Minimum Rubric Score Maximum Rubric Score

Effective:
2.50 3.49

Minimum Rubric Score Maximum Rubric Score

Developing:
1.50 2.49

Minimum Rubric Score Maximum Rubric Score

Ineffective:
0.00 1.49

9.5) Principal School Visit Subcomponent Weighting

Required Subcomponents:

 - School Visits by Supervisor(s) or other Trained Administrator(s): At least 80% of the Principal School Visit category score

 - School Visits by Impartial Independent Trained Evaluator(s)*: At least 10%, but no more than 20%, of the Principal School Visit category score

Optional Subcomponent:

 - School Visits by Trained Peer Observer(s): No more than 10% of the Principal School Visit category score when selected

* If the district is granted an annual Independent Evaluator Hardship Waiver by the Department, this subcomponent will be satisfied through the use of one or

more evaluators selected and trained by the district, who are different than the evaluator(s) who conducted the school visit(s) required to be performed by the

Superintendent/supervisor or their designee.

Please indicate the weighting of each subcomponent and be sure the total of the weights indicated equals 100%.
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Required - Supervisor/

Adminstrator

Required - Independent

Evaluator(s)

Optional - Peer Observer(s) Grade configurations for which

Peer Observers will be used

90% 10% N/A (No Response)

9.6) Assurances

Please check all of the boxes below.

Assure that independent evaluator(s) are not employed in the same school building, as defined by BEDS code, as the principal(s) they are

evaluating.

Assure that, if school visits are being conducted by trained peer observer(s), these principal(s) received an overall rating of Effective or Highly

Effective in the previous school year.

Assure that the following elements will not be used in calculating a principal's school visit category score and rating: evidence of student

development and performance derived from lesson plans, other artifacts of principal practice, and student portfolios, except for student portfolios

measured by a State-approved rubric where permitted by the Department; use of an instrument for parent or student feedback; use of professional

goal-setting as evidence of principal effectiveness.

Assure that the length of all school visits for principals will be conducted pursuant to the locally-determined durations.

Assure that independent evaluator(s) will be trained and selected by the district/BOCES.

Assure that peer observer(s), as applicable, will be trained and selected by the district/BOCES.

Assure that at least one of the required school visits will be unannounced.

Assure that school visits will not be conducted via video.

9.7) Number of School Visits

Indicate the minimum number of unannounced and announced school visits for each type of observer in the tables

below.

 

Tenured Principals

Required - Supervisor/ Administrator:

Minimum school visits

Required - Independent Evaluator(s):

Minimum school visits

Optional - Peer Observer(s):

Minimum school visits

Unannounced
0 1 0

Announced
1 0 0

Probationary Principals

Required - Supervisor/ Administrator:

Minimum school visits

Required - Independent Evaluator(s):

Minimum school visits

Optional - Peer Observer(s):

Minimum school visits

Unannounced
0 1 0

Announced
1 0 0
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For guidance on APPR scoring, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d.

10.1) Scoring Ranges

Student Performance Category

HEDI ratings must be assigned based on the point distribution below.

  

Principal School Visit Category

HEDI ratings must be assigned based on locally-determined ranges consistent

with the constraints listed below.

 

Overall Student

Performance

 Category Score and Rating

Minimum Maximum

H 18 20

E 15 17

D 13 14

I 0 12

 

Overall School Visit

 Category Score and Rating 

   

Minimum Maximum

H 3.5 to 3.75 4.0

E 2.5 to 2.75 3.49 to 3.74

D 1.5 to 1.75 2.49 to 2.74

I 0 1.49 to 1.74

10.2)  Scoring Matrix for the Overall Rating

 
Principal School Visit Category

Highly Effective (H) Effective (E) Developing (D) Ineffective (I)

Student Performance

Category

Highly Effective (H) H H E D

Effective (E) H E E D

Developing (D) E E D I

Ineffective (I) D* D* I I

 

 * If a principal is rated Ineffective on the Student Performance category, and a State-designed supplemental assessment was included as an Optional

subcomponent of the Student Performance category, the principal can be rated no higher than Ineffective overall (see Education Law §3012-d (5)(a) and (7)).

10.3) Assurances

Please check all of the boxes below.

Assure that each subcomponent and category score and rating and the Overall rating will be calculated pursuant to the requirements specified in

Subpart 30-3 of the Rules of the Board of Regents.

Assure that it is possible to obtain a zero in each subcomponent.

Assure the overall rating determination for a principal shall be determined according to the evaluation matrix.
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For guidance on additional requirements for principals, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d.

11.1) Assurances: Improvement Plans

Please check all of the boxes below.

Assure that the district/BOCES will formulate and commence implementation of a Principal Improvement Plan (PIP) for all principals who

receive a Developing or Ineffective rating by October 1 following the school year for which such principal's performance is being measured or as

soon as practicable thereafter.

Assure that PIP plans developed and implemented by the superintendent or his/her designee, in the exercise of their pedagogical judgment, and

subject to collective bargaining to the extent required under article 14 of the Civil Service Law shall include: identification of needed areas of

improvement, a timeline for achieving improvement, the manner in which the improvement will be assessed, and, where appropriate,

differentiated activities to support a principal's improvement in those areas.

11.2) Attachment: Principal Improvement Plan Forms

All PIP plans developed and implemented by the superintendent or his/her designee, in the exercise of his/her pedagogical judgment, must include:

1) identification of needed areas of improvement;

 2) a timeline for achieving improvement;

 3) the manner in which the improvement will be assessed; and, where appropriate,

 4) differentiated activities to support a principal's improvement in those areas.

As a required attachment to this APPR plan, upload the PIP forms that are used in the school district/BOCES.

appr_11_2_pp_346787566-Principal PIP Final Submission My Review Room 6_2012.pdf

11.3) Assurance: Appeals

Please check the box below.

Assure the district/BOCES has collectively bargained appeal procedures that are consistent with the regulations and that they provide for the

timely and expeditious resolution of an appeal.

11.4) Appeals

Pursuant to Education Law §3012-d, a principal may only challenge the following in an appeal to their district/BOCES:

  

 (1) the substance of the annual professional performance review; which shall include the following:

    (i) in the instance of a principal rated Ineffective on the student performance category, but rated Highly Effective on the school visit category based on an

anomaly, as determined locally;

 

 (2) the school district's/BOCES' adherence to the standards and methodologies required for such reviews, pursuant to Education Law §3012-d; and

  

 (3) the adherence to the regulations of the Commissioner and compliance with any applicable locally negotiated procedures, as well as the school

district's/BOCES' issuance and/or implementation of the terms of the teacher or principal improvement plan, as required under Education Law §3012-d.
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Describe the procedure for ensuring that appeals of annual performance evaluations will be handled in a timely

and expeditious way.

Pursuant to Education Law §3012-d, a principal may only challenge the following in an appeal to their district/BOCES:

the substance of the annual professional performance review; which shall include the following:1.

in the instance of a principal rated Ineffective on the student performance category, but rated Highly Effective on the school visit category based on

an anomaly, as determined locally;

•

the school district's/BOCES' adherence to the standards and methodologies required for such reviews, pursuant to Education Law §3012-d; and2.

the adherence to the regulations of the Commissioner and compliance with any applicable locally negotiated procedures, as well as the school

district's/BOCES' issuance and/or implementation of the terms of the teacher or principal improvement plan, as required under Education Law

§3012-d.

3.

A principal who receives an ineffective or developing rating on his/her APPR shall be entitled to appeal his/her annual APPR rating. Principal's

evaluation(s) shall be conducted by a Central Office administrative designee of the Superintendent of Schools, who shall be trained in accordance with

the requirements of statute and regulations and also possess an administrative certification.

Within five (5) school days of receipt of the final annual evaluation the Principal may appeal to the Superintendent of Schools and request that a

hearing be held with the Superintendent of Schools. The hearing shall be held within five (5) school days of the Superintendent's receipt of the written

appeal and request for hearing. At the hearing, the Principal shall have the right to union representation, of his/her choosing, and be allowed to present

any material, information and/or argument to the Superintendent in regards to his/her evaluation. If the Principal is out on vacation or sick leave when

the final evaluation is issued, the five (5) days for appeal provided herein shall not commence until the principal returns.

Within five (5) school days from the date of the hearing, the Superintendent shall make his or her decision in writing regarding the appeal. The

decision of the Superintendent as to the substance of the annual professional performance review shall be final and not grievable, arbitrable, or

reviewable in any other forum.

Procedural issues that are/or will be set forth in the Article shall be subject to the grievance machinery of the contract. Within five (5) school days of

receipt of the materials, the Superintendent of Schools or his/her designee shall issue a final evaluation taking into consideration the material produced

by the Principal. The decision of the Superintendent or his/her designee of the annual professional performance review appeal shall be final and

binding in all regards and shall not be subject to grievance, arbitration, challenge before any administrative agency or in any court of law.

11.5) Assurance: Evaluators

Please check the box below.

The district/BOCES assures that all evaluators will be properly trained and lead evaluators will be certified on the below elements prior to

completing a principal's evaluation. Note: independent observers and peer observers need only be trained on elements 1, 2, and 4 below.

11.6) Training of Lead Evaluators, Evaluators, Independent Observers, and Peer Observers and Certification
of Lead Evaluators

The process for training evaluators, including impartial and independent observers and peer observers, and certifying and re-certifying lead evaluators must

include:

      1) the process for training lead evaluators and evaluators, including impartial independent observers and peer observers;

       2) the process for the certification and re-certification of lead evaluators;

       3) the process for ensuring inter-rater reliability; and

       4) the nature (content) and the duration (how many hours, days) of such training.

Describe the process for training evaluators, including impartial and independent observers and peer observers,

and certifying and re-certifying lead evaluators.

All lead evaluators and evaluators will be trained and certified by the Board of Education under the nine requirements prescribed in 30-3.10 of the

Rules of the Board of Regents. Impartial independent observers will receive training on the three requirements prescribed in 30-3.10 of the Rules of

the Board of Regents.

Training for all evaluators, lead evaluators, and independent evaluators will be conducted using resources and workshops made available through

Eastern Suffolk BOCES. Initial training will consist of a minimum of three (3) school days throughout the school year. Inter-rater reliability is

sustained through collaborative intra-District work as well as in the training outlined previously. The process of establishing and ensuring inter-rater

reliability is ongoing through above trainings and as meeting agenda item.

Lead evaluators will be re-certified by the Board of Education annually attending training for a minimum of one (1) school day. Additionally, all

evaluators and impartial independent observers will also be trained annually--one (1) school day--to maintain calibration levels consistent with district

expectations.
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11.7) Assurances: Principal Evaluation

Please check all of the boxes below.

Assure that the district/BOCES shall compute and provide to the principal their score and rating for the Student Performance category, if

available, and for the Principal School Visit category for the principal's Annual Professional Performance Review, in writing, no later than the

last school day of the school year for which the principal is being measured, but in no case later than September 1 of the school year next

following the school year for which the principal's performance is being measured.

Assure that the evaluation system will be used as a significant factor for employment decisions.

Assure that principals will receive timely and constructive feedback as part of the evaluation process.

Assure that the following prohibited elements listed in Education Law §3012-d(6) are not being used as part of any principal's evaluation:

evidence of student development and performance derived from lesson plans, other artifacts of principal practice, and student portfolios, except

for student portfolios measured by a State-approved rubric where permitted by the department; use of an instrument for parent or student

feedback; use of professional goal-setting as evidence of principal effectiveness; any district or regionally-developed assessment that has not been

approved by the department; and any growth or achievement target that does not meet the minimum standards as set forth in regulations of the

Commissioner.

Assure that, during the 2015-16 through 2018-19 school years, the district/BOCES shall compute and provide principals whose Student

Performance Category measures are based, in whole or in part, on the grades 3-8 ELA/math State assessments and/or State-provided growth

scores with their APPR transition scores and ratings as soon as practicable, but in no case later than September 1 of the school year next

following the school year for which the principal's performance is being measured.

Assure that, during the 2015-16 through 2018-19 school years, the district/BOCES shall provide such principals with their original composite

rating by September 1 of the school year next following the school year for which the principal's performance is being measured, or as soon as

practicable thereafter.

11.8) Assurances: Assessments

Please check all of the boxes below.

Assure that, where applicable, if students in Common Core courses are taking both the 2005 Learning Standards and Common Core versions of

the Regents Assessment, then the district/BOCES will use the higher of the two scores to determine whether a student has met his/her growth

target.

Assure that the amount of time devoted to traditional standardized assessments that are not specifically required by state or federal law for each

classroom or program within a grade level does not exceed, in the aggregate, one percent of the minimum required annual instructional hours for

the grade.

Assure that individuals with vested interest in the outcome of their assessments are not involved, to the extent practicable, in the administration

and scoring of those assessments.

Assure that, where applicable, if your district/BOCES has indicated that more than one version of a Regents assessment for a content area will be

used as the underlying evidence for an SLO, that the district/BOCES will only administer both assessments within the timeframes prescribed by

the Commissioner. Where only one version of a Regents assessment for a content area is administered in a particular school year, assure that only

that assessment will be used as the underlying evidence for an SLO.

11.9) Assurances Data

Please check all of the boxes below.

Assure that SED will receive accurate teacher and student data, including enrollment and attendance data, and any other student, teacher, school,

course, and teacher/student linkage data necessary to comply with regulations, in a format and timeline prescribed by the Commissioner.

Assure that the district/BOCES provides an opportunity for every classroom teacher to verify the subjects and/or student rosters assigned to them.

Assure scores and ratings for all principals will be reported to NYSED for each category, as well as the overall rating, as per NYSED

requirements.

Assure that enrolled students in accordance with policies for student assignment to schools and may not be excluded.

Assure that procedures for ensuring data accuracy and integrity are being utilized.
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Task 12) Upload APPR District Certification Form

Please Note: SED Monitoring timestamps each revision and signatures cannot be dated earlier than the last revision. To ensure the accuracy of the

timestamp on each task, please submit from Task 12 only.

Please obtain the required signatures, create a PDF file, and upload your joint certification of the APPR Plan using

this form: APPR District Certification Form.

APPR Certification June 2016.pdf
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Schedule 07-Schedule 7-14-16 -A Classified Staff
Last First Position Bldg. Rate Amount Date Description/Comments

Chen Yang School Teacher Aide MS N/A N/A 8/31/16 EOB

Resignation for the purpose of accepting a 
probationary Teaching Assistant Level I 
appointment.

Fougere Daniel Groundsman I DW N/A N/A 7/1/16
Continuation of unpaid family medical leave of 
absence commencing 7/1/16 through 8/1/16.

Fougere Daniel Groundsman I DW N/A N/A 8/2/16

Continuation of unpaid leave of absence for 
medical reasons commencing 8/2/16 through 
9/30/16.

Masterson Mark Custodial Worker I DW
Annual - 
Step 0 27,013 8/22/16

Full-time twelve-month contractual 
appointment. Replaces D. Butler. Salary pro-
rated.

McDonald Kimberly School Lunch Monitor DW
Hourly - 
Step 0 $10.25 9/1/16

Part-time (5 days per week, 3 hours per day) 
ten-month contractual appointment. Replaces 
V. Romano.

Miccio James Groundsman I DW
Annual - 
Step 0 32,750 7/18/16

Full-time contractual conditional leave 
replacement appointment. Replaces D. 
Fougere through 9/30/16.

Previtali Alan
Part-Time Weekend 
Custodian DW

Hourly - 
Step 0 10.25 9/3/16

Part-time ten-month contractual conditional 
appointment. Two seven and one-half (7.5) 
hour shifts 2:15 PM to 10:30 PM. Replaces R. 
Rusin.

Rieger Dana School Hall Monitor FJC N/A N/A 6/30/16 EOB Resignation for personal reasons

Severin Robert
Part-Time Weekend 
Security Guard DW

Hourly - 
Step 0 18.00 7/23/16

Part-time twelve-month contractual conditional 
appointment. Two seven and one-half (7.5) 
hour shifts 3 PM to 11:15 PM. Replaces C. 
Pannizzo.

Staudermann Peggy Jean Clerk-Typist FJC N/A N/A 10/31/16 EOB Resignation for the purpose of retirement

Rocky Point UFSD
Personnel Schedule for Board of Education Approval -07/14/16

7/14/2016@2:26 PM 1 of 14 07-14-16 Personnel Agenda



Schedule 07-14-16-B Certified Staff 
Effective

Last First Position Bldg. Rate Amount Date Description/Comments

McCue Jamie Special Education Teacher FJC M-2 57,426 9/1/16

Continuation of part-time (.5) ten-month 
contractual appointment commencing 9/1/16 
through 6/23/17. Salary pro-rated. 

Walter Meghan Music Teacher MS M-4 62,072 9/1/16

Full-time ten-month probationary appointment 
commencing 9/1/16 through 8/31/20. The 
probationary expiration date will depend on the 
individual's APPR ratings. To receive tenure, Ms. 
Walter must have overall APPR ratings of effective 
or highly effective in at least three of four 
preceding years. If Ms. Walter receives an 
ineffective composite or overall APPR rating in  
her final year of probation,she will not be eligible 
for tenure at that time. New position.

Altebrando ToniAnn Teaching Assistant Level I DW
Annual - 
Step 1 17,810 9/1/16

Full-time ten-month probationary appointment 
commencing 9/1/16 through 8/31/20. New 
position.

Capell Daniel Mathematics Teacher HS B-1 46,494 9/1/16

Part-time (.8) contractual position commencing 
9/1/16 through 6/30/17. Salary pro-rated. New 
position.

Chen Yang Teaching Assistant Level I DW
Annual - 
Step 1 17,810 9/1/16

Full-time ten-month probationary appointment 
commencing 9/1/16 through 8/31/20. Replaces J. 
Sallemi.

Kjaerbye Barbara
Instructional Observer 
Administrator DW Hourly 50.00 9/1/16

Formal and informal observations. 2016-2017 
school year

Laviola Elizabeth Teaching Assistant Level I DW
Annual - 
Step 1 17,810 9/1/16

Full-time ten-month probationary appointment 
commencing 9/1/16 through 8/31/20. New 
position.

Rocky Point UFSD
Personnel Schedule for Board of Education Approval -07/14/16

Salary

7/14/2016 2:26 PM 2 of 2 07-14-16 Personnel Agenda



Schedule 07-14-16-C- Non-Teaching Substitutes
Effective

Last First Position Bldg. Rate Amount Date Description/Comments
Beaulieu Brian Substitute Custodian DW Hourly TBD* 7/18/16 2016-2017 school year
Delgado Gwendalina Substitute Custodian DW Hourly TBD* 7/18/16 2016-2017 school year

deGroot Charlene Substitute Registered Nurse DW Hourly TBD* 8/30/16 2016-2017 school year
Ford Nancy Substitute Registered Nurse DW Hourly TBD* 8/30/16 2016-2017 school year
McEvilly Marianne Substitute Registered Nurse DW Hourly TBD* 8/30/16 2016-2017 school year
Szeli Linda Substitute Registered Nurse DW Hourly TBD* 8/30/16 2016-2017 school year

Messinetti Maria Substitute Teacher Aide DW Hourly TBD* 8/30/16 2016-2017 school year
Strauch Maureen Substitute Teacher Aide DW Hourly TBD* 8/30/16 2016-2017 school year
Strelecki William Substitute Teacher Aide DW Hourly TBD* 8/30/16 2016-2017 school year

Amalfitano Jacqueline Substitute Teacher Aide/Monitor DW Hourly TBD* 8/30/16 2016-2017 school year
Drews Wendy Substitute Teacher Aide/Monitor DW Hourly TBD* 8/30/16 2016-2017 school year
Falcon Jennifer Substitute Teacher Aide/Monitor DW Hourly TBD* 8/30/16 2016-2017 school year
Genao Denise Substitute Teacher Aide/Monitor DW Hourly TBD* 8/30/16 2016-2017 school year
Gilligan Deborah Substitute Teacher Aide/Monitor DW Hourly TBD* 8/30/16 2016-2017 school year
Halliwell Melany Substitute Teacher Aide/Monitor DW Hourly TBD* 8/30/16 2016-2017 school year
Iacona Marlo Substitute Teacher Aide/Monitor DW Hourly TBD* 8/30/16 2016-2017 school year
Jones Christine Substitute Teacher Aide/Monitor DW Hourly TBD* 8/30/16 2016-2017 school year
Knox Megan Substitute Teacher Aide/Monitor DW Hourly TBD* 8/30/16 2016-2017 school year
Leversen Kelli Substitute Teacher Aide/Monitor DW Hourly TBD* 8/30/16 2016-2017 school year
Loud-Carmody Jacqueline Substitute Teacher Aide/Monitor DW Hourly TBD* 8/30/16 2016-2017 school year
Madurski Bambie Substitute Teacher Aide/Monitor DW Hourly TBD* 8/30/16 2016-2017 school year
Maxwell   Susan Substitute Teacher Aide/Monitor DW Hourly TBD* 8/30/16 2016-2017 school year
McGee Mary Substitute Teacher Aide/Monitor DW Hourly TBD* 8/30/16 2016-2017 school year
Nugent Linda Substitute Teacher Aide/Monitor DW Hourly TBD* 8/30/16 2016-2017 school year
Picone John Substitute Teacher Aide/Monitor DW Hourly TBD* 8/30/16 2016-2017 school year
Pollard Nancy Substitute Teacher Aide/Monitor DW Hourly TBD* 8/30/16 2016-2017 school year
Rhodes Melissa Substitute Teacher Aide/Monitor DW Hourly TBD* 8/30/16 2016-2017 school year

Salary

Rocky Point UFSD
 Personnel Schedule for Board of Education Approval - 07/14/16
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Rigoulot Shore Substitute Teacher Aide/Monitor DW Hourly TBD* 8/30/16 2016-2017 school year
Salyer Lori Substitute Teacher Aide/Monitor DW Hourly TBD* 8/30/16 2016-2017 school year
Santana Denise Substitute Teacher Aide/Monitor DW Hourly TBD* 8/30/16 2016-2017 school year
*Hourly remuneration for the 2016-2017 school year to be determined at the Annual Organizational Meeting of the Board of Education
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Schedule 07-14-16-D Teaching Substitutes
Effective

Last First Position Bldg. Rate Amount Date Description/Comments

Aprile Dana
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Bailey Michael
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Barbaro Corinne
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Bartley Leanna
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Berkowitz Frances
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Berlin Alyssa
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Bernard Elizabeth
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Bernier Dana
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Blaising Diana
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Bruno Chelsea
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Cacciatore Sabrina
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Cannistraci Anna
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Catalano Christina
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Cecere Jennie
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Cherry James
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Costello (Hennigan) Elizabeth
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Salary

Rocky Point UFSD
 Personnel Schedule for Board of Education Approval - 07/14/16
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Covello-Mazlin Barbara
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Danowski Melissa
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Davis Brittany
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Davis Jessica
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Davis Karen
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

DeGonzague Jessica
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Dillon Maryanne
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Donnelly Robert
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Esmaelzada Beth
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Famighetti Desiree
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Foley Lauren
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Friedman Brooke
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Fullshire Ross
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Gerrish Roberta
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Gregory Nicholas
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Haff Nicole
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Hagen Tracey
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Harris Jennifer
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Henninger Gerald
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year
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Johnson Kevin
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Kane Kelly
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Khan Aroona
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Kincaid Erika
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Lacey Kerri
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Lawney Erin
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Mancuso Jessica
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Manfre Michelina
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Manna Victoria
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Marotta Christopher
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Mazzeo Irene
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

McFadden Katherine
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Mejia Adriana
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Mower Katrina
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Mulligan Mary
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

O'Connell Brianne
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

O'Connor Kaitlin
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Ordonez Christine
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Otero Aimee
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year
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Parris Mercedes
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Perry Patricia
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Petillo Anthony
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Petrosini Nicole
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Philipps Dawn
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Renna Danielle
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Rizzo Michael
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Rose Jacqueline
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Ruta Alyssa
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Sabo Brianna
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Santini Lea
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Saraceno Christine
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Seabrook Kaitlyn
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Sosnowy-Sabella Joann
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Stucchio Stephanie
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Sullivan Kelly
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Sullivan Michelle
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Sundahl Gregory
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Trieber Stephanie
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year
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Trudden Diane
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Villacis Olga
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

Zolzer Vanessa
Per Diem Substitute Teacher/Teaching 
Assistant DW Daily TBD* 8/30/16 2016-2017 school year

*Daily remuneration for the 2016-2017 school year to be determined at the Annual Organizational Meeting of the Board of Education
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Schedule 07-14-16-E Co-Curricular Positions 2015/2016 and 2016/2017
Effective

Last First Position Bldg. Rate Amount Date Description/Comments
Nielsen John Home Tutor - Science DW Hourly 47.00 5/12/16 2015-2016 school year
Falcone David Additional Supervision-Ice Cream Social JAE Daily 47.00 7/1/16 2016-2017 school year
Settepani Joseph Best Buddies Club MS N/A N/A 9/1/16 Appointment rescinded
Bane-Honan Courtney Best Buddies Club MS Annual 1,206.00 9/1/16 2016-2017 school year
Kistner Christine Be a Nicer Neighbor HS N/A N/A 9/1/16 Resignation for personal reasons
Bonomi Brooke Be a Nicer Neighbor HS Annual 2,206.00 9/1/16 2016-2017 school year. Replaces C. Kistner

Thomas Kerri Mathematics Teacher DW Hourly 20.00 5/23/16
ICARE/SHARP/ALC/AHS Liaison 2015/2016 
school year

Fasano Joanna Elementary Education Teacher DW Hourly 20.00 7/1/16
ICARE/SHARP/ALC/AHS Liaison 2016/2017 
school year

Rand Jason Math Chairperson Grades 6-12 DW Annual 12,000.00 7/1/16 2016-2017 school year

Nentwich Christopher Social Studies Chairperson Grades 6-12 DW Annual 12,000.00 7/1/16 2016-2017 school year
Levine Andrew ELA Chairperson Grades 6-12 DW Annual 12,000.00 7/1/16 2016-2017 school year
Nobre Anthony Science Chairperson Grades 6-12 DW Annual 12,000.00 7/1/16 2016-2017 school year
Armine Gregory Special Area Chairperson Grades K-12 DW Annual 6,169.00 7/1/16 2016-2017 school year
Iberger Stacey Math Chairperson Grades K-2 DW Annual 5,365.00 7/1/16 2016-2017 school year
Friscia Michael Math Chairperson Grades 3-5 DW Annual 5,365.00 7/1/16 2016-2017 school year

Fasano JoAnna Special Education Facilitator Grades K-12 DW Annual 5,365.00 7/1/16 2016-2017 school year

Behringer Jamie Special Education Facilitator Grades 3-5 DW Annual 5,365.00 7/1/16 2016-2017 school year

Shanahan Sherin Special Education Facilitator Grades 6-8 DW Annual 5,365.00 7/1/16 2016-2017 school year

Messinetti Margaret Special Education Facilitator Grades 9-12 DW Annual 5,365.00 7/1/16 2016-2017 school year

Nentwich Christopher
Department Chair - Social Studies Grades 
6-12 DW Daily 567.20 7/1/16

July and August 2016. Not to exceed five (5) 
days

Rand Jason Department Chair - Math Grades 6-12 DW Daily 567.23 7/1/16
July and August 2016. Not to exceed five (5) 
days

Rocky Point UFSD
Personnel Schedule for Board of Education Approval - 07/14/16

Salary
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Levine Andrew Department Chair - ELA Grades 6-12 DW Daily 540.73 7/1/16
July and August 2016. Not to exceed five (5) 
days

Nobre Anthony Department Chair - Science Grades 6-12 DW Daily 580.47 7/1/16
July and August 2016. Not to exceed five (5) 
days

Armine Gregory
Department Chair - Special Area Grades 
K-12 DW Daily 500.98 7/1/16

July and August 2016. Not to exceed five (5) 
days

Lizio JoAnn Chaperone DW Hourly See Below*** 9/1/16 2016-2017 school year
DeLucia Donna Chaperone DW Hourly See Below*** 9/1/16 2016-2017 school year
Rink Rosalia Chaperone DW Hourly See below*** 9/1/16 2016-2017 school year
Gabrinowitz Joseph Set Painting--HS HS N/A N/A 9/1/16 Appointment rescinded
Gabrinowitz Joseph Set Building--HS HS Annual 2,011 9/1/16 2016-2017 school year. Shared stipend
Meier Seth Set Building--HS HS N/A N/A 9/1/16 Appointment rescinded
Meier Seth Set Painting--HS HS Annual 1,341 9/1/16 2016-2017 school year
Walter Meghan Orchestra 6 MS Annual 2,011 9/1/16 2016-2017 school yaer

Costa Peter
Additional Supervision--Elementary 
Education Teacher DW Hourly 47.00 7/1/16 Interview Committee

Nobre Anthony Additional Supervision--Science Teacher DW Hourly 47.00 7/1/16 Interview Committee

Conner Catherine Additional Supervision--Special Education DW Hourly 47.00 9/1/16
Special Education Consultant 2016-2017 school 
year

Coello-Zichittella Jessica JV Volleyball DW Annual 4,427 7/15/16 Coaching appointment 2016-2017 school year
Sussillo Conor Varsity Volleyball DW Annual 5,633 7/15/16 Coaching appointment 2016-2017 school year
Moeller James MS Football DW Annual 4,024 7/15/16 Coaching appointment 2016-2017 school year
Capell Daniel JV Football DW Annual 4,561 7/15/16 Coaching appointment 2016-2017 school year
Bennett-Rosman Alexa JV Cheerleading - Fall DW Annual 4,427 7/15/16 Coaching appointment 2016-2017 school year

Donadoni Christopher Intramural Athletics DW Hourly 24.00 7/1/16
2016-2017 school year. Not to exceed 20 hours 
per program. Spring Track & Field

Donadoni Christopher Intramural Athletics DW Hourly 24.00 7/1/16
2016-2017 school year. Not to exceed 20 hours 
per program. Winter Track & Field

Marchetta Anthony Intramural Athletics DW Hourly 24.00 7/1/16
2016-2017 school year. Not to exceed 20 hours 
per program. Spring Track & Field

Marchetta Anthony Intramural Athletics DW Hourly 24.00 7/1/16
2016-2017 school year. Not to exceed 20 hours 
per program. Winter Track & Field

Mattia John Intramural Athletics DW Hourly 24.00 7/1/16
2016-2017 school year. Not to exceed 20 hours 
per program. Spring Track & Field
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Mattia John Intramural Athletics DW Hourly 24.00 7/1/16
2016-2017 school year. Not to exceed 20 hours 
per program. Winter Track & Field

Mattia John Intramural Athletics DW Hourly 24.00 7/1/16
2016-2017 school year. Not to exceed 20 hours 
per program. Football

Zaffino Jennifer Homeless Liaison DW Hourly 47.00 7/1/16

Funding through additional supervision as per 
Appendix B of the negotiated agreement 
between the RPUFSD and the RPTA.  Not to 
exceed $2500.00.

Marte Gina Regular Education Teacher DW Hourly 79.14 7/1/16 Summer CSE/CPSE Committee Meetings
Prudenti Valerie Special Education Teacher DW Hourly 73.46 7/1/16 Summer CSE/CPSE Committee Meetings

Haggerty John School Psychologist DW Hourly 86.71 7/1/16
Summer CSE/CPSE committee 
meetings/testing

Muchnik Marc School Psychologist DW Hourly 46.00 7/1/16
Summer CSE/CPSE committee 
meetings/testing

Hartmann Lydia Curriculum Writing DW Hourly 47.00 7/14/16
1st grade ~ E.L.L.A.  Funded through general 
fund and Title IIA Grant. Up to fifteen (15) 
hours. 2016/2017 school year.

Maggio Michele Curriculum Writing DW Hourly 47.00 7/14/16
1st grade~ E.L.L.A.  Funded through general 
fund and Title IIA Grant. Up to fifteen (15) 
hours. 2016/2017 school year.

Arnesen Jaimie Curriculum Writing DW Hourly 47.00 7/14/16

Grade 3 Report Card Rubric Writing Funded 
through general fund and Title IIA Grant. 
Reduction in hours from ten (10) hours to five 
(5) hours for the 2016/2017 school year.

Arnesen Jaimie Curriculum Writing DW Hourly 47.00 7/14/16

Grade 4 Report Card Rubric Writing Funded 
through general fund and Title IIA Grant.  
Reduction in hours from ten (10) hours to five 
(5) hours for the 2016/2017 school year.

Arnesen Jaimie Curriculum Writing DW Hourly 47.00 7/14/16

Grade 5 Report Card Rubric Writing Funded 
through general fund and Title IIA Grant.  
Reduction in hours from ten (10) hours to five 
(5) hours for the 2016/2017 school year.

Cooper Leah Curriculum Writing DW Hourly 47.00 7/14/16
Grade 3 Report Card Rubric Writing Funded 
through general fund and Title IIA Grant. Up to 
five (5) hours. 2016/2017 school year.
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Cooper Leah Curriculum Writing DW Hourly 47.00 7/14/16
Grade 4 Report Card Rubric Writing Funded 
through general fund and Title IIA Grant. Up to 
five (5) hours. 2016/2017 school year.

Cooper Leah  Curriculum Writing DW Hourly 47.00 7/14/16
Grade 5 Report Card Rubric Writing Funded 
through general fund and Title IIA Grant. Up to 
five (5) hours. 2016/2017 school year.

Eichler Chester Curriculum Writing DW Hourly 47.00 7/14/16
AP US History. Up to twenty (20) hours. 
2016/2017 school year.

***Up to two hours: $53.00; in excess of two hours: $80.00; Junior/Senior Prom: $53.00 per hour 2015/2016 and 2016/2017 school years
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Schedule 07-14-16-F Community Education
Effective

Last First Position Bldg. Rate Amount Date Description/Comments
NONE

Rocky Point UFSD
Personnel Schedule for Board of Education Approval -07/14/16

Salary
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